Jobs2Web Earns Top HR Product of the Year Award
— Company’s Recruiting Dashboard Judged Innovative, User-Friendly, and
Valuable to HR —

MINNEAPOLIS, Minn. (September 21, 2009) — Jobs2Web, a Web 2.0
interactive recruiting solutions provider, today announced that its Recruiting
Dashboard™ has been awarded one of Human Resource Executive® magazine’s
2009 Top HR Product of the Year Awards. The award will be presented to
Jobs2Web at the 2009 Top HR Products Awards Luncheon during the 12
Annual HR Technology® Conference in Chicago Ill., September 30, 2009.

“We are honored to have received such a prestigious award from one of the
industry’s top magazines. This award recognizes the hard work of the Jobs2Web
team and their dedication to providing quality, innovative solutions that help
employers cost-effectively source and recruit qualified talent,” commented Doug
Berg, Chief Recruiting Geek, Jobs2Web.

He continued, “Because of the explosion of new Web 2.0 technologies, and the
economic pressures to derive ROI from recruiting strategies, the need for
visibility into what online sources are driving the best results is critical. Having
this information can help eliminate non-productive spend and measure the new
channels of recruiting that are evolving. Our Recruiting Dashboard gives
employers this real-time visibility into the results of their interactive recruiting
efforts, maximizing their recruitment marketing efforts and eliminating non-
productive and expensive sources of talent.”

Traditionally, employers relied on applicants to identify the referring source —
such as an employee referral, classified ad or job board - during the apply
process. Highly inaccurate, employers were left with limited data and anecdotal
results to determine what was working in their recruiting strategies. While
many employers have now started using basic Web analytics software (such as
Google Analytics) to have some visibility to campaign success, these systems
don’t tag every single applicant’s source into the applicant tracking system;
tracking the results at a candidate level was the vital missing link.

Employers leveraging the Jobs2Web Recruitment Marketing Platform use the
Recruiting Dashboard(sm) embedded in the Platform for a real-time, accurate
and full view of their interactive recruiting efforts such as cost per visitor,
applicant, and ultimately their cost per hire for each source. The Recruiting
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Dashboard also provides employers the ability to measure how many visitors,
leads, and applicants they are getting from major social media sites such as
LinkedIn, Facebook, and Twitter online.

The Recruiting Dashboard is bundled with the purchase of Jobs2Web’s
Recruitment Marketing Platform, the Web 2.0 engine that powers interactive
recruiting strategies by either hosting their entire career site, just the job search
and other candidate experience components, or through a recruiting micro-site
which drives traffic into their primary corporate career site and ATS system.

“Winners were selected by our editorial team from a record number of entries,”
said David Shadovitz, Editor-in-Chief, Human Resource Executive. “Jobs2Web’s
Recruiting Dashboard clearly adds value to the HR profession. In our estimation,
it is innovative, user-friendly and delivers on what it promises.”

The editors of Human Resource Executive magazine spent hundreds of hours
reviewing product demonstrations and conducting research in order to select
their picks for the best HR products of the year. Products submitted for
consideration were judged on innovation, user-friendliness and the value they
add to the HR profession.

About Jobs2Web

Jobs2Web is the leading provider of automated interactive recruitment
marketing solutions that enable major employers to better attract, capture,
interact and measure their recruiting strategies. Because all recruiting is
marketing, employers need a recruitment marketing platform to power their
online recruitment marketing strategy to tap into new sources of talent, to build
and manage their talent pipelines, and to automate recruiter activities. Jobs2Web
clients report lower sourcing costs, better visitor/candidate conversion, lower
operating costs and better recruiting campaign results.

Founded in 2003, Jobs2Web is headquartered in Minneapolis, Minn. and ranked
No. 228 on the 2009 Inc. 500. The company manages for its clients over five
million career site visitors each month and over 75,000 job listings. Every 4 days a
new client site goes live. Come see why at www.jobs2web.com.
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