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Will you
have

enough?
Judi Szyszka always figured

that when she turned 65,
she’d punch her State of
Minnesota time card for

the last time. Then again, with a
slowing economy, a depressed
housing market and a nest egg
that’s declining in value, maybe
not.

“I don’t feel as comfortable as I
would have felt, say, if I was
ready to retire at this age five
years ago,” said Szyszka, now 66.

She has plenty of company.
The number of American work-

ers very confident they will have
enough money to live comfort-
ably during retirement has de-
creased from 27 percent to 18 per-
cent, according to the 2008 Retire-
ment Confidence Survey. That’s
the biggest one-year drop in the
18-year history of the survey, con-
ducted by the Employee Benefit
Research Institute.

Mirroring the survey findings,
Szyszka’s big fears are:

■ Health care: “I don’t want to
put myself into the position of not
being able to do anything but pay
for medical costs.”

■ Finding a part-time job in
this economy: “I wouldn’t want to
take a job away from somebody
else who really needs it.”

■ Selling her condo: “With the
economy the way it is now, I
would lose money.”

So, like many near-retirees,
Szyszka has decided to keep work-
ing. The proportion of workers be-
tween 55 and 64 years of age rose
1.5 percentage points in Febru-
ary, according to the Department
of Labor. The number of people
age 65 and older still in the work-
force is up, too.

It could be that the days of a
30-year vacation are over. A new
survey from Scottrade found that
31 percent of Generation X be-
lieve they will never be able to
fully retire.

John Nelson, co-author of
“What Color is Your Parachute?
for Retirement Planning,” sug-

gests that people pondering retire-
ment consider “the possibility of
working for meaning and
money.” Instead of retiring and
never working another day for an-
other dollar, find a part-time gig,
whether seasonal or on a
per-project basis, to stay involved
and to put less pressure on your
retirement portfolio.

In a bear market, your savings
will thank you. According to a sce-
nario run for me by Thrivent Fi-
nancial for Lutherans, an investor
with a $500,000 portfolio made up
of 56 percent stocks and 44 per-
cent cash and bonds can be 80 per-
cent certain that she can with-
draw $20,000 a year, adjusted for
inflation, for the next three de-
cades without running out. But if
her portfolio’s average return in
the first five years ekes out just 2
percent, then there’s a 37 percent
chance that her nest egg will
crack.

“Waiting five years can make a
big difference. It’s five more
years for assets to grow, five
fewer years [people] need to rely
on their savings,” said certified fi-
nancial planner Mike Branch of
Focus Financial Network.

Extra time is especially impor-
tant for women. A new report
from the Retirement Security
Project — a partnership of the
Pew Charitable Trusts, George-
town University’s Public Policy
Institute and the Brookings Insti-
tution — found that women near
retirement have an average of
$34,000 in a retirement plan com-
pared to their male counterparts'
$70,000.

For Szyszka, postponing retire-
ment until 2010 will allow her to
increase her savings and pay
down bills. And it could very well
be a blessing in disguise. Szysz-
ka’s mom “quickly came bored”
once she quit her part-time job at
age 71. So Szyszka plans to keep
busy, whether by making art, vol-
unteering, or joining the Peace
Corps. “Retiring at two-thirds of
life doesn’t make much sense.”

—Kara McGuire, MCT
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1. Participate. Automatic enroll-
ment dramatically increases
worker participation, but don’t
wait for an employer sign you up.
The earlier you enroll the better.
Saving even small sums in your
20s will be beneficial and a lot eas-
ier than playing catch-up in your
40s or 50s. If money is tight, con-
tribute at least enough to get the

company match. Raise your con-
tributions when your pay rises.

2. Invest wisely. Workers have
an average of 14 investment op-
tions in their 401(k), according to
Hewitt, but many gravitate to two
investments that could put their
retirement at risk: company stock
and stable-value funds.

Your savings could be wiped

out if all your money is in an em-
ployer’s stock and the company
tanks. And by being too conserva-
tive at a young age when you can
afford to take some risk, you for-
feit the prospect of the returns
you might need to retire comfort-
ably.

If you’re not a hands-on inves-
tor, choose a so-called target-date

retirement fund, if your plan of-
fers this. You select a fund whose
date is closest to the year you ex-
pect to retire, say, 2040. Profes-
sional managers do the rest. They
will make sure you are appropri-
ately diversified and gradually
shift to more conservative invest-
ments as you approach retire-
ment.

3. Don’t borrow. About 1 in 5
workers borrow, and the average
outstanding loan is nearly $8,000,
says Pam Hess, director of retire-
ment research at Hewitt. There
are a variety of reasons why loans
are bad. Mainly, if you take
money out of your account, it’s no
longer invested and growing.

4. Don’t cash out. Forty-five
percent of workers at mid-size
and large companies cash out
their account when switching
jobs, especially when balances
are small, Hess says.

This devastates your retire-
ment finances. Not only are you
spending money that you’ll need
later, but you will owe taxes on
the cash and possibly an
early-withdrawal penalty, too.

Instead, roll the account over to
a tax-friendly individual retire-
ment account, where you can
have a wide choice of invest-
ments. Or, better yet, roll the
money into your new employer’s
plan if possible, says Martha Prid-
dy Patterson, a director with De-
loitte’s human capital practice.
“It’s so much easier for individu-
als to track their money,” she
says.

Here’s another reason to do
that: Investment fees in a 401(k)
are lower than what you would
pay with an IRA at a brokerage,
Hess says.

—Eileen Ambrose
The Washington Post

Looking for some painless
ways to increase your savings?
Here are tips from three Washing-
ton-area financial experts.

Christine Fahlund, senior fi-
nancial planner at T. Rowe Price
in Baltimore:

■ The sooner you start, the
more time your money has to
grow. Enroll in your company’s
401(k) plan and/or sign up for a
program in which money from
your paycheck or bank account,
often as little as $50 a month, is au-
tomatically deposited into a sav-
ings or investment account.

■ If your employer matches
contributions to your retirement
plan, be sure to contribute at least
enough to get the full match. Con-
tribute as high a percentage of
your salary as you can, and in-
crease it two percentage points a
year.

■ Small amounts can add up.
Take the pocket change you accu-
mulate, or the money you save by
brown-bagging it, and deposit it
into your account.

Dennis Gurtz, a principal of
Gurtz, Yurachek, and Associates
with Ameriprise Financial in Be-
thesda, Md.:

■ Every time you get a raise,
spend only one third of it. Anoth-
er third goes to new savings, and
the final third goes toward taxes.
Over time, this will really com-
pound.

■ Make a game of saving
money. See how much of your
daily spending you can cut out,
and price check all purchases.
Not buying a gourmet brand cup
of coffee and taking a bagged
lunch to work can easily save $10
a day.

Keys to approaching a 401(k) plan

Tips to boost
your savings
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If you are approached by a life
insurance agent suggesting that
you terminate your current
whole life insurance for a prod-
uct they offer, please be careful.
Most agents work on commis-
sion only and the way they get
paid is to sell you something. Is
the new policy they are offering
in your best interest or in their
best interest? It’s something to
keep in mind.

The agent should provide you
with a policy illustration. Make
sure you read the illustration
carefully. The illustration should
show you how the life insurance
policy will perform well into the
future. There should be columns
for both cash value and death
benefit. If you see zeros on that il-
lustration, that is usually a bad
sign.

Make sure that the illustration
is using an interest rate that is re-
alistic; for example, a 10 percent
or 12 percent rate of return is not
realistic year after year. If a pro-
spectus is given to you in connec-
tion with that new policy, read
the prospectus very carefully.
Don’t be afraid to ask questions.
If possible, ask someone knowl-
edgeable who you trust. Make an
informed decision.

When considering a universal
life policy, whether fixed interest
or variable, it is important to
know that much of the time, the
cash value is not guaranteed
(that means you can lose all your
money that you put into it) and
also, much of the time, the death
benefit is not guaranteed (which
means that universal life policy
can lapse later on in the future
leaving you with nothing).

Finally, we are all familiar
with the big name insurance pro-
viders such as New York Life,
Metropolitan Life, Prudential,
Northwest Mutual, Hartford and
many others. They are great com-
panies with plans and services
for everyone. However, as mili-
tary members, be aware that you
have unique circumstances re-
quiring special consideration
such as deployment to war
zones, flying in helicopters or
working with explosives. Many
commercial insurers will decline
coverage or charge higher premi-
ums for dangerous and hazard-
ous lifestyles and circumstances.

The good news is that there
are a number of great insurance
and benefit providers that spe-
cialize in providing insurance
and benefits to the military.
Check out AAFMAA (Army and
Air Force Mutual Aid Associa-
tion) if you are in the Army or
Air Force and NMAA (Navy Mu-
tual Aid Association) if you are
in the Navy or Marines or other
sea services. They have been
serving the military for over 129
years with low-cost life insur-
ance and benefit services. The
important thing is to compare
prices and services before you
buy a policy. The membership co-
ordinators of both these compa-
nies are not commission-orient-
ed and will always have your
best interests in mind.

—AAFMAA
Special to Stars and Stripes

Why does one person pay more than the
next for the exact same insurance coverage?

Usually because of a difference in age,
health and lifestyles. When we say the exact
same insurance, we mean all of the following
will be the same: (1) Type of insurance (term
or whole life); (2) Age and gender of each per-
son; (3) Term or length of time the policy runs;
(4) Coverage amount; (5) Lifestyles and health.

If one person smokes and another doesn’t
their rates will differ. If one person has a fami-
ly history of diabetes or another health related
issue and the other person is in perfect health,
their rates could differ. If one person is a pilot
and another isn’t, their rates could vary.

What are some of the things I should look
for when comparing policies?

First there are the obvious differences: poli-

cy type, duration, coverage amount, etc. There
are also some other more subtle differences: Is
it a group policy or individual? This may deter-
mine whether the premium is guaranteed to
never change. Some policies do not require
physical exams. They will usually have a much
higher premium rate. Renewal options and
guarantees are another difference that can
cause rate differences.

How you can avoid insurance mistakes
Why do insurance rates vary so much?
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NEW YORK — Many baby
boomers are not going to be able
to maintain their standard of liv-
ing in retirement, not only be-
cause they're not saving enough
but also because they face sky-
rocketing health care costs.

A study being released by the
Center for Retirement Research
at Boston College found that
health care expenses could take
a big bite out of retirees’ budgets.

The government currently esti-
mates an individual’s costs for
Medicare premiums, co-pay-
ments and other cost-sharing at
about $3,800 a year for a single
person and $7,600 for a couple.

Add to that $500 per person for
dental care, eye glasses, hearing
aids and other items not covered
by Medicare.

To cover such costs in the de-
cades most baby boomers and
Generation Xers will live after
quitting their jobs, an individual
needs to go into retirement with
some $102,000 earmarked just
for health care coverage, the cen-
ter estimated. A couple needs
about $206,000.

Baby boomers come from the
generation born between 1946
and 1964; Gen Xers were born
between 1965 and 1974.

The center worries that most

Americans have savings far
below the level needed for health
and non-health expenses. In fact,
the median retirement savings
balance for households approach-
ing retirement is just $60,000, it
said.

Before health care costs are
factored in, the center estimates
that some 44 percent of baby
boomers and Gen Xers are “at
risk” of being unable to maintain
their standard of living in retire-
ment.

Add in the health care costs,
and that rises to 61 percent being
at risk for a lower standard of liv-
ing.

Alicia Munnell, director of the
center, said the numbers were
“shockingly large.” At the same
time, she added, there are steps
people can take to reduce the
odds of an unpleasant retire-
ment.

“The most effective step is to
plan on working a few years long-
er,” Munnell said. “That cuts the
percent at risk by about 10 per-
centage points.”

People also can step up their
savings. And, she added, they
can watch their weight and exer-
cise more.

“Good health habits matters
when it comes to holding down
health care costs,” she said.

—The Associated Press

1. Have you made your appoint-
ment for your Pre-Retirement
Physical?

2. Have you requested a copy
of your medical records? DoD re-
tires all medical records for ac-
tive duty personnel when they re-
tire. These records are then sent
to St. Louis. To maintain access to
your earlier medical history, per-
sonnel should consider request-
ing a copy of their current medi-
cal records prior to retirement.
This copy is provided at no cost to
the servicemember. Contact your
clinic for additional information.
Medical records of family mem-
bers of active duty personnel are
not retired. Family members only
need to consider requesting a
copy of their records if they will
primarily be seeking civilian care
when their sponsor retires. Indi-
viduals moving to another area
who will be using a different mili-
tary treatment facility can re-
quest their records be forwarded.

3. Have you decided where you
will be living after you retire?
Where you live will determine
what military health benefit you
have available to you. If you al-
ready know where you will be liv-
ing, contact that particular TRI-
CARE Region and request a pack-
et of information. You will be bet-
ter able to compare potential med-
ical insurance plans and the need
for supplemental health insur-
ance if you have the appropriate
TRICARE information. If you
plan on staying in the area, you
should be able to continue receiv-
ing care in much the same man-
ner as you are now.

4. Have you made the neces-
sary decisions regarding health
care coverage? You may have
many options for health care cov-
erage when you retire. Future em-
ployers may offer a benefit pack-
age that includes health insur-
ance. You will want to compare
the costs and features of a compa-
ny-sponsored medical insurance
plan with TRICARE. Costs, ac-
cess standards, appeal process
and grievances, specialty refer-
rals, benefit package, dental cov-
erage and coverage after reach-
ing Medicare eligibility and the
age of 65 are all considerations
when deciding which program
best meets your needs.

5. Do you have (or need) supple-
mental health insurance? Keep-
ing or obtaining supplemental
health insurance is a personal de-
cision based on where you will be
living after retirement, your per-
sonal health care needs and
whether you are confident you
will be able to receive all of your
health care through military med-
ical facilities where the cost of
care is minimal.

—http://www.dewitt.wramc.
amedd.army.mil/Tricare/

Pre_Ret_Chk.htm

Retirement
health

checklist

Health costs mount in retirement
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Anacortes, Wash.
Population: 14,557;
Median home price: $340,000
On Fidalgo Island in Puget
Sound. Thick marine ambience:
morning fog, working salmon
and crab fishery, sailing. Mild
winters, but not for the
seasonally depressed.

Georgetown, Texas
Population: 28,339
Median home price: $200,000
On the Chisholm Trail. Rock
houses and gingerbread
storefronts. Home to
Southwestern University, a liberal
arts college. Austin’s politics and
nightlife 30 miles south. No per-
sonal income tax.

Note: Population data form 2000 Census.
Information from David Savageau, findyourspot.com and AARP, via The Washington Post

For some, the ideal
retirement location

lies abroad

With careful planning and lots of passion, some
baby boomers are turning a dream of an over-
seas retirement into reality. They’re lured to dis-
tant climes on the promise of a higher quality of

life. Often they discover a lower cost of living, stunning natu-
ral beauty and a sense of community.

But relocating overseas isn’t all fun in the sun, retirees
and experts caution. A weakening dollar, the obstacles of a
foreign language and culture, and disconnection from family
and friends can intrude on paradise.

The Internet helps, however. Ubiquitous Web access aids
planning and lets expatriates stay in touch with loved ones
and up on current events.

It’s difficult to know how many U.S. retirees seek new
lives overseas. Neither the Census Bureau nor the State De-
partment break out numbers on such people. That makes So-
cial Security figures the closest estimate. According to the
Social Security Administration, 441,693 beneficiaries, or
about 1 percent of those in the system, received benefits
while abroad as of the end of 2005. The AARP points out,
however, that these numbers do not take into account people
who may live abroad but collect Social Security payments at
a U.S. address.

The overseas dream takes many shapes. Mary Strociek,
49, and her husband Matt, 67, had their hearts set on retiring
to Cabo San Lucas, Mexico. They bought a condo there in the
late 1980s, “when it was a quiet, sleepy village,” Mary Stro-
ciek said. But then others discovered the beauty of the area
and the place boomed. “We decided to get out of there,” she
said.

Then they discovered Panama. The Strocieks were over-
whelmed by the breathtaking sights. “It’s one of the few plac-
es I can see the curvature of the Earth,” Mary Strociek said
of the view from her property, which she says looks out on
nearly 300 miles of coastline.

Won over, the Strocieks sold their Chicago home and built
a house near the mountain town of El Valle, where they now
live, Mary explained in a phone interview from her pool.
Two years ago, it cost the couple about $150,000 to buy their
land and build a house, pool and bohio — a type of tropical
gazebo. They’re now living debt-free and enjoying the perk
of a newly built Panamanian abode: no property tax for 20
years.

The Strocieks are among many Americans who have set-
tled in Panama for their retirement years. The Migration Pol-
icy Institute, a Washington think tank, said in a report last
year that the number of U.S. citizens receiving the kind of
Panamanian visas most often used by retirees more than tri-
pled between 2003 and 2005.

The institute found in focus groups with U.S. seniors in
Mexico and Panama that the lower cost of living was among
the most attractive features for Americans. The natural
beauty and a sense of community also ranked high.

“People felt like they had more interaction with people in
their daily life than in the U.S,” said Julia Gelatt, a research
assistant who worked on the study.

Both the institute’s report and its interviews with retirees
highlighted the importance of the Internet to seniors living
abroad. Mary Strociek said she is constantly linked in thanks
to the Web. She orders products online and regularly talks
with family members, including the couple’s children and
grandchildren, over the Internet.

“With that access, there’s nothing that I miss about the
United States. … I don’t miss the weather or the traffic,” she
said.

The main obstacles of life in Panama, Mary Strociek said,
are the bureaucracy and the banking system. She said it took
her a year and a half to get license plates for the car she
brought from the States. She added, however, that she
knows others who didn’t have difficulties.

She also noted that although she lacks health insurance,
the cost of medical care and prescriptions in Panama is a
fraction of what she paid in the United States.

—The Washington Post

Cheshire County, N.H.
Population: 73,825
Median home price: $290,000
In the shadow of 3,200-foot
Mount Monadnock. Old guys
playing checkers in country
stores. Autumn leaves. No state
earned income or sales tax. High
property taxes and energy costs.

Iowa City, Iowa
Population: 62,220
Median home price: $170,000
World-class medical facilities,
a Big Ten university, free
bus transit, great home-cooking
eateries. Performing arts at the
University of Iowa's Hancher
Center. Long prairie winters.

Boise, Idaho
Population: 185,787
Median home price: $233,000
Hiking trails and trout-fishing
rivers in surrounding mountains.
Moderate housing, health care
and transportation costs. For
second-career devotees, Forbes
magazine pick as a top location
for business.

Prescott, Ariz.
Population: 33,938
Median home price: $340,000
At 5,400 feet, avoids typical
Arizona heat waves. Skiing, canoe-
ing in Prescott National Forest
and Bradshaw Mountains.
Affordable, with strong cultural
and educational opportunities.

Roswell, Ga.
Population: 79,334
Median home price: $285,000
Eclectic mix of arts and culture
20 miles from Atlanta. Small,
lush haven with violent crime
rates half the national average.
Beautiful scenery along the
Chattahoochee River.

Milwaukee, Wis.
Population: 596,974
Median home price: $220,900
More retirees moving in tha
moving out because of
affordable waterfront condos.
Rich ethnic diversity, dozens
of festivals throughout the year.
Snowy winters.

Boston, Mass.
Population: 589,141
Median home price: $402,000
Tough in winter and expensive.
But hard to beat the beauty of a
stroll on the Boston Common.
Beacon Hill support group for
anyone 50 and over for grocery
store rides, fitness classes.

Waynesville, N.C.
Population: 9,232
Median home price: $235,000
Excellent air quality, very low
violent crime rate, lots of
recreational opportunities in
nearby national forests, parks
and wild preserves. Home to
top-notch Haywood Arts
Regional Theatre.

Experts offer a selection of non-traditional
destinations that may prove popular with
America’s retirees of the future.

Portland, Ore.
Population: 529,121
Median home price: $280,000
Short blocks for easy walking.
Good bus and light rail system
for longer treks. Miles of safe
bike lanes. Entertainment,
shopping and eating at
revitalized district, the Pearl.
Average 155 rainy days a year.

Where are you going?
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Anacortes, Wash.
Population: 14,557;
Median home price: $340,000
On Fidalgo Island in Puget
Sound. Thick marine ambience:
morning fog, working salmon
and crab fishery, sailing. Mild
winters, but not for the
seasonally depressed.

Georgetown, Texas
Population: 28,339
Median home price: $200,000
On the Chisholm Trail. Rock
houses and gingerbread
storefronts. Home to
Southwestern University, a liberal
arts college. Austin’s politics and
nightlife 30 miles south. No per-
sonal income tax.

Note: Population data form 2000 Census.
Information from David Savageau, findyourspot.com and AARP, via The Washington Post

For some, the ideal
retirement location

lies abroad

With careful planning and lots of passion, some
baby boomers are turning a dream of an over-
seas retirement into reality. They’re lured to dis-
tant climes on the promise of a higher quality of

life. Often they discover a lower cost of living, stunning natu-
ral beauty and a sense of community.

But relocating overseas isn’t all fun in the sun, retirees
and experts caution. A weakening dollar, the obstacles of a
foreign language and culture, and disconnection from family
and friends can intrude on paradise.

The Internet helps, however. Ubiquitous Web access aids
planning and lets expatriates stay in touch with loved ones
and up on current events.

It’s difficult to know how many U.S. retirees seek new
lives overseas. Neither the Census Bureau nor the State De-
partment break out numbers on such people. That makes So-
cial Security figures the closest estimate. According to the
Social Security Administration, 441,693 beneficiaries, or
about 1 percent of those in the system, received benefits
while abroad as of the end of 2005. The AARP points out,
however, that these numbers do not take into account people
who may live abroad but collect Social Security payments at
a U.S. address.

The overseas dream takes many shapes. Mary Strociek,
49, and her husband Matt, 67, had their hearts set on retiring
to Cabo San Lucas, Mexico. They bought a condo there in the
late 1980s, “when it was a quiet, sleepy village,” Mary Stro-
ciek said. But then others discovered the beauty of the area
and the place boomed. “We decided to get out of there,” she
said.

Then they discovered Panama. The Strocieks were over-
whelmed by the breathtaking sights. “It’s one of the few plac-
es I can see the curvature of the Earth,” Mary Strociek said
of the view from her property, which she says looks out on
nearly 300 miles of coastline.

Won over, the Strocieks sold their Chicago home and built
a house near the mountain town of El Valle, where they now
live, Mary explained in a phone interview from her pool.
Two years ago, it cost the couple about $150,000 to buy their
land and build a house, pool and bohio — a type of tropical
gazebo. They’re now living debt-free and enjoying the perk
of a newly built Panamanian abode: no property tax for 20
years.

The Strocieks are among many Americans who have set-
tled in Panama for their retirement years. The Migration Pol-
icy Institute, a Washington think tank, said in a report last
year that the number of U.S. citizens receiving the kind of
Panamanian visas most often used by retirees more than tri-
pled between 2003 and 2005.

The institute found in focus groups with U.S. seniors in
Mexico and Panama that the lower cost of living was among
the most attractive features for Americans. The natural
beauty and a sense of community also ranked high.

“People felt like they had more interaction with people in
their daily life than in the U.S,” said Julia Gelatt, a research
assistant who worked on the study.

Both the institute’s report and its interviews with retirees
highlighted the importance of the Internet to seniors living
abroad. Mary Strociek said she is constantly linked in thanks
to the Web. She orders products online and regularly talks
with family members, including the couple’s children and
grandchildren, over the Internet.

“With that access, there’s nothing that I miss about the
United States. … I don’t miss the weather or the traffic,” she
said.

The main obstacles of life in Panama, Mary Strociek said,
are the bureaucracy and the banking system. She said it took
her a year and a half to get license plates for the car she
brought from the States. She added, however, that she
knows others who didn’t have difficulties.

She also noted that although she lacks health insurance,
the cost of medical care and prescriptions in Panama is a
fraction of what she paid in the United States.

—The Washington Post

Cheshire County, N.H.
Population: 73,825
Median home price: $290,000
In the shadow of 3,200-foot
Mount Monadnock. Old guys
playing checkers in country
stores. Autumn leaves. No state
earned income or sales tax. High
property taxes and energy costs.

Iowa City, Iowa
Population: 62,220
Median home price: $170,000
World-class medical facilities,
a Big Ten university, free
bus transit, great home-cooking
eateries. Performing arts at the
University of Iowa's Hancher
Center. Long prairie winters.

Boise, Idaho
Population: 185,787
Median home price: $233,000
Hiking trails and trout-fishing
rivers in surrounding mountains.
Moderate housing, health care
and transportation costs. For
second-career devotees, Forbes
magazine pick as a top location
for business.

Prescott, Ariz.
Population: 33,938
Median home price: $340,000
At 5,400 feet, avoids typical
Arizona heat waves. Skiing, canoe-
ing in Prescott National Forest
and Bradshaw Mountains.
Affordable, with strong cultural
and educational opportunities.

Roswell, Ga.
Population: 79,334
Median home price: $285,000
Eclectic mix of arts and culture
20 miles from Atlanta. Small,
lush haven with violent crime
rates half the national average.
Beautiful scenery along the
Chattahoochee River.

Milwaukee, Wis.
Population: 596,974
Median home price: $220,900
More retirees moving in tha
moving out because of
affordable waterfront condos.
Rich ethnic diversity, dozens
of festivals throughout the year.
Snowy winters.

Boston, Mass.
Population: 589,141
Median home price: $402,000
Tough in winter and expensive.
But hard to beat the beauty of a
stroll on the Boston Common.
Beacon Hill support group for
anyone 50 and over for grocery
store rides, fitness classes.

Waynesville, N.C.
Population: 9,232
Median home price: $235,000
Excellent air quality, very low
violent crime rate, lots of
recreational opportunities in
nearby national forests, parks
and wild preserves. Home to
top-notch Haywood Arts
Regional Theatre.

Experts offer a selection of non-traditional
destinations that may prove popular with
America’s retirees of the future.

Portland, Ore.
Population: 529,121
Median home price: $280,000
Short blocks for easy walking.
Good bus and light rail system
for longer treks. Miles of safe
bike lanes. Entertainment,
shopping and eating at
revitalized district, the Pearl.
Average 155 rainy days a year.

Where are you going?
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If you are approached by a life
insurance agent suggesting that
you terminate your current
whole life insurance for a prod-
uct they offer, please be careful.
Most agents work on commis-
sion only and the way they get
paid is to sell you something. Is
the new policy they are offering
in your best interest or in their
best interest? It’s something to
keep in mind.

The agent should provide you
with a policy illustration. Make
sure you read the illustration
carefully. The illustration should
show you how the life insurance
policy will perform well into the
future. There should be columns
for both cash value and death
benefit. If you see zeros on that il-
lustration, that is usually a bad
sign.

Make sure that the illustration
is using an interest rate that is re-
alistic; for example, a 10 percent
or 12 percent rate of return is not
realistic year after year. If a pro-
spectus is given to you in connec-
tion with that new policy, read
the prospectus very carefully.
Don’t be afraid to ask questions.
If possible, ask someone knowl-
edgeable who you trust. Make an
informed decision.

When considering a universal
life policy, whether fixed interest
or variable, it is important to
know that much of the time, the
cash value is not guaranteed
(that means you can lose all your
money that you put into it) and
also, much of the time, the death
benefit is not guaranteed (which
means that universal life policy
can lapse later on in the future
leaving you with nothing).

Finally, we are all familiar
with the big name insurance pro-
viders such as New York Life,
Metropolitan Life, Prudential,
Northwest Mutual, Hartford and
many others. They are great com-
panies with plans and services
for everyone. However, as mili-
tary members, be aware that you
have unique circumstances re-
quiring special consideration
such as deployment to war
zones, flying in helicopters or
working with explosives. Many
commercial insurers will decline
coverage or charge higher premi-
ums for dangerous and hazard-
ous lifestyles and circumstances.

The good news is that there
are a number of great insurance
and benefit providers that spe-
cialize in providing insurance
and benefits to the military.
Check out AAFMAA (Army and
Air Force Mutual Aid Associa-
tion) if you are in the Army or
Air Force and NMAA (Navy Mu-
tual Aid Association) if you are
in the Navy or Marines or other
sea services. They have been
serving the military for over 129
years with low-cost life insur-
ance and benefit services. The
important thing is to compare
prices and services before you
buy a policy. The membership co-
ordinators of both these compa-
nies are not commission-orient-
ed and will always have your
best interests in mind.

—AAFMAA
Special to Stars and Stripes

Why does one person pay more than the
next for the exact same insurance coverage?

Usually because of a difference in age,
health and lifestyles. When we say the exact
same insurance, we mean all of the following
will be the same: (1) Type of insurance (term
or whole life); (2) Age and gender of each per-
son; (3) Term or length of time the policy runs;
(4) Coverage amount; (5) Lifestyles and health.

If one person smokes and another doesn’t
their rates will differ. If one person has a fami-
ly history of diabetes or another health related
issue and the other person is in perfect health,
their rates could differ. If one person is a pilot
and another isn’t, their rates could vary.

What are some of the things I should look
for when comparing policies?

First there are the obvious differences: poli-

cy type, duration, coverage amount, etc. There
are also some other more subtle differences: Is
it a group policy or individual? This may deter-
mine whether the premium is guaranteed to
never change. Some policies do not require
physical exams. They will usually have a much
higher premium rate. Renewal options and
guarantees are another difference that can
cause rate differences.

How you can avoid insurance mistakes
Why do insurance rates vary so much?
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NEW YORK — Many baby
boomers are not going to be able
to maintain their standard of liv-
ing in retirement, not only be-
cause they're not saving enough
but also because they face sky-
rocketing health care costs.

A study being released by the
Center for Retirement Research
at Boston College found that
health care expenses could take
a big bite out of retirees’ budgets.

The government currently esti-
mates an individual’s costs for
Medicare premiums, co-pay-
ments and other cost-sharing at
about $3,800 a year for a single
person and $7,600 for a couple.

Add to that $500 per person for
dental care, eye glasses, hearing
aids and other items not covered
by Medicare.

To cover such costs in the de-
cades most baby boomers and
Generation Xers will live after
quitting their jobs, an individual
needs to go into retirement with
some $102,000 earmarked just
for health care coverage, the cen-
ter estimated. A couple needs
about $206,000.

Baby boomers come from the
generation born between 1946
and 1964; Gen Xers were born
between 1965 and 1974.

The center worries that most

Americans have savings far
below the level needed for health
and non-health expenses. In fact,
the median retirement savings
balance for households approach-
ing retirement is just $60,000, it
said.

Before health care costs are
factored in, the center estimates
that some 44 percent of baby
boomers and Gen Xers are “at
risk” of being unable to maintain
their standard of living in retire-
ment.

Add in the health care costs,
and that rises to 61 percent being
at risk for a lower standard of liv-
ing.

Alicia Munnell, director of the
center, said the numbers were
“shockingly large.” At the same
time, she added, there are steps
people can take to reduce the
odds of an unpleasant retire-
ment.

“The most effective step is to
plan on working a few years long-
er,” Munnell said. “That cuts the
percent at risk by about 10 per-
centage points.”

People also can step up their
savings. And, she added, they
can watch their weight and exer-
cise more.

“Good health habits matters
when it comes to holding down
health care costs,” she said.

—The Associated Press

1. Have you made your appoint-
ment for your Pre-Retirement
Physical?

2. Have you requested a copy
of your medical records? DoD re-
tires all medical records for ac-
tive duty personnel when they re-
tire. These records are then sent
to St. Louis. To maintain access to
your earlier medical history, per-
sonnel should consider request-
ing a copy of their current medi-
cal records prior to retirement.
This copy is provided at no cost to
the servicemember. Contact your
clinic for additional information.
Medical records of family mem-
bers of active duty personnel are
not retired. Family members only
need to consider requesting a
copy of their records if they will
primarily be seeking civilian care
when their sponsor retires. Indi-
viduals moving to another area
who will be using a different mili-
tary treatment facility can re-
quest their records be forwarded.

3. Have you decided where you
will be living after you retire?
Where you live will determine
what military health benefit you
have available to you. If you al-
ready know where you will be liv-
ing, contact that particular TRI-
CARE Region and request a pack-
et of information. You will be bet-
ter able to compare potential med-
ical insurance plans and the need
for supplemental health insur-
ance if you have the appropriate
TRICARE information. If you
plan on staying in the area, you
should be able to continue receiv-
ing care in much the same man-
ner as you are now.

4. Have you made the neces-
sary decisions regarding health
care coverage? You may have
many options for health care cov-
erage when you retire. Future em-
ployers may offer a benefit pack-
age that includes health insur-
ance. You will want to compare
the costs and features of a compa-
ny-sponsored medical insurance
plan with TRICARE. Costs, ac-
cess standards, appeal process
and grievances, specialty refer-
rals, benefit package, dental cov-
erage and coverage after reach-
ing Medicare eligibility and the
age of 65 are all considerations
when deciding which program
best meets your needs.

5. Do you have (or need) supple-
mental health insurance? Keep-
ing or obtaining supplemental
health insurance is a personal de-
cision based on where you will be
living after retirement, your per-
sonal health care needs and
whether you are confident you
will be able to receive all of your
health care through military med-
ical facilities where the cost of
care is minimal.

—http://www.dewitt.wramc.
amedd.army.mil/Tricare/

Pre_Ret_Chk.htm

Retirement
health

checklist

Health costs mount in retirement
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Will you
have

enough?
Judi Szyszka always figured

that when she turned 65,
she’d punch her State of
Minnesota time card for

the last time. Then again, with a
slowing economy, a depressed
housing market and a nest egg
that’s declining in value, maybe
not.

“I don’t feel as comfortable as I
would have felt, say, if I was
ready to retire at this age five
years ago,” said Szyszka, now 66.

She has plenty of company.
The number of American work-

ers very confident they will have
enough money to live comfort-
ably during retirement has de-
creased from 27 percent to 18 per-
cent, according to the 2008 Retire-
ment Confidence Survey. That’s
the biggest one-year drop in the
18-year history of the survey, con-
ducted by the Employee Benefit
Research Institute.

Mirroring the survey findings,
Szyszka’s big fears are:

■ Health care: “I don’t want to
put myself into the position of not
being able to do anything but pay
for medical costs.”

■ Finding a part-time job in
this economy: “I wouldn’t want to
take a job away from somebody
else who really needs it.”

■ Selling her condo: “With the
economy the way it is now, I
would lose money.”

So, like many near-retirees,
Szyszka has decided to keep work-
ing. The proportion of workers be-
tween 55 and 64 years of age rose
1.5 percentage points in Febru-
ary, according to the Department
of Labor. The number of people
age 65 and older still in the work-
force is up, too.

It could be that the days of a
30-year vacation are over. A new
survey from Scottrade found that
31 percent of Generation X be-
lieve they will never be able to
fully retire.

John Nelson, co-author of
“What Color is Your Parachute?
for Retirement Planning,” sug-

gests that people pondering retire-
ment consider “the possibility of
working for meaning and
money.” Instead of retiring and
never working another day for an-
other dollar, find a part-time gig,
whether seasonal or on a
per-project basis, to stay involved
and to put less pressure on your
retirement portfolio.

In a bear market, your savings
will thank you. According to a sce-
nario run for me by Thrivent Fi-
nancial for Lutherans, an investor
with a $500,000 portfolio made up
of 56 percent stocks and 44 per-
cent cash and bonds can be 80 per-
cent certain that she can with-
draw $20,000 a year, adjusted for
inflation, for the next three de-
cades without running out. But if
her portfolio’s average return in
the first five years ekes out just 2
percent, then there’s a 37 percent
chance that her nest egg will
crack.

“Waiting five years can make a
big difference. It’s five more
years for assets to grow, five
fewer years [people] need to rely
on their savings,” said certified fi-
nancial planner Mike Branch of
Focus Financial Network.

Extra time is especially impor-
tant for women. A new report
from the Retirement Security
Project — a partnership of the
Pew Charitable Trusts, George-
town University’s Public Policy
Institute and the Brookings Insti-
tution — found that women near
retirement have an average of
$34,000 in a retirement plan com-
pared to their male counterparts'
$70,000.

For Szyszka, postponing retire-
ment until 2010 will allow her to
increase her savings and pay
down bills. And it could very well
be a blessing in disguise. Szysz-
ka’s mom “quickly came bored”
once she quit her part-time job at
age 71. So Szyszka plans to keep
busy, whether by making art, vol-
unteering, or joining the Peace
Corps. “Retiring at two-thirds of
life doesn’t make much sense.”

—Kara McGuire, MCT

2008 Retirement
Planning Guide
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1. Participate. Automatic enroll-
ment dramatically increases
worker participation, but don’t
wait for an employer sign you up.
The earlier you enroll the better.
Saving even small sums in your
20s will be beneficial and a lot eas-
ier than playing catch-up in your
40s or 50s. If money is tight, con-
tribute at least enough to get the

company match. Raise your con-
tributions when your pay rises.

2. Invest wisely. Workers have
an average of 14 investment op-
tions in their 401(k), according to
Hewitt, but many gravitate to two
investments that could put their
retirement at risk: company stock
and stable-value funds.

Your savings could be wiped

out if all your money is in an em-
ployer’s stock and the company
tanks. And by being too conserva-
tive at a young age when you can
afford to take some risk, you for-
feit the prospect of the returns
you might need to retire comfort-
ably.

If you’re not a hands-on inves-
tor, choose a so-called target-date

retirement fund, if your plan of-
fers this. You select a fund whose
date is closest to the year you ex-
pect to retire, say, 2040. Profes-
sional managers do the rest. They
will make sure you are appropri-
ately diversified and gradually
shift to more conservative invest-
ments as you approach retire-
ment.

3. Don’t borrow. About 1 in 5
workers borrow, and the average
outstanding loan is nearly $8,000,
says Pam Hess, director of retire-
ment research at Hewitt. There
are a variety of reasons why loans
are bad. Mainly, if you take
money out of your account, it’s no
longer invested and growing.

4. Don’t cash out. Forty-five
percent of workers at mid-size
and large companies cash out
their account when switching
jobs, especially when balances
are small, Hess says.

This devastates your retire-
ment finances. Not only are you
spending money that you’ll need
later, but you will owe taxes on
the cash and possibly an
early-withdrawal penalty, too.

Instead, roll the account over to
a tax-friendly individual retire-
ment account, where you can
have a wide choice of invest-
ments. Or, better yet, roll the
money into your new employer’s
plan if possible, says Martha Prid-
dy Patterson, a director with De-
loitte’s human capital practice.
“It’s so much easier for individu-
als to track their money,” she
says.

Here’s another reason to do
that: Investment fees in a 401(k)
are lower than what you would
pay with an IRA at a brokerage,
Hess says.

—Eileen Ambrose
The Washington Post

Looking for some painless
ways to increase your savings?
Here are tips from three Washing-
ton-area financial experts.

Christine Fahlund, senior fi-
nancial planner at T. Rowe Price
in Baltimore:

■ The sooner you start, the
more time your money has to
grow. Enroll in your company’s
401(k) plan and/or sign up for a
program in which money from
your paycheck or bank account,
often as little as $50 a month, is au-
tomatically deposited into a sav-
ings or investment account.

■ If your employer matches
contributions to your retirement
plan, be sure to contribute at least
enough to get the full match. Con-
tribute as high a percentage of
your salary as you can, and in-
crease it two percentage points a
year.

■ Small amounts can add up.
Take the pocket change you accu-
mulate, or the money you save by
brown-bagging it, and deposit it
into your account.

Dennis Gurtz, a principal of
Gurtz, Yurachek, and Associates
with Ameriprise Financial in Be-
thesda, Md.:

■ Every time you get a raise,
spend only one third of it. Anoth-
er third goes to new savings, and
the final third goes toward taxes.
Over time, this will really com-
pound.

■ Make a game of saving
money. See how much of your
daily spending you can cut out,
and price check all purchases.
Not buying a gourmet brand cup
of coffee and taking a bagged
lunch to work can easily save $10
a day.

Keys to approaching a 401(k) plan

Tips to boost
your savings
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