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Yesterday	  and	  Today	  You	  Heard	  
About…..	  

•  American	  Indian/Alaska	  Na1ves	  Ini1a1ve	  

•  Total	  Worker	  Health	  Update	  

•  Western	  States/Spokane	  Mining	  Ini1a1ve	  



NIOSH	  Data	  and	  Sta@s@cs	  Gateway	  

•  NIOSH-‐generated	  public-‐use	  research	  datasets	  
available	  for	  download	  

•  Access	  to	  surveillance,	  sta1s1cs	  and	  other	  
NIOSH	  data	  

•  Helps	  NIOSH	  achieve	  transparency-‐related	  
goals	  as	  established	  by	  the	  White	  House	  

h;p://www.cdc.gov/niosh/data/
	  





Current	  Intelligence	  Bulle@n	  

April	  2013	  

h;p://www.cdc.gov/
niosh/docs/2013-‐145/	  

	  



	  
Emergency	  Responder	  Health	  Monitoring	  

and	  Surveillance	  	  (ERHMS)	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  h;p://www.cdc.gov/niosh/topics/erhms/	  



ERHMS	  Goal	  

Develop	  a	  health	  monitoring	  and	  surveillance	  
framework	  for	  the	  preven@on	  of	  illness	  and	  injury	  to	  

emergency	  responders,	  which	  addresses	  all	  phases	  of	  a	  
response,	  including	  pre-‐deployment,	  deployment	  and	  

post-‐deployment	  phases	  
	  





Training	  Development	  
•  Online	  full	  course	  (4	  one-‐hour	  modules)	  
–  CDC	  Train	  website	  
–  Hosted	  on	  emergency.cdc.gov	  
–  CE	  credits:	  	  CME,	  CNE,	  CEU’s,	  etc.	  

•  IS-‐930:	  Emergency	  Responder	  Health	  Monitoring	  and	  
Surveillance	  (ERHMS)	  System:	  Leadership	  Training	  
(1	  one-‐hour	  module)	  
–  FEMA	  website	  
–  CEU’s	  only	  
–  h;p://training.fema.gov/EMIWeb/IS/
courseOverview.aspx?code=IS-‐930	  



Sodware	  Development	  



NIOSH	  Center	  for	  Workers’	  
Compensa@on	  Studies	  

	  
Contact:	  Steve	  Wurzelbacher	  

srw3@cdc.gov	  
	  
	  

	  
	  

Strategic	  Goal	  1:	  Use	  workers’	  compensa@on	  (WC)	  data	  to	  iden@fy	  
and	  track	  work-‐related	  health	  condi@ons	  	  
	  

Understand	  the	  use	  and	  limits	  of	  WC	  data	  for	  public	  health	  
	  
Iden@fy	  trends	  in	  work-‐related	  injuries-‐illnesses	  	  

	  
Strategic	  Goal	  2:	  Understand	  and	  reduce	  risk	  factors	  for	  injuries/	  
illnesses	  through	  economic	  and	  interven@on	  research	  
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Integrated	  Safety-‐Health	  Program	  



CWCS	  Ac@vi@es	  to	  Date	  
•  Established	  virtual	  center	  with	  researchers	  across	  
NIOSH	  Divisions	  

•  Web	  page	  
h;p://www.cdc.gov/niosh/topics/workercomp/cwcs/	  

•  Publishing	  WC	  primer	  for	  public	  health	  professionals	  
–  Introduc@on	  to	  complex	  data	  and	  systems	  

•  Offered	  support	  to	  NIOSH	  Programs:	  	  	  	  
– All	  Sectors	  and	  Health	  Cross-‐Sectors	  
–  Total	  Worker	  Health	  
–  Center	  for	  Motor	  Vehicle	  Safety	  
–  Preven@on	  through	  Design,	  Surveillance	  and	  Economics	  

	  

	  
	  



CWCS	  Next	  Steps	  
	  •  Encourage	  internal	  and	  external	  WC	  research	  

studies	  
–  Iden@fy	  priority	  areas	  for	  proposals	  

•  External	  outreach	  
– Develop	  work	  groups	  aligned	  with	  CWCS	  goals	  

•  Surveillance	  (State	  outreach)	  	  
•  Preven@on	  Effec@veness	  
•  Total	  Economic	  Impact	  
•  Disability	  Management	  	  

–  Conduct	  1-‐2	  webinars	  per	  work	  group	  per	  year	  
	  
–  Plan	  2015	  3rd	  NIOSH	  WC	  Workshop	  



CWCS	  Next	  Steps	  

•  FY14-‐15	  internal	  funding	  for	  fellow	  posi@on	  
and	  data	  management	  

•  Con@nue	  analyses	  of	  Ohio	  BWC	  data	  	  

•  Collaborate	  on	  specific	  projects	  

	  



The	  Changing	  	  
U.S.	  Workforce	  	  
and	  Workplace	  



The	  Changing	  U.S.	  Workforce	  

•  Aging	  workforce	  
–  Staying	  in	  the	  workforce	  	  
longer	  

– Mul@ple	  careers	  
–  Increased	  prevalence	  of	  	  
chronic	  condi@ons	  

•  Less	  unionized	  
•  Increasing	  diversity	  
–  Less	  homogeneous	  	  
needs	  





The	  Changing	  U.S.	  Workplace	  

•  Shid	  from	  manufacturing	  base	  to	  services	  
sector	  
–  Includes	  some	  geographical	  shids	  

•  Increased	  automa@on	  
– More	  sedentary	  work	  

•  Telecommu@ng	  
– Less	  contact	  with	  co-‐workers	  

	  



The	  Changing	  Workplace	  

•  Extended	  hours	  
– Fa@gue	  issues	  
–  Impact	  on	  families	  

•  Con@ngent	  workers	  
– More	  likely	  to	  be	  young,	  female,	  black	  or	  
Hispanic,	  and	  have	  lower	  incomes	  and	  fewer	  
benefits*	  

•  Job	  insecurity	  

*	  According	  to	  the	  Bureau	  of	  Labor	  Sta1s1cs	  



Safe,	  Skilled,	  Ready	  Workforce	  
Ini@a@ve	  

	  
	  
	  
	  
	  
	  
	  
hIp://www.cdc.gov/niosh/Safe-‐Skilled-‐Ready/

default.html	  
	  



The	  Need	  

Need	  for	  a	  skilled	  and	  healthy	  workforce	  
•  Growing	  concern	  about	  the	  skills	  gap	  in	  the	  

U.S.	  economy	  	  
•  Shortage	  of	  workers	  for	  middle	  skills	  jobs	  

undermining	  U.S.	  compe1veness	  



A	  Missing	  Life	  Skill	  
Hard	  /	  basic	  skills	  (the	  three	  Rs	  +)	   Sod	  /	  life	  /	  applied	  skills	  

Reading	  
Wri1ng	  
Arithme1c	  
Government/Economics	  
Science	  
Humani1es/Arts	  
Foreign	  Language	  
History/Geography	  
	  
	  
	  
	  

Cri1cal	  thinking/problem	  solving	  
Oral	  and	  wriIen	  communica1on	  
Teamwork	  /	  collabora1on	  
Diversity	  
IT	  applica1on	  
Leadership	  
Crea1vity	  /	  innova1on	  
Lifelong	  learning	  /self	  direc1on	  
Professionalism	  /	  work	  ethic	  
Ethics	  /	  accountability/social	  
responsibility	  	  
Flexibility	  /	  adaptability	  
Appropriate	  health	  &	  wellness	  choices	  
→Skills	  to	  contribute	  to	  a	  safe	  and	  healthy	  	  	  	  	  
workplace?	  

Sources:	  Conference	  Board;	  21st	  Century	  Skills	  Framework	  



The	  Safe·∙Skilled·∙Ready	  	  
Workforce	  Ini@a@ve	  

	  
•  Promotes	  workplace	  safety	  and	  health	  as	  a	  
missing	  “life	  skill”	  	  
– Complements	  exis1ng	  work	  readiness	  
skills	  frameworks	  and	  training	  programs	  	  

•  Promotes	  generalizable,	  transferable	  
workplace	  safety	  and	  health	  skills	  	  

•  Based	  on	  8	  core	  competencies	  
	  



The	  Role	  of	  NIOSH	  

•  Many	  technical,	  voca1onal,	  appren1ceship,	  
on-‐the-‐job,	  and	  other	  work-‐related	  training	  
programs	  teach	  workplace	  safety	  and	  health	  
skills	  

•  NIOSH	  and	  partners	  can	  help	  integrate	  this	  
missing	  life	  skill	  into	  all	  educa1on	  and	  career	  
pathways	  



Safe,	  Skilled,	  and	  Ready	  
	  



Pathway	  #1:	  Educa@on	  Pathway	  

NIOSH	  Young	  Worker	  Curriculum	  project	  
•  Develop	  new	  curriculum,	  aligned	  with	  CDC’s	  
Na1onal	  Health	  Educa1on	  Standards	  and	  the	  
Common	  Career	  Technical	  Core	  
• Conduct	  demonstra1on	  projects	  in	  three	  states	  
(CA,	  NY,	  OR)	  
• Create	  an	  online	  assessment	  tool	  and	  cer1ficate	  

•  Explore	  ways	  to	  move	  up	  (to	  community	  
colleges)	  and	  down	  (to	  elementary	  schools)	  
with	  the	  competencies/curriculum	  	  



Free	  NIOSH	  curriculum	  
that	  teaches	  work	  
readiness	  skills	  to	  
middle	  and	  high	  
school	  students	  

	  	  

What	  is	  Talking	  Safety?	  



Pathways	  #2	  and	  #3	  

•  Business	  and	  Labor	  
Pathway	  
–  Develop	  
recommenda@ons	  to	  
merge	  the	  ini@a@ve	  with	  
current,	  work-‐readiness	  
programs	  

–  Make	  a	  business	  case	  to	  
employers	  for	  the	  benefits	  
of	  integra@ng	  core	  
competencies—and	  the	  
costs	  of	  not	  doing	  so	  

•  Health	  Pathway	  
–  Integrate	  8	  Core	  
competencies	  into	  health	  
educa@on	  (as	  part	  of	  
Safety	  and	  Injury	  
Preven;on)	  	  

–  Pediatricians	  and	  family	  
prac@ce	  physicians	  	  

•  Make	  workplace	  safety	  and	  
health	  part	  of	  communica1on	  
with	  young	  people	  	  



Window	  of	  Opportunity	  

•  Workplace	  safety	  and	  health	  should	  be	  part	  
of	  the	  na@onal	  conversa@on	  on	  jobs	  and	  the	  
future	  of	  the	  workforce.	  	  

•  Not	  preparing	  a	  safe,	  skilled,	  and	  ready	  
workforce	  results	  in:	  	  
– More	  workplace	  injuries	  and	  illness	  
– Higher	  health	  care	  and	  related	  costs	  
– Lower	  produc@vity	  
– Loss	  of	  economic	  viability	  and	  compe@veness	  	  



Thank	  You	  
	  


