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accountability (Hr, So) VANOC’s Chief Legal Officer oversees all policies and 
programs relating to corruption, anti-competitive behavior, 
compliance, non-discrimination, prevention of forced and 
compulsory labour, and complaints and grievance practices. 
VANOC is not involved in public policy development; tracking 
security practices is beyond VANOC’s scope; and VANOC 
does not track violations of indigenous rights.

environment (en) VANOC's executive vice presidents oversee all policies and 
programs relating to environmental aspects: materials; 
energy; water; biodiversity; emissions, effluents, and waste; 
products and services; compliance; transport;  
and overall environmental performance.

Social (So, la, Hr) VANOC's executive vice presidents of Workforce and 
Sustainability and Revenue, Marketing and Communications 
oversee all policies and programs relating to: community; 
employment; labour/management relations; occupational 
health and safety; training and education; diversity and 
equal opportunity; investment and procurement practices; 
freedom of association and collective bargaining; abolition of 
child labour; customer health and safety; product and service 
labelling; marketing; communications; customer privacy; 
and compliance.

economic (ec) VANOC's chief financial officer, and executive vice presidents 
for Revenue, Marketing and Communications and Venue 
Construction oversee all policies and programs relating to 
the organization's economic performance, market presence 
and indirect economic impacts.
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G3 management 
approach disclosures

not required Management approach disclosures 
for each indicator category

Management approach 
disclosed for each indicator 
category

G3 performance 
indicators and  
sector supplement  
performance indicators

report on a minimum of 10 
performance indicators, including  
at least one from each of: social, 
economic, and environment

report on a minimum of 20 
performance indicators, at least  
one from each of: economic, 
environment, human rights, labour, 
society, product responsibility

Respond on each core G3  
and sector supplement* 
indicator with due regard to 
the materiality principle by 
either: a) reporting on the 
indicator or b) explaining the 
reason for its omission

gri appliCation leVel Criteria

*Sector supplement in final version


