
A fter a gap of over a decade, the Foundation 

Course for the officers recruited to various Cen-

tral Civil Services is again being conducted by the 

Academy. On 31st August, 2010, 49 officers recruited 

to the Indian Civil Services were formally inducted by 

the NADT into the 85th Foundational Course (FC), a 

transformational training programme of 15 weeks du-

ration. These officers are amongst those who have 

successfully cleared the prestigious Indian Civil Ser-

vices Examination, 2009 conducted by the UPSC. 

The inauguration function to mark the occasion was 

organized in the Auditorium at the NADT with Shri 

Sunil Mitra, Secretary, Department of Revenue as the 

Chief Guest. His Excellency Shri K. Sankaranaraya-

nan, the Governor of Maharashtra, who was originally 

scheduled to perform the honours could not make it to 

Nagpur from Mumbai owing to other pressing en-

gagements. Gracing the occasion with their presence 

as Guests of Honour were Shri Sudhir Chandra, Act-

ing Chairman and Member (Investigation), Central 

Board of Direct Taxes and Shri Durgesh Shankar,  

Member (Revenue), Central Board of Direct Taxes. 

Shri M.D. Kabra, the Chief Commissioner of Income 

Tax, Nagpur, Shri P. K. Jain, the Chief Commissioner 

of Customs and Central Excise, Nagpur, Shri Ankush 

Dhanvijay, the Commissioner of Police, Nagpur, sen-

ior Commissioners of Income Tax from the Nagpur 

charge and Shri D. N. S. Sinha, retired Member, 

CBDT were also present on the occasion along with 

Shri S. N. Patil, Principal Director, National Acad-

emy of Defense Production and Shri R. B. Singh, 

Chief Engineer, CPWD. 

(Continued on page 2) 
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The ceremony began at 11.00 am 

with the lighting of the ceremonial 

lamp followed by the rendering of the 

Academy Song by the NADT Choir. 

Shri G. G. Shukla, Director General 

(Training), NADT, delivered the wel-

come address, introducing the  

Guests and provided details about 

the NADT’s background and facili-

ties. He pointed out that the impor-

tance of the training provided by the 

Academy in preparing and enhancing 

the human resource could not be em-

phasized enough.  He stated that the 

NADT’s mission was to transform 

the young, bright and highly talented 

trainees into efficient officers who 

would serve the country and bring 

pride and glory to their alma mater. 

Shri R. Ravichandran, Additional 

Director General-II also welcomed 

the Trainees and provided to the au-

dience an overview of the objectives 

and methodology of the 15 week 

training to be imparted in the Foun-

dation Course. Subsequently he de-

livered the Oath of Allegiance which 

was taken by the Officer trainees of 

the Foundation Course. The profile of 

the 85th FC Batch was presented by 

Dr. Vinay Kumar Singh, Additional 

Director and the Course Coordinator 

of the FC. The batch of 49 Officer 

Trainees, including 8 ladies  repre-

sents 10 different services and has 

an average age of 29 years 4 

months. 37 of them are unmarried. 

The IRS (Customs and Central Ex-

cise), with 17 Officer Trainees, and 

the IRS (Income Tax), with 15, are 

the largest contributors. The other 

services include the CPWD with 4, 

the IRTS and ICLS with 3 each, the 

IDAS and IRPS with 2 each and the 

ICAS, IIS and IP&TAPS, with one 

each. Almost half of the batch has a 

rural background. 

In his address, Shri Sunil Mitra, 

Revenue Secretary extended his 

hearty congratulations to all the 

incoming officers for making it 

through the Civil Services Examina-

tion into the fraternity of national 

governance and described all of 

them as intelligent and gifted.  

Making a departure from his pre-

pared text, he spoke on the priori-

ties, motivations and objectives that 

had impelled him in his 35 years of 

public service. Three themes 

marked his talk. Firstly, he dis-

agreed with the notion that admini-

stration implied creating a 

cadre of generalists and ‘jacks-of

-all-trades’. He said that in-

stead, specializing in various 

disciplines was the need of the 

hour in today’s changing times. 

He described the area of dealing 

with people as a most special-

ized art. For a civil servant to 

realize that each person ap-

proaching him was unique and 

had to be treated differently was 

very important.  

Referring to the experience of 

his long career, Shri Mitra 

stated that responsibility to the 

self that led  oneself towards 

excellence and to do things right 

was critical and the only source 

of satisfaction.   

He also exhorted the officers to 

always enjoy their work. In this 

context, he mentioned the exam-

ples of the ‘dancing policeman’ 

of Vijay Chowk in New Delhi 

and his own experiences in West 

Bengal and New Delhi, where 

he was able to add value and 

introduce reforms in the areas 

of Disinvestment, Power and 

now, Revenue. There was never 

a dull moment in his career, he 

(Continued on page 3) 
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In a brief ceremony, the Revenue 

Secretary, Shri Sunil Mitra unveiled 

the Model of the upcoming ‘Advanced 

Training Complex’ (ATC). The Model 

represents the structure of this com-

plex, which is expected to be one of 

the most modern state of the art 

training infrastructures of the Gov-

ernment of India. A presentation was 

made by the NBCC which is under-

taking the project to explain its fea-

tures. The Complex will have new 

lecture theatres, seminar rooms, a 

library, an auditorium and a new 

Officers’ Mess. 

Revenue Secretary unveils Model of ATC 

  FC returns to the Academy……………. Contd. 

said. The sheer variety of assign-

ments and the different kinds of peo-

ple one met made it very fulfilling. 

He said that the mindsets of people 

around a happily involved person 

who demonstrated that what was 

being done was transparently for the 

best would change things for the bet-

ter.  

He expressed happiness with the 

present state of the nation’s economy 

and buoyant tax revenues. That this 

was happening despite setbacks in 

the rest of the world was in itself sig-

nificant. Referring to the recent pre-

diction of ‘The Economist’ that India 

would soon catch up with China eco-

nomically as an indicator to a great 

future ahead, he reminded the in-

coming officers that they had joined 

Public Service in a very important 

era and concluded by stating that he 

expected to  hear great things about 

their achievements. 

Shri Sudhir Chandra, Member 

(Investigation), CBDT, In his 

speech, congratulated the officers 

whom he described as the ‘leaders of 

tomorrow’. He asked them to be 

aware of the people’s problems and 

feelings and said that no one would 

easily forget how another person 

had made him or her feel. Referring 

to how the Sage Valmiki helped an 

injured bird, he asked them to dis-

play similar compassion and high 

emotional quotient and not be pris-

oners of their worldly successes. Ac-

cording to him, passion, commit-

ment and fearlessness were the 

greatest virtues to be cultivated. He 

drove home these points by reciting 

some Urdu couplets. 

Shri Durgesh Shankar, Member 

(Revenue), CBDT began by con-

gratulating the Director General for 

bringing the FC back to the 

NADT after a hiatus of 12 years. 

He informed the officers that by 

taking the oath of allegiance to 

the Constitution of India, they 

were assuming great responsi-

bilities. Each of the services rep-

resented the state and by join-

ing the same they were going to 

discharge the sovereign func-

tions of the state. He expressed 

his confidence that the FC 

would focus on excellence and 

prepare them for their tasks. He 

also invoked the single-minded 

focus and steadfast determina-

tion of Arjuna while developing 

his marksmanship. Drawing 

inspiration from Mahatma Gan-

dhi, he asked them to work 

fairly, fearlessly and with a well

-rounded approach that would 

wipe the last tear from the eye 

of every citizen of this country.  
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The 85th Foundation Course—An Overview 

T he Foundation Course for Civil 

Service officers is considered by 

many as the most important train-

ing imparted for modifying attitudi-

nal aspects of talented young men 

and women into those expected from 

responsible and self-disciplined offi-

cers serving the Government of India. 

This 15 week Course is usually one of 

the most memorable periods in the 

career of most Civil Service officers. 

The first contact with State from in-

side, it is one of the most well de-

signed training courses being im-

parted within the Government and 

has a very long history going back 

over half a century. 

During most of its history, the Foun-

dation Course has been conducted by 

Lal Bahadur Shastri National Acad-

emy of Administration, Mussoorie, 

which as a part of DOP&T continues 

to conduct as well coordinate it with 

other institutions conducting it. 

NADT is the only other Central 

Training Institutes which continues 

to conduct it regularly over a pro-

longed time. For NADT, this will be 

the tenth time it will be conducting 

it, and the last time it did was 12 

years back. During these years, the 

Academy has also grown and is now 

taking up this responsibility with 

renewed vigour. 

The objectives of the Course focus on 

the overall personality development 

of the officer trainees—intellectual, 

moral, social, physical and aesthetic, 

beside inculcating in them the seven 

principles of public life essential for 

good governance: Leadership, Hon-

esty, Selflessness, Integrity, Open-

The National Academy of Direct Taxes joins LBSNAA, Mussoorie 
this year, as the second Central Training Institute presently con-
ducting the Foundation Course for officers of various Services se-
lected through the Civil Services Examination. Here is a brief 
overview of the training objectives, ideology and planning being 
undertaken by the Academy…. 
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ness, Accountability and Objectivity. 

It also aims at acquainting them 

with the Political, Social, Economic 

and Administrative Environment in 

India today and equip them with the 

basic administrative skills and 

knowledge required for their job. 

The combination of different services 

tends to foster the esprit de corps 

among different services that is es-

sential to carry out the various as-

pects of governance in a coordinated 

and efficient manner. 

The Course Design of the Founda-

tion Course includes Academic in-

puts on six core subjects—

Economics, Political Science and 

Constitution of India, Management 

and Behavioural Sciences, Public 

Administration, Law and History & 

Culture of India, on which about 250 

hours of Academic inputs are pro-

vided in the form of interactive lec-

tures, exercises, group discussions 

and management games. In addi-

tion, inputs are provided in Com-

puters  and Official Language.  

The semi-curricular and extra-

curricular activities are given sig-

nificant time and resources during 

the FC. Formal dinners, Escort du-

ties, Mess duties, Group leadership, 

organizing committees for various 

events are all important activities 

that mould behaviour and develop 

responsibility in the officers. Physical 

training begins everyday early in the 

morning and its mandatory nature 

helps in making discipline a part of 

one’s personality.  

The outdoor activities include a ten 

day long Trekking expedition in re-

mote terrains aimed at developing 

familiarity with different terrains 

and improving self-confidence among 

the officers. A week long village visit 

including stay in a village in small 

groups and survey and analysis of 

existing rural issues helps in prepar-

ing the officers to serve their ultimate 

masters—the people of India, most of 

which still dwell in the villages. 

The Course includes many extra cur-

ricular activities too—the Sports and 

Athletics meet, Adventure camps, 

Social welfare activities, Literary 

events, a one act play competition 

and many more. An important part of 

the Course is the Hands-on-

experience-project (HOPE) where a 

group of officer trainees undertake a 

particular project and complete it 

during the training period. Another 

activity is the Shramdaan, aimed at 

fostering respect for labour and dig-

nity of human beings, apart from 

promoting sacrifice and selflessness. 

The Academy is planning to carry 

out all the regular activities, while 

using its expertise in training to 

make these activities even more 

fruitful. The Course team consists of 

Dr. Vinay Kumar Singh, Additional 

Director and Dr. Kaumudi Patil, As-

sociate Course Coordinator, with 

Shri C G Khobragade, Shri V G 

Chaudhary and Ms Jaya Rad-

hakrishnan, ITIs and Shri Nitin Sa-

hare, steno to assist them. The team 

will plan the course under the able 

guidance of Shri G G Shukla, DG, 

NADT and Shri R Ravichandran, 

ADG-II. The 49 officer trainees are 

grouped in four Counsellor groups, 

each with two counsellors from the 

Faculty, who will closely watch and 

guide the officer trainees in making 

the most of training opportunities. 

Those were the days — recalling earlier FCs in the Academy 
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63rd batch completes revised 1st Module : A Review 

1 20 Officer Trainees of 63rd Batch 

of IRS completed their Ist module 

of  Induction Training  with the first 

Departmental Examination. 63rd  

Batch is the first batch to be trained 

under the revised Induction Train-

ing. The Induction Training was 

revised after  incorporating sugges-

tions provided by both retired and 

serving officers of the Department 

and also officers who were trained 

under the existing system which 

was last modified in 2004. Being the 

first Batch under a new system of 

training was a challenge for both 

Officer Trainees and Academy.  

A total of 156 Officer Trainees joined 

on 21st December 2009. While 21 

Officer Trainees were allowed to go 

on Extra Ordinary Leave, another 

15 Officers got selected to various 

All India Services bringing the effec-

tive strength of the 63rd Batch to 

120. The  formal inauguration of the 

batch was done on 12th January by 

Shri Shaikh Naimuddin, the then 

Member ( P&V), CBDT. Being  the 

first batch after a major overhaul of 

the Training system, the batch has 

its own apprehensions and anticipa-

tions. Fortunately with all out efforts 

of the Faculty of the NADT, the first 

module went smoothly. The key phi-

losophy behind the revision of Induc-

tion training was a deliberate effort 

to mould these officer trainees into a 

Tax Administrator rather than an 

Assessing Officer. The introduction of 

Macroeconomics, General Principles 

of Taxation and Fiscal Policy into the 

Academic Syllabus was an innovative 

step in the new training system 

which gave a new dimension to the 

making of a Tax Administrator. The  

attachments with various Central 

Training Institutes, creation of Clubs 

with compulsory membership and  

regular publishing of in house Maga-

zine ‘Ecstaxy’ were steps in the same 

direction. The  Probationers talk was 

also remodeled to a Book Review.  

On the Academic front, a major inno-

vation was the introduction of the 

Projects. Each Officer Trainee is re-

quired to submit one project  for each 

paper as well a general project. The 

topics were suggested  in a manner 

so that OTs will  get an opportunity 

to work on a tax/Accountancy/

Finance related area and come out 

with a quality research paper. For 

the project for the first Paper, OTs 

were given one recent case law and 

were directed to analyse the same in 

all aspects to write a paper of around 

1000 words. The second project was 

to  complete the assessment proce-

dure  for a return of income and pass 

an Assessment Order. For the paper 

on Advanced Accounting and Fi-

nance, Officer Trainees have pre-

pared a detailed analysis of 2009-10 

Accounts of 24 Major Companies in 

India. Apart from paper specific pro-

jects, there was a general project 

which will be completed before the 

end of the training. The 24 topics 

selected by Officer Trainees are re-

lated to functioning of the Depart-

ment and are also forward looking in 

nature. Some of the topics selected by 

groups of Officer Trainees are Large 

Tax Payers Unit – an Indian Experi-

ence , Electronic Refund System of 

the Income Tax Department, Low Tax 

Base in India – A Cause for Concern, 

Electronic Filing of Income Tax Re-

turns in India – Comparison with 

Other Countries, Knowledge Manage-

The thrust in the new system is  to make Tax administrators rather than 
mere Assessing Officers. The short duration OJT in the first module will 

increase the learning capabilities. Preparing 5 projects in the first half of 

the training is expected to increase the analyzing and drafting skills of 
the Officer Trainees. The activities of various clubs are expected to in-

crease the organisational skills of the Officer Trainees.  

As the 63rd batch of IRS moves on to “On-the-job Training 
module”, the NADTree reviews the progress and events of 
the first module that was just completed with a revised In-
duction Training syllabus….. 
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ment System in the Income Tax De-

partment , Call Centre for Income 

Tax Department , Implication of 

GST on Income Tax Collections , 

Career Progression in the Income 

Tax Department – Now and Future , 

Relevance of Indian Revenue Service 

in the Social Milieu etc. It is ex-

pected that the compilation of the 

projects will become a good reference 

material on the related topic. For 

Syndicate reports, the new system is 

to select a specific industry/ area  of 

taxation and the same has to be ana-

lysed with  real case files collected 

from field offices.  

Another major change was to in-

crease the duration of OJT and split 

it into two. Accordingly, first OJT for 

2 week duration was organised un-

der the direct supervision of Direc-

tors of Regional Training Institutes 

at seven different centers after the 

completion of 20 weeks of Training. 

This short duration field training 

helped the Officer Trainee to under 

stand the structure and function of 

the Department and  the relevance 

of the theory they had learnt.  

The attachments with NACEN 

Faridabad, LBSNAA Mussoorie and 

the SVPNPA Hyderabad for short 

duration training was done for the 

first time for the Officer Trainees. 

Besides these Central Training Insti-

tutes, short duration training were 

organised at IGNFA, Dehradun and 

BPST, New Delhi. During the attach-

ment with parliament, Officer Train-

ees were fortunate enough to interact 

with the Hon’ble President of India, 

Union Minister of Finance and the 

Minister of State for Finance, besides 

senior officers of the Department.  

The evaluation of the Officer Trainees 

has been made more scientific and 

objective. The weightage of Internal 

evaluation has been increased to 50 

% in place of existing 1/3rd. Besides 

Academic Criteria, OTs are being 

evaluated for their performance in 

extra– curricular activities, their con-

tribution towards club activities, 

leadership initiatives and discipline. 

This is the first time that the extra 

curricular activities of Officer Train-

ees are systematically evaluated.  

The number of Home Tests is now 

limited to 0ne. Simultaneously, the 

Officer Trainees are being continu-

ously evaluated by the concerned fac-

ulty by  frequent tests and assign-

ments. The first module was com-

pleted with the Departmental Exami-

nation which was conducted from 

23rd to 27th August. After the end of 

First Module, Officer Trainees will 

attend second part of the ‘On-the-Job 

Training’ from 6th September to 29th 

October 2010 at 14 different centers 

in the country. It will be followed by 

one week of Industrial attachment 

with some of the leading firms. 

The Academic sessions of second 

module are set to commence on 8th 

November. The second module will 

have four papers and concentrate on  

more practical aspects such as Proce-

dure/Techniques of Investigation and 

Drafting of Orders and Reports, In-

formation Technology and Opera-

tions, Strategic and Operational 

Management and Business laws. Be-

sides the Academic contents there 

are attachment with SEBI and other 

financial institutions , Bharat Dar-

shan and an International Attach-

ment. Officer Trainees are expected 

to complete the Project for NALSAR, 

which is mandatory for the award of 

Masters Degree in Business Law and 

Taxation before they pass out of the 

Academy. 

These Officer Trainees are expected 

to complete their training and pass 

out in the second week of April next 

Year, and  their training outcomes 

will be keenly observed. 

The second module is more practical oriented and is ex-
pected to sharpen the skills of the Officer Trainees both as Assess-
ing Officers and Tax Administrator. The new topics introduced 
such as Procedure/Techniques of Investigation and Drafting of 
Orders and Reports, Information Technology and Operations, 
Strategic and Operational Management etc .. are expected to cre-
ate new genre of Officers for the Income Tax Department.  
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Academy brings out a Chronicle of Direct taxation in India 

T here is very little documenta-

tion till date on the history and 

evolution of direct taxation in India. 

Taking note of this deficiency, the 

Academy took a step towards filling 

this gap by bringing out a publica-

tion titled ‘The Chronicle of Di-

rect Taxation in India (1860 – 

2010)’. The book provides a step by 

step evolution of different aspects of 

direct taxation, beginning with an-

cient times and the taxes levied in 

those days.  

Headed by Shri G. G. Shukla, the 

Director General, NADT, the book 

has been prepared by a seven mem-

ber team that includes Shri N. 

Sankaran, ADG-I, Shri Tirumala 

Kumar, (Ex-)ADG, R Ravichandran, 

ADG-II, Shri N Jayasankar, Shri 

Rahul Navin and Dr Vinay Kumar 

Singh, Additional Directors of In-

come-tax. The book was released by 

Shri Sunil Mitra, Secretary, Depart-

ment of Revenue on August 31st in 

the NADT Auditorium in the pres-

ence of Shri Sudhir Chandra, Mem-

ber (Investigation) and Shri Dur-

gesh Shankar, Member (Revenue), 

CBDT. 

The publication of this book also 

commemorates the completion of one 

hundred and  fifty years since the 

tax on income was introduced for the 

first time in its modern form, by the 

accent of the Governor General to 

the Act No. XXXII of 1860. This act 

introduced a duty on profits arising 

from property, profession, trade and 

offices. A tax on income was a new 

concept till then, even by the stan-

dards of industrialized countries. It 

was one of those rare taxes, the inci-

dence of which fell largely upon the 

aristocracy and elite class, and in 

fact, was the only tax applicable even 

to the Britishers. No surprise then 

that it was heavily resisted and not 

allowed to be renewed beyond five 

years for which it was introduced in 

the first place. 

The volume provides a contextual 

narration of the subsequent develop-

ments in the evolution of the direct 

taxes. Frequently, it was the rising 

expenses of the Raj which forced the 

crown to re-introduce this tax once 

again in the nineteenth century. Af-

ter 1886, the tax on income became a 

somewhat permanent feature of reve-

nue collection system, but it was not 

until 1920s that the tax law and ad-

ministration came to acquire a form 

that is similar to what we see it in 

today. The authors term the changes 

during this phase as the ‘First major 

reforms’ - marked by the introduction 

of a comprehensive statute and a 

dedicated administrative machinery. 

The book credits the Sim Committee 

with many of these reforms, which 

laid the foundation for consolidation 

of direct taxation in India. 

The book refers to the circumstances 

surrounding the environment in 

which new changes were introduced 

as well as statistics that indicated 

the strides in its evolution. The au-

thors point out how the tax collec-

tions were more or less static be-

tween 1920s and 1940s, even though 

in the same period the tax on income 

grew from 15% to 19% of the total 

revenue. It also quotes several au-

thors to get a realistic feel of how 

these taxes were viewed in those 

days, in the process highlighting 

some of the dilemmas faced by the 

colonial rulers who preferred to in-

crease salt duty instead of tinkering 

with tax on income as it would have 

affected the elite class, which was a 

significant supporting pillar of the 

British during those turbulent times. 

The book also brings to fore many 

forgotten events of direct tax evolu-

tion, like the ‘Board of referees’ 

which was introduced by the Income 

Tax Amendment  Act, 1930 and was 

a precursor of the ITAT. 

The book is equally remarkable in 

documenting the developments in the 

direct tax administrative machinery 

after independence. It also makes a 

determined effort to identify the his-

torical roots of some of the modern 

challenges faced by the modern day 

tax administration, like tax evasion 

which was strongly incentivized dur-

ing the war years of 1940s.It refers to 

the annual reports of the Depart-

ment for this purpose to cite evidence 

that war shortages combined with 

extraordinary profits and rising tax 

rates were instrumental in cultivat-

ing a culture of tax evasion which 

subsequently also gave a boost to 

corruption as well as helped in creat-

ing a parallel unaccounted sector of 

economy, often referred to as ―black 

money’ or ‘kala bazaar’.  

Marking the occasion of one hundred and fifty years of Di-
rect taxation in India, the NADT has brought out a unique 
contextual narration of its evolution and history during 
these period. This volume, which marks the growing signifi-
cance placed by the Department in documenting its own evo-
lution, is also a tribute to the growing capacity of the Train-
ing sector in becoming an important reservoir of knowledge 
and history for the Department…. 



“….. This effort tries to narrate a story of these and more, beginning from 
where they originally began to where they have arrived. The choice of 
providing a chronological narration of evolution of what  can be called 
India’s Direct tax Civilization of the modern era was taken after much 
deliberation. Quite certainly, the chronological approach that will be 
comprehensible to greatest possible denominator of readership. …..” 

   - Editors (from the book) 
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There is a conscious effort in the 

book to go beyond simple facts and 

happenings and connect them with 

the causal contextual transforma-

tions that forced these changes. At 

the same time it points to many in-

teresting facts, like the salary of the 

Commissioner which used to be Rs. 

2000 per month in 1940s providing 

interesting comparisons with sala-

ries after six pay commissions in 

independent India. 

The strong research undertaken in 

the process of preparation of this 

volume is evident from the refer-

ences made by it to the various Com-

mittees  which contributed signifi-

cantly to the development of the 

modern form of taxing statute and 

the state of Department as it exists 

today. Particularly important are 

the Ayers Committee, Wanchoo 

Committee and the various enquiry 

committees constituted in independ-

ent India. 

The book also narrates the evolution 

of Indian Revenue Service as the 

flag bearer of tax administrative 

expertise in our country, and how it 

evolved from an offshoot of Audits 

and Accounts Service to become one 

of the premier Services of the coun-

try. Equally interesting is the intro-

duction and evolution of social goals 

in tax administration after inde-

pendence and how they contributed 

to complicating administration and 

compliance. Tax incentives and tax 

complexity largely grew together as 

a measure of democratic populist poli-

cies, and an inevitable consequence of 

it was the strengthening of adminis-

trative machinery, though invariably 

after a gap. Simultaneously, it docu-

ments the boldness of the independ-

ent government and its moral high 

ground based on its commitment to 

public interest, that gave it the 

strength to introduce ‘investigation’ 

in tax administration along with its 

incisive tools of survey and search-

seizure. Another related development 

in the same way was the creation of a 

new directorate of investigation. 

It is said that history repeats itself. 

That is what the history of Capital 

gains tax, as narrated in the book, 

seems to suggest. Introduced in 1946, 

it was repealed in 1948 only to be 

introduced again after a gap. The fact 

it continues to be debated and delib-

erated upon over six decades after its 

initial introduction is only a tribute to 

the conceptual dilemmas it poses for 

the policy makers and will probably 

continue to do for many future dec-

ades.  

Authors refer to the period of 1955-65 

as the period of second major reforms 

primarily because of the introduction 

of many modern statutes lead by the 

Income-tax Act, 1961. This period 

and the reforms undertaken during 

this period were marked by the 

thoughts and reports of many intel-

lectuals, one which, Prof. Nicholas 

Kaldor finds a lot of attention in the 

book. Equally important, though are 

the Taxation Enquiry Commission of 

1953 and the Direct Taxes Adminis-

trative Enquiry Committee of 1958-

59 headed by Sri Mahavir Tyagi, MP. 

The law Commission’s report of 1958 

laid the foundation of the new stat-

ute which has since then stood the 

test of time and helped tax on income 

acquire a centralized source of reve-

nue in twenty-first century. 

The authors also narrate the growth 

of Central Board of Direct Taxes and 

the gradual strengthening of its 

status which becomes evident from 

the rise of the status of Chairman to 

ex-officio Joint Secretary and its fur-

ther ascent to the level of Special 

Secretary. Equally interesting is the 

growth of manpower, cadre strength 

and the infrastructure during the 

last five decades. 

The authors describe the transforma-

tion towards voluntary compliance 

and tax facilitation as the third re-

forms. This process, which was intro-

duced in later eighties, just prior to 

the liberalisation of the Indian econ-

omy may be one of the major reasons 

underlying the rising share of direct 

taxes in government revenue today. 

To a large extent, it could happen 

due to advances in information tech-

nology which were heralded by the 

introduction of ten digit PAN number 

and has its latest echo in the dedica-

tion of the Computerised Processing 

Centre to the nation by the honor-

able Finance Minister.  

This book will interest most readers 

having an interest in either public 

finance or history. More importantly, 

it is hoped to give a boost to the ef-

forts aimed at preserving and docu-

menting the process of evolution of 

our systems that we are brining out 

every day, and which consistently 

face the danger of being lost for ever 

without adequate documentation.  
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Revenue Secretary interacts with the Officer Trainees 

O n the occasion of the Inaugura-

tion of the Foundation Course, 

Shri Sunil Mitra, Secretary, Depart-

ment of Revenue along with Shri 

Sudhir Chandra, Member (Inv), and  

Shri Durgesh Shankar , Member 

( Revenue) interacted with the Offi-

cer Trainees of the 63rd Batch of 

IRS and the newly inducted 85th 

Foundation Course. These senior 

officers spent about 1 hour  replying 

to the queries raised by the Officer 

Trainees, mostly from the 63rd 

batch of IRS.  The interactive session 

provided a good opportunity to the 

Officer Trainees to learn what is hap-

pening in the highest administrative 

and policy making level. Shri Abhyu-

day Anand, Officer Trainee raised the 

point of taxing  Controlled Foreign 

Companies. Sunil Mitra stated that 

the concept of taxing income gener-

ated by assets owned by Indians 

mainly in Low Tax Jurisdictions 

which is not  brought to the country 

is being incorporated in the new Di-

rect Tax Code as this is an important 

area of revenue and is already in 

practice in  developed countries. He 

pointed out that under the new Direct 

Tax Code the income will be deemed 

to be transferred to India even if the 

income is parked overseas.   

Shri Vinay Sheel Gautam raised the 

issue of over Rs.53,000 crores of Reve-

nue shortfall as a result of the new 

provisions. Shri Durgesh Shankar 

pointed out such Revenue forgone 

will be there in any tax reforms and 

the revenue shortfall is expected to 

be compensated by increase in the 

tax base, especially as result of im-

plementation of GST Regime, expan-

sion of middle class, increase in the 

value addition of Agriculture and 

allied fields.  Shri Mukesh Tahka-

wani raised the point of strengthen-

ing of taxation in the  case of Cross 

Border mergers and acquisitions. 

Revenue Secretary pointed out that 

DTRTI Kolkata Round-up 
Planning for Retirement  

Every year one Seminar  on Plan-

ning for Retirement  is conducted by 

this Institute. This  is mounted 

keeping in view  the officers and 

officials who  will be retiring on su-

perannuation shortly.  The inputs , 

this year also, were  designed to 

meet the immediate need of the re-

tiring officers and officials. Topics 

for this seminar  were – Retirement 

entitlement and benefits, Invest-

ment options, Managing heath in 

the post retirement period and also 

the benefits available under the 

CGHS scheme after retirement. 

This course has always been highly 

appreciated by the participants as 

they find the topics to be of immedi-

ate relevance. One Medical Practi-

tioner discussed about 

how to remain physi-

cally well after retire-

ment and gave many 

tips. An Investment 

Consultant of the city 

talked on different in-

vestment schemes with 

minimum risk. Medical 

Officer from the CGHS 

discussed about the fa-

cilities available to the 

Govt. officers and officials after re-

tirement. The duration was for two 

days. 

Pre examination for SC/ST officials 

for ITOship examination  

This Institute also conducted Pre ex-

amination training  in two batches  

for the SC/ST officials appearing at 

the departmental exami-

nation for promotion to 

ITO for 10 days. This 

training was conducted 

keeping in view the new 

pattern of examination so 

that the participants can 

reap the best out of  the 

training.  One retired 

faculty member was in-

vited to handle the ses-

sions on Accountancy. 

Rest of the  sessions were taken by 

the in-house faculty members. 

Seminar on International Taxation  

One seminar on International Taxa-

tion  for one day was conducted for 

the assessing officers of Central 

charges and the Corporate charges. 

The speakers were officers of the de-

partment who worked in 

International Taxation 

wing and have good expo-

sure of the topics. The 

topics were –Basic concept 

of International taxation, 

Taxation of non residents 

DTAA and Case study. 
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Surrogate Trainers’ Conference 

O n the eve of second ‘On-the-Jo 

Training’ (OJT) for Officer 

Trainees of 63rd Batch of IRS, a con-

ference of Surrogate Trainers were 

organized  on 20th August at NADT, 

with a view to discuss the issues in-

volved and arrive at decisions to en-

sure uniformity in training.  

Speaking at the Conference, ADG-II 

Shri R Ravichandran emphasized 

that the OJT is one of the most im-

portant component of the Induction 

Training. He explained that the In-

duction Training has been reviewed 

from 63rd Batch onwards after an 

elaborate Training Needs Analysis in 

which one of the major changes made 

was to conduct the OJT in two parts. 

He stated that the first OJT was con-

ducted for two weeks in May after 

around 20 weeks of training under 

the overall guidance and supervision 

of the Regional Training Institutes. 

This second OJT will be conducted 

after 36 weeks of training, for a pe-

riod of seven weeks, at fourteen cen-

ters under the guidance and supervi-

sion of Training Coordinators of the 

Rank of Commissioners of Income 

Tax. At seven centers where RTIs are 

located, the Director, DTRTI will be 

the training coordinators while at the 

seven other centers, nine Commis-

sioners have been requested to be 

Training Coordinators.  

ADG-II further stated that the first 

OJT was designed in a way so that 

the Officer Trainees observe the func-

tions performed by the Officers of the 

Department, but they were not sup-

posed to do anything on their own. The 

first ‘On-the Job Training’ was also sup-

plemented by a number of classroom ses-

sions at the Regional Training Institutes 

to help the officer trainees understand 

what they observed. 

He explained that in contrast to that, 

there will on ‘hands-on’ approach for the 

second OJT. This time, the Officer Train-

ees, will be required to do most of the 

work on their own which may be super-

vised by the designated Officers in the 

field. For instance, they may be asked to 

draft the Questionnaire or draft assess-

ment orders in the live files. They may 

also be asked to actually participate in 

survey and/ or search and seizure opera-

tions as well as participate actively in the 

hearings before the ITAT etc. Accord-

ingly, there will be no requirements of 

any classroom sessions.  

The number of days proposed for attach-

ment with Assessing Officer / CIT

(Appeals) may be increased to 10-12 days 

as this is one of the core functions of the 

Department  

On suggestions that the number of days 

for attachment with ITAT may be re-

duced, it was noted that the Committee 

for review of Induction Training has rec-

ommended two weeks attachments with 

ITAT and thus the number of proposed 

days of 5 may not be reduced further. The 

Officer Trainees will be asked to prepare 

the cases given to them by the CIT (DR) 

or Senior DR and they should assist the 

senior officers in their arguments 

through hands-on approach 

During Attachment with Transfer Pricing 

Directorate, the Officer Trainees will be 

explained how to use the data-

bases, prowess, Capitaline etc. 

During Attachment with Inter-

national Taxation Directorate, 

the Officer Trainees will be 

exposed to the functioning of 

DRP, wherever constituted.  

The Officer Trainees may be 

exposed to Right to Information 

Act matters. It was proposed to 

organise two or three study 

tours  (inside or outside the 

city) during weekends where 

all the Officer Trainees may go 

together in a Group. For other 

weekends, the Officer Trainees 

may be left free for preparation 

of reports etc.  

The vehicles for pickup and 

drop of the Officer Trainees 

from their place of stay will be 

arranged by the RTIs from 

their own funds. At other 

places, the Training Coordina-

tors and/or the Course Director 

will make a request to the of-

fice of the Chief Commissioner 

for making such arrangements.  

It was also decided that the 

Officer Trainees going to Kol-

kata will do some part of their 

training at Ranchi in view of 

Pooja Holidays and the Officer 

Trainees going to Patna will do 

last two weeks of their training 

at Kolkata. The Industrial at-

tachment for the Patna and 

Kolkata groups are proposed to 

be held together in association 

with TISCO Jamshedpur.  

The overall duration of OJT has been increased and has split into two. The first OJT which was for a du-
ration of  only two weeks was for giving a bird’s eye view on the structure and functioning of the De-
partment, whereas the second one is for giving hands on experience to the Officer Trainees.     

Revenue Secretary interacts with OTs.                   …(contd.) 

the  stand taken by the Department 

in the Vodafone case is incorporated 

in the new DTC. Ms. Parul  Singh 

raised the issue of adopting latest 

technology in Investigation of tax 

fraud. Shri Sudhir Chandra clarified 

that Department is catching up fast 

through the ingenuity  and skills of 

the young officers,  though it is a fact that 

the tax evaders always have a slight ad-

vantage of being the first mover. How-

ever, through the use of systems like In-

tegrated Tax Payer Data management 

System and 360 degree profiling, depart-

ment is also getting close. Shri Durgesh 

Shankar  pointed out that the Indian 

Revenue Service is an interest-

ing service, owing to the rea-

sons that the officers from day 

one onward will be dealing, 

interacting with  some of the 

sharpest minds  of the society 

and will always be dealing with 

a continuous battle of wits.  
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64th Independence Day Celebrations 

The Academy hosted the ‘Retreat—50’ for the officers of 

the 13th batch of IRS designed to share the experience 

who have been a part of the Department and seen it 

evolve since the last fifty years. The Programme encom-

passes serious analyses of the Income Tax Depart-

ment’s present situations, challenges and dilemmas and 

suggestions on refocusing at least some of its ongoing 

trajectories. Consequently, the Department’s objectives, 

intentions and actions – strategic and operational – as 

well as those of its employees – individual and collective 

– are assuredly deliberated upon in a way that involves 

the wisdom of some of its most senior  veterans .  

T he 64th Independence Day was celebrated in the Academy 

with enthusiasm and fervour. Shri G.G. Shukla, Director 

General, NADT, unfurled the National Flag in the presence of 

Faculty members, IRS Officer Trainees, Staff and their family 

members.  The atmosphere was filled with patriotic feeling and 

national pride. 

In his keynote address, Shri Shukla  exhorted the IRS Officers to 

always ‘Strive for Excellence’ and leave the place better than 

what it was.  He asked the Officers to take a pledge to make 

country stronger by rising above the politics of caste, language 

and religion. He also dwelt on the growth of the Direct Taxes 

collection and improvement in the career prospects at different 

levels. Shri N. Sankaran, Additional Director General-I and Shri 

R. Ravichandran, Additional Director General-II were also pre-

sent during the function along with other Senior Officers. The 

President, Mess Committee and representatives 

of the staff also expressed their pledge towards 

the country. 


