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T. Wade Welch & Associates
Litigation
LABOR & EMPLOYMENT

ake it happen.” Since its inception in 1994, that has been the motto of T. Wade Welch  
& Associates. For the fifth year in a row, DISH Network has named T. Wade Welch &  
Associates as a Go-To Law Firm® for Litigation and now Labor & Employment. That’s  
because, says owner of the firm T. Wade Welch, “We thrive on trying cases nationwide. 
From New York to Los Angeles, we are prepared to fight for our clients in any legal setting.”

For the attorneys at T. Wade Welch & Associates, who represent businesses in complex commercial  
litigation and employment and labor law issues, matters such as geography are just happenstance—
the only thing that concerns them is solving the legal problems of their clients in a cost-effective man-
ner. No matter the stage at which the firm is called in, it quickly assesses the situation and comes up 
with an innovative strategy that achieves a solution while conserving the client’s time and resources.

The firm retains an intimate familiarity with the industry of each of its clients, strongly believing that 
this institutional knowledge leads to better and more consistent results nationwide. T. Wade Welch  
& Associates already knows what its clients do and what they expect, so it can immediately focus on a 
solution while the clients focus on their business with as little interruption as possible.

Innovation, determination and loyalty drive the firm-all the way to the courtroom, if that’s where the client 
desires to go. When legal problems arise, attorneys can hit the ground running, with as little hassle for the 
company, executives and the general counsel as possible. It’s simple logic; the more time spent learning how 
a client’s business works directly translates into added value for the client, and that’s what T. Wade Welch & 
Associates delivers.

2401 Fountainview, 
Suite 700
Houston, TX 77057
Tel: 713.952.4334  
Fax: 713.952.4994 
www.twwlaw.com

TWW
T.wade

welch &
associates

“We make  
it our  
business  
to know  
your  
business.” From Left:

Joseph “Trey” Wood, III,
T. Wade Welch,
Richard Olsen

M

BOLD. SMART. INNOVATIVE.
www.twwlaw.com

WE SOLVE LEGAL PROBLEMS.

Litigation is not a game, it is our business.
AT T. WADE WELCH & ASSOCIATES

WE AGGRESSIVELY PURSUE THE RESULTS
OUR CLIENTS DESERVE.

TWW
T.wade

welch &
associates

c i v i l  l i t i g a t i o n

i n t e l l e c t u a l  p r o p e r t y

L a b o r  a n d  Em  p l o y m e n t 

T. Wade Welch & Associates proudly support the charities we are 
involved in:  SNAP, The Salvation Army, Ronald McDonald House, 

Medical Bridges, Girls Inc. and Rotary House International

a  go-To  

Law Firm  

for the  

last five years
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Two Prudential Plaza
180 N. Stetson Avenue, Suite 4900

Chicago, IL 60601
Ph: 312.616.5600  Fax: 312.616.5700 • www.leydig.com

Named in Intellectual Property: Aetna Inc., American International 
Group, Fortune Brands, Inc., News Corporation, Whirlpool Corporation

Orgain Bell & Tucker, LLP
a tto   r n e y s  a t  l a w

Beaumont, Texas | 409.838.6412
The Woodlands (Houston Area), Texas | 281.296.8877

Silsbee, Texas | 409.386.0386
www.obt.com • obt@obt.com

Named in Litigation: International Paper Company,  
Navistar International Corporation

2401 Fountainview, 
Suite 700
Houston, TX 77057
Tel: 713.952.4334  
Fax: 713.952.4994 
www.twwlaw.com

TWW
T.wade

welch &
associates

Named in Labor and Employment: DISH Network L.L.C.
Named in Litigation: DISH Network L.L.C.

THE GO-TO LAW FIRMS® 
OF THE WORLD’S LEADING COMPANIES

Which law firms do the world’s leading  
companies rely on to handle their most 
significant legal matters? The publishers 

of Corporate Counsel magazine surveyed each  
company’s general counsel. That information along 
with research in key databases such as ALM Legal 
Intelligence, LitigationMonitorTM, Westlaw®, and 
others form the basis for each firm’s selection as a 
Go-To Law Firm®. 

The surveys and research identified each company’s  
primary outside law firms in the following practice  

areas: litigation, corporate transactions/mergers 
& acquisitions, labor & employment, intellectual 
property, securities, Canada, and international.

No law firm can pay to be named. Each firm 
featured in these pages is here because it was 
named as a Go-To Law Firm. 

Choosing outside counsel is an important  
decision. Use this as a resource to enhance your  

selection process, benchmark current and prospective  
law firms, and better understand a firm’s particular  
practice expertise.

Offices in: 
Calgary
Montréal
Ottawa

blgcanada.com

Named in Canada: CH2M Hill,  
DISH Network L.L.C., Schering-Plough

Ryan Filson
Partner

416.947.5054
rfilson@weirfoulds.com
www.weirfoulds.com

Named in Canada: Blockbuster Inc.
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Flemming Zulack  
Williamson Zauderer llp

I
n these difficult 

economic times, 

when so much  

is at stake for 

the business 

community, 

choosing the right law 

firm is critical. For almost 

four decades, Fortune 

500 companies and 

smaller businesses  

alike have turned to  

litigation boutique  

Flemming Zulack  

Williamson Zauderer LLP 

(FZWZ) to represent 

them in the kind of  

complex commercial 

disputes that often 

threaten their very  

survival. These clients 

have become FZWZ  

clients for life. 

The loyalty of FZWZ’s clients, and their willingness to entrust 

FZWZ with matters so important to their businesses, is easy 

to explain. With its approximately 35 attorneys—all of whom 

come to FZWZ after attending the nation’s top law schools and/

or practicing in the country’s leading law firms—FZWZ is able 

to provide its clients with the high quality legal representation 

that is expected from a large law firm, but with the personalized 

attention and greater efficiency of a small firm that concentrates 

in litigation. 

Mark C. Zauderer, who is featured on the cover of this year’s  

issue and is pictured here along with other FZWZ partners, 

joined the firm in 2005. His prominence in the New York legal 

community, combined with the resources and superb talent at 

FZWZ, has brought the firm into many major litigation matters 

in New York and throughout the country. He has guided clients 

through difficult jury trials and appeals and has counseled them 

in significant matters involving Federal and New York regulatory 

and investigatory authorities. 

Over nearly four decades of practice, Mr. Zauderer has made  

it a priority to represent companies in disputes wherever they 

arise.  “For many years, I have kept a suit bag in my office to 

meet the needs of client emergencies on short notice.” His  

journeys for clients have taken him from a courtroom in rural 

Texas to proceedings in Western Europe, Eastern Europe, and 

Russia. His cases have encompassed complex securities matters, 

business partnership disputes, real estate matters, and complex 

financial litigation. While Mr. Zauderer’s practice involves many 

high profile cases and representations of major businesses, he 

is frequently called upon by law firms to represent them in a 

range of sensitive matters.

Mr. Zauderer is actively involved in monitoring the court systems 

in New York, having served as a member of the Chief Judge’s task 

force that established the Commercial Division of the New York  

Supreme Court in 1995. He is the immediate past-President of  

the Federal Bar Council and has taken on many high profile  

responsibilities in the public arena, including service as Chair  

of New York’s Commission on the Jury and as Chair of the  

Commercial and Federal Litigation Section of the New York State 

Bar Association. 

Clients of FZWZ can 

rest assured that Mr. 

Zauderer and FZWZ 

are well-equipped 

to tackle their most 

significant business 

litigation matters.

Complex Business Litigation

Seated From Left: John F. Zulack, Cathi A. Hession, Richard A. Williamson, Lissa C. Gipson, Mark C. Zauderer. Standing From Left: M. Bradford Stein, 
Gerald G. Paul, Dean R. Nicyper, Linda M. Marino, Jonathan D. Lupkin, Elizabeth A. O’Connor, Robert Polifka, Cynthia B. Rubin

One Liberty Plaza 
New York, NY 10006-1404 

Tel: 212.412.9500 Fax: 212.964.9200 
www.fzwz.com 
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T
he economy might be  

recovering, but the  

business climate is  

anything but calm for 

corporate executives as 

companies face an array 

of new legal challenges. As both legislators 

and the public examine executive  

compensation more closely, in response to 

government bailouts of the banking and 

auto industry, many firms must enact  

new policies that respond to this tighter  

scrutiny. At the same time, shareholders’ 

expectations of greater accountability 

from corporate boards have led to a series 

of key changes in how they are elected. 

“Together they constitute a ‘perfect 

storm,’” says Guhan Subramanian, a  

professor at both Harvard Business School and Harvard  

Law School. 

On top of this, as tight budgets force many companies to 

downsize, workplace discrimination suits are on the rise—at 

a time when executives are under pressure to keep legal costs 

down. Smart corporations can address these challenges early. 

Here is an overview of key trends to consider. 

Shedding Light on Executive Compensation
The government’s big-company bailouts didn’t just affect  

the companies that received TARP money. The 1,336-page  

Restoring American Financial Stability Act of 2010, just  

introduced by Senate Banking Committee Chairman Chris 

Dodd (D-Conn.), proposes changes that, if passed, will have an 

impact on many corporations, and will require companies to 

do plenty of legal work to keep up. For instance, corporations 

that must now provide compensation disclosure on their proxy 

statements will be required to give shareholders an annual, 

nonbinding vote on executive compensation. 

Meanwhile, public companies’ legal teams need to stay 

abreast of SEC regulations adopted in February. These  

new guidelines require firms to disclose in their proxy 

statements any compensation policies or practices that  

are “reasonably likely” to have an adverse effect on  

the company, says attorney Frederick Lipman, a partner 

with Blank Rome in Philadelphia and author of Executive 

Compensation  

Best Practices  

(John Wiley & Sons, 

2008). “You have  

to determine 

whether there is a 

risk arising from  

your compensation  

policies or practices,” 

Lipman says. 

Board Games: 
Shifting 
Strategies
As shareholders have 

demanded greater 

accountability, it has 

gotten harder for 

corporations to elect 

and hold on to their boards of directors. Several key trends are 

at work here, and companies should make sure their legal and 

compliance teams are in step with the myriad changes. First, 

many companies are voluntarily phasing out a practice in  

which shareholders elect boards of directors on a staggered 

schedule. The old, staggered approach was designed to  

make it harder for hedge funds and other entities to execute 

hostile takeovers. But shareholders now want the freedom  

to remove board members quickly, and many have persuaded 

their companies to create annual elections for all board  

members, says Lipman. 

To give shareholders more say in board elections, many  

companies are also voluntarily adopting “majority vote”  

 
Plan of Attack

By addressing challenges early, companies can weather  
a host of key legal danger areas in a turbulent economic climate.
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YOU DO:
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Introducing a new Westlaw.® Legal research goes human. There’s your professional life and there’s your personal life.

WestlawNext™ recognizes both, with a more intuitive, you-centric legal research system. Now, finding the information you

need is as easy as searching for it the way you say it. And intelligent tools let you filter, tag, and folder that information 
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“While the cost of 
litigating a case 
through trial in 
arbitration may 
typically be a third 
of what it costs to 
litigate a case in 
court, the savings 
can be illusory.”

–Mark C. Zauderer
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provisions, rather than simply requiring that directors receive  

a plurality of votes.

A third important development concerns an SEC rule created 

last July that prevents brokers from voting shares registered 

for individuals under the brokerage’s 

name in uncontested elections.  

“The brokers would typically vote for 

the management proposals, including 

the directors,” explains Lipman. Now 

the brokerages can’t use those votes, 

so companies must make more effort 

to get other shareholders to cast their 

ballots, he says. 

Dispute Resolution:  
Beware the Hidden Costs
With tighter corporate budgets,  

C-suite executives need cost-effective 

resolutions to disputes, which can 

mean avoiding both litigation and 

arbitration wherever possible. In the annual Fulbright 

Jaworski Litigation Trends Survey, 48% of respondents 

reported that they had lawsuits in 2009, down from 

55% in 2008, and 61% in 2007. Just 22% said they had 

initiated arbitration, down from 25% in 2008, and  

29% in 2007.  

Bringing a case to arbitration may seem cheaper than 

litigating it, but this isn’t always true—so companies 

need to do a careful analysis before deciding how to 

resolve a dispute. “While the cost of litigating a case 

through trial in arbitration may typically be a third of what  

it costs to litigate a case in court, the savings can be illusory,” 

says Mark C. Zauderer, a partner at Flemming Zulack  

Williamson Zauderer LLP, who has almost 40 years of  

experience in business litigation.  

Zauderer says that arbitration can work well in venues  

that won’t provide favorable bench or jury trials, or in cases  

requiring that the decision-maker have expertise in the  

company’s industry. Yet a company may ultimately reap smaller 

financial wins. “Arbitration is more likely to result in a ‘split  

the baby’ award, in which the outcome is somewhat of a  

compromise,” says Zauderer. And with arbitration, there are 

virtually no appeals. 

Mediation, in which both companies in a dispute appoint an 

impartial party to help them resolve their differences before  

or during litigation or arbitration, can often help speed  

the resolution of cases—resulting in lower costs overall.  

“Mediation is very cost-justified,” says Zauderer. It doesn’t  

usually work well, however, in emotionally charged cases such 

as employment disputes, and in business disputes in which one 

party will not be satisfied with anything less than a complete 

victory, he says.

Dodging the Discrimination Minefield
Given today’s high unemployment, many workers aren’t taking 

it lightly if they get laid off. The U.S. Equal Employment Oppor-

tunity Commission (EEOC) received the second-highest number 

of workplace discrimination charges ever  

during fiscal year 2009 (93,277 complaints). 

And in the Fulbright Jaworski survey,  

corporate attorneys reported that they faced 

more employment and contractual suits than 

any other kind last year. 

To avoid suits, corporations need to pay 

close attention to their policies and proce-

dures to make sure they are fair. Companies 

that must carry out layoffs should create a 

formal plan detailing the qualifications of 

employees they seek to retain, making  

sure that company actions don’t have a  

disparaging effect on protected classes, such 

as workers over 40. “During a good economy,  

if someone gets fired, they can go 

across the street to a competitor,” 

explains attorney Joseph “Trey” L. 

Wood III, chair of the employment 

section at T. Wade Welch & Associ-

ates in Houston. “When the econ-

omy is bad, people start to say, ‘Is 

it really the economy that was the 

reason for my being laid off, or 

some other motive?’” 

Accommodating workers with 

disabilities should also be high on the priority list, Wood says.  

Of the total EEOC discrimination charges received in 2009, 

21,451 were filed under the Americans with Disabilities Act of 

1990 (ADA). The Americans with Disabilities Act Amendments 

Act of 2008 (ADAAA), which took effect on Jan. 1, 2009, has 

broadened the definition of what constitutes a disability,  

making it harder for employers to fight discrimination claims. 

“Your company must engage in the interactive accommodation 

process much more diligently than in the past,” Wood says.  

That means you must provide better training—from your  

attorneys or HR experts—to workplace supervisors. 

	 As you look to keep labor costs down, it is also  

important to get legal advice so you don’t improperly classify 

employees as independent contractors, says T. Wade Welch, 

principal of T. Wade Welch & Associates. “A cursory review  

of an employee’s job description may not be sufficient,” he says. 

Some workers have been filing class action suits, saying that  

misclassification unfairly prevented them from getting benefits, 

he notes.

For employment issues, as with these other key trends, noth-

ing beats a proactive approach when it comes to avoiding costly 

legal problems this year.

“A cursory review  
of an employee’s  
job description may 
not be sufficient.”

–T. Wade Welch



Borden Ladner Gervais LLP (BLG) has been chosen as a Go-To Law Firm® of the World’s Leading Companies  
for four consecutive years.

That’s important to bear in mind if you are looking to take advantage of opportunities north of the border.  
Navigating through Canada’s two official languages and two distinct legal systems requires a business partner  
that has a proven track record of doing just that. 

As Canada’s largest law firm, we have experience in litigation, capital markets and financial services that has helped  
many American and global businesses achieve their objectives. It’s little wonder, then, that our impressive reputation  
has been met with a number of accolades. 29 of our lawyers are listed in the 2010 Lexpert®/American Lawyer Guide  
to the Leading 500 Lawyers in Canada, and one of our lawyers, out of only 22 worldwide, shares the prestigious  
honor of earning a place as a BTI Client Service MVP in the BTI Client Service All-Star Team 2010.  

To find out how BLG can help you and to download a free copy of our booklet Doing Business in Canada,  
go to blgcanada.com.
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LEYDIG,VOIT & MAYER, LTD.
INTELLECTUAL PROPERTY LAW

SINGULAR FOCUS.
OUTSTANDING RESULTS.

Leydig,Voit & Mayer has a singular
focus: the practice of intellectual
property law. For over 100 years,
the firm has met its clients' most
demanding IP needs – from litigation
to prosecution of IP rights worldwide.

We thank our clients for
nominating Leydig,Voit & Mayer
as a Go-To Law Firm® for the
seventh consecutive year.

www.leydig.com Chicago • Rockford • Seattle•Washington,DC
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Orgain Bell & Tucker, LLP
TEXAS LITIGATION

Orgain Bell & Tucker, LLP is a nationally  
recognized law firm selected as Go-To 
counsel in the area of litigation.  Orgain Bell 
& Tucker, LLP has attorneys experienced 
in the areas of business, employment and 
personal injury defense litigation.

We thank our clients for nominating OBT 
as a Go-To Law Firm for litigation needs.

Orgain Bell & Tucker, LLP
a tto   r n e y s  a t  l a w

Beaumont, Texas | 409.838.6412
The woodlands (houston area), texas | 281.296.8877

Silsbee, texas | 409.386.0386
www.obt.com • obt@obt.com

W
eirFoulds’ history of excellence  
began before Canada’s birth as a  
nation. Now, celebrating its 150th  
year as a firm, the Toronto-based firm 
has been nominated as a “Go-To  

Law Firm®” in Canada by Blockbuster, one of many  
multinational clients who come to WeirFoulds for  
counsel in cross-border financings and mergers and  
acquisitions transactions. The firm acts as the counsel  
of choice for several global law firms and companies 
with business dealings in Canada, providing and  
coordinating all Canadian aspects of their international 
business transactions. WeirFoulds also assists domestic 
clients with business operations or aspirations  
beyond Canada, working with trusted local counsel  
in countries across the globe to assure prompt and  
effective service. Executives, private equity investors, 
in-house counsel and law firms all have benefitted  
from their advice that is legally sound, commercially 
practical and sensitive to the timelines and demands  
of larger global transactions.

The dynamic lawyers that make up WeirFoulds’ international and cross-border transac-
tional practice pride themselves on their ability to quickly recognize and assess all the most 
important issues in a transaction and to pursue the steps that will produce results exceeding 
clients’ expectations in deliverables, timing and ultimate cost. “We start from the standpoint 
that we have to understand and focus on what is important to our clients,” says partner Ryan 
Filson, “and then we work hard, with a very proactive and pragmatic approach, to complete 
their transactions and projects on time and in a cost effective manner. Delivering results is our 
business and our work with Blockbuster has been a great example of that.”  

CanadaWeirFoulds LLP

Ryan Filson
Partner

416.947.5054
rfilson@weirfoulds.com
www.weirfoulds.com

From Left: David Brown, Daniel Ferguson, Ryan Filson
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