
THROUGH THE GLASS CEILING: 

THE FIRST FIFTEEN YEARS … INTO 21ST CENTURY 
 

The beginning 

Women who had profited from the expansion and modernisation of higher education in the United 

Kingdom began to enter the academic profession in the 1970s; but they found that, although the 

proportion of women in the profession began to rise, the management culture in the higher education 

institutions remained ‘man-centred’.  Many of these women felt isolated and began to develop support 

networks.  In 1985, for example, when Miriam David became a head of department at South Bank 

Polytechnic (now South Bank University) she found no sources of induction or information about her 

new job, and so she set up meetings with heads of other social science departments to exchange 

information and share good practice.  In 1987 Christine King, then head of the School of Historical 

and Critical Studies at Lancashire Polytechnic (now the University of Central Lancashire), was 

appointed Dean of the Faculty of Arts.  Like Miriam David, she felt isolated and was very aware that 

she was doing things differently from her colleagues, all of whom were male.  Uncertain whether this 

was due to her inexperience or to her own (female) style she searched the prospectuses of other 

Polytechnics and found the names of several other women Deans.  This group began to meet 

informally and share their experiences, and Christine recalls how relieved she was to find how much 

they had in common. 

 

A two-day management development workshop in Derbyshire was organised by Diana Woodward and 

Eileen Green, through the Women’s Studies Unit at Sheffield Polytechnic (now Sheffield Hallam 

University) for women in the various informal groups that had been set up, and the idea of establishing 

a more formal organisation, originally envisaged by Miriam David, emerged from that conference.  

Diana Green, then a Dean at Birmingham Polytechnic (now the University of Central England), 

obtained sponsorship from KPMG for a one-day conference, and Christine King recalls that she and 

Diana Green had several meetings at a motorway station halfway down the M6 to plan this. 

 

The conference, with the title Breaking the Glass Ceiling, was held on 29 January 1990 in KPMG's 

offices in Birmingham.  About forty women were present, and there was overwhelming agreement that 

there was a need to establish a body to promote the advancement of women in the management of 

higher education.  Through the Glass Ceiling was born, and Christine King (who moved that year to 

become Assistant Director of Staffordshire Polytechnic, now Staffordshire University, subsequently 
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becoming its Vice-Chancellor), became its first Chair.  (A list of all the Chairs of Through the Glass 

Ceiling is given in Annex A.) 

 

Organisation 

For the first few years the administration of the group was run fairly informally, though highly 

efficiently, by Christine King and her secretary, Janet Brown, at Staffordshire Polytechnic.  An 

Executive Committee was established, originally by invitation and now, more formally, through 

election by the network’s members.  As the number of members grew it was decided to employ a part-

time paid administrator.  One of the difficulties that has faced Through the Glass Ceiling in the fifteen 

years of its existence is the absence of a permanent base for its administration, which has been based 

successively at Staffordshire University, Sheffield Hallam University, back at Staffordshire University 

again, then at a private house in Hertfordshire, later at Imperial College in London, and now at a 

private house again, in Warwickshire, with a move to the University of Greenwich planned for 

September 2005. Having to meet at a motorway service station to plan a conference may well have set 

an (unfortunate) precedent.  It is a tribute to the efforts of its members that nevertheless the group 

continues to flourish: this is perhaps an example, familiar to all its members, of the way that women 

can always make things work, even without adequate formal support. 

 

Eligibility 

The group remained quite small for the first few years. Members joined by personal invitation, and 

there was considerable discussion about who should be included. Women managers at senior levels in 

higher education were (and in many cases still are) working in almost exclusively male environments 

and many of them felt excluded from the sources of information and channels of communication to 

which their male colleagues had access. The origina1 decision in 1990 was therefore that the network 

should be for women managers, and not for academics, researchers or administrators in general; but 

over the years almost all academics or researchers have inevitably become involved to some extent in 

management. In 1990 members were usually at or above the level of Dean or its equivalent. That is no 

longer the case, and membership now is stated to be open to any woman in a senior position in higher 

education. In practice, however, right from the launch of the group, any woman who was, or who 

aspired to be, a senior manager in higher education was welcome and no-one was excluded who felt 

that it might be relevant for them.  Membership now includes women working in the broader Higher 

Education context, as well as some working freelance and some retired from senior management posts. 
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Aims 

The aim of the group in 1990 was to network, to support each other, and to share information and 

training: all needs that had been identified, and to some extent met, by the groups which had been 

meeting informally before the launch of Through the Glass Ceiling. The scope of the aims has been 

widened since then, and they now include, for example, establishing ‘contact with other groups and 

individuals’ who share the group’s aims, and drawing attention ‘to those aspects of organisational 

structures and cultures which militate against women's opportunities to make a full contribution’.  The 

current aims and objectives of Through the Glass Ceiling are set out in Annex B. The group now 

explicitly recognises the need to reach out to other groups, and to operate as a pressure group for 

change.  But networking, support and training remain at its heart, together with an implicit recognition 

of the importance of helping women further down the ladder to climb up towards, and then through, 

the glass ceiling. 

 

Activities 

From the outset there was a regular newsletter for members, and two or three meetings a year.  Some 

newsletters focussed exclusively on single issues of interest; some discussed a variety of topical 

events.  Almost all listed new members and included information on members’ movements, including 

those who had succeeded in breaking through the glass ceiling. With the advance in technology, 

electronic media backed up by mail-outs have come to supplement the printed newsletter. This cuts 

administrative costs, which helps to keep subscriptions low, and speeds up the transmission of 

information. After an experimental period in the early 2000s when the printed Newsletter was 

dispensed with, it was re-introduced in 2004 and is now issued 3-4 times yearly. In 2001 a web site 

was launched enabling electronic access to conference reports, the membership database and other 

information.  However, many members remain keen to receive printed information and email 

reminders, and use of the web-site is limited. 

 

The format and content of the meetings have varied in line with members’ wishes.  In the early days 

two-day meetings, with members having plenty of opportunity to network during the evening, were 

usual.  An unfortunate consequence of the increasing pressure of work on members is that meetings 

are now for the most part only for one day, and are mainly held in central London, as most people 

cannot spare the time to be away from their institution for longer, although the two-day format has 

been retained for the Annual Conference in January each year.  Through the Glass Ceiling meetings 

have covered a wide range of topics, including skills training (for example, appointment and interview 

procedures, and how to draw up a curriculum vitae), information (such as presentations on current 
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changes in legislation, or directives from Funding Councils) and personal development (such as the 

recent conference in May 2005 on Emotional Intelligence).  Many of the most successful and 

rewarding sessions have been provided by members themselves, rather than by outside speakers.  

Those who were present will remember with gratitude, for example, the two-day meeting on financial 

management given by Maggie Deacon from Brighton University (who subsequently served as the 

group's Treasurer for three years. Also noteworthy, for a different reason, was a meeting at which 

members were able to listen to three women Vice-Chancellors (Elizabeth Estève-Coll of East Anglia, 

who sadly later took early retirement due to ill-health, Janet Finch of Keele and Gillian Slater of 

Bournemouth) speaking off-the-record about what they found the job was really like. Others will 

remember the meeting at which some of the group spoke about their own career development. These 

accounts, and the discussion that followed, led directly to the publication of a book edited by two 

members of Through the Glass Ceiling (Negotiating the Glass Ceiling: Careers of Senior Women in 

the Academic World, edited by Miriam David and Diana Woodward, Falmer Press, 1998) which 

gathers together the personal reflections of 16 senior women in the academic world and attempts to 

explain why women academics still remain relatively disadvantaged.  In November 1999 we had 

professional presentations from Odgers, Saxton Bampfylde, and Vicky Burt of the Institute of 

Management on working with Headhunters and preparing a CV, followed by personal accounts of 

going through the process of getting appointed to senior posts from Katherine Perera, Mollie Temple 

and Dianne Willcocks. Also memorable is the outstanding and inspirational presentation on “Crossing 

the FE/HE divide: linking with Whitehall” given by Ruth Silver, Principal of Lewisham College in 

November 2003.  The 2000 10th anniversary conference in January held in York was opened by 

Christine King and Dianne Willcocks “Looking back and looking ahead at the changing place of 

women in higher education”, and in common with many of our conferences, was then followed by a 

series of skills exchange workshops run by members. 

 

Some members, whether because of geographical location, time commitments or personal 

responsibilities, are never able to come to meetings.  Networking for them is therefore particularly 

important and since 1997 a Directory has been produced, initially annually, which lists all members, 

with contact details and information on academic and research interests. The most recently printed 

edition was released in January 2005, but it is supplemented by the membership database on the web-

site which is kept current.  We have focused on mentoring both at our recent conferences and through 

articles, most recently in September 2005, on the key features of effective networking and mentoring 

so that we meet the needs of those unable to attend conferences.  The most recent edition of the 
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Membership Directory has extended the opportunity for members to indicate their experience and 

scope to mentor. 

 

Influence 

Through the Glass Ceiling began as a small network of women colleagues. Since its formation in 1990 

it has grown in size, and also in influence, peaking in membership in the late 1990s and early 2000s.  

Once it had become firmly established, and its members had recognised the need ‘to seek to influence 

policy and decision-making’ which is now included in its aims (see Annex B), they realised that it was 

essential to be proactive.  Policy and decision-makers, for the most part male and working on 

traditional lines, were not going to seek out Through the Glass Ceiling and ask for its views.  

Accordingly, it was imperative not to lose any opportunity to submit (almost always unasked) 

evidence and information wherever it might have an effect.  As a result of this determination to make 

its voice heard, Through the Glass Ceiling is now recognised as a group which should be involved in 

consultation and which has views which need to be heard.  It submitted evidence to the National 

Committee of Inquiry into Higher Education (the Dearing Committee) in 1996, and to the Committee 

appointed to undertake an independent review of higher education pay and conditions (the Bett 

Committee) which reported in 1999.  It has asked each of the three Higher Education Funding 

Councils to account for the lack of women members of specialist committees in the Research 

Assessment Exercises.  It was directly involved with others in pressure on the Committee of Vice-

Chancellors and Principals (CVCP, now Universities UK) that led to the establishment in 1994 of the 

Commission on University Career Opportunity (CUCO), with Anne Wright (a member of Through the 

Glass Ceiling) as its first Chair, and which had as its mission ‘to encourage and help universities to 

realise the educational, economic and cultural value of diversity by employing, at every level of 

responsibility, people drawn from all the varied communities which universities serve and influence’.  

CUCO's first report, in 1994, was A Report on Universities' Policies and Practices on Equal 

Opportunities in Employment which provided management information for the first time.  Steady 

pressure, in which Through the Glass Ceiling members were collectively or individually involved, led 

to the establishment of the project "Women in Science, Engineering and Technology" (WISET) in 

Scotland and the corresponding Athena project in England. Professor Joyce Hill, a past Chair of 

Through the Glass Ceiling became Director of the Higher Education Equality Challenge Unit which 

has replaced CUCO, was a National Steering Committee member of the Athena Project. Through the 

Glass Ceiling was delighted to have a seat on the Unit’s Practitioner Advisory Group, occupied by the 

current Chair or her nominee, until it was disbanded along with the other advisory groups in Spring 

2003. Joyce Hill retired from the role as Director in July 2005 but we hope that we will continue to be 
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able to work with her successor in this important project, as well as developing a close partnership 

approach with the Leadership Foundation which has grown from another initiative in which Through 

the Glass Ceiling was involved. 

 

This initiative was the personal and professional development programme for senior women, run by 

CUCO in conjunction with the Universities and Colleges Staff Development Agency (UCoSDA, 

renamed HESDA and now part of The Leadership Foundation, whose staff team includes Anne 

Sibbald, a TTGC member). In January 2004, Ewart Wooldridge, the Chief Executive of the 

Leadership Foundation was invited to talk at our conference, and he welcomed the role of TTGC and 

looked forward to working alongside us. 

 

When Through the Glass Ceiling was launched there were no women Vice-Chancellors of universities 

in the UK.  There were few women heads of polytechnics or Colleges of Higher Education - but the 

fact that there were some meant that as polytechnics became universities in 1992 women such as 

Pauline Perry of South Bank Polytechnic and Anne Wright of Sunderland Polytechnic became Vice-

Chancellors overnight and the CVCP ceased to be an all-male institution.  There was an early peak in 

the mid 1990s, when there were seven women Vice-Chancellors or the equivalent (Elizabeth Estève-

Coll of East Anglia, Anne Wright of Sunderland, Christine King of Staffordshire, Sandra Burslem of 

Manchester Metropolitan, Gillian Slater of Bournemouth, Janet Finch of Keele and Tessa Blackstone, 

Master (sic) of Birkbeck College) and a woman Chief Executive of the CVCP (Diana Warwick).  

However, this peak was followed by a decline in the late 1990s and early 2000s, with Elizabeth 

Estève-Coll and Tessa Blackstone  both being succeeded by men, and predominantly male 

appointments to the many VC/Principal posts which became vacant. Today (see Annex C), with an 

increase in the number of Higher Education Institutions (HEIs), the number of women heading 

institutions has reached an all-time high.  In England, there are 131 HEIs, including 77 universities, 17 

directly funded schools and institutes of the University of London, and 37 higher education colleges.  

Of these, as of 31 July 2005, only 21 (16%) have a women at the helm. In Scotland, 3 of the 19 

institutions (16%) have a female Principal, but in Wales, where there are 12 HEIs, and Northern 

Ireland there are no women heads of institution. 

 

Amongst the 16 UK HEIs headed by a women today, the longest serving is Dame Janet Trotter, 

appointed as Director and Chief Executive in 1990 and becoming Vice-Chancellor with the award to 

Gloucester of University title in 2001. Amongst the pre-1992 Universities, the longest serving is 

Professor Janet Finch who was appointed in 1995.  However, with retirements already announced by 
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two female incumbents, (Gillian Slater of Bournemouth, and Alexandra Burslem of Manchester 

Metropolitan will retire at the end of August 2005) the situation is likely to change. The most recent 

appointments, not yet in post, are Professor Shirley Pearce, currently Pro Vice-Chancellor at the 

University of East Anglia who will take over as Vice-Chancellor at Loughborough in early 2006, and 

Professor Caroline Gipps, currently Deputy Vice-Chancellor at the University of Kingston, who will 

succeed Professor John Brooks at Wolverhampton in October 2005. However, we know already that 

the University of Bournemouth has already identified a male successor to Professor Gillian Slater, and 

there is little evidence that the number of institutions with a women VC/Principal will rise 

significantly. A high level of male domination continues, particularly in the universities. The glass 

ceiling is still very much in place, and there remains an important role for a network such as TTGC. 

Even though the numbers of men and women students entering higher education were by the late 

1990s equal, the Bett Committee reported that only 27% of all academic staff at pre-1992 universities 

were women.  While the proportion in post-1992 institutions (42%) was much higher, women are 

concentrated across all higher education institutions in the more junior posts.  The Committee found 

that in both pre- and post-1992 universities there were proportionately twice as many men as women 

in senior posts. Higher Education Statistics Agency (HESA) data for 2003/04 show that women 

comprised 15% of the professoriate (up from 12% in 2000/01 which was in turn up by 2 per cent per 

year since 1998/99) and 29% of the senior lecturer/researcher grades (up from 24% in 2000/01). The 

trend is very gradually upwards, but there is a huge distance yet to go: women constitute only 35% of 

full-time HE staff (HESA 2003/4), but 52% of part-time staff; and they are disproportionately 

represented in the lower grades, comprising 45% lecturers, 46% junior researchers, and 46% of the 

other grades, such as tutorial assistant.  Today the number entering higher education has risen yet 

further, and women outnumber men in all categories of HE study: they comprise over 58% of the one 

and three quarter undergraduates in the UK, and nearly 53% of the more than half a million post-

graduates (HESA data for 2003/04). HESA data show that in 2003/04 women comprise 40% of all HE 

staff, but they still dominate part-time staff (representing over 50% of all part-time staff) and are 

under-represented in the senior grades. HESA data for 2000/1 showed women comprised 12 per cent 

of the professoriate (up by 2 per cent per year since 1998/99) and 24 per cent of the senior 

lecturer/researcher grades). Nor does equal pay for equal work yet apply in higher education: earlier 

CUCO research showing that women's pay is consistently lower than that of their male colleagues in 

equivalent posts has received recent confirmation from the Bett Report and a study by the National 

Association of Teachers in Further and Higher Education (NATFHE). The gap is estimated at 15 per 

cent, which would cost £130m to bridge, amounting to an income differential of some £100,000 over 

an individual’s working lifetime.  The TTGC Executive met recently with senior staff of Universities 
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UK (UUK) and the Standing Conference of Principals (SCOP) to discuss how the three bodies can 

work together to gather and maintain up-to-date information on the gender profile of UK higher 

education. That the issue is still being taken seriously is evidenced by the recent research sponsored by 

the three Funding Councils (see http://www.hefce.ac.uk/lgm/divers/equal.asp) and by the research report 

published by the Association of University Teachers entitled The Unequal Academy: UK academic 

staff 1995-96 to 2002-03 (http://www.aut.org.uk/media/pdf/aut_unequalacademy.pdf). 

 

The members 

Through the Glass Ceiling was founded by a group of women in the polytechnics; and although the 

distinction between universities and polytechnics began to disappear in 1992 the group's membership 

is still biased towards the former polytechnics and colleges of higher education, although noticeably 

less so than in the past.  Some of this bias is due to the different management structure of the pre-1992 

universities, since their Deans and Pro Vice-Chancellors are elected, usually for periods of three or 

four years, after which they revert to their previous "non-management" posts, whereas in most former 

polytechnics, Dean and Pro Vice-Chancellor appointments are usually permanent.  Several members 

regard this bias as unfortunate, particularly since some would argue that there is even less 

understanding of equality issues in the pre-1992 universities than in the rest of the higher education 

system, and it has been encouraging to see increasing balance in the membership.  The post-1992 

universities and colleges have on the whole been supportive to Through the Glass Ceiling and many 

have been willing, for example, to contribute towards members' subscriptions and costs of attending 

meetings.  The pre-1992 universities have been far less generous. Membership currently stands at 85, 

with those members coming from over 59 HEIs or related institutions.   The range spanned by current 

membership is wide. Members come from universities; colleges of higher education and a variety of 

other institutions associated with higher education and are from every region of the United Kingdom, 

and they are drawn from 13 pre 1992 Universities, 25 post 1992 Universities, 15 specialist Colleges 

and Institutes of Higher Education. In addition, a number of members are freelance consultants, and 

others come from such organisations as HEFCE, UUK, The Leadership Foundation, and AimHigher. 

We also have a growing number of members who work freelance, and there are now some retired from 

their management roles but still actively concerned to support those still working. Members include 

Vice-Chancellors and Principals, Pro Vice-Chancellors, Deans, Directors of Institutes, Chief 

Librarians, Academic Registrars, Directors of Finance, Heads of Student Services, Heads of Academic 

Departments and Professors.  Members' research interests include, for example, astrophysics, 

accountancy, feminist theology, hispanic studies, medical education, gender studies and engineering. 
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This wide range means that members of Through the Glass Ceiling can find advice and support on 

almost any aspect of higher education from within the group.  It is a major source of strength. 

 

Breaking the glass ceiling 

Since its launch fifteen years ago many of the members of Through the Glass Ceiling have been 

promoted, many have moved closer towards the glass ceiling, and some have gone through it.  Lists 

are inevitably selective but an indication of the successes of just some of the members of Through the 

Glass Ceiling seems appropriate. The two who met in a motorway service station to plan the launch 

are both now Vice-Chancellors: Christine King at Staffordshire University and Diana Green at 

Sheffield Hallam University.  Anne Wright, formerly Vice-Chancellor of Sunderland University and 

subsequently Chief Executive of the University for Industry, was awarded the CBE for services to 

education and is now a senior policy advisor at the Department for Education and Skills.  Jocelyn Bell 

Burnell, formerly Professor of Physics at the Open University and now a visiting professor at the 

University of Oxford, has been awarded the CBE, and has won numerous award, including the 

Oppenheimer Prize, the Michelson Medal of the Franklin Institute and the Herschel Medal of the 

Royal Astronomical Society.  Dianne Willcocks is now Principal of York St John College.  Mollie 

Temple is now Principal of the newly recognised University of Bolton (although she has recently 

announced her intention to retire, having worked assiduously to achieve university status).  Mavis 

Ainsworth was awarded the OBE on her retirement from Sheffield Hallam University, and Elaine 

Thomas, who succeeded Mavis Ainsworth as Director of the School of Cultural Studies at Sheffield 

Hallam University, has been appointed Director and Chief Executive of the Surrey Institute of Art and 

Design. Many members have achieved promotions to posts as pro vice-chancellors, heads of large 

support teams and deans, to a degree which was unthinkable as recently as the late 1980s, prior to the 

network’s establishment. 

 

The list above is not exhaustive.  There are many others who are breaking through the glass ceiling, or 

will do so in the future. However, there are also members who experience setbacks in their careers, for 

whom the advice and support from their peers within the network in times of uncertainty and 

disappointment has proved invaluable. 

 

The future 

Through the Glass Ceiling has changed since its launch in 1990. It is bigger, and more inclusive, and 

broader in terms of the experiences which its members bring and share. The balance between its 

concentration on the needs of its own members and the need to influence external policies and policy 
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makers has (probably) shifted towards the latter. Its membership reflects the network’s role with new 

members recruited as they reach promoted posts and others retiring or resigning due to job changes 

which take them outside the network’s ambit. 

 

Its core aim for its members - to support each other, and to provide information and training - remains 

as relevant, and as much needed, as it was when the network was founded, although the plethora of 

management training provided by The Leadership Foundation and other bodies meets some of the 

needs which the early network provided for.  Despite huge shifts in attitudes and practices in society at 

large, higher education institutions remain regrettably or perhaps, more precisely, shamefully resistant 

to change.  Even in the USA, for example, which has had a well-organised and funded system to 

promote women's issues in higher education for many years, progress has been painfully slow.  

Women will continue to need the support of each other in working towards the objective of a higher 

education system to which women and men contribute on equal terms at all levels. 

 

Angela Crum Ewing (Chair, 1995-7), December 1999 
Updated by Diana Woodward (Chair, 2000-2002), November 2001 
This edition updated by Angela Glasner in August 2005 
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ANNEX A 

Chairs of Through the Glass Ceiling 

1990 - 1993 Christine King (Staffordshire University) 
1993 - 1995 Viv Wylie (Wolverhampton University) 
1995 - 1997 Angela Crum Ewing (Reading University) 
1997 - 1999 Miriam David (The London Institute) 
1999 - 2000 Joyce Hill (Leeds University) 
2000 - 2002 Diana Woodward (University of Gloucestershire) 
2002 - 2004 Judy Emms (Open University, Milton Keynes) 
2004 -  Angela Glasner (University of Portmouth, subsequently retired) 
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ANNEX B 

The Aims of Through the Glass Ceiling 

 

1.  To provide a mutually supportive network for women members working at senior levels in higher 

education. 

2.  To encourage women, through education, training and networking, in their aspirations to the most 

senior administrative and academic posts in higher education, and to help them to acquire the skills 

required to perform effectively at this level. 

3. To promote the shared interests of women in higher education through establishing and maintaining 

contact with other groups and individuals who share these aims; seeking to influence policy and 

decision-making in a range of relevant contexts; and drawing attention to the achievements and 

potential of women in academe. 

4. To provide a programme of events which combine management development for senior women with 

a commitment to promoting gender equity in higher education for both staff and students. 

5. To share good practice and to promote opportunities for women's career development, including the 

identification of positive role models and the encouragement of mentoring, work-shadowing and 

other measures to enhance personal and career development. 

6. To draw attention to those aspects of organisational structures and cultures which militate against 

women's opportunities to make a full contribution. 

 
The Objectives of Through the Glass Ceiling 
 
• To achieve parity of representation by women and men in the most senior positions in higher 

education. 

• To identify, address and influence change within both the network and members, own institutions. 

• To promote the shared interests of women working at senior levels in higher education and to 

provide a mutually supportive network. 

• To provide evidence about the progress of gender equity in higher education. 
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ANNEX C 
 
WOMEN LEADING UK HEIs 
 
University of Bath 
Professor Glynis Breakwell, VC since June 2001 
 
Bishop Grosseteste College 
Dr Muriel Robinson, Principal since September 2003 
 
The University of Bolton 
Mollie Temple, Principal since 1999  
 
Bournemouth University 
Professor Gillian Slater, retiring August 2005 after 10 years, thereafter Professor Paul Curran 
 
University of Cambridge 
Professor Alison Richard, VC since October 2003 
 
The Courtauld Institute of Art, University of London 
Dr Deborah Swallow, Director since September 2004 
 
Coventry University 
Professor Madeleine Atkins, VC since September 2004 
 
Glasgow School of Art 
Professor Seona Reid, Director since September 1999 
 
University of Gloucestershire 
Dame Janet Trotter , Director from 1990 and VC from 2001   
  
University of Greenwich 
Baroness Tessa Blackstone, VC since September 2004 
 
Keele University 
Professor Janet Finch VC since 1995 
  
London Business School* 
Professor Laura Tyson,  Dean since January 2002 
 
The University of Loughborough 
Professor Shirley Pearce, succeeding Professor David Wallace, Spring 2006 
 
Manchester Metropolitan University 
Dame Alexandra Burslem, VC since 1997  retiring 2005 
 
Napier University 
Professor Joan Stringer, Principal and VC since January 2003 
  
Newman College of Higher Education 
Mrs Pamela Taylor, Principal since September 2000 
  

 13

http://www.bath.ac.uk/
http://www.bgc.ac.uk/
http://www.bolton.ac.uk/
http://www.bournemouth.ac.uk/
http://www.cam.ac.uk/
http://www.coventry.ac.uk/
http://www.chelt.ac.uk/
http://www.gre.ac.uk/
http://www.keele.ac.uk/
http://www.london.edu/
http://www.mmu.ac.uk/
http://www.newman.ac.uk/


 
University College Northampton 
Mrs Ann Tate, Rector since 2002 
 
Norwich School of Art & Design 
Susan Tuckett, Principal and Chief Executive since May 2001  
  
The Open University 
Professor Brenda Gourley, VC since January 2002 
 
Royal Academy of Music* 
Dame Janet Ritterman, Director since 1993 
  
University of Sheffield 
Professor Diana Green, VC since 1998 
  
Staffordshire University
Professor Christine King, VC since 1995 
 
University of Stirling 
Professor Christine Hallett, Principal since March 2004 
 
The Surrey Institute of Art & Design, University College  
Professor Elaine Thomas, Director since January 2000 
 
The University of Wolverhampton 
Professor  Caroline Gipps, succeeding Professor John Brooks in Spring 2006 
 
York St John College 
Professor Dianne Willcocks, Principal since 1999 
 
In addition, The Conservatoire for Dance and Drama has joint Principals, one of whom is 
Veronica Lewis, London Contemporary Dance School 
 
 
(*  indicates a constituent College of the University of London) 
 
Updated 30 July 2005  
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ANNEX D 
 
Contact details: 

 
Angela Glasner 
Chair, TTGC 
Hawkfield 
Ash Lane 
Almondsbury 
Bristol BS32 4DB 
 
Tel:   01454 612196 
Fax:   01454 615466 

   Email:    glasner@glasner.freeserve.co.uk   
Website address:  http://mcs.open.ac.uk/ttgc
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