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VISIT YOUR WEBSITE
Just some of the services on offer
InSURancES

One-minute lifestyle security 
check
www.policeassn.org.nz/products-
services/insurances/one-minute-
lifestyle-security-check.
Work out how much group life 

cover you have (your sum insured can 
vary by salary) www.policeassn.org.nz/
products-services/insurances/how-much-
life-insurance-do-you-have-or-need

HOlIdaY HOmES
Book online or see the wait list 
for holiday homes  
www.policeassn.org.nz/
products-services/holiday-
accommodation

GRanTS & BEnEfITS
Full Police Welfare Fund 
members can apply for a range 
of cradle-to-grave benevolent 
grants and benefits 
http://www.policeassn.org.nz/
support/membership/welfare-
benefits-grants

nEWSROOm
Visit our online newsroom 
for media releases, upcoming 
events and our Police News 
digital archive

mEmBER dIScOUnTS
Police Association members are 
entitled to discounts with a wide 
range of retailers
www.policeassn.org.nz/products-
services/member-discounts

lEndInG & fInancIal SERVIcES
Police Home Loans and Police 
Financial Planning that can 
benefit you
www.policeassn.org.nz/products-
services/lending-finances 
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ALL THE BEST TO ALL OF YOU 
FROM ALL OF US

The management, directors and staff of the Police Association and its subsidiaries,  
extend to all readers, members, retired members and their families, their best  

wishes for a safe and prosperous Christmas and New Year.  
Be careful out there…
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News/views

STOP PRESS: Police refuse to allow 
email survey link – survey cancelled
The Police Association Members’ 

Survey has had to be cancelled 

this year due to Police’s refusal 

to allow the Association to email 

the survey link to members’ 

work email addresses.

Because of this refusal, the Association 
must now ask all serving Police 
Association members to please provide 
us with a non-work email address so 
that we can send you the link to our 
survey, and so we can communicate 
with you in future without relying on 
Police’s email system.

You can do this simply by entering 
your QID and a non-work email address 
(such as gmail, yahoo, xtra or similar) on 
the webpage:  www.policeassn.org.nz/
email

Police’s unexpected refusal is despite 

allowing us access to run the Association’s 
2008 and 2010 surveys, with no issues 
or concerns brought to our attention on 
either of those two previous occasions.  On 
the contrary, our past survey results have 
benefited Police by being used by them to 
support policy work.

In a letter declining permission, the 
Commissioner cited concerns about the 
Official Information Act, and stated he had 
some concerns at some question wording 
(though he did not identify any specific 
questions).  While we do not accept the 
validity of these concerns – neither the 
Association nor our survey is subject to the 
Official Information Act – we have no choice 
but to accept Police’s decision.

The Police Association survey is important 
because it gives you the opportunity to say 
what you think about the most important 
issues facing Police today – including 
restructuring and redundancies, budget cuts, 
training needs and access to firearms.

While Police may survey you regularly 
about how engaged you are at work 
and how you feel about your boss, ours 
is the only survey which gives you the 
opportunity to have your say on the big 
issues facing policing.  More importantly, 
it does so in a way which gives us credible, 
scientific results we can use to push for the 
changes you tell us are needed to do your 
job better.

We want to know what you think.  
Police’s refusal should not stand in 
the way.  Please provide us with an 
alternative email address at www.
policeassn.org.nz/email so you can still 
have your say.

We hope to be able to survey you early 
in the New Year.  Our ability to do so, 
and gain results, depends firstly on your 
willingness to provide us with an email 
address, and secondly on you helping 
us to help you and your colleagues by 
completing the survey.

The shape of change

It’s the festive season again and Police is 
shaped very differently to how it was at 
year’s beginning. 

File management centres, the Crime 
Reporting Line and the need to reduce 
non-sworn head counts have changed the 
shape of stations, and a few lives.

With the public fear of crime now 
superseded by fears around unemployment, 
the economy and other issues, the 
Government has felt confident about 
freezing the Police budget and demanding 
more productivity.

To date, the crime stats are continuing 
the downward trend. Success has a 
thousand fathers, of course, so proponents 
of Prevention First, joining forces, the 
Crime Reporting Line and even the private 
security industry are claiming credit.  We 
will ask those same people for their views if 
things reverse, but, as failure is an orphan, 
they may be hard to find.

We accept that change is desirable and 
inevitable, but demand it be well informed.  
Dismantling and altering the way we 

do business can be good, provided we 
don’t remove too many of the proverbial 
supporting walls.  The Pyne Gould 
Guinness building might have survived 
the Christchurch earthquakes if so many 
seemingly inconsequential but ultimately 
fatally weakening alterations weren’t 
incorporated over the years.

A number of recent international studies 
have placed New Zealand high, or at the 
top, in areas such as ease of doing business 
and non-corruption. While not specifically 
about Police, I am confident from my 
observations of overseas forces that we are 
comparatively efficient and clean.  When I 
hear experts quoting American and British 
studies as good examples of what we should 
be doing, I shudder. That thinking has 
delivered elected police chiefs to Britain, 
most of whom are political party affiliated.

Academics are afraid that if Police doesn’t 
make drastic changes, crime will flourish. 
Pragmatists are afraid that if we change 
too much, crime will flourish. Getting the 
balance right is hard, but when changes are 
budget driven, another risk is added. 

Ultimately, it’s pretty simple. Having the 

ability to turn up on 
time with the right 
people, with the right 
training and the right 
gear is what it’s about 
and what everyone 
wants.

So, back to Christmas.  New Zealand is 
a damned good place to be spending it, 
working or otherwise, when you look at 
what’s happening around the world.  What 
we all want is to keep it that way and, as 
police, we can contribute substantially to 
that.

Enjoy yourself, look after and enjoy your 
mates at work and your family at home, 
and a lot of things that annoy the hell out 
of us will be put in perspective.  Feel sorry 
for the sad bastards who are incapable of 
doing either without getting offside with 
the world, and don’t let them ruin your 
summer. Merry Christmas.

president@policeassn.org.nz
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In BRIEf
Cardboard 
cops
Does your work 
sometimes leave you 
feeling flat? If so, 
you may have some 
sympathy for these 
new recruits to the 
Hong Kong Police 
Force.  Assigned 
to traffic duty, one 
holding a clipboard and the other a radar 
speed gun, these fellows are life-sized, 
cardboard and aluminium replicas of Hong 
Kong policemen. They are being rotated 
among sites with high accident rates. If 
the project proves successful, more will 
be “recruited”. Cut-out police officers 
have previously been used to good effect 
to reduce traffic accident rates in Britain, 
Canada and mainland China. The cardboard 
cops might be considered ideal employees – 
unpaid, uncomplaining and available 24/7 – 
but they do sometimes fall over on the job. 

Invitation only
Being 18,000 
kilometres away from 
the scene of a riot 
doesn’t always mean 
you’re not involved. 
From the tiny town of 
Dunsandel, Canterbury, 
21-year-old store 

clerk Jesse Hobson (pictured) inadvertently 
sparked a rampage in the Dutch town 
of Haren last September.  Six hundred 
police battled thousands of revellers who 
were smashing windows and burning cars 
after flocking to a “Project X Haren” party 
promoted by Hobson through Facebook. 
He hijacked a Dutch girl’s “Sweet Sixteen” 
party invite, sending it to more than 30,000 
people, after she failed to activate the 
“private” setting on it. Hobson, who said 
he feared he could be extradited to face 
charges, told reporters he accepted his 
long-distance prank had got out of hand, but 
tried to steer blame away from himself and 
towards those who actually trashed the town.  

Attacks on jail staff
A rise in attacks on Corrections staff has 
been blamed on the ban on smoking 
in prisons. Twenty staff were seriously 
assaulted in the past financial year, 
according to official figures. Corrections 
Association president Beven Hanlon said it 
was no surprise and blamed the smoking 
ban and the Corrections Department’s 
decision to unlock cells between 8am and 
5pm and increase double-bunking in some 
prisons. Next year, prison officers will have 
access to pepper spray, which Mr Hanlon 
said was a good move, but a bit late in 
coming.  

Sources: Off Beat magazine, www.stuff.co.nz

FRANZ JOSEF MEMORIAL: Police Association President Greg O’connor and region 1 director Jug 
Price attended the unveiling of a memorial plaque honouring three police officers killed in a helicopter 
crash near Franz Josef in 1987. They are pictured with, from left, Kay dowie, Wendy Lynch and Lorraine 
Krom, widows of the officers who died. The unveiling, in October, recalled the October 23, 1986, 
crash that claimed the lives of Inspector Tony Lynch, 38, Senior constable bob Krom, 48, both of 
christchurch, and constable doug dowie, 40, of dunedin.  mr Price had organised the free scenic flight 
as a thank-you gesture for the officers involvement in a charity fundraiser run. He told those gathered at 
the memorial: “I do hold on to some burden. I feel this memorial is a closure of a chapter in a book but 
not the closure of the book.” He said the tragic loss would never be forgotten, however, thanks to the 
memorial funded by Police and the Police Association. mrs dowie said it was a fitting tribute to the lost 
men.  Senior constable Keith de dulin, of christchurch, and constable matt Scully, of Invercargill, who 
survived the crash, along with the pilot, also attended the ceremony. Photo: bOb STeeLe/NZ POLIce. 
See Letters p301.

News/views

Farewell to Jean dougall
A distinguished former police officer, Jean 
Dougall, died on November 14, aged 79. 
As the first female detective chief inspector, 
Jean was considered a pathfinder for other 
women in Police. 

She had joined the force in 1961 and in 
1977 was promoted to detective inspector, 
becoming the second women to reach 
commissioned rank. 

Policewomen pall bearers carry Jean dougall’s casket from St Anne’s church, Newtown, Wellington.  
From left, Inspector Jan edge, Superintendent Sandra manderson (obscured), Senior Sergeant rose 
mcdermott, Senior Sergeant claire bibby, Senior Sergeant donna rider, Inspector donna Laban, Sergeant 
erin Hurley (at rear). Photo: cONSTAbLe PAULA TANUVASA/FOreNSIc PHOTOGrAPHY WeLLINGTON

She was also the first woman prosecutor and 
the first in-service woman trainer for the CIB. 

She retired from Police in 1987. Having 
previously worked as a nurse, she then 
pursued volunteer work in that area. 

Jean was farewelled in Wellington last 
month and was buried at sea. 

 Police News will run a full obituary on Jean 
Dougall in our next issue. 
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IPCA says police action justified 

The Nelson Mail 
photograph that led to 
the complaint to the 
IPcA. Photo: cOLIN 
SmITH/FAIrFAX medIA

The Independent Police 
Conduct Authority (IPCA) 
is making good on the 

word of its new boss, Sir David 
Carruthers.  Speaking at the Police 
Association’s annual conference in 
October, Sir David said it was time 
to make the workings of the IPCA 
more transparent and to work 
with Police to provide fair, honest 
and competent policing.  Reports 
highlighting any misconduct 
should be balanced with positive 
comments when investigations 
showed good policing and acts of 
bravery, he said. 

Last month, the IPCA released 
a report saying that the force 
police used during the arrest of 
two teenagers who had been on a 
five-day crime spree was lawful, 
necessary and justified. 

The IPCA was considering a 
complaint from the Children’s 
Commission based on a newspaper 
photograph that showed a police 
officer’s gun apparently pointed 
near the heads of two teenagers 
who were on the ground and 
handcuffed. The commission was 
upset at “apparent extreme use of 
force”. 

The pair, aged 15 and 17, had 
been caught and arrested near 

Nelson. They were in a stolen 
Jaguar car, carrying a loaded airgun 
on the backseat. 

A newspaper photographer took 
several pictures of the arrest. The 
IPCA accepted that the photo that 
was printed portrayed a concerning 
situation when viewed in isolation, 
but the photo did not accurately 
convey what the officer was doing. 

The IPCA was satisfied that the 
officer was in fact three to four 
metres behind the young people, 
was on the move, and had his rifle 

SPECIAL ACCOMMODATION OFFER FOR MEMbERS VISITING 
WELLINGTON OVER XMAS HOLIDAY PERIOD

News/views

Come to the capital and take advantage of the great 
accommodation rate negotiated for our members.
Stay in comfort and style at the West Plaza Hotel or the bay Plaza Hotel, 
which have once again offered their “Special Summer” room rate to 
members of the New Zealand Police Association/Welfare Fund and their 
families.

Special Summer Room Rate
$75 per room, per night standard room double or twin 
configuration. All rates quoted are GST inclusive. 

Valid december 17, 2012, to January 31, 2013.

booking reference:  POL/SUmmer/12-13

conditions:  All rooms requested are subject to availability. reservations must be 
made prior to arrival.  
Please note, this rate is not available outside the valid dates.

For reservations contact:

West Plaza Hotel
Address: 110-116 Wakefield Street,  
 Wellington
Freephone: 0800 731 444
Phone: 04 473 1440 
Fax: 04 474 1454
email: reservations@westplaza.co.nz

The bay Plaza Hotel
Address: 40-44 Oriental Parade,  
 Wellington 
Freephone: 0800 857 779
Phone: 04 385 7799
Fax: 04 385 2936
email: reservations@bayplaza.co.nz

in the low, ready position, pointing 
at the ground.

The review concluded that the age 
of the young people was not a factor 
that police should have given more 
consideration to than other factors, 
most notably the danger the duo 
represented to the public and police. 

Tasman Area Commander 
Superintendent Richard Chambers 
told media that the incident 
illustrated the high level of scrutiny 
police worked under. 

Source: Fairfax Media. 
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Taser: use it properly or lose it
Although Tasers are the less-lethal option, they tend to create more controversy than 
conventional firearms, a Police-organised conference was told recently. 

responding to police; keening; rapid 
breathing; excessive strength; tolerance 
to pain; attraction to light, sound and 
reflective surfaces.

“EXD is a warning to police officers. It 
can be just 15 minutes from a callout to a 
bad outcome,” Mr Arundale said.

Positional asphyxia – the so-called “pig 
pile” – could have a bad health outcome as 
the “vicious circle of restraint” ended with a 
person gasping for air. 

Between 90 and 100 people in Britain 
died each year following contact with 
police. “Taser may have been used, but no 
link has been proven,” he said. 

A Taser could be a good option to de-
escalate, or calm, a situation. 

A certain category of individual was at 
higher risk of bad outcomes. “People will 
die irrespective of Taser use. Autopsies will 
show pre-existing conditions, drink and/or 
drugs. The medical profession lists a range 
of factors that are a constant feature of 
chaotic individuals’.”

However, officers needed to be aware of 
the proper use of Tasers. “There are cases 
all over the internet about the danger of 
prolonged use of Taser.” 

Mr Arundale cited the United States case 
of Darryl Turner, who died in 2008 after a 

Taser was discharged twice, 
once for 37 seconds, then for 
five seconds. “If Taser was 
going to work, it would have 
worked the first time,” Mr 
Arundale said. Darryl Turner 
had a pre-existing medical 
condition, which led to his 
death after the Taser incident. 
A federal jury made an award 
of US$10 million against 
Taser, which is being appealed. 

Mr Arundale noted a tactic 
used in Dallas, Texas: in 
high-risk cases, five officers 
are deployed to restrain an 
individual – four officers 
take a limb each and the fifth 
person supervises only, never 
touching the person being 
restrained.

Mr Arundale’s advice to 
New Zealand Police on use of 
force and Tasers included:

•	 Use independent medical and technical 
advice

•	 Never under-estimate “less-lethal” politics
•	 Review use of force policies regularly
•	 Consider using crisis intervention teams
•	 Make sure coroners have all the 

information when reviewing Taser-related 
cases

•	 Make staff training relevant and use 
de-escalation, rather than escalation, 
scenarios
New Zealand Police National Manager 

Operations, Superintendent Barry Taylor, 
said that improving understanding of 
the operating environment and practices 
around Taser use was critical to its 
continued safe use here. Since the rollout in 
2010, Tasers have been “shown” 1320 times 
and discharged 212 times; 13 people were 
injured (one was severe – stitches to the 
head after falling; seven were moderate and 
five were minor). 

Mr Taylor said Tasers had proved 
extremely effective in de-escalating 
dangerous and potentially life-threatening 
situations. 

Delegates to the conference included 
police representatives from Australia and 
Singapore and guest speakers from Britain 
and the United States.             – Ellen Brook

Ian Arundale, a retired chief 
constable from Britain 
with extensive knowledge 

of public order incidents, was 
the keynote speaker at the 
Australian ECD (Electronic 
Control Device) Best Practice 
Conference held in Wellington 
last month. 

He told delegates that 
Tasers, properly used, were an 
outstanding, low-risk option for 
law enforcement. However, they 
tended to be more contentious 
than firearms. “The media 
accepts that if an armed robber 
comes out of a bank with a gun, 
he will probably be shot,” he 
said.

Case studies involving Taser 
use were constantly under 
scrutiny worldwide. Proper 
monitoring, leadership, training 
and intervention were vital 
otherwise police forces risked losing a 
valuable tool, he said. That had already 
happened in some jurisdictions overseas.

Tasers were fully rolled out in Britain 
in 2008 (two years before New Zealand 
Police began using them), essentially as a 
replacement for rubber bullets.

Tasers were considered of huge 
operational benefit, Mr Arundale said, 
particularly as they did not rely on pain 
compliance.

The number of incidents involving 
“chaotic individuals” had risen in recent 
years – a trend also noticed in New Zealand. 
There had been a 41 per cent increase in 
self-harm cases in Britain, including many 
former military personnel. They included 
shootings, use of razors and jumping off 
bridges. “They may not be involved in any 
criminal activity, but we have to deploy to 
save a life,” he said.

“Police are the last 24-hour social service 
in the UK. . . . Junior officers are turning 
up to what might turn out to be a medical 
emergency.” 

All police needed to be trained to 
recognise the signs of “excited delirium” 
(EXD). This was not a diagnosis, but a 
set of indicators, including: aggression; 
hyperactivity; inadequate clothing; not 

News/views
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SOLOMONS 
SECONDMENT

News/views

Paul Tricklebank (Tricky) in his 
hot-weather uniform in Honiara.

Former Police Association industrial officer Detective Sergeant Paul Tricklebank is settling in to his 
secondment to the Solomon Islands. In the first of a series, Paul tells Police News about his work as part of the 
Regional Assistance Mission to the Solomon Islands (Ramsi).

I was originally going to be an advisor to 
the Royal Solomon Island Police Force 
in the Fraud Section of the National 

Criminal Investigation Department 
(NCID) at Rove Police Station in Honiara 
(same as our CIB). However, on arrival 
I was redirected to a newly established 
position with a senior Australian 
investigator, Tony Stafford, to review the 
many unresolved files from the “Tension” 
period (1999-2003). At that time, the 
Solomons were essentially a failed state with 
the collapse of the law and justice sectors 
and other associated pillars of governance. 
The Solomon Islands Government asked 
Australia and New Zealand for assistance 
and the Regional Assistance Mission to the 
Solomon Islands (Ramsi) was formed.

Most of these unresolved files are for 
murder and abduction and include named 
offenders from “warring” factions. The 
review aims to establish a way forward 
for dealing with these remaining files and 
finding resolutions for the many victims 
and their families. 

Having now read and reviewed many 
of the files, I have been impressed by 
the high standard of enquiry work and 
professionalism of the New Zealand and 
Aussie investigators following the ceasefire 
in 2003 and since the arrival of Ramsi. 

The difficult circumstances the early 

investigators had to endure have not gone 
unnoticed. Trying to find witnesses and 
offenders in a jungle environment, with no 
road access, was never going to be easy and 
I am amazed at the number of witnesses 
who were located and spoken to by Kiwis in 
the far flung areas on the Weathercoast in 
Guadalcanal.

The Kiwi cops have done us proud with 
the standard of their work, especially 
considering the size of the task they and 
their Aussie counterparts had to face, 
with many files having multiple offenders, 
multiple victims and acts of absolute 
brutality.

The Kiwis currently working here as 
advisors with the local police have been 
doing a fantastic job, working in all facets 
of policing and helping develop the 
capacity of the force to take over when 
Ramsi eventually withdraws from the 
Solomons. We have people working in 
family violence, community policing, CID, 
traffic, general duties and mentoring roles 
for senior staff.

One of the Kiwi cops told me that after 
working here, he will never again complain 
about lack of resources back in New 
Zealand. 

It can be difficult here at times, but you 
make do with what you have got and do the 
best you can.

Part of Paul Tricklebank’s work 
in the islands includes learning 
Pijin english, which he says is 
very useful and the islanders 
appreciate visitors making the 
effort to speak Pijin. As part of his 
lessons he learnt Row, Row, Row 
Your Boat in Pijin.

Padelom, padelom canoe blong iu
Farum doen long riva
Hapi hapi hapi tumas
Life is olsem now

This christmas, the staff of the 
Police Association have decided 
to collect quality second-hand 
clothes for distribution in the 
Solomon Islands. Paul Tricklebank 
is returning to New Zealand 
briefly at christmas and intends 
to take back to the islands as 
many clothes and as much 
other equipment as he can. A 
colleague works for the Solomons 
community Policing Project, 
which will distribute the clothes 
where the need is greatest, 
including to orphanages. 
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The past year has seen extraordinary 
transformations in the way New 

Zealand Police goes about its business. 
Thinking smarter and working smarter 

is the catch cry of today’s policymakers 
and that has led to Police running trials 
on mobility (smartphones 
and laptops), personal locator 
devices and automatic number 
plate recognition.  

It has also completed 
the establishment of file 
management centres (FMC), 
criminal justice support units 
(CJSU), investigation support 
units (ISU) and the Crime 
Reporting Line (CRL).

Following recommendations based 
on academic research, the times for the 
physical competency test may be revised. 

Police officers have become active and 
enthusiastic users of social media and the 
internet as a crime-fighting tool.

Neighbourhood 
Policing Teams are giving 
the frontline a greater 
community presence and 
the crime stats are on the 
way down. 

But, as the mantras of 
“Prevention First” and 
“centralisation” rang 
around the districts, 
they were soon followed 
by “restructuring” and 
“natural attrition”. 

Police were told they 
weren’t a special case and 
they wouldn’t be getting 
any extra money from 
Government. 

As belt-tightening 
began, non-sworn 
staff bore the brunt of 
cutbacks, either through 

redundancies, relocations or attrition. 
Many smaller stations around the country 
have lost watch house staff and more will 
go in the coming year.

A major restructure including sworn staff 
has been flagged for Central District, which 
could include the amalgamation of the 
North and South Taranaki police areas and 
the downgrading of several three-person 
stations to two-person stations. Some 
sole charge police station may become 
community policing centres.  

The number of recruits being trained 

is down. In 2013 there may be only two 
wings graduating from the Police College 
compared with four in 2012. 

Meanwhile, the number of positions 
being filled by authorised officers continues 
to rise. 

Frontline staff have been given improved 
access to weapons, but some firearms training 
for non-frontline staff has been reduced. 

For every gain, there is usually some 
pain.  

Policing in the next decade will be in an 
environment that many older members of 
Police would not recognise and many will 
be shaking their heads in wonder at the 
“smart” new brooms sweeping through the 
organisation. 

Although it feels like the end of an era, 
the basics of police work don’t change and 
no amount of new technology can replace 
the good judgment and instincts of a well-
trained police officer or the support staff 
who help keep officers on the street.

Police News’s own ear on the ground, 
Constable Iam Keen, noted in his last 
column that although this was the “e-era”, 
“you can’t send a computer to run an 
errand and they will never replace the 
benefit of interacting with your colleagues, 
which, I recall from the engagement survey, 
was the No 1 reason folk enjoy this job”. 

He also wondered if it was really 
necessary to physically shift so many 
colleagues to support new roles at the 
expense of senior sergeant positions. 

So how does it feel to have been swept 
along, willing or not, in the tides of change? 
To see long-serving colleagues restructured 
out of a job? To be told that the days 
of specialised roles are over? To see the 
number of staff at your station dwindle? 

284     december 2012

About the only thing that has 
remained constant this year 
is change. By Ellen Brook.

How does it feel to 
have been swept 
along, willing or 
not, in the tides 
of change? To 
see long-serving 
colleagues 
restructured out of 
a job? To be told 
that the days of 
specialised roles 
are over? To see 
the number of staff 
at your station 
dwindle?

Cover story



new zealand police aSSociaTion december 2012     285

The Timaru stuff-up
The Timaru Police Station, where watch 
house keeper Senior Constable Paul 
Hampton works, has really been through the 
wringer of restructuring in the past year. 

Originally told they would need to shed 
three non-sworn staff as part of the area’s 
inclusion in the CRL, they were bracing 
for losing two of their longest-serving 
staff members, with nearly 60 years of 
experience between them. Those staff had 
decided they did not want to apply for 
new positions in an uncertain workplace. 
Thankfully, a third staff member was able 
to relocate from Ashburton to Christchurch 
with the assistance of the Police Association 
and Police HR.

Severance information was provided to 
the two long-standing workers, but then 
Police announced that the remaining non-
sworn staff would now all be required to 
do shift work. That resulted in two other 
staff putting their foot down. They were 
paid out and the original two who had been 
expecting redundancy were told they still 
had their jobs as their severance applications 
had not been formally accepted.

After psychologically preparing 
themselves to lose jobs they enjoyed, they 
were now faced with a feeling of being 
cheated and an even heavier workload in 
the reduced-staff station.

Mr Hampton says that because of the 
unfortunate way the restructuring was 
handled there had been a huge amount of 
stress and many tears. Morale had been 
pretty low at the station through the year. 
Staff were trying to make the best of the 
situation now, but they weren’t exactly full 
of Christmas cheer. 

Limited options
In Palmerston North, Maree Rooney-
Duindam, who has worked for Police for 
seven years, found herself faced with a 
dilemma following the restructure of non-
sworn positions. Continues page 287

The records officer
cheryl Jones, a records officer at Porirua Police 
Station for 22 years, found herself at the sharp 
end of change this year when the Wellington file 
management centre was launched. 

Her job, along with one other at the station, 
was being relocated and the hours changed 
to shift work. 

At 62, she says she would happily have 
kept working till 65, but the planned 
changes to her job were worrying. Happily, 
with the help of the Police Association, she 
was able to take redundancy. She says 
she’s glad about that, but still very sad to 
leave Police. 

Cheryl originally joined as a constable in 
1971, following her three older brothers into 
the force, and served on the frontline for five 
years before leaving to have a family. She 
returned as a non-sworn member in 1990. 

She is the first to admit that she finds 
new technology challenging, but she also knows that her two decades of 
experience meant she could spot a problem in a file from 20 paces. 

When older staff members go, so does all their institutional knowledge 
and “an old head’s attention to detail and basic records training”, Cheryl 
says. “I like to do things right.”

She’s worried about what will happen to the mountain of paper files 
that have been backing up over several years and still need sorting out by 
someone who knows what to look for.

And those who are left behind have to get used to not having that 
personal contact and the easy confidence of knowing exactly who is looking 
after their files. 

At Cheryl’s farewell, Kapiti Mana Area Commander Inspector John Price 
praised her as a worker who would go the extra mile to help. He said Police 
couldn’t hope to reduce crime and road crashes without the help of people 
like Cheryl.

Cover story

cheryl Jones at her graduation in 1971 with her three police officer brothers.  
below, cheryl at her leaving party earlier this year in Porirua.

maree rooney-duindam: “We want our Fmc to be 
the best in the lower North Island, but to do that 
we need the right people, processes and systems 
in place.”
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Police Home Loan Package News

This material is provided as a complimentary service of ANZ Bank New Zealand Limited.  It is prepared based on information and sources ANZ 
believes to be reliable.  Its content is for information only, is subject to change and is not a substitute for commercial judgement or professional 
advice, which should be sought prior to acting in reliance on it.  To the extent permitted by law ANZ disclaims liability or responsibility to any 
person for any direct or indirect loss or damage that may result from any act or omissions by any person in relation to the material. 

Package details and interest rates are subject to change. For ANZ Airpoints Visa Platinum earn one Airpoints Dollar for every $80 spent on eligible 
purchases. ANZ lending criteria, terms, conditions and fees apply. Air New Zealand Airpoints™ Programme terms and conditions apply - visit 
airnewzealand.co.nz for more details. Airpoints and Airpoints Dollars are registered trademarks owned by Air New Zealand Limited. A copy of 
terms, conditions, fees and a copy of our Reserve Bank Disclosure Statement are available at anz.co.nz or a request for a copy can be made at any 
ANZ branch. ANZ Bank New Zealand Limited 

Better than ever 
The anz@work Police Home Loan package
The coming together of ANZ and The National Bank is 
very good news for anz@work Police Home Loan package 
members. 

And it’s not just about the great discounts you already 
enjoy. The new anz@work Police Home Loan package 
brings together the best of both ANZ and The National 
Bank. That means you now have a much greater choice of 
bank accounts and products, where and how you want to 
bank, and some great new benefits. 

Everyday banking 

If you want to enjoy the freedom to bank the way you 
want then the ANZ Freedom account^ (previously a 
National Bank product only) is the perfect option. Package 
members can enjoy unlimited automated and manual 
transactions and the monthly account fee (normally $5) 
will be waived.  Plus, with ANZ Freedom, you can also 
choose a Visa Debit card with no annual card fee. 

If you require an additional everyday account to manage 
those day-to-day expenses, an ANZ Go account is another 
great option. It is handy if you do most of your banking 
electronically, as it is an account with no monthly account 
or automated transaction fees*. 

One brand, two great everyday banking options. 

^The monthly account fee waiver applies to one ANZ Freedom account 
per customer. 
*There is a $3 fee for manual transactions.

Credit cards

With the anz@work Police Home Loan package you 
can now choose from a wider range of cards than ever, 
depending on your needs. From cards that reward you for 
your everyday spending with Airpoints DollarsTM or cash 
back to cards offering a low interest rate when the balance 
isn’t paid off, we have them all. For example, if you want 
a card that earns AirpointsDollars, we offer the fastest-
earning Airpoints card available – the ANZ Airpoints Visa 
Platinum, and through the anz@work Police Home Loans 
package you will receive the benefit of paying no annual 
card fee – saving you $125 a year.

Banking the way you want it

Bringing the ANZ and National Bank together means you 
can now do your banking at more than 300 branches and 
700 ATMs around New Zealand – more than any other 
bank. If you were an ANZ customer previously you’ll now 
have access to an improved internet banking system. 
And if you were a National Bank customer previously 
you’ll now have access to ANZ goMoney, our secure, 
award-winning app for mobile banking. And soon we’ll 
be releasing ANZ goMoney on AndroidTM - just in time for 
Christmas.

Package benefits

This is all on top of the benefits you already enjoy as an 
anz@work Police Home Loans package member, such as:

•	 Savings on home lending – you can get a discount of 
0.50% pa on floating and flexible home loan interest 
rates, and 0.25% pa on fixed home loan interest rates. 
You’ll also receive a contribution of up to $1000 towards 
your legal costs when purchasing a new home or 
refinancing from another bank.

 Maximum of $1000 contribution towards legal fees upon confirmation  
 of legal costs.  

•	 Savings on credit card fees – get any new ANZ credit 
card and we’ll waive the annual fee (including the 
additional card fee) – meaning you could save up to 
$125 a year.*

 *Annual fee for ANZ Airpoints Visa Platinum credit card

•	 Pre-approved overdrafts – get a pre-approved 
overdraft of either $500 or $1000 based on your salary 
and our pre-approval criteria, with no overdraft 
application fee (normally $25).

If you’d like to know more about the package 
or what the new ANZ can offer you, simply visit 
anz.co.nz/atworkpoliceassn, call our dedicated 
anz@work team on 0800 722 524 or visit any 
branch. 
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From page 285

Having originally believed her job 
as Family Violence Co-ordinator for 
Central District was not affected, she was 
shocked to discover at a meeting that it 
had been disestablished and absorbed 
into another employee’s role. Her only 
option if she wanted to stay with Police 
was to be reassigned to a lower-banded file 
management centre job, working shifts. 

Maree, 43, is a pragmatic sort of person, 
who has been through restructuring 
before in previous jobs. She accepts that 
organisations make changes and she thinks 
the file management centres are a good 
idea. She decided to stay on with Police, 
but she is still concerned about the way the 
changes were managed. 

“We had some really upset people going 
through ABR [affected by restructuring]. 
There was a lot of grief. People were 
not informed properly. Things weren’t 
explained,” she says.  “Some people knew I 
had lost my job before I did. I had to go and 
seek out my options myself. The process 
that led up to the review and consultation 
with staff was not well done.”

In some cases up to four people were 
applying for one job. The feeling around 
Central District was that there wasn’t 
enough focus on helping people. 

Now Maree and her colleagues in 
the file management centre are facing 
new challenges, she says. The volume of 
work coming through is more than was 
anticipated and until the crime reporting 
line starts in March, they are also answering 
the phones. Meanwhile, when staff are sick, 
or away being trained, as many are, the 
cracks begin to show. “People are getting 
quite stressed and crying. When people 

are stressed it unnerves everything. When 
you have 40-odd people in a room, it can 
get unbalanced really quickly,” says Maree.  
“The whole idea is to deliver the best 
quality product. We want our FMC to be 
the best in the lower North Island, but to 
do that we need the right people, processes 
and systems in place.”

The workload should ease once the CRL 
begins, but in the meantime Maree and 
her colleagues are knuckling down for a 
few more hard few months as they wait for 
their restructured workplace to live up to 
its promises. 

Filling the void
A bit further north in Hawera, Red 
(Andrea) Burling, the non-sworn watch 
house officer, is a Police Association 
committee secretary and has been with 
Police since 1990, so she’s no stranger to the 
ways of Police or the watch house. And, as 
she says herself: “I don’t mind change. It’s 
good. It sends you on another path.”  

But lately she found herself having to do 
something that’s never happened before. 
She’s had to close the station door early. 
“Customers soon complain,” she says. 
“They say, ‘hey, I called in and you were 
closed early...your hours say 8-4.”

Red says she doesn’t want to shut the 
doors, but she can’t be in two places at once 
when other duties are required. 

“Having lost the watch house assistant to 
an unfilled .5 position, I now find that there 
is only myself left to deal with everything!”

The only relief at the moment is that one 
of the station’s constables is pregnant and 
she has been able to help out in the office to 
“fill the void” until she has to leave. “I don’t 
know what’s going to happen then,” says 
Red.  Her issues are not with the changes 
per se, but, being a small rural station, 
she believes a greater consultation process 
might have helped out iron out problems 
first so staff were “not running before we 
can walk”.

These are just some of the stories that 
are being repeated in provincial stations 
up and down the country. For example, in 
Blenheim, the watch house staff are down 
by 3.5 positions. In Oamaru, which only 
has two non-sworn watch house staff, one 
has to go. Pitting two long-serving staff 
against each other can make for a bad 
atmosphere in a small station.  

And don’t tell the old timers that they 
are not adaptable, or that they are too old 
to change. As many will point out, through 
slightly gritted teeth, they’ve seen more 
changes in their lifetimes than many change 
managers have had proverbial hot dinners. 

There’s little relief in sight, either. The 
forecast for 2013 is shaping up to be just 
as turbulent as 2012 as the restructuring 
roadshow rolls on around the country.

FOR MORE INFORMATION ON ABR 
AND REASSIGNMENT, SEE PAGE 293.

Cover story

Annual Membership 
Deduction Statement
To improve our service to 
members, last year we moved 
to delivering member’s annual 
membership deduction Statement 
by email, where we have a valid 
email address registered.  This 
has made delivery faster, more 
cost effective, and in a format 
you can save for future reference. 
If for some reason you have not 
received your statement, please 
call our member Services team for 
a copy on 0800 500 122. They are 
available to assist you from 8am to 
5.30pm, monday to Friday. 

Police travel insurance provider rebrands to AIG

New Zealand rugby Union ceO Steve Tew hands 
over one of the official All blacks jerseys to AIG 
ceO Peter Hancock. PHOTO: FAIrFAX medIA

The Police Association advises 
members to ensure they make their 
supervisors aware of not only what 
they are doing, but also what they 
are not doing due to pressure of 
work.  Work that falls through the 
cracks can have a serious impact 
on members (health and safety), 
the public (quality of service), and 
police in general (reputation).

Chartis Insurance New Zealand Limited is 
reintroducing the AIG name as part of a 
global rebrand of all AIG, Chartis and Sun 
America Financial Group entities.

The rebrand follows a milestone for 
AIG globally, with the parent company 

completing the repayment of the United 
States taxpayer support of US$182 billion, 
as well as bringing US Government 
ownership in the company to just under 16 
per cent in September 2012. 

To achieve such a goal in under four 
years is a testament to the hard work and 
determination of AIG employees.

The company has also recently 
significantly increased its profile in New 
Zealand by partnering with the New 
Zealand Rugby Union to have its logo 
appear on the front of All Blacks shirts. 

The registered company name was 
changed to AIG Insurance New Zealand 
Limited on December 1. The company will 
continue to provide our members with 
market-leading travel cover.
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progression for Mr Ratapu. Having been 
involved in kapa haka all his life, he says 
it’s something he feels compelled to share.  
Building a sustainable pool of people 
was made easier with the support of the 
national managers at the college, he says. 
“We all have a lot of fun together and it’s 
great to be involved with people who are 
committed and are happy to be here.”

waiata groups in the 1980s and 1990s.
Mr Ratapu, who is a kaiwaowao 

(strategic advisor on cultural services), 
says that when he arrived at the college 
three years ago, he was keen to progress the 
waiata group into a fully-fledged kapa haka 
team to ensure Police were able to provide 
cultural support at official ceremonies.

Leading the group was a natural 

Day in the life of a…

Police kapa haka groups are 
a cultural mainstay at official 
events and ceremonies, 
providing a “feelgood” factor 
that comes straight from 
the singers. Deb Stringer 
reports. 

Maori blood doesn’t flow through 
the veins of all members of the 
Police College kapa haka group. 

In fact, group leader Acting Inspector 
Ngarue Ratapu says that in terms of 
ethnicity, it’s the most diverse group he 
has been involved with in 40 years of kapa 
haka. 

Nonetheless, he says, his core group 
of 20 sworn and non-sworn staff have 
created their own sense of whanaungatanga 
(togetherness), which enables them to 
exemplify tikanga Maori during their 
official performances. 

The enthusiastic kapa haka ensemble 
performs at a range of events, including 
powhiri (Maori welcome), performing 
karanga (welcome call performed by a 
woman), whaikorero (formal speech), 
karakia (prayers), and haka, as well as 
singing traditional waiata (songs of 
support). The singers were originally called 

Police Kaiwaowao Ngarue ratapu with members of the royal New Zealand Police college kapa haka 
group at a recent powhiri. The aim is to provide appropriate cultural support at a variety of Police 
functions, such as Police remembrance day, funerals and graduation ceremonies.

POLicE kaPa haka gROUP
Photo: RNZPC
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Members – don’t 
miss out on great 
discounts

Check out our growing range of discounts for 
members through the Police Association Member 
Discounts Programme.

Simply log in to www.policeassn.org.nz. Select “Member Discounts” 
from the Products & Services menu to view the discounts available.

Following protocols
For each performance, and 
depending on the event, the group 
follows Maori protocols, explained 
to guests beforehand, which are 
sanctioned by local tribe Ngati Toa. 

“We have two women who are 
able to do the karanga, so, if the 
visitors don’t have anyone to do 
this, we can get one of these women 
to do this for them,” Mr Ratapu 
says. 

He says it’s important that 
the group is passing on correct 
protocols and customs.

“We value the relationship with 
Ngati Toa. Their kaumatua sit on the 
pae tapu (sacred speaking bench) 
and support the National Manager 
Training and staff in welcoming 
recruits at their powhiri.”

Mr Ratapu says the group has to 
be mindful of any political, social 
or cultural factors that may be 
relevant at events they attend. 

Maori etiquette stipulates that 
men will fulfil the role of formal 
speaking, while women perform 
the karanga.  “This tradition 
becomes challenging when you 
have police rank involved. For 
example, we hosted the Federal 
Police of Australia who are headed 
by a female assistant commissioner. 
To remedy this we go through the 
process and at the end of the final 
karakia, she is invited to speak. This 
way, tradition is adhered to.” 

The group can be respectful of 
other cultures while remaining true 
to tikanga Maori, he says. 

Long-serving member Allan 
Richards, originally from England, 
who works at the college Training 
Centre, says he has learnt a lot about 
Maori culture and customs since 
joining the group in the 1980s.

“You don’t see me sitting on 
tables or putting my hat on a table. 
That’s something I have learnt from 
experience and from practising.”

He describes the group as 
“invigorating” and says the best 
part of it is learning a waiata along 
with its actions and meanings.

 “The funny thing is that if you 
actually know the meaning behind 
it, it’s a lot easier to do the actions, 
and when I think about it I seem 
to know a lot more songs in Maori 
than I do in English.” 

The group recently took part in 
the annual Kapa Haka Government 
Department Concert, held each 
year at the Wellington Town Hall, 
in which 15 kapa haka groups from 
different departments perform.

Mr Ratapu says he always feels a 
great sense of pride whenever the 
group performs, especially as it 
always seems to be well received by 
the audience.

Positive comments and 
emails from recruits, Police and 
international dignitaries confirm 
that the group is hitting the right 
note. 
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Early next year is the 50th anniversary of the killing 
of four police officers whose deaths became the 
catalyst for forming the AOS. We look back at the 
events and to a time when dealing with an armed 
offender was a risk that poorly trained police officers 
were forced to take without specialist backup. 

After being called to an incident in 
Bethells Rd, Waitakere, on January 
6, 1963, where one Victor George 

Wasmuth was a roaming about with a 
firearm, Detective Sergeant Neville Power 
and Detective Inspector Wallace Chalmers 
were fatally shot by the gunman. 

Wasmuth also shot and killed his 
neighbour, James Berry, and seriously 
wounded another man, Harry Pettit, who 
was visiting the area. 

Police 
eventually 
apprehended 
Wasmuth, who 
was taken to 
Middlemore 
Hospital to 
treat an injury 
sustained 

in the stand-off. He was questioned by 
Detective Sergeant Bill Brien, who realised 
Wasmuth was mentally unbalanced. He was 
committed to a psychiatric institution for 
the rest of his life.

In his history of the AOS, Zero-Alpha, 
Detective Superintendent Ray Van Beynen 
writes that an investigation at the time by 
Auckland Crown solicitor Graham Speight 
found fault with police planning, tactics 
and communication.  Mr Speight made 
a list of suggestions on how the situation 

should have been handled. Some of his 
suggestions now form part of the AOS’s 
Standing Operating Procedures. 

Just shy of a month after the tragedy at 
Bethells Rd, Constables Bryan Schultz and 
James Richardson were called to a domestic 
incident in Herbert St, Lower Hutt, on 
February 3, 1963. 

The two officers didn’t even have time to 
switch off the engine of their car, let alone 
leave the car, before they were shot dead by 
gun-wielding Bruce McPhee standing some 
27 metres away from the car. 

Two bystanders managed to overpower 
McPhee and hold him until police back-
up arrived.  He was sentenced to life 
imprisonment for the double murder.

The deaths of four police officers in the 
space of four weeks shocked the country 
and alarmed police authorities. 

Mr Brien, who had been so closely 
involved with the Waitakere killings, had 
written a report outlining the need for a 
specialised police squad to deal with armed 
offenders. As part of his research, he spent 
time with the New South Wales police who 
had an Emergency Squad that dealt with 
armed offenders. Mr Brien believed New 
Zealand Police could benefit from a similar 
squad. He wrote of the NSW squad: “Their 
primary concern is the safety of the police.”

His observation was pertinent. As Mr 

Van Beynen notes in Zero-Alpha, the 
general police philosophy in New Zealand 
before 1963 was that it was acceptable to 
incur casualties with the aim of preserving 
an offender’s life. 

 Mr Brien’s report was submitted to 
Police National Headquarters on February 
20, 1963, and is seen as the foundation 

document that 
helped form the 
AOS.

The task of 
setting up the 
squad was given 
to Detective 
Inspector Bob 
Walton (later 
commissioner), 
who had 
been closely 

TO cORdOn,  
   cOnTAin And APPEAL

Constable Bryan Leslie Schultz Constable James Thomas Richardson

PHOTOS: New Zealand Museum Collection

Detective Sergeant Neville Power Detective Inspector Wallace Chalmers

bob Walton

detective Sergeant bill brien
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Feature
involved with the Bethells Rd shootings, 
Superintendent Wattie McGuire and SAS 
Captain Dex Smith, who formulated policy, 
tactics and training. 

Police were wary about the scope of the 
squad, believing that the public would not 
accept armed police, except in very limited, 
defensive situations.  In Zero-Alpha, Mr 
Van Beynen notes that Walton wanted to 
put the onus of any action squarely on the 
offender, hence the name Armed Offenders 
Squad was chosen. 

Mr Walton believed that most situations 
the squad encountered could be resolved 
peacefully with a minimum amount of 
force. He said the squad’s best weapon 
was the loud hailer or the telephone. To 
“cordon, contain and appeal” was the 
philosophy of the squad. 

He also believed in the vital role of good 
intelligence and the use of “appreciations 
and orders” (making an assessment based 
on all the facts available, and then carrying 
out a plan of action). These orders are still 
the basis of any AOS operation: Situation 
(the current situation), Mission (the aim of 
the operation), Execution (how this aim is 
going to be realised), Administration and 
Command and Signals (command timings 
and communications.)

In August 1964, the first AOS members 
went on a two-week training course at 
Papakura Military Camp. Mr Van Beynen 
says they were an interesting bunch – a mix 
of CIB and uniform from the main centres. 
“They were all hand-picked. You didn’t 
apply, you were asked,” he writes.

The training included a 
range of firearms, the use 
of tear gas and hand-held 
grenades, radio procedures 
and, of course, loud hailers.

It wasn’t long before the 
squad was called into action. 
The first recorded operation 
was in 1965 in the Auckland 
suburb of Penrose. A young 
man named Mincher had 
fatally shot a 16-year-old boy 
and then started shooting at 
cars and houses in the area. 
The squad cordoned off the 
area and eventually Mincher 
surrendered. He was sentenced 
to life imprisonment.

The AOS now routinely 
attends nearly 1000 incidents 
nationally each year. There 
are 300 AOS members in 17 
squads around the country 
with six women members 

nationally. No AOS members have been 
killed during an AOS operation although 
AOS Sergeant Stu Guthrie was killed at 
Aramoana before the AOS were deployed. 

All AOS members are volunteers 
from New Zealand Police and work on 
a part-time, on-call basis. All members 
must complete the rigorous training and 
selection process, the foundations of which 
were laid back in 1963. 

The public did not initially roll out the 
welcome mat for the squad.  New Zealand 
was a nation that was proud to have an 
unarmed police force. But, nearly 50 years 
on, public perception has changed and the 
AOS can be proud of its reputation and 
record for apprehending dangerous armed 
offenders who are a threat to public safety.

– Deb Stringer/Ellen Brook

AOS trainees at Papakura military camp, 1964   Photos: b&W photos from Zero-Alpha. 

In their 
honour
On Friday, February 1, 2013, Police will 
commemorate the deaths of Detective 
Inspector Chalmers, Detective 
Sergeant Power and Constables 
Schultz and Richardson with a parade 
and a memorial service at the Royal 
New Zealand Police College.

Members of the Police executive 
and the Police Association, along with 
surviving family members, will attend. 

The event will start at 2pm and the 
parade will involve Lower Hutt staff, 
Police College staff, the Wellington 
Armed Offenders Squad and the 
Wellington Dog section.

For further information please 
contact Sergeant Graham Gubb at 
Operations Group, Police National 
Headquarters, email: graham.gubb@
police.govt.nz.

The 50th anniversary of the 
formation of the AOS will be 
celebrated in August 2014 with a 
series of national and local events.

For further information, contact 
Senior Sergeant Rodger Gray,  
rodger.gray@police.govt.nz.
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safety decisions on the ground. 
Politicians blame previous 
governments for changing 
the regulatory environment, 
escaping accountability for 
leaky houses, dodgy financial 
institutions or unsafe buildings. 
Seems it’s always someone else’s 
fault and never our own.

I never thought I’d write this, 
but God bless the honest crook 
– the one that, when caught red-
handed, looks you in the eye and 
admits you won the round. If I 
ever meet that fella I just might 
hug him.

Jingle bells
Yup, the festive season is 
upon us, with all its tinsel and 
reindeer. While the pressies 
and holidays are awaited with 
glee, spare a thought for our 
colleagues who’ll be working 
through the break to keep the 
public safe from itself. And, 
most of all, make sure you take 
time to enjoy the good life with 
family and friends.

Stay safe under the mistletoe.

HOlIdaY HOmE aVaIlaBIlITY FOr bOOKINGS See: www.policeassn.org.nz

View from the bottom bY cONSTAbLe IAm KeeN
 This column is written by a frontline police officer. It does not represent the views or policies of the Police association

Freefall
Seems there’s nothing more 
dangerous than a suave 
government agent in a sharp suit 
armed with a calculator. Agent 
Bole, the new finance manager, 
has not-so-covertly thrown a 
hand grenade into numerous 
departments, fighting off 
spendthrifts and time-wasters as 
he goes. Unfortunately, that has 
included all the previous district 
business service managers, 
along with the second and 
third in charge, and the chief 
procurement officer. In fact, all 
those now nursing wounds in 
alternative employment are the 
ones who thought the budgets 
were looking rosy, at least until 
2016.

Arising from the rubble 
to take their places is a lean, 
mean restructured financial 
management system. Sharp as 
steel, cold as ice, this is a machine 
that will help us slash our way 
out of the dire financial straits we 
didn’t actually know we were in.

The triumph of prudence over 
excess will be visible when new 
equipment and training arrive. 
At present there’s a shortage 

of shirts, rain jackets, trousers, 
boots and even torches in some 
centres. It’s partly to do with 
Prevention First and the rotating 
of specialist staff to the frontline 
— for instance, the CIB folk 
who usually wear their own 
sharp suits but have to get back 
into (strangely tight) uniforms. 

Again, there are some staff 
filling in as first responders 
who are not firearms and Taser 
qualified because there is no 
training available to them.

Perhaps it’s time for our very 
own, very personable M (Peter 
M) to stand up to the Firm.

Whodunnit?
The other day I got called to a 
burglars-on and managed to 
nab the offender half way out 
the window with a bag full of 
computer gear. Slam dunk, you’d 
think. But life is never that easy.

Turns out, it wasn’t his fault 
he was a robber. 

First, he blamed poverty. 
He’d already spent his dole 
and had nothing left for an 
iPhone, which he needed 
because he was unemployed 
and got bored without a gaming 

device. Second, it was racist of 
me to arrest him, which was 
interesting considering we are 
both Caucasian. In fact, it was 
my fault he was even committing 
this crime as the Police should 
have given him remedial help 
last time he was arrested (three 
weeks ago, as it turned out). The 
lucky lawyer who got him bail 
was apparently in the pocket of 
the Government (I didn’t bother 
to point out that his dole came 
from the same source), and 
heaven help his poor parents for 
all the wrong they’d done him. 
Sadly, that was the only bit that 
rang true.

I am not unmoved by the 
many genuine sob stories we 
come across in the line of duty, 
but this offender got me thinking 
about the blame-game, and how 
everyone seems to be at it these 
days. Recently, I’ve heard lawyers 
saying that if Police and schools 
had stepped in years ago, certain 
sex offenders would not have 
committed their heinous crimes. 
I’ve read that the bosses at Pike 
River sat around the board 
table blaming the management 
for not making the correct 

December January February

Paihia 3

bALLOT PerIOd

10-14,
Stanmore bay 4-6,9-13,16-20 4-7,10-12,17,20-21,26-27,
Waiheke Island 13 2,5-8,14,25
Whitianga 7,12,17-20,24, 8
Auckland 6,14-15 5-6,10,13,17-19,
Whangamata 2,18 26
mt maunganui 2-5,11
Ohope 1-3,9-12,28 17,27-28
rotorua 2-5,9-12,14-16,18,22-25 4-6,11,
Taupo 4-6,9-11,18 2,13-14,18-21,24
Turangi 2-6,9-13,17-20 2-9,11-14,17-21,24-27
Napier 5-6,9-10,17 10,12,18,21-22,24-28,
Paraparaumu 2-6,9-11,13,16-17,23 12-14,20,24,26,28
Greytown 9,12-13,16-24 2-3,10-11,18-21,24-28
Wellington 3-4,6,10 10,13,18-21,
Nelson 9,13-14,28
Hanmer 6,13,20 1,10,18-21,24
christchurch 2,7,11-12,20 2,12-13,18-20,24-25,27-28,
Akaroa 3-4,6,10-13,21 7,12-14,20-21,24,28
Tekapo 10,11-16 4,7,10,27-28
Wanaka 4-5,7, 13,22-23 11,28
cromwell 2-5, 15
Queenstown 3-4,6, 20,24
Te Anau 11-13,16-22,28 10-12,16,21,27
dunedin 3 4-10,14,19-22,26,28
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RESTRUcTURinG: ABR AND REASSIGNMENT
Understandably, 
given the level of 
change occurring 
in Police, the 
Association 

has been fielding a lot of 
restructuring related queries, 
particularly around Abr 
(affected by restructuring) 
status and the reassignment 
process.  This article addresses 
some of those queries. 

Members should also refer to the Police 
Employee CEA (section 7) and the Police 
People and Restructuring policy. We 
strongly urge members to familiarise 
themselves with these documents.

ABR 
Members who cannot be reconfirmed 
into a position will be notified in writing 
that they are ABR.  What this essentially 
means is that a member’s current position 
has either been disestablished or has 
changed to such a degree they cannot 
be reconfirmed. In essence the member 
potentially no longer has a position and 
may face severance.

While the member potentially no longer 
has a position, Police have an obligation 
to try to find an alternative position for 
them. Severance is a last resort. Members 
also have an obligation to try to find an 
alternative position. Do not just leave it to 
Police.

The ABR letter will outline the options 
available to the member. Generally these 
are:
•	 Apply for reassignment to another 

position at the same or a lower band 
with priority consideration;

•	 Apply for positions at a higher band and 
be considered on merit;

•	 Apply for locally or nationally advertised 
vacancies or expressions of interest.

The letter may also include a list of 
vacancies that HR has determined the 
member might be able to be reassigned 
into. In identifying reassignment options, 
HR looks at the member’s current position 
requirements and band. This is a purely 
paper-based exercise.  The notification 
letter should also specify a timeframe for 
the restructuring reassignment process to 
be completed. 

If, at the end of this process, the member 
remains unplaced they will be given written 
notice that they are surplus. For members 
employed before June 1, 1993, the notice 
period is two months. For members 
employed on or after that date the notice 
period is one month. This only applies 
to non-constabulary members. There are 
no severance provisions for constabulary 
members.  Their options are governed by 
sections 64 and 65 of the Policing Act 2008 
which, subject to compliance with the 
Constabulary CEA, gives the Commissioner 
the power to place a constabulary member 
into an alternative role.

The Association expects that prior 
to receiving the formal notification the 
member would have been told verbally and 
in person that they are to be notified that 
they are surplus. It should not come as a 
complete surprise. 

During the notice period, Police and 
members should continue to try to find an 
alternative position for the member.  

their own staff first by keeping vacancies 
open for district staff who “may” be or 
who are “very likely” to be ABR. However, 
Police is one employer. Its first obligation 
is to try to place those members who are 
actually ABR. We understand this approach 
potentially has a detrimental flow-on 
impact on district staff who may be ABR at 
a later date. This, unfortunately, cannot be 
avoided and is the tyranny of timing.

If you see an advertised vacancy that 
you believe you could be reassigned 
into, contact HR immediately and apply 
for reassignment into that role. The 
reassignment process should be undertaken 
prior to the merit appointment process 
proceeding. 

This does not mean that Police cannot 
advertise and accept applications for 
the position. It just means that the 
reassignment process happens first. If there 
is no skills match then the merit process 
proceeds. The ABR member can still be 
considered via the merit process.

The reassignment and merit 
appointment processes should be 
undertaken by different panels.

In considering reassignment, Police look 
at the position description and required 
technical skills. They classify members into 
the following three categories:

1. Members with a sufficient skills match

2. Members who may have a sufficient 
skills match with training

3. Members with an insufficient skills 
match

If members have a sufficient skills match 
(and there are no other members in the 
same category) they can be reassigned 
into the position. If there is more than one 
member in this category then a restricted 
appointment pool process will apply.

The level of training under category 2 is 
“on the job” training and/or short courses 
that equip the member to undertake 
the requirements of the job which are 
otherwise in the member’s existing skill set.

Members who have unsuccessfully 
applied for reassignment can raise any 
concerns with the GM:HR or their 
nominated delegate. The process for this 
is outlined in the Policy for People and 
Restructuring. You can also seek advice 
from your local Association representative 
or field officer.

Contact details can be found under the  
“Support” section at www.policeassn.org.nz.

– Leanne Peden, Senior Industrial Officer

Police will not automatically 
consider members for 
reassignment to vacant 
positions. You must make 
a request or apply for 
reassignment. It is therefore 
vitally important that you 
keep in touch with HR 
and also keep an eye on 
advertised vacancies. 

Reassignment
Members can only be reassigned to 
positions at the same or a lower band. 
Members cannot be reassigned to a higher 
band. Members can apply for vacancies at a 
higher band (however ABR status will not 
count) and be appointed on merit.

Police will not automatically consider 
members for reassignment to vacant 
positions. You must make a request or 
apply for reassignment. It is therefore 
vitally important that you keep in touch 
with HR and also keep an eye on advertised 
vacancies. There is also nothing to prevent 
members seeking reassignment to vacancies 
that they are aware of in other districts. 

There is a view – which the Association 
does not share - that districts look after 
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Christmas Quiz
1. Who wrote How 

the Grinch Stole 
Christmas?

2. What tree did some 
early New Zealand 
settlers refer to as 
antipodean holly?

3. Which token 
vegetable is often 
included in the 
ingredients of a 
christmas pudding?

4. What is New 
Year’s eve called in 
Scotland?

5. christmas Island in 
the Indian Ocean is 
a territory of which 
country?

6. What gifts were 
given to baby Jesus 
by the Three Wise 
men?

7. Under the terms of 
the New Zealand 
Holidays Act what 
are most people 
who work on 
christmas day 
entitled to?

8. What is the english 
title of the christmas 
carol written in 1818 
by Austrian priest 
Josef mohr originally 
called Stille Nacht?

9. Which christmas 
condiment is made 
from fruit that is 
sometimes referred 
to as marshworts?

10. How many gifts are 
given in total in the 
song The Twelve 
Days of Christmas?

Answers:  
1. dr Seuss 2. Pohutukawa  
3. The carrot (in earlier 
times vegetables were 
used to make this dessert) 
4. Hogmanay 5. Australia 
6. Gold, frankincense and 
myrrh 7. Time and a half 
pay and an alternative day 
off 8. Silent Night  
9. cranberrry sauce  
10. 364

Notebook

Warwick Nicholl, a former 
district commander of the 
canterbury Police district, 
and rosalie Sterritt, a former 
policewoman (at 87 years of 
age, a doyenne of the women’s 
service)  recently replaced 
rosalie’s clothesline, damaged 
in the February 22, 2011, 
earthquake.  rosalie’s home also 
suffered considerable damage, 
but Warwick and rosalie say 
they will be leaving those 
repairs to the experts.  “And any 
concern that the clothesline pole 
is on a lean is merely an optical 
illusion,” says Warwick. 

Smoothing the way through 
rocky insurance claims

The Christchurch 
earthquakes are now 
recognised as the third 

largest incident in the history of 
insurance claims. They come in 
just behind America’s 9/11 and the 
2011 Japanese tsunami.  

So it’s not surprising that 
making a claim may not always 
go smoothly. The extent of the 
claims and the rebuild is a new 
experience for everyone.  

Unfortunately, many families 
and individuals who are seeking 
help with insurance are ending 
up feeling overlooked by 
unwieldy bureaucracies and big 
organisations that are themselves 
struggling to manage the crisis.

More than two years on from 
the first quake, anything that can 
smooth the way for devastated 
home owners is to be applauded. 

Police Association member 
Constable Paul Martin, an inquest 
officer at Hornby, in Christchurch, 
whose original house was so badly 
damaged it was earmarked for 
demolition, is now living in a new, 
four-bedroom home in Ohoka on 
the outskirts of Christchurch. 

He says the journey from his 
wrecked house in Burwood to 
his new home would not have 
happened without the on-going 
help of the Police Welfare Fund 
Insurances Team and Fund 
Services Manager Pete Hayes.

Paul and his wife and two 
young children had endured a 

grim time in their broken home 
until January this year. The 
sewerage had been intermittent 
and eventually failed altogether. 
They moved into rented 
accommodation and decided that 
for them a rebuild would be the 
best option rather than a cash 
payment. 

They used government money 
for their land to buy a section in 
Ohoka and began the process of 
getting a house built. Despite the 
best efforts of Lumley, the Police 
Fire & General insurers, Paul says 
it was still not an easy process to 
go through.

There were obstacles just about 
every step of the way, particularly 
with sub-contractors. “It was very 
trying and very stressful,” he says. 

Because he and his wife had 
made a decision about rebuilding 
fairly early on, he says they 
were some of the first people 
to go through the process and 
it probably highlighted some 
of the gaps. But “the ease with 
which problems were sorted out 
was down to the liaison with the 
Association”, he says. 

After nearly four months in 
their new home, Paul says he and 
his family are a lot stronger and a 
lot happier. “It was difficult, but 
well worth it. I don’t believe we 
would have been in house yet if it 
hadn’t been for the Association.”

Pete says Paul’s story illustrates 
the benefits of having an insurance 

policy through the Police Welfare 
Fund, which has had a long-
standing relationship with Lumley 
Insurance for nearly 15 years.

“The feedback we are getting 
from members is that we are 
getting things sorted much 
faster than some other insurance 
providers.”

Pete puts that down to 
the collective strength of the 
Association. “Rather than just 
being a single policy holder, we 
have the combined strength of 
more than 5500 members who 
have policies with us.”

Lumley has recently taken on 
its own staff instead of using 
sub-contractors, which has  also 
improved the service. Lumley 
acting CEO Alistair Smith has said 
that to quickly resolve claims it is 
imperative for companies to have 
single response units. 

Lumley  fared well in a recent 
survey of insurance firms 
following the earthquakes. 
Voluntary organisation 
InsuranceWatch rated Lumley 
well ahead of other insurers when 
it came to the repair and rebuild 
phase of residential dwellings. 

If you would like to talk 
about your insurance or get a 
competitive quote, contact the 
Police Insurances Team on 0800 
500 122 or visit the Police Fire & 
General Insurance section at  
www.policeassn.org.nz.
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The long paw of the law
In the literary world of law 

enforcement, there are certain 
four-legged associates who 

quietly go about their business 
without fear or favour, quickly 
getting the job done with little 
thanks expected in return. 

We don’t mean those panting, 
rowdy, show-off German shepherds 
who hog the limelight and win all 
the prizes.  There’s another sleuth 
out there – silent, but deadly, 
equipped with heightened senses, a 
keen intellect and contacts all over 
town – the cat detective. 

The nature of their work means 
the feline flatfoots will never be 
cosseted fulltime police employees 
(like their obsequious canine 
cousins), but their underworld 
connections and nose for trouble 
make them an asset to any crime-
fighting team. 

Some of the heroes of this literary 
sub-genre have developed the power 
of speech, while others remain 
enigmatically taciturn, but they all 
inevitably lead their hapless human 
associates to the source of a crime. 

The cat may seem an unlikely 
ally, perhaps considered more 
likely to commit crimes than detect 
them. However, it’s the very non-
conformity of the feline and its 
ability to think outside the cat box 
that gives it the edge over the blind 
obedience of the dog when it comes 
to solving crimes. 

These special talents are the 
inspiration for crime-based “kitty 
literature”. American writer Karen 
G Anderson has researched the 
subject and compiled a list of top cat 
mysteries. Her recommendations 
include:
The Cat Who Robbed a Bank 
(2000), the 22nd adventure from 
Lilian Jackson Braun featuring two 
seriously clever Siamese, Koko and 
Yum Yum, and former journalist 
Jim Qwilleran. Arriving in the 
alarmingly named Pickax, Moose 
County, the trio must solve the 
mystery of a wealthy jeweller found 
murdered at the town’s newly 
refurbished hotel.
Cat in a Jeweled Jumpsuit (2000) 
is the most recent in Carole 
Nelson Douglas’s series about 
Midnight Louie, a sleek black 
tom who sleuths in Vegas with his 
human partner, PR maven and 
amateur detective Temple Barr. In 

Jumpsuit, they investigate a series 
of Elvis Presley sightings. When 
two murders occur, and a young 
ingenue who plays the role of 
Priscilla Presley is attacked, Louie 
and Barr team up with a troupe of 
Elvis impersonators to find out if 
the King really lives.
In Sam the Cat Detective (1993), 
by Linda Stewart, all the key roles 
are played by cats. Sam, the PI, is a 
handsome Russian blue. His client, 
Sugary, is a sultry, longhaired cat 
who comes to Sam for help after 
her owners’ penthouse is burgled 
and a jade necklace is stolen. 
A Cat of One’s Own (1999) is the 
17th book from Lydia Adamson 
(the nom de plume of Frank 
King) about cat-loving actress and 
amateur detective Alice Nestleton. 
While most cat mystery series 
follow a particular feline/detective 
team, Adamson sticks with one 
sleuth but introduces a new cat – or 
cats – in each book. 

The “Big Mike” series, by Garrison 
Allen, features Mike (Mycroft), 
an 11-kilogram Abyssinian who 
lives with Arizona bookseller and 
amateur sleuth Penelope Warren. 

Anderson says one reviewer 
compared Allen’s clever plots and 
nimble pacing to the work of PG 
Wodehouse.

The “Mrs Murphy” series is the 
work of Rita Mae Brown, the same 
Rita Mae Brown who wrote the 
1973 feminist classic The Rubyfruit 
Jungle. Anderson says the books, 
featuring tiger cat Mrs Murphy, are 
witty and whimsical. 

The recent “Joe Gray” series by 
Shirley Rosseau Murphy, features 
tomcat Joe Gray and Dulcie, a 
library cat.  Anderson says the 
books led to some hissing in the 
world of kitty lit because Murphy’s 
cats are “not only fully conversant 
in English, but literate as well, 
which violates the literary cats’ 
prime directive against inter-
species communications”.  Despite 
the controversy, Murphy’s latest 
offering, Cat Telling Tales, won 
a prize at this year’s Cat Writers’ 
Association annual Muse Medallion 
awards.  

If you think that feline law 
enforcement is confined to the 
world of fiction, consider that, a few 
years ago, the Los Angeles Police 
Department recruited feral cats to 
patrol its rodent-plagued police 
stations. Under the “Working Cats” 
programme, police deployed groups 
of ferals to several locations in the 
city. The cats didn’t generally kill 
all the rats and mice, but by simply 
by leaving their scent they sent the 
reprobates packing. Prevention First 
in action . . .                     Ellen Brook

Sources: Karen G Anderson (www.
writerway.com); Los Angeles Times 

Their underworld 
connections and 
nose for trouble 
make them an 
asset to any crime-
fighting team. 
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made for you
Lake dunstan in Otago was artificially 
created as part of the clyde dam 
project, the last of rob muldoon’s 
Think big projects, in 1993.  It was a 
controversial development, but over the 
years since, the 26.4-square-kilometre 
lake seems to have redeemed the 
project by becoming a major tourist 
attraction, with facilities for boating, 
swimming, picnicking and camping. 
In January, among other events, it 
will host the Lake dunstan Triathlon 
(January 2) and the Lake dunstan cycle 
challenge (January 13), a 96km sealed-
road circuit from cromwell, around 
the lake and back. If that sounds too 
strenuous, you could try the cherry 
Stone Spitting competition instead, 
part of the cromwell cherry Festival, 
on January 4. Oh, and the fishing is 
fantastic too. For more info visit  
www.cromwell.org.nz.

Hang on to your mo
After the excitement of movember, and 
a fair few members of Police joining 
in the moustache-growing fundraiser 
for prostate cancer awareness, some 
may opt to keep their mo in the fine 
tradition set by police officers back in 
the day. If 
so, we highly 
recommend 
they set 
about 
recreating 
the 
Deadwood 
look as 
perfected 
by brooding 
sherriff Seth 
bullock. In 
the award-
winning TV 
drama series 
set in the 
lawlessness 
of an 
American frontier town, there are 
more moustaches and styles of beard 
than you can wave a razor at. For 
more inspiration, visit the deadwood 
Facebook page. 

Sporting goods

Safer 
christmas 
trees 
together
For most of the year, the staff at one 
particular police station have very 
little to do, but when the calendar 
flips over to december it’s time for 
the North Pole Police to begin their 
yearly patrol of your christmas tree.  
This keen fellow will spread 
good cheer and keep all 
the other decorations in 
order, especially with help 
from the community 
constable snowman 
(though he’s a bit wet 
behind the ears). For 
more police christmas 
kitsch, visit  
www.policecatalog.com. 

manager Janine Hill-
macdonald, right, and 
sales assistant carolyn 
Griffiths at the munro 
canteen and Sports 
Shop at the Police 
college in Porirua.

When recruits graduate 
from Police College, one 
of the first places they 

head to is the Munro Canteen and 
Sports Shop at the college to buy an 
ID wallet to hold their “constable” 
badge. 

From wallets to sports gear and a 
novelty mug for mum, the Munro 
Canteen and Sports Shop has been 
providing goods and services and 
souvenirs to Police staff and their 
families for decades. 

Run as a not-for-profit service, 
it channels money back into the 
college in the form of TVs, a DVD 
library, magazines, gym equipment, 
pool tables and, this year, a 
revamped barbecue area. It also 
donates $250 to each section for 
their graduation ball. 

The original Munro Canteen 
began at the former police training 
base at Trentham in 1956. It was 
set up by Instructor Sergeant Ken 

Burnside (later Commissioner 
Burnside) with help from the 
Munro Recruit Wing (named for 
then Auckland district commander 
Peter Munro) as an on-site dairy 
for the benefit of recruits.  

Over the years it has evolved to 
become an integral part of college 
life, providing a convenient place 
to buy PT and other sports gear. 
It also stocks accessories such as 
gloves and torches. It has a range 
of police-themed items, including 
an impressive model police car (in 
Kiwi police livery) complete with 
flashing lights and siren. 

Until this year, it was also the go-
to place for Police boots and shoes. 
Though the committee that runs 
the shop is only too pleased that 
Police is now providing these free 
to staff, the change has put a bit of 
a dent in sales.

Manager Janine Hill-MacDonald 
and sales assistant Carolyn Griffiths 

are keen to let Police Association 
members and retired staff  know 
that they can order Munro 
products and souvenirs by email, 
fax or phone.  An on-line service is 
also being considered. 

The shop is open till december 14 
this year and re-opens on January 
28, 2013. Phone (04) 238 3146 
(ext 43146); fax (04) 237 1571; 
email munrosports@xtra.co.nz.
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Te Puna Reo 
the spring of language
Sergeant Paddy Whiu, of the Police 
maori, Pacific and ethnic Services team, 
provides basic phrases that would be 
used in everyday interactions.  

Guide to early Intervention

Early intervention (EI) 
processes operate in 425  
police jurisdictions – in 

the United States, Canada, 
Australia and Asia – and  New 
Zealand Police is about to 
launch its own.   

This new initiative aims 
to identify potential issues 
at an early stage by looking 
at patterns of behaviour.  EI 
is a non-disciplinary way 
of providing assistance to 
members, if they want it, 
in the hope of preventing 
performance, code of conduct 
or criminal issues down the 
road.  It applies to all police 
employees but will focus 
primarily on constabulary 
members, giving Police an 
opportunity to assist in a 
positive and pro-active way.

How does it work?
EI is not a disciplinary process.  
It is not about performance.  EI 
aims to identify and address 
factors that may indicate risk 
to the member and to the 
organisation.  It has worked well 
overseas and Police are confident 
that it will work well here.

The process draws data from 
several sources including NIA, 
PIPS, PeopleSoft, Lotus Notes 
and IAPro.  Where certain 
thresholds are triggered, or a 
concern is raised by a peer or 
supervisor, the EI team, headed 
by Inspector Garth Bryan, will 
analyse all the data relating to 
that member.   That data will 
be compared with others doing 
the same job (ie, frontline 
constables will be compared 
with frontline constables, 

dog handlers with other dog 
handlers) to assess whether an 
early intervention approach 
may be helpful.  

The analysis will only consider 
data already held, such as 
complaints, discretionary arrests, 
leave balances, file holdings, 
pursuits, tactical options reports 
and so forth.  The whole picture 
will be looked at and only where 
someone is out of step with 
others will EI be considered. 

International experience has 
shown that the more factors 
taken into account, the more 
accurate the picture is and the 
higher the rate of success in 
addressing any areas of concern.  

If a potential issue seems 
apparent, the data will be 
discussed with the member.  
This non-disciplinary 
discussion will simply identify 
the concern and allow for a 
discussion about it.  Where 
agreed to by the member, 
an intervention may be put 
in place.  This is voluntary 
and can include any number 

of measures, from a simple 
conversation, to mentoring, to 
retraining, to counselling.  It 
is not a “one-size fits all” and 
the toolbox of possibilities will 
continue to be developed over 
time as appropriate responses 
will vary from member to 
member. 

Any information relating 
to EI is kept separately from a 
member’s personnel file or any 
disciplinary matters.  It cannot 
form part of performance 
appraisal information and 
the only time it can ever be 
used for anything other than 
EI, is in the event that Police 
are considering dismissing 
a member as the result of 
a disciplinary matter.  At 
that point, whether or not a 
member was involved in EI 
will simply form part of the 
entire employment history 
being taken into account by the 
decision-maker.

This initiative is fully 
supported by the Police 
Association.  We see it as a 

In researching EI, I have conducted 
several case studies on officers who 
have found themselves on the wrong 
side of the criminal or disciplinary 
process. The majority of these had 
indicators that would have enabled us 
to intervene far earlier and possibly 
have saved those officers a significant 
amount of grief.

“

”

proactive step forward. It is 
about protecting people and 
managing employees in a 
positive way, rather than simply 
holding them accountable if 
the wheels fall off.  We hope it 
will prove to be an ambulance 
at the top of the cliff, not at 
the bottom, where the Code of 
Conduct and criminal charges 
sit.  

As with all initiatives, the 
implementation and the 
organisation’s commitment to 
following it through will be the 
test.  It is imperative that the 
process and the confidentiality 
around it are maintained if it is 
to have any credibility.  

To date, Police are involving 
the Association in the develop-
ment of EI policy and processes. 

If EI can prevent even a few 
members from going through 
serious misconduct matters, 
facing criminal charges or 
dismissal, then it will be worth-
while. 
– Liz Gooch, Police Association 

Senior Legal Officer

– inspector garth bryan

Nga kupu mo tenei 
marama 
Phrase for this month

Tena koe 
(Te-na koe)
Greetings to you

Ko wai to ingoa? 
What is your name?

Tena koe 
(Te-na koe)
Thank you

Ko Paddy Whiu toku 
ingoa 
(ko …………tor – ku 
i-ngo a)
My name is Paddy 
Whiu
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KEEN ON WINE by Ricky Collins

Across: 2. Fragments, 8. realm, 9. Seminar, 10. Untidiness, 12. Force, 14. Sidle, 15. Adaptation, 18. Nominee 19. Axial, 20. resisting,
down: 1. circumference, 2. Fracture, 3. Armed, 4. misinterprets, 5. Nemesis, 6. Sins 7. Paraphernalia, 11. Advising, 13. endings, 16. Abaci, 17. emir

ACROSS

2. remnants(9)

8. empire(5)

9. A discussion meeting(7)

10. messiness(10)

12. Power(5)

14. Walk like a crab(5)

15. Adjustment to a book or 
environment(10)

18. Appointee for election(7)

19. belonging to an axle(5)

20. does not want to be arrested(9)

DOWN

1. distance around a circle(13)

2. crack, fissure(8)

3. Loaded with weapons(5)

4. misconstrues(13)

5. Adversary(7)

6. Transgressions(4)

7. Gear used in drug labs?(13)

11. Informing(8)

13. Finales(7)

16. more than one abacus (plural)(5)

17. An Arabic prince?(4)

COPPER’S CROSSWORD
by constable cunning

Notebook
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Our newest wine region

The first 
plantings in 
this beautiful 
North Otago 
wine region 
were as recent 
as 2001. 

In September, I went to a tasting of 
wines from the Waitaki Valley, New 
Zealand’s newest wine region.  The 
three local wine labels that stood 
out for me at that tasting were Black 
Stilt, Pasquale and Ostler.  Black 
Stilt delivers some top wines that 
are great value for money.  Pasquale 
has a wide range of well-made wine 
varieties and wine styles, while 
Ostler’s wines stand out as sheer 
class.  

The first plantings in this beautiful 
North Otago wine region were 
as recent as 2001, and most of 
the boutique Waitaki vineyards 
are within 20 kilometres of the 
small township of Kurow.  The two 
dominant wine varieties produced 
there are pinot gris and pinot noir, 
while riesling and gewurztraminer 
are made in small quantities.  

The wines produced in this region 
are quite distinct, with lifted aromas 
and delicious, long-lasting, balanced 
flavours with a touch of minerality. 
This has attracted significant interest 
in Waitaki fruit and the production 
of Waitaki wines by some of New 
Zealand’s top winemakers, including 
John Forrest, Michelle Richardson, 
Grant Taylor and Jeff Sinnott.  

Here are my thoughts on a sample 
of Waitaki wines. 

2011 black Stilt Pinot Gris 
rrP $22
This has lifted aromas of peaches 
and pears, followed by similar 
upfront fruit on the palate with 
a touch of spice.  It’s really well 
balanced with acidity, slight 
minerality and is great value for 
money.
2011 black Stilt Pinot Noir 
rrP $27
Again, this wine is great value for 
money.  It has classic black fruit 
flavours, complemented by fine 
tannins, balance and length.  Get in 
quick as this is a relatively small but 
very promising producer.
2011 Pasquale Pinot Gris  rrP $27
With their Italian influence, Pasquale 
has produced a dry pinot gris with 
a rich, creamy mouth feel.  There 
are stone fruit flavours supported 
by good length and balance in this 
food-friendly wine.
2009 Kurow Village  
reserve Pinot Noir           rrP $39
This is a full-flavoured, rich pinot noir 
with black fruit flavours, with a hint 
of violets and minerality.  It has oak 
influence and some grippy tannins 
on the finish.  It’s a wine with wide 
appeal.

2011 Ostler Lakeside Winery  
Pinot Gris                          rrP $30
Ostler is definitely one of the top 
wine producers from the Waitaki 
and this pinot gris is a stand out.  It 
is rich and flavoursome with notes 
of nashi pear and spice with good 
length, acidity and balance. 
2009 Ostler caroline’s Pinot Noir 
rrP $48
This is seriously good pinot noir.  
The touch of minerality among the 
classic black fruit, spice and tannic 
characteristics make it slightly 
different to Central Otago.  It’s a 
benchmark wine for this area.

These wines can be bought 
directly on-line from the wineries, 
their suppliers or from specialist 
wine stores throughout New 
Zealand, such as Castle MacAdam 
in Dunedin. A Waitaki tasting room 
called The Vintner’s Drop is open 
Thursdays to Saturdays.

Thanks to Constable Craig Bennett 
of Kurow for his help in sorting out 
some repeat tasting samples of 
these wines.



Administration
MOVED Mr Gerken seconded 
Ms McCabe that apologies 
for the 77th Annual 
Conference be received.
CARRIED
MOVED Mr McFadyen 
seconded Mr Lochrie that 
Greg O’Connor be nominated 
as Conference Chairperson.
There being no other 
nominees, Mr O’Connor 
accepted being Conference 
Chair.
MOVED Mr Gerken seconded 
Mr Whitley that the district 
representatives responding 
to the roll call be constituted 
as the 2012 Conference 
and that voting strengths be 
as per the revised schedule 
circulated to delegates.
CARRIED
MOVED Ms Murray seconded 
Mr Lochrie that the hours of 
Conference be as published 
in the conference programme 
as circulated to all delegates.
CARRIED
MOVED Mr Dow seconded 
Ms Hill that Grant Gerken be 
appointed as timekeeper.
CARRIED
MOVED Mr Reid seconded 
Mr Logan that the minutes of 
the 76th Annual Conference 
held in November 2011 
be confirmed as a true 
and correct record of 
proceedings.
CARRIED
MOVED Mr Gerken seconded 
Mr Rowe that the Statement 
of Accounts and Financial 
Reports for 2012 be 
received.
CARRIED
MOVED Mr Russell seconded 
Mr McRandle that BDO 
Spicers Wellington be re-
appointed as auditors for the 
next financial year.
CARRIED

MOVED Mr Logan seconded 
Mr Webber that Conference 
receives the 2012 
Association Activities report.
CARRIED

President, Vice-
Presidents’ and 
Directors’ Honoraria
MOVED Mr McFadyen 
seconded Ms McCabe that 
the President and Vice 
Presidents’ and Directors’ 
Honoraria be increased as 
per the recommendation 
put forward by the Chief 
Executive and that these 
allowances be reviewed in 
2013.
CARRIED

Conference Delegates 
reimbursing 
allowance
MOVED Mr Gerken seconded 
Mr Dow that the Conference 
Delegates’ reimbursing 
allowances be increased as 
recommended by the Chief 
Executive and that these 
allowances next be reviewed 
in 2013.
CARRIED

Confirmation of Vice 
President
MOVED Mr Whitley seconded 
Mr Humphries that due 
to there being only one 
nomination received, Luke 
Shadbolt, current Vice 
President of the NZ Police 
Association, is confirmed as 
Vice President until 2015.
CARRIED

Strategic Plan and 
Working Party report 
back on Association 
Structures
MOVED Mr Currie seconded 
Ms Hayes that conference:
1. Notes the work 

completed to date in 

terms of representative 
structures, and

2. Directs that further 
work be completed as 
outlined in the circulated 
memo to delegates 
with a further report 
back to Conference in 
2013 with a set of final 
recommendations for 
delegates to consider.

CARRIED

General Business 
items:
a) Otago – Life 

membership for Dave 
Steel

MOVED Mr Dow seconded 
Ms Hill that this conference 
awards David John Steel a 
life membership of the NZ 
Police Association.
CARRIED
b) Counties-Manukau – 

Firearms and Taser
MOVED Ms McCarthy 
seconded Mr Logan 
that despite promised 
improvements since 2010 in 
firearms and Taser availability 
for many frontline members, 
and more practical policies 
around drawing and using 
such weapons, Conference 
holds that firearms and Taser 
availability, and training in 
the use of these tactical 
options, remains inadequate 
for many constabulary 
members.  These members 
continue to be exposed 
to the unacceptable risk 
of confronting an armed 
offender without adequate 
means to defend themselves 
or others.  Conference 
therefore reaffirms that 
despite these improvements, 

the New Zealand Police 
Association continue to hold 
a policy in favour of general 
arming of all constabulary 
staff.
CARRIED
MOVED Mr Logan seconded 
Ms McCarthy that conference 
directs National Office to 
continue to communicate 
to the Commissioner the 
assessment that firearms 
and Taser availability and 
training remain inadequate 
for many members, and that 
general arming accompanied 
by training of all constabulary 
staff continues to be 
necessary in order to 
mitigate the foreseeable 
risk of confronting an armed 
offender.
CARRIED
MOVED Mr Logan seconded 
Ms McCarthy that in the 
event of an unarmed 
police officer being injured 
or killed as a result of 
current firearms and Taser 
accessibility and training 
policy that this conference 
directs that National Office, 
if appropriate, initiate a 
prosecution against Police 
under the Health and 
Safety in Employment Act 
1992 if the Labour Group 
of the Ministry of Business, 
Innovation and Employment 
fail to initiate such action.
CARRIED
c) North Shore – Fleeing 

Drivers
MOVED Mr Logan seconded 
Mr Reid that conference 
directs Directors and 
National Office to lobby 
Parliament and the judiciary 
expressing the concerns 
of members, in particular 
around the perceived lack 
of teeth of current sanctions 

CONFERENCE MOTIONS 2012
imposed on fleeing drivers.
CARRIED
d) Waikato/Bay of Plenty – 

Pay Round Advisors
MOVED Mr Dean seconded 
Mr Lamont that conference 
directs that the Board of 
the New Zealand Police 
Association working in 
conjunction with National 
Office review the selection 
and makeup of the core 
group of the pay round 
advisers for all pay round 
negotiations to fairly reflect 
the democratic way the New 
Zealand Police Association 
is run.
LOST
e) PNHQ – Defending non-

sworn redundancies
MOVED Ms Gardner 
seconded Mr McRandle that:
1. Conference directs 

National Office to 
immediately develop 
and implement a 
comprehensive strategy 
for addressing the current 
New Zealand Police/ New 
Zealand Government 
short-sighted money-
saving actions in relation 
to police employee 
redundancies.

2. The strategy must include 
the following:
• A clear statement of 

position from Police 
Association National 
Office

• An appropriate 
communication plan

• Clarity on how the 
strategy will be 
resourced

3. That conference directs 
that National Office report 
on a monthly basis to 
the Board of Directors on 
progress and results of 
the strategy.

CARRIED
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Notebook

2013 membership cards
Current membership cards, which, among other things, confirm entitlement 
to many of the great discounts through the Member Discounts Programme, 
expire on December 31, 2012.

Replacement cards for 2013 will be posted in late November, early December.

If you have not received your card by mid-December, please contact our 
Member Services Team on 0800 500 122, 8am to 5pm, Monday to Friday, or 
email them on: enquiries@policeassn.org.nz
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Sport To contact the Police council of Sport, call Alison murray at the royal New Zealand Police college.
Phone: (04) 238 3139   email: info@policesport.org.nz   Website: www.policesport.org.nz

A slam dunk competition

Kurt Falconer, of Wellington, blocks a Victoria 
player in the opening game. 

Western BOP Services Fishing 
Competition 
The annual Western bOP Services Fishing competition will 
be held from April 8 to April 10, 2013. The briefing is on 
April 7 at 7pm at the Tauranga Game Fishing club.  There 
are great spot prizes and competition prizes for nine 
species of fish, including crayfish. The competition is open 
to current and retired Police staff, their friends and family. 
The entry fee is $60 per person. email robert everitt, 
robert.everitt@police.govt.nz for details and entry forms.

The new Zealand Police association 
Sportsperson of the Year, auckland 
police officer fiao’o faamausili, has been 
named as captain of the Black ferns. 
She was picked to lead the team on a 
test tour to Britain in late november. 
fiao’o replaced Victoria Grant who was 
unavailable because of injury.

Police Association North Island Police 
Golf Champs
Napier Golf Club, February 8–11 2013
The Hawke’s bay Police Golf club is hosting the 2013 North 
Island Police Golf champs at Napier in February. There are 
still places available in the field. entries forms are available 
on all district bully boards or can be obtained from event 
organisers, Shane Gibson or bob Gordon (Shane.Gibson@
police.govt, robert.Gordon@police.govt.nz). 

The 34th annual Australasian 
Police Basketball Association 
championships were held in 

Dunedin in October. Seventeen teams 
attended from New Zealand and the 
Australian states of Western Australia, 
South Australia, Victoria, New South 
Wales and Queensland and the Australian 
Federal Police. About 250 people took 
part, including Dennis Locke, from 
South Australia, who has attended 
every championship. At the time of 
the tournament, he was working on 
secondment with the Dunedin police.

The competition, supported by the 
Police Association, was organised by 
constables Tim Coudret (Dunedin) and 
Mary Lambert (Whakatane) with the help 
of former Police member Kerri Fergusson. 
Tim said several of the Australians said it 
was one of the best tournaments for several 
years. It was held at the Edgar Centre, with 
games played daily from Monday, October 
15, till Friday, October 19.

Victoria won the men’s and women’s 
Division 1, beating South Australia in the 
men’s final and beating New South Wales 
in the women’s final. In Division 2 men’s, 
New Zealand 2 beat South Australia 2. In 
Division 2 women’s, Victoria-Queensland 
beat New South Wales.  

The tournament is open to current 
sworn, non-sworn and retired Police 
members.  Next year it will be held in 
Adelaide, hosted by the South Australian 
Police Basketball Association. Contact Tim 
Coudret (men) or Mary Lambert (women) 
for details.

Going all the 
way for charity
A new cycling 
event from Cape 
Reinga to Bluff, 
which hopes to 
raise $1million 
annually for the 
Neonatal Trust, is 
being organised by 
Wellington police 
officer Senior Constable Mike Raynes. 

Currently working at the Police 
Infringement Bureau, Mike has been with 
Police for 35 years and, in his spare time, 
he’s been fundraising for more than 25 
years.  

His charity CV covers collections, 
auctions, raffles, Christmas parties and 
sporting events, including marathons, 
half-marathons, duathlons and triathlons. 
For the past four years he has organised 
The Great New Zealand Englefield Duck 
Race, which has raised more than $40,000 
each year for four charities. For 19 years he 
has been the guiding hand behind a charity 
cycle ride around the lower North Island in 
which a small group of police officers and 
civilians raise $100,000 annually for hospice 
facilities. 

Now, Mike has put up his hand to co-
ordinate the Ride4Life cycling event, which 
will take place over 18 days in February 
and March. Like the annual hospice appeal, 
there will be a core team of cyclists (up 
to eight) and a collection team heading 
through towns and cities along the route.  

The Neonatal Trust, which supports the 
parents of premature or sick new-born 
babies, is supported entirely by donations 
and fundraising. A steady increase in 
demand for its services was the catalyst for 
setting up the Ride4Life charity. 

For more information on Ride4Life, 
visit www.ride4life.co.nz or email Mike 
(michael.raynes@police.govt.nz), and 
for more information on the trust visit 
www.neonataltrust.org.nz.
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Appreciation for support
In October 2011, while working a night 
shift, I was called to an incident where I was 
required to consider all my tactical options 
and was called on to use the ultimate level of 
force available to the New Zealand Police.

The purpose of this letter is to express 
my appreciation to all my colleagues 
and all the staff who were involved with 
the investigation and subsequent court 
proceedings. 

As you will know if you have ever had 
to go through an incident of this nature, 
you rely on the skills and training you have 
received through your years of experience 
and I can assure you that during this 
incident I relied on all of this.  I thank 
SSTT (staff safety tactical training) staff 
and trainers for drumming the message in. 
It certainly all came flooding back when 
needed.

One of the first people to my side, apart 
from my immediate staff, was the district 
commander, who provided the best 
reassurance he could at that time and made 
himself available for any of my concerns. 
This was followed closely by a phone call 
from the Commissioner who passed on his 
best wishes and support in the difficult days 
that followed the incident.

The investigation leapt quickly into action 
and I thank each and every one of the huge 
team that came together in their respective 
roles and remained totally professional 
throughout. I was humbled by the amount 
of effort and complex work that was going 
into the investigation.

The Association was quickly at my 
side, appointing a delegate to assist and 
support me through the lengthy interviews. 
This support continued for over a year, 
through subsequent court proceedings. The 
Association made sure that my concerns and 
my family’s concerns were expressed to the 
Crown and Justice staff.

It is extremely humbling to look back on 
all the work that has gone into this matter 
and the professional manner it was dealt 
with. 

I am proud to be part of an organisation 
that stopped at nothing to ensure that one 
of its members was looked after and that his 
interests and those of his family were taken 
care of through this extremely difficult time.

There are too many people to list and 
I am lost for words to say to you all, but 
please accept this letter as a symbol of my 
appreciation.
OFFICER P
New Zealand Police

How many more?
As I read about the sentencing of Murray 
Toleafoa for shooting at a police officer 
in Mayoral Drive, Auckland, in June, I 

pondered how many more names would 
be added to the Memorial Wall at the Royal 
New Zealand Police College before the 
inevitable decision is made to generally arm 
New Zealand Police?

The shooting of nine officers (two 
fatally) during the two years following Don 
Wilkinson’s murder in September 2008 led 
to the Police Association changing its policy 
from better access to arms in vehicles to 
one of general arming. Police have since 
adopted our former policy; but is that 
going far enough to protect officers from 
GBH and death from people like Toleafoa, a 
“P” addict with a history of violence against 
police and using firearms? 

Unfortunately, Police are content it is. 
When one examines the circumstances 

leading to those nine shootings, each one 
started as a routine task such as police 
officers do every day. The reality of the 
environment in which we are policing 
today is that there are too many Murray 
Toleafoas out there prepared to have a go at 
police knowing there will be no return fire.

Even a fully compliant PCT frontline will 
not stop another armed offender shooting 
an officer as he/she runs back to their patrol 
car to access their Glock after yet another 
routine job goes pear shaped. 

Every officer has the right to return 
home to their families. It’s high time 
Police provided all our sworn officers 
with the equipment needed to do our job 
safely. General arming of police officers is 
overdue. 
DAVE PIZZINI
manurewa 

Thanks from Fanz Josef
I am writing on behalf of the families of 
the three police officers – Tony Lynch, 
Bob Krom and Doug Dowie – killed in a 
helicopter accident on October 23, 1986, 
near Lake Wombat at Franz Josef.  We 
recently attended their memorial service at 
the Franz Josef Police Station, at 11.30am 
on October 23, where a memorial rock 
commemorating the accident was unveiled. 

The ceremony was attended by our 
families, friends and many members of 
Police. It was wonderful to hear Senior 
Constable Jug Price speak about the 
accident and be able to talk with two of the 
survivors, Senior Constable Keith De Dulin 
and Constable Matt Scully, about their 
memories of that day.

We would like to thank all the members 
of Police who attended, especially Acting 
Police Commissioner Viv Rickards 
and Police Association President Greg 
O’Connor. Our grateful thanks also go to 
Constable Paul Gurney, who organised the 
memorial along with Vince Nolan. 

We have been amazed how many people 

have contacted us from all over New 
Zealand, who have read the newspaper 
articles about the memorial and have not 
forgotten that fateful day 26 years ago.
WENDY LYNCH, KAY DOWIE, LORRAINE 
KROM and families

The awards system
I would like to take this opportunity to 
congratulate those members of the New 
Zealand Police who recently received the 
Merit and Commissioner’s Commendation 
awards.

It is enlightening to see that police officers 
no longer have to put their lives on the 
line or perform heroic acts to receive Merit 
awards.

It appears, on the face of it, that if you 
undertake a high-profile job, which you are 
employed to do, and you do it well, then you 
should expect to receive some form of Merit 
award or Commendation over and above 
recognition in your performance appraisal.

By no means do I think the latest award 
winners have diminished or lessoned the 
efforts of those previous recipients, who 
have in fact put their lives on the line, 
performing heroic acts, over and above their 
duty.

Maybe we need separate bravery awards?
The following is my understanding of the 

definitions of the Merit award categories. 
Gold Merit Award
The Gold Merit Award recognises staff 
whose conduct involved a high degree of 
physical or potentially life threatening risk to 
themselves and/or others. This award is not 
granted if a Royal award or Royal Humane 
Society of New Zealand award has already 
been granted.
Silver Merit Award
Silver Merit Award recognises conduct that 
involves bravery or risk to the employee or 
meritorious performance of duties requiring 
special knowledge, skill or aptitude, 
and where performance of duty reflects 
exceptional professionalism and dedication. 
This award is not granted if a Royal award 
or Royal Humane Society of New Zealand 
award has already been granted.
Bronze Merit Award
The Bronze Merit Award recognises conduct 
that involves bravery or risk to an employee 
or meritorious performance of duties and 
conduct. This award is not granted if a Royal 
award or Royal Humane Society of New 
Zealand award has already been granted.
PAUL MARTIN
christchurch 

recognise all officers
The Christchurch medal presented to staff 
in recognition of their work in Christchurch 
after the February 22 earthquake up till April 
30, 2012, was justified for all who assisted, 
from within Christchurch and across the 
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country. I am writing on behalf of all those 
staff who continued to assist in Christchurch 
after April 30 and who are not being 
recognised. 

They seem to have been forgotten. 
Although the number of staff assisting 
from across the country was reduced after 
April 30, officers were still being posted to 
Christchurch for a period of two weeks to 
help keep the red zone secure and patrol 
the area. 

Why is it that officers who attended 
after April 30 are not being recognised like  
fellow officers who attended before this 
date?

They had the same commitment and 
enthusiasm to help their colleagues and the 
community and they still were away from 
their families for two weeks. They still had 
to go back to their stations afterwards and 
sort out all the extra work allocated to them 
while they were away. 

If we are to recognise officers that 
attended Christchurch after the February 
22 earthquake, we should recognise all 
officers regardless of when they were 
deployed there. 
POLICE OFFICER
NZ Police

recognition of service
I recently attended the funeral of a friend 
and (non-police) work colleague. George 
had been a Warrant Officer (First Class) in 
the New Zealand Army for 20 years prior to 
leaving and seeking alternative employment 
where we worked together. 

I was most impressed with what George’s 
army compatriots did for him even after he 
had been out of the army for over 20 years.

Uniformed army personnel supplied two 
eulogies. They folded the New Zealand flag 
that had been draped over the coffin.   A 
lone piper played as they bore the coffin 
from the church and placed it on a gun 
carriage, which, accompanied by a guard of 
honour, left the church grounds. We met up 
with the gun carriage at the graveside where 
a volley of shots was fired and the Last Post 
resonated from a solo bugle.

This was a tribute to George and 
recognition of his service to the country.

I have attended police funerals where 
there has been obvious police involvement 
– police dogs, a piper, eulogies – and this 
recognition has somehow elevated the 
occasion, making it more poignant and 
memorable. It leaves a lasting impression on 
family and friends.

The widow of a recently deceased police 
officer in Auckland has requested that 
attending members wear uniform if possible 
to his funeral. A guard of honour and/or pall 
bearers – principally uniformed officers – 

would be at least some recognition of past 
service.  

I do not know what the present 
prerequisites are, but perhaps this is an issue 
that could be taken up by the Association 
and, if requested, some public show of 
respect could be paid to acknowledge an 
officer’s service and commitment?
BARRY PICKERING
Whangaparoa

Going to the source
Do we focus too much of our organisation 
and Association effort on the “street level 
dealers” of alcohol – bars, off licences and 
supermarkets?

Would more targeting (lobbying) of the 
“money” – ie, mid-level and upper-level  
dealers (food and alcohol companies) 
provide more Prevention First?

I bet drug investigators would tell us that 
getting the mid- and upper-level dealers 
makes more of a difference in Prevention 
First.
ASHLEY GURNEY
Palmerston North

Not the first to die
I refer to your headline “First name on the 
roll call” (Police News, November) which 
described Constable Neil McLeod as the 
“first New Zealand police officer killed on 
duty”. He was not. To claim McLeod was 
“first” is demeaning to police officers who 
died in the lawful execution of their duty 
prior to 1886.

The act of Parliament in 1886 that 
established the police service was not the 
first piece of police-related legislation to be 
passed in this land. Prior to 1886, and indeed 
since about 1840, there were various police 
entities lawfully established in this colony, all 
with the requisite powers of arrest, detention 
and prosecution. 

Neil McLeod may have been the first 
police officer killed on duty since 1886, but 
why start in 1886 when the policing of New 
Zealand started several decades prior?

What about, for example, the murder of 
Constable Michael Hartnett on the Chatham 
Islands in 1868. His death was described 
in the Marlborough Express,  August 29, 
1868: “…Suddenly a Hauhau sprung at him 
[Hartnett] and seized him by the shoulder. 
Hartnett jerked himself free and struck at his 
assailant who, instantly recovering, swung 
through the air a tomahawk, and buried 
it deep between Hartnett’s eyes. Again the 
tomahawk was raised – again it descended, 
and this time a second terrific cut was 
inflicted straight across the nose and face. 
Poor Hartnett fell and in a few minutes was 
dead … An inquest was held on the body 
of Hartnett and a verdict of wilful murder 
returned against the Maori who killed him. 
A warrant for the apprehension of the 
murderer was issued…”

Police history books that describe the 
policing of New Zealand prior to 1886 are 
replete with examples of officers who made 
the ultimate sacrifice. 
TREVOR W A MORLEY
Wellington

muddled up
I recently inherited an original copy of 
the second edition of Wellington’s daily 
afternoon newspaper The Evening Post, dated 
February 9, 1865, and upon reading through 
it I found this amusing article:

“A rather ludicrous mistake occurred 
the other day – the reporter for one of the 
tri-weekly journals of the town, in error, 
transposed the names of the complainant 
and defendant. To the astonishment of the 
good people of Wellington, they read that 
two of their very efficient guardians of the 
night were brought before the Resident 
Magistrate charged with vagrancy and 
drunkenness. It would have been adding 
insult to injury to offer an apology to the 
insulted bobbies, the rotundity of one of 
whom is ample denial of the charge of 
vagrancy. Absurd errors often creep into 
papers.”
JAMES WITHINGTON
Wellington

Fertility plea
My fiancée and I are working with Fertility 
Associates to try to find an egg donor.

After three surgeries for endometriosis 
removal and unsuccessful attempts at IVF, 
we have been told this is our only option. 

We are seeking a healthy European non-
smoker, 20-37 years old, as per Fertility 
Associates recommendations. 

If anyone out there would be interested in 
helping, please contact Yvonne at Fertility 
Associates on (09) 475 0310 or email fas@
fertilityassociates.co.nz, reference Stork.

A “couple profile” is available through 
Fertility Associates for further information.

Thank you,
One stressed-out, want-to-be dad

reUNION
Dame Silvia Cartwright Wing 132 of 
May 1992. A reunion for past and current 
members is planned for May 24, 2013, 
in Queenstown. Contact Andrew Burns 
andrew.burns@police.govt.nz), Pat 
Hitchcock (patrick.hitchcock@police.
govt.nz) or Scott Algie (scott.algie@
police.govt.nz), or use the Police intranet. 
If you know wing members who have 
left the job and you have their contact 
details, could you please forward these 
or have them contact us. Further details 
will be advised via your nominated email 
address.
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Useful Information and 
contacts
New Zealand Police Association: 
For immediate industrial & legal advice  
(on matters that cannot be deferred such  
as police shootings, fatal pursuits or  
deaths in custody) ring 0800 TeN NINe 
(0800 836 6463) – 24 hour/seven days 
service
Police Network 44446
Freephone 0800 500 122

Police Health Plan/ 
Police Fire & General Insurance
Quotes & information 0800 500 122
 or (04) 472 9645
 or fax (04) 496 6819

Police Fire & General Insurance 
claims 0800 110 088
All enquiries 04 496 6800
Website www.policeassn.org.nz
Police Home Loans 0800 800 808
Police credit Union   0800 429 000
credit Union www.policecu.org.nz
GSF information  0800 654 731
PSS information 0800 777 243

Field Officers 
Waitemata and Northland Districts
Steve Hawkins 027 268 9406 

Auckland and Counties Manukau District
michael cornell  
(relieving until mid-Feb 2013) 027 268 9463

Waikato, BOP and Eastern Districts
Graeme mcKay 027 268 9408

Central and Wellington Districts
JJ Taylor 027 268 9409

Tasman and Canterbury Districts
dave mcKirdy 027 268 9410

Southern District
celeste crawford 027 268 9427

Vice-Presidents
Stuart mills  027 268 9416
Luke Shadbolt  027 268 9411

regional directors
Region One
Waitemata and Northland districts
Jug Price  027 268 9419

Region Two
Auckland and counties manukau districts
dave Pizzini   027 268 9413

Region Three
Waikato and bay of Plenty districts
Wayne Aberhart  027 268 9414

Region Four
eastern and central districts
emmet Lynch 027 268 9415

Region Five
Wellington district including PNHQ and 
rNZPc
craig Tickelpenny 027 268 9417

Region Six
Tasman and canterbury districts
craig Prior  027 268 9412

Region Seven
Southern district
brett roberts 027 268 9418

THE HEAT IS ON… 
diary of a Kiwi in Western Australia
August 31 - Just got transferred with work from Auckland NZ to our new home in 
Karratha, Western Australia. Now this is a town that knows how to live! beautiful, 
sunny days and warm, balmy evenings. I watched the sunset from a deckchair by 
our pool yesterday. It was beautiful. I’ve finally found my new home. I love it here.
September 13 - really heating up now. It got to 31 today. No problem, though. 
Living in air-conditioned home, driving air-conditioned car. What a pleasure to 
see the sun every day like this. I’m turning into a sun-worshipper. No blasted rain 
like back in NZ. 
September 30 - Had the backyard landscaped with tropical plants today. Lots of 
palms and rocks. No more mowing lawns for me! Another scorcher today, but I 
love it here. It’s paradise.
October 10 - The temperature hasn’t been below 35 all week. How do people get 
used to this kind of heat? At least today it’s windy. Keeps the flies off a bit. 
October 15 - Fell asleep by the pool yesterday. Got third-degree burns over 60 
per cent of my body. missed three days of work. What a dumb thing to do. Got to 
respect the old sun in a climate like this.
October 25 - This wind is a bastard. It feels like a giant blow-dryer. And it’s hot 
as hell. The home air conditioner is on the blink and the repairman charged $200 
just to drive over and tell me he needs to order parts from Perth. The wife and the 
kids are complaining.
October 30 - The temperature’s up around 40 and the parts still haven’t arrived 
for the bloody air conditioner. House is an oven, so we’ve all been sleeping 
outside by the pool for three nights now. bloody $600,000 house and we can’t 
even go inside! Why the hell did I ever come here?
november 4 - Finally got the air-conditioner fixed. It cost $1500 and gets the 
temperature down to around 25 degrees, but the humidity makes it feel about 35. 
november 8 - If one more smart bastard says ‘Hot enough for you today?’ I’m 
going to throttle him. by the time I got to work, the car radiator was boiling over 
and my clothes were soaking wet. This place is the end of the earth.
november 9 - Tried to run some errands after work, wore shorts and sat on the 
black leather upholstery in my car. I thought my arse was on fire. I lost all the hair 
on the backs of my legs.
november 10 - The weather report might as well be a recording. Hot and sunny. 
Hot and sunny. Hot and sunny. It never changes.  It’s been too hot to do anything 
for two months and the weatherman says it might really warm up next week. 
november 15 - doesn’t it ever rain in this damn place? Water restrictions will be 
next, so my $5000 worth of palms may just dry up and blow into the bloody 
pool. The only things that thrive in this hellhole are the flies. You don’t dare open 
your mouth for fear of swallowing half a dozen of the little bastards.
november 20 - Welcome to hell! It got to 45 bloody degrees today. Now the air 
conditioner’s gone in my car. The repair man came to fix it and said, ‘Hot enough 
for you today?  
december 1 - WHAT!!!! The FIrST day of summer!!!! You are bloody kidding me!

This is a version of an email doing the rounds of some retired police officers in 
Australia and New Zealand, giving a slightly different take on the lucky  
country. 

MEMORIAL WALL
Our sympathies to all our members’ families for those 
who have passed away in recent months. We remember… 

STrAWbrIdGe, margaret elizabeth diane 16-Jul-12 Spouse Kamo
JAcKSON, margaret m 24-Aug-12 retired Hawera
ASHLeY, brent christopher robin 26-Sep-12 retired Wellington
crAIG, Joan Patricia 2-Nov-12 Spouse Waikanae
dAWSON, John Vivian 2-Nov-12 resigned Tauranga
POKOATI, robert 7-Nov-12 resigned Porirua
NeSbIT, Peter david 8-Nov-12 retired manukau
SmITH, Lottie Violet 9-Nov-12 Spouse Napier
HOWArd, Paul John 10-Nov-12 retired dunedin
WATKINS, Geoffrey robert 11-Nov-12 retired Wellington
mcLeOd, donald James 13-Nov-12 retired christchurch
dOUGALL, Jean 14-Nov-12 retired Wellington
STUTeLeY, charles edward 16-Nov-12 retired Whanganui




