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Contact Information

Postal address: Harvey Road Gladstone 4680

Phone: (07) 4978 9333

Fax: (07) 4978 1952

Email: principal@clintonss.eq.edu.au

Webpages: Additional reporting information pertaining to Queensland state schools is located on the My
pages: School w ebsite and the Queensland Government data w ebsite.

Contact Person: Leanne Ibell, Principal.

School Overview

Clinton State School is a Prep to Year 7, co-educational school providing a supportive environment for approximately 940
children. Our school is located on the western approaches to the provincial city of Gladstone, one of the most important
industrial and port cities in Queensland. With a number of major projects planned for the area, new housing estates are being
developed in the catchments of Clinton. The school itself is leafy and nestled on a gentle hillside w ith beautiful natural bushland
remaining at the rear boundary. An abundance of birdlife typifies the school's 'Green Team' image. The vast majority of children
come from stable and caring home environments and this is reflected in the manner inwhich the children present and behave
at school.

Clinton State School offers high quality educational opportunities to students in the areas of academia, sport, music and
citizenship. We offer educational experiences which prmote the growth and development of well- balanced, confident young
studnets. Through a differentiated and negotiated curriculum out studnets are abel to access all core requirements of the
Australian Curriculum, Assessment and Reporting framew ork while meeting challendges within a supportive environment to
ecncourage skill development w ithin various curriuclumareas.

Principal’'s Foreword

Introduction

Our School Report 2017 details a sample of the achievements and results from Clinton State School in 2017. There is great
pride in the achievements of our students and our staff who help them to their successes in so many ways. It also provides an
overview of our priorities for 2018.

Our school opened in January 1974 and in recent years has seen a dramatic increase in our school's population from around
600 students to our current population of 940 students. 2017 saw the construction of a new double story general learning area
to cater for this grow th.

As this report will show, we have established a proud reputation as a school focused on improvement in all areas of learning
including student academic results, the Performing Arts including music, coir and instrumental music, sport and citizens hijg A
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Success at school creates future opportunities for our students as it sets a foundation from
w hich they can truly aim to ‘continually striving to success.

Our school’s vision is pitched around CLINT.

C - Champions: ‘Stronger and Smarter’

L —Literacy: ‘Learning to Speak, Learning to Read, Learning to Write" Tg:fmg |
| — Improvement: ‘Getting Feedback, Getting Better’ {
N —Numeracy: ‘Our Students Count' Every Child
T — Teaching: ‘Quality Teaching = Quality Learning’ Sk el

& learners

This report provides an outline of those success and the progress of Clinton State School in
meeting its planned targets for 2017.

Clinton State School is truly a w onderful and inspiring place to w ork and w e take the trust that
you place in us in education your child very seriously as we prepare themto ‘continually strive
to succeed.’

Yours in Education

Aj Jael

Leanne J Ibell
Principal

School Progress towards its goalsin 2017

Our school's progress towvards its goals in 2017 was substantial and it was an exciting year for Clinton State School. It was
particularly pleasing to see our students across our school achieve new levels of excellence in academic, sporting, music and
cultural pursuits and to have our parent, staff and student community indicate an overw helming satisfaction with the school.

Our school's results in the National Assessment Program — Literacy and Numeracy Tests (NAPLAN) reflected steady
improvement across the areas but with impressive strong performance in numeracy. Equally of note was the excellent
performance of individual students in the University of new South Wales (UNSW) International Competitions and Assessments
for Schools (ICAS) program.

Our school sets high expectations for all areas of school life and we continue to ‘raise the bar’ and aim higher each year. We
aim to be at or above the relevant like school, state or National benchmark
(whichever i the highest.) At Clinton State School in the latter haf of 2017,
w e started to reframe our w ork around:

1.  Curriculum and pedagogy

2. Organisational Structures and Routines

3. Personal and Professional Accountability, and
4.  Community Engagement.

Curriculum and Pedagogy:
e Improving NAPLAN results due to:
o employment of teams of reading teacher aides to work
four days aw eekin classrooms for set sessions each day
o P - 3 advancement in Literacy skills through programs
paying off (OLEY, PMAP)
o  Great preparation fromteachers
o Developing intervention around U2B extension for
learners
Focus on targeted w orkin reading
Improved realistic and achievable student goals set and monitored
through school’s action planning process
Great results in ICAS and national academic competitions
Teaching staff more know ledgeable with the Australian Curriculumand implementation of same

Organisational Structure:
In 2017, we continued to implement our line management structure that focuses on achieving increased leadership density
within our school. The schoolwas assigned a Master Teacher in 2015 and our Master Teacher continued to build the capacity
of teachers in the early years around phonological aw areness, blending, segmenting and tracking and the teaching of reading
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In Semester Tw o, our Master Teacher w orked with our preparatory yearswith the introduction of Age Appropriate Pedagogies.

Our strong belief that student learning will improve if we support and develop expert teaching teams across our site, forms the
cornerstone to every decision thatwe make around programs, teaching and learning pedagogies and expenditure of finance. In
2017, w e adopted Cohort Captains for eachyear level.

A considerable percentage of our Investing for Success funds was used for the employment of teacher aides focused on
assisting with the teaching of reading across our schook. This organisational structure, which has been in place for a few
years, also enabled various support levels to be used to support the range of students in their reading journey.

Personal and Professional Accountability:

e Yearlevelteams working together, ably supported by Cohort Captains

e Staff and student welfare focus through our Wellbeing Leader and Behaviour Teacher, School Chaplain, Cultural
Teacher and Guidance Officer

e  Staff recognition

e  Great school-wide consistency through focused feedback, WOW (Watching Others Work) days and coaching through
classroomprofiling

e  Quality professionallearning including additional disability specific training

e  Yearlevelrelease days for curriculumplanning, moderation and differentiation

Community and Parent Partnerships:
During 2017, our school continued to strengthen its partnerships w ith:
e  Apexkids
e  Kids Hope Mentors
e  Celebrating the school's cultural diversity —NAIDOC and Reconciliation celebrations held annually
e  School Choir performing at out of school events such as the annual Mayor’s Christmas Carols, McDonald’s McHappy
Day
e  participation in community events such as ANZACday services

Future
Future Outlook

There is an unrelenting determination within Clinton State School to maintain our motto of “Continually Striving to Success’ in
all aspects of our operation. Our key focus is the quality of teaching and learning and professional learning through shared
practice that occurs in our school. We know that the most important determinant of the quality of the teaching and learning that
occurs is the know ledge and skill of our teachers, and more importantly, opportunities for them to share and be coached in
these practices.

Our Explicit Improvement Agendafor 2017 identified the follow ing priorities:
e Pedagogy - Consistent Practices Prep to Year 6 in alignment w ith Pedagogical Framew ork
e Australian Curriculum - Deeper understanding of Achievement Standards to improve A-E

Throughout 2018 our key focus areas include:

Curriculum and Pedagogy:

e  Successful learners through elements including: Curriculum in the Classroom (C2C) and Australian Curriculum (AC)
alignment, data driven practice, differentiation including the implementation of ICPs, expansion of our extension
programs and building capacity

e  Continue to modify C2C units to align with a school focus on skills, reasonable assessment demands and address
curriculumoverload

e .Continue w ith Explicit Instruction as being one of the signature pedagogies used at our school.

Personal and Professional Accountability:

. Great people through: aligning staff annual performance development plans to Australian Institute for Teaching and
School Leadership (AITSL), supporting staff in the implementation of C2C, HOT and other curriculum related
agendas

e High standards through: timely and effectve use of student data to inform whole of school and individual
improvement strategies and effective monitoring and adaption of learning settings to ensure a safe and supportive
learning culture.

e Allocate differentiation, planning and moderation days for year level teams

. Continue focus on collegial coaching to enable staff observation and feedback with colleagues

Organisational Structures and Routines:

e Anunrelenting focus on the consolidation and embedding of expert teaching teams across our school through our
established Cohort Captains, participation in the Numeracy Alliance and reviewing our Pedagogical Framew ork
through our year levelteams, collegial coaching and focused feedback.

e  Continue the line management system to provide encouraging, motivating and constructive feedback to staff and to
consolidate standards of practice across the site.

e Review our Student Support Services Model to maximise inclusion and diversity reform in 2018 to achieve
streamlined support and improved service delivery for all students.
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Community and Parent Partnerships:
e  Continue strengthening our links w ith our early childhood providers, focusing on our early years transition to school
e Reuvisit and strengthen our links w ith our secondary feeder school, focusing on transition programs

Our School Annual Report will be available on our school website and a paper copy on request for those families w ho are
unable to access itthrough the intranet.

Our School at a Glance

School Profile

Coeducational or single sex: Coeducational
Independent Public School: No
Year levels offered in 2017: Early Childhood - Year 6

Student enrolments for this school:

Enrolment
Total Girls Boys Indigenous Continuity
(Feb —Nov)
2015 780 379 401 47 92%
2016 840 407 433 66 90%
2017 912 429 483 112 92%

Student counts are based on the Census (August) enrolment collection.

In 2017, there w ere no students enrolled in a pre-Prep** program.

** pre-Prep is a kindergarten program for Aboriginal and Torres Strait Islander children, living across 35 Aboriginal and Torres Strait Islander
communities, in the y ear before school (https://ged.qld.gov .au/early childhood/f amilies/pre-prep-indigenous).

In 2017, Semester 2, w e commenced an Indigenous playgroup.

Special Education Program — birth to five (previously known as ECDP)

Clinton State School facilitates a special education program — birth to five on site. Early childhood development programs and
services provide early special education to children with significant educational support needs arising from a disability. Clinton’s
SEP — 0 - 5 supports children with diagnosed or suspected disability to develop skills and behaviours to maximise their
participation in schooling. These programs and services are provided by the Department to assist children with disability to get
ready for their firstyear of schooling.

Early childhood development programs and services include centre-based, outreach and specialist teacher/advisory visiting
teacher (AVT) services to children prior to their enrolment in Prep.

Characteristics of the Student Body

Overview

Clinton State School is an enrolment managed school which is currently activated. The majority of children come from very
supportve home environments and are well behaved at school. We are proud of the increasing multi-cultural diversity of our
student population. Children wear our school uniform with pride and are involved in a considerable number of citizenship,
sporting and cultural endeavours, within the Gladstone community. This includes the Green and Healthy Schools program, Port
Curtis District Sport and Gladstone Eisteddfod.

Average Class Sizes
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The follow ing table show s the average class size information for each phase of schooling.

AVERAGE CLASS SIZES

Phase 2015 2016 2017
Prep —Year3 23 24 23
Year4-— Year 6 28 26 26

Curriculum Delivery

Our Approach to Curriculum Delivery

It is expected that every student in every classroom at our school is engaged in their learning and challenged to do their best.
By having a deep understanding of each student and planning explicit teaching and learning opportunities, we maximise the
learning outcomes for individual students. Continuous monitoring, assessment and the provision of effective feedback, helps
facilitate a culture of sef-reflection. Clinton State School has a comprehensive Whole School Curriculum based on the eight
key learning areas from Prep to Year 6. An assessment plan outlines the schedule for collection of achievement and
improvement information.

Our distinctive curriculum offerings:
e Instrumental Music programincluding:
o A Strings program available fromY ear 3 including Orchestra and Ensembles
o  Woodw ind and percussion programs available fromY ear 4 including Band and Ensembles
School choir
Specialist teachers for Music, Health, Physical Education, Digital Technologies/Library, Languages (German)
Indigenous experiences e.g. Gharn Ghun Bills, NAIDOC day experiences
Eisteddfod Competitions including music, instrumental music, choir and speech and drama
ICAS competitions - students participated in Science, English, Writing, Maths, Spelling and Digital Technologies.
Student Leaders, Sports Leaders, Green Team and Student Council
Interschool Sport — an extensive interschool and intra school sports programw as offered.
Intervention programs including Literacy Hub (reading, sightw ords)
Extension programs including Gladstone Cluster Extended Learning Program
Mathletics across the school and home access
Sunshine on-line across the schooland home access

Co-curricular Activities

Interschool and Representative Sport (10 years and above)

Environmental Projects — Green Team & Reef Guardian Projects

Inter House Sporting Challenges and Sports Days

Gladstone Combined School Band

Gladstone Eisteddfod

Combined schools musical

Under 8s

Gladstone Cluster Extended Learning Program

CQ Robotics Competition

Verdi Strings — extension programfor strings students

Book Week

Verdi Strings — Piccolo and Puccini groups — an extension programfor our String Instrumental Music students
McDonald’s McHappy Day — instrumental music students and choir performannually at this community event
Gifted Education program w ith participation in Optiminds and Maths Olympiad

How Information and Communication Technologies are used to Assist Learning

We consider that Information and Communication Technologies (ICTs) such as personal workstations, laptops, digital cameras,
iPads and mobile devices, are the modern day took for learning. The school is being positioned so the students and staff will
utilise these tools in awide variety of ways, depending on the intended learning focus. Currently, all classes have rooms
equipped w ith on-line workstations and teachers plan for the inclusion of these resources during team planning sessions with
the Deputy Principals and Master Teacher. The library and the Multimedia Room also have a significant number of computers
available for class, small group and individual learning.

Digital cameras are available for the production of documents, folios and presentations, showing student learning and researc h.

By the end of a student’s education at Clinton SS, w e aim for them to demonstrate the follow ing skills:

e search for data, information and digital content using a range of information sources including online communication
tools such as blogs, w ikis, RSS and databases
identify the inquiry focus of an investigation and match the appropriate digital information sources
efficiently searchby identifying key w ords and concepts
use digital concept maps to plan research projects and curriculum tasks by analysing the topic and identifying key
aspects toresearch

e critically evaluate data and information gathered for usefulness, credibility, relevance, accuracy and reliability
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reference valid sources of information and acknow ledge the work of others

participate in online challenges or w ebquests

understand that social netw orking and interactive sites provide new and different sources of information and
know ledge that may supportan individual perspective and subjective opinion but are not necessarily correct.

Social Climate

Overview

Clinton State School has a focus on becoming a leader in educational offerings within the Gladstone Region. This focus
ensures that students are respected as individuals and that life-long learning is a driving force in our engagement w ith thew ider
community. Our school’s vision and values reinforces our focus on the individual and caring for staff, students, and families as
unique contributors in our partnership. 100% of parents are satisfied that their child likes to go to this school.

Clinton State School is built on traditional values and promotes the keys to success
as part of the You Can Do It! Program. A safe and disciplined learning environment
is supported by a strong behaviour management plan which actively supports
students to be responsible for their own behaviour. This is supported by afull school
uniform policy setting high expectations for our students at all times. These
expectations are supported by our school Responsible Behaviour Plan for Students.

Our Plan is underpinned by our CLINT Way (Be Safe, Be Respectful, and Be a
Learner.) Significant emphasss is placed on providing a learning environment where
all students feel safe and supported. Our School Opinion Survey for 2017 indicates
92% of students feel safe at this school. Although our school has grown to a large
population over the past few years, and as such the school become enrolment
managed, w e retain a strong community ‘feel’.

We respect the uniqueness of the individual, and believe that everyone has the
same rights and responsibilities, w hich need to be promoted and preserved. We
believe that our school must faster an environment w here teachers can teach and
students can learn, free from disruptive behaviour causing uninvited and urwanted
interruptions to curriculum delivery. Our School Community is committed to an
approachw here the rights of allmembers are preserved, atthe same time as an expectation of responsibility is met.

During 2017 highlights of our pastoral care programs included:
e  Welcome Morning Tea for our new families

e  Staff and Student Welfare support through PLP (Positive Learning Programs), YCDI (You Can Do It!) and the CLINT
Way.

e  Chaplaincy Support — since 2013 we have had thiswonderful service available at our site for our community as it has
become an integral part of our school’s social capital

e  Student Support Services Committee which oversees students with disabilities, wellbeing and learning support
including remediation and extension

e  Prep welcome events

Parent programs
Buddy programs

We are very pleased w ith the results regarding the satisfaction of parents, staff and students with 95% satisfaction in the
majority of areas surveyed.

Parent, Student and Staff Satisfaction

Parent opinion survey

Performance measure

Percentage of parents/caregivers w ho agree” that: 2015 2016 2017
their child is getting a good education at school o o o

(S2016) 97% 98% 97%
this is a good school (S2035) 97% 95% 97%
their child likes being at this school* (S2001) 100% 100% 97%
their child feels safe at this school* (S2002) 98% 95% 95%

their child's learning needs are being met at this

school* (52003) 95% 98% 90%
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Performance measure

Percentage of parents/caregivers w ho agree” that: 2015 2016 2017
their child is making good progress at this school*

(S2004) 92% 98% 92%
teachers at this schoolexpecttheir child to do his or o o o
her best* (52005) 98% 100% 98%

teachers at this school provide their child w ith useful

feedback about his or her schoolw ork* (S2006) 9% 95% 9%
t((;azcof(l)te?r)s at this school motivate their child to learn* 95% 100% 08%
teachers at this school treat students fairly* (S2008) 98% 93% 95%
I:hoer?/cizerlg Stfl(kstzooz)%e)" child's teachers about their 97% 98% 98%
Itg;:;gs(()lsv;glrg?wnh themto support their child's 95% 98% 93%
this school takes parents' opinions seriously* (S2011) 95% 93% 90%
?éuzc(i)elr;t)behaviour is w ellmanaged at this school* 100% 91% 85%
this schoollooks for w aysto improve* (S2013) 97% 95% 95%
this schoolis w ell maintained* (S2014) 95% 98% 95%

Student opinion survey

Performance measure

Percentage of students who agree*that: 2015 2016 2017
they are getting a good education at school (S2048) 96% 98% 97%
they like being at their school* (S2036) 91% 98% 94%
they feel safe at their school* (S2037) 94% 97% 92%
their teachers motivate them to learn* (S2038) 99% 98% 96%
their teachers expect themto do their best* (S2039) 99% 100% 98%
:Eg:i tsecarfor;ell\'; g:l(()*v(ldsg (t)k:l%ryw ith useful feedback about 99% 04% 08%
teachers treat students fairly at their school* (S2041) 90% 96% 92%
2262)6 zg)n talk to their teachers about their concerns* 93% 90% 87%
Efg(r) i:(s:)hool takes students' opinions seriously* 91% 9206 90%
?éli%ir:)behaviour is w ellmanaged at their school* 89% 80% 94%
their school looks for w ays to improve* (S2045) 98% 98% 98%
their schoolis w ell maintained* (S2046) 94% 96% 99%
:251'; :f?g%%\?/)es them opportunities to do interesting 91% 08% 08%

Staff opinion survey

Performance m easure

Percentage of school staffw ho agree” that: 2015 2016 2017
they enjoy w orking at their school (S2069) 98% 98% 92%
they feelthat their schoolis a safe place in whichto o o o
work (S2070) 100% 100% 96%
they receive usefulfeedback about their w ork at their

school (S2071) 100% 92% 89%
they feel confident embedding Aboriginal and Torres

Strait Islander perspectives acrossthe learning areas 98% 90% 94%
(S2114)

?éuzcée;nzt)s are encouraged to do their best at their school 100% 100% 100%
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Performance measure

Percentage of school staffw ho agree”that: 2015 2016 2017
students are treated fairly at their school (S2073) 100% 95% 98%
student behaviour is w elfmanaged at their school

(S2074) 98% 92% 91%
staff are well supported at their school (S2075) 98% 90% 91%
their school takes staff opinions seriously (S2076) 98% 93% 94%
their school looks for w aysto improve (S2077) 100% 100% 100%
their schoolis w ellmaintained (S2078) 96% 90% 91%
their school gives them opportunities to do interesting

things (S2079) 96% 98% 89%

* Nationally agreed student and parent/caregiv er items
# ‘Agree’ represents the percentage of respondents who Somewhat Agree, Agree or Strongly Agree with the statement.
DW = Data withheld to ensure confidentiality .

Parentand community engagement

The schoolinvolved parents in their child’s education through the follow ing strategies:

Each class teacher publishes a class new sletter detailing the curriculum programand events.

Each class teacher publishes a curriculumoverview.

Parents are invited to conferencesforassessment and reporting purposes — Term One and Term Three.

All special event days including School Sports Days, NAIDOC activities, Under 8s’ morning all involved alarge

number of parents and community members

Parents are encouraged to join the active Parents and Citizens Association

e  Parents and community members are invited to the Clinton State School Love of Learning and Annual Aw ar ds
conducted in December eachyear.

Respectful relationships programs

Clinton State School’'s respecftful relationships education programis embedded in our Positive Behaviour for Learning. It takes
a strengths-based approach looking to build and extend on the skills of young people so they may best respond positively to a
variety of health issues/contexts.

The school has developed and implemented a program/or programs that focus on appropriate, respectful, equitable and
healthy relationships.

School Disciplinary Absences
The follow ing table shows the count of incidents for students recommended for each type of school disciplinary absence
reported at the school.

SCHOOL DISCIPLINARY ABSENCES

Type 2015 2016 2017
Short Suspensions —1 to 10 days 49 41 52
Long Suspensions —11 to 20 days 1 0 1
Exclusions 0 0 0
Cancellations of Enrolment 0 0 0

Environmental Footprint

Reducing the school’s environmental footprint
Clinton State School has a long involvement in the Green and Healthy Schools program and has been a previous state winner.

Our school continues to monitor and promote the reduction of the school’s environmental footprint.

ENVIRONMENTAL FOOTPRINT INDICATORS
Hectricity Water

Years

kWh kL
2014-2015 354,848
2015-2016 366,820 34,725
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ENVIRONMENTAL FOOTPRINT INDICATORS

Bectricity Water
Years kWh KL
2016-2017 39,977

The consumption data is compiled from sources including ERM, Ergon reports and utilities data entered into OneSchool by each school. The
data provides an indication of the consumption trend in each of the utility categories which impact on the school’'s environmental footprint.

School Funding

School income broken down by funding source
School income, reported by financial year accounting cycle using standardized national methodologies and broken down by
funding source is available viathe My School w ebsite at http://www.myschool.edu.au/.

To access our income details, click on the My School link above. You will then be taken to the My School website with the
follow ing ‘Find aschool’ textbox.

Find a school

Suburb, town or postcode

Sector:

¥ Government

¥ Non-government

SEARCH

Where it states ‘School name’, type in the name of the school you wish to view, select the school from the drop-down list and
select <GO>. Read and follow the instructions on the next screen; you will be asked to confirm that you are not a robot then by
clicking continue, you acknowledge that you have read, accepted and agree to the Terms of Use and Privacy Policy before
being given access to the school’s profile webpage.

School financial information is available by selecting ‘School finances’ in the menu box in the top left corner of the school's
profile w ebpage. If you are unable to access the internet, please contact the school for a paper copy of income by funding
source.

Our Staff Profile

Workforce Composition

Staff composition, including Indigenous staff

2017 WORKFORCE COMPOSITION

Description Teaching Staff Non-Teaching Staff Indigenous Staff
Headcounts 64 46 6
Full-time Equivalents 59 28 5
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Qualification of all teachers

TEACHER* QUALIFICATIONS

Highest level of qualification Number of classroom te:té?]%rsland school leaders at the
Doctorate 0
Masters 3
Graduate Diploma etc.** 9
Bachelor degree 52
Diploma
Certificate

*Teaching staff includes School Leaders
**Graduate Diploma etc. includes Graduate Diploma, Bachelor Honours Degree, and Graduate Certificate.

Professional Development

Expenditure On and Teacher Participation in Professional Development
The total funds expended on teacher professional developmentin 2017 w ere $97025
The major professional development initiatives are as follow s:

Explicit Instruction

Classroom Essential Skills and Behaviour Management
High Performance Teams

Big 6

o Jolly Phonics
o  STRIVEFrayer Vocabulary
o  Blending, Segmenting and Tracking
o Before, During and After Reading
Literacy Continuum
Numeracy Project
WOW days
Data Analysis
o CQ3s
o Early Start
Age Appropriate Pedagogies
Reading Disorders, MultiLit and MacLit
STEM - digital technologies

The proportion of the teaching staff involved in professional development activities during 2017 w as 100%.

Staff Attendance and Retention

Staff attendance

AVERAGE STAFF ATTENDANCE (%)

Description 2015 2016 2017

Staff attendance for permanent and temporary staff and school leaders. 95% 96% 95%

Proportion of Staff Retained from the Previous School Year
From the end of the previous schoolyear, 87% of staff was retained by the school for the entire 2017.

Performance of Our Students

Quensland
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Key Student Outcomes

Student Attendance

Student attendance

The table below shows the attendance information for all students at this school:

STUDENT ATTENDANCE 2017

Description 2015 2016 2017
The overall attendance rate* for the students at this school (shown as a percentage). 94% 93% 92%
The attendance rate for Indigenous students at this school (shown as a percentage). 88% 90% 87%

*The student attendance rate is generated by dividing the total of full-day s and part-day s that students attended, and comparing this to the total
of all possible day s for students to attend, expressed as a percentage.

The overall student attendance rate in 2017 for all Queensland Primary schools w as 93%.

AVERAGE STUDENT ATTENDANCE RATE* (%) FOR EACH YEAR LEVEL

Year Pre Year Year Year Year Year Year Year Year Year Year Year Year
Level P 1 2 3 4 5 6 7 8 9 10 11 12

2015 93% 93% 93% 95% 94%  94% 94%

2016 92% 93% 93% 94% 94%  93% 94%

2017 91% 92% 92% 92% 93%  93% 93%

*Attendance rates effectively count attendance for every student for every day of attendance in Semester 1. The student attendance rate is
generated by dividing the total of full-day s and part-day s that students attended, and comparing this to the total of all possible day s for students
to attend, expressed as a percentage.

DW = Data withheld to ensure confidentiality .

Student Attendance Distribution
The proportions of students by attendance range:

Attendance Rate: ® 0% to <85% O 85% to <90% 0 90% to <95% @ 95% to 100%

I I

2015 10 25
I I

2016 12 27
I I

2017 12 25

¢ ! ! : : !
0% 20% 40% 60% 80% 100%

Proportion of Students

Description of how non-attendance is managed by the school
Non-attendance is managed in state schools in line w ith the Department of
Education procedures, Managing Student Absences and Enforcing

Enrolment and Attendance at State Schods and Roll Marking in State Year | s itendance
Schools, which outline processes for managing and recording student Level
attendance and absenteeism. Whole 94.2%
Regular monitoring of student attendance occurs daily by class teachers Prep 93.1%

and weekly by the executive leadership team. We have a strong focus on E-
attendance and its link to achievement w hich is regularly promoted at our

school parades, in the newsletter and on our school Facebook page.
Weekly attendance rates are published on our school Facebook page

promoting our w hole school target of 95% or above. Year3

Every Child

Year2 Every Day

Safe, Respectiul
learners

Year4

Year5

rernment

12 Year 6




Students w ith attendance concerns are put on alert systems. Atfive (5) weekintervals, letters identifying unexplained absences
are sent home and parents are requested to provide an explanation.

Regular reminders regarding the importance of school attendance is provided to parents viathe school new sletter, notes and
the school's Facebook page.

The introduction of our same day reporting process enables parents to notify the school of absences. Parents are able to also
email, write a note or phone the school office to advise of an absence.

Students who achieve 100% each term are recognized with a special school certificate to celebrate this outstanding
achievement.

NAPLAN

Our reading, writing, spelling, grammar and punctuation, and numeracy results for the Years 3, 5, 7 and 9 are available via the
My School w ebsite at http://www.myschool.edu.au/.

To access our NAPLAN results, click on the My School link above. Youw ill then be taken to the My School website with the
follow ing ‘Find a school’ textbox.

Find a school

Suburb, town or postcode

Sector:

¥ Government

¥ Non-government

SEARCH

Where it states ‘School name’, type in the name of the school you wish to view, select the school from the drop-down list and
select <GO>. Read and follow the instructions on the next screen; you will be asked to confirm that you are not a robot then by
clicking continue, you acknowledge that you have read, accepted and agree to the Terms of Use and Privacy Policy before
being given access to the school’s profile webpage.

School NAPLAN information is available by selecting ‘NAPLAN’ in the menu box in the top left corner of the school’s prcfile
webpage. If you are unable to access the internet, please contact the school for a paper copy of our school's NAPLAN
results.

Conclusion

We are very pleased with our achievement and improvement throughout 2017 and look foward to continuing our
improvement journey in 2018 with a clear focus on every student achieving twelve months learning for twelve months
teaching.
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