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Our vision: Creating an excellent city that provides the essence success & comfort of living
S i

Employees: the real asset          Stakeholders: commitment to partnership & appreciation of their needs and expectations    Transformation: appreciation of change and strive for positive development          Interdependence: focus on teamwork through cooperation and sharing of ideas          Innovation: The adoption of initiatives and the recognition of innovators
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Our mission: working to plan, design, build and manage the municipal infrastructure and other related facilities and services through the appropriate investment in our human and 
other resources
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