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EDITORIAL

We regret to have to hold back an obituary notice concerning Madame Sonia 
Vinaver, Executive Director o f the International Council o f Women, whose death 
occurred suddenly recently.

We carry again this month several o f the papers read and discussed at the Status 
of Women Conference held in Johannesburg during November 1963 and hope to 
publish a further series during the next few months.



PRESIDENT’ S LETTER
Bloemfontein,

July, 1964

My dear Colleagues,

Wh e n  I wrote my last letter to you we had not received the office 
equipment, and all that goes with it, from Durban. What an 

important day for us, the members of your Board of Officers, was 
Saturday, 6 June. Early in the morning I received a phone call and 
knew that the long-awaited pantechnicon had arrived and had been 
directed to Milron. What excitement—it was when we beheld the nume
rous trunks, tea chests and boxes that we really realized the significance 
of the responsibility we had undertaken. Undaunted, however, the mem
bers of the Board of Officers set about the task of unpacking and it was 
within record time that our office looked as if we had been working in 
it for a lifetime. You have probably guessed the reason . . . Yes! We 
were fortunate indeed in the way the precious possessions of the 
National Council of Women of South Africa had been packed, each 
container meticulously catalogued, every single key with its label. Ex
pressions of appreciation are usually seen only by the person to whom 
the letter is written, or, at most, the members present at a particular 
meeting. We must therefore take this opportunity of expressing publicly 
our indebtedness to our Immediate Past President, Mrs. Mary Asher, 
and the members of her Board of Officers for the way in which the trans
port of a not inconsiderable amount of material was arranged. Very 
careful thought and planning went into this major undertaking and all 
the members of the new Board of Officers are deeply grateful for this.

It took only a short time to find our way about the masses and 
masses of files. From this you will realize that we have now settled 
down to a regular routine and we trust that soon we shall have caught 
up with our day-to-day work; it has necessarily taken time to attend to 
the accumulation of correspondence which arrived during the month 
of May.

As an office-bearer of a Branch Council I often wondered why it 
was necessary to have copies of the Minutes of Branch Council meetings 
sent to Headquarters office. As an Honorary Secretary with often inade
quate typing facilities and then as a Branch President, having to make 
sure that these Minutes had been sent off—“For what real purpose?” 
I often wondered. Should similar thoughts enter into the minds of 
others, I can assure you that I now see this procedure in a very different 
light. The Minutes from our Branch Councils are read with extreme



interest, they are a wealth of information and what a picture is obtained 
of earnest, worthwhile activity throughout the country.

No Branch Report can ever, adequately reflect everything that 
happened during a particular period, still less can all these details be 
incorporated in the Report of the Honorary Organizing Secretary. It is 
by reading the monthly minutes as they come in from the Branches that 
we realize the truth of the statement that the National Council of 
Women is “the conscience of the nation”. We realize what a force for 
good we have in our Branches. It is a pity that we are unable to share 
these minutes with you all. From the Uitenhage Branch Council we 
learnt of the quarterly drive for “Older Friends”. These guests were 
driven to Van Staaden’s Pass where the tea room was “invaded”. The 
Johannesburg Branch has started a “Birthday Fund”— members have 
been asked to give one cent for each year of their age and to make the 
donation in the month in which their birthdays fall. (Sums in excess 
will not be refused!)

Members of Rustenburg Branch are preparing to entertain their 
Teenagers during the winter school vacation—tennis parties, parties on 
Saturday nights, picnics are amongst the items on a varied programme. 
This Branch, too, is giving Kupugani invaluable assistance by arranging 
for lectures in the location and outlying villages.

JMrs. Margot Petzall told the members of the Benoni Branch about 
the “Teaching 6f Languages by Modem Oral and Visual Aids”, a new 
system which she has devised and for which she has been able to take 
out a patent. So I could go on . . . and on . . . and on. . . .*

The Continuation Committee of the Status of Women Conference 
has now been disbanded. We trust that the findings of this enterprising 
undertaking will not just be relegated to the archives. At Conference we 
were constantly being made aware of the points of interest. It is to be 
hoped that those vigilant members will continue in their efforts to make 
the country aware of the information collated. Where the Continuation 
Committee has left off, Branches must now take over.

The Atmospheric Pollution Prevention Bill has once again been 
“shelved”. This is a great disappointment to us all but we know that 
everything possible was done to press for its introduction during the last 
session of Parliament. We are grateful to the Convener of the Parlia
mentary Committee, Mrs. V. C. Davie, who has now given us a sum
mary of recent legislation. It appears in this issue of the N.C.W. NEWS 
and will be studied with interest by all members.

From the newsletter of the National Council of Women of Australia 
we see how Victoria has, like South Africa, been concerned with the 
use of pesticides. They received the following answer from their De
partment of Agriculture, which makes recommendation to primary pro
ducers regarding the application of pesticides: “this Department is well 
aware of the hazards to humans, both producers and consumers, and 
also to wildlife and useful insects, caused by the unwise or indiscriminate
* M em bers should also  read  B ranch New s w ith care and attention!—H onorary  
Editor. J
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use of pesticides. Provided producers take the common-sense precaution 
laid down by Government authorities, pesticides can be used quite 
safely and the community can gain the benefits, arising from the use of 
pesticides without harm to human health.”

The newsletter of the International Council of Women has been 
received. This is a Memorial Number to Madame Marie-Helene 
Lefaucheux, the Honorary Past President of the International Council 
of Women. This is a worthy tribute to an outstanding woman. As only 
very few of our members, unfortunately, subscribe to this informative 
Bulletin, I wish to repeat what Mrs. Mary Shaw, the Honorary Record
ing Secretary of the International Council of Women, said of her:

"Madame Marie-Helene Lefaucheux had a statesmanlike brain, an 
indomitable fighting spirit for the advancement of women’s education, 
rights and civil duties, a keen sense of strategy and tactics, allied to  her 
feminine qualities. In her unceasing work for women of all races, as 
French Government representative on the United Nations Status of 
Women Commission, its delegate to  the U.N. Human Rights Commis
sion, and during her Presidency of the I.C.W., her achievements were 
outstanding. Her tragic death leaves a sorrowful gap in the lives of her 
many friends, of all races and creeds, all over the world.”

The members of the National Council of Women of South Africa, 
together with sister councils throughout the world, mourn the loss of 
Marie-Helene Ltfaucheux.

News has just arrived of the sudden death on 20 May of Mme. S. 
Grinberg-Vinaver, Executive Director of the International Council of 
Women, who was formerly Chief of the Section on the Status of Women 
in the U.N. Mme. Vinaver was playing an important part in the organi
zation of the forthcoming meeting of the Executive Committee in 
Interlaken. The sympathy of the members of N.C.W.S.A. has been con
veyed to Mrs. Craig-Schuller McGeachy and the Board of Officers, f  

When this letter reaches you I shall, please God. have returned from 
Interlaken and be anxious to tell you all about the meeting. I write, 
however, on the very eve of my departure, enheartened by the many 
kind wishes I have received and expecting much from what promises 
to be a stimulating week.

With my cordial greetings,
Yours sincerely,

SHEILA MACKENZIE—President, N.C.W.S.A.
t  See Editorial- 

(C ontinued fro m  page  23)
The progress o f the A frican nurse has m ore th an  justified the beliefs o f one 

great doc to r w ho pioneered the train ing  o f non-W hite nurses. In  1902 Dr. 
M acvicar said o f his proposed scheme of train ing  non-W hite nurses. “ I am  
confident that there is that in the A frican character which will respond to this 
train ing and th a t in tim e, if we do ou r p a rt w ithout losing courage we shall 
have a new type of A frican w om anhood developing h igher than  anything to 
which A frican w om en have yet a ttained, strong, re lian t and helpful.”

T he entry  standard  of education in those days was m uch lower than  what 
is required  to-day, as we are  all well aware. Science is developing every day 
and so to  cope with the  new trends the standards m ust also go up.



(C ontinued fro m  page  4 opposite) ,

It has been found  that there are girls w ith good intelligence w ho are h an d i
capped th rough  lim ited funds in taking h igher education, though their school 
records are good. O f course it is understandable  that a girl w ith m ore years 
a t school w ould find things easier to understand  than  one less educated.

She can express herself m ore freely on paper and has better prospects in  the 
fu ture; w ith all the post-graduate courses opened here and overseas. In  o u r own 
country  we read in  the new spapers o f  new openings in  post-g raduate  nursing 
quite  often these days, and m any  m ore  to be started  in the n ear fu ture. TTiere 
are  private agencies th a t have p layed a very im portan t p a rt in sending nurses 
overseas on bursaries, fo r fu rth er study. Som e of these nurses have brought 
honour no t only to them selves bu t to their hom eland as a  whole. One such 
nurse was th e  first to go on  a  study leave from  ou r country  and the fact that 
by the tim e she cam e back she had been given a senior post by  he r em ployers 
proved th a t th e  A frican w om an in the professions is out to raise the standards 
and no t to low er them .

T here are m any professional wom en of o u r A frican  society in the field who 
are holding responsible positions and learning a lot. T he m ain thing— and I think 
it is im portan t— is the fact th a t they are  ready  to learn. T hey do no t feel that 
because they are w here they have m anaged to  get, it is enough. T he fact that a 
secondary school teacher can give up  a good sa lary  to  go back to school and 
study law  seems to m e to be real hunger fo r knowledge, and as the w om en in 
any given com m unity are the educators in the hom e this is a good sign.



W ork o f the Parlia m enta ry Committee
by Vera C. Davie, Convener

SU M M A R Y  OF M ORE IM PO R TANT BILLS BEFORE PARLIAM ENT OF
RECENT WEEKS

M ost o f the  business before  the H ouse since the E aster recess has been con
cerned w ith the  passing of new contentious Bills tabled  earlier in the session, 
and now  being voted  upon . M ost o f them  have dealt w ith financial m atters bu t 
there  a re  several o f som e in terest though, strictly  speaking, no t w ith in  the scope 
o f the N .C.W .S.A . platform .

A Bill to establish  a M unitions Production Board [A.B. 87— ’64] consisting 
of industrialists, engineers and m unitions experts to contro l the p roduction  and 
supply o f m unitions to  the G overnm ent, the purchase of the necessary raw 
m aterials, the investigation and research in to  m atters relevant; the  signing of 
contracts, etc.

A Bill to Amend the Standards Act, 1962, [A.B. 83— ’64] enables the Council 
o f the B ureau o f S tandards to  fram e, am end and substitute d ra ft building regu
lations (S tandard  Building R egulations) fo r the benefit o f local authorities. The 
C ouncil m ay acquire im m ovable and m ovable p roperty , hire o r let such 
property  and supply services, and m ay establish laboratories and o ther 
facilities. T he regulations m ay be adopted  in  full o r  in  p a rt by o th er bodies 
such as (as I in te rp ret it) the S.W.A. authorities, and the T errito ria l authorities.

This is m erely an  extension of the w ork o f the  S.A.B.S. w hich was con
stituted to  establish and contro l standards in all production.

A Land Settlement Amendment Bill [A.B. 67— ’64] deals w ith the acquisi
tion  o f land  (fo r farm ing), the purchase by the governm ent o f land  (farm s) on 
behalf o f owners; the  financial assistance and term s available to  applicants and 
the re la tion  o f these to their conditions. This is, I th ink, m erely an  extension of 
the existing provisions designed to  keep farm ers on the land.

A Bill to establish A  Tax Reserve Account [A.B. 79— ’64] in to  which p re
sum ably, som e of this year’s budget surplus will be paid. M oney thus set aside 
(and invested) w ill be used as and  w hen requ ired  to  supplem ent the C onsoli
dated  R evenue Fund to m eet expenditure on services norm ally charged to  the 
revenue account.

T he above Bills are o f interest bu t no t w ithin o u r p latform ; the following 
are  o f m ore concern to  us, as they b ear in  som e aspects on  education.

T here  is a Bill fo r the Admission of Attorneys, Notaries and Conveyancers, 
am ending previous legislation.

The Admission of Advocates Bill [A.B. 75— ’64] late in the session seeks 
to  con tro l the adm ission of persons to practise as advocates o f the Supreme 
C ourt o f South A frica and a num ber o f laws o f the Provinces and on the 
R epublic  are  repealed in part o r wholly. It lays down the qualifications re
quired , etc., and is o f  im portance to  practising advocates and to  the U niversi
ties w ho have their own courses and regulations fo r the granting o f degrees 
in Law.

T here  are the usual requirem ents of South A frican N ationality  o r of 
perm anent residence in the R epublic, and of bilingualism , and provision is 
m ade fo r the adm ission of persons trained and practising in “designated” 
countries.

In  the train ing  of advocates the standard  to  be attained in  bo th  official 
languages and in L atin  is laid down.

A  N ational Study Loan and Bursaries Bill [A.B. 95— ’64] seeks to  establish 
a  fund  fo r students. M oney paid  in to  the fund  by th e  State and by  donors will 
be used only fo r the  purpose o f granting study loans o r  bursaries o r bo th  to 
students in need of financial assistance to  help  them  to  continue o r to  com 
plete th e ir studies a t  any  university , declared institu tion  o r vocational school.

The com m ittee to  adm inister the fund w ill consist of: the Secretary for 
E ducation , A rts and Science (chairm an), th ree  representatives o f donors, the



chairm an of the University A dvisory C om m ittee, the chairm an  o f the C om 
m ittee o f U niversity Principals and a representative o f the  U niversity  Colleges.

T he secretarial and adm inistrative w ork will be done by the  departm ent 
o f E ducation , A rts and Science. T h e  com m ittee w ill advise the  M inister on  
any m atter relating to  the  fund  o r to  the  granting  o f loans, etc. T he M inister, 
a fte r consultation  w ith the com m ittee, shall determ ine annually  the basis on 
w hich m oney fo r  loans and bursaries, shall be m ade available to  students.

Liquor (Law) Amendment Bill [A.B. 90— ’64] does no t a lte r the 1963 Act 
bu t deals largely w ith  details ab o u t licences, etc., e.g. th e  tran sfer o f licences 
from  one licensee to  an o th er w hen property  changes hands; certain  licences 
m ay n o t be  transferred  w ithou t th e  M inister’s au thority , b u t the  M in ister w ill 
not refuse transfer unless he thinks th a t tran sfer m ay give rise to  o r  aggravate 
m onopolistic conditions in the  trade  (does n o t app ly  to fo reign  liq u o r licences 
o r to wine farm ers’ licences); tem porary  licences g ranted  only to  certain  
people; hours w ithin w hich liq u o r m ay  be sold and  delivered; lim its the  tim e 
fo r th e  recovery of m oney owed to  licensees o f bottlestores and  o f grocers’ 
wine licences (this has applied to  bottlestores and  is now  extended to  grocers). 
There a re  a lso clauses regulating the  storage depots, sales o f liquor by w hole
sale licensees.

General Laws Amendment Bill, 1964 [A.B. 92— ’64] seeks to  am end laws 
on  a great variety  o f subjects including T he M agistrates’ C ourts Acts, b u t the 
clauses causing m ost discussion and  pro test a re  those proposing am endm ents to 
the Suppression o f Com m unism  A ct, 1956.

T he three  im portan t ones are:
Section 15, page 9: Extending the death penalty fo r people w ho have trained 

fo r sabotage to those being trained in the Republic.
Section 27, pages 11 and 13: Pow ers o f court in dealing with recalcitrant 

witnesses. Im prisonm ent n o t exceeding 12 m onths can  be im posed, and on 
expiry the person m ay from  tim e to  tim e b e  dealt w ith un d er this provision. 
Any m agistrate  has pow er to im pose the  m axim um  period. T here  is a  right 
of appeal.

Section 29, page 13: Pow ers o f court in dealing with accomplices as wit
nesses for the prosecution. A ny witness suspected of being an  accom plice can 
be com pelled to  be sw orn as a  witness and to  answ er any question the reply 
to  w hich m ay incrim inate him. I f  he answ ers fu lly  and  satisfactorily  he m ay 
be discharged from  all liability  and his discharge m ust be recorded, b u t the 
discharge can  be  nullified if, w hen called as a witness o f the  tria l, he  refuses to  
answ er o r fails to answ er fully. - *

N.C.W .S.A. regrets the postponem ent un til 1965 of th e  Anti Air-pollution  
Bill. This is an  agreed m easure and should  be passed w ithout m uch discussion, 
but in the last week of the Session it was crow ded ou t by  “ m ore im p o rtan t” 
business.

The Sunday Sport and Entertainment Bill was also postponed. O pinion on 
this Bill is sharply divided.

(Continued fro m  page  19)

T here are  also a few  w om en in  trade unions and political bodies. 
N ow  and again, during voting, w om en are seen in uniform s recruiting 
voters fo r various parties in existence in  the tow nship.

So you  will agree w ith M rs. B randel in saying—“ the general trend  
of evidence suggests th a t w om en, while continuing to carry  the  respon
sibility th a t was theirs in tribal life, have also taken  m any, if  no t m ost 
o f the  new urban  responsibilities” . I  believe you  all agree w ith me 
that it is the tow nship w om an who is the  greatest carrier o f W estern 
ways o f life into her hom e and com m unity.

In spite o f all these stresses and strains, a stab le  u rb an  A frican  class is 
beginning to  emerge, and this is to  a g reat extent due to the resilience o f the 
tow nship wom an.
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The Free Production o f M argarin e
A s  all m em bers o f N .C .W .S .A . know , the C ouncil has stood  fo r  the un 

restricted production o f margarine in the country and pressed fo r  this fo r  m any  
decades. We publish som e interesting facts concerning the  shortage o f fa ts  and  
what could be done to m ake  up the shortfall.

CRITICAL SHORTAGE IN  SO UTH  AFRICA
— from  the M argarine  Institu te  fo r H ealthy  N utrition .

A lthough h ealth  experts sta te  th a t the  overall m inim um  fa t consum ption  in 
the Republic should be well over 1,350-million lb. per annum , South  A fricans 
are consum ing an average o f less than  h a lf  o f  th a t am ount. B utter is a t present 
able to supply 100-million lb ., o r only a tenth  o f the to ta l visible and invisible 
fats requirem ent. F o r  this reason, restrictions on yellow m argarine— the only 
alternative accepted th roughout the w orld— m ust be lifted as a  m atte r o f public  
urgency. .

These figures a re  arrived a t on  the basis that the 20-m illion people  m  the 
Republic, South-W est A frica and adjoining H igh Com m ission territories should 
be consum ing 3 oz. o f fa t per head  per day from  all sources. T h is is the m inim um  
am ount laid dow n by world m edical authorities fo r a p ro p er balanced diet.

But W hite South  A fricans consum e an average of only 2 oz. a day and the 
B antu only \  oz. per day. C onsum ption is in  the form  of “ visible” fa ts such as 
bu tte r, cooking fats, cooking oils and so on, while “ invisible” fats are obtained 
when eating m eat, m ilk, cheese, eggs, fish and cereals. A ssum ing that “ invisible” 
fa ts m ake up h a lf the to ta l fa t in take requirem ent, this m eans th a t 675-m illion lb. 
should be consum ed in the form  of visible fats.

A t the present level o f p roduction  of b u tte r (100-m illion lb.) contro lled  w hite 
m argarine (approx. 16-million lb.), cooking fats (approx. 30-m illion lb.), and 
cooking oils (approx. 76-m illion lb.), the country  is still 453-m illion lb. pe r year 
short o f fats. I f  this deficit was m ade up in the  form  of b u tte r im ports, it w ould 
cost the R epublic  m ore than  R120,000,000 a year—nearly  10 per cent o f the 
country’s total im port bill. „  , .

South  A frican m ilitary rations allow  fo r 2 oz. o f b u tte r per day. On this 
basis the R epublic  needs 912-m illion lb. o f b u tte r pe r annum .

In term s of m ilitary  requirem ents well over two m illion  h igh-producing dairy 
cows are needed to  m eet po ten tial b u tte r dem ands. These figures are based on 
calculations m ade by the well-know n South A frican  dairym an, M r. J. N eill Boss, 
who stated in the Farm ers W eekly  o f  15 A pril, th a t to p roduce the recently 
im ported 11,000,000 lb. o f b u tte r (at a  cost o f R 3,000,000) w ould require 
25 000 “ top no tch” cows going “ all ou t”  fo r  one year. Since these im ports were 
m ade the  president of the  Johannesburg  Stock Exchange, M r. A. J. F . Ferguson 
has warned th a t as a result o f  a  deterio ration  in South A frica’s balance of pay
m ents, a serious adverse trade  balance m ay  m ove the G overnm ent to  take
corrective action. .

Statistics published in Agricultural N ew s, P re to ria , show  th a t the country  s 
cattle  population  has m ade no m arked advances since 1939, the  only addition  to  
the 11 853,000 head  of beef and dairy  cattle  being 700,000. D airy  farm ers are to 
be congratu lated  on a spectacular rise in dairy ou tpu t, bu t it is obvious th a t the 
industry cannot, even in its w ildest dream s, hope to  fulfil South A frica’s need 
fo r a fa t  spread as well as the ever-increasing dem and fo r milk and cheese.

M r S. P. van W yk, A ssistant D irector o f the  D epartm en t o f  A gricultural 
Econom ics a t G len College, B loem fontein, stated when he opened a course fo r 
dairy farm ers in M ay that the standard  o f dairy  p roduction  in South A frica was 
shockingly low. D ie V olksb lad  quotes M r. van W yk as saying th a t the R epublic  
will have to  increase its dairy  p roduction  by  30 per cent in the next ten years. 
How ever, such an increase would only bring b u tte r production  to  130 m illion 
pounds per annum  which on present population  figures alone w ould still leave 
a shortfa ll o f 428 m illion pounds pe r annum  by m inim um  w orld standards.
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The W hite population  on the p latteland  has d ropped by m ore than  200,000 
since before  the  last w orld w ar and continues to decrease steadily, standing now  
at only 496,000. E conom ic stim ulus th a t could be given to  agriculture th rough  
governm ent support o f the  nation-w ide cam paign to  raise the  p o p u latio n ’s fa t 
intake—particu larly  th e  low er incom e group— to the m inim um  level th rough  the 
introduction  o f yellow  m argarine, w ould bring new  prosperity  to  the farm er. 
It would also encourage m ore people  back  to  the land.

T he 1962 report o f the D airy  Industry  C ontro l Board stated th a t 25 cents 
per lb. was the m inim um  price possible to create a useful dem and in the  non- 
W hite m arket. Y et it was announced on 25 M ay th a t 33 cents tab le  b u tte r was 
being specially subsidized by the  country  and sold in A frican  tow nships a t 30 
cents a  lb. T here is no household  bu tter (th ird  grade) on  sale in the townships 
a lthough a strong cam paign to  sell this bu tte r was launched in the A frican 
m arket in tim e of surplus. L ittle is being done to encourage the em ergent A frican 
m arket and one m ight ask w hat has becom e of cheaper th ird  grade butter?

N o  positive action has been taken ap art from  the incredible decision to 
im port bu tte r ra th e r than use local oilseeds, quantities o f which, instead o f being 
used to  m ake yellow m argarine, had to  be exported  a t a loss o f several hundreds 
o f thousands of rand. Last year, 22,857 tons o f h igh quality  edible kernels 
(used m ainly fo r “ roasting” overseas) were exported at R24.53 per to n  h igher than  
the local price. H ow ever, on 34,820 tons of crushing nuts, a loss o f between 
R 15.83 and R 18.93 per ton resulted— a to ta l o f R629.693— because they were 
not used in ternally  fo r products such as m argarine.

T he call fo r liaison betw een oilseed farm ers and dairym en stems from  close 
relationships existing between these two form s of farm ing. N utritious skim -m ilk 
from  the dairies (the world accepted cure fo r  m alnu trition) is used together with 
oils in the m anufacture of m argarine. G ro u n d n u t o r sunflower “ oilcake” rem ain
ing after the oil has been expressed is of m ajo r im portance to  farm ers as an 
anim al feeding stuff. So m uch so that it was necessary last year to crush a 
quantity  o f nuts earm arked fo r export and sell the oil on the low er world m arket 
to provide sufficient “ oilcake” to  feed the  coun try ’s beef and dairy herds. This 
oil could have been used to m ake yellow  m argarine.

There is no  doubt that South A frica’s spreading fa t deficiency by world 
m inim um  standards o f 453 m illion lb. could be m et by the country’s oilseed 
producers. T heir ou tpu t per acre is between 55 and 190 kg. o f oil com pared with 
the cow’s fat yield per acre o f only 20.9 kg. U nder irrigation , the oilseed output 
is appreciably higher.

Q uestions have been asked as to how  m argarine com pares with butter. 
M argarine is identical in calorific content, nu tritional content, texture, digestive 
qualities and spreadability. I t  contains the sam e “sunshine” vitam ins as sum m er 
butter, which is bu tte r at its best, and the vitam in content rem ains constajnt 
th roughout the year, whereas b u tte r’s n u tritional value fluctuates with the 
seasons.

As regards price, m argarine is considerably cheaper. South A frica  is one of 
the only countries in the world w here m argarine is no t yellow. A frikaans- and 
English-speaking consum er and w om en’s organizations th roughou t th e  country 
have passed strong resolutions urging th e  M inistry  o f A griculture to  w ithdraw  
legislation prohibiting  yellow  m argarine and lim iting production  to  a  low 
quota  which was introduced in 1950 to  pro tect the dairy  fa rm er w h o  cannot 
meet the n a tion ’s requirem ents.

The housew ife, as well as the oilseeds and m argarine  producers po in t out 
that since 1950 there  has been a vast change in the  dem and and potential fo r 
fats in the Republic. T here is no fear therefore, that the dairy  farm er will lose 
his m arkets especially as m argarine producers a re  governed by a contro lled  quota 
system.

A grekon, the quarte rly  jou rnal o f the D epartm en t o f A gricultural Econom ics 
and M arketing, states in its A pril issue:

“As shortages have to be supplem ented by im ports, the question is frequently  
asked w hether it w ould not be desirable, on account o f the difficult position facing 
the dairy  industry, to increase the  p roducer price still fu rth er in order to over
come the shortages by an increase in local p roduction .”



T his argum ent is open to question when the hum anitarian  aspect o f a fat 
deficiency of m illions o f pounds is to ta lly  disregarded— and som e parts o f the 
country  can ob tain  noth ing bu t im ported bu tte r and repugnant-looking white 
m argarine.

Footno te: W ithin fo u r m onths o f the 1950 legislation affecting m argarine, 
43 per cent o f fo rm er users gave it up  com pletely because o f a  repugnance 
tow ards a m argarine in a white, fat-like form . N othing can rem ove the psycho
logical distaste  o f spreading a  w hite fat.

THE ST A T U S OF N O N -EU R O PEA N  W OMEN
by Mrs. Deborah M abiletsa, B.A. (Social Science), D irector o f the Entokozw eni

W elfare C entre.

The A frican  w om an in ou r com m unity  plays a  significant ro le as a m other, 
wife, and  housekeeper. Outside her hom e she is a  w orker and a  wage earner in 
an  effort to supplem ent the  fam ily incom e to m eet its m inim um  dem ands. To 
this end she finds em ploym ent as a dom estic servant o r an unskilled labourer 
in industry. Som e take up a profession. The South A frican N ursing  Association 
h ad  a registered m em bership of 4,484 A frican  nurses in 1961. This num ber has 
certain ly  increased in a  recent issue of the  W orld, som e 310 non-E uropean 
student nurses were reported  to  have passed the  In term ediate C ourse fo r G eneral 
N urses conducted J>y the South A frican N ursing  C ouncil. T he statistics on non- 
E uropean  wom en in professions which have been given reflect som e com m endable 
progress. But, in spite of their struggles to  im prove them selves intellectually and 
socially, the  A frican  wom en find them selves relegated to  a  m inority  status in 
their com m unity, their chances o f em ancipation  are consistently re tarded  by a 
num ber o f factors w hich im pose various restrain ts on them .

A frican  wom en are subjected to  disabilities arising from  various laws, and 
adm inistrative practices. Julius Lewin in The Legal S ta tus o f the A frican  W om an  
gives a com prehensive exposition of the  various law s th a t re ta rd  their em ancipa
tion  and tend to keep their status low. “ U nfortunately  the  A frican  w om an is still 
heavily penalized, bo th  as a m em ber o f a race against w hich  South  A frican ' 
legislation discrim inates and through falling under a non-progressive system  o f  
laws".

L et us no te  th a t either R om an D utch  law , o r C om m on law  o r C ustom ary 
law  m ay be applied to an A frican w om an. The M atrim onial Affairs Act 37 of 
1953, w hich is regarded as the “ M agna C h arta” o f the m arried  E uropean  wom en, 
and w hich has enhanced their status considerably, and the  C hildren’s Act 39 of 
1937 w hich gives security and protection  fo r their children app ly  to  the A frican 
wom en in legal theory  though too seldom  in adm inistrative practices. T he story 
of the A frican  w om an enduring econom ic disabilities because she has com m only 
to  support her children w ithout financial assistance from  their fa ther is too 
fam ilia r to  us all, in fact it has becom e an  accepted feature  o f life in  the 
A frican com m unity.

T he present variety  o f practices relating to accepting A frican wom en as 
tenants in m unicipal tow nships cause insecurity and confusion. A n African 
w om an can  be a m unicipal tenan t only a t the discretion o f the superintendent. 
V ery often on the death  o f a m an, his widow is in danger o f ejectm ent. U nder 
C ustom ary law  a w om an has no  rights o f inheritance. In  the tribal system, 
women could no t own things o th er than  personal belongings. “A  characteristic 
o f the tribal extended unit, was the subordination o f its m em bers to the male 
head", writes L au ra  Longm ore. H e contro lled  and adm inistered all the property 
they  produced, o r acquired  by o ther m eans, and in tu rn  was responsible fo r their 
con tractual and delictual liabilities.
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The a ttitu d e  of their m enfolk  is definitely opposed to  equality  between the 
sexes. T he old belief th a t a w om an rem ains a  m inor and  chattel, no  m atter how 
she strives to develop is still deep roo ted  am ong A frican m en. Millie* G raham  
Pollack , w riting ab o u t the Ind ian  w om en at the  beginning of the century, is able to 
conclude th a t even the  im p o rtan t p a rt p layed by the  Indian  wom en in the Passive 
Resistance C am paign has n o t raised their social status. She says “because o f  
Purdah and the ascription o f  a dom estic  role to Indian wom en, to-day all these 
w om en are back in their homes, and are busy in the usual routine o f  an Indian  
w om an’s place— they are the sam e d u tifu l w om en that India has produced fo r  
generations”. D r. H ilda  K uper assessing their social status abou t fo u r decades 
later finds th a t m ost Ind ian  wom en a re  considered extensions o f their hubsands. 
T he intellectual wom en who are very, very few  are  ra ted  by their own achieve
m ents som etim es a tta ined  in the face o f  strong fam ily opposition.

A m °ng the M alay group a  section of the  C oloured  com m unity  who conform  
to M oham m edanism , the m en ho ld  “no t only is the w om an’s place at hom e but 
she rem ains a m inor all her life”. T he a ttitude  o f the M alay m en is th a t of 
acknow ledging a  w om an solely fo r the  purpose of child-bearing.

A frican  convention was strongly opposed to social equality  betw een husband 
and wife. Such a trad itional background does no t m ake it easy fo r individuals 
to adop t w estern concepts o f life. H ence u rb an  A frican  society organized on 
western lines, has developed very little  com panionship  betw een husband and wife.

R estrictive legislation and even m ore effectively, the a ttitude and behaviour 
of the E uropean  popu lation , restricts the  spheres o f activity in which the non- 
E uropean  w om en participate. T here  is very little  dem and fo r their services in 
com m erce and industry. O f the estim ated 20,000 C oloured men th a t were in 
com m erce in 1961, there  were only 150 fem ales. In 1956 the Industrial C on
ciliation Act was am ended to provide fo r the reservation o f jobs in a ll spheres 
o f em ploym ent, on racial b a r by m inisterial decree. “The so-called civilized 
lab o u r policy”— in effect non-E uropeans are  taken  only if  W hites are no t avail
able— non-E uropeans a re  deem ed to be tem porary  occupants. This often leads 
to insecurity and frustration .

The m ain  occupation  o f the  non-E uropean  w om an as a  wage earner is still 
dom estic service o f  som e kind. O f the estim ated 143,579 A frican  wom en in Johan
nesburg, 74,000 are in dom estic service.

As dom estic servants they  live on the p roperty  o f their em ployers and are 
fo rb idden  to live w ith their husbands. T his denies them  their norm al sex life 
and  tends to  low er their m orality  as quite  o ften  they  are  ready to cohab it with 
any available m ale, m ain ly  the “ flat-boys” .

A ccording to  estim ates, only h a lf  o f the non-E uropean  wom en earn  their 
m oney in a legitim ate way. Because sheer necessity drives a w om an to earn 
m oney, she resorts to such practices as p rostitu tion , brewing and selling liquor, 
receives and sells stolen goods and som etim es acts as a runner fo r fah-fee games.

L aura  L ongm ore sums up  the status o f the non-E uropean  w om an in the 
com m unity  in  these words, “ The m o st unhappy creatures in Urban African  
Society are the w om en fo lk . She has learned that she can be to som e exten t free  
to  earn her living, express her opin ion ab o u t various things, to  becom e profes
sional i f  she so wishes, bu t so o ften  in her desire fo r  and exercise o f  freedom  she 
experiences frustrations. A  depressed group suffers m any frustra tions and unless 
there is an outlet, these seek escape in  the pathological channel o f  anti-social 
behaviour. Thus we have the yo u n g  C oloured w om an o f  our non-European com 
m unity  w ho p lays W hite, because to her the on ly  chance o f  enhancing her social 
position  is by being recognized as W hite. W h y ? I t  brings her material benefit also 
D oes a European girl in the  factory  no t earn fa r  more than her Coloured counter
p a r t! Earlier this year the  G olden  C ity Post, published an article about A frican  
nurse trainees who straightened their hair in an a ttem pt to pass as Coloureds, 
because C oloured nurse trainees at C oronation H ospita l began their career at 
R 5 4 00 per m onth , which is the salary o f  a senior A fr ica n  S ta ff N urse. Finally a 
good num ber o f  young  non-European w om en live in a k in d  o f  fantasy  w orld o f  
the  A m erican  films. They  m odel their lives and deeds on actions o f characters



portrayed on the screen and the various magazines , because they believe that the  
screen depicts ideal conditions o f  living in better society.”

W ith acknow ledgem ents to : T he Institu te  o f R ace R elations; Ju lius Lewin, 
The Indian in N atal; D r. H ilda  K uper, The D ispossessed; L au ra  L ongm ore, Indian  
Opinion. (A N atal Publication.) D ru m  Publication— A ugust 1961- T he D ep art
m ent o f C oloured Affairs: State Publication  1961

THE STATUS OF THE AFRIC A N  W O M AN IN  THE TOW NSHIPS

by  Mrs. C. M . Koza, B.Sc., ex-teacher and  E thno-Sociological A ssistant in  the 
N a tional Institu te  o f Personnel R esearch.

T he in form ation  in  this paper has been draw n fro m  two m ain  sources nam ely 
(1) reference to  books and reports w ritten  on the Tow nship  w om an, and  (2) from  
observations and practical experience. As an  A frican, speaking of A frican  w om en, 
I m ay be ra th e r subjective; fo r w hich I w ould apologize in anticipation.

T he A frican w om an includes the p o o r and  the com paratively  com fortab le , 
and in each group there a re  literates and illiterates. A m ongst the literates there 
are professionals and non-professionals. In a ll these groups we find decent 
people and the undesirable people, term ed “Tow nies” by  Professor M onica 
W ilson (of the U niversity  o f C ape Town).

In  this p ap er I will concern m yself w ith the  non-professional group.
It is in towns- -su ch  as o u r local com m unity— th a t A fricans face the  greatest 

problem  o f adap tation  to  new living conditions. T his transition  from  a  tribal to  
an u rb an  w ay o f living is accom panied by various social stresses and strains in 
a ll aspects o f  life.

U rbanization  and industrialization  have, am ongst o th er things, brought 
ab o u t the b reakdow n o f the A frican extended fam ily. Fam ily  disorganization  has 
follow ed as a  n a tu ra l consequence of the im pact. M any  responsibilities previously 
shared w ith all m em bers o f  the  extended fam ily  are  left entirely  to the biological 
fam ily in  th e  towns.

U rb an  A fricans are, therefore, required  to  shape their own destiny, adap t 
them selves to  the  confusing and unfam ilia r conditions o f u rb an  life. It m ay well 
be said th a t they, as yet, have no t been able to  accom m odate them selves fu lly  
to  this environm ent.

The Econom ic Aspect: One of the greatest problem s of an urban  w om an 
is poverty. Evidence from  a num ber o f  studies indicate th a t the  vast m ajority  o f  
fam ilies in the tow nships subsist on  incom es below  the Poverty  D atum  line. 
The Poverty D atum  line is based on the m inim um  requirem ents fo r the m ain
tenance of health  and basic com fort.

T he tow nship w om an is, therefore, faced w ith the  constan t grinding struggle 
to  feed and clothe her fam ily and to  m eet the o th er essentials o f  living. It is 
her constant effort to try  hard  to  keep  the expenses o f  the fam ily down. I 
rem em ber a  case o f  a  girl, w ith  he r gym  tu rned  inside out, during norm al w ork 
a t school, showed patches o f sam ple pieces, neatly  sewn n o t to  show. O n close 
exam ination this show ed an  effort to  reinforce the gym a t parts th a t were w earing 
off. This patchw ork quilt, in form  of a gym, was an  exam ple o f the efforts that 
enterprising m others take to  keep th e  expenses down on  the fam ily budget.

It is a m other that struggles to m eet the  dem ands of teachers to keep h e r 
child in school. W hen there is troub le  in school— she attends to  it. W om en are 
often the driving force behind the education o f their children. It is from  tow n
ship wom en that we m eet m others o f University graduates, teachers, nurses and 
social workers.

It would have  been anticipated, and is generally  presum ed, th a t the m ajority  
o f A frican wives and m others are in gainful em ploym ent to supplem ent their 
husbands’ wages. Recent studies, however, indicate that this m ight not be the case.



In  one sam ple o f 320 tow nship wom en, the  m ajo rity  o f w hom  were wives o f 
heads o f  households, 38 per cent were in gainful em ploym ent. T he m ost 
frequently  stated reasons, fo r no t w orking o f those no t in em ploym ent, were 
ill-health , and the  care o f children and o th er dependants.

T he validity  o f these reasons can easily be  accepted. W hatever the  reasons, 
and m any spring to m ind— under-nourishm ent, constan t m ental strains and 
anxieties— there appears to  be a h igh  incidence of chronic ill-health  am ongst 
tow nship wom en.

T he care o f children and o ther dependants also present a  real problem  to 
the housew ife unsupported  by m em bers o f the  extended fam ily. C reche facilities 
a re  lim ited, and it m ay be th a t the  cost o f m aking a lternative arrangem ents 
exceeds the wages which an untrained  w om an could earn, and m ay no t w arrant 
the fam ily upheaval w hich results from  her going to w ork.

T he w orking w om an is em ployed as a charw om an, nanny  or dom estic 
servant. A  fa ir and grow ing num ber are  found  in factories, in  shops as pressers 
o r cleaners. A very few  can be found  w orking fo r private  doctors as receptionists 
T h e  w orking housew ife re tu rns hom e, in  m any  cases, to  fulfil he r dom estic duties 
as well. A  few housewives, especially in  p o o r areas, such as Z ola , T ladi, Pim ville, 
etc., m ay take up som e un law fu l way o f m aking a living, such as selling of 
liquor, participating  in fah-fee and such like.

It has lately  becom e a com m on sight to  see elderly  w om en selling oranges 
peanuts, fatcakes, etc., a t school gates, bus stops o r  stations, and clinics. This 
is, how ever, no t perm itted  as they  do no t have licences, and often  face the 
hum iliation  of running  aw ay and having their com m odities confiscated.

W hat D o  Housewives D o? M any o f he r trib a l chores are still considered to be 
w om en’s jobs even in he r new  environm ent, e.g. pain ting  of the house, gardening 
and housekeeping. She m ay  also visit friends o r take children or o ther dependants 
to  clinics and hospitals.

Her Attitude Towards Western Medicine: T he inyanga (N ative doctor) th a t 
was trusted  in the triba l days, has rem ained the m eans of saving the tow nship 
w om an fro m  illness, and m agic cast on he r by  jealous and spiteful neighbours. 
Superstition has no t been a ltogether abandoned, especially am ongst the  illiterates, 
o r the group  th a t has no t severed links w ith ru ra l life.

W here the tow nship w om an cannot solve her problem s, the  “ inyanga” m ay 
be consulted to  bring peace betw een her deserting husband  and herself. H elp is 
also sought to m ake the  husband  give her m oney or save som e m em ber o f the  
fam ily from  illness th a t is a ttribu ted  to  w itchcraft. Som e w ho Jiave taken to 
religion believe strongly in  divine healing, and often you  find they  tu rn  prophetess 
and pray fo r the cure o f others.

H ow ever, w ith the extended m edical services in hospitals and clinics estab
lished n ear and in the  tow nships, th ere  is evidence th a t W estern m edicine is 
gaining increasing trust am ongst the A fricans. W om en are seen in large num bers 
bringing children and com ing fo r personal m edical attention . A nte-natal clinics 
a re  finding it difficult to  accom m odate the  num bers th a t come. W hereas, some 
five years ago, w om en w ent hom e to  the country  to  have their babies, to-day 
it is m ost com m on th a t even wives o f m igrant labourers com e to  town to  seek 
m edical a tten tion  during m aternity .

Cookery: Irrespective o f earlier tribal differences, tow nship wom en have come 
to  adopt un ifo rm  m eans and cooking practices. U nder trad itional conditions 
Sothos w ould prepare  their porridge soft, som etim es ferm ented— “ting” , and 
N guins w ould p repare  it stiff, som etim es dry “up lin tha” . T o-day, in the m ajority  
o f hom es, w om en p repare  com m only stiff porridge— “ um ga” .

Porridge and m eat are com m on foods to all, irrespective o f education, econo
mic and social standing. But the Sunday m eal is special, and it is then the  tow n
ship w om an displays her culinary skills. She com bines English, Jewish, French 
and A frik aan er ways of cooking. T he Indian influence is no t uncom m on, with 
various spices added. A ll these ways o f cooking are  skilfully com bined to  suit 
her taste  and pocket. Som e of the recipes she invents in  this way are  w orth  a 
no te  in the cookery books— they produce pa la tab le  dishes.

Her Dress: She loves beau tifu l clothes. I t  is a  feeling of m any that a 
con tro l has yet to  be learn t by the tow nship wom an in her budget on clothes.
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T h e.y o u n g er ones; excel in (his respect, as they try  to cope with fashions, and 
to be like Mrs. So and So who is w ell-know n fo r  he r dress. It is easy to 
distinguish a w om an w ho has just com e to  the  tow nship from  those who have 
been there  fo r  som e tim e, ju st by  he r dress. She is betrayed by bright colours 
which, m ore often than  not. do n o t blend well. On the w hole it is interesting 
to  note and adm ire th e  trend o f artistic  inclination in the dress of the tow nship 
wom an. But, carried from  triba l life, is the  wearing of h a t o r doek—foreign to 
W hites and the throw ing o f a scarf o r jersey over the  shoulders even in m id
sum m er. This persists from  triba l trad ition  o f respect fo r  in-laws, expected from  
all women.

A n  apron  has also becom e a very im po rtan t article  of clothing fo r the 
tow nship w om an. So im portan t, that it is no t uncom m on to find elderly wom en 
in their Sunday garb, w earing a n eat ap ron  going to church. I suspect th a t it 
was copied from  the  A frikaner. (V oortrekker W om en’s dress).

A t this po in t— I would like to say a little on the “Tow nies” . These are 
found  in  all the groups. T hey are a set th a t defy a ll conventional laws Such 
wom en are found m ore in p o o r areas. T hey  resort to  unbecom ing ways of 
racing the frustrations they m eet in u rban  life. T hese are the  wom en who take 
easily to  unlaw ful ways o f m aking a living. O ften they indulge in  d rink  and 
squabbles are  com m on am ongst them .

These w om en do not, in  m any  cases, have perm anent residence, fo r their 
hom es a re  often  unstab le  o r are hom es th a t have n o t been established in the 
com m only  accepted ways o f m arriage. T heir children are no t well brought up 
and m  tu rn  fall victims to undesirab le  ways o f living. They too can be distin
guished by their ra th e r exaggerated, fashionable way o f dressing, with flashing 
m ake-ups, wigs and tight-fitting skirts. They follow , w ithout discretion the things 
they  see in advertisements in papers, m agazines and cinemas. Since all A fricans 
live close together *in the townships, regardless o f types, m any a m other suffers 
in bringing up  a  child who gets involved with such people. T he teenagers are 
easily  a ttracted  and influenced by such neighbours. She m ay denounce all her 
m other s counsels to be “fly” as they call it. D rinking and low m orals charac
terize this group. T his has, lately, provoked a great deal o f concern to  m any of 
the responsible A fricans. One often  w onders w hat type of m others the A frican 
C om m unity  is going to have in the  fu ture. M any m others suffer the anxiety of 
n o t know ing w hat line their growing daughters are going to  take.

W omen’s Associations: As yet very few wom en are m em bers o f organized 
bodies, the practical difficulties, such as lack o f experience, o f leisure o f suitable 
m eeting places and of adequate transport facilities need no underlining But 
those wom en who have begun to widen their interests in vo lun tary  organizations 
show trem endous zest.

In their associations, personalities generally  are  m ore im portan t than  are the 
aims, e.g. m any jo in  because they wish to identify  them selves with the president 
Mrs. X um a o r Miss Soga, o r in order to be president o r secretary, o f the local 
b ranch, themselves.

Records are no t yet quite understood, n o r the  concept o f the group as 
carriers o f an abstract idea. T he tendency is to  w ork for a specific concrete 
purpose to be realized within a lim ited period.

T o  outline the various types, I shall follow  M ia B randel’s classification-—
1. M anyanos: W om en are m ore inclined tow ards religion T hey form  the 

m ajority  in every congregation O riginating from  the church, bu t run 
alm ost independently  are W om en s M anyanos. These are characterized 
by uniform s of distinctive colours; it has the highest roll. M em bers have 
e laborate  rules covering personal m oral conduct, and conduct their 
m eetings m  a highly em otional m anner. T hey  ra ise  funds solely for 
church  use. T hey m eet on T hursdays to sing, preach and pray  It is 
from  these m eetings, they  declare, that they  get strength and courage 
to  stand the strains o f life. H ere they are, fo r  once, highly respected 
They are addressed as “ President” , “ Secretary” o r M rs. So and So etc’ 
T hey are, nevertheless, wom en with a backbone and character who’ find 
them selves arm ed to plan and to scheme, and to slave, and scrape even



to keep up the struggle where m en have often  given up. T hey are indeed 
“T he Salt o f the E arth ” as says M rs. Brandel.

2. Stockfel: M ost popularly  spread th roughou t th e  tow nship. It exists in a 
great variety o f form s. E ach m em ber contributes a regu lar sum of m oney 
and the  pool is paid to each in turn . In  this way m oney is am assed, and 
in this way m em bers help each o ther to m eet the  m ore expensive 
dem ands such as buying of fu rn itu re , collecting lobola fo r a son, etc. 
G oods, or services, instead of m oney, m ay be pooled. T here is loyalty 
and trust, som etim es even irrationally , given to m em bers, and in the 
system of reciprocal obligations.

3. There are Community Service Groups, e.g. N a tional Council o f A frican 
W om en, Self-Help Association etc. In these groups there is transition 
from  passive dependence on E uropeans to active self-help, and which 
are run  along E uropean  organizational lines— m eetings arranged and 
monies banked. E uropean  help  and guidance is still found  educating and 
inspiring wom en tow ards alertness to giving service to  their com m unity. 
These collect to provide am enities, such as creches, old age hom es and 
so on, as the com m unity  dem ands.

4. Hom e M akers’ Club: W hich assists in  the transition  from  triba l to  m odern  
w om an— aim ing at hom e im provem ent and self-im provem ent, e.g. 
Itsepeng Club o f O rlando— and H ousew ives’ Association of D iepkloof.

5. Zenzele Y.W.C.A. is the best organized of them  all and caters m ainly 
fo r the better educated and m ore westernized type of w om an. It is also 
cultural and aims at building up  C hristian fellow ship am ongst women.

(C ontinued on page 7)

AFRIC A N  W OM EN IN  IN D U ST R Y  
by M iss Sarah Chitja, T rade  U n ion  Organizer.

T he subject I am  called up o n  to deal w ith is the m ost com plicated but 
interesting to  those who have the w elfare o f the A frican fem ale w orker at heart.

Because of tim e, I will try  no t to go into finer details in the m atter.
F irstly, I m ust po in t out, th a t because o f o u r industrial legislation, it has 

been very difficult to  ascertain the exact num ber of fem ale  em ployees engaged 
in industry, bu t th e  follow ing are  the  approxim ate  figures in different industries in 
the T ransvaal and O range Free  State:

C lothing Industry  ..............................  7,700
Sweet Industry ..................................... 250
Tobacco Industry  ..............................  200
Textile Industry  ................................  .......
K nitting  Industry  ............................... 380 T ransvaal only.
Poultry  Industry  ................................ 380
L aundry  Industry  ..............................  .......
Engineering ........................................... .......
Unspecified ...........................................  .......
H essian Bag In d u s t r y .......................  300

T he T ransvaal em ploys m ore A frican  w om en than  any o th er province due 
to the large  num ber o f industries involved.

In  the com m ercial field, we find th a t m ore A frican  w om en, afte r leaving 
school tak e  up  com m ercial courses in anticipation  of being clerical em ployees. 
T his trend is com pletely new but w ithin a  few years thousands o f young  girls 
will be arm ed with the  necessary qualifications, thus taking posts w hich were 
previously occupied by the m enfolk.

Wages: It is indeed regrettab le  th a t W age B oards and Industrial C ouncil 
agreem ents always recom m end low er wages fo r A frican  wom en and see fit to  pay 
low er wages to  A frican w om en irrespective o f a  h igher standard  of education  o r 
ability.



Spices are always in s e a s o n . . .

Sweet spices, hot spices, tart, tangy and pungent spices 
. . . spices to add zest to winter soups, taste to summer 
salads, more flavour to everything you eat! Use Robertsons 
spices daringly, but sparingly because only the finest, 
fullest-flavoured spices in the world come to your table from

ROBERTSONS
the spice people



In industry fo r exam ple, a  fem ale w orker a lthough  perform ing  th e  sam e type 
of w ork gets low er wages th an  the m ale w orker.

This also applies to  clerical employees.
In earlier times, the A frican w om an could sell her labour to any em ployer 

bu t since the introduction  o f the N ative  U rban  A reas Act o f 1945 (as am ended) 
great hardsh ip  in the  lab o u r m arket has been experienced. M en and wom en 
cannot sell their labour freely and job  reservation has hit them  m ost severely.

D uring the last 50 years, A frican  w om en have been going th rough  a tran s i
tional period, from  triba l custom s to an  urbanized society. M ore and m ore are 
born in towns and are clam ouring  fo r em ploym ent in com m ercial houses. Hence 
their outlook in towns has fundam entally  changed to  m eet this evolution. W e 
find them  perform ing the sam e w ork as their m enfolk  and I am  confident that 
given the opportun ity , they  will com pete effectively w ith th e ir counterparts.

Advancement: In  the scope of trade unionism  one is com pelled to  base the  
status o f wom en in a changing society, on an econom ic level with great em phasis 
on the expansion o f o u r coun try ’s econom y. An increase in consum ption and 
productivity which can only be achieved when w orkers earn  the ra te  fo r the job , 
would enable ou r country  to have a  hom e m arket. T h roughou t th e  w orld, 
wom en have been deprived of the righ t to  enter industry  owing to  a  fear 
com plex on the  p a r t o f m en, who believe that w om en should  rem ain  in the 
kitchen and bring up  children, forgetting that they  are their partners and can 
play a very im portan t pa rt by subsidizing th e  fam ilies’ incom e. This has 
happened in countries like A m erica, w here w om en have been given the opportun i
ties, they have proved their w orth.

Possibilities o f Advancement: If wom en were accepted in industry  on an 
equal basis with m en, the ra te  fo r the job  w ould enable w orkers to  buy necessary 
requirem ents. Industries w ould expand, the em ployers w ould gain m ore  profits, 
there w ould be em ploym ent fo r  all, unem ploym ent w ould be reduced and a ll 
m alnutrition and T.B. would be elim inated.

Attached Herewith Occupations for Africans in the Clothing Industry. 
C hopper-out: cutters qualified— R17.571c. (Six o th er th an  knitting  industry.) 
M achinists: 892—C ategory “A ” R13.42c. Pressers: 1,467— C ategory “ B” R 10.52 |c. 
O ther occupations— 979— W ages— R8.25c to  R8.75c.

G row th— A frican Fem ale: 1937, 8; 1947, 873; 1952, 2,166; 1957, 3,724; 1962, 
4,057; 1963, 5,401.

AFRIC A N  W OM EN IN  TH E PROFESSIONS  
by M atron S. J. M olefe.

T he A frican w om an of to-day is com pletely different from  the w om an o f 
yesterday. She has m ore freedom  in he r hom e and in the com m unity in which 
she lives. She has established a place fo r  herself in the professions. F o r  this, 
thanks are due to  the  m issionaries who brough t education with Christianity to  
the A fricans, and to our parents, especially o u r m others, w ho accepted education 
and the challenge th a t cam e w ith  it. I t  m ean t com plete reorien ta tion  o f their 
lives.

They had to go ou t and earn— actually  sell their lab o u r in any open m arket 
to be able to m eet the  dem ands entailed in bringing up children in the m odern  
way and educating them .

T h e  needs o f the  people everyw here took  priority . So natu ra lly , the first 
wom en to enter the  professions were trained as teachers. T his profession deve
loped from  th a t o f  sem i-trained to th a t o f a university  graduate. T h irty  years 
ago, m ost lady teachers were kep t in the grades; bu t to-day we have them  in 
the high schools.

Some are  principals o f ju n io r schools (sub-S tandards to  Std. IT). Som e are  
district visiting teachers (supervision of schools in the dom estic science section). 
Some have left teaching bu t are ho ld ing  very im portan t positions in o th er 
spheres such as organizing secretaries, yo u th  organizers, research  w orkers fo r  
m edical team s, etc.



WaS fr? ™ .thi? sam e group (teachers) that the first trained registered 
nurses were obtained. There are hundreds o f them  in the nursing profession and 

T ‘c ercluca1t!°,n stands them  in good stead. T heir ou tlook  is quite different 
from  th a t o f a high school girl. T hen som e are very good social workers who 
becom e the m ost im portan t people in any com m unity.

T hey  are  held  in high esteem  by  the com m unity they  serve.
lh e y  p lay  an  active p a rt in  the  local activities, e.g. w om en’s organizations etc.
In e  A frican w om an to-day is found  in alm ost all the professions that her 

m enfolk occupy.
Teaching: A ll grades. T he pyram id  of course is larger a t the bottom , gets 

sm aller as it goes up. T here are  abou t 1,000 graduates and a t m ost 110 of these 
a re  women.

Nursing: M ostly fem ales in all grades.
M edical Section: D octors, m edical aides in  training.
Health Inspectors: One in training.
Dispensers:
Social Science: A t least h a lf o f the  200 social w orkers a re  women.
Research Workers: T here  is a lady studying at one hospital fo r he r M  A 

She has to  he r credit B.A. H onours.
Law. (Legal): A  student articled to a w ell-know n lawyer, also in training and 

two others.
Religion: There are som e churches that a lready have recognized female 

m inisters o f religion.
Journalists: These are  found  in sm all num bers bu t there  are some. '
T he m ajority  o f A frican p rofessional wom en are found  in  the teaching and 

nursing professions, but even this goes to show th a t the old traditions have very 
little im portance in the  m odern  society. It is no tew orthy  to observe that the 
m ajority  o f th e se , p rofessional w om en come from  outside the u rban  areas 
(originally).

T he g irl in Johannesburg  fo r  instance sees no desperate need fo r  education 
because she can alw ays earn  her living as a factory  han d  or even as a  dom estic 
servant. T here are m any  openings fo r  her, whereas the girl in the country  has 
only two alternatives (especially to-day w ith influx contro l): she either studies 
fo r a profession or she is m arried  young.

Previously there w ere very few openings fo r educated A fricans generally 
T o-day  the h igher the  education  one has, the  bette r the prospects.

T he doors are gradually  opening in th e  professions, particu larly  in industry 
everywhere in the  country.

It is m ost gratifying to  see and no te  the rap id  progress the A frican wom an 
has m ade in  a  very sh o rt space o f tim e. T he professional w om an in  the A frican 
society to-day is independent and secure (especially in professions like m edicine 
and nursing where there  a re  w ell-established organizations looking a fte r her 
education  and he r w elfare generally). She is em ancipated  from  being dom inated 
by he r m enfolk , even though  the  triba l law s of the country  still occasionally 
subject he r to this unpleasantness, such as in  certain  areas she m ay  no t own a 
house unless m arried. T h at m ay be one o f the  reasons we have no old spinsters 
to speak o f in o u r society, bu t u n fo rtu n ately  o u r divorce ra te  is gaining 
m om entum . T h e  reasons a re  clear; w ith the  independence gained by professional 
wom en (especially in certain  cases where th e  w om an earns m ore th an  her 
h usband  and na tu ra lly  th e  tendency w ould be  to  trea t the  m arriage  as a  p artner
ship ra th e r th an  o f a w om an subjected to  a  husband’s whim s and wishes), the 
clash w ould be  evident unless o f course the  couple a re  well adjusted.

I have elected to  discuss the nurse m ore fully  as I feel m any  A frican m others 
will na tu ra lly  w ant to  pick  ou t a few  facts ab o u t th a t profession. I  shall not 
w aste your tim e with great detail, bu t shall just give a b rief history  of non-W hite 
nursing in South  A frica.

We all know  that nursing as a w hole in South A frica is 300 years old, older 
than  professional nurse training, w hich celebrated its 100th b irthday  in 1960.

In  1652 on the  a rrival o f  Ja n  van  R iebeeck w ith his ship-surgeons, they used 
slaves to  nurse the sick in relays o f  6-10. L ater A frican  w om en w ere em ployed



as helpers in  hospitals in 1865. B ut i t  was no t u n til 1903 th a t A frican  nursing 
really began, w hen a  certain  doctor, the  superin tendent o f a  hosp ital which 
catered fo r non-W hites, took  a courageous step in launching two educated 
A frican wom en— who began their th ree  year train ing a t the  said hospital, 
though only one of them  m anaged to  ob tain  a hospital certificate o f proficiency 
at the end of the  th ree  years.

Then, fo u r years later, a fte r a year’s experience in ano ther hosp ital— (a 
recognized one fo r registration) this sam e nurse becam e the first A frican  nurse 
to  be registered. This was now  1907. T o quo te  M rs. C. Searle “ She was not 
only the first A frican nurse to register in Sou th  A frica  bu t in the  w hole 
continent o f A frica” .

Since then, illustrious wom en have been produced  like one well know n 
figure who retired  a  few years ago fro m  one of th e  clinics in this country, after 
a lifetim e of service— where she no t only helped to  raise the  standard  of her 
people hygienically bu t took  a keen interest in their daily life. T his was 
illustrated by the  fact that she was a representative o f a  certain  R oyal house 
of her clan in the tow nship un til a few years ago.

In  1904 the then superin tendent o f a  hosp ital in N a ta l m oved the hospital 
from  one place and settled in to  buildings at a different p lace in 1906. T hen  in 
1909 training of non-W hite nurses was started in th a t hospital, and though  no t 
registered w ith the State then, the nurses did w onderful w ork am ongst the 
people. (This is evidenced in a tribute paid by the  late D r. M cC ord to one of 
his nurses— M rs. E dna M zoneli w ho being very ill and fa r  advanced in  preg
nancy, had  been ordered to  rest by  the doctor. W hen in  1918 the influenza 
epidemic broke out, she was called upon  to help  nurse  the sick, and gave 
devoted service. W hen the  epidem ic was over, she retu rned  hom e exhausted, 
went into labour im m ediately and died two days later:

“N o  doctor dying in his fight to stop the  ravages of an  epidem ic, no  m edical 
research w orker falling victim  to the germs he studied, ever gave his life m ore 
truly to the cause of m edicine than this A frican w om an—E dna M zoneli” ).

L ater larger hospitals started  train ing  and so the num ber o f registered 
A frican nurses increased at a faster rate.

(C ontinued on pages 4 and  5)
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WORCESTER

A t a w ell-attended m eeting in June, 
ou r Branch paid  tribu te  to H olland. 
Posters and coloured pictures o f the 
N etherlands w ere on display. M em bers 
o f the N etherlands com m unity were 
invited as guests and suitable N e th er
lands m usic was p layed as a b ack 
ground featu re  during the tea interval. 
Mrs. H . A. H elb, wife o f the N e th er
lands A m bassador, addressed us. H er 
talk revolved round the book The  
Fem inine M istique  by Betty F riedan.

She proved  th a t w om en should  keep 
their own personalities and intelligence 
alive, despite the m undane things they 
have to contend with during  life. It 
was a m ost inspiring address.

M rs. T rau b  read  C ircu lar N o . 2 on 
Soil C onservation from  the N ationa l 
Adviser fo r Soil C onservation and the 
Preservation  of N a tu ra l R esources 
(M rs. S. Rubidge), and ou r President, 
M rs. R abie, read  a c ircu lar from  Mrs. 
N ew ton, C hairm an, C ape Legislation 
Com m ittee. All agreed that the A d
m inistra tor should be asked to  waive



the Entertainm ent Tax at morning 
sessions of children’s films.

It was agreed that if husbands were 
interested in an address, they should 
be invited to the meetings as guests.

UMTATA

Mrs. Kilgour reported on the 
S.A.N.T.A. Meeting held recently.

Mrs. Lack agreed to take over the 
Silver Threads Club during Mrs. 
Spilkins absence.

The Blood Transfusion Service Com
mittee asked for a representative. Mrs. 
Lack already serves on this committee 
and has agreed to represent N.C.W.

Mrs. Kilgour and Mrs. Shlom re
ported on the recent N.C.W. Confer
ence at Port Elizabeth.

TWEESPRUIT-WESTMINSTER
OUTPOST

In M ay Mrs. Hersch reported on the 
conference where she and Mrs. Rat- 
cliffe represented us. It was a pity there

were so few members present to hear 
a most interesting report. As a result 
of the poor attendance the reports on 
the sectional committees were held 
over. It was agreed that we should try 
once more to get the necessary affilia
ted societies to become a branch.

The tape of Mrs. Asher’s talk was 
played and members thought it should 
be heard by all and therefore arrange
ments would be made to record it.

Mrs. lohnson reported on a tour of 
the African Townships she had made 
while in Johannesburg and said mem
bers should not miss the opportunity 
of doing this most worthwhile tour 
when possible.

The June meeting was held at the 
home of Mrs. Johnson at Westminster. 
The President dealt with business as 
quickly as possible to leave plenty of 
time for our speaker. Mr. Walker of 
Nasem. His subject was Automation, 
carrying on our theme for the year— 
The Family in the Atomic Age.

He gave us a very wide outlook on 
the age of unlimited power which lies 
before us if we have the wisdom to use 
the atom peacefully. Our thinking had 
to be attuned to planning for more 
leisure. Automation will not benefit 
mankind if he has nothing good to do 
with his. or her. leisure.

He ended on an optimistic note, 
saying that whatever transient appear
ances many show, mankind's progress 
was upward.

SPRINGS

Despite the frosty weather Mrs. van 
Deinse. wife of the Netherlands Consul 
at Johannesburg, met with a warm 
welcome when she came to a meeting 
organized to emphasize our Twinning 
project. She gave a homely and inte
resting talk on a normal day in the life 
of a Netherlands housewife, and also 
sponsored a film showing the many 
aspects of life in her country.

RUSTENBURG

Discrimination against the Single 
Women in Taxation, and the possibility 
of the retarded child being allowed to 
be privately taught by a properly 
qualified person if its parents so 
desired, instead of sending it to a



‘Special’ school, were two of the topics 
brought forward and discussed and 
referred for investigation.

Mrs. McGregor described a very 
worth-while Forum  she had attended, 
sponsored by the South African Insti
tute of Race Relations, on the Adverse 
Effects of Migratory Labour on African 
Family Life. She also reported that 
Kupugani in Rustenburg was going 
exceedingly well.

The guest speaker. Mr. Cloete. a 
psychologist from the School of Indus
try, described and discussed the scien
tific psychological approach now being 
made internationally to the problem of 
road accidents and road safety.

PRETORIA

The Goodwill meeting to which a 
number of immigrant women had been 
invited was a most successful function, 
but there were very few immigrant 
women there—few had even bothered 
to reply to our invitation. Even per
sonal contact in some cases had failed 
to encourage them to attend and it was 
obviously a problem as to how to 
make and keep contact with the “New 
South Africans”. The Branch President 
and the corresponding member for 
Migration were endeavouring to get 
representation on P.I.K. (Pretoria Im- 
migrasie Komitee) but this was not 
easy.

The non-delivery of circulars—notices 
of meeting, etc.—was a real problem, 
reported the Branch Secretary, and 
representatives of affiliated societies 
told similar tales. It was decided as a 
start to write to the responsible official 
in the Pretoria Post Office and lay our 
complaint. It appears this is not a 
problem confined to Pretoria, but we 
understand the Transvaal is the only 
province where all postmen are Euro
pean and members felt that more use 
could be made of the Bantu messengers 
who already deliver telegrams to re
lieve shortages in staff.

The speaker for the morning was 
Mrs. Braaksma, wife of the Cultural 
Attache for the Netherlands, who told 
us about life in Holland for the house
wife. Much of the family life there was 
lived indoors as there are on an aver
age 210 wet days per year. Everybody 
reads a great deal; there are many

libraries and periodicals are in great 
demand. Education is cheap and 
general for all. with university educa
tion costing R40 per year, the rate 
being reduced each year until it is free 
in the fourth year; the maximum per 
family was R80. M arried women 
seldom work but prefer to care 
for their children. The older women 
may work, and many reach high ad
ministrative positions.

PIETERMARITZBURG

At an all day meeting 39 affiliated 
societies were represented—and reports 
were read.

The President put the following 
resolution to the meeting—That this 
Branch learnt with regret of the City 
Council’s decision to use concrete for 
building the first group of houses at 
Imbali Township—and requests that a 
full investigation of other types of 
building be made, before any other 
contract for dwelling houses be con
cluded. A reply since expressed regret 
that concrete houses would be built. 
The Council has by Government decree 
got to accept the lowest tender, which 
in this case is for concrete house con
struction.

Dr. Brodie spoke at length on this 
matter. She asked us also to attend the 
90-Day Protest meeting to be held. 
Miss Carter from the M eat Board gave 
a talk on different cuts and grades of 
meat—how to cut meat—how to cook 
it. A most informative address.

KNYSNA

The greater part of the Meeting was 
devoted to the reading of reports by 
representatives of affiliated societies.

The Knysna Arts and Crafts Society 
has now become affiliated to the 
Knysna Branch of the National Coun
cil of Women.

Mental Health: Following a meeting 
of the National Council for Mental 
Health (South Western Districts), a 
Committee in connection with this has 
been formed in Knysna and several 
Branch members serve on it.

“Family Planning” Society: Mrs. 
Philip (N.C.W.) took the Chair at a 
meeting called to elect a Committee to 
run a “Family Planning” Society in
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