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Affordable Care Act: 
Are you an applicable large employer? 

Affordable Care Act
        Employers 

Applicable Large Employer 
Applicable large employers are subject to the employer shared responsibility provisions of the Affordable Care Act and related information 
reporting requirements. Under the ACA, your organization is an applicable large employer for a year if you had an average of at least 50 full-
time employees (including full-time equivalent employees) during the prior year. 

For this purpose, a full-time employee for any calendar month is an employee who has on average at least 30 hours of service per week 
during that month. An employer determines its number of full-time-equivalent employees by combining the number of hours of service of all 
non-full-time employees for the month (but no more than 120 hours per employee) and dividing that total number of hours of service by 120. 

Also, under a longstanding provision that also applies for other tax and employee benefit purposes, all employers with a common owner or that 
are otherwise related generally are combined and treated as a single employer for determining applicable large employer status. 

Here’s how you determine whether you are an applicable large employer for a year: 

• Determine how many full-time employees you had each month.*
• Determine how many full-time equivalent employees you had each month.*
• For each calendar month, add those numbers together to get a monthly total.
• Add up the monthly totals.
• Divide the sum of the monthly totals by 12.

* If you are a member of an aggregated group, count the employees of all members of the group.

More detailed information on how to determine whether an employer is an applicable large employer, including transition relief for 2015 and rules 
for new employers and seasonal workers, is available in the employer shared responsibility provisions questions and answers section of IRS.gov. 

Employer Shared Responsibility Provisions - Coverage and Payments 
If you are an applicable large employer, you are subject to the employer shared responsibility provisions and may be subject to one of two 
potential employer shared responsibility payments for a given month if at least one of your full-time employees received the premium tax credit 
(PTC) for purchasing coverage through the Health Insurance Marketplace (Marketplace) and for that same month you either: (1) did not offer 
coverage to at least 95% (70% for 2015) of your full-time employees (and their dependents) or (2) you offered such coverage but at least 
one of your full-time employees received the PTC (because the coverage was unaffordable, did not provide minimum value, or the full-time 
employee was not offered coverage). 

Reporting requirements 
Applicable large employers are subject to certain reporting requirements for their full-time employees. 

Reporting requirements, using Forms 1094-C and 1095-C, apply to all applicable large employers, even to those employers with special 
circumstances that qualify for transition relief from employer shared responsibility payments for 2015. Additional reporting requirements, using 
Form 1095-B, apply to organizations that sponsor self-insured coverage, even if they are not an applicable large employer. 

Transition Relief for 2015 
Various forms of transition relief are available for 2015 under the employer shared responsibility provisions.  For example, if your workforce 
has between 50 and 99 employees, you may qualify for relief from the employer shared responsibility provisions for 2015, subject to certain 
conditions. Additional information on this and other types of transition relief is available in the employer shared responsibility and reporting of 
offers of health insurance coverage questions and answers sections of IRS.gov/aca. 

Find out more about the tax provisions of the Affordable Care Act for employers at IRS.gov/aca. 

Department of the Treasury  Internal Revenue Service  www.irs.gov 

http://www.irs.gov/Affordable-Care-Act/Employers/Questions-and-Answers-on-Employer-Shared-Responsibility-Provisions-Under-the-Affordable-Care-Act
http://www.irs.gov/Affordable-Care-Act/Employers/Determining-if-an-Employer-is-an-Applicable-Large-Employer
http://www.irs.gov/Affordable-Care-Act/Employers/Questions-and-Answers-on-Employer-Shared-Responsibility-Provisions-Under-the-Affordable-Care-Act
http://www.irs.gov/Affordable-Care-Act/Employers/Questions-and-Answers-on-Reporting-of-Offers-of-Health-Insurance-Coverage-by-Employers-Section-6056
http://www.irs.gov/pub/irs-pdf/f1094c.pdf
http://www.irs.gov/pub/irs-pdf/f1095c.pdf
http://www.irs.gov/pub/irs-pdf/f1095b.pdf
http://www.irs.gov/Affordable-Care-Act/Employers/Transition-Relief
http://www.irs.gov/Affordable-Care-Act/Employers/Questions-and-Answers-on-Employer-Shared-Responsibility-Provisions-Under-the-Affordable-Care-Act
http://www.irs.gov/aca
http://www.irs.gov/aca
http://www.irs.gov
http://www.irs.gov/Affordable-Care-Act/Employers/Questions-and-Answers-on-Reporting-of-Offers-of-Health-Insurance-Coverage-by-Employers-Section-6056
http://www.irs.gov
http://www.irs.gov/Affordable-Care-Act/Employers/Information-Reporting-by-Applicable-Large-Employers




Accessibility Report





		Filename: 

		PO80396_P 5208_2015-02-00 - Copy.pdf









		Report created by: 

		



		Organization: 

		







[Enter personal and organization information through the Preferences > Identity dialog.]



Summary



The checker found no problems in this document.





		Needs manual check: 2



		Passed manually: 0



		Failed manually: 0



		Skipped: 1



		Passed: 29



		Failed: 0







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Passed		Document is tagged PDF



		Logical Reading Order		Needs manual check		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Needs manual check		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Passed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Passed		Figures require alternate text



		Nested alternate text		Passed		Alternate text that will never be read



		Associated with content		Passed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Passed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Passed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Skipped		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Passed		Appropriate nesting










Back to Top



