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Chapter 1

Historical Sketch

1. During the early days of the Canadian Forcegf@irey, relations between the
Government of Canada and the Churches were basefbomal mutual recognition. No
formal authority existed for the establishment lndyglains.

2. Surprisingly, only in 1945, three days afterDay did the Army officially
establish th€anadian Chaplain Services (Protestaat)d(Roman Catholicas active
units of the Canadian Army. Thi®tder in Councilwas published in th€anada
Gazetteon 9 Aug 1945 by th&overnor-General-in-Council

3. One month later, the Treasury Board concurreld thie proposal by the
Department of National Defence, and on 1 Oct 1846 Adjutant-General issued the
order, which set up the Chaplain Services withstaldishment of 137 Protestant and 162
Roman Catholic chaplains. Actual numbers, of cqussge but a fraction of these

figures. Subsequent orders accepted the wartintieghat one Protestant chaplain be
appointed for every 1,000 service members and @etRplain for every 500 service
members from those denominations.

4. Appointments of individual clergy were made upecommendation of thater-
Church Advisory Committeavhich endorsed candidates and provided geneeasbight
over the Chaplain Service, as did the Military VicBhis arrangement carried on until
September 1947. However, the committee lackediaitiemandate from the Canadian
Government and from the Minister of Defence. Heulcging years of disarmament,
chaplaincy was in danger of being obliterated.

5. Dr W.J. Gallagher, the then Secretary of@a@adian Council of Churchesd
Secretary of thénter-Church Advisory Committeerrote to the Minister of Defence on
22 September 1947 asking that the propositiongruidrd by the Canadian Council of
Churches be accepted by the Minister. The reqeestmmended a committee of the
Council, which was to be recognized as the soleméleof communication between
churches and the Government of Canada on matteceong chaplain services to the
Forces. At the same time, this committee was tofecthe agency through which
participating churches, namely tAaglican Church of Canad®aptist Convetion
churches, th@resbyterian Church of Canadand theUnited Church of Canadaould
co-operate as they ministered to their personniler-orces. Lutheran churches through
theCanadian Lutheran Coungibined a few years later.
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6. In reply to Dr. Gallagher, the Defence Departhafirmed the formation of the
Canadian Council of Churches’ Committee on Chapfenvice in the Forcg®r “5Cs)).
The committee was to:

a. be the recognized instrument of the churches ®ctmsideration of all
matters affecting the Chaplain Services, whichchirmmon interest to the
communions,

b. exercise a general oversight of religion in thecEsr
c. act as a link between the chaplains and the chsyetmel

d. serve as the common channel of communication bettteechurches and the
Government of Canada with regard to the Chaplami&es.

7. Thus the “5Cs”, th€anadianCouncil of ChurchesCommittee orChaplain
Services to the Forcesas born. It, and its sister agency, the Militenginariate of the
Roman Catholic Church would guide the ministry ah@dian Forces chaplaincy for the
next half-century.

8. Meanwhile, a parallel development formalizedtiehs between the government
and the Roman Catholic Church, when in early 194$hBishop Maurice Roy was
appointedMVilitary Ordinary of CanadaBecause of his other responsibilities as
Archbishop of Quebec, he assigned Monsignor Caraéormer chaplain, the task of
Vicar Delegatdor the Armed Forcem order to assist him in his military role. In an
exchange of letters between the Archbishop antihester of Defence, the Hon. Brook
Claxton, it was pointed out that the Military Ordiy and the Vicar Delegate deal with
chaplains as priests, not as officers. The miliadg of the chaplain service rests upon
the sole responsibility of the Principal Chaplaimjle the Military Ordinary exercises
spiritual oversight, takes care of the recruitnaithaplains and serves as the official
link between the Hierarchy and the Government.

9. A few years later, on February 17, 1951, the&@h€ongregation Consistorial in
the decredlaternae Ecclesiaerected the Military Ordinariate of Canada, as known
now. Archbishop Maurice Roy becamitary Vicar of the Canadian Forces. The
decree of erection also gave the Military Vicar theulty of constituting £appellanus
Major whose office and faculty would be similar to tha$@Vicar Generaland

provided for three delegated Directors, respedtif@l the Navy, Army and Air Force. It
granted to thlilitary Vicar a personal jurisdiction on all Catholic militarigaplains, all
Catholic military members of the Regular Forcewadl as all Catholic civilians working
in military establishments. A little later, as th@&ses were being organized in residential
sectors, chapels and schools, this jurisdictionexasnded to all people residing in
family quarters.
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10.  Atthe request of thidilitary Vicar, the Sacred Consistorial Congregation
instituted the new office d@haplain General (RCyn October 8, 1960. In 1963, Bishop
Norman Gallagher became the first Auxiliary Bistudggthe Canadian Forces and was
institutedCappellanus Majar In 1967, he was succeeded by Bishop Francipehc®.
Following the resignation of Cardinal Maurice R&ppe John Paul Il appointed
Archbishop Spenchlilitary Vicar on March 19, 1982.

11. On April 21, 1986, following a meeting of seaf¥lilitary Vicars during which

they expressed the desire to see Military Vicasidtecome personal dioceses, the
Apostolic ConstitutiorSpirituali militum curaewas signed by the Pope. It changed the
canonical status of Military Vicariates, which bewaMilitary Ordinariates. This
Constitution takes into account the just autonomnyasticular ecclesial communities,
special missions and proper charismas. It elevhtestatus of the vicariates to the status
of a proper diocese, i.e. a portion of God’s pegipie military family, with their own
pastor, a full time bishop assisted by his cleaied lay pastoral associates. The
jurisdiction of the Military Ordinary was herebyterded to military in the Regular Force
and in the Reserves, to their dependants, andit@niemployees serving the military.

12. On October 28, 1987, Most Reverend André Vakel!.E., was appointed
Military Ordinary of Canadaand became the first full time incumbent in thifice.

Most Reverend Vallée was ordained to the episcopacianuary 28, 1988 at Notre
Dame Basilica, in Ottawa, and took canonical pageasf his office on the same day.

13. Half a century after a@drder in Councilofficially established the (postwar)
Chaplain Services (Protestarghd(Roman Catholig)the principles by which chaplaincy
is rendered were once again challenged. The etiteed€old Wat and a fight against
government debt and deficits brought about a réuatian. Secular thinking in many
circles, demands of a pluralistic society and predpation with social programs
threatened to obliterate the need for religiousises. At that time, members of the 5Cs
and the Military Ordinary of Canada, Bishop Andréll¢e realized that churches had to
take the initiative in finding new ways to rendenistry to the troops.

14. For the previous fifty years, two ecclesiastazghorities supported and guided
the Canadian Forces chaplaincy. While co-operaimuyital concerns, th®lilitary

Ordinary of CanadgRC) andthe Canadian Council of Churches Committee on Gliapl
Service to the Forcgshe “5Cs”) operated independently of each otAsrpart ofthe
“re-engineering processin the Forces during the nineties, these two aittbs began to
explore ways by which ministry to Canada’s militagrsonnel and dependents might be
rendered in a more proficient manner. During th@51Retreat of Protestant chaplains at
Gananoque, the “5Cs” issued an appeal for totagnation of the two functioning
chaplaincies. Two weeks later, Bishop Russell Hadiiod Pastor Jo von Schmeling
representing the “5Cs”, and Bishop André Vallée Bisgr Jean Pelletier representing the
Canadian Conference of Catholic Bishapst in London to discuss the future of the
chaplaincy.
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15. The result was thé.bndon Accord, which set forth the concept of
“Administrative Integratioh This concept called for the integration of thteranistrative
and command structure within the chaplaincy, buhta@ed the integrity of

worshipping communities. For the next two yearsilevine new integrated chaplaincy
formed, the two ecclesiastical authorities contehteelay groundwork in joint meetings.
A sub-committee - consisting of the head of thedPalaw faculty at St Paul University
in Ottawa, a former Surgeon General, and a staffilbee of the CF Chaplain School and
Centre - was tasked to work out a constitutiorefoew joint authority. This authority
would serve as channel between the churches indaaarad the Canadian Government in
all matters affecting chaplaincy. At the Octobe®7 9neeting, the Joint Committee
approved a constitution. A week later, the chairroftie “5Cs”, the Administrator for
the Military Ordinariate and the committee’s Seargipresented the draft to the Minister
of National Defence. When Mr. Eggleton signed tbhewnment on 22 December 19%7e
Interfaith Committee on Canadian Military Chaplaingcofficially replaced the two
former authorities.

16. On November 11, 1999, Bishop Donald Thériauttp had replaced Bishop
Vallee in 1998, opted to incardinate his own clkerican effort to develop the
effectiveness and proper charisma of the Canadiataiy Ordinariate. Previously,
clerics were only «temporarily serving » the MititaDrdinariate and did not personally
belong to that diocese. Clerics who wish to donsy now seek to be incardinated into
the Military Ordinariate of Canada. This new depenent has contributed to the
promotion of the fact that the Canadian Forcesaapecial portion of God’s people,
tasked with a very specific mission in the worldgdadhus requiring their own particular
Church which will take on the mission of servingske men and women and all those
who support them.

17. In the following year, a number dDther Protestant Denominatiohsvho by

now provided chaplains to the CF, agreed to joih laerepresented on the ICCMC on a
rotational basis. Thus the committee broadenestipe from the original five Protestant
denominations and the Roman Catholic Church, wigbceaoperated in the chaplain
program, and now reflects more accurately the pati@anature of Canadian society.
Initially, a member of the Pentecostal Assemblie€anada represented this group of
‘OPDs’. In 2006 the designation Gfther Protestant Denominationgas removed and
the title, ‘Churches of the Evangelical Fellowship of Carfagas chosen.

18. Following the closure of 7 Wing Ottawa, theni@r Military Police building on

the Uplands Site was renovated and on 27 Septet®86rwas dedicated to serve as the
offices and meeting places of the CFSU(O) chapldimeschapel communities, The
Military Ordinariate of Canada aride Interfaith Committee on Canadian Military
Chaplaincy (ICCMC).
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19. From September 11, 2001 the tempo of militagrations increased dramatically
as did the very nature of the Chaplain Branch efG@anadian Forces. In 2002 the two
divisions within the Branch — Roman Catholic andtBstant - began the process of
amalgamating their two separate classificationgplzhn (RC) and Chaplain (P), into one
military occupation specification. This amalgaroatdf classification culminated on 1
January 2007 with the creation of one Military Quation Specification Identification
(MOSID - 00349) for all Regular and Reserve Foitaptains. More chaplains were
recruited and theCCMC further refined th&€Chaplain's Educational Standards process
that continues as the Branch becomes more muili-fai

20.  The increasingly multi-cultural and multi-faitlature of Canadian society had
occasioned the employment by local team leade@witian Officiating Clergy (COCs)
[a title more recently changed to Civilian Offician(CivO)] from several faith
communities. As well, the Chaplain General establisaninterfaith Advisory Council
which included representation from the ICCMC, amumfrom the Canadian Islamic
Conference and a Rabbi from the Canadian Jewislygr€ss . Base and Wing chapels
began to build or make provision for 'Sacred Spiacehose of various faith traditions
and were encouraged to establish local Interfaditigory Councils within their areas of
responsibility.

21. On June 27, 2003, Imam Suleyman Demiray waslledras the first ever Muslim
chaplain to serve within the Canadian Forces arsglimaally posted as a Regular Force
chaplain to ASU Edmonton. On March 13, 2007, R&imim Mendelsohn was enrolled
as the first Jewish chaplain within the Canadiarcé® since the Second World War and
assumed duties as a Reserve Force chaplain wi2stf@ttawa) Medical Company.

22.  Thelnterfaith Committee of Canadian Military Chaplaywas to become truly
representative in 2006 when Rabbi Reuven Bulkagiapgd by the Canadian Jewish
Congress, and Imam Mohammed Alnadvi, appointedibyrnam Council of Canada,
became regular members. On the advice from thedtam&orcesAboriginal Advisory
Council Elder Roger Armitte of the University of Manitofmaned as an Official
Observer.

23. While chaplains and chaplaincies have long laeeart of the military presence in
what is now Canada, there has been a considenatligtien in the Chaplain Branch to
address and serve the spiritual needs of the Cam&airces which reflect the diversity of
this nation.
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Chapter 2
Guiding Principles

1. Historically, the Chaplain Service in the Canadtamnces has been rendered by a
partnership between the Government of Canadapassented by the Minister of
National Defence, and the Canadian Conference thfdia Bishops and the
Canadian Council of Churches. With the evolutionhef Service the partnership
included churches and faith groups beyond the fatiodal agreements, in order
to reflect the diversity of Canadian Society andnieet the needs of all in the
Canadian Forces.

2. Therefore, in order to fulfil its mandate, the mfisith Committee on Canadian
Military Chaplaincy shall have access to the Miaisif National Defence.

3. Chaplains are called by God through their faithugrorhey are not self-chosen or
self-appointed, nor are they simply professionamed in skills to perform
“chaplaincy” tasks.

4. Chaplains are sent by their faith groups in ordeminister in the context of the
Canadian Forces. Therefore the sending faith grebaee responsibility for all
Chaplains, their families, and the ministry enteglsto them. That ministry and
how it is to be supported and effected is arti@dahThe Chaplain Branch
Manualand inCalled to Serve - A Strategic Vision for the ChapBranch
(2007) theCode of Ethics for Military ChaplaindgCCMC - 1998), and the
Queen’s Regulations and Orders for the CanadiarcEsi(Chapter 33 - Chaplain
Services and other Religious and Spiritual Matte2607)

CHAPLAIN BRANCH MISSION
5. The Chaplaincy Mission is to support and enhaneeetfectiveness of the CF as a
whole, its leadership, the individual men and womwéio serve and their families,

through the provision of comprehensive religioud apiritual support, advice,
and care.

CHAPLAIN BRANCH VISION
6. The Branch Vision is to be an operationally relév@haplaincy that supports and

cares for all CF personnel and their families -hevever they live and serve ---
empowering them spiritually and morally to meet deenands of military service.
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CHAPLAIN BRANCH MOTTO

7.

The Branch motto is the words of insignia foundhivitthe hat badge, “ Vocatio
ad servitium”, and is translated as “Called to 8&rv

CODE OF ETHICS FOR MILITARY CHAPLAINCY

8.

9/55

On 26 March 1998, the ICCMC approved the follow@wde of Ethics for
Military Chaplaincy.

PREAMBLE

As military chaplains in the Canadian Forces, vweglge to exercise our ministry
and our commission in a decent, honourable, trutnfd professional manner,
congruent with the rules and regulations of thegdi#gan Forces, the Canadian
Constitution and norms of our Churches and Faitbu@s. We will be loyal to our
Branch, to Canada and in all things faithful to God

BASIC PRINCIPLES

As chaplains we accept the responsibility to mérigt the name of God to all
military personnel and their families in supportGdnadian Forces operations.

We adhere and are loyal to the standards, traditma faith of our respective
endorsing religious authorities. We respect thditiens and practice of those
with whom we share ministry, and of those to whoenminister.

We see this multi-faith and collaborative ministngrked by service, love,
stewardship, trust and exemplary personal and gsafeal behaviour.

COMMITMENTS

Our commitment to a ministry of service is expresiseresponsibility towards
those to whom we minister, our colleagues in mipjstnd to ourselves.

a. Responsibility Towards those to Whom We Minister

I. We endeavour to serve with faithfulness, integiharity,
humility, justice, openness and hope.

il. We recognize that true leadership is about sermiotpower, and
that it calls and enables others to serve.
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Vi.

Vii.

viii.

We strive to lead our personal lives in such a asyo honour God
and respect the normative expectations of our tathmunities

We affirm that everyone is created equal and inrtiege of God;
hence, we respect the dignity of each person awvé sl without
discrimination.

We accept and honour the trust placed in us.
We do not in any way abuse or harass any person.

We respect the privacy of the people to whom weisten hence,
we do not disclose confidential communication iivate or in
public.

We respect the physical and emotional boundarid¢iseof
professional counselling relationship. In counsellielationships
we promote human and spiritual growth and do nstefo
dependency.

b. Responsibilities Towards Our Colleagues in Ministry

We respect and affirm the multi-faith environmentihich we
minister.

We work collaboratively with our colleagues in clapcy,
respecting our differences and affirming each ddhgifts.

We acknowledge that proselytizing (in the senssloéep-
stealing) of any kind is unacceptable.

We honour the ministry of our predecessors ancirefrom
interfering in the ministry of our successors.

We are committed to the highest standards of lgyaitthin the
Chaplain Branch, which requires responsibility atle chaplain to
the Branch and the Branch to each chaplain.

C. Responsibilities Towards Ourselves

10/55

We respect ourselves, and care for our personalldotual,
physical, emotional and spiritual well being.
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il. We maintain a disciplined spiritual life throughager and
devotion.

ii. We endeavour to maintain wholesome interpersotatioaships.

Iv. We regularly participate in personal and professiaievelopment.
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Chapter 3

Terms of Reference

1. OBJECTIVES
The aims or objectives of the ICCMC are:

a. to support the Chaplain Branch in its mission i timique context of the
Canadian Forces, by being the channel wherebyaittedommunities of
Canada express and actualize support for this tryrasd for the
members of the Canadian Forces, and

b. to represent the work of the Chaplain Branch tofdlite communities.
2. FUNCTIONS

The ICCMC is the recognized medium of the faithug®in Canada for the
consideration of matters affecting military chaptai. To fulfil this mandate, the
Committee will:

a. act as a direct link between chaplains and thepeetive civilian faith
group authorities,

b. be the common channel between the faith groupsaof@a and the
Government of Canada and with the Office of thepdia General,

C. ensure that the integrity of all faith groups witlihe military is respected
and that reasonable provision, subject to operati@yuirements, is made
for the practice of their faith,

d. exercise religious oversight of the ministry of plans,
e. set the academic, spiritual and professional stalsdaquired and to assist

in the selection of chaplains and to assume redpibtysfor endorsement
and, if needs be, withdrawal of the same,

f. nominate to the Minister of National Defence thedidate for the position
of Chaplain General and to the Chief of the Defebizdf the candidate(s)
for the rank of Colonel/Captain(N),
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13/55

consult with the Chaplain General on the appointérrincipal
Chaplains (RC) and (P),

assist in the exercise pastoral oversight andfoathe chaplains and their
families, and

provide advice and assistance in the areas of winsigious education,
pastoral ministry, Chapel Life and all other arefeeligious and moral
import.

EXERCISE OF MANDATE

In order to fulfil its objectives and functions th@CMC will:

a.

b.

normally meet at least three times per year,
be available for consultation as required,

provide representation at area conferences, sitadad operational
councils, posting conferences and other meetingsaammk as required,

assist in the provision of the annual retreat faaptains, and

visit chaplains, their families, chapel communitieases/wings and
formations.

RELATIONSHIPS

The ICCMC, in order to carry out its mandate, mtab, but is not limited to:

a.

b.

the Government of Canada through the Minister didval Defence,
the Chief of the Defence Staff,

the Chaplain General and his/her staff,

the Chaplains and Chapel Communities, and

the Faith Groups of Canada.
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Chapter 4

Membership on the ICCMC

1. MEMBERSHIP
The Committee is constitutes as follows:
a. Regular Members:

I. Representatives of faith groups who provide chaplandorsed for
service in the Regular and Reserve Force.

il Such members are appointed by the faith groupisoaity
competent to appoint those representing them.

iii. The General Secretary of the Canadian Council air€tes or
his/her representative.

V. Duration of service is at the pleasure of the apjrag faith group.
b. Ex officio members:
I. The Chaplain General and Directors shall attendtimgof the
Committee as advisor when so requested. They aiélvoice but

no vote.

il Advisors from other faith groups at the discretufrthe
Committee. They will have voice but no vote.

iii. Other individuals, at the discretion of the Comasgitmay be
invited to participate. They will have voice but vate.
2. CONSTITUENT MEMBERS

As of 30 November 2007 the constituent membera@I€CMC are:

a. Anglican,
b. Baptist ,
C. Churches of the Evangelical Fellowship of Canada,
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Lutheran,

Presbyterian,

Roman Catholic,

United Church of Canada,

Jewish Faith,

Muslim Faith, and

the Canadian Council of Churches.

R A =T =Y

3. NEW MEMBERS
New members can be added in accordance with theéreaoents for Regular

Members and with the approval of the Committeeiarmbnsultation with the
Office of the Chaplain General.
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Chapter 5

Recruitment and Endorsement

Section A. PROCEDURES AND RESPONSIBILITIES OF THEICCMC::

1.

16/55

Faith Group representatives and the Office of theplain General shall be jointly
responsible for the recruitment of chaplains.

Prospective candidates must have been ordainednssioned or mandated by
churches or other faith groups recognized by thea@ian Council of Churches,
the Evangelical Fellowship of Canada, the Canadiéavish Congress or the Imam
Council of Canada in order to be endorsed by ti&MC.

If an inquirers faith group is not recognized bykaown to the members of the
ICCMC inquiry shall be made of the recognized artithof the faith group. The
results of such inquiry shall be presented to tbmfittee which will assign a
member to oversee the application.

ICCMC members, as customary and appropriate witteir respective faith
groups, will assist in the preparation of a cantdidar nomination and acceptance
as a chaplain in the Canadian Forces in accordaitice

a. requirements for pastoral ministry within the respe faith group,
b. requirements for service within the Chaplains Bharand
C. requirements of the military for officers in ther@alian Forces.

Completed application forms and all other requoledumentation will be
forwarded by the Regional Recruiting Chaplain @ Reserve Brigade/Formation
Chaplain to the Recruiting Officer from the Offiokthe Chaplain General.

After reviewing the file, the Recruiting Officerdim the Office of the Chaplain
General will prepare a letter of introduction amdgent the files of prospective
candidates to the appropriate representative oiGG&1C for consideration.

If approved, the representative will nominate thedidate for endorsement and
present the file to the ICCMC for action.

Following decision of the ICCMC, the file will beturned to the Office of the
Chaplain General for appropriate action.
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10.

11.

Nominations for endorsement can be accepted only if

a. the candidate’s status in respect to Canadiandgdiizip is acceptable to
the Government of Canada’s requirements for thea@ian Forces, and

b. the overseeing faith group is recognized in Canada.
If an equivalency for academic degrees is requdstexh ICCMC representative,

the Recruiting Officer from the Office of the Chaipl General will seek
assessment from:

a. Saint Paul University or the Université Laval (QaelCity), or, where
necessary,
b. an academic institution or other resource choseth®yCCMC as

competent to assess, or to facilitate the assesssfequivalency.

Chaplains seeking component transfer (i.e. RegalReserve or vice versa) or to
transfer from one Reserve Force unit to anothett imeise-endorsed by the
ICCMC. The full documentation, required for thegimal endorsement, may not
be required.

Section B. REVOCATION OF ENDORSEMENT

1.

No one may serve as a chaplain without the endaseatf his/her faith group.
Inasmuch as the chaplain is subject to the dismplestablished by their faith
group, endorsement may be withdrawn after saidgjsadue process.

A chaplain changing endorsing group is deemed ve kast the previously
acquired endorsement. He/She may seek a new entarsafter a minimum
period of two years and a new file will be required

Section C. RESPONSIBILITIES AND PROCEDURES OF THE CHAPLAIN
BRANCH

Responsibility

1.

17/55

The Director of Chaplain Services (DChapSvcsgsponsible for coordinating
recruiting advertising efforts, creating new reting tools, and for preparing the
Selection Boards. The Directorate is also resptaméiln the evaluation of the
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recruitment files and for communicating with theRIFs and CFRG for enrolling
chaplains.

DChapSvcs 2-2 is the Branch OPI (Office of Priyrlaterest) for recruiting.
Chaplains tasked by the Chaplain General to beoresiple for recruiting in the
various regions of Canada will be a primary pointantact for Regular Force
candidates, and Reserve Brigade/Formation Chaphdihsormally attend to this
task for Reserve candidates. These Regional Rexgy@haplains will interview
candidates and ensure they have all the appropoiates. Suitability for multi-
faith team ministry will begin to be discernedlasttime. They collect all the
forms and documents required and send the comijiete the Recruiting Officer
at the Chaplain General Office.

Content of recruiting files

3.

18/55

The Regular Force recruiting file should include:

a. endorsement application,
b. form letter of permission or of good standing witfaith group,
C. copy of applicant’s certificate of citizenship, tkcate of landed

immigrant status or Canadian birth certificate,

d. Curriculum Vitae,
e. transcripts of Post Secondary formation and phgpad diplomas,
f. four (4) letters of reference:

I. Two (2) from clergy or religious leader, and
il. Two (2) from lay people or non-religious leadergdan
g. candidate’s Personal Information Form

Reserve Brigade/Formation Chaplains normally cobdiche forms and
documents required for Reserve applicants and tfencomplete file to the
Recruiting Chaplain at the Office of the Chaplaien@ral. In addition to the same
documentation listed in paragraph 3 above, the Respplicant requires the the
signature of the Commanding Officer (CO) of the &es Unit which is agreeing
to accept the applicant if enrolment is successful.
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19/55

For component transfer, a new endorsement by t68MIC is necessary. The file
would normally include:

a.

b.

C.

d.

current letter of permission or of good standingm the applicant’s
denomination or faith group authority,

updated Curriculum Vitae,
letter from the applicant’s former Commanding Odficand

letter from the applicant’s Brigade/Formation Clzépl

For Reserve Entry Scheme Officers (Chaplains) (RE8@ Regional Recruiting
Chaplain should send the file when completed to &3vcs 2-2, with the
following documents:

a.

b.

registration form,

letter of motivation regarding the RESO program,

letter from Seminary, University or religious autity

letter of reference from lay person,

letter of reference from clergy/religious leadearda

copy of certificate of citizenship or a Canadiaritbcertificate.
[NOTE: The ICCMC is not involved in the processeofolling RESO

Chaplains as normally they are neither approvethéy
denominational/religious representation nor endblsethe ICCMC.]

For the Military Chaplain Training Plan (MCTP) op&ialist Officer Training
Plan (SOTP) chaplain applicants the following doeants should be included in
the file:

a.

military application as requested by Directoratditsliy Career
Administration (DMCA),

letter from the appropriate ICCMC representative,

letter of reference from the CO,
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d. letter of motivation, and

e. letter of support for ordination/religious leadepsh

Endorsement

8.

When the file is completed, it is forwarded by D@8acs 2-2 to the appropriate
ICCMC representative for review. If that ICCMC repentative recommends the
file, an e-mail is sent to all members of the ICCKCconcurrence. If
concurrence is received from a quorum of the ICCME ,candidate is officially
endorsed.

After the endorsement, applicants for Regular Fohaplaincy are invited to
participate to the next Selection Board.

Selection Boards

10.

11.

12.

13.

A Selection Board will be convened to assess aljuRe Force candidates who
have been endorsed by the ICCMC. These SelectiandBa@re normally
organized twice a year in November and February.

Canadian Forces Recruiting Centre (CFRC) Ottawiaeisnain partner for the
Chaplain Selection Boards. The candidate filecarepleted by them including
the medical and the CFRC interview. The CFRC indgavhen the candidate is
ready to be enrolled.

Candidates who are successful at the SelectiondBeidlrbe recommended for
enrolment to the Chaplain General.

All candidates must meet the minimum standard foolenent required of all
officers to the Canadian Forces.

Enrolment

14.

15.
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For the Regular Force, the Chaplain General recamdst the appropriate
military authority selected candidates for recr@tra For the Reserve, the
Command Chaplains recommend the Reserve candimlatashalf of the
Chaplain General.

When a Regular Force candidate is Merit Listed (MLinessage is sent to by
DChapSvcs 2-2 to Canadian Forces Recruiting GrGHRG) for the enrolment
of the selected candidate. This message inclimepgdsition to which the
candidate will be posted, or the unit to which ¢hedidate will be pre-positioned
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16.

21/55

awaiting training, an indication of the availahylitf the candidate, and the
Distinct Environmental Uniform (DEU - Air/Army/NayyAn offer is made to the
candidate in the following days.

For a Reserve Chaplain, a message of enrolmsephisto the Reserve Unit and to
the Brigade/Area Chaplain.
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Chapter 6

Policy Matters

PASTORAL CARE

a.

Members of the ICCMC have pastoral care respoitsasilin relation to
chaplains and their families. While a member wdldirectly responsible
for those in his/her faith group, they are avaiatol any chaplain so long
as this does not impinge on the relationship betveaéd chaplain and
their representative.

Inasmuch as the chaplain’s ministry is an extensidhe ministry of the
faith group from whence they come, the members@I€CMC share in
the religious leadership and pastoral care ministitye chaplains as
appropriate.

LINES OF ACCOUNTABILITY

a.

Inasmuch as the members of the ICCMC are appobyedeir faith
group, they are under its authority and are engad&o maintain the link
with regular reporting.

The ICCMC relates directly to the Minister of Nat&d Defence and the
chairperson shall seek to arrange an annual meegitvgeen the Minister
and a delegation of the Committee. The purposkisimeeting is to
discuss broad policy matters and areas of spirgndlmoral concerns.

Mutual accountability is crucial to healthy relatghips and working
environments. Therefore, the Committee will worlclose collaboration
with the Chaplain General and his/her staff. Whiting base, wings,
formations, councils, a Committee member will begared to make a
presentation concerning the work of the ICCMC.

FUNDING AND LOGISTICAL SUPPORT

a.

The activities of the ICCMC are considered to bdirect support of the
work and ministry of the Chaplain Branch and ahssiwall be publicly
funded through the Chaplain General's business plan
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b.

Funds so allocated will be used as follows:

i. for the general operating expenses of the Comm{ggetravel,
rations and quarters), or

ii. for the expenses of the Chairperson and the Segieig. office
supplies, postage, telephone

c. A Staff Officer and other support personnel reqiitiee fulfil the ICCMC

mandate will be provided by the office of the Cla@plGeneral.

MEETINGS

a. The Committee shall normally meet three times a yéih the Annual
Meeting, at which the officers of the ICCMC arectdsl, being at the
Annual Chaplain Retreat.

b. Sixty percent of the Regular Members shall congituquorum.

C. Normally the Committee will function by the mearfsaacconsensus model.

d. The Chairperson and the Staff Officer assignetiécGommittee will set
and disseminate the agenda.

e. The assigned Staff Officer will be the recordingregéary for meetings not

held ‘in camera’. The ‘in camera’ meetings will tezorded and
disseminated by the Secretary of the ICCMC.

THE ANNUAL RETREAT

a.

The Annual Retreat and Seminar was initiated byCheadian Council of
Churches’ Committee on Chaplain Services to the&sand supported
by Canadian Forces Administrative Orders (CFAO B3F&5e ICCMC
commits to the continuation of this vital compontmtthe well-being of
the serving chaplains in the Canadian Forces.

While the Annual Retreat and Seminar is administared funded by the
Office of the Chaplain General, the ICCMC continteebe involved in the
gathering in that:

Members of the ICCMC participate in the Retreat.
Representatives take a lead role in the time akalctor faith group
meetings. This may include a guest speaker for waom

honorarium is provided through the budget of thaj@&in
General.
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6.

7.
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The ICCMC meets during Retreat. At this meetirgdfficers of
the Committee are elected.

A report on the activities of the ICCMC is madeatplenary
session.

VISITS (See also Chapter 8)

Members of the ICCMC are encouraged to visit basegys, formations
and ships in order to maintain and strengthenioglships between service
personnel, their family members and their faithugrdUnless the visit has
a specific faith group purpose, members are engedrto visit on behalf
of the entire Committee, caring for all.

IDENTITY AND SECURITY MATTERS

a.

Inasmuch as the members of the ICCMC are requirée fprivy to secure
personnel information (merit boards, nominationd erat which may
relate to chaplains in their faith group) and dterovisitors to military
establishments they should have:

appropriate Department of National Defence iderdifon, and

a level of security clearance necessary for theuwtian of their
duties and responsibilities.
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Chapter 7

Nominations

MANDATE

The ICCMC is responsible for providing nominatiaaghe Minister of National
Defence for the position of Chaplain General anth&Chief of the Defence Staff
for the rank of Colonel or Captain(Navy).

AUTHORITY

The nomination process was originally establishgd lMlemorandum of
Understandingdated 28 October 1969 and signed by the Chief iddPael for
the Canadian Forces and the two Chaplains Gemrt@lat time, on behalf of the
churches. It was amended on 3 November 1994 aetingebetween CPCD,
representing the Chief of the Defence Staff, ahchambers of the former
founding churches of theéanadian Council of Churches’ Committee on Chaplain
Service in the ForcedVith the ‘Administrative Integration’ of the Brah a joint
committee of thélilitary Ordinariate of Canada (RCand theCanadian Council
of Churches Committespproved a constitution to establish thierfaith
Committee on Canadian Military Chaplain@@ctober, 1997) which was signed
by the Minister of National Defence on 22 Decenii&d7.

NOMINATION OF THE CHAPLAIN GENERAL
a. Term of Office.
The term of office for the Chaplain General shalltwo years.

b. This nomination is made to the Minister of NatioB&fence who appoints
the Chaplain General.

(o} The Nomination Board.

I. This meeting is ‘in camera’ with the Secretarylw tCCMC
recording and then distributing minutes which sbalfeyes only’
to members of the Committee.

ii. The Chaplain General will be at the first parttoé meeting, until it
goes into ‘in camera’ sessions, in order to bhef Committee on
matters related to the candidates’ files and terdffformation and
guidance requested by the members.
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d.

The Committee shall determine what other interastimay be
required in order to be well informed of all thendalates.

Normally the Committee will strive to reach thiscggon by
consensus; however, should a vote be required¢tramawill be
approved without a two-thirds majority of memberssent.

Reporting Procedure.

The Chairperson will submit the Committee’s nomimato the
Minister of National Defence preferably in OctoloeMNovember
of the year prior to the appointment.

As a courtesy, the Committee will choose a timatorm the
Chaplain General and the Chief of the Defence $fdtie
nomination to be submitted to the Minister.

Nominations by the Committee will be held in coefite by the
ICCMC until after the Minister has announced thpaptment.

The Chaplain General shall inform the ICCMC anddaedidate
of the Minister’s appointment.

4. NOMINATIONS TO THE RANK OF COLONEL/CAPTAIN (NAVY)

a.

b.
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Nominations to the rank of Colonel or Captain(Naagg made to the
Chief of the Defence Staff.

The Nomination Process.

The annual Merit Board for chaplain Lieutenant-Geld
Commander will be convened in consultation betwbenCCMC
and appropriate military authorities (Career Mamageorder to
assess performance and potential of available dateli. The
Board shall include:

1. three members of the ICCMC

2. three general officers appointed by the Chief Miljt
Personnel

3. the Career Manager assigned to the Chaplain Bréoich,
staff duties only

4. normally the Chaplain General or the Branch Advisir
be present to provide required information
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The decision of the Merit Board will be consideeed
recommendation to the ICCMC, and a special meetirtge
ICCMC will be called by its Chair within 30 days thfe Merit
Board to consider its recommendation.

Reporting Procedure:
1. The decision of the ICCMC shall be communicatethto

Chief of the Defence Staff and, as a courtesyhéoGhief
Military Personnel and to the Chaplain General.

2. Nominations by the Committee will be held in coefite

by the ICCMC until after the Chief of the DefendafShas
announced the appointment.
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Chapter 8
Visits

1. PURPOSE AND EXPECTATIONS

a. Visits to bases, wings, ships and other formatemable members of the
ICCMC to experience and contribute to the life ofmrenunities in the
Canadian Forces. They also enable members of tlee$-and their
families to maintain and strengthen relationshifts wheir faith group.

b. Members of the ICCMC are encouraged to visit chapland their units
and the chapel community; however, all visits arbd arranged with the
advice and assistance of the Office of the Chaaneral.

C. It is expected that members of the ICCMC plan tand opportunity for
hearing the concerns of chaplains and their coragi@ts. Therefore, if
possible, visits should be scheduled to includeeake&nd to better
facilitate contact between the Committee and tfib tathered
community.

d. While visiting, a Committee member will be prepateanake a
presentation, if appropriate, on the work of th€MC.

e. In order to maximize exposure, the ICCMC is encgadato annually
establish a visitation slate and distribute itite Chaplain General and
relevant chaplain teams for consideration.

2. TYPES OF VISITS

a. There are three categories of visits:
I. Official (or Formal) Visits:

(2) If a Base or Unit invites a member he/she visita as
member of the ICCMC and represents all faith groups
represented on the ICCMC. Such visits are not éichib
chapel congregations and chaplains but includemniiee
military community. This includes, but is not lirad to:
(@  Visiting with the Commander(s),

(b) Visiting Sections and places of work,
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(@)

)

(© Sharing and communicating with the Chapel
Community or Faith Group,

(d) Learning about Forces members, their families and
their work, and

(e) Being involved with and supporting chaplains and
the chaplain team.

Visiting members of the ICCMC are expected to camfto
official military protocol in both the planning arnie
carrying out of such visits. The invitation will logiginated
from the base, wing or unit according to the essakd
procedures and will be coordinated through the ICGCM
Staff Officer.

Official Visits originated by a member of the ICCM&@
specific faith group purposes will be arrangedlzsva.

Pastoral Visits.

(1)

(2)

3)

If a member is authorized for a Pastoral Visitshe/may
do so representing his/her denominational or fgitup.
The visit's purpose may be to render a religiouxfion
particular to one’s faith or to participate in coagational
worship. Usually a Pastoral Visit is limited to itiisg
chaplains and congregations but may include ‘ceyrte
calls’, if so desired.

A Pastoral Visit may be made for the purposes of
supporting chaplains and their families, (i.e. thago may
be sick, bereaved or in any other need of passoigbort).

The administrative process is the same as thatrfor
Official Visit.

Private (onnformal) Visits.

(1)

Although members of the ICCMC must be aware ofrthei
status on military installations as VIPs, they emeouraged
to visit informally for worship, social events arfpastoral
contact with individual chaplains and their fanslief their
own faith group. This may involve a personal Pagtuisit.
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POST-VISIT REPORTS

Normally, and as appropriate, each visiting mengdegs a brief summary of the
visit to the ICCMC and the Chaplain General. Tlejgart could include: general
impressions, special observations and - if warcdantecommendations for
follow-up.

RESERVE FORCE UNITS

Members of the ICCMC are encouraged to include lelvapand units of the
Reserve Force in their visit plans. No special pdures apply.

VISIT PROTOCOL - 21 NOVEMBER 2001
To assist members of the ICCMC in their pastordl ecclesiastical
responsibilities to the chaplains and the congregstof the CF, a protocol was

distributed by the Chaplain General in Novemberl208 copy of that protocol is
contained as Annex E to this Handbook.
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Annex A THE CONSTITUTION

THE CONSTITUTION
of
THE INTERFAITH COMMITTEE ON CANADIAN MILITARY CHAP LAINCY

Article 1. NAME

The name of this Committee shall ‘Gene Interfaith Committee on Canadian Military Chalaincy”
(ICCMC) / “Comite inter-religieux pour ’Aumoneriemilitaire canadienne” (CIAMC)

Article 2: PREAMBLE

a.

Through the ICCMC, the faith groups of Canada &dgovernment of Canada commit to
continue a long-standing national partnership ovigling spiritual care to Canada’s military
personnel and their families. In this partnersttip, faith groups of Canada endeavour to provide
chaplains to the Canadian Forces and to supportilfitary chaplaincy in on-going spiritual care.
In this partnership, the Government of Canada pies/the necessary support and resources to
facilitate the effective working of the Committee.

Historically, the roots of the ICCMC were in ther@alian Council of Churches and the Military
Ordinariate of the Roman Catholic Church. In 2886ICCMC made the decision to include
members of other faith groups. The Committee astihe sole channel of communication and the
instrument of consideration between the faith geoofpCanada and the Government of Canada on
all matters concerning chaplain services to thea@em Forces.

The ICCMC functions in an oversight capacity and gartner with the Chaplain General,
providing advice, guidance and direction to the [iI&ia Branch.

Article 3: COMPOSITION

The Committee is constituted as follows:

a.
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Regular Members:

i. Representatives of Faith Groups who provide chaplandorsed for service in the
Regular and Reserve Forces Regular Memberef the Committee.

ii. The General Secretary of the Canadian Council air€Hes or his/her representative.

iii. Such members are appointed by the authority wethich faith group who is competent to
appoint those who represent them.

Ex Officio Members:

i. The Chaplain General and the Directors who shihdtmeetings of the Committee as
advisors when so requested. They have voice bubte

ii. Advisors from other Faith Groups at the discretbthe Committee. They have voice
but no vote.

iii. Other individuals who, at the discretion of the Goittee, may be invited to participate in
meetings. They have voice but no vote.
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Article 4. ROLE

a.
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The Interfaith Committee on Canadian Military Chaipcy (ICCMC)is the recognized medium of
faith groups in Canada for the consideration ofratters affecting military chaplaincy that are of
common interest to all groups. To fulfil this matelthe Committee will:

i. serve as the common channel of communications leetfasth groups and the
Government of Canada in matters relating to mifigraplaincy and as such are directly
responsible to the Minister of National Defencehwithom they will meet at least
annually;

ii. maintain continuing concern for the social, morad apiritual welfare of the Canadian
Forces members and their dependants;

iii. exercise religious oversight of the ministry of th@plains in the Canadian Forces;
iv. act as a link between chaplains and faith groupd; a

V. ensure that the integrity of faith groups withie thilitary is respected and that
reasonable provision is made for the practice eif tiaith.

Given its nature and structure, timerfaith Committee on Canadian Military Chaplaynigoth
expresses and actualizes the process of integnatidertaken in the military chaplaincy in that its
composition reflects religious denominations arithfgroupings represented in the Canadian
Forces.

The Committee is mandated to study those questindsssues that are put to it by religious,
military and governmental authorities and to mal@mmendations to those same authorities
(including the Chief of the Defence Staff and thimister of National Defence) in so far as they
affect the life and ministry of the chaplains ahd spiritual, religious and moral life of Canadian
Forces personnel and their families.

The Committee, upon request, may provide adviceasststance to the Chaplain General and
his/her staff in matters pertaining to pastorakcand other issues of moral and religious import.

The Committee, representing as it does the mutti-faature of chaplaincy in the Canadian Forces,
will work to fostermutualunderstandingand respect of all religious traditions, politasd

practices, and will work to enhance mutual trusbagst themselves and those faith groupings
they represent.

Recognizing that military chaplains minister tg #le Committee has the mandate of setting
standards for enrolment specific to chaplains séigg in recruiting, and endorsing any candidates
for ministry as chaplains to the Canadian Forcéese€ requirements shall be at least in
accordance with the requirements of all officerdidates in the Forces, and notwithstanding the
right of each competent religious authority to aperand present suitable candidates to this
Committee for potential enrolment as chaplains.

The Committee, upon being informed by the pertidiaith group that an endorsement for the
practice of ministry of a chaplain has been revokéll remove the endorsement and will notify
the Chaplain General of this action. In such cases,process is to be observed along with strict
adherence to military, civilian and the faith grtsupwn rules and regulations governing these
matters.
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h. The Committee has the responsibility to nominateddindidate for the office of Chaplain General
to the Minister of National Defence.

i. The Committee, in consultation with appropriateitaniy authority, will provide to the Chief of the
Defence Staff nominations of chaplains to assurae@ahk of Colonel / Captain (N).

Article 5: OFFICERS
The Officers of the Committee shall be designatetblows:
a. The Chairperson:

i. The Chairperson shall be elected annually from aysbtheRegular Memberand shall
not normally serve for more than two years conseelyt

ii. In addition to presiding at each meeting of the @uttee, the chairperson assumes the
responsibility of being the spokesperson for then@ittee in dealing with religious,
military and governmental authorities in mattedates to its jurisdiction and mandate.

b. The Secretary:

i. The Secretary shall be elected annually and sbathormally serve for more than two
years consecutively.

ii. The Secretary will record and disseminate minufeseetings held ‘in camera’ and will
engage in correspondence as required.

iii. The Staff Officer assigned to the ICCMC will be fRecording Secretary for meetings,
except those held ‘in camera’, and will dissemirgateh minutes. The Staff Officer will
provide for other staff duties required by the Cadttew in the fulfilling of its mandate.

C. Elections:
Elections shall normally take place at the tim¢hef Annual Chaplain Retreat.

Article 6: MEETINGS

a. Frequency and Process of Meetings. There shathalbr be three meetings of the Committee
held each year, one of them being during the An@iraplain Retreat.

b. Quorum. Sixty percent of voting members shall titute a quorum.

C. Decision-Making. Normally the Committee will fummh by the means of a consensus model in
the practical exercise of its mandate. Shouldta e required, no action will be approved
without a two-thirds majority of members present.

Article 7: SUPPORT FOR THE ICCMC MANDATE

a. Expenses for the work of the ICCMC will be fundadough the budget of the Chaplain General.

b. A dedicated Staff Officer and other logistical sagpwill be provided by the Office of the
Chaplain General.

C. For the purposes of obtaining administrative amskical support and Departmental access, all

representatives of the ICCMC, during the term efrtbffice, will be deemed to have appropriate
formal status in the Department. They shall beeédsGeneva Convention cards and departmental
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identification numbers, and be processed for thE@piate level of security clearance.

d. To affect the mandate of the ICCMC, tHandbook of the Interfaith Committee on Canadian
Military Chaplaincy,containing detailed descriptions of duties, proceduprotocols and logistics,
shall be deemed to have authority.

Article 8: AMENDMENTS

a. Inasmuch as previous Constitutions have been ahagtearious religious judicatories and the

Minister of National Defence, any amendments predds this Constitution will require the consent
of the members of the Committee and the concurrefisaid Minister.

b. TheHandbook of the Interfaith Committee on Canadialitdty Chaplaincymay be revised by the

Committee in consultation with the Chaplain Gengredvided that such revisions are consistent with
this Constitution and agreements with the MinisteNational Defence.

c. This Constitution and the attenda&teandbooksupersede any previous agreements between the @CCM
and the Minister of National Defence.

Dated at Ottawa this day of

{original signed by}

The Rev. Dr. Barton Beglo
Chairperson of the ICCMC

{original signed by}

The Honourable Peter MacKay, PC, MP
Minister of National Defence
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Annex B FAITH GROUPS
Appendix 1 The Canadian Council of Churches

Background

1. The ICCMC originated, in part, as a committee & @anadian Council of
Churches, and continues to relate to the Coufitie General Secretary of the
Council or his/her representative serves as avéillhg member of the ICCMC to
keep the Committee informed on matters relatedisoformer parent body, and to
keep the Council informed on matters related te tommittee. He/she certifies
what churches are recognized by the Canadian CaefriiChurches.

Representative
2. The representative of the Canadian Coundilfafrches is:

The Rev. Dr. Karen Hamilton
General Secretary

The Canadian Council of Churches
47 Queen's Park Crescent East
Toronto, ON M5S 2C3

(O) 416-972-9494 ext.22
fax 416-927-0405
Email: hamilton@ccc.cce.ca
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Annex B FAITH GROUPS
Appendix 2 Anglican

Authority

1.

Since 1952 the General Synod of the Anglicanr@hof Canada (ACC) has
authorized the appointment of a Bishop OrdinartheoCanadian Forces. This
bishop is appointed by the Primate of the ACC ancbinsultation with the four
regional Metropolitans (archbishops) to have “epp&d jurisdiction over the
chaplains of the ACC on duty in the Canadian FdrcéSeneral Synod Canon on
The Primacy - lll.4.che Primate may, at his/her discretion, consulhhe
Ordinariate Chapter. A resolution of the General@jyof 2001A025)paves the
way for the possible election of a Bishop Ordinary.

While not a diocese, the Bishop Ordinary hase@ind vote in the House of
Bishops as do the clergy and lay delegates of tden@riate at the General Synod
of the ACC.

Jurisdiction and Endorsements

3.

The licensing of chaplains is in accordance @Wieémeral Synod Canon on The
Licensing of Clergy - XVIIThe Bishop Ordinary can only endorse and licence
clergy for whonletters testimonialhave been received from a diocesan bishop of
the Anglican Church of Canada. These clergy arleawve from their diocese in
which they retain ‘canonical residence’.

The chaplain is under the jurisdiction of thelRip Ordinary in respect to military
duties “while still remaining under the jurisdiatiof their own respective diocesan
bishop”.(Ordinariate Canonical Prescriptions - Canon XI)

The ministry of the Ordinariate is under thesdirauthority of and accountable to
the Primate of the Anglican Church of Canada aeddhnons and practices of said
Church.

The Anglican Bishop Ordinary is designated faresent the ACC on tHaterfaith
Committee on Canadian Military Chaplaincy.

Governance

7.
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As well as being governed by the Canons and pexct€the Anglican Church of
Canada the Ordinariate is governeddanonical Prescriptions Governing the
Anglican Military Ordinariate of Canada

In accordance with these Canons the Ordinagdesl by a counci{Chapter)of
senior chaplains appointed by the Bishop Ordinarya Canons of Chapter.
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9. At least annually the chaplains, chaired byltiséop, will meet as &lericusto,
in the context of prayer and community in ordecdosider and make decisions,
as appropriate, for the good of the ministry toahhive are called with other faith
groups in the Canadian Forces. Such decisionsdadhe election of clerical and
lay delegates to the General Synod of the ACC wtakh place every three years.
A member of the Ordinariate is always on the Cdusfoseneral Synod and
members serve on General Synod Committees.

Cathedral Church
10. By gracious assent of the Diocese of Ottawais€8hurch Cathedral, Ottawa is
the National Cathedral of the Anglican Military @rdriate.

Representative
11.  The Anglican Bishop Ordinary to the CanadiarcEs is:

The Rt. Rev. Peter R. Coffin

home: 42 Bridle Park Drive, Kanata, ON, K2M 2E2

613 -591-9268
office: Bldg 469, CFSU(O) Uplands Site, Ottawa, G4 A 0K2

613- 990-7137
Email: coffin.pr@forces.gc.ca
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Annex B FAITH GROUPS
Appendix 3 Baptist

Preamble

1. Canadian Baptists are a movement of 4 regionalrderaiions, 1200 churches
and about 250,000 worshiping people who join togietinder the umbrella of
Canadian Baptist Ministries. It is a multi-culture@twork of churches worshiping
in 41 different languages on any given Sundaynmogk as many diverse worship
styles.

2. Our approach to ministry affirms the desire to geeple form themselves in faith
communities based on commitment to Christ and senvi the world. CBM is a
“grass-roots” movement which believes that misgind ministry emerge from
the local church into the neighbourhood and beysadking a ministry that is
both spiritual and social in its dynamic.

3. Ac_ross Canada, we serve through four regional demagmanal conventions and
unions:
a. Canadian Baptists of Western Canada
b. Baptist Convention of Ontario & Quebec
C. I'Union d'Eglises Baptistes Francaises au Canada
d. Convention of Atlantic Baptist Churches
Authority

4, The Board of Canadian Baptist Ministries, actingoehalf of the 4
aforementioned denominations, has the authorigpfmint the coordinating
Convener of Chaplain Services that relates to tmaplains branch. The
responsibility and authority for approving candaafor chaplaincy is the purview
of the respective denominations and is addresseérumedentialing.

Credentialing

5. Canadian Baptist Chaplains for service under ttspiaas of the ICCMC must
follow the credentialing processes of their respeategional denominational
convention or union before being able to applysienvice as a chaplain.

Continued Ministry

6. Canadian Baptist candidates for chaplaincy musteurea letter of good standing

from their respective Regional Body, and must lmememended by the Canadian
Baptist representative for endorsement by the ICCMC
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Pastoral Oversight

7. Baptist Chaplains are under the convention or uwitthin the region that they are
stationed and within which their ministries arerat out. As such, they are
accountable in matters of ecclesiastical disciplamel also receive pastoral care
and fellowship. The Convener is the link with Bleaplain Branch. The
Convener also leads the denominational retre&ieafbnual Chaplains Retreat.

8. The convener and representative of Canadian Bagtmstries is:

The Rev. Jeremy Bell
Executive Minister

5920 lona Drive
Vancouver, BC V6T 1J6

Phone: (O) 604-225-5903
Cell: 604-809-5487

Email: jbell@cbwc.ca
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Annex B FAITH GROUPS
Appendix 4 Churches of the Evangelical Fellowship

Authority

1. The Evangelical Fellowship of Canada (EFC) apisais representative to the
ICCMC. The representative is chosen from the f¢48) denominations that
currently are a part of the EFC. The EFC Execuleenmittee chooses the
denomination it wishes to approach, and then teabdhination makes its search
for a suitable candidate. He/she is then ratifigdhe EFC Executive Committee.

Endorsements

2. All CEFC candidates to be considered for endmnsanust belong to and be a
member of a denomination that itself is a membgli&i& denomination with The
EFC. Each CEFC applicant must fill out the prdsedli application form, and
submit that along with all documentation requestadetter from each
applicant’'s denominational leadership approvingapglicant’s desire to become
a chaplain must also accompany the applications fllg is reviewed by the
CEFC Representative and must receive the représergasupport before the
name being submitted for endorsement by The ICCMC.

Jurisdiction

3. CEFC chaplains remain within their ecclesiagstidanominational structure, and
hence are governed by each denomination’s struasicaitlined in each General
Constitution.

Pastoral Oversight

4. While the CEFC Representative works to maintagular contact with the CEFC
chaplains, each chaplain is expected to keep atioekship with his/her own
denominational leadership. And conversely, eactonenation is requested to
keep in close contact with its chaplain, provideawgry opportunity for attendance
at its special meetings, conferences, etc. alkaoalance with approvals for
attendance at same being provided by the propém oh@ommand within the
Chaplain Branch.

Representative
5. All serving CEFC chaplains meet annually. Trresmally occurs at the annual
Chaplains’ Retreat. Updates/reports are sharezhbly one present, and a guest

presenter is usually present to bring timely enagement and a contemporary
challenge.
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6. The CEFC representative is:

The Rev. Stewart Hunter
2236 Vista Drive
Burlington ON L7M 3M8

(O) 905-542-7400 ext 2232

FAX 905-542-0377

(H) 905-331-0999

Email: shunter6@paoc.org
shunter6@cogeco.ca
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Annex B FAITH GROUPS
Appendix 5 Jewish

Authority

1. The Canadian Jewish Congress appoints thegseptative to the ICCMC. The
representative is the link with the Chaplain Braicatters relating to the
Canadian Jewish Congress and the Jewish Community.

Endorsements

2. Jewish candidates for the chaplaincy are recemaed by the Jewish
representative for endorsement by the ICCMC.

Support

3. Jewish Chaplains receive on-going spirituaé @nd guidance from the Jewish
representative to the ICCMC.

4. The Jewish representative is:

Rabbi Reuven Bulka
Congregation Machzikei Hadas
2310 Virginia Drive

Ottawa ON K1H 6S2

(0) 613-521-9700
Email: rbulka@cyberus.ca
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Annex B FAITH GROUPS
Appendix 6 Lutheran

Designated Agency

1. TheEvangelical Lutheran Church in Cana@&LCIC) andLutheran Church-
Canada(LC-C) have designated th&theran Council in Canad@.CIC) as their
agency in matters pertaining to chaplaincy in te@#&tlian Forces. ThHaitheran
Council In Canadappoints the Lutheran representative to the ICCV&
representative is authorized to speak and act balbef the Lutheran churches in
matters pertaining to the spiritual ministry to hetan members of the CF and
their families, as well as to civilian employeediué Department of National

Defence.
Endorsements
2. Lutheran candidates for appointment as chaplairst beirecommended by the

Lutheran representative on the ICCMC.

Oversight & Pastoral Care

3. All Lutheran chaplains come automatically underdhelesiastical jurisdiction of
their respective church body, to which they owé dbledience in matters of
ecclesiastical discipline. The Lutheran represemdatill act as their
denominational link and will exercise pastoral came oversight on behalf of the
respective Synod Bishop/ District President.

Access to National Leadership

4, The Lutheran representative reports to and ¢enaith the National Bishop of
the ELCIC and the National President of LC-C.

5. The Representative of the Lutheran Churches is:

The Rev. Dr. Barton Beglo
St Peter’s Lutheran Church
400 Sparks Street

Ottawa, Ontario

K1R 5A2

Phone: (0) 613-233-9911
(H) 613-729-2091

Fax 613-233-9936

Email: st.peters@rogers.com
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Annex B FAITH GROUPS
Appendix 7 Muslim

Authority

1. The Imam Council of Canada appoints the remtagive to the ICCMC. The
representative is the link with the Chaplain Bramchatters relating to the Imam
Council of Canada and the Muslim community.

Endorsements

2. Muslim candidates for the chaplaincy are recemaed by the Muslim
representative for endorsement by the ICCMC.

Support

3. Muslim Chaplains receive on-going spiritualecand guidance from the Muslim
representative to the ICCMC.

4, The Muslim representative is:
Imam Mohammad Alnadvi
3289 Southmill Way
Mississauga ON L5L 3P6

Cell: 416-524-2753
Emailalnadvi@hotmail.com
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Annex B FAITH GROUPS
Appendix 8 Presbyterian

Authority

1. The Life and Mission Agency of the Presbytei@Grch in Canada appoints the
denomination's representative (the “Chaplaincy @ooy’) to the ICCMC. The
Convenor reports through the office of Ministry adldurch Vocations to the Life
and Mission Agency and to the General Assembly.

Chaplaincy Convenor

2. It is the responsibility of the Chaplaincy Coneeto determine the qualifications
of Presbyterian candidates for the Canadian FaZbegplaincy and to support the
Presbyterian chaplains in the Canadian Forces.

Endorsements

3. Presbyterian candidates for chaplaincy musignites letter of good standing from
their Presbytery, and must be recommended by #sbiterian representative for
endorsement by the ICCMC.

Pastoral Oversight

4, Presbyterian Chaplains are members of the Presbwithrin which their
ministries are carried out. As such, they are actable to the Presbytery in
matters of ecclesiastical discipline, and alsoixecpastoral care and fellowship.
The Convener is the link with the Chaplain Brantimiatters relating to the
Presbyterian Church in Canada.

Representation

5. All serving Presbyterian Chaplains meet annyaliyled together by the Convener
(usually at the annual Chaplains' Retreat). Thpppoant their representative to the
General Assembly of the Presbyterian Church in @an&haplains also have
access through the General Secretary for Ministdy@hurch Vocations to the
Life and Mission Agency and to the General Assembly

6. The representative of the Presbyterian Church ma@ais:
The Rev. Dr. Alan McPherson
135 Daffodil Crescent
Ancaster ON L9K 1E3

Phone: 905-648-8908
Email: Alan.mcpherson@sympatico.ca
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Annex B FAITH GROUPS
Appendix 9 Roman Catholic

Authority

1. The Roman Catholic Military Ordinariate (RCMOasvraised to the status of an
Ordinariate by the Apostolic Constituti@pirituali militum curaepublished 21
April 1986. General norms were sanctioned, themghich concerned all Military
Ordinariates. The Particular Statutes of the RCM&evso approved, and then
promulgated by a decree of the Congregation foBikkops, dated 10 August
1988. The RCMO is officially and canonically ergdltheRoman Catholic
Military Ordinariate of Canada and commonly called the Roman Catholic
Military Diocese of Canada.

Rights, Duties and Obligations of the Military Ordinary

2. The Military Ordinary is endowed with Episcopal keas a proper ordinary who
enjoys all the rights and is bound by the obligadiof a Diocesan Bishop, as are
described by the Code of Canon Law. Taking intmaantthe particularities of his
mission, the rights and duties of the Military Qraliy are further described and
amplified by the Apostolic Constitutid@pirituali militum curaeand the
Particular Statutes of the Military Ordinariate @fanada That he might dedicate
all of his efforts to this special pastoral wotke tMilitary Ordinary shall remain
free from other offices that have the care of sattigched to them.

Subject

3. The Roman Catholic Military Ordinariate of Canagaubject to the
Congregation for Bishops.

Appointment
4. The Military Ordinary of Canada is freely appointadthe Sovereign Pontiff.
The Social See

5. The Social See of the Military Ordinariate of Caaagllocated in Ottawa,
Province of Ontario.

Principal Chapel

6. The Roman Catholic Chapel at Canadian Forces Baae®(South) is
designated as the Principal Church.
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Administrative Support

7. The RC Military Ordinariate is supported by tféce of the Chaplain General.
and is collocated with the ICCMC. A full-time Claatior supports the Military
Ordinary. This person is freely chosen by the CadinThereatfter it is a Military
appointment given by the Chaplain General and #énsgn receives proper
ecclesiastical mandate from the Ordinary.

Ecclesiastical Support

8. The Curia of the Ordinariate is essentially cosgal of the Vicar General, the
Chancellor, and the Directors of personnel, adrtrati®n, vocations, and pastoral
services. They are normally military chaplains. igas committees and councils
also support the Ordinary.

Membership

9. The Bishop Ordinary is also a member by righthe Canadian Conference of
Catholic Bishops and invited guest to the four segi assemblies of Bishops:
Western, Ontario, Québec and Atlantic.

Membership ICCMC

10. He is a regular member and the representatitreedroman Catholic Faith Group
who provides the proper endorsement for RegulaRes®rve Forces Chaplains
(ref. ICCMC Annex A Constitution art.3). The authypyin the Roman Catholic
Faith Group, for an appointment is the Sovereigntifo

Civil Corporation

12. Heis the president of the Roman Catholic Milit@msdinariate Corporation.

Endorsement

13. Roman Catholic candidates who are priests acates, of Latin or Oriental rite,
must have the approval of their bishop of incartiomaand be recommended by
the Roman Catholic Military Bishop Ordinary for taedorsement of the ICCMC.
The Bishop Ordinary also recommends Roman Catkahdidates of Latin or
Oriental rite for chaplaincy as lay pastoral asst@s. (ref. Chapter 5)

Jurisdiction

13.  Priests can be either incardinated in their diocés®igin or request to be
incardinated within the RC Military Ordinariatetexfa probation period of five

years. They must follow due process as stated lmpiChaw and the Military
Ordinariate Roman Catholic Directory. Priests hagl Pastoral Associates are
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14.

governed in accordance with Canon Law, and thaitéstand Directory of the
Ordinariate that is under the jurisdiction of thaitary Bishop.

In addition to the persons mentioned in the ab@eatian, the following are
subjects of the Military Ordinariate of Canada:

a. The faithful who are military persons, includingt@alic military
personnel of the Eastern Rites as well as theiaivpersonnel bound by
the laws of the National Defence Act;

b. All the members of their families, husbands, wivas] children, even
those who, though independent, live in the samadicas well as relatives
and servants who also live with them in the sameséplikewise the
Catholic family of a non-Catholic military persamsimilar circumstances;

C. Those who attend military training schools, or viikke or work in military
hospitals, hospices for the elderly, or similatiingions;

d. All the faithful both men and women, whether ot tieey are members of
a religious institute, enrolled or not in the CaaadArmed Forces, who
perform in a permanent way a task committed to thgrthe Military
Ordinary, or with his consent;

e. Foreign military personnel. attached by their copit the Canadian
Forces and foreign military units lodged on a Canra@ase or Station,
when they are not accompanied by their own Catloblaplain;

f. Civilians who dwell in a permanent fashion on a &#an Base or Station.

g. Members of the Canadian Police Corps embeddednission of the
Canadian Forces

Territorial Jurisdiction

15.

48/55

In addition to such personal jurisdiction possedsethe Military Ordinary,
jurisdiction within the territory of all military &#ses and reservations is primarily
his also. In regards to marriage this personaltandorial jurisdiction is shared
with Episcopal. Vicar(s) for Marriage IAW Code oafon Law. Likewise, each
chaplain serving on active duty possesses simdesgmal jurisdiction over the
subjects of the Military Ordinary who are assigt@adr in transit status within the
Command or Station entrusted to his pastoral d@dre.delegation of the Local
Ordinary or the Local Parish Priest is requiredgorposes of liceity only, for the
marriage of the faithful not subject of the MilyaDrdinary, at which a Chaplain
presides within the territory of a Command, Bas&tation entrusted to his
pastoral care. The jurisdiction possessed by alaimaip regards to marriage may
be delegated to another priest or deacon.
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Patron Saint

16. For the Military Ordinariate of Canada, Sairdrith of Tours is the heavenly
Patron of the Military Ordinariate of Canada.

Representative

17. The Roman Catholic Military Ordinary is:
The Most Rev Donald Thériault,
Bldg. 469 - CFSU(0) - Uplands Site
Ottawa, ON KIA OK2
(O) 613-998-8661

(F) 613-991-1056
Email: theriault.dj@forces.gc.ca
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Annex B FAITH GROUPS
Appendix 10 United

Authority

1. The United Church of Canada, through its Gdr@oancil Executive, appoints a
representative to the ICCMC. This representativeensember of the United
Church Committee on Canadian Military Chaplaincychitis responsible for
recommending endorsements to the ICCMC. Membexghijhat committee
includes ordained and lay persons with experiendeuaderstanding of
chaplaincy, as well as serving chaplains. Itadfetl by a member of the General
Council staff and resourced by the senior UnitedrCl chaplain.

Endorsements

2. Applicants for endorsement must be in goodditenwith a presbytery, and be
recommended by The United Church Committee on Gandtbrces Chaplaincy.

Jurisdiction

3. Members of the Order of Ministry of the Unitedu€ch, who are chaplains in the
Canadian Forces, are ecclesiastically under thuptiesof a presbytery. They
would normally lodge their membership with the jgery where they are living
and/or working.

Representation

4, United Church chaplains, through their memberghpresbytery, are eligible for
representative roles throughout the church (i.eslBytery, Conference, General
Council and related committees).

ICCMC Representative

5. The representative of The United Church of Caradthe ICCMC has
responsibility for contributing to recruitment, eaand support for United Church
chaplains in the Canadian Forces. Currently theesentative is:

The Very Rev. Dr. Peter Short
Wilmot United Church

473 King Street

Fredericton NB E3B 1E5

(O) 506-458-1392
Fax: 506-458-1390
Email: peter@wilmotuc.nb.ca
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Annex D EDUCATION STANDARDS FOR RECRUITMENT

[Although the Education Standards are currently uncer review by the ICCMC, the
following document from 2001 is included for information. The ICCMC has
committed to develop this document to maintain a sihdard that equitably
incorporates multi-faith issues, as well as providea “level playing field” that more
fully addresses the diversity of educational systesnwithin and outside of Canada.]

Background: The Canadian Forces Chaplain Branch is chalhg@rovide spiritual,
moral and ethical leadership within the diverse deshanding military community.
Chaplains, like all other specialist officers, axpected to possess a high degree of
expertise in their field. The demands and expemtatplaced on chaplains require that
applicants must have proven themselves capabl@umder of areas - some of which
may be at a higher level or have a different fatas that required to be recognized as
spiritual leaders by their own faith communitiedthough some professional
development will be part of one's career progressiauch of this expertise must be
achieved prior to the chaplain receiving an endoesd from the Interfaith Committee on
Canadian Military Chaplaincy (ICCMC), the initiakp for consideration and selection as
a Canadian Forces Chaplain.

Traditionally within the Canadian Forces the minimaccepted educational standard was
stated as "B.A. and M.Div, or equivalent”. Thigeession of the standard has always
been problematic for those coming into chaplaimoyf educational systems where these
degrees have no automatic equivalent. As wal,widely recognized that the academic
standard, so stated, is not the norm for qualdgdtual leaders of some faith
communities, and that ministry formation within sefaith communities is through
approved settings other than the academic. Onr® 2qQ01, the ICCMC established a
new minimum educational standard based predomjnateformation content that
addressed these recognized deficiencies.

General Norm: The Bachelor of Theology and a Masters degrdétastoral Theology

are generally normative for applicants educate@uebec. For all other applicants, the
Bachelor of Arts and Masters of Divinity remain geally normative. The ICCMC
recognizes that the newly established requirermemeteiormally available through either
of those degree programmes; however, they alsgneo® that these degree programmes
do not always meet, nor are they the exclusive sibguwhich one can meet, the
established requirements.

Authorized Educational Institutions: Applicants for Canadian Forces Chaplaincy will
normally have attained appropriate educational gemknd through both pre-seminary
and seminary training. No term is inclusive ofgaksible educational paths. Pre-
seminary training is deemed to include that whiculd be accomplished at an under
graduate University, CEGEP or similar programmem#ary is deemed inclusive of
theological schools or other institutions of highearning primarily aimed at preparing
personnel for full-time work within their respeaifaith community.
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All study must be in institutions accredited by t&sociation of Colleges and
Universities in Canada (AUCC) and/or the Departnuriiducation in the Province of
Quebec, and/or the Association of Theological Sthothe United States and Canada
(ATS).

Pre-Seminary. In the pre-seminary experience applicants apeeted to have attained
expertise in three areagiNote: The bolded subjects are required within the
standard.)

a. foundational thought, which includekilosophy, History, Literature,
Psychology,Language, Classics, Art, Music, Natural Scienaes, Logic;

b. human and social sciences, which includesoBmyy, Cultural Studies,
Canadian Studies, Political Science, Art Historydi¢, International Studies;
and,

c. communication, which includes oral and vwnttommunication and computer
literacy.

Expertise would be demonstrated through the apgli@ehieving a minimum of a C+
average while completing a total of no less tham@@s at this level, a maximum of 15 of
which could be in area (c).

Seminary. In the seminary experience applicants are d@rpdo have attained expertise
in four areas(Note: The bolded subjects are required within thestandard.)

a. theological foundation, which includ€lurch history, scriptural studies,
systematics, moral theology and ethics;

b. cultural studies, which includes missiologngral values, global culture,
ecumenics, and social context;

c. ministry, which includes Public Leadership, Hietics, Youth and Adult
Education, Liturgics, Pastoral Care, Counselisgipervised Ministry
Experience (Field Education Practicun), and Supervised Pastoral Education
(SPE/CPE); and

d. personal spiritual formation which should beenenced as an integral part of
the community life centered on ministry formatiordanay be evident in such
courses as spiritual direction, personal and psides| ethics and personal
formation.

Expertise in the first three parts would be demmastl through the applicant achieving a

minimum of a C+ average while completing a totahofless than 90 units at the
theological school or seminary level. Expertis¢hi@ fourth area would normally be
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evident through letters of reference and the retiognby one's faith community as a
spiritual leader within that community.

Assessment And EquivalencyAll applicants for chaplaincy shall submit to #@&CMC,
with their application, a detailed report of thettucational achievements. These
documents, normally transcripts from both theirpeeninary and seminary, will be
evaluated against the established requirementy. applicant, whose documentation
does not clearly meet the established requiremenitde afforded the opportunity to
have the documentation submitted to an educatiasiution recognized by the ICCMC
to have a formal assessment of equivalency. Iselrases, the application would
proceed only upon the completion of that assesssiatihg that the applicant has
achieved the necessary equivalency to the estelligguirements.
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Annex E PASTORAL VISITS BY THE ICCMC

[The original letter was distributed in bilingual format on the Chaplain General's
letterhead and is on file in the Office of the Chalain General. Although the
following does not reflect this format, it accuratédy conveys the content of the
original.]

1150-110/J272 CHAPGEN (D Chap Pol)

21 November 2001

Distribution List

PASTORAL VISITS BY THE ICCMC

1. In its role representing the Churches of Canadiae Government of Canada, the
Interfaith Committee on Canadian Military Chaplaif¢CCMC) provides an essential
link between the Canadian Forces Chaplain Branslthaplains, and their
denominational Churches. As such, ICCMC members lbacasion to visit CF
chaplains and their congregations in both static@rerational settings. The Chaplain
Branch supports these visits and regards themtadivimaintaining the link between
the military and civilian communities of the CaradiChurch.

2. To better facilitate these visits, the followipigptocol is to be utilized to assist
members of the ICCMC and chaplain teams.

a. In consultation with the Principal Chaplai®$ énd (RC), the members of
the ICCMC are to plan their pastoral visits to Bad¥ings, and theatres of
operations.

b. These visits will be supported by the Chaplaeneral’'s Business Plan
(BP) and will be planned for during the normal BEgaration each year by
DCAET.

C. Since all members of the ICCMC arc appointethé position by their
National Church bodies, they are authorized to déhlthe Government of Canada
on matters pertaining to the Chaplain Branch onsghieitual and moral welfare
of the members of the CF and their families. Theyta be granted VIP status
while visiting bases, units, and personnel.

d. Members of the ICCMC are civilian clergy arsdsaich will not wear
military rank if dressed in combat clothing becaatenvironmental
requirements. Combat clothing should sport the GmaBranch cross IAW CF
dress regulations. SO ICCMC will ensure membeth@®iCCMC are issued
combat clothing and accoutrements as required.
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e. For Base, Wing, or Garrison visits, the seol@plain shall normally be the

OPI in coordinating and accompanying the membén@fCCMC, IAW Branch

policy for VIP visits.

f. For visits to operationally deployed unitse thenior chaplain for the
Army, Navy, or Air Force shall accompany the ICCM@mber when practical
and accommodations are available (particularlyiapple to sea-going
operations). The OPI for the visit will be the serehaplain in theatre.

3. The Chaplain Branch recognizes that there vglloccasions where members of
the ICCMC are requested to be present to chaplaire variety of reasons. These could
include the death of immediate family members, otlenpassionate matters, or personal
personnel issues. The Chaplain General’s offide lvei notified when these visits are

required.

4. It is my hope that this protocol will assist nmars of the ICCMC in their pastoral

and ecclesiastical responsibilities to the chaplaimd congregations of the CF.

[original signed by}

T.A. Maindonald
Commodore
Chaplain General

Distribution List
Action

ICCMC

DPOCS

DCAET

All Base/Wing Chaplains
CFChSC

SO ICCMC

Information

ADM(HR-Mil)
D Chap Pol
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