
Eternal Employment

EMPLOYMENT

A person is employed at Korsvägen.

The position holds no duties or responsibilities, 

other than that it should be carried out at 

Korsvägen. Whatever the employee choses to do 

constitutes the work.

The employment contract is full time and of 

indefinite duration. Should the employee resign or 
retire, a new employee is recruited.

Eternal Employment proposes an anti-

performance in the middle of the event city. 

A single person with no script, no climax, no 

crescendo. Forever.

The illustration shows a mock-up announcement 

for the position, commissioned from a 

Gothenburg-based poet. 



Eternal Employment

WORKPLACE

The station at Korsvägen has a time 

clock where the employee is expected to 

check-in and check-out every working day. 

The time clock is connected to the lights above 

the platform and will turn on a stronger fluorescent 
light – “working light” – whenever the employee is at 

work. 

The “working light” marks the presence/absence of the 

employee. Should the employment end, this light will 
go out forever.

Although almost invisible at first, over time Eternal 
Employment has the potential to amass a rich history 

of rumors, jokes, news stories, and other secondary 

mediation, making its way into the oral history of 

Gothenburg.



Assumptions reminder

• Available amount: 6 MSEK

• Time until first payment: 7 years

• Current wage: 21 600 SEK/month 

(corresponding to labour costs of 350 500 

SEK annually)

• Annual return and risk of 10,5% and 20,0% 

for Swedish stocks, and 15,3% and 14,4% 

for AP7 Equity Fund.

Additional assumption

3,2% yearly wage increase, consistent with 

outcomes of historical wage negotiations.

Probability of success

Swedish stocks: The probability of sustaining 

wage payments for 120 years or more is 57%.

AP7 Equity Fund: The probability of sustaining 

wage payments for 120 years or more is 74%.

Probability of success: Collective bargaining wages

2017-08-14 6

Yearly return after 7 years

4% 6% 8% 10% 12% 14% 16% 18% 20%

Yearly rtn. 4% 14% 48% 80% 112% 142% 171% 199% 227% 253%

first 7 yrs 6% 16% 55% 92% 128% 162% 196% 228% 259% 289%

8% 18% 62% 105% 145% 185% 223% 260% 295% 329%

10% 21% 71% 119% 165% 210% 253% 295% 336% 375%

12% 23% 80% 135% 188% 239% 288% 335% 381% 425%

14% 26% 91% 153% 212% 270% 326% 379% 431% 481%

16% 30% 103% 172% 240% 305% 368% 428% 487% 543%

18% 34% 116% 194% 270% 344% 414% 483% 549% 612%

20% 38% 130% 219% 304% 387% 466% 543% 617% 689%

Yearly return after 7 years

4% 6% 8% 10% 12% 14% 16% 18% 20%

Yearly rtn. 4% 18 23 35 OK OK OK OK OK OK

first 7 yrs 6% 21 28 54 OK OK OK OK OK OK

8% 25 35 OK OK OK OK OK OK OK

10% 29 45 OK OK OK OK OK OK OK

12% 33 59 OK OK OK OK OK OK OK

14% 39 88 OK OK OK OK OK OK OK

16% 45 OK OK OK OK OK OK OK OK

18% 52 OK OK OK OK OK OK OK OK

20% 61 OK OK OK OK OK OK OK OK

FINANCIAL FEASIBILITY

The endless duration of this employment is feasible 

because money pays better than work. As long as 

we live in a society where the return on capital is 

substantially higher than the average increase in 

wages, Eternal Employment is kept afloat.

Eternal Employment is realized through long-term 

strategic investment of the allocated production 

budget. To facilitate employment and capital 

management over time, a foundation is set up 

specifically for this purpose.

A financial feasibility study has been conducted 
by Erik Penser Bank. The illustration is an excerpt 

from the bank’s report, showing the probability of 

successfully financing the employment for eternity 
(defined as more than 120 years), assuming salary 
increases consistent with collective bargaining 

agreements. 

The above diagram shows the percentage of costs 

covered at different levels of annual return. The below 

diagram shows the number of years the employment 

can be sustained, where OK denotes eternity.
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