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Crafting 
a Roadmap 

for Scarborough
By Michah Rynor

HE’S BEEN ON THE JOB OFFICIALLY

since Sept. 1, but even
before that Professor Emeritus
Jonathan Freedman, interim vice-
president and principal of U of T
at Scarborough (UTSC), was
thinking about the new position
he’d accepted. 

“The first thing I had to figure
out was what it means to be a
principal,” Freedman said.
“Everyone who is an academic
knows what a dean does but what
does a principal do? My response
is that, in consultation with lots of

others, I make decisions about
how to spend limited resources
while deciding on what our vision
is. I’m someone who creates a
road map of where we want to go.
The other major part of the job is
to connect to the rest of the uni-
versity and the community and
tell them what a great place 
U of T at Scarborough is.”

Freedman, who received his
undergraduate degree from
Harvard in 1958 and his PhD
from Yale in 1961, taught at
Stanford and Columbia universi-
ties before coming to U of T in
1980. His books include his oft-
quoted Media Violence and Its
Effect on Aggression: Assessing the
Scientific Evidence.

Serving as interim principal 
is a totally unexpected and
unplanned career move and 
it’s taken him by surprise on
numerous fronts.

“The year after I retired I went
back to the psychology depart-
ment, teaching and doing
research as usual. But then a new
possibility came up and I thought

Police Target 
Bike Thieves

By Mary Alice Thring 

IN A FIRST FOR CANADIAN UNIVER-
sities, the University of Toronto

campus community police service
introduced a high-tech crime pre-
vention strategy Sept. 29 to combat
a common problem: bicycle theft. 

By secreting a specialized glob-
al positioning system (GPS) beacon
on a high-end bicycle and working
in partnership with Toronto Police
Services, U of T police are hoping
to catch bicycle thieves in the act.
The pilot program, called Bike Bait,
was introduced at the St. George
campus. 

“Our goal is to deter bike theft
on campus and in Toronto in 
general,” said Constable Peter
Franchi, co-ordinator of the Bait
Bike program. 

The program uses technology
from Nero Global Tracking of
Vancouver and was originally
introduced in Victoria, B.C.,
where police credit it with a 19
per cent decrease in bicycle thefts
in a six-month period. The GPS

beacon bounces a signal to a satel-
lite that allows police to track the
movement of the bicycle with 
specialized computer software,
making it possible for them to
apprehend thieves and recover the
bait. The program will also act as
a deterrent, since there is no way
for a thief to identify which bikes
may be equipped with the GPS.

Bicycle theft is one of the most
reported crimes on the St. George
campus, with an average of two
or three thefts a week. U of T
police are committed to deterring
theft from campus whether it’s
bikes or other personal property,
said Franchi, who also co-
ordinated the introduction of the
successful STOP Theft program
for laptop computers last year,
another Canadian first. 

For $20 members of the com-
munity can register their laptops
with campus police and the
device will be recorded on 
a police-accessible database. 

University of Toronto at Scarborough’s Kelly Reid plows her way through the competition during a
women’s intramural soccer game on the St. George front campus Oct. 3.

ICC Taps U of T Students for Research
By Jane Kidner 

THIS FALL, THE U OF T LAW

school’s International Human
Rights Clinic (IHRC) is joining
forces with the International
Criminal Court (ICC) office of the
prosecutor in The Hague, the
Netherlands, to help the interna-
tional court address the most 
serious of war crimes, crimes
against humanity and genocide
when national courts are unable
or unwilling to do so. 

The unique partnership with 
U of T law students and profes-
sors marks the first time the ICC
office of the prosecutor has
sought advocacy and litigation

assistance from a law school in
relation to its cases. The ultimate
goal of the court is to help 
prevent or reduce the deaths and
devastation caused by conflict. 

ICC chief prosecutor, Luis
Moreno-Ocampo, said that the
ICC Office of the Prosecutor is a
small office that relies heavily on
networks of legal support from a
number of countries. “The mis-
sion of the ICC is to help establish
the rule of law around the 
world,” said Moreno-Ocampo.
“To achieve that, we must rely
heavily on legal research assis-
tance and we are thrilled that the
new partnership with U of T 
students and faculty will now 

provide us with valuable advocacy
support.”

The U of T clinic opened its
doors in 2003 and has litigated a
number of international human
rights cases around the world.
Acting director Darryl Robinson,
an international human rights
lawyer, was formerly an adviser to
the ICC prosecutor and one of the
architects of the ICC. Under his
direction, students carry out
research and prepare the neces-
sary court documents to provide
justice for victims of human
rights violations. Cases have been
heard in both Canadian courts

HERE’S MUD IN YOUR EYE

Jonathan Freedman
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IN BRIEF

FACULTY OF MEDICINE

BART HARVEY OF FAMILY AND COMMUNITY MEDICINE AND

director of research is this year’s winner of the
American Medical Writers Association Golden Apple
Award, given to workshop leaders who have demon-
strated excellence in teaching in the association’s
education program. The first recipient from outside
the United States, Harvey will receive the award Oct.
27 during the association’s annual conference in
Albuquerque, New Mexico.

MARIA HUIJBREGTS, A LECTURER IN PHYSICAL THERAPY, IS

the recipient of the 2006 Research Award of the
Ontario Physiotherapy Association. The award is in
recognition of her research support to physiotherapy
undergraduate and postgraduate students and peers
and her funded research on the self-management
approach to programming for stroke survivors in the
community.

PROFESSOR ZINDEL SEGAL OF PSYCHIATRY IS THIS YEAR’S
winner of the Douglas Utting Prize and Medal,
offered annually to an individual working in Canada
who has made a major contribution to advancing the
understanding and treatment of depression. Segal
will receive the award in November and deliver the
Douglas Utting Lecture at the Institute of
Community and Family Psychiatry of the Sir
Mortimer B. Davis Jewish General Hospital in
Montreal.

PROFESSOR HILLAR VELLEND OF MEDICINE IS THE RECIPIENT

of the 2006 Clinical Teacher Award of the Infectious
Diseases Society of America, granted to an IDSA
member or fellow in recognition of a career involved
in teaching clinical infectious diseases to fellows, 
residents or medical students. Vellend received the
award, recognizing excellence as a clinician and
motivation to teach the next generation, Oct. 12 at
the society’s annual meeting in Toronto. 

U OF T AT MISSISSAUGA

LEANNE DE SOUZA, A TA IN THE DEPARTMENT OF BIOLOGY,
is this year’s winner of the Teaching Excellence
Award for teaching assistants, given to recognize the
contributions teaching assistants make towards the
achievement of excellence in undergraduate educa-
tion and to honour those who have made exceptional
contributions to teaching; Sue Prior, a 10-year
employee at UTM, and Karen Thiffault, who has
worked in computing services for 11 years, have
been jointly awarded the Staff Service Award, given
to recognize service to UTM that exceeds job 

parameters and honour those who have made a visi-
ble impact on campus life; Professor Marla
Sokolowski of biology is the winner of the Research
Excellence Award, given to those who demonstrate a
sustained impact thorough contributions to his or
her field of study and an ability to stimulate and
challenge the research ability of students as well as
communicate research results effectively; and Alison
Weir, a lecturer in statistics, has been selected to
receive the Teaching Excellence Award, established
to recognize excellence in undergraduate teaching.
Recipients of the UTM awards will be honoured at a
special event in November.

OISE/UT

PROFESSOR MARLENE SCARDAMALIA OF CURRICULUM,
teaching and learning and the newly created Institute
for Knowledge Innovation & Technology is the win-
ner of the World Cultural Council’s 2006 José
Vasconcelos Award in Education, given in recogni-
tion of her valuable contributions in the field of
social education through engaging students more
directly and productively in creative work with
knowledge and ideas. Scardamalia will receive the
award Oct. 28 at the award ceremony of the World
Cultural Council in Mexico City, Mexico. 

U OF T AT SCARBOROUGH

UTSC’S STUDENT CENTRE, DESIGNED BY STANTEC

Architecture, is the winner of a Best of Canada
Design award in Canadian Interiors’ ninth annual Best
of Canada Design competition. The mandate was to
create a strong image for the centre, be environmen-
tally responsible, minimize operating costs and
improve student life, all of which the building was
designed to do. One of the judges was particularly
taken with the landscaping: “The landscaping is
beautiful. Look at the swooping edge where the gravel
meets the wall and casts a shadow over the grass;
that’s a killer shot.” Winners are published in the
August/September issue of Canadian Interiors and the
awards gala was held Sept. 27 at the Design
Exchange in Toronto.

COMPILED BY AILSA FERGUSON

AWARDS & HONOURS

TOWN HALL MEETING AT UTSC

PRESIDENT DAVID NAYLOR AND PROFESSOR VIVEK GOEL, VICE-PRESIDENT AND

provost, along with a broadly representative advisory committee, are
engaged in a comprehensive search for the new vice-president and prin-
cipal of U of T at Scarborough. The committee is interested in advice
and input regarding the issues and opportunities likely to face UTSC
and the characteristics for the next vice-president and principal. To that
end a town hall meeting will be held at UTSC Oct. 16 in the council
chambers of the Arts and Administration Building from 4 p.m. to 6 p.m.
Refreshments will be served. The committee welcomes comments and
nominations from interested persons. These should be sent in confi-
dence to Helen Lasthiotakis by Oct. 20 at Room 225, Simcoe Hall; fax,
416-978-3939; e-mail, h.lasthiotakis@utoronto.ca. 

NEW COLLEGE WELCOMES NEW LEADER

PROFESSOR RICK HALPERN WAS OFFICIALLY INSTALLED AS THE NINTH PRINCIPAL

of New College Oct. 5, after  taking office July 1 for a five-year term.
Halpern came to the University of Toronto from University College
London in 1989 as the inaugural Bissell-Heyd Chair of American
Studies. From 2004 to 2006, he served as director of the Centre for the
Study of the United States at the Munk Centre for International Studies.
Halpern earned his PhD from the University of Pennsylvania and his
research interests focus on race and labour in a number of national and
transnational contexts. Currently he is working on a comparative study
of migrant and racialized labour in the sugar industries of Louisiana and
South Africa. His recent publications include Down on the Killing Floor:
Black and White Workers in Chicago’s Packinghouses, 1904-1954 (1997)
and Slavery and Emancipation (2002). His teaching interests range
broadly to include comparative history, popular culture (especially
black music and ethnic foodways), social protest movements and oral
history.

NEW PRESIDENT OF SSHRC APPOINTED

CHAD GAFFIELD HAS BEEN APPOINTED THE NEW PRESIDENT OF THE SOCIAL

Sciences and Humanities Research Council of Canada (SSHRC). One of
Canada’s foremost historians and an alumnus of U of T, Gaffield joins
SSHRC from the University of Ottawa. Founding director of the univer-
sity’s Institute of Canadian Studies, Gaffield has also served as vice-dean
of graduate studies and on the executive committee of the board of gov-
ernors during his 20-year career at the University of Ottawa. He is a for-
mer president of the Canadian Historical Association and the Canadian
Federation for the Humanities and Social Sciences. An expert on the
sociocultural history of 19th- and 20th-century Canada, he led the
Canadian Century Research Infrastructure Project, one of Canada’s
largest and most innovative research projects in the social sciences and
humanities.
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UTM-City Project Major Award Finalist 
By Ailsa Ferguson

COLLABORATION IS KEY TO GETTING

a lot of things done and it’s a
lesson the University of Toronto at
Mississauga and the City of
Mississauga have learned well.
Through their efforts the City of
Mississauga has been shortlisted for
a 2006 World Leadership Award
for its Healthy City Stewardship
Centre (HCSC) initiative.
Mississauga will compete with
Madrid, Spain, and Lima, Peru, for
top spot in the health category. 

HCSC is the result of the work
completed over the past five years
by Mayor Hazel McCallion and
faculty members from UTM.
Working together, UTM and the
city developed the Mississauga
Model in collaboration with the
World Health Organization’s Kobe
Centre Program for Cities and
Health. The model is fundamen-
tally a framework that bridges the
gap between research and policy-

making at the municipal level. 
“The University of Toronto

Mississauga is committed to
working together with our part-
ners to ensure the residents of this
city enjoy optimal health and
well-being,” said Professor Ian
Orchard, vice-president and prin-
cipal of UTM. “Promoting well-
ness in our community and inte-
grating our research strengths to
impact municipal health policies
will help us build a healthy
Mississauga and a better economic,
social and cultural life for all.”

In its submission the city 
showcased how the Healthy City
Stewardship Centre initiative pro-
poses to improve the health of the
people of Mississauga. Working
together, 14 key organizations in
the city developed the Healthy
Mississauga 2010 Plan, focusing
on nine priority local health issues
that the member organizations
will both individually and collec-
tively work towards, issues such

as sedentary lifestyles and safety. 
The awards are sponsored by

the World Leadership Forum, a
not-for-profit organization that
promotes leadership internation-
ally by spotlighting the work of
exceptional leaders and achievers
in 15 disciplines from architec-
ture and civil engineering, cul-
ture and the arts, to health, sci-
ence and technology. The short-
listed projects will be presented
to the judges by the people who
created and managed them in a
series of live symposia in London
Dec. 5 and 6. The judges will
apply three criteria: the quality of
leadership displayed; the difficulties
or obstacles that the city has over-
come; and the degree of inspiration
that the city may give to others. 

Presented annually, the World
Leadership Awards celebrate the
very best in modern city leader-
ship. This year’s winners will be
announced at the Royal Courts of
Justice Dec. 6.
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By W.D. Lighthall

IT’S A FRIDAY EVENING AT 5 P.M.,
but it’s not yet time for a group

of undergraduate students gath-
ered at New College to call it a
day. They’re eager to hear about an
innovative program providing
opportunities for students to get
involved with research projects that
improve HIV/AIDS awareness
among youth.

The 75 students gathered
recently for a two-hour orienta-
tion session presenting some of
the research and educational
opportunities available this year
through the Gendering Adolescent
AIDS Prevention co-curricular pro-
gram, or GAAP, based at the
Women and Gender Studies
Institute at New College.

Founded in 2000, GAAP gives 
U of T students — they don’t have
to be from New College — a

chance to develop and participate
in research and educational initia-
tives that communicate gender-
sensitive HIV/AIDS awareness and
other sexuality messages to youth.

“We know from research that
traditional forms of HIV/AIDS pre-
vention education don’t seem to
work for youth and young adults,”
said June Larkin, a lecturer with the
Women and Gender Studies
Institute and director of equity
studies at New College. “What we
do with GAAP is provide innova-
tive approaches to HIV and AIDS
prevention that communicate with
youth in language and images they
understand. And we make sure
they’re participatory approaches
that involve youth in their creation
every step of the way.”

GAAP was initially funded by
the Social Sciences and Humanities
Research Council of Canada and
has received funding from the

Principal’s Initiative Fund at New
College. About 50 students partici-
pated in GAAP projects or events
last year.

GAAP works with community
groups such as the Dufferin Mall
Youth Services, Youth Action
Network, Taking It Global and
Teen Net to provide research and
education projects for students.
The Toronto chapter of Planned
Parenthood has reserved two spots
this year for GAAP participants in
one of its sexual-health training
programs. “They train youth to go
into the community and do peer
sexual-health education. It’s youth
educating youth,” Larkin said.

GAAP also provides students
with international co-curricular
opportunities. Last summer two
participants spent six weeks on an
internship program at the University
of Namibia, working with students
there on HIV/AIDS awareness 

projects within the university’s 
gender and development program. 

For a local GAAP project called
Peformed Ethnography, eight stu-
dents used information and data
from an HIV/AIDS research report
to produce short plays and per-
formance pieces with educational
messages for youth. The eight stu-
dents then presented and discussed
their performance pieces at social
justice and health conferences in
Windsor, Ottawa and Toronto.

“With GAAP, I was putting theory
into practice and experiencing that
link between the two,” said Sarah
Switzer, a fourth-year student in
equity and women’s studies who
took part in Performed
Ethnography. “Seeing how academ-
ics play out in actual practice is
amazing.” Switzer, who graduates
this November, now plans to earn a
master’s degree in equity studies
and sociology at OISE/UT.

By Michah Rynor 

IT’S NO SECRET THAT U OF T HAS

great faculty but the fact that a
whopping 30 professors have
made the preliminary list for
TVO’s annual Best Lecturer chal-
lenge — the most nominees for
any college or university in the
province — is a feather in the
university’s academic cap.

A list of 71 professors, nomi-
nated by students throughout the
province, was announced recently.
Judges Margaret Wente, colum-
nist for The Globe and Mail,
Camilla Gibb, novelist and for-
mer U of T writer-in-residence,
and Tony Keller, managing editor
of MacLean’s magazine, will
choose 10 finalists soon.

These 10 will then each deliver
a lecture in front of their students
that will be broadcast over a five-
week period in February and

March on TVO. At that time
viewers will be able to vote via
the Internet for the most stirring
and interesting presentation. 

Started in 2004, this annual
challenge sets out to discover
which lecturers “are able to engage
students because they inspire and
because they are memorable as
great performers. We wanted
names of professors whose classes
were not to be missed,” states
TVO’s Big Ideas website.

The winning university or col-
lege receives a $10,000 scholar-
ship from insurance provider TD
Meloche Monnex.

Nominees from the St. George
campus are Parham Aarabi, elec-
trical and computer engineering;
Don Ainslie and Joseph Heath,
philosophy; Kenneth Bartlett, 
history; Corinn Culumpar and
Charlie Keil, cinema studies; John
Davies, dentistry; Steve Engels

and Francois Pitt, computer 
science; Bryan Karney, civil engi-
neering; Ronald Leprohon, Near
and Middle Eastern civilizations;
Nick Mount, English; Melanie
Novis, School of Continuing
Studies; Jordan Peterson, psychol-
ogy; Barry Sampson, architecture,
landscape and design; Steven
Thorpe, engineering; and John
Vervaeke, cognitive science and
artificial intelligence. 

Those nominated from U of T
at Mississauga are Alexandra
Gillespie, English; Monika
Havelka, biology; Barbara Murck,
geography; John Percy, astronomy;
and Dax Urbszat, psychology.

The nominees from U of T at
Scarborough are Maydianne
Andrade, biology and ecology
and evolutionary biology; Robert
Campbell, religion; Gerald
Cupchik, Marc Fournier and
Steve Joordens, psychology;

Raymond Grinnell, mathematics;
Jamie Gruman, management;
and Garry Leonard, English.

“I’m incredibly flattered and
surprised to be nominated by my
students,” said Andrade. “It’s nice
knowing that you’ve made a 
connection with them.”

Although Andrade said she
isn’t nervous about the upcom-
ing competition, she’ll still
rehearse her as-yet unwritten lec-
ture in front of her grad students
(“although they’re always reluc-
tant to say anything negative to
me”) and her husband. 

“I’ve been videotaping my 
lectures for some time now, so
that part doesn’t bother me,”
Andrade added. “In fact, some 
of my students watch my lectures
with their parents, who some-
times come up to me and let me
know that they liked a certain talk
I gave.”

Program Bridges GAAP in AIDS Awareness

Thirty Make TVO’s Best Lecturer List

TAs 
Train for

Classroom
Role

By Michelle MacArthur

THEY WEAR A UNIFORM OF BLUE

jeans and wield chalk as their
weapon of choice, but if you’re an
undergraduate student, teaching
assistants (TAs) can have a pro-
found effect on your university
experience. With some first-year
class sizes at U of T surpassing
1,000 and the university’s
renewed focus on enhancing the
student experience, teaching
assistants are playing an increas-
ingly vital role in facilitating
undergraduate learning.

“[TAs] are the ones who are
responsible for making the stu-
dents at ease, not just with the sub-
ject material but with student life
at a huge university,” said Megan
Burnett, assistant director of the
Office of Teaching Advancement
(OTA) and the teaching assistant
training program (TATP). 

“The TAs have to calm students,
have to be able to get the students
focused and then inspire them and
spark them,” she added.

In response to the need for
increased professional develop-
ment opportunities, TATP was
founded 10 years ago as a peer
training program. Funding
increases in the past year have
seen it grow significantly; it now
operates under the auspices of
OTA and boasts four co-ordina-
tors and 10 trainers from across
the School of Graduate Studies.   

Elaine Biddiss, a doctoral can-
didate in biomedical engineering
and a seasoned TA, is a co-
ordinator in the program. In the
training sessions she facilitates,
Biddiss stresses the importance of
attitude. “You have to be enthusi-
astic and passionate about what
you’re teaching; I think it’s one of
the best ways to capture a 
student’s interest,” she said.

Dan Pineda, a fourth-year devel-
opmental biology student, said, “I
think accessibility is one [key]
thing and being knowledgeable,
being able to answer questions.
The good TAs are good leaders.”

But the benefits of the TA-
student relationship are mutual,
Biddiss said. In addition to the
communication and interpersonal
skills she honed as a TA, she cited
her own learning process as a key
benefit. 

“I always loved TAing because
often times you spend so much
time in a lab that you don’t have
much interaction with people and
you’re all of the sudden on the
opposite end of the learning table,
you’re kind of presenting and shar-
ing some of the knowledge that
you’ve worked so hard to gain over
the years,” Biddiss said. “It’s an awe-
some learning experience: you really
find out what you understand and
what you don’t when you have to
present it to other people.”

For more information, visit
www.utoronto/tatp. 
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Professor Steven Thorpe of engineering turns to address Ryan Gilliam, a student in his materials engineering class. Other students in the
class, from left to right, are: Michael Kostowskyj,Alaleh Pakravan, Nigel Knott, Paulo Borges, C. Holly Wonch. SEE PAGE 9 FOR ADDITIONAL PHOTOS
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it would be interesting to try
something entirely different.” 

Something entirely different
meant working in the dean’s
office at the Faculty of Arts and
Science as vice-dean (research
and graduate). The next year he
went to UTSC as acting dean. He
took over the dean’s job while the
dean was on leave and when the
year was over, he got involved as
provostial adviser on tri-campus
matters. When Kwong-Loi Shun,
vice-president and principal of
UTSC, resigned Freedman was
asked to take over until a new
principal was appointed.

Today, the internationally
renowned social psychologist has
an office overlooking a tranquil
scene that is part urban and part
country, a place where he does a
lot of “pondering.”

From this pondering has come

the realization that if his term is
remembered for anything it will
be for helping UTSC get closer to
its potential, “which I really do
think is enormous,” he said. 

“When I first started coming
out here for meetings I really
liked it. This place has a really
good spirit and it could be even
more terrific. All last year I got
more and more enthusiastic and
I’m still enthusiastic.”

One of his chief concerns on
his new job so far is the small
number of graduate students he
sees on his campus. 

“I think this is a real weakness
because grad students are a con-
nection between the undergrads
and our faculty,” he said. 

He would also like to see 
more classroom and lab space
open up, believing that UTSC 
is stretched to the limit right
now. But he’s quick to add that

the campus is building its
research potential, particularly
in the biological and environ-
mental sciences with a new 
science building coming on
stream. 

“UTSC students have all the
advantages of getting a degree
from the best university in
Canada and one of the best in the
world with all the resources of a
huge university but in a smaller
setting — for all intents and 
purposes we’re in the country,”
he said looking out at the trees
surrounding his office.

“This is the least ‘cut and
dried’ job I’ve ever had,” he 
stated. “There are some things
that I have to do and some I’m
asked to do but the meat of the
job is very much what you make
of it and I hope I can manage to
make something of it while I’m
here.”  

ICC Taps U of T Students for Research
and foreign courts, as well as at
regional and UN treaty bodies
and before international criminal
tribunals. 

“We are enormously proud of
the role our students and faculty
have played in the ongoing work
of the ICC and we are excited to
be able to further our support

with this innovative partnership,”
said Dean Mayo Moran. “The
work of the clinic is consistent
with Canada’s longstanding sup-
port for bringing human rights
violators to justice and its role in
the establishment of the ICC.” 

The U of T clinic provides stu-
dents with substantive instruction
in international human rights law

and training in advocacy skills.
Through casework such as client
meetings, case theory formulation,
international legal research, appel-
late brief and factum writing and
attendance at oral argument, stu-
dents are given an opportunity to
contribute to global justice efforts
as well as exposure to the com-
plexities of human rights advocacy.

-Continued From Page 1-

-Continued From Page 1-



By Mary Alice Thring

PEOPLE AND THEIR CARS. “IT’S AN

emotional connection,” said
Alex MacIsaac, manager of park-
ing services for the St. George and
UTM campuses. 

It’s also a challenge for
MacIsaac and his staff. The num-
ber of parking spaces on the St.
George campus is limited by city
bylaw with a current inventory of
1,965 spaces. With some 60,000
students, faculty and staff, park-
ing services is hoping to provide
people with options. 

To that end, and with an eye to
the university’s commitment to
sustainability, parking services has

undertaken two new initiatives
that are the first of their kind for
Canadian universities.

The first is providing parking
spaces for Zipcar, North America’s
largest car sharing company.
“Zipcar is renting four parking
spaces from us,” MacIsaac said.
“While this is U of T’s first 
partnership with a car sharing
company, it’s not exclusive.”  

Zipcar’s original institutional
partner was MIT in 2002 and it
now has the largest university
program of any car sharing serv-
ice, with 33 schools and nearly
12,000 active student and faculty
members. U of T is their first
Canadian partner.

For members of the community
who can’t or don’t want to bring a
car to campus, a small annual fee
provides automated self-service
access to any of the 1,800 late
model vehicles Zipcar maintains
across North America. Members
can reserve a car online or by
phone and, using their “Zipcard,”
unlock the door and drive away.
For an hourly rate of $8.25, gas,
parking and insurance are included
and unlike rental cars, there are no
additional charges for drivers
under 25. Information on Zipcar
membership is available at
www.zipcar.com

“Users can just jump in a car
and use it for a few hours and

return it to the lot,” MacIsaac said.
In addition to cost and conven-
ience benefits, U.S. studies have
indicated that each Zipcar takes
more than 20 private vehicles off
the road, resulting in reduced
transportation costs and green-
house emissions and improved
parking capacity. There are
approximately 100 cars located
across Toronto and U of T’s are in
the lots at 1 Spadina Cres., 240
McCaul St. and OISE/UT.  

Turning an eye towards two-
wheeled commuters, U of T is
partnering with the city of Toronto
in a pilot project for the installa-
tion of bicycle lockers. A total of
eight heavy gauge plastic lockable

units, each capable of holding two
bikes and accoutrements such as a
helmet or knapsack, have been
installed at 240 McCaul St. and at
OISE/UT at Spadina and Bloor.

“The city approached us” MacIsaac
said. “They’re hoping that if it’s a 
success we will expand the program.”

For $10 a month, users get a
weatherproof reserved parking
space, with a place to store books
and a change of clothes. Half the
locker spaces have already been
rented. The city is administering
the program through its website
www.toronto.ca/cycling and suc-
cessful applicants can pick up
their locker keys through U of T
Parking Services.
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‘Champagne 
Supernova’ Found

By Sonnet L’Abbé 

AN INTERNATIONAL TEAM OF

astronomers led by a group
at the University of Toronto has
discovered a supernova more
massive than previously believed
possible. This has experts
rethinking our basic understand-
ing of how stars explode as super-
novae, according to a paper pub-
lished in Nature Sept. 21.

U of T post-doctoral researcher
Andy Howell, lead author of the
study, identified a Type Ia super-
nova named SNLS-03D3bb in 
a distant galaxy four billion light
years away that originated from 
a dense evolved star, termed a
‘white dwarf,’ whose mass is 
far larger than any previous
example. Type Ia supernovae 
are thermonuclear explosions 
that destroy carbon-oxygen 
white dwarf stars that have 
accreted matter from a 
companion star. 

Researchers say SNLS-
03D3bb’s “obesity” has opened up
a Pandora’s box on the current
understanding of Type Ia super-
novae and how well they can be
used for precision cosmology.

Current understanding is that
Type Ia supernova explosions
occur when the mass of a white
dwarf approaches 1.4 solar 
masses, or the Chandrasekhar
limit. This important limit was
calculated by Nobel laureate
Subrahmanyan Chandrasekhar in
1930 and is founded on well-
established physical laws. As
such, decades
of astrophysi-
cal research
have been
based upon
the theory. Yet
somehow the
star reached
about two
solar masses
b e f o r e
exploding.

“It should
not be possi-
ble to break
this limit,” said Howell, “but
nature has found a way. So now

we have to figure out how nature
did it.”

In a separate News & Views
article on the research in the same
issue of Nature, University of
Oklahoma professor David
Branch has dubbed this the
“Champagne Supernova,” since
extreme explosions that offer new
insight into the inner workings of
supernovae are an obvious cause
for celebration.

The team speculates that there
are at least two possible explana-
tions for how this white dwarf got
so fat before it exploded. One is
that the original star was rotating
so fast that centrifugal force kept
gravity from crushing it at the
usual limit. Another is that the
blast was in fact the result of two
white dwarfs merging, such that
the body was only briefly more
massive than the Chandrasekhar
limit before exploding.
Observations of the supernova
were obtained at the Canada-
France-Hawaii telescope and the
Keck telescope, both located on
Mauna Kea in Hawaii. 

Since Type Ia supernovae usu-
ally have about the same bright-
ness, they can be used to map dis-
tances in the universe. In 1998
they were used in the surprising
discovery that the universe is
accelerating. While the authors
are confident that the discovery of
a supernova that doesn’t follow
the rules does not undermine this
result, it will make them more
cautious about using supernovae
in the future. 

U of T post-
doctoral fellow
Mark Sullivan,
a coauthor on
the research,
said, “This
s u p e r n o v a
muddies the
waters. We now
know these
rogue super-
novae are out
there that
might throw off
our cosmology

results if we aren’t careful about
identifying them.”

Women’s Tennis Blues OUA Champs 
By Ian Speers

THE VARSITY BLUES WOMEN’S
tennis team surmounted an

early 3-0 deficit in the Ontario
University Athletics (OUA) final
and captured their third straight
provincial crown with a hard-
fought 4-3 victory over the McGill
Martlets. Team co-captain and
No. 1 player Isabel Jarosz sparked
a Toronto comeback in the fourth
match, earning recognition as the
OUA female athlete of the week.

The Blues had finished the reg-
ular season ranked second in the
OUA. Defeating York 5-2 in the
league semifinal, the Blues
advanced to the final against the

top-seeded Martlets.
The Martlets jumped out to an

early and seemingly insurmount-
able lead, winning all three 
doubles matches. Jarosz started
Toronto’s recovery in the fourth
match. Facing McGill’s No. 1,
Ceren Baysan, Jarosz took the
match in straight sets (6-2, 6-1),
preserving her three-year 
undefeated streak in OUA play.

Natalia Lech, playing in the No.
2 position for Toronto, found her-
self facing a 5-2 set point disadvan-
tage after taking the first set 6-2.
Lech, the Blues rookie of the year,
won not only that game but the
next five to take the match. 

In the two remaining matches,

both Toronto players faced match
points against them. Christina
Dykun was down 6-5 against
McGill’s Alex Myagkova and facing
match point in the third set. She
not only saved the match point but
went on to win the tiebreaker to
bring the Blues and Martlets even
at 3-3. In the final match, U of T
veteran Ekaterina Alchits lost the
first set and was facing match point
down 6-5 at deuce and no ad scor-
ing. Alchits was able to hold off the
consistent pressure from Alison
Weinberg and win the second set
tiebreaker. Alchits clinched the
gold medal for Toronto with a 6-3
win in the third set.

— With files from Nabil Tadros

University Parking Services Aids Sustainability

Blues co-captain Isabel Jarosz has a three-year unbeaten streak in OUA play.
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The Humanities 
Centre for Comparative Literature

Faculty of Arts and Science
University of Toronto

is pleased to present

Pietro Boitani
Department of English 

University of Rome "La Sapienza" 

THE PAIN AND JOY OF RECOGNITION
FROM SOPHOCLES TO PROUST

4:00 pm
Thursday, October 19

Room  1230, Bahen Centre for Information
Technology, 40 St. George Street

P. Boitani is professor of Comparative Literature at University of
Rome ("La Sapienza"). He is a specialist in Italian and in English
Medieval Literature, publishing in both Italian and English, and 
translating English literature into Italian. He has taught at Cambridge,
Perugia and Rome.

IN MEMORIAM

Weinzweig Was Innovative Canadian Composer

By Ailsa Ferguson

PROFESSOR EMERITUS JOHN

Weinzweig, a pioneer in intro-
ducing contemporary techniques
to classical music, died Aug. 24.
He was 93 years old.

Born in Toronto, Weinzweig
enrolled at the University of
Toronto in 1934, where he founded
and conducted the University of
Toronto Symphony Orchestra.
After completing his BA in 1937,
he joined the master’s program at
the University of Rochester’s
Eastman School of Music. It was
while at Eastman that he discov-
ered the music of Alban Berg and
the 12-tone method that was to
be a lasting influence on his 
creative thinking. 

After receiving his master of
music degree in 1938, he
returned to Toronto in the fall to
face the difficulties of pursuing a
composing career and hostile
reactions to his music from both
musicians and members of the
public. In 1941 he was invited by
the CBC to compose the first
original background music for
dramatic radio presentation and
the following year he composed
his first film score for the
National Film Board of Canada.
These proved invaluable in
applying his contemporary ideas
to a medium that tended towards
the conservative.

At the invitation of Sir Ernest
MacMillan he joined the Royal
Conservatory of Music as a
teacher of composition and
orchestration in 1939 and in
1943, he enlisted in the Royal
Canadian Air Force, serving as a
band instructor until 1945. He

joined U of T in 1952 where he
developed the composition
department, including a graduate
program. He retired in 1978. An
influential teacher, many of his
students went on to prominent
careers.

In 1951 Weinzweig and several
of his former students, concerned
by the lack of opportunities for
music publication or performance
of extended work, founded the
Canadian League of Composers.
As the league’s first president, he
embarked on a new career dedi-
cated to advocating on behalf of
musical creators. He served for
many years on the board of direc-
tors of the Composers, Authors
and Publishers Association of
Canada, including as its president
from 1973 to 1975, and later, on
that of the amalgamated perform-
ing rights agency SOCAN (Society
of Composers, Authors and Music
Publishers of Canada). As well he
was co-planner of the Canadian
Music Centre in 1959 and chair of
the International Conference of
Composers in 1960.

Although his advocacy efforts

and administrative duties took
much of his time, Weinzweig 
continued to compose music.
Canadian composer Richard
Henninger wrote of Weinzweig in
1973 on the occasion of his 60th
birthday: “Now, at a time when
mainstream 20th-century tech-
niques are a fact of life in
Canadian composition, we can
look back and realize that, more
than any other musician, John
Weinzweig was responsible for
initiating their usage. With his
own music, in the early 40s,
Weinzweig broke the ground for
the rest of us by putting sounds
inspired by Berg and Stravinsky
before radio and concert audi-
ences at a time when such sounds
were sure to meet resistance.”

The first Canadian to win a sil-
ver medal in the arts division at
the London Olympiad in 1948,
Weinzweig received many acco-
lades and honours during his long
career including officer of the
Order of Canada (1974), the
Order of Ontario (1988), the
Victor M. Lynch-Staunton Award
(1975), the Molson Prize of the
Canada Council (1981), the Roy
Thompson Hall Award (1991)
and an honorary degree from the
University of Toronto (1982).

“Weinzweig had many
deserved tributes over the years
but I continue to believe the best
tribute to his memory would be
to perform his music,” said
Professor Emeritus John
Beckwith, a longtime friend and
colleague. “It has elegance of craft
and a wide gamut of meaning and
despite championing by a few
performers, it has never received
the kind of exposure it merits.”
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profile

SHOOTING FROM THE LIP
Researcher seeks cause of cleft palates

BY ELIZABETH MONIER-WILLIAMS

O
NE IN EVERY 500 TO 1,000 CANADIAN

children is born with a cleft lip or palate,
making the congenital craniofacial anom-
aly the most common in the country.

Infants born with facial clefts often need plastic
plates to help them drink milk without choking. As
they age, they undergo a lengthy regimen of surgery,
speech therapy and psychological counselling to
slowly correct their cleft — a process that can take up
to 20 years and over $100,000 to treat. 

Professor Siew-Ging Gong in the Faculty of
Dentistry is working to reduce those figures by going
after the problem’s genetic source. Through trans-
genic mouse technology and genetic profiles pulled
from populations in which clefts are most prevalent,
she hopes to find the genes responsible for primary
palate formation at the embryonic level. 

“We have to understand the genetic mechanism by
which the palate forms under normal conditions
before we can understand what happens — or doesn’t
happen — to create a cleft lip,” Gong says. “If, for
example, a certain gene controls the fusion of facial
processes and there’s a problem with it in patients
with clefts, we can see whether those individuals are
missing pieces of the gene or whether the gene’s
material is out of sequence.”

Recruited to the Faculty of Dentistry in 2005 from
the University of Michigan, Gong is an orthodontist
by trade who trained and practised privately in
Malaysia for three years before deciding she wanted
a new challenge. Through her work with mice, she
has already begun to identify some of the genes that
are likely to be involved in primary palate formation. 

“I’m trying to understand the gene’s function on a
smaller scale first using transgenic mice models and

would like to move onto humans or more complex
animal models once the gene is identified,” Gong
says. “Comparing the DNA of mutant mice to that of
normal mice is also helpful since the differences
between them may provide us with the genetic key to
this puzzle.” 

Gong’s collaborations with other researchers who
study cleft demographics and individual cases may
also provide valuable clues in her search. In March,
she travelled to Japan’s Kyushu University to share
data and ideas with researchers there and she hopes
to initiate research collaborations with colleagues at
Mount Sinai Hospital and the Hospital for Sick
Children’s Centre for Craniofacial Care and Research. 

“Clefts tend to run in families and are more com-
mon among some ethnic communities, including
Chinese, Japanese and Scandinavian populations,”
she says. “This trend suggests that clefts definitely
have some genetic basis although we’re still not sure
what role environment plays in cleft formation or
how those two factors might work together.” 

Receiving a five-year Canada Research Chair in
craniofacial biology has helped to open even more
doors for Gong and her research. Two weeks before
beginning her appointment at U of T last year, she
learned that she had been awarded the five-year
research chair. “It was the icing on the cake,” she
reflects. “It’s opened up so many additional 
collaboration and funding opportunities.” 

Gong is optimistic that within the next 10 years
she and her colleagues will identify the genes that
form clefts. “There are so many possible areas to pur-
sue that it’s crucial to figure out what the best options
are and set priorities,” she says. “It’s a long process
but I’m hopeful that persistence will yield a cure.” 
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Police Target Bike Thieves
A special bar-coded plate is affixed
to the computer, which can only
be removed with great difficulty.
Beneath the plate is a chemical
etched “tattoo” denoting the

device as stolen property, effective-
ly diminishing its street or resale
value. Since the program’s intro-
duction, some 1,300 laptops have
been registered and only one or
two have been reported missing.

“Our next goal after the imple-
mentation of the Bike Bait 
program is to introduce a STOP
Theft program for bikes. We hope
to have this up and running by the
end of October.” 
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-Continued From Page 1-

Constable Gary Borges plays the part of a thief during a Bike Bait demonstration.

General Dentistry
Dr. Anna Skalska
Dr. Alison Strong
Dr. Jacquie Xu

Periodontics
Dr. Sharan Golini

Cosmetic and Family Dentistry
Zoom/Nite White

Evening and Saturday appointments available
Polish and Mandarin speaking

Validated Parking @ Polo II
1033 Bay St. Suite 315 (at St. Joseph)

Phone 416-960-2101

BMO Nesbitt Burns Inc.
The Exchange Branch
130 King St. W. Suite 1400
P.O. Box 414
Toronto, Ontario M5X 1J4
Tel.: (416) 365-6067
Fax: (416) 365-6007
Toll Free: 1-800-387-1565
patricia.seaman@nbpcd.com

Patricia Seaman
Investment Advisor

Floral Arrangements & Fresh Cut Flowers
In Kensington Market

Several decades ago University College had many chairs like
the one shown below. At present the College is planning
to bring these chairs back in to active use in the Mark S.

Bonham Centre for Sexual Diversity Studies. We have been able
to locate eight chairs in total but require an additional eight
chairs. It may be that some of these chairs are in offices or other
rooms of the University and we would appreciate you letting us
know if you have one or more. We will happily provide you with a
replacement chair if you do have one of these chairs. It may also be
possible that you have a chair like this at home since it is our
understanding that many of these chairs were offered to those who
wanted them for home use, and if you do happen to have one or
more at home we would be happy to speak with you about buying
the chairs for the Centre.

Have you seen 
this chair?

Please contact me directly should you have any of these chairs.
Thanks very much. Rana El-Sayed, Program Assistant, Sexual Diversity Studies

University College, 15 King's College Circle – Room 249, Tel. 416-978-6276,
Email: sexual.diversity@utoronto.ca

Tired of the hassles of shaving and waxing?
Consider Laser Hair Removal.

Book for your complimentary laser test patch today and imagine
never having to shave, tweeze or wax again!

416-754-9444 

www.goldbergcentre.com 

Goldberg Centre for Cosmetic Surgery 

2235 Kennedy Rd.
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2006 Teetzel Lectures

ALEXANDER POTTS
Dept. of History of Art 
University of Michigan

“Art and Non-Art in 
the Mid-Twentieth Century:
Between Commitment 
and Consumerism”

MONDAY, OCTOBER 16 
Art and the Substance of Things

TUESDAY, OCTOBER 17
New Realism and the Materials of Modern Culture

WEDNESDAY, OCTOBER 18
Happenings and Actions: Art and Life

4:30 p.m., Room 140, University College
15 King’s College Circle, University of Toronto

Members of the staff, students and the public are cordially invited.

TEL: (416) 597-1121
FAX: (416) 597-2968
EMAIL: tradewindst@yahoo.com

Give us your itinerary and let us do the search for you!
Conveniently located at the corner of College Street and
University Avenue, Trade Winds Travel has been providing
first class, personalized, efficient and reliable travel service to
the academic community of the U of T for over 40 years.

Our continuing commitment is to offer:

• Absolutely the lowest air fares on the market to all 
world destinations

• BIG discounts on vacation packages and cruises
• Free ticket delivery to your door

Please give us a call! We will be happy to assist you and 
you will feel welcome every time.

VISO SHIPPING FREIGHT INC.
Worldwide freight forwarding  

For Quality service 
See us first 

Air  • ocean  • rail  • GROUND
WE AL SO MOVE CARGO WITHIN CANADA

601 INDIAN GR., TORONTO, ONTARIO, M6P-4J1, CANADA

EMAIL: postmaster@viso-viseu.com
WEB: www.visoshipping.com

TEL: 416-533-9127   FAX: 416-763-4341

The Hart House 
Hair Place

FINEST CUTTING & STYLING

Mon. to Fri. 8:30 - 5:30 • Sat. 9:00 - 5:00
For appointment call 416-978-2431

7 Hart House Circle

Top: Professor Steve Engels of computer science discusses programming with student Jia Hua Zhu.
Centre:Professor Nick Mount reading from Virginia Woolf’s To The Lighthouse.Bottom:Professor Parham
Aarabi of electrical and computer engineering explains the intricacies of his optical recognition software.

TVO’s Best Lecturer Candidates 
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-Story on Page 3-
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By W.D. Lighthall

DO YOU HAVE AN OPINION,
thought or point of view

about your experiences as a
University of Toronto employee
that you’ve never had a chance
to express? Well, now’s your
chance to speak up, and to do so
anonymously.

From Oct. 10 to Nov. 10, staff,
faculty and librarians are invited
to participate in Speaking Up, an
anonymous and completely con-
fidential employee experience
survey. The voluntary survey
gives employees an opportunity
to say how well they think U of T
is doing as an employer and
what can be done to improve the
working environment here.

This is the first time in its 180-
year history that U of T has
undertaken such a comprehen-
sive employee survey, which will
provide senior administration
with a better understanding of
the work experience at the 
university.

“We’re proud that U of T has
been ranked as one of Canada’s
top employers on account of our
programs and policies. Now we
want to know how that matches
with employees’ views of their
experiences,” said Professor
Vivek Goel, vice-president and
provost. “The participation of all
employees in this survey is vital
to ensure we receive an accurate
reflection of what it’s like to work
at U of T — both areas where we
are doing well and areas where

we can do better.”
Speaking Up is being con-

ducted by an independent third-
party firm, Mercer Delta
Consulting. All eligible employ-
ees will receive an e-mailed
invitation to participate from
UofTSurvey@matrixresearch.ca,
which will contain a unique web
link that will lead to an online
version of the survey. Employees
without a valid e-mail on HRIS
(the university’s Human
Resources Information System)
will receive a paper survey 
package through campus mail. 

As well as general questions
about job satisfaction and moti-
vation, the survey covers such
topics as workplace perceptions
of recognition and respect and
work-life balance. The approxi-
mately 80-question survey is
expected to take 25 to 35 min-
utes to complete and includes
several open-ended questions for
additional comments. All
appointed staff and faculty —
full time and part time — who
are on contracts of at least one
year’s duration are invited to
complete Speaking Up. There are
actually three different surveys,
one each for staff, faculty and
librarians. Each contains a num-
ber of common questions all
employees will answer as well as
some questions tailored to these 
specific employee groups.

Goel said U of T’s senior
administration is committed to
responding to priority concerns
raised by employees in the
Speaking Up survey. “Data 
collected in the survey will be an
important source of information
to inform policy and decisions

made in the future,” he said.
The Speaking Up survey will

help the University of Toronto
achieve its goal, outlined in the
Stepping Up academic plan, to
be regarded as one of the leading
employers in Canada.

Professor Angela Hildyard,
vice-president (human resources
and equity), said the university
has committed to using informa-
tion produced by the survey to
implement policies and practices
that will aid in recruiting and
retaining the best employees in
all categories.

“If we have the best employees
and offer them the best possible
work experience, then that
directly impacts on the student
experience,” Hildyard said.

Speaking Up does not inter-
fere in any way with U of T’s
existing collective bargaining
agreements or the university’s
collective bargaining obligations
or the processes under the
Memorandum of Agreement
with the University of Toronto
Faculty Association. “We are
committed to improving the
working experience at U of T
from information obtained in the
survey. We believe this can only
contribute positively to the col-
lective bargaining process,”
Hildyard said.

Employee experience surveys
are now fairly common among
large employers in North
America. They are regarded as a
“best practice” by employers
because comprehensive employee
surveys can provide greater
insight into the day-to-day,
week-to-week realities of the
workplace culture.

University Employees Survey

By W.D. Lighthall

THE UNIVERSITY OF TORONTO HAS

gone to great lengths to
ensure the confidentiality of
responses to Speaking Up,
the university’s first employee-
experience survey, now underway
on all three campuses.

“The survey is both voluntary
and confidential, and when we say
‘confidential,’ we mean it,” said
Professor Angela Hildyard, vice-
president (human resources and
equity).

Anonymity of responses is of
benefit to both parties in the sur-
vey, the university’s administra-
tion and its employees, Hildyard
explained. By knowing their
responses are anonymous,
employees have the freedom to
express honestly and frankly both
positive and negative opinions
about working at U of T . For the
university, the point of the survey
is to receive a complete and
accurate picture of the U of T
employees’ experience.

“We can’t address workplace
issues in a meaningful and effec-
tive way without the accurate
picture the confidentiality of the
survey with a high response rate
helps to provide,” Hildyard said.

Beginning Oct. 10, via e-mail  or
campus mail, university employ-
ees will receive an invitation to
complete the survey. All 
completed surveys, whether 
electronic or paper, must be
returned by Nov. 10 at 5 p.m.

Neither version requests any
personal identifiers (such as birth
dates), nor do they request
employee personnel numbers.

Employees with an e-mail
address will be sent an 
e-mail from UofTSurvey@
matrixresearch.ca, containing a
web link they’ll use to complete
the survey online. To ensure
anonymity, each of these web
links is unique and randomly gen-
erated by Matrix Research,
Mercer Delta’s Canadian-based
data processing partner. These
web links will be destroyed after
an employee has submitted the
completed survey or on Nov. 10
at 5 p.m., whichever comes first.

“Once destroyed, there is no
way anybody could somehow find
that link and use it to trace a 
particular survey back to the
employee who sent it,” Hildyard
said.

Employees without a valid 
e-mail address on HRIS will
receive an unmarked paper copy
of Speaking Up, mailed to their
university address and mailbox.
(Mailed hard copies may 
be received on or shortly after
Oct. 10.) After completing 
the paper survey, employees
should seal it inside the confiden-
tial return envelope provided 
and place it in one of the drop
boxes located at strategic, secure
points on each campus. A list 
of the drop-box locations is
printed on the survey return
envelopes.

Confidentiality Key to
Obtaining Useful Data

FOR MORE INFORMATION 
ABOUT THE SURVEY:

VISIT  www.hrandequity.
utoronto.ca/HR_News/

Speaking_Up.htm

SPEAK with your supervisor,
unit head or 

department manager

CONTACT
Janice Draper, human resources:

janice.draper@utoronto.ca,
tel: 416-978-5699

Employee Experience
Survey
October 10 –
November 10, 2006

Complete the survey and tell U of T how
you think it is performing as an employer.

For more information on the ethical
policies applied to Speaking Up, visit:
w w w . p r e . e t h i c s . g c . c a /
e n g l i s h / p o l i c y s t a t e m e n t /
policystatement.cfm.

For more information on measures
taken with Speaking Up to protect the
privacy of employees and the
anonymity of employee responses,
visit: www.hrandequity.utoronto.ca
/ H R _ N e w s / S p e a k i n g _ U P /
Protocols.htm.

How to participate in
Speaking Up
• Survey starts Oct. 10.

• All completed surveys, whether
electronic or paper, must be
returned by Nov. 10 at 5 p.m.

• Employees with a valid U of T e-
mail address on HRIS will
receive an e-mail invitation 
from Mercer Delta Consulting
(the sender will be listed as
UofTSurvey@matrixresearch.ca)
containing a randomly generated
web link employees will use to
access the survey online.
The web link protects the
respondent’s anonymity and will
be destroyed after the employee
has submitted the completed
survey.

• Employees without a valid 
U of T e-mail on HRIS: A paper

copy of the survey will be mailed
to your U of T address. (Mailed
hard copies may be received on
or shortly after Oct. 10.)

• For those using a paper copy of
Speaking Up, put the completed
survey inside the provided confi-
dential return envelope and put
the envelope in one of the drop
boxes located at strategic points
on each campus. A list of the
drop box locations is printed on
the survey return envelopes.

• Neither version is marked with
identifiers, nor are any personal
identifiers (such as birth dates)
or employee personnel numbers
requested.

Completing Speaking Up
Speaking Up will probably take 25 
to 35 minutes to complete.
Department and unit heads,
managers or supervisors are asked to
provide:

• time during working hours to
complete the survey.

• access to a computer.

• assistance with questions if
English is not an employee’s first
language.

• a more secluded place to com-
plete the survey if an employee
happens to be stationed in a
high-traffic area and would like
more privacy.
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BENEFITS OF SPEAKING UP
• Speaking Up is your chance to tell the university about your work

experience here, what’s good about it and what makes it difficult to
thrive in your job.

• Based on the results, the university will be able to identify where
changes to policy and practice are necessary.

• While there are many good policies and workplace enhancements
already in place, there may be a need to improve on co-ordinating
and communicating about them or to develop further initiatives to
improve the work environment.

• By sharing their work experience at U of T, employees have an
opportunity to make positive changes in the university work 
environment.

• If faculty and staff enjoy their work environment, the impact on the
quality of the students’ experience is obvious since their experience is
determined to a large extent by the people with whom they interact.

• The survey and its results do not replace any of the collective 
bargaining procedures that the university engages in as an 
employer and in no way interfere with any of the university’s exist-
ing collective agreements or the university’s obligations to its 
collective bargaining units.

RESULTS FROM SPEAKING UP
• Full results are expected to be released in Spring 2007.

• Results will be distributed to the university community in a variety
of ways, in an open and transparent manner.

• Overall results of the survey will be provided on a summary basis
and distributed to university employees through public presenta-
tions and publications, including publication in The Bulletin and in
accountability reports to governance.The results will form part of
the university’s performance indicators report, which is presented
to Governing Council.

• Results from this first survey will be used as a baseline against which
the university can assess future survey results and to target areas
of further interest and priority.

• Divisions and/or employee group will also receive results specific to
their areas.

• To ensure and protect the anonymity of respondents, results will not
be reported in cases where there are fewer than 10 respondents.

• Results from the survey will help U of T achieve one of the goals of
the Stepping Up academic plan — to become an employer of
choice with a workplace that is among the finest in the country.

What is the Speaking Up survey?
Speaking Up is the first university-wide survey of the 
faculty and staff working experience. This voluntary 
and anonymous survey will help the university’s 
senior administration to better understand employees’
experience at work.

What are the benefits of conducting a survey of
University of Toronto faculty and staff?
Surveying staff and faculty is an important means of get-
ting a big picture view of how employees experience the
university as an employer. The results will help inform 
U  of T’s institutional priorities — priorities that will
enhance the work experience by identifying areas of
strength and by addressing areas where employees have
identified difficulties.

What is the connection between the survey and
the university’s academic plan?
In the Stepping Up academic plan, U of T committed to
enabling faculty and staff and becoming an employer of
choice. There is a direct connection between the
recruitment, retention and recognition of the best staff
and faculty and the university’s goal to provide a quality
academic experience for students and an enriching 
overall student experience.

Who is conducting the survey?
Mercer Delta Consulting, a firm with expertise in con-
ducting employee surveys, is the contractor providing
assistance to U of T in conducting Speaking Up. Mercer
Delta will be analysing and reporting the survey results.
The company’s partner, Canadian-based Matrix
Research, will host the web version of the survey and
process data from the online and paper-based surveys.

How long will the survey run?
The survey should arrive on Oct. 10 by e-mail for those
who have valid e-mail addresses on the university’s infor-
mation system or by campus mail for those who do not.
It can be completed and submitted anytime between 
Oct. 10 and 5 p.m. Nov. 10.

Who should complete the survey?
All appointed staff and faculty (full and part time) at the
university who are on a contract of at least one year’s
duration will receive an invitation to complete a survey.

How long will it take to complete the survey?
It will probably take 25 to 35 minutes in total to 
complete the survey.The online survey responses can be

submitted in sections; the link can be accessed multiple
times until the survey is fully completed.

Will everyone fill out the same survey?
No.There are three different surveys, one for staff, one
for faculty and one for librarians. All three contain a large
set of common questions as well as others tailored for
these specific employee groups.

Is this survey voluntary?
Yes, the survey is voluntary. Employees are encouraged
to participate in order for the university to achieve the
best possible understanding of what it is like for faculty
and staff to work at U of T — both the positive and the
negative.A high response rate is important to achieving
reliable and representative results.

Is the survey confidential?
Yes. U of T and Mercer Delta Consulting are taking a
number of measures to ensure that the data will be con-
fidential. The survey is anonymous and does not ask
employees to provide any personal identifiers such as
name,birth date or personnel number. The web link sent
to each individual employee is randomly generated by
Matrix Research.Each web link is broken as soon as the sur-
vey is completed or on Nov. 10 at 5 pm, whichever comes
first.Those receiving the paper-based survey — which are
unmarked — will be able to drop off their completed sur-
vey in sealed envelopes into secure drop boxes located
around the university.The drop box is sealed and shipped to
Matrix Research; when the data have been processed and
reported, all surveys are destroyed by Matrix.

How can I be sure the survey is anonymous and
confidential?
The survey and related confidentiality measures have
received approval from the University of Toronto Ethics
Review Board and are conducted in accordance with the
Tri-Council Policy Statement: Ethical Conduct for
Research Involving Humans (1998).

Will this survey affect my collective agreement?
No.The survey in no way interferes with any existing col-
lective agreements or the university’s collective bargaining
obligations.The university recognizes the certified unions
as the sole and exclusive bargaining agents for their bar-
gaining unit members and recognizes their right to bring
forward proposals during collective bargaining concerning
the terms and conditions of their members’ employment
as well as their right to raise issues or file grievances on
behalf of their members.

Professor Eager to
Offer His Opinions

WHEN PROFESSOR JOHN

Magee first heard about
U of T’s Speaking Up employee-
experience survey, his first reac-
tion was one of mild surprise.

“I’ve been teaching for over
20 years and I’ve never once
had an employee survey like
this,” said Magee, a professor of
both classic literature and
medieval studies.

His second reaction was a
question. “My thinking was, Is
it a hollow exercise or is it real?
I’m assuming the latter and I’m
looking forward to it. I think it’s
a good idea.”

That said, Magee hopes the
survey will give the university’s
senior administration insight
into at least one issue faced in
particular by faculty. 

“It seems a blank slate right
now. This is the time to voice
your concerns,” he said. With
the university’s commitment to
respond to workplace issues
raised in the survey, participat-
ing “gives people a chance to
effect some sort of change.” 

FREQUENTLY ASKED QUESTIONS ABOUT SPEAKING UP

Long-time Employee Says Speaking Up 
a Chance to Be Heard

FOR JAYNE LEAKE, A 22-YEAR EMPLOYEE AT THE UNIVERSITY OF TORONTO,
Speaking Up is a chance to speak out.

“I want to have my voice heard,” Leake said of Speaking Up, the
upcoming employee-experience survey U of T will conduct from Oct.
10 to Nov. 10. “I would like to participate in something that gives me a
voice, albeit anonymously, for giving my perspective as a long-term staff
member on what it’s like to work at the university.

“I would encourage people to complete the survey, to have a voice
and to have their work experience conveyed through the process, along
with their perception of the role they play at the university.” 
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MORNING SESSION

9:00 a.m.     WELCOME AND OPENING

Dr. John H. Dirks, President,

The Gairdner Foundation

Dr. Alan Bernstein, President,

Canadian Institutes of Health Research,

Ottawa, ON

Dr. Catharine Whiteside, Dean, 

Faculty of Med University of Toronto

9:10 a.m.

Chair: Dr. Brenda Andrews, Director,

Donnelly CCBR, Prof & Chair,

Banting & Best Depart of Medical Res,

Prof, Depart of Medical Genetics &

Microbiology, University of Toronto 

Introduction: Dr. Brenda Andrews

Speaker: Dr. Thomas D. Pollard, Gairdner

Laureate 2006, Yale University, New

Haven, CT

“Molecular basis of cellular 

motility & cytokinesis”

9:50 a.m.

Introduction: Dr. Anthony Pawson, Gairdner

Laureate 1994, Sr. Investigator, Samuel

Lunenfeld Res. Inst., Mount Sinai

Hospital, Toronto

Speaker: Dr. Alan Hall, Gairdner Laureate

2006, Chair, Cell Biology Program,

Memorial Sloan-Kettering Cancer

Center, NY, NY

“Signal transduction pathways 

controlling cell polarity & cell migration”

10:30 a.m. Break:

10:45 a.m.

Introduction: Dr. Ronald Pearlman, University Prof,

Depart of Biology, Director, Core Molecular

Facilities, York University, Toronto

Speaker: Dr. Joan Steitz, Gairdner Laureate

2006, Sterling Professor of Molecular

Biophysics & Biochemistry, Howard

Hughes Medical Institute, New Haven,

CT

“Regulatory RNPs:  Altering outcomes

in gene expression”

11:25 a.m.

Introduction: Dr. Janet Rossant, Chief of Research &

Sr. Scientist, Res. Inst., The Hospital

for Sick Children, Toronto

Speaker: Dr. Ralph Brinster, Gairdner

Laureate 2006, Richard King Mellon

Professor of Reproductive Physiology,

The School of Veterinary Medicine

University of Pennsylvania,

Philadelphia, PA

“Germline Modification” 

12:00 noon LUNCH – Dean’s Conference Room

(by invitation only)

AFTERNOON SESSION

1:00 p.m.

Chair: Dr. Christopher J. Paige, Vice President

Research, Director, The Ontario Cancer

Institute/Princess Margaret Hospital,

Toronto

Introduction: Dr. Daniel Drucker, Professor of

Medicine, The University of Toronto,

Director Banting and Best Diabetes

Centre, Toronto

Speaker: Dr. Ronald Evans, Gairdner Laureate

2006, Investigator, Howard Hughes

Medical Institute, Professor, The Salk

Institute for Biological Studies, La

Jolla, CA

“Nuclear receptors:  Metabolic 

engineering and the dawn of synthetic

physiology”

1:40 p.m.

Introduction: Dr. Duncan Stewart, Professor, Faculty

of Medicine & Director of The

McLaughlin Centre, Toronto

Speaker: Dr. Victor Dzau, Chancellor Health

Affairs & Dean Medical School, Duke

Hospital South, Durham, NC  

“Unmet needs in acute myocardial

infection:  Potential of gene & Cell

based therapies”

2:30 p.m.

Introduction: Dr. Frank Plummer, Scientific Director,

National Microbiology Laboratory,

Health Canada, Winnipeg, Manitoba

Speaker: Dr. Allan Ronald, 2006 Gairdner

Wightman Laureate, Distinguished

Professor, University of Manitoba,

Winnipeg, Manitoba

“Slowing the growth of the HIV 

epidemic“

3:20 p.m. CONCLUSION

Dr. John H. Dirks

THE GAIRDNER FOUNDATION LECTURES
In Partnership With Canadian Institutes of Health Research — Minds That Matter

2006 International Symposium

Thursday, October 26, 2006   9:00 a.m. – 3:30 p.m. 
MacLeod Auditorium, Medical Sciences Building

Open Seating   

2006 GAIRDNER INTERNATIONAL AWARDEES LECTURE

THE GAIRDNER 
Foundation lectures 
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MORNING SESSION

9:00 a.m.     WELCOME AND OPENING

Dr. John H. Dirks, President,

The Gairdner Foundation

Dr. John R. G. Challis, Vice President

Research & Associate Provost,

University of Toronto 

9:15 a.m.

Chair: Professor J.G.P. Sissons, Regius

Professor of Physic, University of

Cambridge, Cambridge, UK

Introduction: Dr. Alan Bernstein, President, CIHR,

Ottawa

Speaker: Dr. Sydney Brenner, Gairdner

Laureate 1978 & 1991, Nobel

Laureate 2002, The Salk Institute, 

San Diego, CA

“Complexity simplified:  How cells use

arithmetic”

10:00 a.m.

Introduction: Dr. Franco J. Vaccarino, Professor &

Chair, Department of Psychology,

University of Toronto, Toronto

Speaker: Dr. Linda Buck, Gairdner Laureate

2003, Nobel Laureate 2004, Howard

Hughes Medical Institute, Seattle, WA

“Unraveling the sense of smell”

10:40 a.m. Break

11:00 a.m.

Introduction: Dr. Tak Mak, Gairdner Laureate 1989,

Director, Division of Cellular &

Molecular Biology, AMDI Institute,

PMH, Toronto

Speaker: Dr. Peter Doherty, Gairdner Laureate

1986, Nobel Laureate 1996, University

of Melbourne, Victoria, Australia

“Killer T cells & killer viruses”

11:40 a.m.

Introduction: Dr. Jack Gauldie, Associate Dean,

Research for the Faculty of Health

Sciences, McMaster University,

Hamilton

Speaker: Dr. Ralph M. Steinman, Gairdner

Laureate 2003, Henry G. Kunkel

Professor & Senior Physician, The

Rockefeller University, New York, NY

“Designing vaccines based on dendritic

cell biology”

12:15 p.m. LUNCH – Dean’s Conference Room

(by invitation only)

1:00 p.m. 

Chair: Dr. Peter Lewis, Vice Dean, Research

& International Relations, Faculty of

Medicine, University of Toronto,

Toronto

Introduction: Dr. Ronald Worton, CEO &

Scientific Director OHRI, VP Prof

Services & Clinical Program

Obstetrics-Gynecology, The Ottawa

Hospital, Ottawa

Speaker: Dr. J. Craig Venter, Gairdner Laureate

2002, President, The J. Craig Venter

Institute, Rockville, MD

“Genomics:  From medicine to the 

environment “        

1:45 p.m.

Introduction: Dr. Julie Foreman-Kay, Senior

Scientist, Structural Biology &

Biochemistry, Hospital for Sick

Children, Professor, Department of

Biochemistry, University of Toronto,

Toronto

Speaker: Dr. Thomas Steitz, Sterling Professor of

MB&B, Professor of Chemistry,

Investigator,  Howard Hughes Medical

Institute, Yale University, New Haven, CT

“Structural insights into the peptidyl –

Transferase reaction by the ribosome &

its inhibition by antibiotics”

2:30 p.m.

Introduction: Dr. Michael D. Tyers, Senior Scientist,

Samuel Lunenfeld Research Institute,

Mount Sinai Hospital, Toronto

Speaker: Dr. Avram Hershko, Gairdner

Laureate 1999, Nobel Laureate 2004,

Professor of Biochemistry, Technion-

Israel Institute of Technology, Israel 

“Rules of the ubiquitin system in the

control of cell division”

3:15 p.m.

Introduction: Dr. Reinhart Reithmeier, Chair,

Department of Biochemistry,

University of Toronto, Toronto

Speaker: Dr. R. John Ellis, Gairdner Laureate

2004, Biological Sciences, University of

Warwick, Coventry, UK

“Protein aggregation diseases; Problems

with prions”

4:00 p.m. CONCLUSION: 

Dr. John H. Dirks

THE GAIRDNER FOUNDATION LECTURES
In Partnership With Canadian Institutes of Health Research — Minds That Matter

2006 International Symposium

Friday, October 27, 2006   9:00 a.m. – 4:00 p.m. 
MacLeod Auditorium, Medical Sciences Building

Open Seating   

ADVANCES IN BIOMEDICINE

SPONSORS:

Canadian Institutes of Health Research

University Health Network

University of Toronto

Galin Foundation

McCarthy Tetrault LLP

Altana Pharma

Toronto Star

MaRS

MACLEOD AUDITORIUM, MEDICAL SCIENCES BUILDING, 
UNIVERSITY OF TORONTO

WWW.GAIRDNER.ORG
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TThhee  NNeeww  PPoolliittiiccss  ooff  SSuurrvveeiillllaannccee
aanndd  VViissiibbiilliittyy, edited by Kevin D.
Haggerty and Richard V. Ericson
(U of T Press; 400 pages; $80
cloth, $40 paper). Since the Sept.
11 terror attacks surveillance has
been put forward as the essential
tool for the “war on terror.” This
book brings together leading
experts to analyse how society is
organized through surveillance
systems, technologies and prac-
tices. It demonstrates how the
new political uses of surveillance
make visible the previously
unknown, blur the boundaries
between public and private,
rewrite the norms of privacy, 
create new forms on inclusion
and exclusion and alter processes
of democratic accountability.

PPaattrroonnss  ooff  EEnnlliigghhtteennmmeenntt, by
Edward G. Andrew (U of T Press;
240 pages; $55). All major writ-
ers of the Enlightenment enjoyed
royal or aristocratic patronage,
often denying their financial
dependency and claiming to live
by the labours of their pens or by
the expanding readership of the
18th century, thereby maintain-
ing the ideal of intellectual
autonomy. This book examines
the conditions in which the cen-
tral idea of Enlightenment was
fabricated: intellectual autonomy
was constructed while patronage
was being transformed by a 
commercial print culture. It
emphasizes the dependency of

thinkers upon patrons and
compares the patron-client
relationships in the French,
English and Scottish
republics of letters.

SSiicckk  BBuuiillddiinngg  SSyynnddrroommee  aanndd
tthhee  PPrroobblleemm  ooff  UUnncceerrttaaiinnttyy::
EEnnvviirroonnmmeennttaall  PPoolliittiiccss,,
TTeecchhnnoosscciieennccee  aanndd  WWoommeenn
WWoorrkkeerrss, by Michelle
Murphy (Duke University
Press; 264 pages; $74.95
cloth, $21.95 paper). Before
1980, sick building syndrome
did not exist. But in the 1990s it
was among the most commonly
investigated occupational health
problems in the United States.
Office workers — mostly women
— protested that their work-
places were filled with toxic
hazards, yet federal investigators
could detect no chemical cause.
This detailed history tells the
story of how sick building syn-
drome came into being and how
it provides a window into the
way environmental politics
moved indoors.

AAggaaiinnsstt  tthhee  DDrraafftt::  EEssssaayyss  oonn
CCoonnsscciieennttiioouuss  OObbjjeeccttiioonn  ffrroomm
tthhee  RRaaddiiccaall  RReeffoorrmmaattiioonn  ttoo  tthhee
SSeeccoonndd  WWoorrlldd  WWaarr, by Peter
Brock (U of T Press; 462 pages;
$80). Around the world and for
hundreds of years, men and
women have refused to be drafted
into bearing arms for their nations’
wars. These conscientious 

objectors are the subject of this
collection — 25 essays on con-
scientious objection from the
beginning of the Radical
Reformation in 1525 to the end
of the Second World War.
Included in the collection are
essays on little know facets of the
anti-draft movement, including
the Anabaptist-Mennonite 
tradition of military exemption
that started in 1525 and has
continued until the present.

AAppppooiinnttiinngg  JJuuddggeess  iinn  aann  AAggee  ooff
JJuuddiicciiaall  PPoowweerr::  CCrriittiiccaall
PPeerrssppeeccttiivveess  ffrroomm  AArroouunndd  tthhee
WWoorrlldd, edited by Kate Malleson
and Peter H. Russell (U of T
Press; 450 pages; $90 cloth, $45
paper). The main aim of this vol-
ume is to analyse common issues
arising from increasing judicial
power in the context of different
political and legal systems,
including those in North
America, Africa, Europe,
Australia and Asia. It seeks to

assess the strengths and
weaknesses of structural
and procedural reforms
being proposed or imple-
mented. Particularly
important issues include
the growing pressure to
rethink the balance
between judicial independ-
ence and accountability
and the growing recogni-
tion of the importance of
selecting judiciaries with a

greater diversity in composition.

TTaalleess  ooff  TTwwoo  CCiittiieess::  WWoommeenn  aanndd
MMuunniicciippaall  RReessttrruuccttuurriinngg  iinn
LLoonnddoonn  aanndd  TToorroonnttoo, by Sylvia
Bashevkin (University of British
Columbia Press; 200 pages; $85).
As cities move between central-
ized and decentralized gover-
nance and conservative and pro-
gressive leadership, what brings
out the best and worst in civic
engagement? This book examines
the consequences of divergent
restructuring experiences in
London and Toronto. By focusing
on the forced amalgamation of
local boroughs in Toronto and
the creation of a new metropoli-
tan authority in London, it
explores the fallout for women 
as urban citizens. Ultimately,
context is crucial to whether
municipal change signals 
pessimism or promise.

FFoorrmmaall  AApppprrooaacchheess  ttoo  PPooeettrryy::
RReecceenntt  DDeevveellooppmmeennttss  iinn  MMeettrriiccss,

edited by B. Elan Dresher and
Nila Friedberg (Mouton de
Gruyter; 312 pages; $132.30).
Focusing on a wide variety of
languages — including English,
Finnish, Estonian, Russian,
Japanese, Somali, Old Norse,
Latin and Greek — this volume
also contains diverse theoretical
approaches that are brought
together for the first time, includ-
ing optimality theory, other con-
straint-based approaches, the
quantitative approach to verse
associated with the Russian
school of metrics, a mora-based
approach, a semantic-pragmatic
approach and an alternative 
generative approach developed 
in Estonia.

IInnssiiddee  tthhee  MMoossaaiicc, edited by 
Eric Fong (U of T Press; 280
pages; $55). The majority of
recent immigrants to Canada 
has chosen to settle in large 
cities and immigrants have
become an integral part of the
country’s urban experience. 
How the presence of immigrants
shapes the urban structures 
and social processes of large 
cities and how these structures
and processes affect immigrants’
ability to adapt to their new 
surroundings are the focus 
of this volume, using the 
Toronto experience as its 
base.

COMPILED BY AILSA FERGUSON

books

THE GAIRDNER international awards
IN PARTNERSHIP WITH CANADIAN INSTITUTES OF HEALTH RESEARCH

6th ANNUAL GAIRDNER PUBLIC LECTURE

Dr. Ronald Evans 
Professor, The Salk Institute for Biological Studies, La Jolla, California, 2006 Gairdner Laureate

“Winning and Losing: Engineering the genome 
to enhance athletic performance”

MASTER OF CEREMONIES, Ann Medina

DISCUSSANTS: Peter Calamai, Science Reporter, Toronto Star 
Chris Rudge, CEO, Canadian Olympic Committee 

Dr. Catharine Whiteside, Dean of Medicine, University of Toronto

TUESDAY, OCTOBER 24, 2006, 7:30 P.M. TO 9:00 P.M.
(Free Admission with Reserved Seating – Registration Required  Call 416-596-6850 - Leave full name and

contact information for confirmation)

MaRS Centre, 101 College Street, Toronto, Ontario   www.marsdd.com
For more information, please go to www.gairdner.org

Sponsors:
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PATTERNS OF SCHOLARLY COMMUNICATION ARE CHANGING. OPEN ACCESS (OA) ARCHIVING AND

OA publishing are receiving increasingly substantial support. “Be openly accessible or
be obscure” may soon join, or even replace, “publish in high-impact journals or perish”
as a mantra heard ad infinitum or nauseam by academics. Why is this happening?

One important reason is that more and more universities are establishing OA institution-
al repositories (IRs). An example is the T-Space IR of the University of Toronto Libraries
(tspace.library.utoronto.ca). Four years ago, Peter Suber, a research professor of philosophy
at Earlham College (Richmond, Indiana) and an eloquent advocate of OA, identified three
reasons for the increasing number of IRs: the development of open source software for
building archives; the acceptance of a standard for making the archives interoperable (the
Open Archives Initiative metadata harvesting protocol); and the decision by several universities
and laboratories to launch archives and fill them with the research output of their faculty. 

In 2002, when Suber wrote this, eprint archiving was already popular in some disciplines,
mainly in the physical sciences, mathematics and related fields, as a result of widespread
use of the arXiv subject-oriented repository
(lanl.arXiv.org). Since then, other subject-based
repositories have been established or have
grown in popularity. An example is the PubMed
Central (www.pubmedcentral.nih.gov)
repository, established by the U.S. National
Institutes of Health. A major purpose of this
article is to increase awareness in the
university community about the “OA move-
ment” in general, and IRs in particular.
An attempt will be made to answer some
frequently asked questions. For example,
what is meant by “Open Access”?

Definitions of OA
Definitions of OA continue to be debated but
an “object” (text, image, etc.) that’s OA
should be freely accessible. There should also
be a minimum of technical or legal barriers,
except for the need for Internet access, and,
if copied, for protection of the author(s) from
inappropriate or inadequate citation and
from the introduction of errors or changes.
Such a definition was proposed by the
Budapest Open Access Initiative (BOAI, www.soros.org/openaccess/read.shtml). 

Definitions of “OA Publishing” usually involve a stronger definition of OA, where the
BOAI definition may be supplemented with additional requirements. A suitable standard
format may be required (to increase the feasibility of its preservation if/when preferred
formats change). There may also be a requirement that a copy should be deposited
in at least one appropriate OA repository that provides interoperability, archiving and
appropriate licensing. Such a stronger definition was adopted in the Berlin Declaration
(www.zim.mpg.de/openaccess-berlin/berlindeclaration.html).

Ways to achieve OA
How to achieve OA? There are two main ways. One is self-archiving of refereed journal
articles in a suitable institutional or disciplinary repository (preferred over self-archiving on
the surface web because the latter approach usually lacks the kind of interoperability,
stability and clarity about licensing that are characteristics of OA repositories). A convenient
summary of journal policies about self-archiving is available via the SHERPA/RoMEO
website (www.sherpa.ac.uk/romeo.php). 

The other main route to OA involves OA publication.  Some OA publications require
upfront publication fees (usually waived for those who can’t afford them). Some do not.
Lund University Libraries maintains a directory of OA journals (www.doaj.org). 
Some journals permit individual articles to be OA if a publication fee is paid in advance
(www.arl.org/newsltr/227/openaccess.html). This “hybrid” version of OA publishing
features OA as a property of individual works, not of journals, publishers or 
repositories.

Arguments for OA
Another frequently asked question is: why OA? Examples of arguments in support of
OA are these: 1. The Impact Argument: OA leads to increased benefits for authors
and their institutions in the ever-accelerating “competition for eyeballs.” Evidence
is accumulating that OA articles are cited more often and/or are more immediately
recognized and cited than non-OA articles. 2. The Accountability Argument
(or Taxpayer Argument): Researchers and scholars are accountable to the public that
supports them. Taxpayers, who have paid once to support the research, should have
access to the outputs of that research and should not be required to pay again for
such access. (This is especially so when, in the OA publishing model, important
actions that add value to the publication process, such as high-quality peer review
and skilled editing, continue to be provided). 3. The Good Public Policy Argument:
Greater access to published research outputs will increase scientific and economic
benefits through greater knowledge uptake and scientific discovery. 4. The Serials
Crisis Argument: Libraries are increasingly unable to provide access to conventional
journals because of the ever-rising cost of subscriptions, particularly for biomedical
and health sciences journals. 

Obstacles to OA
Suber has suggested that the single largest obstacle to OA is “author inertia or omission.”
The most effective way to overcome this obstacle, says Stevan Harnad, a professor at
Southhampton University, is for institutions (including funding agencies, universities and
their individual departments) to require (mandate) self-archiving of research articles. 
Such a requirement could be a condition of continuing support of the kind needed for the
initiation of productive research and scholarship.

At present, there’s an ongoing tug-of-war between some major funders of biomedical and
health research (such as the Wellcome Trust and the Research Councils in the U.K., and the
National Institutes of Health in the U.S.) that support OA and some prestigious advocates
of caution. The latter usually have some vested interest in the conventional publishing
model and include the Royal Society, the Association of Learned and Professional Society
Publishers, the American Association for the Advancement of Science and a strong lobby of
commercial publishers. A continuing evolution of policies seems likely.

Some important Canadian
developments
In October 2004 the governing board of the
Social Sciences and Humanities Research
Council (SSHRC) adopted OA in principle.
SSHRC is currently in an implementation
phase. The governing board decided in March
2006 that mandating OA is not feasible at this
time and that the implementation approach
will be supportive and promotional in nature. 

Genome Canada currently has a policy that
deposition of published manuscripts in the
PubMed Central repository is expected to
occur within six months.

The Canadian Institutes of Health Research
(CIHR) does not currently have a policy about
OA to the outputs of research but has recently
established an advisory committee on access
policy. Attention will be paid not only to the
peer-reviewed published results of research
but also to physical outputs of research and to
data deposited in public databases. An initial
draft version of a proposed access policy will

soon be posted on the CIHR website (www.cihr-irsc.gc.ca/e/193.html) and comments about
the proposed policy will be sought.

Other recent developments
In August the Wellcome Institute announced funding and support for a U.K. PubMed
Central partnership based on the U.S. model to provide free access to an online digital
archive of peer-reviewed research papers in the medical and life sciences.

More than 100 university provosts in the U.S. have signed public letters supporting 
OA and the U.S. Federal Research Public Access Act of 2006 (www.arl.org/sparc/ 
advocacy/frpaa/ institutions.html).

CERN has announced its plans to convert all particle physics journals to OA. Physics has
been a leader in providing OA preprints through its arXiv for many years.  This new initia-
tive represents the first time any organization has committed to converting all traditional
peer-reviewed journals in an entire field to OA. 

What can the University of Toronto community do?
The university community needs to stay informed about OA developments and opportunities
in all disciplines. There is also a need for some immediate actions. Senior members of the
academic community can lead by example and begin to foster the implementation of OA in
their own areas of research. For examples of institutions that have already implemented
policies designed to encourage or require deposition of the research output of the institution
in an IR, see ROARMAP, the Registry of Open Access Repository Material Archiving Policies
(www.eprints.org/openaccess/policysignup/).

During the past year, the advisory committee on the university library put OA high on its
agenda to encourage and elevate discussion. The library has a role to play in creating aware-
ness and supporting OA archiving in research repositories including the university’s own 
T-Space.  

All members of the university community should pay increasing attention to the impli-
cations of OA. As Linda Hutcheon, University Professor of English, has recently pointed
out, the “ethical and political implications of the kind of sharing of knowledge that OA
allows are appealing to many of us. But what may be just as exciting is the possibility that
rethinking the medium-specificity of ‘publication’ of research might lead to a positive
rethinking of the criteria for tenure and promotion.” 

University Professor Emeritus James Till is a member of the executive committee of Project Open
Source | Open Access at the University of Toronto (open.utoronto.ca) and currently chairs the
advisory committee on access policy of the Canadian Institutes of Health Research.

Joan Leishman is director of the Gerstein Science Information Centre and chair of the committee
on libraries of the Association of Faculties of Medicine. This article is based on a brief prepared for
a meeting of the AFMC board in May 2006.
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