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Sources: Latest data submitted by 32 United Nations entities. All data refers to contracts of one year or more, except in Graph C where the proportion of appointments is for all contract types; 
Graph A: For 2011 data see A/67/347; for 2001 data see CEB/2003/HLCM/22;  Graphs B, C and D: A/67/347.  Prepared: February 2013. 

 A. Trends in the representation of women and projections on attainment of parity, B. Proportion of women by staff level in relation to gender parity, 31 Dec. 2011 
31 Dec. 2001 – 31 Dec. 2011 

 
 
 C. Representation of women in appointments and promotions by location, D. Gender distribution of appointments and promotions at the P-2 and D-2 Levels, 
      1 Jan. 2010 – 31 Dec. 2011  1 Jan. 2010 – 31 Dec. 2011 
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Staff Level 

Parity only 
achieved 
at lowest 
two levels 

Men are awarded 
2.5 times more 
appointments 
than women at 
the D-2 level, and 
almost 3 times 
the number of 
promotions 

Gender parity progress in 
appointments and promotions at 
non-headquarters locations lags 
behind that at headquarters 

Slower growth at the middle management 
levels makes parity a distant goal 
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E. Percentage of female resident coordinators by region, 31 Dec. 2009 and 31 Dec. 2011 F. Gendered usage of flexible work arrangements across the UN system, 31 Dec. 2011
  

 
 

G. Number of entities with gender-related stipulations in their staff selection processes, 31 Dec. 2011 
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No region achieved gender balance among Resident 
Coordinators and the proportion of female RCs 
decreased in all regions except Africa 

Staggered working hours

Compressed work schedule

Scheduled break for exended learning
activities
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Flexible work 
arrangements are 
used more by 
women than men 
across the UN 
system, except for 
staggered working 
hours and scheduled 
breaks 


