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New Research from EBRI:
Who’s Most Likely to Come up

Short in Retirement, and When?

WASHINGTON—Will Baby Boomers and Gen Xers have enough money to live on when they
retire, and if not, when will they run short? New modeling by the nonpartisan Employee Benefit
Research Institute (EBRI) finds that those in the lowest-income brackets are most likely to run
short, many in the first year of retirement.

But EBRI also finds that some in all income brackets—including the highest—may run short at
some point during their retirement.

While 5 percent or less of those in the second, third and highest income quartiles run short of
money in the first year of retirement, more than two in five (43 percent) of those in the lowest-
income quartile would. By the 10" year in retirement (assuming retirement at age 65), nearly 3 in
4 (72 percent) of the lowest income quartile households would have run short of money, though
fewer than 1 in 5 of those in the second-income quartile, 7 percent of those in the third-income
quartile, and just 2 percent of those in the highest-income quartile are simulated to run short of
money within a decade of retirement.

EBRI’s modeling found that under a variety of post-retirement expense scenarios, the lowest
preretirement income quartile is the cohort where the vast majority of the retirement readiness
shortfall occurs, and the soonest. When nursing home and home health-care expenses are
factored in, the number of households in the lowest-income quartile that is projected to run short
of money within 20 years of retirement is considerably larger than those in the other three
higher-income quartiles combined.

“As the results across multiple scenarios and assumptions show, those in the lowest-income
group are the most vulnerable—they are by far the most likely to run short of money in
retirement, and to do so fairly quickly,” said Jack VVanDerhei, EBRI research director and author
of the report. “But the higher-income are also at risk.”

The EBRI analysis presents outcomes under a number of different scenarios, and finds that the
years of retirement before Boomer and Gen Xer households run short of money vary
tremendously by their preretirement income quartile, the percentage of average deterministic



costs paid by the household, and whether or not nursing home and home health care expenses are
taken into account. However, even when 100 percent of average deterministic costs are paid by
the household and nursing home and home health care expenses are included, only the
households in the lowest-income quartile eventually end up with more than 50 percent of the
households running short of money.

The full report, *“’Short’ Falls: Who’s Most Likely to Come up Short in Retirement, and When?”
is published in the June 2014 EBRI Notes and is available online at www.ebri.org

The Employee Benefit Research Institute is a private, nonpartisan, nonprofit research institute
based in Washington, DC, that focuses on health, savings, retirement, and economic security
issues. EBRI does not lobby and does not take policy positions. The work of EBRI is made
possible by funding from its members and sponsors, which include a broad range of public,
private, for-profit and nonprofit organizations. For more information go to www.ebri.org or
WWW.asec.org
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