
 

 
 

Immediate Action Required - Medicare Part D 
 

October 10, 2005 
 
 
If you provide prescription drug benefits to active employees or retirees, you likely have to comply 
with certain requirements of Medicare Part D, and there are important dates fast approaching! 
 
Notice - November 15, 2005 
 
Employers that offer prescription drug benefits to active employees, retirees and/or their dependents 
must provide a Notice of Creditable Coverage or a Notice of Non-Creditable Coverage to all 
Medicare-eligible individuals prior to November 15, 2005.  We recommend that you provide this 
notice to all active employees and retirees, because you may not know which individuals 
(employees, retirees and/or their dependents) are eligible for Medicare.  The notice will help 
individuals to determine whether or not to enroll in Medicare Part D's prescription drug benefit 
beginning on November 15, 2005.  
 
For detailed information about this requirement, please click here to view a LawFlash on the 
subject. 
 
Retiree Drug Subsidy - October 31, 2005 
 
Employers that offer prescription drug benefits to retirees and wish to apply for the retiree drug 
subsidy for 2006 must submit a completed application by October 31, 2005.   To complete the 
application process, you must have your prescription drug benefits analyzed by an actuary to 
determine if they are actuarially equivalent to the Medicare Part D benefit, fill out the application, 
and provide specific retiree information to the Centers of Medicare and Medicaid Services.  If you 
decide not to apply for the subsidy for 2006, you may apply next year to receive the subsidy in 
2007.  
 
Please let us know if we can provide assistance in determining whether your prescription drug 
coverage is creditable, preparing the Notice of Creditable or Non-Creditable Coverage, or applying 
for the prescription drug subsidy.  
 
If you would like further information regarding the issues raised in this Morgan Lewis LawFlash, 
please contact your regular Morgan Lewis attorney, or any of the following: 
 

http://www.morganlewis.com/pubs/CMS%20Issues%20Guidance.pdf


 

 
Chicago 
 
Andy R. Anderson   312.324.1177  aanderson@morganlewis.com 
 
Dallas 
 
Riva T. Johnson    214.438.1557   riva.johnson@morganlewis.com 
 
New York 
 
Craig A. Bitman    212.309.7190   cbitman@morganlewis.com 
 
Philadelphia 
 
Robert L. Abramowitz   215.963.4811   rabramowitz@morganlewis.com 

     Steven Spencer    215.963.5714   sspencer@morganlewis.com 
 
San Francisco 
 
Eva P. McComas    415.442.1249   emccomas@morganlewis.com 
 
Washington, D.C. 
 

      Jessica Bernanke    202.739.5447   jbernanke@morganlewis.com 
      Margery S. Friedman  202.739.5120  mfriedman@morganlewis.com 
 

 
About Morgan, Lewis & Bockius LLP 
Morgan Lewis is a global law firm with more than 1,200 lawyers in 19 offices located in 
Philadelphia, Washington, D.C., New York, Los Angeles, San Francisco, Miami, Pittsburgh, 
Princeton, Chicago, Palo Alto, Dallas, Harrisburg, Irvine, Boston, London, Paris, Brussels, 
Frankfurt and Tokyo.  For more information about Morgan Lewis or its practices, please visit us 
online at www.morganlewis.com. 
 
 
IRS Circular 230 Disclosure  
To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal 
tax advice contained in this communication (including any attachments) is not intended or written 
to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue 
Code or (ii) promoting, marketing or recommending to another party any transaction or matter 
addressed herein.  For information about why we are required to include this legend in emails, 
please see http://www.morganlewis.com/circular230. 
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