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Programme LIFELONG LEARNING 
Subprogramme LEONARDO DA VINCI 
Action 
Category 


ACCOMPANYING MEASURES 


Action LEONARDO DA VINCI Accompanying Measures 
Objectives and 
description of the 
action  


Projects may be developed under the 'Accompanying Measures' Actions to promote the objectives 
and results of on-going and finalised Leonardo da Vinci projects. On-going and finalised Leonardo 
da Vinci projects can be found in the ADAM portal (http://www.adam-europe.eu) and EVE portal 
(http://ec.europa.eu/dgs/education_culture/eve/index_en.htm) 
 
Projects may therefore cover communication activities, thematic networking of projects and 
dissemination and exploitation of project results, for example: 
• Information and communication activities to promote and improve the visibility of activities 


and results within each programme  
• Thematic networking of ongoing projects working on a similar theme (e.g. organisation of 


exchange of experience meetings, publication of updated project compendia and more 
systematic assessment of project results, review of national and European discussions on 
projects on specific themes, organisation of European thematic prize, organisation of thematic 
summer schools) in support of more effective dissemination and exploitation of the best results 


• Collection and provision of information on project results, including via the development of 
common databases  


• Support for dissemination and exploitation conferences and events bringing together projects 
and potential users within the sector concerned, with a particular emphasis on promoting the 
transfer and take-up of project results by new users and mainstreaming into education and 
training systems and practices. 


Who can benefit All those in vocational education and training, other than at tertiary level, as well as the institutions 
and organisations facilitating such education and training, such as: 
• Institutions or organisations providing learning opportunities in the fields covered by the 


Leonardo da Vinci sectoral programme 
• Associations and representatives of those involved in vocational education and training, 


including trainees’, parents’ and teachers’ associations 
• Enterprises, social partners and other representatives of working life, including chambers of 


commerce, other trade organisations and sectoral organisations 
• Bodies providing guidance, counselling and information services relating to any aspect of 


lifelong learning 
• Bodies responsible for systems and policies concerning any aspect of lifelong learning 


vocational education and training at local, regional and national level 
• Research centres and bodies concerned with lifelong learning issues 
• Organisations at tertiary level (higher education institutions) can participate in the projects, 


but the results should not target those attending vocational education and training at tertiary 
level 


• Non-profit organisations, voluntary bodies, NGOs 
Who can apply Coordinating organisation on behalf of the consortium. 
PRIORITIES  Not applicable. 
HOW TO APPLY Centralised, application to be sent to the Executive Agency 
Please consult the relevant Agency website for further information. 
Selection 
Procedure: 


COM 


  
 


31 January 2013 
 
 


Application 
Deadline(s): 


 
Duration  
Minimum 
Duration: 


none 


Maximum 
Duration: 


1 year 


Comment on 
Duration: 


Extension of the eligibility period by up to a maximum of 6 months on request for Multilateral 
Projects and Networks as well as Accompanying measures is possible only in exceptional cases. 
Total Grant will not change. 


FINANCIAL PROVISIONS 
Please consult Part I of this Guide, Chapter 4 Financial Provisions for more information. 
Applicable Grant 
Table(s): 


For daily staff cost rates: see Table 5a; daily rates may not exceed these published rates.  
For daily subsistence rates: see Table 5b; daily rates may not exceed these published rates. 


Maximum Grant €: 150.000/year 
Comment on 
Funding: 


Maximum EU Grant 75% of eligible costs 



http://ec.europa.eu/dgs/education_culture/eve/index_en.htm
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EVALUATION AND SELECTION PROCEDURES 
Please consult Part I of this Guide, chapter WHAT IS THE LIFECYCLE OF A PROJECT for further information about the 
evaluation and selection procedures 
Eligibility Criteria 
General eligibility rules: 
The general eligibility criteria for applications in the LLP Programme are outlined in Part I of this Guide, Chapter 3. 
Participating countries: please refer to Part I of this Guide, section "Which countries participate in the Programme?" 
Specific eligibility 
rules: 


Applications must be submitted by bodies which are legal entities. 


 None 
Minimum number 
of Countries: 


Not applicable 


Minimum number 
of Partners: 


Not applicable 


Comment on 
participants: 


The Applicant Organisation must be established in a country eligible to participate fully in the LLP 
centralised Actions (but not in a country defined as a third country) 


Award criteria 1. Relevance 
 The grant application and the results foreseen are clearly positioned in the specific, operational and 


broader objectives of the Programme. The objectives are clear, realistic and address a relevant 
issue / target group.  Where the priorities are given in the LLP General Call for Proposals 2011-2013 
– Strategic Priorities 2013 for the action concerned, at least one of them must be satisfactorily 
addressed. 


 2. Quality of the Work Programme 
 The organisation of the work is clear and appropriate to achieving the objectives; the work 


programme defines and distributes tasks / activities among the partners in such a way that the 
results will be achieved on time and to budget. The work programme includes specific measures for 
evaluation of processes and deliverables. 


 3. Innovative Character 
 The project will provide innovative solutions to clearly identified needs for clearly identified target 


groups. It will achieve this either by adapting and transferring innovative approaches which already 
exist in other countries or sectors, or by developing a brand new solution not yet available in any of 
the countries participating in the Lifelong Learning Programme. 


 4. Quality of the Consortium 
 The consortium includes all the skills, recognised expertise and competences required to carry out 


all aspects of the work programme, and there is an appropriate distribution of tasks across the 
partners. 


 5. European Added Value 
 The benefits of and need for European cooperation (as opposed to national, regional or local 


approaches) are clearly demonstrated. 
 6. The Cost-Benefit Ratio 
 The grant application demonstrates value for money in terms of the activities planned relative to 


the budget foreseen. 
 7. Impact 
 The foreseeable impact on the approaches, target groups and systems concerned is clearly defined 


and measures are in place to ensure that the impact can be achieved. The results of the activities 
are likely to be significant. 


 8. Quality of the Valorisation Plan (Dissemination and Exploitation of Results) 
 The planned dissemination and exploitation activities will ensure optimal use of the results beyond 


the participants in the proposal, during and beyond the lifetime of the project. 
  
CONTRACTING PROCEDURES 
Probable sending date of pre-information on the 
results of the selection process 


June 


Probable sending date of agreement to the 
beneficiaries 


from July 


Probable starting date of the action October 
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Programme LIFELONG LEARNING 
Subprogramme LEONARDO DA VINCI 
Action Category CERTIFICATES 
Action LEONARDO DA VINCI Mobility Certificate 
Objectives and 
description of the 
action  


The Leonardo da Vinci Certificate in Mobility is a recognition of the capacity of an institution to 
implement a Leonardo da Vinci mobility project of excellent quality. The quality aspects cover the 
content of the mobilty activity (policy, strategy, workprogramme) as well as the operational and 
financial capacity of the institution.  
 
The Leonardo da Vinci certificate in mobility is awarded by the National Agencies on the basis of 
an application linked or annexed to a mobility project application introduced at the same call-
deadline. It will be delivered for a period of maximum 4 years (max. until the end of the LLP in 
2013). The certificate will allow a simplified grant application in the following calls. 
 
In the application for the certificate, the institution will be asked to describe its previous 
experiences and achievements in Leonardo da Vinci mobility. It will also show the extent to 
which international mobility is part of the organisations' policy and if quality management is 
ensured. Further project developments planned will be described. 
 
The Leonardo Mobility Certificate will be delivered to a limited number of institutions in order to 
ensure that the programme remains open to potential new applicants. A certificate can cover 
several target groups (IVT, PLM and/or VETPRO) if project applications exist for those groups. It 
remains, however, linked to the project and can not be automatically extended to other 
departments or branches, except if already plausibly foreseen in the application for the 
certificate. 
 
The National Agency will reserve a part of the available budget for this action. A certificate is not 
an automatic guarantee for funding.  
 
A Leonardo Mobility Certificate can be withdrawn in case of non compliance to the quality criteria 
set out in the application and in case of breach of financial and operational rules of the Leonardo 
da Vinci Programme. 


  
Who can benefit Organisations experienced in Leonardo da Vinci mobility. 
Who can apply Beneficiaries of a successfully completed Leonardo da Vinci mobility project. 
PRIORITIES There are no European priorities for Leonardo da Vinci Mobility Certificates. Please verify with the 


relevant National Agency whether national priorities apply. 
HOW TO APPLY Decentralised, application to be sent to the relevant National Agency for the applicant 
Please consult the relevant Agency website for further information. 
Selection Procedure: NA1 
  
 


01 February 2013 
 
 


Application 
Deadline(s): 


 
Duration  
Minimum Duration:  
Maximum Duration: Until end of LLP in 2013 
Comment on 
Duration: 


 


FINANCIAL PROVISIONS 
Please consult Part I of this Guide, Chapter 4 Financial Provisions for more information. 
Applicable Grant 
Table(s): 


See NA website 


Maximum Grant €: See NA website 
Comment on 
Funding: 


The Leonardo da Vinci Placement Certificate does not imply any funding by itself. 


EVALUATION AND SELECTION PROCEDURES 
Please consult Part I of this Guide, chapter WHAT IS THE LIFECYCLE OF A PROJECT for further information about the 
evaluation and selection procedures 
Eligibility Criteria 
General eligibility rules: 
The general eligibility criteria for applications in the LLP Programme are outlined in Part I of this Guide, Chapter 3. 
Participating countries: please refer to Part I of this Guide, section "Which countries participate in the Programme?" 


Applications must be submitted by bodies which are legal entities. Specific eligibility 
rules: The institution has successfully completed at least one mobility project in Leonardo da Vinci in 


the past 3 years before application, meaning that the final report has been submitted and 
accepted by NA 
Please consult your NA on supplementary national eligibility criteria. 


Minimum number of 
Countries: 


Not applicable 


Minimum number of 
Partners: 


Not applicable 
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Comment on 
participants: 


 


1. Quality of the work programme 
Quality of past performance and management and clear description of future developments 
planned 
2. European Added Value 
Degree of integration of transnational mobility in the strategy of the institution, involvement in 
cooperation/networking at a national or transnational level. 
3. Impact and Relevance 
There is a clear strategy for quality management in the institution: evaluation and follow-up 
 


Award criteria 


 
CONTRACTING PROCEDURES 
Probable sending date of pre-information on the results of the selection process May 
Probable sending date of agreement to the beneficiaries May 
Probable starting date of the action June 
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Programme LIFELONG LEARNING 
Subprogramme LEONARDO DA VINCI 
Action Category MOBILITY 
Action LEONARDO DA VINCI Preparatory Visits 
Objectives and 
description of the 
action  


The objective of the action is to help institutions eligible for the Leonardo da Vinci Programme 
wishing to establish a new Mobility project, Partnership project, Transfer of Innovation Project, 
Development of Innovation project, Thematic Network project or Accompanying Measure project 
to contact and meet suitable partner institutions and/or develop a workplan in order to prepare 
the project/partnership application. 
 
Any institution wishing to establish a new project in the Leonardo da Vinci actions concerned may 
apply for a grant to enable staff members to undertake a preparatory visit. The visit may take 
either of the following forms: 
- a visit to a potential partner institution in another country participating in the Lifelong 


Learning Programme; 
- participation in a partner-finding ‘contact seminar’ organised by a National Agency.  
 
Details of the seminars are available on request from National Agencies. 
 
Preparatory visits allow potential partners to meet in order to: 
• define the aims, objectives and methodology of a future project; 
• define partner roles, responsibilities and tasks within a future project; 
• develop a work plan for a future project, including methods for monitoring, evaluation and 


dissemination; 
• complete the project/partnership application form. 


 
Leonardo da Vinci preparatory visits may be extended to prepare for actions in the field of 
vocational education and training under the successor programme of the LLP, which is expected 
to start in 2014, once adopted. Please contact the relevant National Agency for the applicant for 
further information. 


Who can benefit Individuals working in an institution wishing to establish a Leonardo da Vinci project in Mobility, 
Partnership, Transfer of Innovation, Development of Innovation, Thematic Network or 
Accompanying Measure. 
 
Individuals working in an institution wishing to prepare for actions in the field of vocational 
education and training under the successor programme of the LLP, once adopted.  
Usually a grant is awarded to just one person per visit, only in exceptional cases two staff from 
the same institution can be awarded a grant to undertake a visit together. Only one visit per 
potential project/partnership will be funded. Applications for preparatory visits are not eligible 
once the corresponding project/partnership application has been submitted. 


Who can apply Any institution wishing to establish a new Leonardo da Vinci project in Mobility, Partnership, 
Transfer of Innovation, Development of Innovation, Thematic Network or Accompanying 
Measure. 
 
Institutions wishing to prepare for actions in the field of vocational education and training under 
the successor programme of the LLP, once adopted. 


PRIORITIES There are no European priorities for LEONARDO DA VINCI Preparatory Visits. Please verify with 
the relevant National Agency whether national priorities apply. 


HOW TO APPLY Decentralised, application to be sent to the relevant National Agency for the applicant 
Please consult the relevant Agency website for further information. 
Selection Procedure: NA1 
  
 


Deadlines set by each National Agency 
 
 


Application 
Deadline(s): 


 
Duration  
Minimum Duration: 1 day 
Maximum Duration: 5 days 
Comment on 
Duration: 


All activities can start on January 1st 2013 at the earliest and must end by April 30th 2014 at the 
latest. 


FINANCIAL PROVISIONS 
Please consult Part I of this Guide, Chapter 4 Financial Provisions for more information. 
Applicable Grant 
Table(s): 


Table 1a 


Maximum Grant €: Not applicable 
Comment on 
Funding: 


No comments 
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EVALUATION AND SELECTION PROCEDURES 
Please consult Part I of this Guide, chapter WHAT IS THE LIFECYCLE OF A PROJECT for further information about the 
evaluation and selection procedures 
Eligibility Criteria 
General eligibility rules: 
The general eligibility criteria for applications in the LLP Programme are outlined in Part I of this Guide, Chapter 3. 
Participating countries: please refer to Part I of this Guide, section "Which countries participate in the Programme?" 
Specific eligibility 
rules: 


Applications must be submitted by bodies which are legal entities and eligible to apply for a 
Leonardo da Vinci project in Mobility, Partnership, Transfer of Innovation, Development of 
Innovation, Thematic Network or Accompanying Measure.  
As preparatory visit grants (contact seminars included) aim at supporting organisations to 
develop future projects/partnerships, the country of origin and the country of destination must 
be countries participating in the LLP although not necessarily Member States of the EU. 
Nevertheless, applicants/beneficiaries of a preparatory visit grant should pay attention to the 
following requirement: at least one partner organisation of the future partnership/project 
application – that will be prepared as a result of the preparatory visit grant – has to be located in 
an EU Member State for the grant application relating to the partnership/project to be formally 
eligible. 
Please verify with the relevant National Agency whether additional national requirements apply. 
 
Preparatory visits aiming at establishing a Leonardo da Vinci project in Mobility, Partnership, 
Transfer of Innovation, Development of Innovation, Thematic Network or Accompanying Measure 
must take place before the latest application deadline of the respective actions under the 2013 
Call for proposals. 


Minimum number of 
Countries: 


Not applicable 


Minimum number of 
Partners: 


Not applicable 


Comment on 
participants: 


No comments 


1. Content and duration 
The programme for the mobility action is clear and reasonable; its duration is realistic and 
appropriate. 
2. Relevance 
There is a clear link between the activities and strategy of the applicant's home institution and 
the purpose and content of the preparatory visit. 
 
 


Award criteria 


 
CONTRACTING PROCEDURES 
Probable sending date of pre-information on the results of the selection process See NA website 
Probable sending date of agreement to the beneficiaries See NA website 
Probable starting date of the action See NA website 
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Programme LIFELONG LEARNING 
Subprogramme LEONARDO DA VINCI 
Action Category MOBILITY 
Action LEONARDO DA VINCI IVT (Initial Vocational Training) 
Objectives and 
description of the 
action  


The action aims at the support of transnational mobility of persons undergoing initial vocational 
education and training and is divided into two sub-groups: 
A. Mobility of apprentices 
B. Mobility of persons in school-based initial vocational training 
 
An Aprenticeship is defined as a vocational training scheme based on alternate learning in which 
the learning/training takes place at the workplace (enterprise) as well as in school. The 
enterprise plays an active role/has responsibility in the set-up of the training programme as well 
as in the decision if a person can leave on mobility; there is not necessarily a contractual link 
between apprentice and enterprise. Given the differences of initial vocational training schemes in 
the participating countries, the exact coverage of the two groups will be defined at national level 
and published on the NA web-site.  
 
The general objectives of this mobility action within the Leonardo da Vinci sectoral programme 
are: 
• To support participants in training and further training activities in the acquisition and the 


use of knowledge, skills and qualifications to facilitate personal development, employability 
and participation in the European Labour Market. 


• To enhance the attractiveness of vocational education and training and mobility for 
individuals and to facilitate the mobility of working trainees. 


 
A transnational mobility in initial vocational training consists in a training placement for a 
period of vocational training and/or work experience undertaken by an individual participant 
(apprentice, pupil, trainee, etc in IVT) in an enterprise or a training institution in another 
participating country. In case the training placement is done in a training institution, the link to 
the practical experience and to the training needs of the participant shall be clearly defined.  
 
Individual participants will receive their grant within a mobility project organised by a 
coordinating organisation. Individuals cannot directly apply for a grant to National Agencies. 
 
Within the project, co-operation will exists between the sending institution and the host 
organisations, such as training institutions, VET schools or enterprises. Their respective roles and 
involvement in the different steps for implementation of the mobility activities have to be clearly 
defined, especially in case Intermediary organisations are participating. Their quality can be 
assessed on the basis of past performance and the satisfaction of the beneficiary and participants 
in previous projects.  
 
In the case of apprentices mobility, good-quality intermediary bodies are very important to 
support and simplify participation of SME as sending or hosting organisation and to bridge the 
gap between the world of education and the world of enterprises. Competent intermediary bodies 
are all public or semi-public organisations and interest groups having the mission of supporting 
the business or training sector in their E&T activities; examples of such bodies are chambers of 
craft; chambers of commerce, business representation/federations, unions; labour offices. 
 
Applications are submitted to the National Agency of the sending country (country of the 
applicant organisation) and can only cover outgoing mobility, i.e. individual participants 
residing and/or enrolled in the country of application moving to another participating country.  
 
The beneficiary of the project grant, generally the coordinating institution, will have to ensure 
that the partners of this co-operation, including the intermediaries, meet the principles contained 
in the Quality Commitment (http://ec.europa.eu/education/leonardo-da-vinci/initial_en.htm): 
• Clear description of objectives, needs, expected learning outcomes, content and duration of 


the training period abroad 
• The placement is an integral part of the vocational training course 
• Clear match between the training needs of the individual beneficiary, his training curriculum, 


the qualification to be achieved and the content of the placement (traineeship)  
• Individual, linguistic and cultural preparation of the individual beneficiaries is ensured 
• Pedagogical monitoring of the individual beneficiaries is ensured (tutoring and mentoring in 


cooperation between sending and host organisation, follow-up of learning agreement) 
• Validation of the competences and learning outcomes acquired by the individual beneficiary 


and assessment of the general outcome within the specific vocational training field (use of 
Europass Mobility on request, use of ECVET, when applicable) 


• Logistic support to individual beneficiary (travel, accommodation, host organisation) 
• Dissemination activities are foreseen 


Who can benefit Trainees in initial vocational training (apprentices, pupils in vocational training, trainees except in 
higher education). 


Who can apply • Institutions or organisations providing learning opportunities in the fields covered by the 
Leonardo da Vinci sectoral programme; 


• Associations and representatives of those involved in vocational education and training, 
including trainees’, parents’ and teachers’ associations; 


• Enterprises, social partners and other representatives of working life, including chambers of 



http://ec.europa.eu/education/leonardo-da-vinci/initial_en.htm
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commerce and other trade organisations; 
• Bodies providing guidance, counselling and information services relating to any aspect of 


lifelong learning; 
• Bodies responsible for systems and policies concerning any aspect of lifelong learning 


vocational education and training at local, regional and national level; 
• Research centres and bodies concerned with lifelong learning issues; 
• Higher education institutions; 
• Non-profit organisations, voluntary bodies, NGOs 
• With a view to promoting the quality and increasing the volume of mobility for trainees in 


initial vocational training, proposals by Leonardo da Vinci Mobility Consortia will be 
encouraged. Consortia will typically consist of groups of VET providers in the sending 
country working together with relevant partners to send learners abroad. Consortia partners 
may include VET schools, companies, sectoral associations, regional and local authorities 
and Chambers of Commerce and Industry and Skilled Crafts 


PRIORITIES The priorities for this Action can be found in the LLP General Call for Proposals 2011-2013 – 
Strategic Priorities 2013. Consult also the NA website for national priorities! 


HOW TO APPLY Decentralised, application to be sent to the relevant National Agency for the applicant 
Please consult the relevant Agency website for further information. 
Selection Procedure: NA1 
  
 


01 February 2013 
 
 


Application 
Deadline(s): 


 
Duration  
Minimum Duration: 2 weeks for individual placement, but check also NA website 
Maximum Duration: 39 weeks for individual placement 
Comment on 
Duration: 


Project Duration max 2 years 


FINANCIAL PROVISIONS 
Please consult Part I of this Guide, Chapter 4 Financial Provisions for more information. 
Applicable Grant 
Table(s): 


Table 1a 


Maximum Grant €: See NA website 
Comment on 
Funding: 


For participants: Subsistence, Travel, Preparation costs 
For organisations: Management costs 


EVALUATION AND SELECTION PROCEDURES 
Please consult Part I of this Guide, chapter WHAT IS THE LIFECYCLE OF A PROJECT for further information about the 
evaluation and selection procedures 
Eligibility Criteria 
General eligibility rules: 
The general eligibility criteria for applications in the LLP Programme are outlined in Part I of this Guide, Chapter 3. 
Participating countries: please refer to Part I of this Guide, section "Which countries participate in the Programme?" 


Applications must be submitted by bodies which are legal entities. Specific eligibility 
rules: • The mobility is taking place in a country participating in the LLP in which the participant is 


not a resident. 
• Are not eligible as host organisations: 
- EU institutions and other EU bodies including specialised agencies (their exhaustive list is 


available on the website ec.europa.eu/institutions/index_en.htm); 
- organisations managing EU programmes (in order to avoid possible conflict of interests 


and/or double funding); 
- national diplomatic representations (embassy and consulate) of the home country of the 


participant  due to the requirement of transnationality.  
• For the definition of "apprentices" in your country please consult the NA web-site 


Minimum number of 
Countries: 


2 


Minimum number of 
Partners: 


2 


Comment on 
participants: 


• An individual can only profit once from a Leonardo funding for placement in IVT. 
• The participants must be  
- a national of a country participating in the Lifelong Learning Programme; 
- a national of other countries enrolled in regular courses in schools or institutions of 


vocational training in a participating country, or employed or living in a participating 
country, under the conditions fixed by each of the participating countries, taking into 
account the nature of the programme (please refer to relevant National Agency website). 


1. Quality of the work programme 
The objectives are clear, realistic and address a relevant need. The work programme is 
appropriate to achieving the objectives; the work programme defines and distributes 
tasks/activities among the partners in such a way that the quality of the experience acquired by 
the individual is ensured. 


Award criteria 


2. European added value 
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The training activity abroad will have a greater potential value than similar training in the 
applicant's home country, and it is clearly demonstrated that the applicant will benefit from this 
experience in terms of professional and personal development(active citizenship), intercultural 
and language competences. Use of Europass Mobility is foreseen. Use of ECVET is foreseen in 
case it is already or developed in parallel for the qualification/the training/the sector/the 
profession. The testing of ECVET is encouraged.  
3. Content and duration 
The programme for the mobility action is clear and reasonable; its duration is realistic and 
appropriate. 
4. Impact and relevance 
There is a clear match between the training selected and the applicant's training needs. The 
training may be expected to have a significant impact on the personal and professional 
competences of the applicant. 
5. Quality of the Valorisation plan (dissemination and exploitation of results) 
The valorisation plan of the applicant organisation clearly demonstrates the intention to 
disseminate within the sending organisations the results of and lessons to be derived from the 
training activities foreseen and good practice identified. 
 
 
 
 
 
 
 


CONTRACTING PROCEDURES 
Probable sending date of pre-information on the results of the selection process May 
Probable sending date of agreement to the beneficiaries May 
Probable starting date of the action June 
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Programme LIFELONG LEARNING 
Subprogramme LEONARDO DA VINCI 
Action Category MOBILITY 
Action LEONARDO DA VINCI PLM (People in the Labour Market) 
Objectives and 
description of the 
action  


The action aims at the support of transnational mobility of workers, selfemployed or people 
available for employment (including graduates) undergoing a training period abroad in a 
vocational training context. 
 
The general objectives of this mobility action within Leonardo da Vinci sectoral programme are: 
• To support participants in training and further training activities in the acquisition and the 


use of knowledge, skills and qualifications to facilitate personal development , employability 
and participation in the European Labour Market. 


• To enhance the attractiveness of vocational education and training and mobility for 
individuals and to facilitate the mobility of working trainees and to facilitate the mobility of 
working trainees. 


 
A transnational mobility for People in the Labour Market consists in a training placement for a 
period of vocational training and/or work experience undertaken by an individual participant in 
an enterprise or a training institution in another participating country. In case the training 
placement is done in a training institution, the link to the practical experience and to the training 
needs of the participant shall be clearly defined.  
 
Individual participants will receive their grants within a mobility project organised by a 
coordinating organisation. They cannot directly apply for a grant to National Agencies.  
 
Within the project, co-operation will exists between the sending institution and the host 
organisations, such as training institutions, VET schools or enterprises.  
Their respective roles and involvement in the different steps for implementation of the mobility 
activities have to be clearly defined, especially in case intermediary organisations are 
participating. Their quality can be assessed on the basis of past performance and the satisfaction 
of the beneficiary and participants in previous projects.  
 
Applications are submitted to the National Agency of the sending country (country of the 
applicant organisation) and can only cover outgoing mobility, i.e. individual participants 
residing and/or enrolled and/or employed in the country of application moving to another 
participating country. 
 
The beneficiary of the project grant, generally the coordinating institution, will have to ensure 
that the partners of this co-operation, including the intermediaries, meet the principles contained 
in the Quality Commitment (http://ec.europa.eu/education/leonardo-da-vinci/initial_en.htm): 
• Clear description of objectives, content and duration of the training period abroad 
• Clear match between the training needs of the individual beneficiary reflected against his 


professional background and the content of the placement (traineeship)  
• Individual, linguistic and cultural preparation of the individual beneficiaries is ensured 
• Pedagogical monitoring of the individual beneficiaries is ensured (tutoring and mentoring in 


cooperation between sending and host organisation, follow-up of learning agreement) 
• Validation of the competences acquired by the individual beneficiary and assessment of the 


general outcome within the specific vocational training field (use of Europass Mobility on 
request, use of ECVET, when applicable) 


• Logistic support to individual beneficiary (travel, accommodation, host organisation) 
• Dissemination activities are foreseen 


Who can benefit People in the labour market (workers, selfemployed or people available for employment 
(including graduates from vocational education and training and higher education) undergoing a 
training period abroad in a vocational training context). 


Who can apply • Institutions or organisations providing learning opportunities in the fields covered by the 
Leonardo da Vinci programme; 


• Associations and representatives of those involved in vocational education and training, 
including trainees’, parents’ and teachers’ associations; 


• Enterprises, social partners and other representatives of working life, including chambers of 
commerce and other trade organisations; 


• Bodies providing guidance, counselling and information services relating to any aspect of 
lifelong learning; 


• Bodies responsible for systems and policies concerning any aspect of lifelong learning 
vocational education and training at local, regional and national level; 


• Research centres and bodies concerned with lifelong learning issues; 
• Higher education institutions; 
• Non-profit organisations, voluntary bodies, NGOs 
• With a view to promoting the quality and increasing the volume of mobility for trainees in 


initial vocational training, proposals by Leonardo da Vinci Mobility Consortia will be 
encouraged. Consortia will typically consist of groups of VET providers in the sending 
country working together with relevant partners to send learners abroad. Consortia partners 
may include VET schools, companies, sectoral associations, regional and local authorities 
and Chambers of Commerce and Industry and Skilled Crafts 


PRIORITIES The priorities for this Action can be found in the LLP General Call for Proposals 2011-2013 – 
Strategic Priorities 2013. Consult also the NA website for national priorities! 



http://ec.europa.eu/education/leonardo-da-vinci/initial_en.htm
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HOW TO APPLY Decentralised, application to be sent to the relevant National Agency for the applicant 
Please consult the relevant Agency website for further information. 
Selection Procedure: NA1 
  
 


01 February 2013 
 
 


Application 
Deadline(s): 


 
Duration  
Minimum Duration: 2 weeks for individual placement, but check also NA website 
Maximum Duration: 26 weeks for individual placement 
Comment on 
Duration: 


Project Duration max 2 years 


FINANCIAL PROVISIONS 
Please consult Part I of this Guide, Chapter 4 Financial Provisions for more information. 
Applicable Grant 
Table(s): 


Table 1a 


Maximum Grant €: See NA website 
Comment on 
Funding: 


For participants: Subsistence, Travel, Preparation costs 
For organisations: management costs 


EVALUATION AND SELECTION PROCEDURES 
Please consult Part I of this Guide, chapter WHAT IS THE LIFECYCLE OF A PROJECT for further information about the 
evaluation and selection procedures 
Eligibility Criteria 
General eligibility rules: 
The general eligibility criteria for applications in the LLP Programme are outlined in Part I of this Guide, Chapter 3. 
Participating countries: please refer to Part I of this Guide, section "Which countries participate in the Programme?" 
Specific eligibility 
rules: 


Applications must be submitted by bodies which are legal entities. 
The mobility is taking place in a country participating in the LLP in which the participant is not a 
resident. 
Are not eligible as host organisations: 
• EU institutions and other EU bodies including specialised agencies (their exhaustive list is 


available on the website ec.europa.eu/institutions/index_en.htm); 
• organisations managing EU programmes (in order to avoid possible conflict of interests 


and/or double funding); 
• national diplomatic representations (embassy and consulate) of the home country of the 


participant due to the requirement of transnationality.  
Minimum number of 
Countries: 


2 


Minimum number of 
Partners: 


2 


Comment on 
participants: 


• An individual can only profit once from a Leonardo funding in the PLM target group. 
• The participants must be either: 
- a national of a country participating in the Lifelong Learning Programme; 
- a national of other countries enrolled in regular courses in schools or institutions of 


vocational training, or employed or living in a participating country, under the conditions 
fixed by each of the participating countries, taking into account the nature of the 
programme (please refer to relevant National Agency website). 


1. Quality of the work programme 
The objectives are clear, realistic and address a relevant need. The work programme is 
appropriate to achieving the objectives; the work programme defines and distributes 
tasks/activities in such a way that the quality of the experience acquired by the participants is 
ensured. 
2. European added value 
The training activity abroad will have a greater potential value than similar training in the 
applicant's home country, and it is clearly demonstrated that the applicant will benefit from this 
experience in terms of professional development (including intercultural and language 
competences) and personal development (active citizenship). Use of Europass Mobility is 
foreseen. Use of ECVET is foreseen in case it is already or developed in parallel for the 
qualification/the training/the sector/the profession. The testing of ECVET is encouraged 
3. Content and duration 
The programme for the mobility action is clear and reasonable; its duration is realistic and 
appropriate. 
4. Impact and relevance 
There is a clear match between the training selected and the applicant's training needs. The 
training may be expected to have a significant impact on the personal and professional 
competences of the applicant. 
5. Quality of the valorisation plan (dissemination and exploitation of results) 
The valorisation plan clearly demonstrates the intention to disseminate the results of and lessons 
to be derived from the training activity foreseen. 


Award criteria 


 
CONTRACTING PROCEDURES 
Probable sending date of pre-information on the results of the selection process May 
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Probable sending date of agreement to the beneficiaries May 
Probable starting date of the action June 
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Programme LIFELONG LEARNING 
Subprogramme LEONARDO DA VINCI 
Action Category MOBILITY 
Action LEONARDO DA VINCI VETPRO (VET Professionals) 
Objectives and 
description of the 
action  


The action aims at the support of transnational mobility of persons responsible for vocational 
training and/or human resources.  
 
The general objectives of this mobility action within Leonardo da Vinci sectoral programme are: 
• To support participants in training and further training activities in the acquisition and the 


use of knowledge, skills and qualifications to facilitate personal development , employability 
and participation in the European Labour Market. 


• To support improvements in quality and innovation in vocational education and training 
systems, institutions and practices. 


 
A Mobility project for Professionals in Vocational Education and Training focuses on the transfer, 
improvement and update of competences and/or of innovative methods and practices in the field 
of vocational training. Individual trainers, teachers or other persons responsible for Vocational 
training issues will exchange experiences with their counterparts in other countries with the 
aim of mutual learning. It can also cover vocational language learning of professionals (VOLL). 
 
Individual participants will receive their grants within a mobility project organised by a 
coordinating organisation. They cannot directly apply for a grant to National Agencies. 
Within the project, co-operation exists between training institutions and/or enterprises. Their 
respective roles and involvement in the different steps for implementation of the mobility 
activities have to be clearly defined, especially in case intermediary organisations are 
participating. Their quality can be assessed on the basis of past performance and the satisfaction 
of the beneficiary and participants in previous projects.  
 
Applications are submitted to the National Agency of the sending country (country of the 
applicant organisation) and can only cover outgoing mobility, i.e. individual participants 
residing and/or employed in the country of application moving to another participating country. 
 
The beneficiary of the project grant, generally the coordinating institution, has to ensure that the 
quality criteria are met such as: 
• Clear description of objectives, content and durations of the period abroad 
• Clear match between the training needs of the individual beneficiary reflected against his 


professional background and the content of the traineeship 
• If necessary, ensure preparation of the individual beneficiary 
• Validation of the competences acquired by the individual beneficiary and evaluation of the 


general outcome within the specific vocational training field 
• Ensure organisational aspects of the mobility 
• Ensure dissemination activities 


Who can benefit Professionals in vocational education and training (such as teachers, trainers, vocational training 
staff, guidance counsellors, those responsible for training establishments, for training planning, 
occupational guidance within enterprises, human resource managers in enterprises,...). 


Who can apply • Institutions or organisations providing learning opportunities in the fields covered by the 
Leonardo da Vinci sectoral programme; 


• Associations and representatives of those involved in vocational education and training, 
including trainees’, parents’ and teachers’ associations; 


• Enterprises, social partners and other representatives of working life, including chambers of 
commerce and other trade organisations; 


• Bodies providing guidance, counselling and information services relating to any aspect of 
lifelong learning; 


• Bodies responsible for systems and policies concerning any aspect of lifelong learning 
vocational education and training at local, regional and national level; 


• Research centres and bodies concerned with lifelong learning issues; 
• Higher education institutions; 
• Non-profit organisations, voluntary bodies, NGOs 


PRIORITIES The priorities for this Action can be found in the LLP General Call for Proposals 2011-2013 – 
Strategic Priorities 2013. Consult also the NA website for national priorities! 


HOW TO APPLY Decentralised, application to be sent to the relevant National Agency for the applicant 
Please consult the relevant Agency website for further information. 
Selection Procedure: NA1 
  
 


01 February 2013 
 
 


Application 
Deadline(s): 


 
Duration  
Minimum Duration: 1 week for individual placement (must cover 5 full working days) 
Maximum Duration: 6 weeks for individual placement 
Comment on 
Duration: 


Project Duration max 2 years 
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FINANCIAL PROVISIONS 
Please consult Part I of this Guide, Chapter 4 Financial Provisions for more information. 
Applicable Grant 
Table(s): 


Table 1a 


Maximum Grant €: See NA website 
Comment on 
Funding: 


For participants: Subsistence, Travel, Preparation costs 
For organisations: management cost 


EVALUATION AND SELECTION PROCEDURES 
Please consult Part I of this Guide, chapter WHAT IS THE LIFECYCLE OF A PROJECT for further information about the 
evaluation and selection procedures 
Eligibility Criteria 
General eligibility rules: 
The general eligibility criteria for applications in the LLP Programme are outlined in Part I of this Guide, Chapter 3. 
Participating countries: please refer to Part I of this Guide, section "Which countries participate in the Programme?" 
Specific eligibility 
rules: 


Applications must be submitted by bodies which are legal entities. 
The mobility is taking place in a country participating in the LLP in which the participant is not a 
resident. 


Minimum number of 
Countries: 


2 


Minimum number of 
Partners: 


2 


Comment on 
participants: 


• Priority will be given to first time participation. Repeated participation must be duly justified 
(for example new needs, new content)  


• The participants must be either: 
- a national of a country participating in the Lifelong Learning Programme; 
- a national of other countries employed or living in a participating country, under the 


conditions fixed by each of the participating countries, taking into account the nature of the 
programme (please refer to relevant National Agency website). 


1. Quality of the work programme 
The objectives are clear, realistic and address a relevant need. The work programme is 
appropriate to achieving the objectives; it defines and distributes tasks/activities among the 
partners in such a way that the quality of the experience acquired by the participants is ensured. 
2. European added value 
The exchange of experience with European counterparts will provide clear added value for the 
participants and their organisations. Use of Europass Mobility is foreseen. 
3. Content and duration 
The programme for the mobility action is clear and reasonable; its duration is realistic and 
appropriate. 
4. Impact and relevance 
The expected impact will be of value both for the beneficiaries and for the specific vocational 
training field concerned in the country of origin of the participants. 
5. Quality of the valorisation plan (dissemination and exploitation of results) 
The dissemination and exploitation activities envisaged are relevant and well defined and will 
have a significant positive impact on the beneficiaries' organisations. 
 


Award criteria 


 
CONTRACTING PROCEDURES 
Probable sending date of pre-information on the results of the selection process May 
Probable sending date of agreement to the beneficiaries May 
Probable starting date of the action June 
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Programme LIFELONG LEARNING 
Subprogramme LEONARDO DA VINCI 
Action Category PARTNERSHIPS 
Action LEONARDO DA VINCI Partnerships 
Objectives and 
description of the 
action  


A Leonardo da Vinci Partnership is a framework for small-scale cooperation activities between 
organisations working in the field of vocational education and training ("VET") which will be 
cooperating on themes of mutual interest to the participating organisations. Projects can focus 
more on the active participation of trainees, while others will concentrate on the cooperation 
between teachers, trainers or VET-professionals. The cooperation shall not only include VET 
schools or institutions but also shall also involve the world of work. World of work partners may 
include, for example: enterprises; VET providers associated with enterprises (e.g. providing 
work-based training, apprenticeships); sector representations, branches; professional 
associations; representatives of working life (e.g. chambers of commerce and trade 
organisations); and other organisations providing evidence of links to working life and 
employment (e.g. some local authorities). They can cooperate at national, regional or local level, 
but also at sector level, such as within VET-fields or economic sectors. 
 
The partnership should include partners from at least 3 participating countries. Given that only 
full (not "silent", unfunded) partners have a legal obligation to implement the Partnership 
project, at least one full partner should represent the world of work. One of the partners must 
act as coordinator. It is strongly advised to indicate at application stage which of the partners 
volunteer to act as replacement coordinators, should the original coordinator be rejected in the 
selection. 
 
Partnership projects fill a gap between the two major decentralised Leonardo da Vinci actions, 
i.e. the mobility projects and the bigger transfer of innovation projects, as they allow for 
cooperation in VET beyond mobility activities without, however, demanding large scale 
cooperation involving big budgets as in the Transfer of Innovation. Partnerships could also be 
used to continue to cooperate on results achieved in a previous project or be a first step towards 
a mobility or transfer of innovation project. However, LdV partnerships should not be used to 
carry out pure mobility projects or to prepare a transfer of innovation project. 
 
Partnerships are an excellent way of enabling peer learning activities for the use of common tools 
as described in the Helsinki Communiqué, such as transparency, EQF, ECVET, quality assurance, 
excellence of skills, competences for key sectors. 
 
AIMS AND OBJECTIVES - TOPICS FOR CO-OPERATION 
 
Leonardo da Vinci Partnerships follow the objectives of the Leonardo da Vinci programme as set 
out in Article 15.1 of the Programme Decision, which reflect the general political goals of VET 
policy at European level. This includes the objectives linked to the Copenhagen process and its 2-
year updates. The main priorities for VET as reviewed in the Bruges Communiqué in December 
2010 set an excellent framework for Leonardo da Vinci partnerships. 
 
More specifically, LdV partnerships are differentiated from the partnership actions in the 
Comenius and Grundtvig programme on the basis of the content of the activities, which have to 
be clearly VET and world of work related.  
 
The following examples of topics which could be covered within a LdV partnership are based on 
the Bruges communiqué reflecting present priority topics in common VET policy: 
• Development of guidance and advice on VET; 
• Opening VET to flexible pathways and create better conditions for transition to working life; 
• Reinforce or create closer links of VET with working life; 
• Promoting the recognition of non-formal and informal learning; 
• Responding to the needs of the labour market, particularly of SMEs, anticipation of skills 


needed in labour market; 
• Improve the qualification of teachers and trainers; 
• Support the implementation of Quality assurance in VET; 
• Cooperate in the area of transparency of VET systems (i.e. ECVET, EQF, Europass…); 
• Support the development of national qualifications frameworks in relation to EQF; 
• Cooperate to test and apply common concepts developed at European level with the aim to 


achieve a spreading at the level of the actors “on the ground”. 
 
The LdV Partnership will produce an outcome or results which allow later dissemination and 
further application of the results of the cooperation. This can be descriptive or tangible, take the 
form of a common report, a conference, a CD, a tangible product as developed for / on behalf of 
/ with the involvement of trainees, a training concept in a specific VET field, ...etc. 


Who can benefit • Institutions or organisations providing learning opportunities in the fields covered by the 
Leonardo da Vinci sectoral programme; 


• Associations and representatives of those involved in vocational education and training, 
including trainees’, parents’ and teachers’ associations; 


• Enterprises, social partners and other representatives of working life, including chambers of 
commerce and other trade organisations; 


• Bodies providing guidance, counselling and information services relating to any aspect of 
lifelong learning; 
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• Bodies responsible for systems and policies concerning any aspect of lifelong learning 
vocational education and training at local, regional and national level; 


• Research centres and bodies concerned with lifelong learning issues; 
• Organisation at tertiary level (higher education institutions) can participate in the projects, 


but the results should not target those attending vocational education and training at 
tertiary level 


• Non-profit organisations, voluntary bodies, NGOs 
Who can apply Each institution/organisation involved in the partnership. 
PRIORITIES The priorities for this Action can be found in the LLP General Call for Proposals 2011-2013 – 


Strategic Priorities 2013. 
HOW TO APPLY Decentralised, application to be sent to the relevant National Agency for the applicant 
Please consult the relevant Agency website for further information. 
Selection Procedure: NA1 
  
 


21 February 2013 
 
 


Application 
Deadline(s): 


 
Duration  
Minimum Duration: 2 years 
Maximum Duration: 2 years 
Comment on 
Duration: 


None 


FINANCIAL PROVISIONS 
Please consult Part I of this Guide, Chapter 4 Financial Provisions for more information. 
Applicable Grant 
Table(s): 


Table 4 


Maximum Grant €: not applicable 
Comment on 
Funding: 


Funding for Partnerships is based on pre-defined lumpsum amounts that depend on the number 
of mobility activities planned by the applicant institutions. By mobility we mean travel abroad by 
staff and/and or trainees to participate in Partnership activities in the partner countries. Each 
institution involved in the same Partnership can apply for a different amount, depending on its 
own capacity for sending out staff or trainees and on its degree of involvement in the Partnership 
activities. 


EVALUATION AND SELECTION PROCEDURES 
Please consult Part I of this Guide, chapter WHAT IS THE LIFECYCLE OF A PROJECT for further information about the 
evaluation and selection procedures 
Eligibility Criteria 
General eligibility rules: 
The general eligibility criteria for applications in the LLP Programme are outlined in Part I of this Guide, Chapter 3. 
Participating countries: please refer to Part I of this Guide, section "Which countries participate in the Programme?" 


Applications must be submitted by bodies which are legal entities. Specific eligibility 
rules: - The mobility planning table includes the planned mobility activities of each participating 


organisation. 
- The number of mobility activities planned by each participating organisation respects the 


minimum number required for the grant amount in question.  
- Partnerships consist of a minimum of 3 partners each located in a different country 


participating in the LLP, at least one of which must be an EU Member State. 
Minimum number of 
Countries: 


3 


Minimum number of 
Partners: 


3 


Comment on 
participants: 


None 


1. Quality of the work programme 
The objectives of the partnership are clear, realistic and address a relevant subject. The work 
programme is appropriate for achieving the objectives and suitable for the partnership type in 
question; the tasks are defined and distributed among the partners in such a way that the 
results can be achieved and all partners are actively involved. 
2. Quality of the Partnership 
There is an appropriate balance between partners in terms of their involvement in the activities 
to be carried out. Appropriate measures have been planned to ensure effective communication 
and cooperation. 
3. European added value 
The impact and benefits of European cooperation on the participating institutions are clear and 
well defined. 
4. Relevance 
The proposal addresses objectives of the programme. 
5. Impact 
The expected impact on both partnership institutions and on individual participants is clear and 
well defined. The partnership has defined a methodology for assessing whether the aims of the 
partnership have been met and the expected impact achieved. 


Award criteria 


6. Dissemination and exploitation of results 
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The planned activities for dissemination and exploitation of results are relevant and well defined. 
They involve all the participating organisations and, if possible, the wider community. 
 
 


CONTRACTING PROCEDURES 
Probable sending date of pre-information on the results of the selection process July 
Probable sending date of agreement to the beneficiaries August 
Probable starting date of the action August 
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Programme LIFELONG LEARNING 
Subprogramme LEONARDO DA VINCI 
Action Category MULTILATERAL PROJECTS 
Action LEONARDO DA VINCI Transfer of Innovation 
Objectives and 
description of the 
action  


The aim of Leonardo da Vinci Multilateral Projects "Transfer of Innovation" is to improve the quality 
and attractiveness of Vocational Education and Training (VET) in the participating countries by 
transferring existing innovations to new legal, systemic, sector, linguistic, socio-cultural and 
geographic environments through working with transnational partners. Innovation transfer projects 
generate synergies by exploiting existing VET innovations (no "re-inventing the wheel"). 
 
Proposals for an innovation transfer must clearly present the basis of the transfer and must 
demonstrate the benefit of the transfer: innovation regarding, for example, VET courses, tools, 
materials, methodologies, occupational referentials or standards, credit systems, experiences or 
policy or legislative lessons, can be transferred to other sectors and countries; the innovation that 
shall be transferred can be, for example five years old, as long as it has not been outstripped by 
another – newer – innovation. 
 
These existing innovations can be based on previous Leonardo da Vinci projects, or on any other 
national, European or international innovative projects, and can be transferred into vocational 
training systems and organisations at national, regional, local or sector level. Therefore proposals 
should clearly take into account the ownership rights on the previously developed innovations 
(intellectual property rights - IPR). 
 
Ideally, a "Transfer of Innovation" project should not only combine innovations from several 
countries for the transfer to one or several countries but also partners from those countries. Thus 
the project can also become a learning experience for those partner VET stakeholders from where 
the innovations come from. For a transfer of innovation one does not necessarily need innovative 
organisations as partners but for its introduction in other countries and environments one will need 
partners in the national VET systems there with standing, reputation and international cooperation 
experience. 
 
The proposal for an innovation transfer project should elaborate on how the following 
elements were prepared: 
• Analysis of the needs of the target group/s (there can be a direct target group, for example 


teachers or trainers, and an indirect target group, for example pupils or apprentices); 
• Identification of innovations that in principle are suitable and selection of those that will meet 


the needs of the target group in the best way; 
• Analysis of the feasibility of their blending and of their transfer; 
 
The proposal should further explain how the project – if selected for funding – would 
implement the following steps: 
• Blending the selected innovations and adapting them to the legal framework, training system 


(public, private, sector), language, culture and geography as well as to the needs of target 
group; 


• Transferring them to, and testing them in the new environment; 
• Integrating or even certifying the transferred innovations in European, national, regional, local 


or sector training systems and practices. 
 


Although a "Transfer of Innovation" project is about identifying existing solutions to a given 
problem, their adaptation to other environments may need some development work. However, 
proposals for a transfer of innovation should plan only little time for development but largely 
sufficient time for adaptation, testing, fine-tuning and integration. In order to make sure that the 
solutions are really adapted to the direct and indirect target groups in the best way, they should be 
closely involved in the project work. 


Who can benefit All those in vocational education and training, other than at tertiary level, as well as the institutions 
and organisations facilitating such education and training, such as: 
• Institutions or organisations providing learning opportunities in the fields covered by the 


Leonardo da Vinci sectoral programme  
• Associations and representatives of those involved in vocational education and training, 


including trainees’, parents’ and teachers’ associations 
• Enterprises, social partners and other representatives of working life, including chambers of 


commerce, other trade organisations and sectoral organisations 
• Bodies providing guidance, counselling and information services relating to any aspect of 


lifelong learning  
• Bodies responsible for systems and policies concerning any aspect of lifelong learning 


vocational education and training at local, regional and national level 
• Research centres and bodies concerned with lifelong learning issues 
• Organisation at tertiary level (higher education institutions) can participate in the projects, but 


the results should not target those attending vocational education and training at tertiary level 
• Non-profit organisations, voluntary bodies, NGOs 
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Who can apply Applicant organisation on behalf of the consortium. 
PRIORITIES The priorities for this Action can be found in the LLP General Call for Proposals 2011-2013 – 


Strategic Priorities 2013.  
HOW TO APPLY Decentralised, application to be sent to the relevant National Agency for the applicant 
Please consult the relevant Agency website for further information. 
Selection Procedure: NA2 
  
 


31 January 2013 
 
 


Application 
Deadline(s): 


 
Duration  
Minimum Duration: 1 year 
Maximum Duration: 2 years 
Comment on 
Duration: 


Extension of the eligibility period by up to a maximum of 6 months on request for Multilateral 
Projects and Networks as well as Accompanying measures is possible only in exceptional cases. 
Total Grant will not change. 


FINANCIAL PROVISIONS 
Please consult Part I of this Guide, Chapter 4 Financial Provisions for more information. 
Applicable Grant 
Table(s): 


For daily staff cost rates: see table published on the website of the National Agency the rates of 
which may be lower than the maximum rates of Table 5a.  
For daily subsistence rates: see table published on the website of the National Agency the rates of 
which may be lower than the maximum rates of Table 5b. 


Maximum Grant €: 150.000/year 
Comment on 
Funding: 


Maximum EU Grant is 75% of eligible cost. 


EVALUATION AND SELECTION PROCEDURES 
Please consult Part I of this Guide, chapter WHAT IS THE LIFECYCLE OF A PROJECT for further information about the 
evaluation and selection procedures 
Eligibility Criteria 
General eligibility rules: 
The general eligibility criteria for applications in the LLP Programme are outlined in Part I of this Guide, Chapter 3. 
Participating countries: please refer to Part I of this Guide, section "Which countries participate in the Programme?" 


Applications must be submitted by bodies which are legal entities. The language in which the 
proposal is submitted must be the working language of the consortium.  


Specific eligibility 
rules: 


 
Minimum number of 
Countries: 


3 


Minimum number of 
Partners: 


3 


Comment on 
participants: 


At least one country must be an EU Member State. 


1. Quality of the work programme 
The objectives are clear, realistic and address a relevant issue; the methodology is appropriate to 
achieving the objectives; the work programme defines and distributes tasks / activities among the 
partners in such a way that the results will be achieved on time and to budget. 
2. Innovative character 
The project will provide solutions to clearly identified needs of the target groups identified, by 
offering innovative solutions as regards training and competence development. These solutions will 
result from adapting and transferring innovative approaches which already exist in other countries 
or sectors of the economy. 
3. Quality of the Consortium 
The consortium brings together all the skills and competences required to carry out the work 
programme, and there is an appropriate distribution of tasks across the partners. 
4. European added value 
The benefits and need for European cooperation are clearly demonstrated. 
5. The cost-benefit ratio 
The grant application demonstrates value for money in terms of the activities planned relative to 
the budget foreseen. 
6. Relevance 
The grant application is clearly positioned in one of the priorities of the LLP General Call for 
Proposals 2011-2013 – Strategic Priorities 2013. The results are relevant to the specific, 
operational and broader objectives of the Programme. 
7. Impact 
The impact on vocational training approaches and systems is likely to be significant. 
8. Quality of the valorisation plan (dissemination and exploitation of results) 


Award criteria 


The planned dissemination and exploitation activities will ensure optimal use of the results beyond 
the participants in the project, during and beyond the lifetime of the project. 
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CONTRACTING PROCEDURES 
Probable sending date of pre-information on the results of the selection 
process 


July 


Probable sending date of agreement to the beneficiaries September 
Probable starting date of the action October 
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Programme LIFELONG LEARNING 
Subprogramme LEONARDO DA VINCI 
Action Category MULTILATERAL PROJECTS 
Action LEONARDO DA VINCI Development of Innovation 
Objectives and 
description of the 
action  


Leonardo da Vinci Multilateral Projects ‘Development of Innovation’ are transnational co-
operation projects that aim to improve the quality of training systems through the development 
of innovative contents, methods and procedures within Vocational Education and Training (VET). 
Innovation is a matter of doing new things or finding new ways of doing familiar things. For 
Development of Innovation Projects it means that something innovative is developed 
(contents, methods, procedures etc.) as the end result of the project.  
 
Proposals for innovation development should respond to an innovation pressure (gaps in VET 
systems or processes) that several countries have in common and should lead to brand new 
solutions and therefore result in a clear benefit in VET of European scope.  
 
The teamwork of a variety of European partners will bundle different approaches, lead to cross-
fertilisation and creativity, and will facilitate the development of new solutions and know-how. 
Development of Innovation projects typically plan a lot of time for development but will also 
foresee enough time for testing. They will have to consider intellectual property rights (IPR) 
during the project so that there is an agreement amongst partners before the project has 
finished. An innovation development can come from any organisation that is innovative. 
Therefore Development of Innovation projects will rather involve specialist developers. Thus, 
these projects can be the vehicle for improving quality and for promoting innovation in vocational 
training. Both aims should be integrated in the proposal in such a way that tools, methods or 
concepts, and also concrete materials which are developed during the project can be used in, or 
adapted for, changing environments. 
 
The principles for the implementation of Leonardo da Vinci Development of Innovation projects 
are given below: 
• EU support is intended for the production of tangible materials, products, methods and 


approaches in the field of vocational training and guidance, and not for training activities as 
such 


• Proposals must put the innovative dimension of the project in context and in relation to the 
needs of the target groups or the problem to be solved 


• The development of innovation may apply equally to institutional contexts and to formal, 
informal or non-formal practices, as well to initiatives promoted at the local, regional or 
sectoral level 


• Maximum benefit must be drawn at European level from the results by making use of the 
expertise and experience of the various European bodies and/or other qualified 
organisations active in this field 


• In order to make best use of the results and obtain feedback enabling the product, material, 
approach or method to be adapted and transferred, valorisation (= dissemination and 
exploitation of results) must be an integral part of the project’s work programme 


In disseminating and exploiting the results of projects, the European dimension must be 
enhanced by making vocational training and guidance materials, products, methods and 
approaches available, where possible, in the languages of all partners. 
 
 


Who can benefit All those in vocational education and training, other than at tertiary level, as well as the 
institutions and organisations facilitating such education and training, such as: 
• Institutions or organisations providing learning opportunities in the fields covered by the 


Leonardo da Vinci sectoral programme 
• Associations and representatives of those involved in vocational education and training, 


including trainees’, parents’ and teachers’ associations 
• Enterprises, social partners and other representatives of working life, including chambers of 


commerce, other trade organisations and sectoral organisations 
• Bodies providing guidance, counselling and information services relating to any aspect of 


lifelong learning 
• Bodies responsible for systems and policies concerning any aspect of lifelong learning 


vocational education and training at local, regional and national level 
• Research centres and bodies concerned with lifelong learning issues 
• Organisation at tertiary level (higher education institutions) can participate in the projects, 


but the results should not target those attending vocational education and training at 
tertiary level 


• Non-profit organisations, voluntary bodies, NGOs 
 


Note: This Action is open to partner organisation from countries not participating in the Lifelong 
Learning Programme on the following conditions: 


• Neither the applicant nor the organisation responsible for project management / 
coordination can be a third country partner; 


• Third country participation is an additional option in an otherwise normal, eligible 
application and consortium. 


See Part I of this Guide (section 1C) and – for the detailed administrative arrangements on how 
such organisations can participate – the website of the Executive Agency. 


Who can apply Co-ordinating organisation on behalf of the consortium. 
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PRIORITIES The priorities for this Action can be found in the LLP General Call for Proposals 2011-2013 – 
Strategic Priorities 2013. 


HOW TO APPLY Centralised, application to be sent to the Executive Agency 
Please consult the relevant Agency website for further information. 
Selection Procedure: COM 
 


31 January 2013 
 
 


Application 
Deadline(s): 


 
Duration  
Minimum Duration: 1 year 
Maximum Duration: 3 years 
Comment on 
Duration: 


Extension of the eligibility period by up to a maximum of 6 months on request for Multilateral 
Projects and Networks as well as Accompanying measures is possible only in exceptional cases. 
Total Grant will not change. 


FINANCIAL PROVISIONS 
Please consult Part I of this Guide, Chapter 4 Financial Provisions for more information. 
Applicable Grant 
Table(s): 


For daily staff cost rates: see Table 5a; daily rates may not exceed these published rates. 
For daily subsistence rates: see Table 5b; daily rates may not exceed these published rates. 
For participating organisations from "third" countries: see the website of the Executive Agency 


Maximum Grant €: 200.000/year and a maximum of 400.000€ for the whole project duration 
The maximum grant for all third country partners combined is 25.000 € in addition to the 
amount specified above. 


Comment on 
Funding: 


Maximum EU Grant 75% of eligible costs. 


EVALUATION AND SELECTION PROCEDURES 
Please consult Part I of this Guide, chapter WHAT IS THE LIFECYCLE OF A PROJECT for further information about the 
evaluation and selection procedures 
Eligibility Criteria 
General eligibility rules: 
The general eligibility criteria for applications in the LLP Programme are outlined in Part I of this Guide, Chapter 3. 
Participating countries: please refer to Part I of this Guide, section "Which countries participate in the Programme?" 
Specific eligibility 
rules: 


Applications must be submitted by bodies which are legal entities. 
 


Minimum number of 
Countries: 


3 LLP participating countries 


Minimum number of 
Partners: 


3 


Comment on 
participants: 


At least one country must be an EU Member State. Any partners established in a third country 
are in addition to the minimum number of LLP participating countries specified above. 
1. Relevance 
The grant application and the results foreseen are clearly positioned in the specific, operational 
and broader objectives of the Programme. The objectives are clear, realistic and address a 
relevant issue / target group. Where the priorities are given in the LLP General Call for Proposals 
2011-2013 – Strategic Priorities 2013 for the action concerned, at least one of them must be 
satisfactorily addressed. 
2. Quality of the Work Programme 
The organisation of the work is clear and appropriate to achieving the objectives; the work 
programme defines and distributes tasks / activities among the partners in such a way that the 
results will be achieved on time and to budget. The work programme includes specific measures 
for evaluation of processes and deliverables. 
3. Innovative Character 
The action will provide something new in terms of learning opportunities, skills development, 
access to information, etc as well as innovative solutions to actual identified needs of the target 
groups. It will achieve this by developing a brand new solution not yet available in any of the 
countries participating in the Lifelong Learning Programme. 
4. Quality of the Consortium 
The consortium includes all the skills, recognised expertise and competences required to carry 
out all aspects of the work programme, and there is an appropriate distribution of tasks across 
the partners. 
5. European Added Value 
The benefits of and need for European cooperation (as opposed to national, regional or local 
approaches) are clearly demonstrated. 
6. The Cost-Benefit Ratio 
The grant application demonstrates value for money in terms of the activities planned relative to 
the budget foreseen. 
7. Impact 
The foreseeable impact on the approaches, target groups and systems concerned is clearly 
defined and measures are in place to ensure that the impact can be achieved. The results of the 
activities are likely to be significant. 
8. Quality of the Valorisation Plan (Dissemination and Exploitation of Results) 


Award criteria 


The planned dissemination and exploitation activities will ensure optimal use of the results 
beyond the participants in the proposal, during and beyond the lifetime of the project. 
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9. Where applicable: Participation of organisations from third countries 
Third country participation adds value to the grant application, the activities proposed for the 
third country partner(s) are appropriate and the budget required for this purpose represents 
good value for money 


CONTRACTING PROCEDURES 
Probable sending date of pre-information on the results of the selection process June 
Probable sending date of agreement to the beneficiaries from July 
Probable starting date of the action October 
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Programme LIFELONG LEARNING 
Subprogramme LEONARDO DA VINCI 
Action Category MULTILATERAL NETWORKS 
Action LEONARDO DA VINCI Networks 
Objectives and 
description of the 
action  


The aims of Leonardo da Vinci Networks are to strengthen the link between the various ‘actors’ 
involved in vocational training, to improve the quality, European dimension and visibility of 
activities or issues of common interest in the field of vocational and educational training.  
 
In particular the Leonardo da Vinci Networks aim at: 
• Assembling, distilling and building on European expertise and innovatory approaches 
• Improving the analysis and anticipation of skill requirements 
• Disseminating the network outputs and project results throughout the Union in the 


appropriate circles. 
 
The objectives of Leonardo da Vinci Networks are: 
• Projects under this action should assist cooperation between VET actors, enterprises, 


economic sectors, social partners and training organisations 
• To identify the trends and skills requirements in this area and improve the anticipated 


benefit of vocational training programmes 
• Publish the results of work undertaken by such transnational networks through the relevant 


channels so as to promote greater innovation and transnational co-operation in vocational 
training. 


 
The principles for the implementation of Leonardo da Vinci Networks are: 
• Carrying out a work programme on a given subject (this principle implies that the EU 


financial support is granted for the implementation of the work programme and related 
activities rather than for the existence of the network per se) 


• Ensuring that the activities of the network are not confined to their contractual period only 
(from the outset each network should foresee a strategy to allow its activities to be 
continued beyond the period financed by the EU) 


• The proposals should also include the provision, based on the initial results, for a widening 
of the network, accompanied by a plan for canvassing new potential partners. 


 
The partnership must be multiplayer, i.e. involve a variety of players capable of contributing to 
the proposal’s objectives. Its members may include local authorities, chambers of commerce, 
trade organisations for employers and employees (social partners), companies, including small 
and medium-sized enterprises (SMEs), non-governmental organisations (NGOs) and research 
and vocational training centres, including universities. 
 
Inclusion of political decision-makers, such as local and regional authorities, will ensure the 
durability of the partnership. 
This action is not designed exclusively for the establishment of new networks. Members of 
existing networks (in the field of VET) may wish to form new networks to work in complementary 
areas or to use their combined expertise in new areas. 


Who can benefit All those in vocational education and training, other than at tertiary level, as well as the 
institutions and organisations facilitating such education and training, such as: 
• Institutions or organisations providing learning opportunities in the fields covered by the 


Leonardo da Vinci sectoral programme; 
• Associations and representatives of those involved in vocational education and training, 


including trainees’, parents’ and teachers’ associations; 
• Enterprises, social partners and other representatives of working life, including chambers of 


commerce and other trade organisations; 
• Bodies providing guidance, counselling and information services relating to any aspect of 


lifelong learning; 
• Bodies responsible for systems and policies concerning any aspect of lifelong learning 


vocational education and training at local, regional and national level; 
• Research centres and bodies concerned with lifelong learning issues; 
• Organisation at tertiary level (higher education institutions) can participate in the projects, 


but the results should not target those attending vocational education and training at 
tertiary level 


• Non-profit organisations, voluntary bodies, NGOs 
 


Note: This Action is open to partner organisation from countries not participating in the Lifelong 
Learning Programme on the following conditions: 


• Neither the applicant nor the organisation responsible for project management / 
coordination can be a third country partner; 


• Third country participation is an additional option in an otherwise normal, eligible 
application and consortium. 


See Part I of this Guide (section 1C) and – for the detailed administrative arrangements on how 
such organisations can participate – the website of the Executive Agency. 


Who can apply Co-ordinating organisation on behalf of the consortium. 
PRIORITIES The priorities for this Action can be found in the LLP General Call for Proposals 2011-2013 – 


Strategic Priorities 2013. 
HOW TO APPLY Centralised, application to be sent to the Executive Agency 
Please consult the relevant Agency website for further information. 
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Selection Procedure: COM 
  
 


31 January 2013 
 
 


Application 
Deadline(s): 


 
Duration  
Minimum Duration: 1 year 
Maximum Duration: 3 years 
Comment on 
Duration: 


Extension of the eligibility period by up to a maximum of 6 months on request for Multilateral 
Projects and Networks as well as Accompanying measures is possible only in exceptional cases. 
Total Grant will not change. 


FINANCIAL PROVISIONS 
Please consult Part I of this Guide, Chapter 4 Financial Provisions for more information. 
Applicable Grant 
Table(s): 


For daily staff cost rates: see Table 5a; daily rates may not exceed these published rates.  
For daily subsistence rates: see table 5b; daily rates may not exceed these published rates. 
For participating organisations from "third" countries: see the website of the Executive Agency 


Maximum Grant €: 200.000/year 
The maximum grant for all third country partners combined is 25.000 € in addition to the 
amount specified above. 


Comment on 
Funding: 


Maximum EU Grant 75% of eligible costs 


EVALUATION AND SELECTION PROCEDURES 
Please consult Part I of this Guide, chapter WHAT IS THE LIFECYCLE OF A PROJECT for further information about the 
evaluation and selection procedures 
Eligibility Criteria 
General eligibility rules: 
The general eligibility criteria for applications in the LLP Programme are outlined in Part I of this Guide, Chapter 3. 
Participating countries: please refer to Part I of this Guide, section "Which countries participate in the Programme?" 


Applications must be submitted by bodies which are legal entities. Specific eligibility 
rules: None 
Minimum number of 
Countries: 


5 LLP participating countries  


Minimum number of 
Partners: 


5 


Comment on 
participants: 


At least one country must be an EU Member State. Any partners established in a third country 
are in addition to the minimum number of LLP participating countries specified above. 
1. Relevance 
The grant application and the results foreseen are clearly positioned in the specific, operational 
and broader objectives of the Programme. The objectives are clear, realistic and address a 
relevant issue / target group. Where the priorities are given in the LLP General Call for Proposals 
2011-2013 – Strategic Priorities 2013 for the action concerned, at least one of them must be 
satisfactorily addressed. 
2. Quality of the Work Programme 
The organisation of the work is clear and appropriate to achieving the objectives; the work 
programme defines and distributes tasks / activities among the partners in such a way that the 
results will be achieved on time and to budget. The work programme includes specific measures 
for evaluation of processes and deliverables. 
3. Innovative Character 
The project will provide innovative solutions to clearly identified needs for clearly identified target 
groups. It will achieve this either by adapting and transferring innovative approaches which 
already exist in other countries or sectors, or by developing a brand new solution not yet 
available in any of the countries participating in the Lifelong Learning Programme. 
4. Quality of the Consortium 
The consortium includes all the skills, recognised expertise and competences required to carry 
out all aspects of the work programme, and there is an appropriate distribution of tasks across 
the partners. 
5. European Added Value 
The benefits of and need for European cooperation (as opposed to national, regional or local 
approaches) are clearly demonstrated. 
6. The Cost-Benefit Ratio 
The grant application demonstrates value for money in terms of the activities planned relative to 
the budget foreseen. 
7. Impact 
The foreseeable impact on the approaches, target groups and systems concerned is clearly 
defined and measures are in place to ensure that the impact can be achieved. The results of the 
activities are likely to be significant. 
8. Quality of the Valorisation Plan (Dissemination and Exploitation of Results) 
The planned dissemination and exploitation activities will ensure optimal use of the results 
beyond the participants in the proposal, during and beyond the lifetime of the project. 
 


Award criteria 


9. Where applicable: Participation of organisations from third countries 
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Third country participation adds value to the grant application, the activities proposed for the 
third country partner(s) are appropriate and the budget required for this purpose represents 
good value for money 


CONTRACTING PROCEDURES 
Probable sending date of pre-information on the results of the selection process June 
Probable sending date of agreement to the beneficiaries from July 
Probable starting date of the action October 









