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TAT HATE

(Taar fawrmD)

CIPCCET
7% faeett, 3 9E, 2017

w.[.er 12(s).—gafa, @fEa F aq=sE 309 F UTqE FET YIS AfRdi # AN Fd gU
Frerferfera e a=ra €, sraha -

1. e AT i YRw.—(1) =7 =t &1 Sfered [ 99T srRee aa A, 2017 2
(2) o f{=® 1 S, 2016 FT TG gU THA ST
2. TSI -

(1) == = ° 71 s et s suefea % R, 7 g a7 BT # i (moas), a9
T Fi (T2, REAmse sfiw gy MfFEr F7 (), B 996t (Taud), SiHed
FHIGTE AFHE] (AT, AT FHTE STFET (THHTAT), TTRIAF FAT (T7) S [T g
T HAT T HAT (TSTUH) F AHAL qigd 997 & AHE] T TAT Siednwd IT AigdTl Hee 3T
S[AT FHTOT T STFE/3T YT, ST 01 ST9a<T, 2016 FT FHHTLT I T I 7 7 o,
TAT I TIAATHT STFALT ST 3T AT 6 d18 9T | THA gU 8, H AN I

Tig ¥ e Ty Fee F (uAEhET), Fatha Rer, & AT 99T (THUAue) F SR 9T
QAT STRERT &l AR Tl BT |
3. TR - = At ®, st ek o " & sreram sruterg 9 v -

&) AT ger da7 &, AR G 3099 93 o7 3% 909 § Aeid a7 dteud § g SHH
AT a9, &= AT a9 Al TH A TR & 99 ATHA 781 3 ;
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(@) T EEe F HE ¥ Remr A § s I 9w ¥ =4 Aot it srfa=ar 7 3 qeer
FT AT T AFAL G ATEAAF S0 Td H &7 3 I8 AN ad9 92 37 I 309 AT g ;

() Tl s & weg | " fRAegre e, =9 i % 999 g A A | 3 98 qeare
SHAT § JHAT T SFAT TATHAF U<, AL TTHAF T + , o TT€T JqAFHTT TAT AATEAET FHT AR
FATHATT H &7 T & o0 AR] AqTHIT AT ¢

TIEIHOT .- TH GT F TIINHT % o0, S AHAL ST AT T AT 7 01 ST=a<t, 2016 FT qedig
AT | ATET ARG I TIAT Gl I¥ AT q1g] HaT § AT, 7 IE 9 3ga¥ I8 § ATHIH e
9T HTH T FC TGT 21dT af 98 39 a7 Uk F4a7 UaTias = qai a2 s 2fEaa § w1
2T, % " § “FIeme g9 aqq, “FFeme aaqq §F 8T I 999" S A aadat aeat |
FoTrRATT 39 ¥ ST AT 497 | a8 TATARE 9% STTaT er 97 SrIar a1g] a1 § o79aT 3=ad<
T XTI gT6ad | HTH 7 FT Tg gl il T § A d1d Fha1 graT, 9 AN I aad, aad
4T 3T U AqT TAAT AATHTT ATHAT T ;

() AR F Hag § “FRT a9 d=Ar 7, 39 FEl F 9god 2 & 3 Tg i e w
AT 9AT | I GIET GTA 1 6 (70 AR S Feald aad AR 6 A 49 §€ 3 IS aaq
AT ATTHE T ATHIT & ;

(x) T o % g H g @ @97 da7 § =9 FAi F TG g | 3 g A arg
T SHF FILT AT ¥ & o7 oR] &+ Fam I i T i osa 8 ;

@)  “Faeme aRatsa & (i) e g= a1 ; (i) e &= #ar 3w 7 (i) 01 s=a,
2016 =T FHHH AT | A=A HEITE A T ST F T 07 AT 2 5

() “aa Afeam” T AT * an-F # A dfem afva & 5w 399 % 9 Jageh a9
JT ST U= FqT AT TATH & (o0 TAT-THATIR AT AFaad Hrigara # 7w T &,

(ST) o AfewFT | “qae” F, ATLAT & AET-F § fAAEe G=me aq9 8T i I 309 267 Jq9q91™
F foIT qagedl Jad AT g ;
() ‘AT H FqAT H AT 6 AN § FAT-FAAEE Faer § U gt § smegha aa7 afaa g

()  AREL & HEG H "G @97 Fq7"H 9q7 HigH § MaiRd qad § a9 & AgL0 T F= we
IH T TR 3o % o0 ] &= |41 a7 Af9Ia

(=) T ¥ & ey § “Gifed da7 a<gr |, a7 ftee ¢ sad AR oae st g s &F
I T F (S| 9a9 4 3T U Aq9 ATAT AqTHTT TEATHT G ;

(3) FLMTAT Aq ST § “q Aq9 &, 907 dfeaq 7 AT daa # smgha aa7 Afwa g ;

(=) “"enfera aRerfeaat” & (i) To1 aa= ; 3f7 (i) & a7 Fa 7 A0 AT T

(7) “SGHA T, =7 =T F A7 IHTAF STLLAT AT 2

IE & Aq — ¥&T & a1 [T 39 f@Afse @@t & e o o S & aaa afew aun

W%ﬁ%ﬁqwﬁaﬁﬁﬁwﬁwa@ﬁ?%m T # Fo1-fAATEte qeaged A aqq 5T
AT T Aq9 ATAT AqFHT  forw f[aa o o 2 )

AT FT AGLOT 2 (1) (i) =7 =T | sregam Iwatera & FarT sreew 39 4 O 0% 39 aam aaar

ff.ﬁ'g?ﬁ%'rw%%ﬁ'qwmﬁ@?r AT HAAT | e H A AT F,

T T ARAL (=TT a9 63T § (a1 STt 9@ et sTqadi aangre sTiord e
FT ATEE TF ATAT I AIAT I G0 FLAT 9% Fd dh AI9T A aq7 93347 § Iq+ g2
FIAT AR A T TAATT a7 HLAAT H 90 AL ST T H1 (e I F:




[9FT 11-TTE 4] RA ohT TSAS ¢ STHTYROT 3

g I8 AT I UH ATeet § gt TwEe w01 SAasT, 2016 AT =9 et £ srtewgEEn i
TG % S TATRATT T STAAT SHAF o FHILT IFAL IS o= | T@T TAT g1 al g, UHT Tt
AT IAIF T A | GTAT A HCAAT H A 6 [Sweq 7 T4 HT T |

TOEHI - (i) TH G & YA & o1 =0 78 % 9w & ofaid, faeme a7 s3==r § a9 w24
T fashed hae U fFrome aaq 9T 3T I Ja9 a1 Ja99TT | JTHA § ST g

(i) 3T fawed 01 S9a<Y, 2016 FT FTTAT IHF TG FHHILH JTH el AT & o7 SIqaT T51
ST 3T 3 el GMTAT " ST H gf od =T R

(i)  wftFede S, ST AAT FATE F w7 H NS F o 3w 8, uiq e srufera sraferg Jar fir
FHT o FTLOT AL F AT AT 8, FT AT-FARTE T 92 oG 17 H aa9 &= /a7 [0 i 18
IT-FAFRT ITAF oad 17 § Hag A1 @A(F FART * 0 717 AT 95 447 FAEL & 98 § Ha3
frerorferrTet & fore 72t 2 |

2. (i) &= 4T a9 947 H Far1 i @FOw oAt ¥ "@ataq AT qawcTe gl & o qfawme g S a_r
oo ¥ @ o %A &1 Y& haT Smar 2 |

(i) &7 FAT AT AFEL F 17 15,500/-%0 i X | a9 dferq # fAfAfE oraer § 9a7 F g2 o7 Aq=g
I |
(iii) E=T AT AAT KT HGWTS AT 37T TAT T 0T F I29T & oA o oI § fordT ST |

6. T #T START - (1) 79 5 % T2=qa & e foweT &1 SuanT == FaEt & gow v&q # forfaa &
TH YT AT ST o &g, = (R &t (femg=er 7 arg § U 67 oTedl 3 % $ia oaEr Afs fEemme
FTT HLAAT | IS GATEA A (MAAT 61 ATSGAAT 1 A F T9ATAAT [he 1 el | AT Sav g, av U
ST T ATE & T AT AT (37 % T T T A@Tag=h (TRE), T0F Tg4 A0

q’@_

(i) UHT STFHET ST UET SITEEEAT sl @ &l STTaT U a9l i g &, TITed,
Tl T AAAT TTA Y <h T AT A2 FAT | AT AT HaT 92 297 a2 3, %
AT § 3% fased &7 IuART forfed ®§ =8y o S & g, 9 § 39+

EIT AT 9S00 fhU S i @ | UH | el fad & eiay Jem" Ten
AGTAIAH (AFHAT), [0 T ST, T

(i) =T srRET 01 STa<T, 2016 T MAa=Tei g7 a1 =7 fased w1 ITANT a7 AT ST
9T Foet AT Y ariE 7 U o1 ot {9 % siew G soe Aty g 9w =
3I9-fAaw # = ai & T=ra & e g
(2) AT FIT A famwew &t AT = M0 § 99 W€ H, TF qa9a9 & 9T TerT v
AGTAIAF (L) T &F SATUAT
(3)  =fe fareew & wafera g=eT, = Aot & sfeg=a g it arira & U a7 seeft faei 3 saw
TLTH TET A@TAI5F (TFHL) Tl T Tl gl g, qT Tg AT ST T STFEe 7 01 S=a<r, 2016 &
S HMTAT A AT ZIT ATHT gI & [Aehed & F4 H 3T 2|
(4) T e T AT e sifaw fEseT grm

feoqor - 1 UH AT et #9710 01 ST=a<t, 2016 &1 STIaT IHH Te=Tq A1 FT &l T of T S
T T&1 I T, AR, TETET 9¢ GAIh & HI0 TIaT AqTEEe e 9%
AR % H0 Fad a0 €197 § 29 fFFeT #i7 STIRT 981 7 96 o, 39-fFE| (1) F
e foreT & =9+ & ghae gl

feroqur - 2 TH TFEY T 01 S9aT, 2016 FT T=ET ITF T9ATq Jg 21 e ¢ 3T S o a6 -
HT ® =9 fAseT T SUTRT 981 F T6 A, F G § Ag 97 S0 5 Iegia 01 SieEd,
2016 T BT S1qaT 3 fAat & forw gatfas arsss U= are ff e & =9 "enfed a9
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AT & Taehed &7 999 w2 oA § AT T aad G¥adT STUeqTsha ATah TIEd g 37
U ATHAT H FRMAT T F QA 6 0 raeds FEars T4 Tl dE@Tag=d (A6H9)
FIT T TR
feoqur - 3 UH AFAL ST 01 AT, 2016 FT STOTT STAFHTLT TAAT TRHT ST STAHTA, ST Ie, Gl aad
FT ZHaTE IATAT 8, T2 I, IT-F479 (i) F 1w fareed Fa+ F gehaTe 2 |
7. TENTET AqT G947 | aa9 o7 [Eir @ (1) F2 FAL, ST 01 F9adY, 2016 & £ Fenfaa aa=
TAAT | 9T g o forg 9w 6 % srefie faered &1 =3 Fear & 97 78 71 forat mm g & 39 e &ir
T F foraT €, 7 aae, ST a fo6 Foreft wmaer | reeata, e swaer g sterer A 7t 7, Rt
Gfe & g B srosm, stata
() o= Afg & wIST 9 H Fq9T 98 AqT T S 2,57 F oI & fFAwHE g7 aqq
T IO Fh Hohed® U0 qF qUITHT Fd 9 TTd gRIT 3T T8 TR qTeq 09
Ia HAfeaT F IHT g H TEATT AT AT FfQ Ia= #feFT F TIeT dao it
et Frftssr § qagedl FI q0&q TIA & T Fl A Ja9 gut & JfT w7
AqA H UHT File FHITCoawT 3UAsd 7 2T, AT AqT H{cHT o I TS Aa | I 31
ITAT I=AAL HISSHT § Aad f=ettea o Sroam
(i) =TT TAST AT H ATH FdT AT TAH FITCSHT a0l 1A @I (i) F T AT 090
q SAfere § af aad, 39 T A o IAdH T AT TIH FHITCsHT § Heia &Ham

ST |
3o
1. | Freme e i ERL 15600 — 39100
fei-3
faeraT I a9+ : 5400 IT A9 5400 6100 6600
=T 34 ; 16880 Fae 10 10B 11
4. | P g@ A9 [(2)+(3)] : 5400 1 56100 61300 69400
+ 16880 =22280 2 57800 63100 71500
5. 2.57 [(4) x 2.57] * Thedie 0T | 3 59500 65000 73600
O & & TETT 9aqd : 22280 x
2.57 = 57259.6 ( 57260 H quTifhd)
6. | = FaT 5400 (Fief-3) F THTET 4 61300 67000 75800
9 10 5 63100 69000 78100
7. éa-rerr fr%:;ar # ?rsﬁf*;i:r I (A 6 65000 71100 80400
10 5 31 a1 57260 = ST T 7 67000 73200 82800
A ST TI) - 57800 8 69000 75400 85300

8. gorrfara Ia+ : 57800

(2)  |AT T FIE, 47 Iq Ffhcar HIT TAT RATSE 97 99 =fhcar ®iX § 39 f=fher el &
A H e gag § Sfeq dat 911 (Tahin) & g, #7 aaq su-fem 7(i) § R afis & genfaa
Fa =T ° Reatfa G s, sraie -

(i) Fo=reT= o a9 &7 2.57 % IOTE F O AT IO ST TH THRE AT AL FT 01 a1, 2016 F¥
TR Gega-0a AT Fal W U HgaTs A % GG 00 H SIIET ST0AT i aeqaTd 36 T ST
AR AT Aa9 AT § Ig daer § srafedd AT STom i afe UET S T0T SiheT aa §iga & TIreT




[9FT 11—-E78 4] RA ohT TSAS ¢ STHTYROT 5

e T et FITSHT H AR F AT g, T g 9a9 g7 T IS AT Faed § UHT Rt SUse Tl
T Aq T THLTOT Jq AT F 3T TATST At il S1eh AT IFAL FITSHT H FRAT SITUAT |

(i) @@= (i) F FfF =7 wwR [T aa9 & G g9 399 a7 = q@-aarted Staea-adt awr
STTET SITUATT ST e o ey et Ay ot Hemfard a2 9% 3R fHor 9 g7 S |

7o7a
1. | Forerem 3 i o ae 37400 — 67000
diefi-4
2. | faremT = a4 : 8000 e aaw 8000 8700 8900
3. | e 3 : 49500 e 12% 13 13%
4. | e a3 [(2) + (3)] : 8000 + 1 116700 | 125700 | 139600
49500=57500 2 120200 | 129500 | 143800
5. | (FemT g9 39 + 6000 #9412 A 3 123800 | 133400 | 148100
THTET) 9 25% T : 15875 4 127500 | 137400 | 152500
6. | 125% 1 27 & T 9% A : 19844
7. | 2.57 [(4) x 2.57] % Fe=ie o & o0 5 131300 | 141500 | 157100
jjjﬁsqw A : 57500 x 2.57 = 6 135200 | 145700 | 161800
8. | %W & 6 917 7 AT A : 167620
9. | = 3 8000 (FH1-4) ¥ wATET o= 7 139300 | 150100 | 166700
A 12T 8 143500 | 154600 | 171700
9 147800 | 159200 | 176900
10 152200 | 164000 | 182200
11 156800 | 168900 | 187700
10. | 9q9 Afeaq § Henfda aaq (Fae 12F 12 161500 174000 193300
j%l%f?f;?j;‘““ AT 13 166300 | 179200 | 199100
11, | "ot 3aT + 73 "o S a9 14 171300 | 184600 | 205100
¥ (.. 5+ 10) : 187175 15 176400 | 190100 | 211300
16 181700 | 195800 | 217600

(3) FIE AFAL AT 01 STa<T, 2016 FT Gel 97 § 3T a8 el 9a9 #1 gha g, 01 S9a<r, 2016 &
FAAT HTET Aad a7 o Torw FsheT =39 it aE § Geniad aa9 39T § a9 T ghare

I ST

(4) T AFAL ST 01 ST, 2016 FT TeT3AT Fl I¥ ¢, a8 01 S=aT, 2016 & faweq &t aira &
AT orq= =T § I T gHaTL AT |
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(9)

etae % oTel9 FTFeaT =M™ aq9 63341 & ATg 9 [aig Fedlt e Hidr @I adT derted
AT HEAAT | IHHT I, A Tad AT FTAATl § 20 T arer sifaw swaer 3 refia grm

TfT Rt oTFaT & AR § fEemm aRafsgat "wetaa aRateg=i” ¥ A g 91 I8 ax
FTFITT aq o &7 | AT T 3 3= | g ATl AT JRiea el § S8 THIRdT F¢ forar
STORTT

stet A 7 % st aa Afeem § a9 & o § afe # seew 01 s=ad, 2016 7 3w
Teol =T oa S3=AT § T ST AT 99T § gAY AR & SA(EF odd qTeq H7 g7 AT &Y
T T He=T § UH Ff°ts % oqq ¥ fF=eht Fiftssr § Fatia 21 Srar g, ar 39T aq=
TETTTErT A AT H I HITCSHT T & [GFT ST 57H FHITCSHT H IHeh HA5S F 4a gl

Tf ol e &7 == et &t sfeeEET f arie § % ugd ST aaq e wr g S
ST o= aRafsaat & A1 [ % Heteq TRAtegdi & ATAF gI AT g, qT AT Srer
ZTA FATAT AT IH AFEL &l ATHAT 99 o € H QAT AT 3T Ja9 § ZA ATAT AT
FEAAT § 39 qoTied #¢ forar srum

(i) U wTHel | STgi T Ay swae St 01 S9adt, 2016 & gt Rl I=aa< < 9% TIed (a1
AT 9T, HLATTET qq TLaAT § 397 Hiaes S 01 ST9a<T, 2016 T TTAT I8 TLATq SoAAqL 1
T AT 6T SITAT 8, & FH a0 g Rd Fdl g af AS ARAT FHT da- ALqI1ed dad qeadT |
TETRL IH I=AAL Lo T I A3 % o0 TAT-[Ra iR aaq= & aree w2 & A i 18
gy Meferfaa oat 1 @1 U ST % srereie wfFts awae ft =i #F i & it ST,
s

(F)  FATS TF TS TET AFAL UH gf AFNT AT AT F HaAeq gi oY ™o Tl 9¥ Ivg
T FohaT 1T €, 3 IHT AR STET 9447 H 2
(@) AT &Y S=aax & SEE o 909 9 % gFE 8, & 9ad HAiead H [Faede U 9ad
3 genfera sraer aaeT 2t
(M) AT & qHT FTS AR FHAS AR 6 9T 6 aaT AT 399 AT aad JTed FT
T I
() o =g 9 9% = FEEt quar "eted aaq9q 9=t § UHT T 9% 9q e
=T IR w3 a1y T st=r R 97 arer o Suae & A9 % foeaeT §
T ATE FIS FATS AFAT IH &1 T el ATUH qa9g e & H0 AAE od a7
H aTs AT | ATF adq MR FT TgT AT ql ATLTS AFAT FT Aq9 FgM &
fore == et % Iy owy At B Stron
(i)  ANTS AFET AAAT AUTET STeah AT T FLA & TATY A & AL A aE
H STEAT Ad g T T ZHaL 2N

8. FHINA-GF SiceTH STAAT HIZAT heel T FIraT X TN F I J[AAL FHINE AHEL AT (T I
& A T AR T9T T FHIATET g 9 7 1 i

(1) (i) AT &= srawredY, J=Ts ¥ A7 fRua srae wforeqor srrredt a7 v SShfa=fiar o & e
sfereor f&vT § Steard st wiger w2 wforeor £t srafer F S 56,100 T9C TAATE (A9 10 § mfae

aa) HT T it 9T FT|

(i) TAFAATIAT FHIAT TTH BI T, FHILH TTH AFAL FT Aq9 T § odq oadr 10 H TI7 FISH H
fretfa T STosm s sforeror & srafdr swwters qaT F 9 § qG0 AT SATUIAT T2AT FSSr hr Tieveror i
srater F forg Twrd 91 F 78 § Fh1a1 T A A1 ST

(2)

FITRT o FRTAT T ITATT 63T SATUIT |



[9FT 11-TTE 4] RA ohT TSAS ¢ STHTYROT 7

TSR, - TH I9-FAT% & st & o gt & g & Fetoted & $i= saw afwa g

(i) g fSreer o a8 01 s=asT, 2016 & v TET sater & oo == Fawt & arefier sy
FIRTHT F HMLT F FATTET gHalL g ; 3T

(i) I ITHT FREET T TH THT GLATET Tl AT TAT FraT qT 39 AT TorT Firar e
o =1 EhaTe 21 T I (<1 TR Firert ST 7 ot 1 o7 sporer 7e) |

(3) (i) FHTLT ITH FTA T TF TIAAT ITH FX Tg SITAL FHIAT THEAL TAAT 3T Ll T19A8] THEAL TIreq0r
AT F I TTAEAV F AT ZI o THT LT Lo o [oIT AR] Aq AT T TTH Fd Lol

(ii) TFATTIAT FHTLT ST ¥ T FIORT T T TAT IH IT HITE 9T KT TIAFTOT ¥ srafer & <47+ 9
IqT TF Tl F 2T Y ATH AqL THALT T g

(iii) =F THAT 01 FTHALY, 2016 TAT =9 HHT F ATAH =T G T A & I HHIH T FAT &, T
e aRefegat denfer aaw dv=mT & Myiia a9 ¢ 39 % anp #gme aw i afer & st gf ar
ST T ST A REF A % w7 § R o, [y aaw f wrelt gl § gura G s

(4). @7 e w497 & Hfedr # qr fEmse @i oy FFEr R A dftede s 7§ g9 A
FHVITTITH STHAL 7 gt 10 FT FITSFT 2 7Tq 57800/-F907 § FRatfa B srowm | a9 & Fea F = §
g7 T #1, §91 3a ST F aur REmse =i 9y Fiedr i § FHe s w7l &7 daa 109
T FIT9T 1 372t 61300/-F00 ¥ fReifa & o |

9. aa+ #fea # aquafedt &1 _Affawa.- a7 3fs, a7 afeew § voisy @@a & Twaaq wiftear &
Tor-fAfRfEe = § <5 SToeh

oI -
Jad 108 | 71,100 FIT JF Ia9 T T T UF | a9 s€ 15600 — 39100
;ﬁ%g :;;T;ﬁw@;mi;:&' PERTE] 5400 6100 6600
7T 3 S | EEE] 10 10B 11
1 56100 61300 69400
2 57800 63100 71500
3 59500 65000 73600
4 61300 67000 75800
5 63100 69000 78100
6 65000 71100 80400
:
7 67000 73200 82800
8 69000 75400 85300

10.  GENTET AT AT § Ja9g g #F aE -

(1) 01 SaTs FF =T ag % 1" 9% 909 gfeg f &l arid gt o7Aiq Jeds a9 6 01 ey 37
01 S[aTe, fhg #IE oTFax st Mg, Tifa 31 A S=aa & aiE & srde 9% a1 a1 01
AL AT 01 S[ATS AT Faed UF AT Jadg 5 AT FEA FT HAT T

(2) 02 SFEET &Y 01 S[ATE F A= (T Ffraferd) T sater & fFgaa a7 wea 71 B =5 7 =
AFAY & Hae | Aagte 01 A<l &l & ST 3% UF THae 5 02 JATe 3T 01 S9ar & di=
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(FrAT Ffeafera) & srater § [l a1 T=td a7 A @ 39 @37 797 21, & 999 § aaqdta 01
S[ATE T & AT

(F 02 S[ATE, 2016 T 1 =<, 2017 F¥ St F IO GTHET FH H Td AFAL F ATHA | Tget
Jagtg 01 SATs, 2017 FT 37 FOM T THH A& | I Aqdleg UFh dY & d1F ATMUH e TT &
ELUAE

(@)  UH FRET Rreg 02 SEadt, 2016 =T 01 T2, 2016 F &= 6t 7afe § Fyfts a1 =fa a1 o
I oo =T g1, R 01 S[ETE 2016 &1 aTus aqadieg Agd dgi i, & AT H, SRTAT
AT aqadte 01 STHaT, 2017 T a7 R 3T T80F a18 § I8 ddqd (e UF a9 a1 A6 e
T I g
T UH AFRET & HIHA H, HATET aqd S<=qT § Rt aa9 01 e & Tqane Heifa 7 f&ar

AT g, 39 oad § S8 36T aaq 01 Sa<t, 2016 &1 =6 T [Herifed BT T 9T, 3= el daqdie

01 [T, 2016 T ITT ZHIT:

g T2 At & 01 e, 2016 T Aqagla ITod FA 6 AT et daagres 01 JATs, 2017 &

TS ZRT

11. 01 S\a, 2016 F TeATEdT ATOE & AT HT GLATEA. - T[S Fle AFEL =TT a7 ST 7 47

IAT AT FAT AT TGAT & T 38 01 AL, 2016 F T9=7q At TheT g & Fenfad aa- de=er §
FATIT STTAT g, qT HENTAT A ST H ITH1 aa+ 797 7 % dqar fafga ffq & [aa B smom

12. 01 S9adY, 2016 T AT IFG AT TA1d STIAT IHAT 9L AT 1 fAgi<or, - Fonfea aqw
LA § U A 8 AL A H TTATd 6 HHA §, qq (ei2or [=afertad S & B s, st

(i) TF Iqglg I da H &F SATUIHT FSEH T STFaE TeAd TET SHAa (63T ST 187 § 3% 39 39 9%
S|d Tt &1 T2 €, F A9 H TH TH I A1 F q9qed el I § T@1 i &7 af
UHT &S FITTHT I Aqa OEH 1T & T2 8, § Iy qg1 g a7 39 I o9 o AT Iga<

TR | TE@T ST
IATEL:
1. | Henfera a9 =T § |9 dad 109 Jqq ST 15600 — 39100
2. | T I AT & q AT: 67000 I IqT 5400 6100 6600
3. | Tt &F T srorar WA AT AT |dEe KEE 10 10B 11
11 1 56100 61300 69400
2 57800 63100 71500
4. | e 10= § UF Fagiy RU S ¥ v 3 59500 65000 73600
T : 69000 4 61300 67000 75800
5 63100 69000 78100
5. | 3w e watq o 11 ¥ AT @ 6 65000 71100 80400
109 ¥ 69000 F axra< AT IHH 3IFa¥ 7 67000 73200 82800
27N : 69400
8 69000 75400 85300
9 71100 77700 87900
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(i) A, HEITE ST qAT &7 AT o+, SreehT gehame ag =7 Rt F o1efie sraer 3a+ o wemee
F FTL0T ag 01 ST, 2016 & T srafer & forw g, 71 o, o
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(i) AW, WS AW TAT G FAT Aq4, OTHT gHE 98 39 Aty F forw w@r grav (Are vAr
IAA T TGS AT I 7T B 7orar Agh) I IHHT A9 S AT TH THE et T
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15.  TRIWT #7T ALATAGT THE. — a9 TAqT 9 @AFFH (SrFAY), TAT 1954 F ITae TAT HISAT A9 3T
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TT-F
aq e
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1 56100 61300 69400 116700 125700 139600 144200 182200 205400 225000 250000

2 57800 63100 71500 120200 129500 143800 148500 187700 | 211600

3 59500 65000 73600 123800 133400 148100 153000 193300 | 217900

4 61300 67000 75800 127500 137400 152500 157600 199100 224400
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JEqY
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amH
=
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e

T

[FT. . 1(9)/2016/7=T(Fa=/2aTH]

Y. AT, § A

TSRS ATIA.- ATAa Feald 9dq AN &1 01 STHaLT, 2016 | FAifead 2 =T T2 8 | SHT T, 9
T % TET FHIHEF 01 AT, 2016 | ATAS dex T ad9 GTET g I 8 | TEq9TE, =4 =F4i &7 01 S9add,

2016 & S[aetl T9T9 § AR 64T 4T 2 | TaEgT, T8 TATorq nar srar € 7 39 Rt &1 qaaet g9
T AR o ST & 1S AT TTher &9 F T91aT T8 g |

MINISTRY OF DEFENCE
(Department of Defence)
NOTIFICATION
New Delhi, the 3rd May, 2017

S.R.0O. 12(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the
President hereby makes the following rules, namely:-

1. Short title and commencement.- (1) These rules may be called Army Officers Pay Rules, 2017.
(2) They shall be deemed to have come into force on the 1* day of January, 2016.
2. Application.-

(1) Save as otherwise provided under these rules, these rules shall apply to Army Officers including
those of Army Medical Corps (AMC), Army Dental Corps (ADC), Remount and Veterinary
Corps (RVC), Special List (SL), Regimental Commissioned Officers (RCO), Special
Commissioned Officers (SCO), Territorial Army (TA) when embodied, and Army Postal
Service (APS),who were on the effective strength of the Army as on the 1% day of January,
2016, and to Gentlemen or Lady Cadets and Junior Commissioned Officers/Other Ranks who
were undergoing pre-Commission training on the 1% day of January, 2016, and to those trainee
Officers who join the service after that date.

Provided that these rules shall not apply to Officers of National Cadet Corps (NCC), the
Regular Reserve, Military Nursing Service (MNS), and re-employed Officers.

3. Definitions.-  In these rules, unless the context otherwise requires,-
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(@) “existing basic pay” means the pay drawn in the prescribed existing Pay Band and Grade Pay
or pay in the existing scale, but does not include any other pay like Special Pay, Military Service Pay,
etc;

(b) “existing Pay Band and Grade Pay” in relation to an Officer, means the Pay Band and the
Grade Pay applicable to the rank held by the Officer as on the date immediately before the notification
of these rules, in a substantive capacity;

(©) “existing scale” in relation to an Officer, means the pay scale applicable to the rank held by
the Officer on the date immediately before the notification of these rules including in the Higher
Administrative Grade, Higher Administrative Grade+, Apex Scale and that applicable to the Chief of
Army Staff in a substantive capacity;

Explanation.- For the purpose of this clause the expressions “existing Basic Pay”, “existing Pay Band
and Grade Pay” and “existing scale”, in respect of an Officer who, on the 1* day of January, 2016,
was on deputation out of Indian Army or on leave or on foreign service, or who would have on that
date officiated in one or more lower posts but for his officiating in the higher post, shall mean such
Basic Pay, Pay Band and Grade Pay or scale in relation to the rank which he would have held but for
his being on deputation out of Indian Army or on leave or on foreign service or as the case may be,
but for his officiating in that post;

(d) “existing pay structure” in relation to an Officer, means the Pay Band and Grade Pay or the
Pay Scale as per the Sixth Central Pay Commission applicable to the rank held by the Officer as on
the date immediately before the coming into force of these rules, in a substantive capacity;

(e) “existing Military Service Pay” in relation to an Officer, means the amount of Military Service
Pay applicable to the rank held by him on the date immediately before coming into force of these
rules;

0 “existing emoluments” mean the sum of (i) existing basic pay; (ii) existing Military Service
Pay; and (iii) existing dearness allowance at the index average as on 1% day of January, 2016;

(9) “Pay Matrix” means the Matrix specified in Part A of the Schedule, with Levels of pay
arranged in vertical Cells as assigned to corresponding Pay Band and Grade Pay or scale;

(h) “Level” in the Pay Matrix, means the Level corresponding to the existing Pay Band and
Grade Pay or scale specified in the Part A of the Schedule;

(i) “pay in the Level” means the pay drawn in the appropriate Cell of the Level as specified in
Part A of the Schedule;

() “Military Service Pay” in relation to an Officer means the Military Service Pay applicable to
the rank held by him admissible on drawal of pay in the prescribed Level in the Pay Matrix;

(K) “revised pay structure” in relation to a rank means the Pay Matrix and the Levels specified
therein corresponding to the existing Pay Band and Grade Pay or scale of the rank;

() “basic pay” in the revised pay structure means the pay drawn in the prescribed Level in the
Pay Matrix;

(m) “revised emoluments” means the sum of (i) basic pay; and (ii) Military Service Pay; and,.
(n) “Schedule” means a schedule annexed to these rules.

4. Level of ranks.— The Level of ranks shall be determined in accordance with the various Levels as
assigned to the corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix
and the Level in Pay Matrix corresponding to the rank of an Officer is specified in Part B of the Schedule.

5. Drawal of pay.- (1) (i) Save as otherwise provided in these rules, an Officer shall draw pay in the
Level in the revised pay structure applicable to the rank to which he is appointed in substantive
capacity:

Provided that an Officer may elect to continue to draw pay in the existing pay structure, until
the date on which he earns his next or any subsequent increment in the existing pay structure,
or until he ceases to hold his rank or ceases to draw pay in the existing pay structure.
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Provided further that in case an Officer has been placed in a higher grade pay or scale
between the 1* day of January 2016 and the date of notification of these rules on account of
promotion or upgradation, the Officer may elect to switch over to the revised pay structure
from the date of such promotion or upgradation, as the case may be.

Explanation.- (i) For the purpose of this clause the option to retain the existing pay structure under
the provisos of this rule shall be admissible only in respect of one existing Pay Band and Grade Pay or
scale.

(i) the aforesaid option shall not be admissible to any Officer commissioned on or after the 1% day of
January, 2016, and he shall be allowed pay only in the revised pay structure.

(i) Lieutenant Generals who are fit for promotion as Army Commanders,but overlooked due to lack of
requisite residual service shall be granted pay in Level 17 on non-functional basis and this non-
functional upgradation shall count for all the financial benefits associated with Level 17, but shall not
count for other privileges associated with office of Army Commander.

(2) (i) Military Service Pay is compensation for the various intangible aspects linked to the special conditions
of service in Army extended to Officers in the Army up to and including the rank of Brigadier.

(i) Military Service Pay shall be admissible to Officers on drawal of pay in the prescribed Level in the Pay
Matrix, at the rate of Rs 15,500 per month.

(iii) Military Service Pay shall be counted as pay for the purpose of computation of dearness allowance and
pension.

6. Exercise of option.- (1) The option under the provisos to rule 5 shall be exercised in writing in the
form appended to these rules so as to reach the Principal Controller of Defence Accounts (Officers), Pune
within one hundred and eighty days of the date of notification of these rules, or where revision in the existing
pay structure is made by any order subsequent to the date of notification of these rules, within one hundred
and eighty days of the date of such order:

Provided that,-

(1) in the case of an Officer who is, on the date of such notification or, as the case may
be, date of such order, out of India on leave or deputation or foreign service or active service,
the said option shall be exercised in writing so as to reach the Principal Controller of Defence
Accounts (Officers) within one hundred and eighty days of the date of his taking charge of his
post in India; and,

(i) where an Officer is under suspension on the 1% day of January, 2016, the option may
be exercised within one hundred and eighty days of the date of his return to his duty, if that
date is later than the date prescribed in this sub-rule.

2 The option, along with an undertaking in the form appended to these rules, shall be intimated by the
Officer to the Principal Controller of Defence Accounts (Officers).

3 If the intimation regarding option is not received by the Principal Controller of Defence Accounts
(Officers) within one hundred and eighty days of the date of notification of these rules, the Officer shall be
deemed to have elected to be governed by the revised pay structure with effect from the 1% day of January,
2016.

(@) The option once exercised shall be final.

Note -1 Officers whose services were terminated on or after the 1% day of January, 2016 and
who could not exercise the option within the prescribed time limit, on account of
discharge on the expiry of the sanctioned strength, release, resignation, dismissal or
discharge on disciplinary grounds, are entitled to exercise option under sub-rule (1).

Note -2 Officers who have died on or after the 1% day of January, 2016 and could not exercise
the option within the prescribed time limit, are deemed to have opted for the revised
pay structure on and from the 1% day of January, 2016 or such later date which is
beneficial to their dependents, if the revised pay structure is more favourable and in
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such cases, necessary action for payment of arrears shall be taken by the Principal
Controller of Defence Accounts (Officers).

Note -3. Officers who were on Annual Leave or any other leave on the 1% day of January,
2016, which entitled them to leave salary, shall be entitled to exercise option under
sub-rule (1).
7. Fixation of Pay in the Revised Pay Structure.- (1) The pay of an Officer who elects, or is

deemed to have elected under rule 6 to be governed by the revised pay structure on and from the 1% day of
January, 2016, shall, unless in case the President by special order otherwise directs, be fixed in the following
manner, namely:-

(i) the pay in the applicable Level in the Pay Matrix shall be the pay obtained by
multiplying the existing basic pay by a factor of 2.57, rounded off to the nearest rupee, and
the figure so arrived at shall be located in that level in the Pay Matrix, and if such an identical
figure corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the
pay, and if no such Cell is available in the applicable Level, the pay shall be fixed at the
immediate next higher Cell in that applicable Level of the Pay Matrix.

(i) if the minimum pay or the first Cell in the applicable Level is more than the amount
arrived at as per clause (i) the pay shall be fixed at the minimum pay or the first Cell of that
applicable Level.

Ilustration:

1. Existing Pay Band : PB-3 Pay Band 15600 - 39100

2. Existing Grade Pay : 5400 Grade 5400 6100 6600

Pay

3. Existing Pay : 16880 Levels 10 10B 11

4, Existing Basic Pay : 1 56100 61300 69400
[(2)+(3)] : 5400 + 16880 =
99980 2 57800 63100 71500

5. | Pay after multiplication by a 3 59500 65000 73600
fitment factor of 2.57 [(4) X
2.57] : 22280 x 257 =
57259.6 (rounded off to
57260)

6. Level corresponding to 4 61300 67000 75800
Grade Pay 5400 (PB-3) : 5 63100 | 69000 | 78100
Level 10

7. | Revised Pay in Pay Matrix 6 65000 71100 80400
(either equal to or next
higher to 57260 in Level 10) ! 67000 73200 82800
: 57800 8 69000 75400 85300

8. Revised Pay: 57800

2 In the case of medical Officers in the Army Medical Corps, Army Dental Corps and Remount and

Veterinary Corps in respect of whom Non-Practicing Allowance is admissible, the pay in the revised pay
structure shall be fixed in the following manner, namely:-

(i) the existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at shall be
added to by an amount equivalent to Dearness Allowance on the pre-revised Non-Practicing Allowance
admissible as on 1* day of January, 2016 and thereafter the figure so arrived at shall be located in that Level in
the Pay Matrix and if such an identical figure corresponds to any Cell in the applicable Level of the Pay
Matrix, the same shall be the pay, and if no such Cell is available in the applicable Level, the pay shall be
fixed at the immediate next higher Cell in that applicable Level of the Pay Matrix.
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(ii) the pay so fixed under clause (i) shall be added by the pre-revised Non Practicing Allowance
admissible on the existing basic pay until further decision on the revised rates of Non Practicing Allowance.

Illustration:
1. Existing Pay Band : Pay 37400 — 67000
PB-4 Band
2. Existing Grade Pay : 8000 Grade 8000 8700 8900
Pay
3. Existing Pay : 49500 Levels 12A 13 13A
4, Existing Basic Pay : [(2) + (3)] : 1 116700 125700 | 139600
8000 + 49500 = 57500 2 120200 129500 | 143800
5. | 25% NPA on (Existing Basic 3 123800 133400 | 148100
Pay + MSP @ Rs. 6000) : 15875 ) 127500 137200 | 152500
6. DA on NPA @ 125% : 19844
7. Pay after multiplication by a 5 131300 141500 | 157100
e R
8. Sum of serial number 6 and 7 :
167620
9. Level corresponding to Grade 7 139300 150100 | 166700
Pay 8000 (PB-4) - Level 12 A 8 143500 | 154600 | 171700
9 147800 159200 | 176900
10 152200 164000 | 182200
11 156800 168900 | 187700
10. Rgvised Pay in Pay _Matrix 12 161500 174000 | 193300
(s sl oot Nt |15 a0 | 7 | soei
11. | Revised Pay + pre-revised Non 14 171300 184600 | 205100
Eriggi":i”fsfl';%wa”ce(sr' No. 15 176400 | 190100 | 211300
16 181700 195800 | 217600

(3) An Officer who is on leave on the 1 day of January, 2016 and is entitled to leave salary shall become
entitled to pay in the revised pay structure from the 1 day of January, 2016, or the date of option for the
revised pay structure.

(4)  An Officer who is on Study Leave on the 1* day of January, 2016 shall be entitled to the pay in the
revised pay structure from the 1 day of January, 2016, or the date of option.

(5) An Officer under suspension shall continue to draw subsistence allowance based on existing pay
structure, and his pay in the revised pay structure shall be subject to the final order on the pending disciplinary
proceedings.



[9FT 11-TTE 4] RA ohT TSAS ¢ STHTYROT 17

(6) Where the existing emoluments exceed the revised emoluments in the case of any Officer, the
difference shall be allowed as Personal Pay to be absorbed in future increases in pay.

(7)  Where in the fixation of pay in the Pay Matrix under rule 7, the pay in the Pay Matrix of an Officer,
who, in the existing pay structure was drawing immediately before the 1% day of January, 2016 more pay in
the Pay Band than another Officer in the same arm or service, gets fixed in the revised pay structure at a stage
lower than that of such junior, his pay in the Pay Matrix shall be stepped up to the same cell in the revised pay
structure as that of the junior.

(8) Where an Officer is in receipt of personal pay immediately before the date of notification of these rules,
which together with his existing emoluments exceed the revised emoluments, then the difference representing
such excess shall be allowed to such an Officer as personal pay, to be absorbed in future increase in pay.

(9) (i) in cases where a senior Officer promoted to a higher rank before the 1% day of January, 2016 draws
less pay in the Pay Matrix in the revised pay structure than his junior who is promoted to the higher rank on or
after the 1% day of January, 2016, the pay in the Pay Matrix of the senior Officer in the revised pay structure
shall be stepped up to an amount equal to the pay in the Pay Matrix as fixed for his junior in that higher rank,
and such stepping up shall be done with effect from the date of promotion of the junior Officer, subject to
fulfilment of the following conditions, namely:-

@ both the junior and senior Officers belong to the same arm or service and the rank to which
they have been promoted are identical in the same arm or service;

(b) the existing grade pay and the revised Level in the Pay Matrix of the lower and higher ranks
in which they are entitled to draw pay are identical;

() the senior Officer at the time of promotion is drawing equal or more pay than the junior;

(d) the anomaly is directly as a result of the application of the provisions of these rules or any
other rule or order regulating pay fixation on such promotion in the revised pay structure:

Provided that if the junior Officer was drawing more pay in the existing pay structure
than the senior Officer by virtue of any advance increments granted to him, the provisions of
this rules shall not be invoked to step up the pay in the Pay Matrix of the senior Officer.

(ii) the senior Officer shall be entitled to the next increment on completion of his required qualifying service
with effect from the date of re-fixation of pay.

8. Regulation of stipend of Gentlemen or Lady Cadets and pay of Junior Commissioned Officers
or Other Ranks during pre-commissioning training, and fixation of pay on successful commissioning.-

(1) (i) Gentlemen or Lady Cadets at Indian Military Academy, Officers Training Academy at Chennai and
Gaya, Cadets Training Wings at College of Military Engineering shall receive a fixed stipend of Rs 56,100/-
per month (starting pay in Level 10) for the period of training.

(i) On successful commissioning, the pay in the Pay Matrix of the Officer commissioned shall be fixed in
first Cell of Level 10 and the period of training shall not be treated as commissioned service and arrears on
account of admissible allowances, as applicable, for the training period shall be paid to cadets.

(2) The arrears of stipend shall be paid.
Explanation.- For the purpose of this sub-rule, “arrears of stipend” shall mean the difference between,-

(i) the stipend to which he is entitled on account of the revision of his stipend under these rules for
the period effective from the 1% day of January, 2016; and

(ii) the stipend to which he would have been entitled (whether such stipend had been received or not)
for that period had his stipend not been so revised.

(3) (i) A trainee from the ranks of Junior Commissioned Officers or Other Ranks undergoing pre-commission
training shall, during the training period, continue to receive pay and allowance as applicable to the rank held
at the time of commencement of training.
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(i)On successful commissioning, the difference between the amount of stipend plus dearness allowance
thereon minus pay and allowances received during the period of training shall be payable in lump-sum.

(i) In case an Officer is commissioned between the 1% day of January, 2016 and the date of notification of
these rules, where the existing emoluments exceed the sum of the pay fixed in the revised pay structure and
the applicable dearness allowance thereon, the difference shall be allowed as Personal Pay, to be absorbed in
future increments in pay.

(4) Officers in Army commissioned in the Army Medical Corps, Army Dental Corps and Remount and
Veterinary Corps as Lieutenants shall be fixed in Cell 2, i.e., Rs 57800, of Level 10. Officers in Army
commissioned in the Army Medical Corps, Army Dental Corps and Remount and Veterinary Corps as
Captains in Army shall be fixed in Cell 1, i.e., Rs 61300 of Level 10B.

9. Regulation of increments in the Pay Matrix.- The increment shall be as specified in the vertical
Cells of the applicable Level in the Pay Matrix.

Ilustration:

A Captain in the Basic Pay of Rs. 71,100/- in | Pay Band 15600 — 39100
Level 10B shall move vertically down the

cells in the same Level and on grant of Grade Pay | 5400 6100 6600
increment, his Basic Pay shall be Rs. 73,200/-. | Levels 10 10B 11

1 56100 61300 69400
2 57800 63100 71500
3 59500 65000 73600
4 61300 67000 75800
5
6

63100 69000 78100
65000 71100 80400
7 67000 73200 82800
8 69000 75400 85300

10. Date of increment in revised pay structure.-

(1)  There shall be two dates for grant of annual increment namely, 1% January and 1% July of every year,
instead of existing date of 1% July, provided that an Officer shall be entitled to only one annual increment,
either on 1% January or 1* July depending on the date of his appointment or promotion or upgradation.

(2) The increment in respect of an Officer appointed or promoted or upgraded during the period between
the 2" day of January and 1% day of July (both inclusive) shall be granted on the 1% day of January and the
increment in respect of an Officer appointed or promoted or upgraded during the period between the 2™ day of
July and 1*'day of January (both inclusive) shall be granted on 1% day of July.

Ilustration:

@ In case of an officer appointed or promoted or upgraded in the normal hierarchy during the
period between the 2™ day of July, 2016 and the 1% day of January, 2017, the first increment shall
accrue on the 1% day of July, 2017 and thereafter it shall accrue after one year on annual basis.

(b) In case of an officer appointed or promoted or upgraded in the normal hierarchy during the
period between the 2™ day of January 2016 and the 1% day of July, 2016, who did not draw any
increment on 1% day of July, 2016, the next increment shall accrue on the 1% day of January, 2017 and
thereafter it shall accrue after one year on annual basis:
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Provided that in case of Officers whose pay in the revised pay structure has been fixed as on 1* day of
January, the next increment in the Level in which the pay was so fixed as on 1* day of January, 2016 shall
accrue on 1% day of July, 2016.

Provided further that the next increment after drawal of increment on 1% day of July 2016 shall accrue
on the 1% day of July 2017.

11. Revision of pay from a date subsequent to the 1° day of January 2016.- Where an Officer
who continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a
date later than the 1% day of January, 2016, his pay from the later date in the revised pay structure shall be
fixed in the manner prescribed in accordance with rule 7.

12. Fixation of Pay on Promotion or Upgradation on or after 1* day of January, 2016.- The
fixation of pay in case of promotion or upgradation from one Level to another in the revised pay structure
shall be made in the following manner, namely:-

(i) One increment shall be given in the Level from which an Officer is promoted or upgraded and he
shall be placed at a cell equal to the figure so arrived at in the Level of the rank to which promoted or
upgraded, and if no such cell is available in the Level to which promoted or upgraded, he shall be placed at the
next higher Cell in that Level.

Ilustration:
1. | Level in the revised pay structure: Pay 15600 — 39100
Level 10B Band
2. | Basic Pay in the revised pay Grade 5400 6100 6600
structure: 67000 Pay
3. | Granted promotion or upgraded to : Levels 10 10B 11
Level 11 1 56100 | 61300 | 69400
2 57800 63100 71500
4. | Pay after giving one increment in 3 59500 65000 73600
Level 108 : 69000 4 61300 67000 | 75800
5 63100 69000 78100
5. | Pay ir_1 the upgraded Level i.e_:. Level 6 65000 71100 80400
L e e o peyioher 0| |7 | g | 70 | oo
8 69000 75400 85300
9 71100 77700 87900

(i) In case of Officers receiving Non-Practicing Allowance, their basic pay plus Non Practicing Allowance
shall not exceed the average of basic pay of the revised scale applicable to the Level 17 and 18 i.e., Rs.
237500/-

(iii) In case of promotion of an Officer from Level 13A to Level 14, increment for promotion shall be
calculated on the pay in the Level 13A being drawn immediately prior to promotion and the sum of the pay in
the level 13A plus the amount of increment for promotion plus Military Service Pay shall determine the pay in
the Level 14 and the figure so arrived at will be located in the next higher Level 14, and if such an identical
figure corresponds to any Cell in Level 14, the same shall be the pay in the revised pay structure and if the
identical figure is not available in Level 14, the pay in the Pay Matrix shall be fixed at the immediate next
higher Cell in Level 14 of the Pay Matrix.
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Illustration:

1. Level in the revised pay Levels 13 13A 14
structure: Level 13A

2. Basic Pay in the revised pay 1 125700 139600 144200

structure: 171700

3. Promoted to Major General 2 129500 143800 148500
in: Level 14

4. | Pay in Level 13A after 3 133400 148100 153000
promotion  increment
176900

5. MSP : 15500 4 137400 152500 157600

6. | Adding Sr. No. 4 and 5 :
192400

7. | Pay fixed in level 14 : 5 141500 157100 162300
193800

6 145700 161800 167200
7 150100 166700 172200
8 154600 171700 177400
9 159200 176900 4| 182700
10 164000 182200 188200
11 168900 187700 [+ 193800
12 174000 | 193300 199600

13. Pay of officers commissioned with Ante Date for Pay on or after 1% day of January, 2016.- Pay
of officers commissioned with ante date for Pay on or after 1* day of January, 2016 shall be fixed notionally
from the date of ante date in the relevant revised Level or pre revised scale as applicable and the pay shall then
be arrived at as on date of commission after adding increments at the applicable rates for the period of ante
date.

14. Mode of payment of arrears of Pay.- (1) The arrears, computed after deduction of
subscription at enhanced rate of Defence Services Officers Provident Fund with reference to the revised pay,
shall be paid after deduction of ad-hoc arrears paid as per Government of India MoD letter No. 1(11)/2016/D
(Pay/Services) dated the 10th October, 2016.

Explanation.- For the purpose of this rule, “arrears of pay” in relation to an Officer, means the difference
between,-

Q) the aggregate of the pay and dearness allowance, and Military Service Pay to which he is entitled on
account of the revision of his pay under these rules for the period effective from the 1* day of January, 2016;
and

(i) the aggregate of the pay and dearness allowance, and Military Service Pay to which he would have
been entitled (whether such pay and dearness allowance had been received or not) for that period had his pay
and dearness allowance not been so revised.

15. Overriding effect of rules.- The provisions of the Pay and Allowances Regulations (Officers), Army
1954 and existing instructions and regulations shall not save as otherwise provided under these rules, apply to
cases where pay is regulated under these rules, to the extent they are inconsistent with these rules and these
rules shall supersede SAIl 2/S/2008 except as respects things done or omitted to be done before such
supersession.
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16. Power to relax.- Where the President is satisfied that the operation of all or any of the provisions of
these rules shall cause undue hardship in any particular case, he may, by order, dispense with or relax the
requirements of that provision to such extent and subject to such conditions as he may consider necessary for
dealing with the case in a just and equitable manner.

17. Interpretation:- If any question arises relating to the interpretation of any of the provisions of these
rules, it shall be referred to the Central Government for decision.
SCHEDULE
[See rules 3(g) and 4]
PART A
Pay Matrix
Pay Band 15600 — 39100 37400 - 67000 67000- | 75500- | 80000 90000
79000 | 80000
Grade Pay | 5400 6100 6600 8000 8700 8900 10000 HAG | HAG" | Apex CAS
Level 10 108 1 12A 13 13A 14 15 16 17 18
L 56100 | 61300 | 69400 | 116700 | 125700 | 139600 | 144200 | 182200 | 205400 | 225000 250000
2. 57800 | 63100 | 71500 | 120200 | 129500 | 143800 | 148500 | 187700 | 211600
3. 59500 | 65000 | 73600 | 123800 | 133400 | 148100 | 153000 | 193300 | 217900
4, 61300 | 67000 | 75800 | 127500 | 137400 | 152500 | 157600 | 199100 | 224400
5, 63100 | 69000 | 78100 | 131300 | 141500 | 157100 | 162300 | 205100
6. 65000 | 71100 | 80400 | 135200 | 145700 | 161800 | 167200 | 211300
7. 67000 | 73200 | 82800 | 139300 | 150100 | 166700 | 172200 | 217600
8. 69000 | 75400 | 85300 | 143500 | 154600 | 171700 | 177400 | 224100
9. 71100 | 77700 | 87900 | 147800 | 159200 | 176900 | 182700
10. 73200 | 80000 | 90500 | 152200 | 164000 | 182200 | 188200
1L 75400 | 82400 | 93200 | 156800 | 168900 | 187700 | 193800
12. 77700 | 84900 | 96000 | 161500 | 174000 | 193300 | 199600
13. 80000 | 87400 | 98900 | 166300 | 179200 | 199100 | 205600
14. 82400 | 90000 | 101900 | 171300 | 184600 | 205100 | 211800
15. 84900 | 92700 | 105000 | 176400 | 190100 | 211300 | 218200
16. 87400 | 95500 | 108200 | 181700 | 195800 | 217600
17. 90000 | 98400 | 111400 | 187200 | 201700
18. 92700 | 101400 | 114700 | 192800 | 207800
19. 95500 | 104400 | 118100 | 198600 | 214000
20. 98400 | 107500 | 121600 | 204600
2L 101400 | 110700 | 125200 | 210700
22. 104400 | 114000 | 129000
23. 107500 | 117400 | 132900
24. 110700 | 120900 | 136900
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PART B
Level of Ranks of the Officers in the Army:

S. No. Rank Pay Level in Pay Matrix
0] Lieutenant 10
(i) Captain 10B
(iii) Major 11
(iv) Lieutenant Colonel 12A
(v) Colonel 13
(vi) Brigadier 13A

(vii) Major General 14
(viii) Lieutenant General (HAG) 15
(ix) Lieutenant General (HAG") 16
(x) Vice Chief of Army Staff and Army Commanders 17
(xi) Chief of Army Staff 18

FORM OF OPTION
[See rule 6(2)]

*1. Rank Name Service No.
Branch hereby elect the revised pay structure with effect from 1% January,

2016.

*2. Rank Name Service No.
Branch hereby elect to continue in Pay Band and Grade Pay of my

substantive rank mentioned below until:

the date of my next increment/ the date of my subsequent increment raising my pay to Rs.
/ | vacate or cease to draw pay in the existing pay structure/ The date of my promotion
to Existing Pay Band and Grade Pay / Existing Scale .

Signature

Name
Rank

Service No.
Unit

Date:
Station:
*To be scored out, if not applicable.
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UNDERTAKING

I hereby undertake that any excess payment that may be found to have been made as a result of
incorrect fixation of pay or any excess payment detected in the light of discrepancies noticed subsequently
will be refunded by me to the Government either by adjustment against future payments due to me or
otherwise.

Signature
Name
Rank
Service No.
Unit
Date:
Station:

[F. No. 1(8)/2016/ D (P/S)]
V. ANANDARAJAN, Jt. Secy.

Explanatory Memorandum.-The Seventh Central Pay Commission has been implemented with
effect from the 1* day of January, 2016. Likewise, the Defence Personnel of the Union of India are eligible for
Seventh Central Pay revision with effect from the 1% day of January, 2016. Accordingly, these Rules have
been given retrospective effect with effect from the 1% day of January, 2016. It is hereby, certified that by
giving retrospective to these rules no one will be adversely affected.
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