ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
RESOLUTION NO. 05-024

A RESOLUTION APPROVING AMENDMENT 05-A TO THE ALAMEDA-CONTRA
COSTA TRANSIT DISTRICT EMPLOYEES' RETIREMENT PLAN TO PROVIDE A
20056 VOLUNTARY SPECIAL EARLY RETIREMENT PROGRAM

WHEREAS, the Alameda-Contra Costa Transit District Board of Directors (the

District) is authorized by Public Utilities Code sections 25301 and 25361 to establish a
retirement system; and

WHEREAS, the District has created a retirement system known as the AC
Transit Employees' Retirement Plan (the Plan); and

WHEREAS. the Plan may be amended by the District's Board of Directors; and

WHEREAS, due to the District's ongoing effort to improve its financial condition,
the General Manager has proposed an amendment to the Plan to provide for a 2005
Voluntary Special Early Retirement Program (the Program) to provide an enhancement
to the retirenient benefits payable under the Plan to eligible participants who voluntarily
elect, by July 1, 2005, early retirement benefits under the Program, and who terminate

employment with the District pursuant to that election by the dates specified in the
Program, and

WHEREAS, the District Board of Directors approved in concept the principlas of
the proposed amendment, subject to the preparation of the appropnate plan
amendment, review of the amendment by the affected parties and review and
recommendation by the Retirement Board; and

WHEREAS, the hecessary amendment has been prepared, reviewed by the
affected parties and recommended for approval by the Retirement_ Board;

NOW, THEREFORE, the Alameda-Contra Costa Transit District Board of
Directors does resolve as follows:

SECTION 1. Approves Amendment 05-A to the Plan to implement the 2005
Voluntary Special Early Retirement Program as more specifically set forth in Exhibit A,

attached and incorporated in this resolution by reference as if fully set forth in this
resolution.

SECTION 2. This resoiution shall become effective immediately upon its passage
by four affirmative votes of the Board of Directors.
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RESOLUTION NO. 05-024 WAS PASSED AND ADOPTED this 15th day of June

District &gary

I, Rose Martinez, District Secretary for the Alameda-Contra Costa Transit District,
certify that the foregoing Resolution was passed and adopted at a Regular Meeting of
the Board of Directors held on the 15th day of June 2005, by the following roli call vote:

2005.

Attest:

Martinez,

AYES: Directors Peeples, Bischiofberger, Jaquez, Hayashi, Kaplan -
Vice President Harper, President Wallace '
NOES: None ‘

ABSENT: None.
'ABSTAIN: None

Martinez, District 59/

Approved As To Form:

enfieth C. Scheidig, General Couns
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AMENDMENT 05-A

AC TRANSIT
EMPLOYEES’ RETIREMENT PLAN

2005 VOLUNTARY SPECIAL
EARLY RETIREMENT PROGRAM

SECTION 1. ESTABLISHMENT AND PURPOSE

This Appendix A sets out the 2005 Voluntary Special Early Retirement Program (the
“Program™) for the AC Transit Employees’ Retirement Plan (the “Plan™). The Program is'
effective beginning June 21, 2005, and will terminate at the close of business on July 13, 2005.
The sole purpose of the Program is to provide an enhancement of the retirement benefits payable
under the Plan to Eligible Participants who terminate employment with the District on or before
~ August 1, 2005. The Program is a part of the Plan and will be administered in accordance with
the Plan’s provisions, except as provided below. Capitalized terms used in the Program and not
defined below have the same meaning as in the Plan. =~ a

SECTION 2. DEFINITIONS
(a) “Eligible Participant” means a Participant who meets all of the following conditions:

@ on the day before the Voluntary Retirement Date, the Participant is a Non-
Represented Employee and a Maintenance Superintendent;

(i) the Participant is age 58 or older on May 4, 2005; and
Gii) the Participant is Vested on his or her Voluntary Early Retirement Date.

~ (b) “Maintenance Superintendent” means a person who is classified by the Districtas a '
.. maintenance superintendent. | _

(¢) “Voluntary Early Rétiremen_t Date” means an Eligible Particibant’ retirement date
for purposes of the Program. See section4. - '

SECTION 3. ELIGIBILITY & PARTICIPATION
. (a) Eligibility. Only Eligible Participants are eligible to participate in and receive

benefits under the Program. Participation in the Program is voluntary, and each
Eligible Participant may, but need not, elect early retirement pursuant to the Program.
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(b) Participation. In order to receive benefits under the Program, an Eligible Participant
must: (i) formally elect to retire under the Program by filing the requisite election
form(s) with the Retirement Board specifying a Voluntary Early Retirement Date;
and (ii) follow all other procedures as may be required by the Retirement Board for
early retirement under the Program. The election form(s) must be received before the

- Eligible Participant’s anticipated Voluntary Early Retirement Date, but in no event
later than July 15, 2005.

(c) Revocation of Election. An Eligible Participant who elects early retirement under the
Program may revoke his or her election by providing, no later than the Eligible
Participant’s Voluntary Early Retirement Date, written notice to the Retirement
Board. In addition, if an Eligible Participant who elects to retire under the Program
remains employed by the District on his or her Voluntary Early Retirement Date, the
Eligible Participant’s early retirement election will be automatically revoked.

(d) Employment Status. Nothing in this ngram will affect the District’s classification
of an Eligible Participant for payroll or other purposes, nor will this Program confer
any rights to the Eligible Partlclpant to remain an employee of the District.

SECTION4. V AR Y RET .

An Eligible Participant may elect a Voluhtary Early Retirement Date of either July 1 or
August 1, 2005.

SECTION 5. ENHANCED BENEFITS

An Eligible Participant who retires under this Program wﬂl receive the following -
enhanced benefits: _

(a) If the Eligible Participant is age 58 on the Voluntary Early Retirement Date, his or her

Monthly Average Earnings will be determined as if the Eligible Participant is age 60
on that date.

(b) If the penod between an Eligible Parthpant s most recent employment anniversary
date and his or her Voluntary Early Retirement Date spans 11 or fewer months, then
any full calendar months of Service completed by the Eligible Participant during that

- period will be included in the Eligible Participant’s Years of Service, with each such
full calendar month of Service treated as 1/12 of a Year of Service.

(c) A monthly benefit commencing on the Voluntary Early Retirement Date, payable as
provided in Article V of the Plan. The amount of the benefit will be determined
under the following formula(s) (instead of under Article IV of the Plan), as applicable

to the Eligible Paruclpant based on his or her age on the Voluntary Early Retirement
Date:
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Pamc:pant’s Age on
Voluntary Early .
Retirement Date Monthly Bencfit .
58-62 a Uptoandthroughthe monthprecedmgtheﬁrstﬁﬂl
month in which the Participant is age 62:
2.25% x Monthly Average Earnings x Years of
Service .
| 2) From aud including the first full month in which
 the Participan is age 62:
2.5% x Monthly Average Earmnings x Years of
Service
63 or 64 2.5% x Monthly Average Eamings x Years of Service

(d) Age Determination. . As ﬂlush'ated in the benefit table set out above, an Eligible
Participant’s age on the first diy of a month will be treated as his or her age for that
month. For example, if an Eligible Participant attains age 63 on.Jure 1, he or she will

 be treated; as age 63 for that month, with the monthly benefit detemnmd accordingly.
"But if the Eligible Participant attains age 63 on June 5, or any day in June after June
1, the Eligible Participart will be treated as age 62 for that month, and as age 63 for
the next month, with the monthly benefit determined accordingly.
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ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
" RESOLUTION NO. 06-032

A RESOLUTION AMENDING THE ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
EMPLOYEES' RETIREMENT PLAN TO REFLECT CHANGES TO NON-
REPRESENTED EMPLOYEES AND THE BOARD OFFICERS

WHEREAS, the Alameda-Contra Costa Transit District Board of Directors (the

District) is authorized by Public Utilities Code sections 25301 and 25381 to establish a
retirement system; and

'WHEREAS, the District has created a retirement system known as the AC
Transit Employees' Retirement Plan (the Plan); and ' -

WHEREAS, the Plan has been amended from time to time; and

WHEREAS, the Board of Directors, during a labor relations closed session held
in conjunction with the Board's July 20, 2005 meeting, considered a recommendation
from the General Manager to amend the Plan for unrepresented employees, not
including the Board Officers, to provide an enhanced retirement benefit and an incentive

for eartier retirement of unrepreserited employees than otherwise would cccur under the
Plan; and - . _

WHEREAS, the District Board of Directors approved in concept the principles of

the proposed amendment, subject to the preparation of the appropriate plan

- amendment, review of the amendment by the affected parties and review and

consideration of the amendment by the Retirement Board. In addition, the Board

directed that the amendment include the Board Officers in order to avoid further
piecemeal amendments to the Plan as has occurred in the past; and

WHEREAS, the necessary amendment was prepared, reviewed by the District
‘staff and reviewed by the Retirement Board, who had no comments on the proposed
language of the proposed amendment; - S :

NOW, THEREFORE, the Alameda-Contra Costa Transit District Board of
Directors does resolve as follows: |

SECTION 1. Approves the amendments to the Plah, effective as of July "-l',' 2005,

as more specifically set forth in Exhibit A, attached and incorporated in this Resolution
by reference as If fully set forth in this Resolution.

SECTION 2. This Resolution shall become effective immediately upon is
passage by four affirmative votes of the Board of Directors. '
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RESOLUTION NO. 05.032 WAS PASSED AND ADOPTED this 17th day of

August, 2005. |
. el .
| Joe L/ Wallace, President

Attest:

I, Rose Martinez, District Secretary for the Alameda-Contra Costa Transit District,
certify that the foregoing Resolution was passed and adopted at a Special Meeting of
the Board of Directors heid on the 17th day of August 2005, by the following roli call
vote: . -

: AyesE Directors Bischofberger, Peeples, Jaquez, Hayashi, Kaplan,

Vice President Harper, President Wallace - 7
Noes: None -0

Abstain: None-—0
Absent: None -0

Martinez, District Secreta

Approved As To Form:
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Exhibit A
 AMENDMENT 05-B

AC TRANSIT DISTRICT RETIREMENT BOARD
AC TRANSIT EMPLOYEES' RETIREMENT PLAN

AMENDMENTS TO REFLECT CHANGES TO
NON-REPRESENTED EMPLOYEES & BOARD OFFICERS
The AC Transit Employees’ Retirement Plan (the “Plan”) hereby is amended as set forth below,
effective as of July 1, 2005. Capitalized terms not defined in the amendments below

(“ Amendments”) have the same definitions as in the Pian.

- L Notwithstanding anything to the cohtrary, these Amendments specifically epply
only with respect to Participants who are otherwise eligible for Benefits and whose Retirement

Date is on-or after July 1, 2005,

5. Section 1.30 of the Plan, entitled “Monthly Average Earnings,” is restated in its

entirety to read as follows:
1.30 - “MLnt_h_Iy_m;gg-_EmEs” means the greater of (2) or (b) below:

| (a) The monthly averﬁge of an Employee’s Compensation during the last 60
raonths of employment with the District (36 months, in the case of an Eligible Age
Employee), subject to the following: :

(@)  Ifan Employee worked less than one-half of a month during the
60-month or 36-month calculation period, as applicable, each such month (and

Compensation, if any, for that month) will be excluded in calculating the monthly
average of the Employee’s Compensation. ‘

(i) For purposes of the 60-month calculation, no fewer than 30 months
will be used in calculating the monthly average of the Employes’s Compensation,

for purposes of the 36-month caiculation, no fewer than 18 months will be used in
calculating the monthly average of the Employee’s Compensation.
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(iii) If an Employee has not worked the applicable minimum number of
months specified in paragraph (ii) above, then the monthly average of that
Employee’s Compensation for purposes of this Section 1.30(a) will equal:

(1)  the monthly average of the Employee’s Compensation
during the last 30 months (18 months in the case of an Eligible Age
Employee) preceding his or her termination of employment in which the
Employee worked at least one-half of a month, or

(2) if the Employee has not completed at least 30 months (18
months in the case of an Eligible Age Employee) of employment in which
he or she worked at least one-half month, the monthly average of the

Employee’s Compensation during every month of employment in which
he or she worked at least one-half of a month

(b)  The monthly average earnings of the five calendar years (three calendar
years, in the case of an Eligible Age Employee) in which an Employee’s Compensation
was its highest, as calculated by dividing (1) the Employee’s total Compensation for such
years, by (2) the number of months during the five- or three-year period. For this
purpose, this calculation will exclude any month during the three- or five-year period in
which the Employee worked less than a half-month, and will also exclude any
Compensation for that month. In addition, no more than one complete calendar year in

which the number of months taken into account is less than six wﬂl be included in the
calculation.

(¢)  For purposes of Section 1.30(a) and (b), a “half month™ means:
()  Salarie 0

For salaried Employees, 8 half month is defined by pay. For

example, for an Employee whose monthly salary is $2,000, a half month s
a month in which he or she earns $1,000. ‘

(i) HowrlyEmployees

| For hoﬁrly employees, half months are defined by the number of
working hours in a month. In order to complete a half-month of
employment, a full-time hourly employee must work half of the total

~ working hours in that month, and a part-time hourly employee must work
Ve of that month’s total working hours. -

(d) For purposes of Section 1.30(a) and (b) “Eligible Age Employee means
- an Employee who is:

(i) age 60 or older on the eﬁ‘ectlve date of his or her Retirement; and
a member of the collective bargaining unit represented by
- AFSCME, or
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(i)  age 50 or older on the effective date of his or her Retirement and a
Non-Represented Employee.

(e) For purposes of this Section 1.30, any accumulated vacation or sick leave
pay not paid to an Employee pursuant to his or her absence from work due to vacation or
sick leave while an Employee, respectively, will not be counted in determining Monthly
Average Earnings; provided, however, that any such amounts paid to Employees who are
members of the bargaining unit represented by ATU will be counted in determining
Monthly Average Earnings to the extent such amounts are attributable to accumulated
casual vacgtion and do not exceed two weeks worth of payments per calendar year.

()  If an Empioyee bas completed any period of part-time employment with
the District that is taken into account under Section 1.46(a), then for purposes of the
calculation of Monthly Average Eamings in Section 1,30(s) and (b), any Compensation
earned by such Employee for such period will be converted into the amount that the
Employee would have eamed on a full-time basts. \

_ 3. Section 4.1 of the Plan, entitled “Servxce Ret:rement Benefit,” is amended by

restating subsection (b) thereofin its entlrety to read as follows:

(b) AFSCME Retirement Benefits. An ehglble Paruclpant who, at the time of
his or her termination of employment with the District, is a member of the bargaining unit
represented by the AFSCME, will be entitled to a monthly Benefit set forth in subsection

(1), (ii) or (iii) below, as apphc.able calculated as of the date payment of such Beneﬁt
commences:

- (@)  Onor after age 55:
2% x Monthly Average Earnings x Years of Service.

@ Onor aﬂ:er age 60;
225%x Monthly Average Earnmgs x Years of Service.

(iii) On or after age 65:
 2.5% xMonthly Average Earnings x Years of Service.

4. Section 4.1 "of the Plaﬁ, éntitled “Service Retirement Benefit,” is further amended
by inéerting the following new subsection (c) to the end thereof:

(c) Non-Represented Employee Retirement Benefits. An ehglble Panlclpant
who, at the time of his or her termination of employment with the District, isa
‘Non-Represented Employee, will be entitled to a monthly Benefit set forth in

subsection (i), (i), (iii), (iv), (v) or (vi) below, as applicable, calculated as of the
date payment of such Benefit commences:
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Q) On or after age 50:
2% % Monthly Average Earnings x Years of Service.

(i)  Onor after age 51:
" 2.1% x Monthly Average Earnings X Years of Service.

(iii) On or after age 52: ,
2.2% x Monthly Average Earnings x Years of Service.

(iv)  Onor after age 33:
2.3% x Monthly Average Eamings x Years of Service.

(v)  Onor after age 54
' 2.4% x Monthly Average Earnings x Years of Service.

(vi)  On or after age 55:
2.5% x Monthly Average Earnings x Years of Service.

5.  Section 4.2 of the Plan, entitled “Disability Retirement Beneﬁt,” is amended by

restating subsection (d) thereof in its entirety to read as follows:

(d) A Participant may elect, at the time and in the manner required by the
Board, to convert his or her Disability Retirement Benefit to a Service Retirement Benefit
within the six-month period following the Participant’s attainment of one of the following
ages, as applicable:

()  age 65, unless either of subsections (ii) or (jii) below applies to the
Participant; .

(i)  age 55, but only if the Participant’s employment with the District
terminates on or after; :

(1)  Tuly 1, 1997, in the case of a Participant who is 2 member
of the bargaining unit represented by ATU;
(2) July 1, 1998, in the case of a Participant who is a Non-
Represented Employee and whose District employment terminates
before June 1, 2005;, '
(3)  July 1, 1998, in the case of a member of the bargaining unit
represented by AFSCME; or ' )
(4)  January 1, 1999, in the case of a Participant who is 2

- member of the bargaining unit represented by IBEW.

(iii) age 50, but only if the Participant’ s employment with the Distriot
terminates on or after June 1, 2005 and the Participant is 2 Non-Represented
Employee.
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6. Section 4.3 of the Plan, entitled “Defesred Vested Benefit,” is amended by

restating subsection (a) thereof in its entirety to read as follows:

(a)  Withrespect to a New Deferred Vested Participant:

® J& 1B Deferred Vested ement Benefits. A New Deferred
Vested Participant who is 2 member of the bargaining unit represented by ATU or IBEW
at the time his or her employment with the District terminates, and who terminates
employment for a reason other than Disability, will be entitled to receive the Benefit
described in Section 4.1(a)(i) after he or she has attained age 55. If no election is made to
receive such Benefit, the New Deferred Vested Participant will be entitled to receive the
Benefit described in Section 4.1(a)(ii) upon his or her attainment of age 65.

(ii) S0 M eferred Vested Retirement Benefits. A New Deferred Vested

~ Participant who is a member of the bargaining unit represented by AFSCME at the time
his or her employment with the District terminates, and who terminates employment for a
reason other than Disability, will be entitled to receive the Benefit described in Section
4.1(b)() or (ii), whichever is applicable, after he or she has attained the age specified in
that Section for payment of that Benefit. If no election is made to receive the Benefit
described in Section 4.1(b)(i) or (ii), as applicable, the New Deferred Vested Pasticipant
will be entitled to receive the Benefit described in Section 4.1(b)(iii) upon his or her
attainment of age 65. | ' :

(iii) Non-Represented Employee Deferred Vested Retirement Benefits. A

New Deferred Vested Participant who is a Non-Represented Employee at the time his or
her employment with the District tefminates, and who terminates employment for a
reason other than Disability, will.be entitled to receive the Benefit described in Section

~ 4.1(c)(), (i), (i), (iv) or (v), whichever is applicable, after he or she has attained the age
specified in that Section for payment of that Benefit. If no election is made to receive the
Benefit described in Section 4.1(c)(1), (i), (iii), (iv) or (v), as applicable, the New
Deferred Vested Participant will be entitled to receive the Benefit described in Section
4.1(c)(vi) upon his or her attainment of age 55. -

N WITNESS WHEREOF, the Plan is hereby amended as set forth above as of this 17"

" day of August, 2003.

Adopted by Resolution No. 05-032 .






ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
RESOLUTION NO. 08-003
~ ARESOLUTION APPROVING AMENDMENT 08-A and 08-B TO THE ALAMEDA-

CONTRA COSTA TRANSIT DISTRICT EMPLOYEES' RETIREMENT PLAN TO
AMEND SECTION 1.11 (COMPENSATION) AND PARAGRAPH (E) OF SECTION

1.30 (MONTHLY AVERAGE EARNINGS), RESPECTIVELY

WHEREAS, the Alameda-Contra Costa Transit District Board of Directors (the

District) is authorized by Public Utilities Code sections 25301 and 25361 to establish a
retirement system; and : _

WHEREAS, the District has created. a retirement system known as the AC
Transit Em_p’lo’yees' Retirement Plan (the Plan), and : o

 WHEREAS. e Plan may be amended by the District's Board of Directors; and

WHEREAS, two proposed amendments have been prepared; (1) to include
under the definition of Compensation contributions made by the District on an
employee's behalf to @ deferred compensation plan established by the District and (2) to
include in the computation of Monthly Average Eamings cash out of General Leave
available to specific contractual management employees; and

WHEREAS, the necessary amendments have been prepared and have
(amendment 06-A) or will be reviewed (amendment 06-B) for approval by the
Retirement Board; _

NOW, THEREFORE, :the Alameda-Contra Costa Transit District Board of
Directors does resolve as follows: |

SECTION 1. Approves Amendment 06-A to the Plan as more specifically set
forth in Exhibit A, attached to and incorporated into this resolution by reference as if fully
set forth iniit. , ' -

SECTION 2. Approves, subject to review by the Retirement Board at its January
g™ meeting, Amendment 06-B to the Plan as more specifically set forth in Exhibit B,
attached to and incorporated into this resolution by refarence as If fully set forth in it.

This resolution shall become effective immediately upon its
passage by four affirmative votes of the Board of Directors.
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RESOLUTION NO. 06-003 WAS PASSED AND ADOPTED this 4™ day of
January 2006.

Attest:

1, Rose Martinez, District Secretary for the Alameda-Contra Costa Transit District,

certify that the foregoing Resolution was passed and adopted at a Regular Meeting of

. the Board of Directors held on the 4th day of January 2008, by the following roll call
- vote: . _

AYES: ' DIRECTORS PEEPLES, KAPLAN, WALLACE, JAQUEZ, HAYASHI, VICE
PRESIDENT BISCHOFBERGER, PRESIDENT HARPER

NOES: NONE
ABSENT: NONE
ABSTAIN: NONE

. Approved As To Form:
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AMENDMENT 06-A

AC TRANSIT EMPLOYEES' RETIREMENT PLAN

The AC Transit Employees’ Retirement Plan (the “Plan”) hereby is amelided as set forth belov(r,
effective back to the date the Plan was established to clarify and reflect the previous
interpretation of the Plan and the Plan’s operational practice. Capitalized terms have the same

definitions as in the Plan.

1. The first paragraph of Section 1.11 of the Plan, entitled “Compensation,” is
restated in its entirety to read as follows:

1.11 “‘Compensation’ means the total salary and wages, including overtime
payments and other monetary remuneration, if any, which is paid to an Employee by the
District (or by ATU or ATU-International in the case of Employees described in Section
1.23(ii)) for the Plan Year, and which is required to be reported as wages on _the
Employee’s Form W-2. Compensation includes any ‘elective deferrals’ (within tﬁe
meaning of Section 402(g)(3)of the Code) withheld from the Employee’s gross income
by the District (or ATU or ATU-International in the case of Employees described in
Section 1.23(i)) for the Plan Year, and any amounts withheld for the Plan Year from the
Employee’s gross income by the District (or ATU or ATU-Internationa! in the case of
Employees described in Section 1.23(ii)) that are not includible in the Employee’s gross
income by reason of Sections 125, 132(£)(4) or 457(b) of the Code. Compensation aiso
includes contributions made by the District on an Employee’§ behalf to a deferred

compensation plan esteblished by the District under Section 457(b) of the Code.”
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I, Rose Martinez, District Secretary for the Alameda-Contra Costa Transit District, do certify

that the Plan is hereby amended as set forth above as of the 4th day of January, 2006.
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AMENDMENT 06-B

AC TRANSIT EMPLOYEES' RETIREMENT PLAN

The AC Transit Employees’ Retirement Plan (the “Plan”) hereby is amended as set forth below,
effective January 1, 2006. Capitalized terms have the same definitions as in the Plan.

1. Paragraph (e) of Section 1.30 of the Plan, entitled “Monthly Average Earnings” is
amended by adding the following sentence at the end: |

“Notwithstanding the precedmg sentence for purposes of this Sect:on 1.30, Monthly
Average Eamings shall include amounts of General Leave (as defined a.ndlor used in
management employment agreements) elected by management Employee, with an employment
agreement, to be taken as additional cash compensation rather than as pay during leave or

absence from work for any years used to calculate Monthly Average Famings for Participants

~ who retire on or after January 1, 2006.”

1, Rose Martinez, District Secretary for the Alameda-Contra Costa Transit District, do

certify that the Plan is hereby amended as set forth above as of the 4th day of January, 2006.
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ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
~ RESOLUTION NO. 06-016 |

A RESOLUTION APPROVING AMENDMENTS 08-C-5, 06-D-8, 06-E-7, and 06-F-8
TO THE AC TRANSIT EMPLOYEES’ RETIREMENT PLAN

WHEREAS, the Alameda-Contra Costa Transit District (the District) maintains
the AC Transit Employees' Retirement Plan (the Plan), a defined benefit plan qualified
under Section 401(a) of the Internal Revenue Code of 1986, as amended {the Code),
for the benefit of the District's eligible employees; and

WHEREAS, the Plan was recently restated effective January 1, 2005, and

WHEREAS, additional changes to the Plan are necessary, as set forth in the
~ attachments to this resolution; and ~ ' -

WHEREAS, the pmpoéed amendments have been reviewed by the Retirement
Board prior to their consideration by the District's Board,

) NOW, THEREFORE, the Board of Directors of the Alameda-Contra Costa
Transit District does rescive as follows: : o : I

- SECTION 1. Approves Amendments 06-C-5, 06-D-6, 06-E-7, and 08-F-8 to the
Plan, as more particularly set forth in attachments A, B, C, and D to this Resolution and
incorporated into it as if fully set forth herein.

_ This Resolution shall become effective immediately upon its
passage by four (4) affirmative votes of the Board of Directors.

RESOLUTION NO. 08-016 WAS PASSED AND ADOPTED this 12™ day of July

Greg Ha#, ‘ra;: sidex

2006.
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I, Rose Martinez, District Secretary for the Alameda-Contra Costa Transit District,
certify that the foregoing Resolution was passed and adopted at a Regular Mesting of
the Board of Directors held on the 12" day of July 2006 by the following roll call vote:

AYES: DIRECTORS WALLACE, PEEPLES, JAQUEZ, HAYASHI, KAPLAN,
VICE PRESIDENT BISCHOFBERGER, PRESIDENT HARPER:

NOES:  DIRECTORS:
ABSENT:  DIRECTORS:
ABSTAIN:  DIRECTORS:

Approved as to form:

kenneth C. Scheidig, General COunse5
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AL TAWTIVIENY A

AMENDMENT 06-C-5 (Revises 05-B)

AC TRANSIT DISTRICT RETIREMENT BOARD
AC TRANSIT EMPLOYEES' RETIREMENT PLAN

AMENDMENTS TO REFLECT CHANGES TO
.NONfREPRESENTED EMPLOYEES & BOARD OFFICERS
The AC Transit Employées’ Retirement Plan (the “Plan”) hereby is amended as set forth below,
effective as of June 30, 2005. Capitalized terms not defined in the amendments below

(“Amendments”) have the same definitions as in the Plan.

N ¥ ~ ‘Except as otherwise provided below, these Am_endmeht_s specifically a‘pply only
with respect to Participants who are otherwise eligible for Benefits and whose employment with

the District terminates on or after June 30, 2005.

2, Section 1.30 of the Plan, entitled “Monthly Average Earnings,” is restated in its

entirety to read as follows:
1.30 “Monthly Average Laa] ings” means, effective for Participants whose
employment with the District terminates on or after June 30, 2005, the greater of (a) or
(b) below:

(8)  The monthly avérage of an Employee’s Compensation during the last 60
months of employment with the District (36 months, in the case of an Eligible Age
-Employee), subject to the following: , _ .

: ()  IfanEmployee worked less than one-half of a month during the
60-month or 36-month calculation period, as applicable, each such month (and
Compensation, if any, for that month) will be excluded in calculating the monthly
average of the Employee’s Compensation. :

(i) - For purposes of the 60-month calculation, no fewer than 30 months
will be used in calculating the monthly average of the Employee’s Compensation;
for purposes of the 36-month calculation, no fewer than 18 months will be used in
caloulating the monthly average of the Employee’s Compensation.
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(iii) If an Employee has not worked the applicable minimum number of
months specified in paragraph (ii) above, then the monthly average of that
Employee’s Compensation for purposes of this Section 1.30(a) will equal:

(1)  the monthly average of the Employee’s Compensation
during the last 30 months (18 months in the case of an Eligible Age
Employee) preceding his or her termination of employment in which the
Employee worked at least one-half of a month, or

- (2) ifthe Employee has not completed at least 30 months (18
months in the case of an Eligible Age Employee) of employment in which
he or she worked at least one-half month, the monthly average of the

Employee’s Compensation during every month of employment in whleh
he or she worked at least one-half of a month.

(b)  The monthly average earnings of the ﬁve calendar years (three calendar
years, in the case of an Eligible Age Employee) in which an Employee’s Compensation
was its highest, as calculated by dividing (1) the Employee’s total Compensation for such
years, by (2) the number of months during the five- or three-year period. For this '
purpose, this calculation will exclude any month during the three- or five-year period in
which the Employee worked less than a half-month, and will also exclude any
Compensation for that month. In addition, no more than one complete calendar year in
which the number of months taken into account is less than six will be included in the
calculation.

(c)  For purposes of Section 1.30(a) and (b), a “half month” means:
(i)  Salaried Employees

For salaried Employees, a half month is defined by pay. For
example, for an Employee whose monthly salary is $2,000, a half month is
a month in which he or she earns $1,000.

(i) Hourly Employees

: For hourly employees, half months are defined by the number of
working hours in a month. In order to complete a half-month of
employment, a fuli-time hourly employee must work half of the total

working hours in that month, and & part-time hourly employee must work
% of that month’s total working hours.

()] For purposes of Section 1. 30(&) and (b), “Eligible Age Employee " means
an Employee who is: '

(i) age 60 or older on the effective date of his or her Retirement and a
member of the collective bargaining unit represented by AFSCME; or
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(i) age 50 or oider on the effective date of his or her Retirement and a |
Non-Represented Employee. '

(¢)  For purposes of this Section 1.30, any accumulated vacation or sick leave
pay not paid to an Employee pursuant to his or her absence from work due to vacation or
sick leave while an Employee, respectively, will not be counted in determining Monthly
Average Earnings; provided, however, that any such amounts paid to Employees who are
members of the bargaining unit represented by ATU will be counted in determining
Monthly Average Earnings to the extent such amounts are attributable to accumulated
casual vacation and do not exceed two weeks worth of payments per calendar year.

(H  IfanEmployee has completed any period of part-time employment with
the District that is taken into account under Section 1.46(a), then for purposes of the
calculation of Monthly Average Eamings in Section 1.30(a) and (b), any Compensation
earned by such Employee for such period will be converted into the amount that the
Employee would have earned on a full-time basis.

3. Section 4.1 of the Plan, entitled “Service Retirement Benefit,” is amended by
restating subsection (b) thereof in its entirety to read as follows:

®) AFSCME Retirement Benefits. An eligible Participant who, at the time of
his or her termination of employment with the District, is a member of the bargaining unit
represented by the AFSCME, will be entitled to a monthly Benefit set forth in subsection
(@), (i) or (iii) below, as applicable, calculated as of the date payment of such Benefit
commences: : _

() ~ Onorafter age 55: |
2% x Monthly Average Earnings x Years of Service.

(ii)  On or after age 60: :
2.25% x Monthly Average Earnings x Years of Service.

(iii) Onorafterage65: -
:2.5% x Monthly Average Eamings x Years of Service.
4. Section 4.1 ofthe Plan, entitled “Service Retirement Benefit,” is further amended

by inserting the following new subsection (c) to the end thereof:

(c) Non-Represented Emplovee Retirement Benefits. An eligible Participant
whose employment with the District terminates on o after June 30, 2005, and who at the
time of such termination is a Non-Represented Employee, will be entitled to a monthly
Benefit set forth in subsection (i), (i), (iii), (iv), (v) or (vi) below, as applicable,
calculated as of the date payment of such Benefit commences:
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® On or after age 50:
2% x Monthly Average Earnings x Years of Service.

(i) Onor after age 51:
2.1% x Monthly Average Earnings x Years of Service.

(ili) On or after age 52:
2.2% x Monthly Average Earnings x Years of Service,

(iv)  On or after age 53:
2.3% x Monthly Average Earnings x Years of Service.

(v) . Onorafterage54:
2.4% x Monthly Average Earnings x Years of Service.

(vi)  On or after age 55:
' 2.5% x Monthly Average Earnings x Years of Service.

5. Section 4.2 of the Plan, entitled “Disability Retirement Benefit,” is amended by

restating subsection (d) théreof inits entirety to read as follows:

(d)  AParticipant may elect, at the time and in the manner requlred by the
Board, to convert his or her Disability Retirement Benefit to a Service Retirement Benefit
within the six-month period following the Participant’s attainment of one of the following
ages, as applicable:

(i) age 65, unless either of subsections (ii) or (iii) below applies to the
Participant; : .

(i)  age 55, but only if the Participant’s employment with the District
terminates on or after:

(1) iy 1, 1997, in the case of a Participant who is 2 member
of the bargaining unit represented by ATU;

(2) July 1, 1998, in the case of & Participant who is a Non-

Represented Employee and whose District employment terminates before
June 1, 2005;

(3) July 1, 1998, in the case of a member of the bargaining unit
represented by AFSCME or

(4)  January 1, 1999, in the case of a Participant who is a
member of the bargaining unit represented by IBEW.
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(ii)  age 50, but only if the Participant’s employment with the District
terminates on or after June 30, 2005 and the Participant is a Non-Represented
Employee.

6. Section 4.3 of the Plan, entitled “Deferred Vested Benefit,” is amended by

restating subsection (a) thereof in its entirety to read as follows:-

(8)  With respect to a New Deferred Vested Participant:

at the time his or her employment with the District terminates, and who terminates
employment for a reason other than Disability, will be entitled to receive the Benefit

~ described in Section 4.1(a)(i) after he or she has attained age 55. If no election is made to
receive such Benefit, the New Deferred Vested Participant will be entitled to receive the
Benefit described in Section 4.1(a)(ii) upon his or her attainment of age 65.

(ii) AFSCM arred Vested Retirement Benefits. A New Deferred Vested
Participant who is a member of the bargaining unit represented by AFSCME at the time
his or her employment with the District terminates, and who terminates employment for a
reason othier than Disability, will be entitled to receive the Benefit described in Section
4.1(b)(i) or (ii), whichever is applicable, after he or she has attained the age specified in
that Section for payment of that Benefit. If no election is made to receive the Benefit
described in Section 4.1(b)(i) or (ii), as applicable, the New Deferred Vested Participant
will be entitled to receive the Benefit described in Section 4.1(b)(iii) upon his or her

I Delerre

attainment of age 65.
(iii) Non-Rep Deferred Vested Retu Benefits. A
New Deferred Vested Participant whose employment with the District tes on or

after June 30, 2005, who is a Non-Represented Employee at the time of such termination,
and who terminates employment for a reason other than Disability, will be entitled to
receive the Benefit described in Section 4.1(c)(®), (ii), (iii), (iv) or (v), whichever is
applicable, after he or she has attained the age specified in that Section for payment of
that Benefit. Ifno election is made to receive the Benefit described in Section 4.1(c)(i),
@), (i), (iv) or (v), as applicable, the New Deferred Vested Participant will be entitled to
receive the Benefit described in Section 4.1(c)(vi) upon his or her attainment of age 55.

IN WITNESS WHEREOF, the Plan is hereby amended as set forth sbove as of this 128
day of July, 2006. 72 e
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ATTACHMENT B

AMENDMENT 06-D-6
AC TRANSIT EMPLOYEES' RETIREMENT PLAN

- AMENDMENT TO MODIFY
APPLICABILITY OF PLAN RESTATEMENT

The following revisions to the AC Transit District Retirement Plan are effective January 1, 2005:

1. Paragraph 4 of the Recitals under the 2005 Restatement is restated in its entirety
to read as follows:

«4  Except as otherwise provided in the Plan, benefits payable under the Plan
to any participant or beneficiary will be determined in accordance with the Plan in effect
at the time of such participant’s termination of employment from the District.”

2. Section 1.7 of the 2005 Restatement, the definition of “Beneficiary,” is amended

by the addition of the following sentence to the end thereof:

«Effective January 1, 2005, this Section 1.7 applies to all Participants whose Retirement
Date is on or after January 1, 2005.”

3. Section 1.19 of the 2005 Restatement, the definition of “Domestic Relations

Order,” is smended by the addition of the _follbwing sentence to the end thereof:

“Effective January 1, 2005, this Section 1.19 applies with respect to any such order on
behalf of a Participant whose Retirement Date is on or after January 1, 2005.”

4 Section 1.43 of the 200_5 Restatement, the definition of “Service,” is amended by

the addition of the following new subsection (c) to the end thereof:

“c) Deferred Vested Participants. With respectto a Participant whose
Retirement Date is on or aftér January 1, 2005, but whose employment with the District

terminated before January 1, 2005, such Participant’s Service will be calculated under the
Break in Service definition, to the extent applicable, set out either in this Plan, or in the
version of the Plan in effect on December 31, 2004, whichever results in a higher Service
amount for the Participant.” ' |
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IN WITNESS WHEREOF, the Plan is hereby amended as set forth above as of this 12"
day of July, 2006. -
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AMENDMENT 06-E-7

AC TRANSIT EMPLOYEES' RETIREMENT PLAN

The following revisions to the AC Transit District Retirement Plan are effective

[January 1, 2005):

Section 1.9 of the Plan is restated in its entirety to read as follows:

«19 ‘Bresk in Service’ means the period commencing with the cessation of an
Employee’s Service as an Employee for reasons such as a result of
resignation, discharge, or retirement and ending upon reemployment. In
determining whether a Break in Service has occurred and how it affects a
Participant, the following rules apply:

(@)

| o

©

An Employee who has a Break in Service which lasts no more
than five years will be given full credit for such prior Service and
Compensation earned during such prior Service only after
completing one Year of Service after such Participant’s
Reemployment Date. Notwithstanding the preceding sentence,
such Employee will not receive credit under this Plan for the

period during which he or she was not an Employee of the
District. . '

- A leave of absence taken by an Employee to work for ATU dr
- ATU-International as a fulltime official of ATU or ATU-
_ International, or as an employee of ATU or ATU-International on

official business for such entity, will not constitute a Break in
Service. -

An Eniployee’s leave of absence approved by the District will not

g ec_mstitute a Break in Service.”

~ Section 1.45 of the Plan is restated in its entirety to read as follows:
‘.‘1.45 ‘M’ means: |

(a)

)

ATU. With respect to Employees who are members of the
bargaining unit represented by ATU, “Vested” means completion
of 10 Years of Service.

win

Employ oes who are Non-Represented lby or members of

 the bargaining unit represented by AFSCME or IBEW, “Vested”

means completion of five Years of Service.
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(d)

AT Transfers Out. An Employee member of the bargaining unit
represented by ATU who becomes a Non-Represented Employee
or a member of the bargaining unit represented by AFSCME or
IBEW will become covered by the vesting provision under Section
1.45(b) after he or she completes the applicable probationary

period as a Non-Represented Employee or an IBEW or AFSCME
member,

- Reemploved Participants.  Notwithstanding  the preceding

provisions of this Section 1.45 to the contrary, with respect to 8
Participant who is reemployed as an Employee after incurring 8
Break in Service: .

@) if the Participant has a Break in Service of no more than
five years, then he or she will be subject to the vesting
schedule under Section 1.45(a), (b) or (c), as applicable,
and any Service accrued prior to such Break in Service will
count towards his or her number of Years of Service for
purposes of determining whether the Participant is Vested
only after completing one Year of Service after such
Participant’s Reemployment Date. :

(ii) . if the Participant was not Vested immediately prior to a
Break in Service and the Participant does not meet the
requirements of Section 1.9(a8) or 1.45(d)i) above to
receive full credit for Service prior to such Break in
Service, he or she will be subject to the vesting schedule
under Section 1.45(a), (b) or (c), as applicable, and any
Service accrued prior to such Break in Service . will not
count towards his or her number of Years of Service for
purposes of determining whether the Participant is Vested.”

(iii)  ifthe Participant was Vested prior to such Break in
Service, then he or she will become Vested in any Benefit |
accrued after such Break in Service only upon completing
one Year of Service after such Participant’s Reemployment
Date.

The first paragraph of Section 1.46 shail be restated in its entirety to read as
follows: :

“ ‘Year of Service’ means a period of Service of 12 consecutive months
commencing on an Employee’s Employment Date and any anniversary
thereof, except as described below. If a Participant is eligible to combine
his or her service prior to a Break in Service with Service after a Break in
Service under Sections 1.9(a) and 1.45(d), such combined periods of
Service shall be treated as continuous and consecutive Service,
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disregarding the period constituting the Break in Service, for purposes of
determining the number of consecutive twelve-month periods.”

Section 3.3 of the Plan is restated in its entirety to read as follows:

“3 . 3

»
\";

il

:nants. Notwithstanding any provision of this Plan to.

contrary, if pant is reemployed as an Employee after incurring

o Bresk in Service, his or her Service Retirement Benefit will be
determined as follows.

(®

(®)

©

@

If the Participant meets the requirements set forth in Section 1.9(s)
to receive full credit for Service prior to such Bresak in Service,
then his or her Service Retirement Benefit, if any, will be
determined in accordance with the Plan in effect at the time the
Participant’s employment terminates after the Break in Service.
For this purpose, the Benefit will be calculated by taking into
account the Participant’s continuous Service and Compensation
before and after such Break in Service.

If the Participant is Vested prior to a Break in Service and does not

meet the requirements set forth in Section 1.9(a) to receive full
credit for Service prior to such Break in Service, then such
Participant's Service Retirement Benefit attributable to Service
prior to the Break in Service will be determined in accordance with
the Plan as in effect at the commencement of the Break in Service,
and any Service Retirement Benefit for Service after the Break in
Service will be determined in accordance with the Plan as in effect
at the time of the Participant’s Retirement after the Break in
Service. For this purpose, the Service Retirement Benefit for each
continuous period of Service before and after such Break in
Service will be calculated by taking into account only the
Participant’s Service and Compensation for each such separate but
continuous period. '

If the Participant is not Vested prior to such Break in Service and
does not meet the requirements set forth in Section 1.9(a) and
1.45(d) to receive full credit for Service and Compensation prior to
such Break in Service, then such Participant will not be entitled to
any Service Retirement Benefit for Service or Compensation prior
to the Break in Service. In addition, any Service Retirement
Benefit attributable to the Participant’s Service after such Break in
Service will be calculated without taking into account any Service
or Compensation prior to the Break in Service.”

This Section 3.3 is tobe applied in coordination with Section
1.45(d). '
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IN WITNESS WHEREOF, the Plan is hereby amended as set forth above as of
this 12" day of July, 2006.
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ATTACHMENT D

AMENDMENT 06-F-8

AC TRANSIT EMPLOYEES® RETIREMENT PLAN

The AC Transit Employees’ Retirement Plan (the “Plan”) is hereby amended as set forth below,
effective as of July 1_, -2006.

1. Notwithstanding anythmg in the Plan to the contrary, these amendments specifically apply
only with respect to a Participant who is otherwise eligible for Benefits and whose employment with

the District terminates on or after June 30, 2006. |

2. Section 1.30 of the Plan, entitled “Monthly Average Earnings”, is amended by restating
subsection (d) thereof to read as follows: )

(d)  For purposes of Section 1.30(a) and (b), “Eligible Age Employee” means
an Employee who is:

@ age 60 or older on the effective date of his or her Retirement and a
member of the collective bargaining unit represented by AF SCME,
or A .

@)  age S0 or older on the effective date of his or her Retirement and a
Non-Represented Employee; or

(iii) = age 60 or older on the effective date of his or her Retirement, a

member of the collective bargaining unit represented by IBEW, anda
Participant with at least ten Years of Service.

3. Section 4.1, “Service Retirement Benefit”, is amended byrestatiﬁg subsection (a) and by
adding subsection (b) to read as follows: _

_ Service Retiremen nefit. A Participant who meets the eligibility
requirements of Section 3.1 will be entitled to elect to receive a Service Retirement
Benefit determined under (a), (), (¢), or (d) below, as applicable; provided, however,
that the maximum monthly Benefit determined under this Section 4.1 will be a
" Participant’s Monthly Average Earnings, and the Service Retirement Benefit for a
- Deferred Vested Participant will be determined in accordance with Section 4.3.

Re
*1vi

(a) ATU Retirement Benefits. An eligible Participant who is a member of the
bargaining unit represented by ATU at the time of his or her termination of
~ employment with the District will be etitled to the monthly Benefit set forth in
" _subsection @) or (ii) below, as applicable, calculated as of the date payment of such
Benefit commences: . | '
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(i) On or after age 55:
2% x Monthly Average Earnings x Years of Service
(ii)  On or after age 65:

2.5% x Monthly Average Eamings x Years of Service

(b) IBEW Retirement Benefits. An eligible Participant who is a member of the
bargaining unit represented by IBEW at the time of his or her termination of employment with
the District will be entitled to the monthly Benefit set forth in subsection (i), (if), or (iii)
below, as applicable, calculated as of the date payment of such Benefit commences:

@) On or after age 55:
2% x Monthly Average Earnings x Years of Service

(i)  On or after age 60, provided that the Participant has ten (10) Years
of Service:

2.25% x Monthly Average Earnings x Years of Service

- (iii)  On or after age 65:

2.5% x Monthly Average Earnings x Years of Service

4, Subsections (b) and (c) of sect:on 4.1, “Service Retirement Beneﬁt” are relettered as
subsections (c) and (d).

5. Section 4.3, “Deferred Vested Retirement Benefit”, is amended by restating subsection (a)
thereof in its entirety to read as follows:

(2)

With respect to a New Deferred' Vested Participant:

(i

A New Deferred Vested

ParncapantwhonsamcmbaroftlmbmmngunnrepmentedbyAmatthe
time his or her employment with the District terminates, and who terminates
‘employment for a reason other than Disability, will be entitled to receive the
* Benefit described in Section 4. 1(a)(i) after he or she has attained age 55. Ifno
elechon:smadetoreeewesuchBeneﬁt.theNewDefmedVestedParnapant
will be entitled to receive the Benefit described in Seutnon 4.1(a)(i)) upon his
orherattumnentofageﬁs

BL : - : ! nefits. A New Deferred Vested
Partnc:pant who isa member of the bamumng unit represented by IBEW at
the time his or her employment with the District terminates, and who
terminates employment for a reason other than Disability, will be entitled to
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(i)

2006.

(iv) Non-Representeq

receive the Benefit described in Section 4.1(b)(i) or (ii), whichever is
applicable, after he or she has attained the age specified in that Section for
payment of that Benefit. If no election is made to receive such Benefit, the

" New Deferred Vested Participant will be entitled to receive the Benefit

described in Section 4.1(b)(iif) upon his or her attainment of age 65.

v
Lt B 1t

AFSC Deferred Vested Retirement Benefits. A New Deferred Vested
Participant who is a member of the bargaining unit represented by AFSCME
at the time his or her employment with the District terminates, and who '
terminates employment for a reason other than Disability, will be entitled to
receive the Benefit described in Section 4.1{c)(i) or (ii), whichever is
applicable, after he or she has attained the age specified in that Section for

yment of that Benefit. If no election is made to receive the Benefit
described in Section 4.1(c)(i) or (ii), as applicable, the New Deferred Vested
Participant will be entitled to receive the Benefit described in Section 4.1

 (c)(iii) upon his or her attainment of age 65.

Emg ! ent Benefits. A New
Deferred Vested Participant who: loyment with the District terminates
on or after June 30, 2005, who is a Non-Represented Employee at the time of
such termination, and who terminates employment for a reason other than
Disability, will be entitled to receive the Benefit described in Section4.1(d)(),
(ii), (i), (iv) or (v), whichever is applicable, after he or she has attained the
age specified in that Section for payment of that Benefit. If no election is
made to receive the Benefit described in Section 4.1(d)(®), (i), (i), (v) or (v),
as applicable, the New Deferred Vested Participant will be entitled to receive
the Benefit described in Section 4.1(d)(vi) upon his or her attainment of age
55.

IN WITNESS WHEREOF, the Plan is hereby amended as set forth above as of this 12" day of June,
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ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
RESOLUTION NO. 06-026

A RESOLUTION APPROVING AMENDMENT 06-G-9 TO THE AC TRANSIT
EMPLOYEES’ RETIREMENT PLAN

WHEREAS, the Alameda-Contra Costa Transit District (the District) maintains
the AC Transit Employees' Retirement Plan (the Plan), a defined benefit plan qualified
under Section 401(a) of the Internal Revenue Code of 1986, as amended (the Code),
for the benefit of the District's eligible employees; and o

WHEREAS, the Plan was recently restated effective January 1, 2005; and

WHEREAS, an additional cha‘_n‘gé to the Plan is necessary to refiect changes
negotiated with the international Brotherhood of Electrical Workers, Local 1245, as set
forth in the attachment to this resolution; and

WHEREAS, the proposed amendment has been reviewed by the Retirement
Board prior to its consideration by the District's Board;

NOW, THEREFORE, the Board of Directors of the Alar'neda—(.‘.ontr'a' Costa
Transit District does resolve as follows: S

SECTION 1. Approves Amendment 06-G-9 to the Plan, as more particularly set
forth in attachment A to this Resolution and incorporated into it as if fully set forth
herein. ' A

. This Resolution shall become effective immediately upon its -
passage by four (4) affirmative votes of the Board of Directors.

 RESOLUTION NO. 06-026 WAS PASSED AND ADOPTED this 21* day of June
2006. ;

Altest:

Rosé|Martinez, District
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I, Rose Martinez, District Secretary for the Alameda-Contra Costa Transit District,
certify that the foregoing Resolution was passed and adopted at a Regular Meeting of
the Board of Directors held on the 21st day of June 2008, by the following roll call vote:

AYES:  DIRECTORS WALLACE, KAPLAN, JAQUEZ, HAYASHI, PEEPLES,
| VICE PRESIDENT BISCHOFBERGER, PRESIDENT HARPER

NOES: NONE
ABSENT: NONE
ABSTAIN: NONE

Approved as to form:

H - q‘ f .
4neth C. Scheidig, General EGI’I ol
S,

"
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DRAFT
(5/25/06)

AMENDMENT 06-G-9

AC TRANSIT EMPLOYEES® RETIREMENT PLAN

The AC Transit Employees’ Retirement Plan (the “Plan”) is hereby amended as set forth below,
effective as of July 1, 2006. :

1.  Notwithstanding anything in the Pﬁn to the contrary, these amendments specifically apply
only with respect to a Participant who is otherwise eligible for Benefits and whose employment with
the District terminates on or after June 30, 2006. ,

2. Section 130 of the Plan, entitled “Monthly Average Earnings”, is amended by restating
subsection (d) thereof to read as follows: ‘

(d)  For purposes of Section 1.30(a) and (b), “Eligible Age Employee” means
an Employee who is: - ‘ : ‘

()  age 60 or older on the effective date of his or her Retirement and a

member of the collective bargaining unit represented by AF SCME,;
or ' A ‘

() age 50 or older on the effective date of his or her Retirement and a
Non-Represented Employee; of

Y . _» ] . 3
Participant With At iGadE Lo PATS OI D41 VIS

3 Sectiond.], “Servicé Retirement Benefit”,is amended by restating subsection (s) thereef and
byaddh\gwbsection(b)toreadasfollows:- ' - ,

o ice Retirement Denent. " A Participant who. meets the eligibility

- requirements of Section 3.1 will be entitled to elect to receive & Service Retirement
Benefit determined under (a), ef (b), (6). or (d) below, as applicable; provided,
however, that the maximum monthly Benefit determined under this Section 4.1 will be
a Participant’s Monthly Average Eamings, and the Service Retirement Benefit for &
Deferred Vested Participant will be determined in accordance with Section 4.3.

S ()] _ATU & IBEW Retirement Benefits. .AneligibleParﬁeipamwhoisamember

" of the bargaining unit represented by ATU IBEW at the time of his or her

termination of employment with the District will be entitled to the monthly Benefit

set forth in subsection (i) or (ii) below, as applicable, calculated as of the date
-payment of such Benefit commences; '

()  Onorafter age 55

Pacnluﬁnﬁ Nn NR.AZR



2% x Monthly Average Earnings x Years of Service
(ii)  On or after age 65:
2.5% x Monthly Average Eamings x Years of Service

, (@)(b) ATU-& IBEW Retirement Benefits. An eligible Participant who is a member
of the bargaining unit represented by AFU-er IBEW at the time of his or her termination of
employment with the District will be entitled to the monthly Benefit set forth in subsection (i),
or (i), or (jii) below, as applicable, calculated as of the date payment of such Benefit
commences: .

@ On or after age 55:

2% x Monthly Average Earnings x Years of Service

Gi)fiii) On or after age 65:
2.5% x Monthly Average Eamings x Years of Service

4.  Subsections (b) and (c) of section 4.1, “Service Retirement Benefit” are relettered as
subsections (c) and (d).

5. Section 4.3, “Deferred Vested Retirement Benefit”, is amended by restating subsection (a)
thereof in its entirety to read as follows:

(a) =~ With respect to a New Deferred Vested Participant:
@

Retirement Be

Vested Participant who is a mi of the bargaining unit represented by
ATU orIBEW st the time his or her employment with the District terminates,
and who terminates employment for a reason other than Disability, will be
entitled to receive the Benefit described in Section 4.1(a)(i) after he or she has
attained age 55. If no election is made to receive such Benefit, the New
Deferred Vested Participant will be entitled to receive the Benefit described in
Section 4.1(a)(ii) upon his or her attainment of age 65.

(i)

E 1BEW s B
VemdPirtiqipnntwhoisamemberofthe_bngniﬁngunitrepresentedby
AFU-orIBEW at the time his or her employment with the District terminates,
and who terminates employment for a reason other than Disability, will be
entitled to receive the Benefit described in Section 4.1¢a)(b)(i) or (ii),
has attained age-55 the age specified in
hat Sect payment of that Benefit. ¥ no election is made to receive
such Benefit, the New Deferred Vested Participant will be entitled to receive

Racnlutinn Nn NRNADAR




the Benefit described in Section 4. 1¢a)()(b)(ii) upon his or her attainment of
age 65.

AFSCME erred et Benefits

Participant who is a member of the bargaining unit represented by AFSCME
at the time his or her employment with the District terminates, and who
terminates employment for a reason other than Disability, will be entitled to
receive the Benefit described in Section 4.1@)(c)(i) or (i), whichever is
applicable, after he or she has attained the age specified in that Section for
payment of that Benefit. If no election is made to receive the Benefit
described in Section 4.1(b)c)(i) or (ii), as applicable, the New Deferred
Vested Participant will be entitled to receive the Benefit described in Section
4.1¢b)(c)(iii) upon his or her attainment of age 65.

2006.

Racnhitinn Nn NR.NIR

such termination, and who terminates employment for a reason other than
Disability, will be entitled to receive the Benefit described in Section
4. 1¢e)(d)(i), (ii), (iii), (iv) or (v), whichever is applicable, after he or she has
attained the age specified in that Section for payment of that Benefit. If no
election is made to receive the Benefit described in Section 4.1¢e)(d)(i), (i),
(iii), (iv) or (v), as applicable, the New Deferred Vested Participant will be
entitled to receive the Benefit described in Section 4.1¢e)(d)}(vi) upon his or
her attainment of age 55.

IN WITNESS WHEREOF, the Plan is hereby amended as set forth above as of this 21* day of June,







ATTACHMENT A

(iii) On or after age 57
22%x Monthly Average Earnings x Years of Service
Gv) Onor after age 58: "
2:3% x Monthly Average Earnings x Years of Service
(v)  Onor after age 59
| 72.4‘% x Monthly Average Earnings x Years of Service
(vi) On or after age 60: | |
- 2.5% x Monthly Average Earnings x Years of Service

4. Section 1.46 of the Plan, entitled “Year of Service”, is amended by adding a subsection (b)
thereto to read as follows: ' ' . :

b. Year of Service for AFSCME. In the case of an eligible Participant who, at
* the time of his or her termination of employment with the District, is a
member of the bargaining unit represented by AFSCME, was employed on or
after June 21, 2006 and has a Retirement Date on or after January 1, 2007, the
term “Year of Service” shall include any fraction of a year between the
Participant’s most recent employment anniversary date and the date of his or

her termination of employment. -

IN WITNESS WHEREOF, the Plan is hereby amended as set forth above as of this 12" day of July,
2006. | ' ' ‘




ATTACHMENT A

AMENDMENT 06-G-9

AC TRANSIT EMPLOYEES’ RETIREMENT PLAN

The AC Transit Employees’ Retirement Plan (the “Plan”) is hereby amended as set forth below,
effective as of June 21, 2006.

1. No'amthstandmg anything in the Plan to the contrary, these amendments specifically apply
only with respect to a Participant who is otherwise eligible for Benefits, who is employed with the
District on or after June 21, 2006, and who retlres from the District on or after Ianuury 1, 2007.

2. Section 1.30 of the Plan, entitled “Monthly Average Eamings”, is amended by restatmg
subsection (d) thereof to read as follows 7

(d)  For purposes of Section 1. 30(&) and (b), “Eligible Age Employee” means
an Employee who is:

()  age 55 or older on the effective date of his or her Retirement and a
member of the collective bargaining unit represented by AFSCME;
or

(ii)  age 50 or older on the effective date of his or her Reurement and a
Non-Represented Employee; or

(iii) age 60 or older on the effective date of his or her Retirement, a
member of the collective bargaining unit represented by IBEW, and a
Participant with at least ten Years of Service.

3. Section 4.1 of the Plan, entitled “Service Retirement Benefit”, is amended by restating
subsection (b) _thereof in its entirety to read as follows:

(b) AFSCME Rctlrement Benéﬁts An ehglble Participant who, at the time of his
or her termination of employment with the District, is a member of the bargaining unit
represented by AFSCME, will be entitied to the monthly Benefit set forth in subsection (i),

(i), (i), (iv), (v), or (vi) below, as applicable, calculated as of the date payment of such
Benefit commences:

(®  Onorafter age 55:
2% x Monthly Average Earnings x Years of Service
(ii)  On or after age 56:

2.1% x Monthly Average Earnings x Years of Service



1, Rose Martinez, District Sec_retary for the Alameda-Contra Costa Transit District,
certify that the foregoing Resolution was passed and adopted at a Regular Mesting of
the Board of Directors held on the 12th day of July 2006, by the following roll call vote:

AYES: DIRECTORS WALLACE, PEEPLES, JAQUEZ, HAYASHI, KAPLAN, VICE
| PRESIDENT BISCHOFBERGER, PRESIDENT HARPER '

NOES:  NONE
ABSENT: NONE
ABSTAIN: NONE

Approved as to form:

R

Resolution No. 08-032
Page 2 of 2



ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
RESOLUTION NO. 08-032

A RESOLUTION APPROVING AMENDMENT 08-G-8 TO THE AC TRANSIT
EMPLOYEES' RETIREMENT PLAN

WHEREAS, the Alameda-Contra Costa Transit District (the District) maintains
the AC Transit Employees’ Refirement Plan (the Plan), a defined benefit pian qualified
under Section 401(a) of the Internal Revenue Code of 1986, as amended (the Code),
for the benefit of the District's eligible employees; and

WHEREAS, the Pln was recently restated effective January 1, 2005; and

WHEREAS, an additional change to the Plan is necessary to reflect changes
negotiated with the American Federation of State, County and Municipal Employees
(AFSCME), Local 3916, as set forth in the attachment to this resolution; and

" WHEREAS, the propoéed amendment has been reviewed by the Retirement
Board prior to its consideration by the District's Board, -

NOW, THEREFORE, the Board of Directors of the Alémeda-Contra Costa
Transit District does resolve as follows: -

' §E_QI|_QN_1_ Approves Amendment 06-G-9 to the Plan, as more particularly sét

forth in attachment A to this Resolution and incorporated into it as if fully set forth
herein.

. This Resolution shall become effective immediately upon its
passage by four (4) affirmative votes of the Board of Directors.

RESOLUTION NO.06-032 WAS PASSED AND ADOPTED this 12th day of
July 2006. |

Greg Ha reSide
Attest.

artinez, District Secreta

Resolution No. 06-032
Page 1 of 2






ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
RESOLUTION NO. 08-037

A RESOLUTION APPROVING AMENDMENTS 08--11 AND 08-J-12 TO THE AC
TRANSIT EMPLOYEES' RETIREMENT PLAN

WHEREAS, the Alameda-Contra Costa Transit District (the Disfrict) maintains
the AC Transit Employees' Retirement Plan (the Plan), a defined benefit plan qualified
under Section 401(a) of the internal Revenue Code of 1986, as amended (the Code),
for the benefit of the District's eligible employess; and

WHEREAS, the Plan was recently restated effective January 1, 2005; and

WHEREAS, additional changes to the Plan are necessary, as set forth in the
attachments to this resolution; and

WHEREAS, the proposed amendments have been reviewed by the Retiremerit'
Board prior to their consideration by the District's Board; '

~ NOW, THEREFORE, the Board of Directors of the Alameda-Contra Costa
Transit District does resolve as follows: S

SECTION 1. Approves Amendments 06-1-11 and 06-J-12 to the Plan. as more
particularly set forth in attachments A and B to this Resolution and incorporated into it
as if fully set forth herein. ' :

This Resolution shall become effective immediately upon its
passage by four (4) affirmative votes of the Board of Directors.

, RESOLUTION NO. 06-037 WAS PASSED AND ADOPTED this 20th day of
September 2008. '

Greg H President

Resolution No. 06-037 mé.td:



l, Rose Martinez, District Secretary for the Alameda-Contra Costa Transit District,
certify that the foregoing Resolution was passed and adopted at a Regular Meeting of

the Board of Directors held on the 20™ day of September 2008, by the following roll call
vote: ' '

AYES:  DIRECTORS WALLACE, PEEPLES, JAQUEZ, HAYASHI,
KAPLAN, VICE PRESIDENT BISCHOFBERGER, PRESIDENT
| HARPER
NOES:  NONE

" ABSENT: NONE
ABSTAIN: NONE

Approved as to form:

Resolution No. 06-037 Page2of2



Attachment A

AMENDMENT 06-I-11
AC TRANSIT EMPLOYEES’ RETIREMENT PLAN

AMENDMENTS TO REFLECT CHANGES TO NON-REPRESENTED
EMPLOYEES AND BOARD OFFICERS

The AC Transit Employees’ Retirement Plan (the “Plan”) is hereby amended as set forth below,
effective as of July 1, 2006 '

1.

Notwithstanding anything in the Plan to the contrary, these amendments specifically apply
only with respect to a Participant who is otherwise eligible for Benefits, who is employed with
the District on or after June 21, 2006, and who retires from the District on or after January 1,
2007.

Section 1.46 of the Plan, entitled “Year of Service” is amended by addmg a subsection (c)
thereto to read as follows: _

(¢)  Year of Service for Certain Non-Represented Employees. For an eligible
Participant who was employed on or after June 21, 2006 and retired on or after
January 1, 2007 and who at the time of his or hertenmnauon of employment with the
District, is a Non-Represented Employee, the term "Year of Service" shall include

. partlal years as follows.

' (1) The partml yeur unmedmtely pnor to termination of continuous
Service as a Non-Represented Employee, with the partial year derived from
the later of July 1, 1994 or the date the period of continuous Service as 2
Non-Represented Employee commenced, including service in an acting or
temporary ass:gmnent to a non-represented position in that period; and

@) Thc putul year ending prior to the commencement of Sennce
described in section 1.46(c)(i).

Section 4.1 of the Plan, entitled “Service Retirement Beneﬁt” is amended by restating
subsect:on (c)inits enuretytomd as follows:

(c)  Retire: efits. An eligible Participant
whose employment mth theDlstnct tenmnates onor aﬂeu' June 30, 2005, and who at
the time of such termination is a Non-Represented Employee, will be entitled to a
monthly Benefit calculated pursuant to the applicable schedule set forth below as of
the date payment of such Benefit commences:

-(i) The schedule set forth below apphes to all Service, except for service
described in (ii):



() Onor after age 50:

2% x Monthly Average Earnings x Years of Service During Such
Service.

(I) Onor after age 51:

2.1% x Monthly Average Earnings x Years ofSemceDunng Such
Service.

(W) Onor sfter age 52:

2.2% x Monthly Average Eamnings x Years of Service During Such
Service.

(IV) Onorafter age 53:

2.3% x Monthly Average Earnings x Years ofSemceDunng Such
Service.

02 Olioraﬂaeugeﬂ:

2.4% x Monthly Average Earnings x Years of Service During Such
Service. : '

(VD) -Onor after age 55:

25%xMonthlyAvulgeE:mmgstwsomeDmng Such
Service.

(i) WithlupecttocomnuSumuaNon-RmedEmployeeaﬁer
~ July 1, 1994, including service in an acting or temporary assignment to a non-
reprmpouuonthatommnmdiudypnortoSmuaNon-
Represented Employee, by 8 Non-Represented Employee who was employed with
the District on or after June 21, 2006 and who retired on or after January 1, 2007,
the following schedule shall apply, provided that the employee at termination of
employment is a Non-Represented Employee and is not in an acting or a temporary
asmm:wdmwtoammtdm

(M  Onorafter age 50:

2% x Monthly Average Eamnings x Years of Service During Such

(II) Onor after age 51:

2.15% x Monthly Average Earnings x Years of Service During
Such Service.

() On or after age 52:

230%meﬂﬂyAmemngstmofSwoeDunng
Such Service.

(IV) On or after age 53:

- 2.45% x Monthly Average Eamings x Years of Service During
Such Service.



(V) Onor after age 54:

'2.60% x Monthly Average Earnings x Years of Service During
Such Semce

(VI) On or aﬁer age 55

2.75% x Monthly Average Eamnings x Years of Semce Durmg
Such Service.

IN WITNESS WHEREOF, the Plan is hereby amended as set forth above as of this 20% day of
September, 2006.




Aftachment B

AMENDMENT 06-J-12
AC TRANSIT EMPLOYEES’ RETIREMENT PLAN

Effective for benefits payable after September .1, 2006, a new Section 4.6 is added to the

Plan as follows:

Notwithstanding any other provision of the Plan,

any Participant whose original date of hlre with the Dlstnct preceded J annary 1, 1965, who
retired under the Plan in 1996, was reemployed as an AF SCME Employee in 2005 following a
period of providing services to the District through an employment agency and re-retires in 2006

shall be subject to the following provisions:

“(a) For pmj)oses of calculating the Participant’s Service Retirement Benefit t‘or the
period as an AFSCME Employeé commencing in 2005, Years of Service shall inchade all
periods of employment with an employment agency while performing services solely for
and under the direction of the District in addition to his or her period as an AFSCME
Employee in 2005 and 2006, and shall include partial Years taf Service earned after June
1, 2000, as determined by the Retirement Board. |

() . AParticipant with employment described in this' Section 4.6 shall not be treated

a8 having incurred a Break in Service of five years or more under Section 1.9 of the Plan

while employed by an employment agency and performing ser\tices solely for and under
 girection of the District, - o



{c) Any Participant granted Years of Service under this Section 4.6 (a) above shall -
have his or her Service Retirement Benefit calculated by multiplying his or her total
Years of Service times his or her Monthly Average Earnings times 2.5% (the Plan benefit
formula for AFSCME Employees over age 60). Monthly Average Eaming shall only
include payments made by the District to the Participant and shall exclude any

compensation paid to the Pamwpant by any employment agency.

(d) A Participant’s Service Retirement Beaefit determined under Section 4.6(c) above
shall beredwedtptakeimoaooowu any prior Service Retirement Benefit determined
and payable to such Participant in an optional form as follows:

(1) calculate such Participant’s Service Retirement Benefit with his or her
updated Years of Service in (c) above,

(2) subtract his or her SaviceketikemmtheﬁtasulMateduponlﬁs or her
prior retirement in lm,beﬁmmymnwdontomopﬁonﬂfomofpaymem,

(3) thenetamountshallbehisorha'additioml Service Retirement Benefit
payableuponhlsorh«rwrement in 2006 and shall be available for an election of the
opuonnlfomsofpaymunmﬂnbleundwthel'hn, ﬂlbj&ﬁttﬂ(f)below |

(e) any Service Retu'emem Benefit that first became payable in 1996 to a Participant
described in this Section 4.6 shall continue to be payable in the form paid following the

* Participant’s 1996 retirement. |

(f) effective, January 1, 2007, any Participant granted Years of Serviee‘under this
Section 4.6 (&) above who re-retires after September 15, 2006 and before January 1, 2007



shall be eligible to elect any new optional form of benefit payment under consideration
by the District when the Participant retires and made available under the Plan effective
January 1, 2007 that provides for an increased payment following the death of
Beneficiary who dies prior td the death of the Participant and wﬁo is designated to
receive payments ﬁﬁer the death of the Participant. If such optional form is elected and
yields a payment less than that paid to the Participant between his or her retirement in
2006 and January 1, 2007, the Plan shall recoup such oveipayments by reducing future
payments to the Participant over the number of months equal to the number of months
paid at the higher amount. If such optional form is elected and increases the payments
made to Paiticipant between his or her retirément in 2006 and January 1, 2007, the Plan
shall increase the payﬁients made under the new optional form to correct any suéh
underpayment for the number of months equal to the number of months paid at fhe lower

amount.

IN WITNESS WHEREOF, the Plan is hereby amended as set forth above as of this 20% day of
September, 2006.







ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
RESOLUTION NO. 07008

A RESOLUTION APPROVING AMENDMENT 07-A-13 TO THE AC TRANSIT
EMPLOYEES’ RETIREMENT PLAN

WHEREAS, the Alameda-Contra Costa Transit District (the District) maintains
the AC Transit Employees' Retirement Plan (the Plan), a defined benefit plan qualified
under Section 401(a) of the intemal Revenue Code of 1986, as amended (the Code),
for the benefit of the District's eligible employees; and S

WHEREAS, the Pian was recently restated effective January 1, 2005; and

WHEREAS, an additional change to the Plan is necessary, as st forth in the
attachment to this resolution; and |

WHEREAS, the proposed amendment has been reviewed by the Retirement
Board prior to consideration by the District's Board; : _ -

NOW, THEREFORE, the Board of Directors of the Alameda-Contra Costa
Transit District does resolve as follows:

SECTION 1. Approves Amendment 07-A-53 to the Plan, as more particularly
set forth in attachment A to this Resolution and incorporated into it as if fully set forth
herein. ' : '

This Resolution shall become effective immediately upon its
passage by four (4) affirnative votes of the Board of Directors.

RESOLUTION NO. 07-006 WAS PASSED AND ADOPTED this 17" day of
“January 2007. |

Aftest.

Linda Nemeroff, % sgcrétary

Resolution No. 07-006 Page lof2



1, Linda Nemeroff, District Secretary for the Alameda-Contra Costa Transit
District, certify that the foregoing Resolution was _reassed and adopted at a
Regular Meeting of the Board of Directors hald on the 17" day of January 2007, by the
following roll call vote: |

AYES: DIRECTORS PEEPLES, WALLACE, ORTIZ, FERNANDEZ,
DAVIS, VICE PRESIDENT KAPLAN, PRESIDENT HARPER

NOES: NONE
ABSENT: NONE
ABSTAIN:  NONE

Linda Nemeroff,-Bistrict Secretary

~ Approved as to form:

Resolution No. 07-006 hgv.z of2



ATTACHMENT A
AMENDMENT 07-A-13

AC TRANSIT EMPLOYEES® RETIREMENT PLAN
1. The AC Transit Employees’ Retirement Plan is amended effective January 1, 2007 by

restating the introductory paragraph of Section 5.3 as follows:

. -Subject to Section 5.2,a Participant may elect to have his or her

~ Service Retirement Benefit paid in one of the forms under subsections (), (b) or (¢)
below, each of which will be the Actuarisl Equivalent of the Benefit under Section
S.i (@).”

2. The AC Transit Employees’ Retirement Plan is amended cffective January 1, 2007 by

adding a new subsection 5.3(c) as follows:

“© This pop-up optiqn may be elected on or after January i, 2007, by a Participant w'ho_ |
_wasanemployeeonoraﬁer]ﬁneil 2006'andamemberofﬂlebargainingunit |
representedbyAFSCMEoraNon-chrcsenwdEmployeeandwhomuresonoraﬁer
January 1, 2007. 'I'IusophonwnllprondeforamonthlyAnnmtyforthehfeofﬂle |
Pasticipant (with such Annuity to be determined pursuant to Table IV or V, mpecﬁvely,
MMAMMMPMM’SMt)ﬁmdm&mofm |

| Mofme.rmmmmnmﬁcimummmm.

(i) after the death of the Participant, a monthly survivor Annuity will be payable
to, and forthe'lifedf,ﬂwnmﬁciaryinanamounteqmlw cither 50% or 100%, as
elected, of the amount of the Annuity payable during the life of the Participant; or, in the

alternative if applicable,

-1- : : 1294515.3
1295896.1



(ii) after the death of the Beneficiary, an increased monthly Annuity will be
payable to the Participant for the Participant’s life in the single life Annuity amount
determined under Section 5.1(a) above.

The Participant’s Beneficiary under this pop-up option must be designated on or before the
Participant’s Retirement Date. If elected, this option cannot be changed o rescinded after
the Participant’s Retirement Date. Nor can the date for commencement of Benefit
payments be changed without the consent of the Board, which consent may be given
subject to satisfactory evidence of either the Participant’s or the Beneficiary's good
health. If either the Participant or the Beneﬁciarjr should die before the Participant’s
Retirement Date, election of this option will be null and void. Regardless of any other
provision of the Plan, if a Participant who is a member of the bargaining it represented
by AFSCME or a Non-Represented Employee retired on January 1, 2007, such
Participant can make a'ohe-ﬁme election of the pop-up option provided under this-
Section 5.3(c) on or before January 31, 2007, by submitting the required election form to
- the Board even though such election may be a change to a previous election. If any such
special election made in January 2007 is reccived afler the processing of the previously
scheduled payment of Benefits otherwise due for January 2007, the next monthly
payment shall be adjusted by increasing or decreasing such subsequent Benefit payment
to reflect the new pop-up election as if it had been elected as ofianuary 1, 2007 (so the
total of the two payments is the same as if the pop-up election had been made January 1,
2007.)” | |

-2- | 1204515.3
129589.1



TABLEW
JOINT AND 50% SURVIVOR OPTION WITH POPUP FACTORS

If the Spouse, Domestic Partnar or Benefiicary of the Participant is

The Same Age ‘ 87.38% o _

"1 year younger: . 9B.68% 1yuroldur 87.90%
2 yesr younger. . 86.33% 2 ysar older. - 88.40%
3 yeer younger. 85.79% 3 your Older: ; 0 88.90%
4 year younger. 85.25% 4 yoor older. - 80.30%
5 yaar younger: - 84.71% 8 year older. 89.00%
6 yoar younger. - . 84.18% 6 year older: . 90.32%
7. year younger. . 83.82% 7 yoar older. 90.78%
8 year younger: 83.07% 8 ysar older: . 91.20%
 year younger. 82.53% § year older: , . 91.62%
10 year younger. 81.80% 10 yosr older. - 92.03%
11 yeur younger, _ 81.48% 11 yeour older: 92.42%
12 yesryounger. 80.92% 12 yoar older. 92.81%
13 year younger: o 80.40% 13 your cider. 93.17%
14 your younger. » 79.87% 14 yoar older: 93.63%
15 your younger. . 70.30% 15 year oider: 93.06%
16 year younger: T 78.85% 10 yoar oider: 94.18%
17 year younger. 78.36% 17 your Oldor: " ' 94.40%
18 yoRr younger. . 77.87%  18yearoider _ 94.78%
19 yesl younger: 77.38% 10 year oider: - 95.05%
20 yemr younger. . 76.81% 20 year older. | ' - 95.32%
21 year younger. ' 76.45% 21 yewroider: 85.56%
22 year younger: 76.00% 22yseroider. : : 95.80%
23 yssr younger: _ 75.86% 23 yearcider. 88.03%
24 yosr younger. S 7812% 24 year older: . ' : 96.24%
25 year younger: o 74.10% 25 year oklor: - 9B.45%
26 ysar younger. o 74.30% 26 yoor cider: . 9884%
27 year younges: 73.90% 27 your older: ' 98.03% -
28 yoar younger. 73.51% 28 yoor older: ' 97.01%
29 year younger. . 73.14% 29 year older: 97.19%

30 year younger: T2.7T% 30 yeer oider. 97.36%



TABLEV '
JOINT AND 100% SURVIVOR OPTION WITH POPUP FACTORS

if the Spouse, Domestic Partner or Bonoﬂ{mly oﬂhp Participant is:

The Same Age 77.50% _

1 year younger: 18.71% 1 year older: 78.41%
2 yoar younger: 75.04% 2 year older: 78.21%
3 yoar younger: 75.12% 3 year older. 80.01%
4 youRIr younger: 74.30% 4 your oider: 80.00%
6 yoar younger: T1347% 5 year older: 81.50%
& yoar younger: T2.00% 6 yoar older: 82.34%
7 yomr younger: 71.85% .7 yowr older: 83.00%
8 your younger: 71.05% 8 year oider: 83.62%
9 year younger: 70.20% 9 your oider: 84.54%
10 yoar younger: 60.40% 10 your oider: 85.22%
11 your younger: 08.71% 11 yoar older: 85.01%
12 your younger: 67.90% 12 your older: 08.50%
13 year younger: 67.22% 13 yoar older: 87.22%
14 yoar younger: 60.40% 14 year older: 87.84%
15 yoar younger: 65.78% 15 yaar older: 88.44%
16 yoar younger: 65.00% 10 your oider: 00.01%
17 your younger: 84.41% 17 your older: 00.50%
18 yoar younger: 83.76% 18 your oider: 90.00%
10 your younger: 63.11% 19 yoar older: 90.58%
20 year younger: 62.49% 20 your older: 91.05%
21 your younger: 01.08% 21 yoar older: 91.51%
22 your younger: 81.20% 22 your older: 91.04%
23 your younger: 00.71% 23 your older: §2.30%
24 your younger: 00.10% 24 yoar older: 92.75%
25 yoar younger: 59.02% 25 yoar oider: 93.14%
20 year younger: 59.10% 26 your okier: 93.50%
27 yetr younger: 58.00% 27 your older; 93.00%
28 your younger: 58.12% 28 your older: 94.20%
20 yOur younger: 57.05% 20 yoar older: 04.55%
30 yoar younger: 57.20% 30 yoar older: 04.85%

IN WITNESS WHEREOF, the Plan is hereby amendedasutforthubovenofthu 17" day of

January, 2007.







Exhibit A 1o Resolufion No. 08-052

AMENDMENT 08-A-14.
AC TRANSIT EMPLOYEES' RETIREMENT PLAN

The AC Transit Employées’ Retirement Plan (the “Plan®) hereby is amended as set forth
helow, effective June 30, 2008. Qmai;tanzaqjg@s not defined.in the amendments below

{*Amendments”) have the same definitions as In the Pian,

1. Except a5 otherwise provided: below, these Amendments apply only with
respect to Participanis who are otherwiee sligible for Benefits and whose employment

with the District tarﬁminatﬁ!'é on or a’itér ‘-J;u_n@.%ii,mina

2 s‘-;é_c;tiondﬁ,:@.o{:he.mn; eitiled “Monthly Average Earnings,” is amended
by restating subsction (d) thereof to rerd as follows:

| (d) . For :&J_mi;}ﬁfas‘, of Seg:ﬁlm 1.30(a) and (b), "Eligible Age Employee”
meanis an Employee who is: :

(y ages5or éigi‘iéffﬁﬁy{'iﬁﬁﬁ effective date of his or her Retirernent

and a mataber of thie vollsctive bargaining unit represernied
by AFSCME;or

() age 55 or oltder on the effective date of his or -her
Retirement, & member of the collestive bargaining uhit
represented by AT, ahd who terminated employment on or
after June 80, 2008,0r

(i)  age 50 or older on-the effective date of his ot her Refirement
sind a Non-Représnted Employes; or

(v) age 60 or older on the effective date of his or her

Retirement, & Wember of the coflective bargaining unit

spresented’ by IBEW, and o Participant with at least ten
Years of Senvivé. | |
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3. Section 1.46 of the Pla, the definition of “Vesled' is amended by

restating subsection (a) thereof to réad as foliows:

(a) AT With respect fo Employees who are members of the
bargaining unit rapresented by ATU and who terminated employment prior
to June 30, 2008, “Vested” means complefion of 10 Years of Service,
Wilh ' respect to EmployGes who are’ fneribers of the baigaining unit
t;?wseﬁted by ATU and who terminate employment on or after June 34,
5608, “Vested® means complotion of gight Years of Service.

4 Section 32 of the Plan, entitted “Disability Retirement Benetit,” is
‘arierided by réstating the Introductory paragraph theraof to read as foltows:

An Eriployee who is Vested, has subimitted an application as provided in
Section 8.8, and has complated 10 Years of Servive will be el ible uponh
incurting a Disability - to recsive a Disabllity Ratirermant  Bunet,
gommencing on the first day of the month following six months of such
Disablity, but only if the Paricipants employment with the District
© terminates Before that date. If, howaver, the-Participant s a member of
the bargalning unit représented by ATU and if the Patlicipant termiinates
employment on or aftér June 80, 2008, the: Yeard of Servive requirament
will be reduced from 10 to 8 for the Total and Permanent Disability Banefit,
put-will remain 10 Yearg of Service for an Cicupational Disability Benefit
A former Employee who has satistielf the éligibility requirements described
in the preceding sentences before termination of employment with the
Distriet may, within six monthe foliowing “the date of that termination,
subiit application to the Board for the payment of a Disability Retirament
Benefit. An Employee's (or former Briiployee's) eligibility for a Disability
Refirement Benefit will be subject to the foliowing reguirgments, as

applicable:

5. Section 4.1 of the Plan, éntitied "Service Retiement Benefit,” is amended

iy tédtating subsection (a) thereof in ifs entirety to read as follows:
(@ . ATU Retirement Benels An eligible Participant who is a membey
of the. bargaining Unit represented by ATY at the time of his or her
tgrmination. of employment with the Distrct will be entitied to the monthiy
Benefit set forth in subsection (D, (H .or (i) below, as applicable,
calculated as of the dale paymeént ¢f such Beneflt commences: ‘

H On or after age 56. :
2% x Monthly Average Earings x Years of Service.
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(i

(i

~ On or after age 80yt oply if the Participant terminates
- employment on-or after June 30, 2008): '

2.256% x Monthly. Average Earnings x Years of Service. -

On or after age 85,
2.5% x Monthly Average Eaminge x Years of Setvice.

6. Section 4.2 of _ih’@ P‘ian,{ gnﬁu&d “Disability Retiremant Benefit,” is

aminded by adding the following new 'wl;;;i;"_ad;ﬁﬁh..{e} to the end thereof:

&) A Patticipant who has ‘applied for a Disability Retirement payable
under Section 4.2(a)() of (i) iy elect to receive a survivor benefit,
subjest to the following tenms and-conditions:

®

representad. . by

().

(i)

(v)

 Benefit baplis, &

mis'sﬂ.r@ivqr;:fgr;éﬂ{egiei;_c;ﬁgh__is's avaiiable to a Pariicipant only

if (8) Distriet eniplbyment terminates on or after February 29,
2008, (8) the, Parcl

sant js a mamber of the bargaining unit
esentad.. by - AT\) at the fime his or her District
smployrient termingtes, and (C): at the time of election, the
participant hag. ¢ither o spouse, Domestic Partner, of one of
mora Eligible Childrén;
the election mugt b
required by e
pergiitted to slact
or after the date pa

@ made at the time and in the manner
ki, but [n rio event will a Participant be
- revoke) the survivor benefit elaction on
nent of his or her Disability Retirement
18, exoept that the élection will be automatically
f‘ev@kﬁd'}f'ﬂag‘l’ﬁfﬁﬁﬁ&aﬂl' aXercises conversion rights under
Sedtion 4.2(0);

it at the tine of slection, the electing Participant has @
spouse or Daestic Pariner, the Participant’s monthly
Benefit ‘will' be @tjual 1o thé amount defermined under
Sectioh 4.2(a)(). o (i, a8 applicable, adjusted as provided
under Table 11'of Appandix A, with a monthly Benefit payabie
after the Participant's’ deatli for the surviving spouse’s or

Domaestic Partnars ife aqual to 50% of the amount payable
to the Participarit at the time of death;

if at the time of eleclion, the electing Participant has one ar -
morg Eligitite Childrén but no spouse or ‘Domestic Partner,
the Participant’s moithly ‘Benefit will be equal to the amount
deteimiried -under. Section 4.2(a)(i) or (i), as applicable,

adjusted by appiyifib the “edime age” factor under Table Il of

Appandix A, wﬁ:"i*u a “monthly ‘Benefit payable after the
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Participant's death 1o the surviving Eligible Chilld(ren) equal
o 60% Of the amount payable to the Parlicipant at the time
o ddath: but each such parson will reoeive the Benefit anly
for so fong as he or she remains an Eligible Child; if there s

. mors than onie Eligible Child, the mbnthly Benefit will be
divided equiily among the Eifig%bla Children;

(v the survivor. bonefit afier the Participont's death. will be
- provided 1© his or her stirviving spouge, Domestic Partner, o
Ehigible Child(ren), as applicable, but only If each such

‘pérson was, respedtively, - the sanie -spolse, Domeasti

Partner, or E,;i‘%j‘bieﬁﬁild st the Ume the Participant made the
*supvivisr benefit slaction; and L ,

(viy  regardiess 6f any other Pl provision, with respect fo a

Participant whese District employment terminated on or aftar

- Pebiruary 29, 2008 and hefare [Ootober 1, 2008}, and who

gleotél B _,bi_s&@‘iﬁt_y' ‘Retirement  Benefit  under fiettion

&2 or () but nbl the survivor benefit, if that Participant

- galified under the gfdf&%giﬁiﬁ‘ provisions to elect the survivor

- papdfit optioh a1 the time he “or she made the Disabliity

- Retirément Bendft elaction, then the Participant wil be

- permitted to make a onhé-time dlaction of the survivor bensfit

“oplion by submitting, on ar bafore [Octobar 31, 2008), the

reqiiret dlaction forn o the Board, even though such

aléctibn mudifies the prior eletjion. I any such spetial one-

> Blaction ¢ reoeived after the payment of Benefits

_oiterwise dug ubder the. prior election begins, the next

mofthly Pﬁ?ﬂf’t'f‘%ﬁti%),iv?iﬂ--,ﬁ&i adjusted by reducing Ihal

 payrrieni(s) it an amount deteimined by the Board to reflect

the new sutvivor banefit elégtion as if the Parficipant had

initially stected that benefit (s0 that the.total of the payments,

a8 adjusied, is the same a6 ihe total payments that would

_Waye heen made had the Pajticipant initially elacted the

¥

 surviver banefit option). - Thiaimount of such reductions will

~ be ‘syfficient 1o compléte the required adjustment in 12
fngnihs.or less.

7. Section 5.3 of the Plan, entitled "Optional Benefit Forms,” is amended by

“restiiting the Intfodustory Béragraph thareof to read as follows:

s, Subject o Sedtion 5,2, a Participant may elect to’

¥ avemgiﬂt Sery ﬂ@ﬂrgmgmﬁangﬂt paid in one of the forms under
~ subsectioni (@), (b , (0), o 5 1) bolow, each of which will be the Actuarial
" Bquivalent of the Benefit under Saction §.1(a).
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8. Section 5.3 s further amendad by adding the following new subsection (d)

{0 the end thereof.

() This pop-up option may be elected on or after July 1, 2008, by &
Participant who terminates District employment on or after June 30, 2008,
is a member of the bargaining -unit vepresented by ATU al the time of
termination, and whose Reflemant Date is on or after July 1, 2008. This
option will provide for a monthly Annuity for the life of the Participant (with
such Annuity.to. be determinad:- under Table IV or vV, respactively, undet
Appendix A hased on the Padicipant's Banefit) adjusted after the sarlier of
{he death of the Participant or ths-Beneficiary as provided below:

() after the death of the Participant, a monthiy survivor Annuity
will be payabie to, and for the life of, the Beneficiary In an amount
equal lo either 80% or 100%, -as elected, of the amount of the
Annuity payable duting the life of the Participant, or, in the
allermative if applicable, ‘

(i)  after the death of ihe Beneficiary, an increased manthly
~Anhuity will be payable to the Farticipant for the Participant's fife in
the single life Annuity amount determined under Section §.1(a)
above. :

The Participant's Benaficiary under this pop-up option must he designated
on or before the Parficipant's Retiement Date. It elected, this option
cennot be changed ‘or rescindad aftar the Participant's Refirement Date.
Nor can the date for comiencement of Benefit payments be changed
without the conseént of the Board, which consent may be given subject to
satisfaciory evidende of sither the Particlpant's or the Beneficiary's good
health. If either the Participant or the Baeneficlary dies before the
Participant's Retirement Date, Blection of this option wilt be null and void.
Regardiess of any other provision of the Plan, with respeact to a Participant
who terminates employment on or after June 30, 2008 and at the time of
termination he or she Is a mamber of the bargaining unit represented by
ATU, and whose Retirement Date is after June 30, 2008 but on or before
the first day of the month after the month in which the District adopts this
Section 5.3(d), that Participant can make a one-time election of the pop-up
aption provided under this Section 5,3(d), by submitting, on or before the
Jast day of the month after the manth I which the District adopts this
Section 5.3(d), the required elettion form to the Board even though such
glection may be a change to & pravious election. If any such special one-
#ime election s received after the payment of Benefits otherwise due to
~ the Participant begins, the next monthly payment(s) will be adjusted by
Increasing or reducing that payment(s) in an amount determined by the
Board to refiect the new pop-up election as if it had been slected as of the
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Participant's Retirement Date (so that the total of the payments, &as
 adjusted, 18 the ganie rs the total Payments that would have beeh made

had the Partlcipant initially elected the pop-elsction as of the Reatirement

Dute). If the adjustment requires reduction of payment{s), the amount of

such reduction will be sufficient to complete the required adjustment in 12
months o iBes. - g . -

©. Section 6.1 of the Plan, entitied “Pre-Retiromant Desth  Beneflt,” is
amended by restating subseotion'(6) thereof to read as tollows:

"(b}' - on :tljé=rdéta-af death, was ‘eﬁgiﬁté 1o ¢lact to rdokive a Service
Rotirement Baneflt or had completed at least 10 Years of Service (eight

 Years 6f Service, In the caseé of o Pdriicipant who wes employed on or

after June 30, 2008 and who is a Hismber of the bargaining unit
‘representeil by ATU at the time of death); and ,
I, Linda A, Nemeroff, District .SEGmiary'for the Alameda-Contra Costa Transit
Disttict, do carlify that the Plan is hereby ararded ag set forth above as of the 6" day
of August, 2008, |

N Digthiet Secretary

Alaneds-Gontra Costa Transit District

™
=
[~
e
>
g
=
&
=)
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ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
RESOLUTION NQ. 08062

A RESOLUTION AMENDING THE ALAMEDA-CONTRA COSTA TRANS! DISTRICT
EMPLOYEE'S RETIREMENT PLAN TO RE LECT GHANGES CONTAINED IN THE
COLLECTIVE BARGAINING AGREEMENT WITH AMALGAMATED TRANSIT UNION

' ' LOGAL 162, EFFECTIVE JULY 1,2008

- WHEREAS, the ‘A!amaﬁa%ciantm*'@i&taiEﬁ?misit-mi'stﬁct Board of Directors (ihe
District) Is authorized by Public Utiities Code séetions 25301 and 25361 to establish &
retiremert system; and ‘

WHERBAS; the Distict has 'aréa’hg’df{sa-:"-nétlremaﬁt'§ystam known as the AC
Transit Employess’ Retivament Plan (the Pian), and

WHEREAS, the FPlan has been arnendad from time to time; and

WHEREAS, the_Distﬁct negotiatad- amendments to the retiremient plan for the
members of the Amalgamated Trangit Union Local 192 (ATU) as part of the Collective
Bargaining Agreamant which was gffective on July 11, 2007, :

NC)W]THEKEEE&RE, ‘the Alameda-Contra Costa Transit Distict Board of
Directors does resolve agtollows:

. : Approves amandments to the Plan to conform to the amendmerts
contained in the Collective Bargaining Agreament, jdentified in the above Whereas

Clauses, betwean ATU and the District, as dontained in Exhibit A (Plan Amendment 08-
A-14) aftached hereto and ncorporated inte ks Resalution by reference.

ction The amendments identified -in Section 4, above, shall become
effective July 1, 2008, except for the provisions contained in Section 6(e)(1), which shall
become effective retroactively to February 29, 2008,

: ction 3. The District Sscretary shall provide & copy of this resolution and its
attachments to the Retirement Sysiem ‘Manager as soon as reasonably possibie
following the adoption of this Resolution.

Section 4. This resolution shall baecome effective Immediately upon its passage
by four affirmative votes of the Board of Directors.

PASSED AND ADOPTED this 8" day of August, 2008.

H.E. Christian Peeples, President

Resolution No. 08-062 Page 1ol 2
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K -n@th ¢ 'Schaidlg, Genem! (‘;mmgcal

Attest:

l linda A, Namamﬁ tDiatri(at &mzﬁaw for the A{amwaﬁamra Cessia Transit
District, do hereby certify. that the foregoing Resolution was passed dnd addpted at a
Specidl Meeting of the Board.of rJireetors held on August 8, 2008, hy the following rou

- eall Vot
AYES. DIRECT OR WALLAGCE, VICE PRESIDENT KAF’LF&N DIR[:GTOR‘B
S ORTIZ, HAHPER, FERNANDEZ, - bAVI$ PR&%%!&EN? PEF‘PL&S
- NOES: NONE

| ABSENT:  NONE
ABSTAIN:  NONE

LS Y

( Njreln ?‘\33*:.-

Linda A, N&mmé SDistrict Senretary

. A
vy et
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AC Transit Retirement

System

To:  AC Transit Retirement Bo

From: Hugo Wildmann

Date:  8/13/2008

Re;  Plan Amendment for ATU Contract Changes

Attached you will find three documents pertaining to the retirement plan amendment for
ATU: ' '

1) The GC (General Counsel) memo (08-198) pertaining to the plan amendment.
The fiscal impact figures in this memo were computed by the District’s actuary.

2) The actual Amendment (08-A-14) and the AC Transit Board Resolﬁtion (08-052).
3) Aredline version of 08-A-14,

The Board adopted the amendment on August 6 We will discuss our plan for implementing
this amendment at the Board meeting on Monday.

C:\H\hugo memos\2008\plan amandment cover memo august 2008 board.doc® Page 1



AC TRANSIT DISTRICT GC Memo No. 08-198
Board of Directors '

Executive Summary Meeting Date: August 8, 2008

Committees:

‘Planning Committee O Finance and Audit Committee X
External Affairs Committee L] Operations Committee ]
Rider Complaint Committee ] Paratransit Committee

Board quirectors K Financing Corporation O

. Adopt Resolution No. 08-052 .Amending the AC Transit District Employees’
‘Retirement Pian to Reflect Changes Contained in the Collective Bargaining Agreement for
Members of the Amalgamated Transit Union (ATU), Local 192, Effective July 1, 2008

RECOMMENDED ACTION:

[7] information Only [ ] Briefing Item ) Recommended Motion -
| Adopt Resolution No. 08-052

Fiscal |

Unfunded Liability: $14,708,598
. Cost per Year: $ 1,090,514

Background/Discussion: o

On June 25, 2008, the Board of Directors approved a three year labor contract with ATU,
Local 192, retroactive to July 1, 2007. Among the items negotiated and agreed to as part of

that agreement were amendments to the AC Transit District Employees’ Retirement Plan,
as shown in Attachment A.

In accordance with Board Policy No. 170, the agreed to Plan amendment was submitted to
the District's retirement counsel to draft the amendment language, it was submitted to the
Retirement Plan Manager and Retirement Board counsel for review and comment,

submitted to the Retirement Board for comment and, finally, to the ATU, Local 192
President for review. ,

The proposed amendments to the Plan are set forth in Attachment B.

OARD ACTION: Approved as Recommended [ ] Other L]
' Approved with Modification(s) [ ] \ :

The above order was passed on:

[Tnda A, Nemeroff, District Secretary
By



GC Memo No. 08-198

Meeting Date: August 6, 2008

Page 2 of 2

A draft of Resolution No. 08-05_2 is Attachment C.

Prior B
The Board has amended

n icles: -
the Retirement Plan from time to time to reflect changes

negotiated with its unions and is necessary to keep the Plan up to date.

A. Tentative Agreement Sec.21.02
- B.  Plan Amendment 08-A-14
C. Resolution No. 08-0562

Approved by: Kenneth C. Scheldig, General Counsel
Reviewed by: Rick Fernandez, General Manager
Prepared by: Kenneth C. Scheidig, General Counsel

Date Prepared:  July 30,



Exiibit A 10 Rosolution No, 08-062

AMENDMENT 08-A-14
AC TRANSIT EMPLOYEES' RETIREMENT PLAN

The AC Transit Employess’ Retirement Plan (the “Plan”) hereby is amended as set forth
below, effective June 30, 2008. Gapitalized farms not defined in the amendments below

{"Amendments") have the same definitions as in the Plan,

1. Except as otherwise provided below, these Amendments apply only with
respect to Participants who are aet‘l’s_e-mi'&;@_,-ée'llglhi;e; for Benefits and whose employiment

with the 013tri_r’:ft_e£minatfe§ on or aﬁér.‘ime;ﬁb,l 2008,

2.-  Section 1.30 of the Plan, sntitled 'Monthly Average Eamings,” is amended

by. restating subsection {d) thereof fo read asfollows: ,
@y For _6urpq'_s'as§. af‘_aé#ﬁgnr 1',:_30'(3),and by, "Eligible Age Employes”
means un Employee whols: :

M  age 55 or él@lﬁéi“?f&}li‘iﬁt;_éftﬁ;;ti\fe.i_,datﬁe of his or her Retirement
and ‘a marsiber of the collective bargaining unit represerited
by AFSCME; or

(i) ege &5 or older on the effective date of his or her
Retirement, & member of the collective bargaining unit
represented by ATU, ahd who terminated employment on or

~ after June 30, 2008, 0r :

(i) age 50 or older on the effective date of hi‘s or her Retirement
- @nd & Non-Represented Employes; or

(iv)  age 80 or older on the effective date of his or her

 Retirement, "o hibimber of tie collective bargatning unit

represented by 1BEW, &nd a Particigant with at least ten
Years of Servied. '
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3,

Saection 1456 of the Plan, the definiion of "Vested,” is amended by

restating subsection (a) thereof to raad as fofidws:

4,

(@) ATU. With respsct fo Employees who ate members of the
bargaining unit represented by ATU and who terminated employrent pricr
1o June 30, 2008, “Vested” means completion of 10 Years of Servine.
With respect (o Employées who are” meffibers of the bargabiing unit
representad by ATU and why terminate employment on or after June 30,
2008, “Vested” means completion of vight Years of Sarvice. ' '

 Section 3.2 of the Plan, entitied *Disablity Retirement B&neﬂt,” ig

sdendad by restuting the introductary paragraph theraof to read as follows:

5.

An Emiployee who'is Vested, has submitted an application as provided in
Section 8.8, and has completad 10 Years of Service will be eligibie upon
ineurring a Disabllity - to recglve a- Digability Retirement - Beriafit,
commencing on the first day of the month following six months of such

_ Disability, but only if the Parfieipants employment with the Distriet
- terminatey Beford that date. If, howaver, the Faricipant is a member of

the bargaining unit represented by ATl and If the Paricipant terminates
employment oh or after June: 30, 2008, the Years of Service réquirernsnt
will he reduced from 10 to 8 for the Total and Permanent Disability Benefit,
but will-rémain 10 Years of Service 10r an Otcupational Disability Benefit,
A former Employes who has salisgfiet the whigibilily regiiirermnents described
in the preceding sentences before termination of employment with the
District miay, within six monthe following the date of that termination,

stibivilt epplication to the Boaid for the payiment of a Disability Retirement

Benafit, An Employee's (or formeér Eployee's) eligibility for a Disability
Retirement Benefit will bs subject to the following requiréments, as

_applicable:

Section 4.1 of the Plan, enitied “Sarv”léé“Rétirement' Benefit,” is amended

iy réstating subsection (a) thereof in its eritirety 10 read as follows:

J Retirament Benefils. An eligible Participant who is a member
he. bargaining Unit represented by ATU at the ime of his or her
termination. of employment with the District will be entitied to the monthly
Benefit set forth in subsection (i), (i) or (i) below, as applicable,
calculatet as of the date paymént of such Benefit commencas:

Q) On or afier age 55: '
2% x Monthly Average Earmings x Years of Service.
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(i)

(i)

6. Section 42 of the Plan, enfiled “Disabilly Refirement Benefit” is

On or aftar age 60 (but oply if the Participant terminates
employment on o after June 30, 2008).
2.25% x Monthly Aversge Earnings x Years of Service.

On or after age 65

- 2.6% x Montily Avigrage Earnings x Years of Service.

et

arnended by adding the fc}ll_dwmgj new 'su_l;{;s'efi;tiﬁiﬁ.._(ﬁj to the end thereof.

(e) A Patticipant who has spylied for a Disability Retirement payable
under Section 4.2{(a)() or (i} thay elect to receive a survivor benefit,
subject to the following terms andiconditions:

@

(i

(i

(v)

this survivor benelit

ivor benetit slection is available to a Participant only
¥ () ﬁistriat.gg Iy
&

mept terminates on or after February 28,

- 2008, (B) the Puitivipait js a mamber of the bargaining unit
. represented. by, ATU. at fhe time his or her District

empgﬁyhjight;iér@}cig;g@.;a'nﬁ___(@): at the time of election, the
Participant his gilfiat a spouse, Domestic Partner, or one or
moare Eligible Chikdran; |

the elaction must be mide at the time and in the manner
required by the Baard, but in no event will a Participant be
peritted to glect {or revoke) the survivar benefit election on
or after e date payment of i or her Disability Retirerment
Benefit begiiis, éxcant that the election will he automatically
revoked if the Partigipant exeicises conversion rights under
Swction 4.2(d); '

if at the tiine of ‘glection, the electing Particlpant has &
spouse of Domgslic  Paitner, the Parlicipants monthiy

- Henefit willl be d@bual to the amount determined under

Section 4.2(8). dF Uy, as applicable, adjusted as provided
under Table{l'of Appandix A, with a monthly Benefit payable
after the Parlicipants deatlh for the surviving spouse’s or
Domestic Partnars life equal to 50% of the amount payable
to the Participant af the {ime of death; -

if at the time of glection, the electing Participant has one or
more Eligitile Chilldrén but no spouse ‘or Domestic Pastner,
the Participant’s moithly Benefil will-be equal to the amount
detemined - Gnder Section 4,2(a)) or (i) as applicable,

sdjusted by applyitiy the “samis age” factor under Table I of

Appendix A, With a ‘monthly ‘Benefit payable after the
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 Partigipant's death to the surviving Eligible Child(ren) aqual
to 50% -of the amount payabile to the Parlicipant at the time
of déath; buf each such pergon will revsive the Benefit only
for so long as he or she rermaine an Eligible Child; if there is
more than one Eligible Child, the monthly Benefit wili be
divided equaliy dmong the Eligible Children;

(v the survivor bonefi after the Participant's death. will be
pravidied to his or her stirviving spoutie, Domestic Partner, or
Eligible Child(ren), as applicable, but only If eath such

parson was, respectively, the sanie spolise, Dorvdstic
Partner, or Eligible Child at the time the Participant made the

duivivor benefit elaatich, andg

(viy repardivss of any ofher Pl provision, with reepsct 1o a
Participant whose Distrlet employment terminated on of aiftér

- February 29, 2008 and bafore {Octobir 1, 2008], and who
“Sleciéd a  Disabillty Retirement Benefit under Section
2D or (I bt nit the: survivor benefit, If that Participant
‘guiliffed under thie fargoing provisions to elect the sunvvor
- penefil oplioh &t the time he or she made the Disability
- Retirgment Bansfit’ elaction, then the Pardicipant will be
permitted to make a ongitime election of the survivor benefit
aption by submilting, on or kefore [October 31, 2008], the
requirad’ slaction form to the Board, even though such
ehlégtion mudifies the prior eleilion. If any such special one-
time “elaction is recéived @fter the payment of Benefits
othenwiss due unter the prior election begins, the next

" mohthly paynent(s) ‘wiil be adjustsd by reducing that

payment(s) ir an amdunt deteimined by the Bosrd to reflect
the new swrvivor bensfit éléstion as if the Participant had
_initially electad thet benefit (sp that the total of the payments,
 aé adjusted, i5 the Bame @S the folal payments that would
~  have heen made had the Paiticipant initially elecled the
“survivor benghil opijon). This.amount of such reductions wil
" be ‘sufficient to complete {he required adjustment in 12
monihs.or less. S

7 Section 5.3 of Hhia Plan, enfilled “Optionatl Benefit Forms,” is amended by
“ipstiiting the IntioduStory paragraph theredf to.read as follows:
e Opticnal Berielit Eomg. - Sibject to Section 5.2, a Participant may slect to
jice Retiren gmz.;ﬁ.emm paid in one of the forms. under

subsadaions (@), (b), (©), o {4 bélow, sach of which will be the Actuarial
' Eﬁuﬁﬁeﬁfﬁﬂh& Benefit under Section 5.1().

bssctions (&)
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8. Seclion 6.3 is fusther amendad by adding the following new subsection (d)

io the end thereof:

() This pop-up oplion may be eleclad on or after Juty 1, 2008, by =
Participant who terminates District employment on or alter June 30, 2008,
is a member of the bargaining unil represented by ATU at the time of
termination, and whose Retirement Date is on or after July 1, 2008. This
option will provide for a monthly Annuity for the life of the Participant (with
such Annuity:to. be determined-under Table IV or V, tespectively, under
Appendix A based on the Parficipaint's Benefit) adjusted after the earlier of
the death of the Paricipant.of tha-Beneficiary as provided below:

3y after the. death of the Participant, a monthly survivor Anncrity
will be payable to, and for the life of, the Beneficiary in an amount
equal to either 50% or 100%, as elected, of the amount of the
Annuity payable durng the life of the Particlpant, or, in the
alternative if applicable,

('ii)' after the deéith of the Banéficiary, an increased maonthly
Annuity. will be payable fo the Padicipant for the Participant’s fife in

the single life Annully amount determined under Section 5.1(a)
above, :

The Participant's Beneficlary under this pop-up option must be designated
on or before the Participant’s Retirement Date. If elected, this option
cannot be changed or rescinded after the Participant's Retirament Date.
Nor can the date for commancement of Benefit payments be changed
without the corisent of the Board, which consent may be given subject to
satisfactory eviderice f either the Participant's or the Beneficiary's good
heafth. If either the Participant or the Beneficiary dies before the
Participant’s Retirement Date, glection of this option will be nuil and void.
Regardiess of any other provision of the Plan, with respect to a Participant
who terminates employment on or after June 30, 2008.and at the time of
termination he or she is a member of the bargaining unit represented by
ATU, and whose Retirement Date g after June 30, 2008 but on or before
the first day of the month after the month in which the District adopts thig
Section 5.3(d), that Participant can make a one-time election of the pop-up
option provided under this Section 5,3(d), by submilting, on-or hefore the
last day of the month after the month in which the Digtrict adopts this
Section 5,3(d), the raquired slention-form to the Board even though such
election may be a change to a previous election. If any such special one-
time election is received after the payment of Benefits otherwise due to
the Participant begins, the next monthly payment(s) will be adjusted by
increasing or reducing that payment(s) in an amount determined by the
Board to reflact the new pop-up elaction as if it had been elected as of the

Page b of 6
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Parlicipants Refirement Date (so thal the ol of the payments, as
adjtistdd, 1 the savie 8l the total payments that would have bash made
‘had the Participant initially elecied the pop-election as of the Retlement
Date). If the adjustment requires reduction of paymant(s), thé dnsount of
such reduction will be sulficient to complete the required adjustment in 12

rtiontS of less.

9. Section 8.1 of the Plan, entitied  “ProsRetiremint Dealh- Benefit,” i«
améﬂaéﬂ:ay restating subsaection (i) thereof to read as follows:

.y onhe date of death, was eligible 1o Giot to reosive a Service

Retirement Banefit or had completed at jeast 10 Years of Sewice (eight

Years of Service, In the casé of w Parlivipant who was employed on or

after June 30, 2008 and who is a mgmber of the bargaining it
*raﬁres‘enmﬁﬂ*byi\fiﬂ-at the time of death); and

I, Linda A. Nemeroff, District Secretary for the Alameda-Contra Costa Transit

 Digtrict, db certify that the Plan is hereby amended a set forin above as of the 6" day

of August, 2008, | |

“Nada %) .
Linda A, Nemmerolt/ Distict Secietary
© Alamieds-Conitra Costa Transit District -

v

Paged of § |
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ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
RESOLUTION NO. 08-052

A RESOLUTION AMENDING THE ALAMED WGONTRA COSTA TRANSIT DISTRICT
EMPLOYEE'S RETIRIEMENT PLAN TO ¥ FLECT CHANGES CONTAINED IN THE
COLLECTIVE BARGAINING AGREEMENT WITH AMALGAMATED TRANSIT UNION

T T LOCAL 192, BEFECTIVE JULY 1, 2008

: WFIERE‘As. the Alamada _cﬁntra-f@'iﬁta:fiﬁfanh’il‘ Distiicl Board of Directors {the

District) Is authorized by Public Utilities Cotia séctions 25301 and 25361 to establish a
retirement system; and _

WHEREAS, this Distriot has. 'tsr&aia?d;—j:@is--mtl'femam-”s’ystam known as the AC
Transit Employees’ Retiement Plan (the Plan); and _

WHEREAS, the Plan has been amernided from time lo tirme; and

WHEREAS, the District negotiated amendments io the retirement plan fot the
members of the Amalgamated Transit-Union Local 192 (ATU) as part of the Collective
Bargaining Agreement which was effective an July 1, 2007.

NOW, THEREFORE, the Aiameda-Contra Costa Transit District Board of
Directors does raisolve ad Tollows: -

Section 1. Approves amendments to the Plan to conjorm 1o the amendments
contained in the Collective Bargaining Agrgement, identified in the above Whereas
Clauses, between ATU and the District, as '_t.&'@ntainea in Exhibit A (Plan Amentment 08-
A-14) attached hereto and incorporated into This Resolution by reference.

. The amendments identified in Section 1, above, shall become
effective July 3, 2008, except for the provisions centained in Section 8{e)(i}, which shall
become effective retroactively fo February 29, 2008,

n 3. The District Secretary shall provide & copy of this resclution and its

attachments to the Retirement System Manager as soon as reasonably possible
" following the adoption of thie Resolution.

4. This resolution shall become effective immediately upon its passage
by four affirmative votes of the Board of Direclors.

PASSED AND ADOPTED this 6" day of August, 2008.

M. E. Christian Peeples, President

Resolution No, 08-052 Pagetof 2
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| ']ﬁel. A fdémaro’ff ii)istrict $m3retary
. L Linda A. Nemstaff, Blstﬁst $1scmmw for the Nm&da-(‘.amra C;asta Traanait
District, do hereby ceriify that the foregoing Resulution was pussed and adopted at a
@ﬁ?wiageméeﬁng of the Board of Darmtcrs held on August 6 2{)93 by the following roil
- callvy - _

AYES: DIRECTOR WAL.LAGE.; VICE PRESIDENT KAPLAN, bmra_'cfoas
. ORTIZ HARPER, FERNANDEZ, DAVIS, PRESIDENT PEERLES

 NOES: NONE
ABSENT:  NONE

ABSTAIN:  NONE

Q\*‘ﬂ:ﬁ& D) el

Linda A, Ncamemtf,ﬁ District Savretary

. Réslution No. 08-062 Page 2 of 2
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Att. B to GC Memo No. 08-198
Exhibit A to Resolution No. 08-052

DRAFT 7/25/08 |
AMENDMENT 08-A-14
AC TRANSIT EMPLOYEES' RETIREMENT PLAN

The AC Transit Employees’ Retirement Plan (the “Plan”) hereby is amended as set forth below,
effecti_ve June 30, 2008. Capitalized terms not defined in the amendments below

(“Amendments”) have the same definitions as in the Plan.

1. Except as otherwise provided below, these Amendments apply only with respect
to Participants who are otherwise eligible for Benefits and whose employment with the District

terrhinates on or after June 30, 2008.

2. Section 1.30 of the Pian, entitled “Monthly Average Earnings,” is amended by

restating subsection (d) thereof to read as follows: [1agt re

111106 version]

(d) For purposes .of Section 1.30(a) and (b), “Eligible Age Employee” means
an Employee who is:

(i) age 55 or older on the effective date of his or her Retirement and
a member of the collective bargaining unit represented by
AFSCME; or

{il)  age 50 or older on the effective date of his or her Retirement and
. aNon-Represented Employee; or

(#Hly) age 60 or older on the effective date of his or her Retlrerhent.. a
- member of the collective bargaining unit represented by IBEW,
and a Participant with at least ten Years of Service.

C:AH\plan redraft 2008\08-A-14 from Ken S FINAL APPROVED REDLINE.doc
155588647



3. Section 1.45 of the Plan, the definition of "Vested," is amended by restating

subsection (a) thereof to read as follows:

(a) ATU. With respect to Employees who are members of the bargaining unit
represented by ATU_and who terminated omMRIOVMeni RULSL 1.\l s il
2008, “"Vested” means completion of 10 Years Service._With respectto

MO YOOS iy DTS OF LIS ST NING UL 19O [JLE8 BV Y

NE L] UG

4, Section 3.2 of the Plan, entitled “Digability Retirement Benefit,” is amended by

restating the introductory paragraph thereof to read as follbws: no ravisions

An Employee who is Vested, has submitted an application as provided in Section
8.8, and has completed 10 Years of Service will be eligible upon Incurring a
Disability to receive a Disability Retiremant Benefit, commencing on the first day
of the month following six months of such Disability, but only if the Participant’s
employment with the District terminates before that date.

giiniar: i B IS SSLALE M

IS L :‘ AR - LB 110 T-le w-wliltl-

Employee who has satisfled the eligibility requirements described in the
preceding sentencegantences before termination of employment with the
District may, within six months following the date of that termination, submit
application to the Board for the payment of a Disability Retirement Benefit. An
Employee's (or former Employee’s) eligibility for a Disability Retirement Benefit

‘will be subject to the following requirements, as applicable:

5. Section 4.1 of the Plan, entitled "Service Retirement Benefit,” Is amended by

(a) ATU Retirement Benefils. An eligibte Participant who is a member of the
bargaining unit represented by ATU at the time of his or her termination of
employment with the District will be entitled to the monthly Benefit set forth in
subsection (i), (il) or (I3}). balow, as applicable, calculated as of the date
payment of such Benefit commences:

1555886.3-7



(i) On or after age 55:
2% x Monthly Average Earnings x Years of Service.

(iiy  On or after age 65: ‘ .
2.6% x Monthly Average Earnings x Years of Service.

6. Section 4.2 of the Plan, entitled "Disabllity Retirement Benefit,” is amended by

1555886. 37
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7. Section 5.3 of the Plan, entitled “"Optional Beheﬁt Forms,” is amended by

restating the introductory paragraph thereof to read as follows: [lagt revised by amena

07:-A:131

Optional Benefit Forms. Subject to Section 5.2, a Participant may elect to have
his or her Service Retirement Benefit paid in one of the forms under subsections

(a), (bY).{e), or (eg) below, each of which will be the Actuarial Equivalent of the
Benefit under Section 5.1(a).

8. Section 5.3 is further amended by adding the following new subsection (d) to the

end thereof: [section 5.3 las

' 1sss8e6.4-7



IN WITNESS WHEREOF, the Plan is hereby amended as set forth above on this

dayof __________,2008.

By

1555886. 7



Att. B to GC Memo No. 08-198
Exhibit A to Resolution No. 08-052

DRAFT 7/25/08
AMENDMENT 08-A-14
AC TRANSIT EMPLOYEES' RETIREMENT PLAN

The AC Transit Employees’ Retirement Plan (the “Plan"} hereby is amended as set forth below,
effective June 30, 2008. Cabitalized terms not defined in the amendments below

(“Amendments") have the same definitions as in the Plan.

1. Except as otherwise provided below, these Amendments apply only with respect
to Participants who are othenfvlée eligible for Benefits and whose employment with the District

terminates on or after June 30. 2008.

2. Section 1.3(} of the Plan, entitled “Monthly Average Earnings,” is amended by
restating subsection (d) thereof to read as follows:
7/4/96 version]

(d) For purposes of Section 1.30(a) and (b), "Eligible Age Employee” means
an Employee who is:

(i) age 55 or older on the effective date of his or her Retirement and
a member of the collective bargaining unit represented by
AFSCME; or : :

{li) age 50 or older on the effective date of his or her Retiremént and
- a Non-Represented Employee; or

(#ly) age 60 or older on the effective date of his or her Retirement, a
“member of the collective bargaining unit represented by IBEW,
and a Participant with at least ten Years of Service.

C:AHplani redraft 2008\08-A-14 from Ken S FINAL APPROVED REDLINE.doc
155588647



3.

Section 1.45 of the Plan, the definition of “Vested," is amended by restating

subsection (a) thereof to read as follows: 112§

4,

restating the introductory paragraph thereof to read as follows:

" (@)  ATU. With respect to Employees who are members of the bargaining unit
Ale : : : |

represented by ATU and who ferminaigq employime
2008, “Vested” means completion of 10 Years of Service

L HLIS
1]

ORISR N

Section 3.2 of the Plan, entitied “Disability Retirement Benefit,” is amended by

5.

~ An Employee who is Vested, has submitted an application as provided in Section

8.8, and has completed 10 Years of Service will be eligible upon incurring a
Disability fo receive a Disabllity Retirement Benefit, commencing on the first day
of the monith following six months of such Disability, but only if the Participant’s

employment with the District terminates before that date. If. however, the

BAars O Sen B TO Bary L BAational isan 'V B8nNne

Employee who has satisfied the eligibility requirements described in the
preceding sentencegantences before termination of employment with the
District may, within six months following the date of that termination, submit
application to the Board for the payment of a Disabiiity Retirement Benefit. An
Employee's (or former Employee's) eligibility for a Disability Retirement Benefit

“will be subject fo the following requirements, as applicable:

Section 4.1 of the Plan, entitled "Service Retirement Benefit,” is amended by

(a) ATU Retirement Benefits. An eligible Participant who is a member of the
bargaining unit represented by ATU at the time of his or her termination of
employment with the District wili be entitled to the monthly Benefit set forth in

subsection (). (ID) or (H]Lbelow, as applicable, calculated as of the date
payment of such Benefit commences:

1555886.3-7



(i) On or after age 55:
2% x Monthly Average Earnings x Years of Service.

{iil)  On or after age 65:
2.5% x Monthly Average Earnings x Years of Service.

6. Section 4.2 of the Plan, entitled “Disability Retirement Benefit,” is amended by

' addlng'the following new subsection (e) to the end thereof: [g¢

1555886.3-7
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7. Section 5.3 of the Plan, entitied “Optional Benefit Forms,” is amended by

restating the introductory paragraph thereof to read as follows: [last re
07-A:131

Forms. Sub]ect' to Section 5.2, a Participant may elect to have
his or her Service Retirement Benefit paid in one of the forms under subsections

(), (b)), {G), or (eg) below, each of which will be the Actuarial Equivalent of the
Benefit under Section 5.1(a).

8.  Section 5.3 is further amended by adding the following new subsection (d) to the

end thereof: [saction 5.3 lagt revised by ame

()]

1555886.4-7



~ IN WITNESS WHEREOF, the Plan is hereby amended as set forth above on this

day of , 2008.

By

1555886.71



AC TRANSIT DISTRICT GC Memo No. 08-198
Board of Directors :

Executive Summary Meeting Date: August 8, 2008
Committees: |
Planning Committee Finance and Audit Committee

| |
External Affairs Committee L] Operations Committee L]
Rider Complaint Committee | Paratransit Committee -

Board of Directors = Financing Corporation O
SUBJECT; Adopt Resolution No. 08-052 Amending the AC Transit District Employees’

‘Retirement Plan to Reflect Changes Contained in the Collective Bargaining Agreement for
 Members of the Amalgamated Transit Union (ATU), Local 192, Effective July 1, 2008

REC EN CTION:

[T] information Only [] Briefing item X Recommended Motlon
Adopt Resolution No. 08-062

Eiscal Impact:

Unfunded Liability: $14,708,588
~ Cost per Year: $ 1,990,614

Background/Discussion:

On June 25, 2008, the Board of Directors approved a three year labor contract with ATU,
Local 192, retroactive to July 1, 2007. Among the items negotiated and agreed to as part of

that agreement were amendments to the AC Transit District Employees’ Retirement Plan,
as shown in Attachment A.

In accordance with Board Policy No. 170, the agreed to Plan amendment was submitted to
the District's retirement counsel to draft the amendment language, it was submitted to the
Retirement Plan Manager and Retirement Board counsel for review and comment,

submitted to the Retirement Board for comment and, finally, to the ATU, Local 192
President for review. :

The proposed amendments to the Plan are set forth in Attachment B.

BOARD ACTION: Approved as Recommended [ ] Other []
Approved with Modification(s) [ ]

The above order was passed on:

Linda A. Nemeroff, District Sécretary
By



GC Memo No. 08-198
Meeting Date: August 6, 2008
Page 2 of 2

A draft of Resolution No. 08-052 is Attachment C.

Prior Rele rd Ac icles:

The Board has amended the Retirement Plan from time to time to reflect changes
negotiated with its unions a_md is necessary fo keep the Plan up to date.

Attachments: '
A. - Tentative Agreement Sec. 21.02
B. Plan Amendment 08-A-14

C. Resolution No. 08-052

Approved by: Kenneth C. Scheldig, General Counsel
Reviewed by: Rick Fernandez, General Manager
Prepared by: Kenneth C. Scheidig, General Counsel

Date Prepared:  July 30, 2008



AC Transit Retirement

System

To:  AC Transit Retirement Bo.

From: Hugo Wildmann

Date:  8/13/2008

Re:  Plan Amendment for ATU Contract Changes

Attached you will find three documents pertaining to the retirement plan amendment for
ATU:

1) The GC (General Counsel) memo (08-198) pertaining to the plan amendment.
The fiscal impact figures in this memo were computed by the District’s actuary, -

2) The actual Amendment (08-A-14) and the AC Transit Board Resolution (08-052),
3) A redline version of 08-A-14,

The Board adopted the amendment on August 6%, We will discuss our plan for implementing
this amendment at the Board meeting on Monday.

C:\Hthugo memos\2008\plan amendment cover mamo august 2008 board.doce Page 1






ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
RESOLUTION NO. 05-024

A RESOLUTION APPROVING AMENDMENT 05-A TO THE ALAMEDA-CONTRA
COSTA TRANSIT DISTRICT EMPLOYEES' RETIREMENT PLAN TO PROVIDE A
20056 VOLUNTARY SPECIAL EARLY RETIREMENT PROGRAM

WHEREAS, the Alameda-Contra Costa Transit District Board of Directors (the

District) is authorized by Public Utilities Code sections 25301 and 25361 to establish a
retirement system; and

WHEREAS, the District has created a retirement system known as the AC
Transit Employees' Retirement Plan (the Plan); and - o o -

WHEREAS, the Plan may be amended by the District's Board of Directors; and

WHEREAS, due to the District's ongoing effort to improve its financial condition,
the General Manager has proposed an amendment to the Plan to provide for a 2005 -
Voluntary Special Early Retirement Program (the Program) to provide an enhancement
to the retirement benefits payable under the Plan to eligible participants who voluntarily
~ elect, by July 1, 2005, early retirement benefits under the Program, and who terminate

employment with the District pursuant to that election by the dates specified in the
Program; and ' '

WHEREAS, the District Board of Directors approved in concept the principles of
the proposed amendment, subject to the preparation of the appropriaie plan

amendment, review of the amendment by the affected parties and review and
recommendation by the Retirement Board; and

WHEREAS, the necessary amendment has been prepared, reviewed by the
affected partiss and recommended for approval by the Retirement Board,; '

NOW, THEREFORE, the Alameda-Contra Costa Transit District Board of
Directors does resolve as follows:

SECTION 1. Approves Amendment 05-A to the Plan to implement the :_2005_
Voluntary Special Early Retirement Program as more specifically set forth in Exhibit A,

attached and incorporated in this resolution by reference as if fully set forth in this
resolution.

SECTION 2. This resolution shall become effective immediately upon its passage
by four affirmative votes of the Board of Directors. -

Resolution No. 05-024 Page 1



RESOLUTION NO. 05-024 WAS PASSED AND ADOPTED this 15th day of June

ot S (lally,

Joe \flallace_,_ President

2005.

Attest:

Ros¢ Martinez, District S@’ary

|, Rose Martinez, District Secretary for the Alameda-Contra Costa Transit District,
certify that the foregoing Resolution was passed and adopted at a Regular Meeting of
the Board of Directors held on the 15th day of June 2005, by the following roli call vote:

AYES: Directors Peeples, Bischofberger, Jaquez, Hayashi, Kaplan
Vice President Harper, President Wallace
NOES: None

ABSENT: None
ABSTAIN: None

.0g¢ Martinez, District Sbc@

Approved As To Form:

C Sa—

enheth C. Scheidig, General Couns

Resolution No. 05-024 Page 2



AMENDMENT 05-A

AC TRANSIT
EMPLOYEES’ RETIREMENT PLAN

2005 VOLUNTARY SPECIAL
EARLY RETIREMENT PROGRAM

SECTION 1. ESTABLISHMENT AND PURPOSE

This Appendix A sets out the 2005 Voluntary Special Early Retirement Program (the
“Program”) for the AC Transit Employees’ Retirement Plan (the “Plan”). The Program is
effective beginning June 21, 2005, and will terminate at the close of business on July 15, 2005.
The sole purpose of the Progtam is to provide an enhancement of the retirement benefits payable
under the Plan to Eligible Participants who terminate employment with the District on or before
August 1, 2005. The Program is a part of the Plan and will be administered in accordance with
the Plan’s provisions, except as provided below. Capitalized terms used in the Program and not
defined below have the same meaning as in the Plan.

SECTION 2. DEFINITIONS

(a) “Eligible Participant” means a Participant who meets all of the following conditions:

@) on the day before the Voluntary Retirement Daté, the Participant is a Non- |
Represented Employee and a Maintenance Superintendent; . :

(i) the Participant is age 58 or older on May 4, 2005; and
(fii)  the Participantis ‘Vested on his or her Voluntary Early Retirement Date.

(b) “Maintenance Superintendent” means a person who is classified by the District as a '
'maintenance superintendent.

(c) “Voluntary Early Retirement Date” means an Eligible Participani’s retirement date
for purposes of the Program. See section 4, .

SECTION 3. ELIGIBILITY & PARTICIPATION

(a) Eligibility. Only Eligible Participants are eligible to participate in and receive
benefits under the Program. - Participation in the Program is voluntary, and each
Eligible Participant may, but need not, elect early retirement pursuant to the Program.

Res 05-024 Exhibit A.doc
11928781



(b) Participation. In order to receive benefits under the Program, an Eligible Participant
must; (i) formally elect to retire under the Program by filing the requisite election
form(s) with the Retirement Boatd specifying a Voluntary Early Retirement Date;
and (ii) follow all other procedures as may be required by the Retirement Board for
eatly retirement under the Program. The election form(s) must be received before the

Eligible Participant’s anticipated Voluntary Early Retirement Date, but in no event
later than July 15, 2005. .

(c) Revocation of Election. An Eligible Participant who elects early retirement under the '
Program may revoke his or her election by providing, no later than the Eligible
Participant’s Voluntary Early Retirement Date, written notice to the Retirement
Board. In addition, if an Eligible Participant who elects to retire under the Program
remains employed by the District on his or her Voluntary Early Retirement Date, the
Eligible Participant’s early retirement election will be automatically revoked.

(d) Employment Status. Nothing in this Program will affect the District’s classification
of an Eligible Participant for payroll or other purposes, nor will this Program confer
any rights to the Eligible Participant to remain an employee of the District.

SECTION 4. VOLUNTARY EARLY RETIREMENT DATE

An Eligible Participant may elect a Voluntary Early Retirement Date of either Julyl or
August 1, 2005.

SECTION 5. ENHANCED BENEFITS

An Eligible Participant who retires under this Program will receive the following
enhanced benefits:

(a) If the Eligible Participant is age 58 on the Voluntary Early Retirement Date, his or her

Monthly Average Earnings will be determined as if the Eligible Participant is age 60
on that date,

(b) If the period between an Eligible Participant’s most recent employment anniversary
" date and his or her Voluntary Early Retirement Date spans 11 or fewer months, then
any full calendar months of Service completed by the Eligible Participant during that
period will be included in the Eligible Participant’s Years of Service, with each such
full calendar month of Service treated as 1/12 of a Year of Service.

(c) A monthly benefit commencing on the Voluntary Early Retirement Date, payable as
provided in Article V of the Plan. The amount of the benefit will be determined
under the following formula(s) (instead of under Article IV of the Plan), as applicable

to the Eligible Participant based on his or her age on the Voluntary Early Retirement
Date:

Res 05-024 Exhibit A.doc
1192878.1



Paxtidipant’s, Ageon
Voluntary Early
Retirement Date Monthly Benefit .
I's8-62 "1 (1) Up to and through the month preceding the first full
month in which the Participant is age 62:
2.25% x Monthly Average Earnings x Years of
Service .
7 (2) From axd including the first full month in which
the Participaniis age 62:
2.5% x Monthly Average Earnihgs X Years of
Service
63 or 64 2.5% x Monthly Average Earnings x Years of Service

(d) Age Determiination. . As 111ush'ated in the benefit table set out above, an Eligible
Participant’s age on the first day of a month will be treated as his or her age for that
month. For example, if an Eligible Participant attains age 63 onJure 1, he or she will

- be treated. as age 63 for that month, with the monthly benefit determired accordingly.
But if the Eligible Participant attains age 63 on June 5, or any day in June after June
1, the Eligible Participarit will be treated as age 62 for that month, and as age 63 for -
the next month, with the monthly benefit determined accordingly.

Res 05-024 Exhibit A.doc
1192878






ALAMEDA-CONTRA COSTA TRANSIT DISTRICT
RESOLUTION NO. 10-067

A RESOLUTION APPROVING AMENDMENT 10-A-16 TO THE ALAMEDA-CONTRA
COSTA TRANSIT DISTRICT EMPLOYEES' RETIREMENT PLAN AND AUTHORIZE
THE INTERIM GENERAL MANAGER TO FILE FOR A DETERMINATION LETTER
FROM THE UNITED STATES INTERNAL REVENUE SERVICE AND FILE A
VOLUNTARY COMPLIANCE PROGRAM APPLICATION

WHEREAS, the Alameda-Contra Costa Transit District Board of Directors (the
District) is authorized by Public Utilities Code sections 25301 and 25361 to establish a
retirement system; and

WHEREAS, the District has created a retirement system known as the AC
Transit Employees' Retirement Plan (the Plan); and

WHEREAS, the Plan may be amended by the District's Board of Directors; and

WHEREAS, the proposed amendments (the Amendments) are intended to bring
the Plan into compliance with the Internal Revenue Code and Internal Revenue Service
(IRS) regulations for a qualified plan; and

WHEREAS, outside counsel retained by the Retirement Board (lce Miller LLP)
prepared the amendments, which have been reviewed by the District's retirement
counsel, were provided to the District's three labor unions for review and have been
reviewed by the Retirement Board (the Reviewing Parties); and

WHEREAS, no changes to the Amendments were recommended by any of the
Reviewing Parties; and

WHEREAS, lce Miller LLP prepared a Determination Letter request for the IRS
and a Valuntary Compliance Program application for filing with the IRS together with the
Amendments prior to the present IRS submittal deadline of January 31, 2011;

NOW, THEREFORE, the Alameda-Contra Costa Transit District Board of
Directors does resolve as follows:

Section 1. Approves Amendment 10-A-15 to the Plan as more specifically set
forth in Exhibit A, attached to and incorporated into this resolution by reference as if fully
set forth in it.

Section 2. Authorizes the Interim General Manager to submit a Determination
Request and file a Voluntary Compliance Program application with the United States
internal Revenue Service, together with the Plan Amendments and necessary filing
fees, prior to January 31, 2011, as said documents are more specifically set forth in

Resojution No, 10-057 Page 10f3




Exhibits B and C, respectively, and incorporated into this resolution as if fully set forth in
it.

Section 3. This resolution shall become effective immediately upon its passage
by four affirmative votes of the Board of Directors.

PASSED AND ADOPTED this 15th day of December 2010.

Elsa Oitiz, President”
Attest:

L e

Linda A' Nemeroff, District Secretary

I, Linda A. Nemeroff, District Secretary for the Alameda-Contra Costa Transit
District, certify that the foregoing Resolution was passed and adopted at a Special
Meeting of the Board of Directors held on the 15th day of December 2010, by the
following roll call vote:

AYES: DIRECTORS PEEPLES, WALLACE, HARPER, WILLIAMS, DAVIS,
YOUNG, PRESIDENT ORTIZ

NOES: NONE
ABSENT: NONE
ABSTAIN: NONE

Oleaa Nyermei—

Linda A, Nemeroff, District Secretary
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Approved As To Form:

c

enfieth C. Scheidig, Gener@sel
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Resolution No. 10-067
Exhibit A

AMENDMENT 10-A-15
AC TRANSIT EMPLOYEES' RETIREMENT PLAN

The AC Transit Employees' Retirement Plan (the "Plan") hereby is amended as set forth below,
effective December 15, 2010. Capitalized terms not defined in the amendments below
("Amendments") have the same definitions as in the Plan.

1L The Preamble of the Plan is amended as follows:

This AC Transit Employees' Retirement Plan (the "Plan") is sponsored and maintained by
the Alameda-Contra Costa Transit District (the "District"), a transit district organized and
existing as a governmental agency under the laws of the State of California with its principal
place of business located at Oakland, California, for the benefit of persons employed by the
District, including members of bargaining units represented by the Amalgamated Transit Union
Local 192, AFL-CIQ, the International Brotherhood of Electrical Workers Local 1245, AFL-
CIO, and the American Federation of State, County and Municipal Employees, Local 3916,
AFL-CIO. The Plan is a governmental plan within the meaning of Section 414(d) of the Internal
Revenue Code of 1986, as amended (the "Code"). The Plan is intended to be a collectively
bargained plan under Section 413 of the Code and Treasury Regulations thereunder.
Accordingly, all participants of the Plan who are current or former employees of the
aforementioned labor organizations are deemed to be current or former employees of the District
solely for purposes of Sections 401(a) and 414(d) of the Code. Capitalized terms used in the
Plan generally are defined in Article L.

2. Section 1.11 of the Plan, entitled "Compensation," is amended as follows:

1.11  "Compensation" means the total salary and wages, including overtime payments
and other monetary remuneration, if any, which is paid to an Employee by the District (or by
ATU or ATU-International in the case of Employees described in Section 1.23(ii)) for the Plan
Year, and which is required to be reported as wages on the Employee's Form W-2.
Compensation includes any ‘elective deferrals' (within the meaning of Section 402(g)(3) of the
Code) withheld from the Employee's gross income by the District (or ATU or ATU-International
in the case of Employees described in Section 1.23(ii)) for the Plan Year, and any amounts
withheld for the Plan Year from the Employee's gross income by the District (or ATU or ATU-
International in the case of Employees described in Section 1.23(ii)) that are not includible in the
Employee's gross income by reason of Section 125, 132(0(4) or 457(b) of the Code.
Compensation also includes contributions made by the District on an Employee's behalf to a
deferred compensation plan established by the District under Section 457(b) of the Code.

For any Plan Year, Compensation does not include:

(a) Any compensation directly paid or payable as fringe benefits or other
special allowances.
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(b)  With respect to an Employee on leave to work for ATU or ATU-
International, any compensation paid to such person by ATU or ATU-International for
the performance of his or her normal duties as a "shop steward."

(¢)  Ifthe Employee is either a Non-Represented Employee or a member of the
collective bargaining unit represented by AFSCME, sick leave amounts accrued by such
Employee that are rolled over or otherwise transferred on such Employee's behalf to a
deferred compensation plan.

(d)  If the Employee first became a Participant on or after July 1, 1996, any
amount in excess of $200,000, as adjusted for increases in the cost of living pursuant to
Section 401(a)(17) of the Code ("the annual compensation limit"). This Section 1.11(d)
is effective January 1, 2002, and applies to Plan Years beginning on and after that date.
Amounts in excess of the annual compensation limit that are excluded from
Compensation under this Section 1.11(d) may not be taken into account for any
Employee in determining Employee or benefit accruals for any Plan Year.

(i) Compensation means compensation during the Plan Year or such
other consecutive 12-month period over which compensation is otherwise
determined under the Plan (the determination period). The cost-of-living
adjustment in effect for a calendar year applies to Compensation for the
determination period that begins with or within such calendar year. If the
determination period consists of fewer than 12 months, the annua! compensation
limit is an amount equal to the otherwise applicable annual compensation limit
multiplied by a fraction, the numerator of which is the number of months in the
short determination period, and the denmominator of which is 12. If the
Compensation for any prior determination period is taken into account in
determining a plan member's contributions or benefits for the current plan year,
the Compensation for such prior determination period is subject to the applicabie
annual compensation limit in effect for that prior period.

(ii)  As used in this paragraph (ii), the term "eligible member” means a
person who first became a Participant of the Plan prior to July 1, 1996. Pursuant
to Section 13212(d)(3)(A) of OBRA '93, and the regulations issued under that
Section, eligible members are not subject to the limits of Section 401(a)(17) of the
Code and this Section 1,11(d), and the annual compensation limit shall not apply
to the extent that the application of the limitation would reduce the amount of
compensation that is allowed to be taken into account under the Plan below the
amount that was allowed to be taken into account under the Plan as in effect on
July 1, 1993,
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3. Section 5.5 of the Plan, entitled ""Commencement of Benefits," is amended as

follows:

5.5 Commencement of Benefits.

Subject to Section 8.8, payment of Benefits will commence as soon as
administratively practicable after the date, specified in Article III of the Plan, that the
Participant is entitled to receive Benefit payments. Benefits will be paid monthly as of
the end of each month. Notwithstanding anything to the conirary contained herein, Plan
will comply with a good faith reasonable interpretation of Section 401(a)(9) of the Code.
Accordingly, distribution of each Participant's interest will commence as soon as
administratively feasible by the required beginning date, which is April 1 of the calendar
year following the later of the (1) calendar year containing the date the Participant attains
age 70 1/2 or (2) the calendar year containing the date of termination of the Participant's
employment with the District.

4, Section 9.3 of the Plan, entitled "Refund of District Contributions,” is

amended as follows:

9.3  Refund of District Contributions. Except where contributions are required to be
returned to the District as provided by the Plan or the Code, it will be impossible for any part of
the principal or income of the Fund prior 1o the satisfaction of all liabilities with respect to
Participants or their Beneficiaries to be used for, or diverted to, purposes other than the exclusive
benefit of such Participants or their Beneficiaries and no such amounts may be returned to the
District; provided, however, that notwithstanding this or any other provision of this Plan, the
District will be entitled, subject to the conditions established under Revenue Ruling 91-4, to
recover any contributions made to the Fund:

(@)  Inerror as a result of a mistake in fact.

(b)  The permissible recovery under (a) must be made within one year from the
date the contribution was made to the Plan.

(©) Reversions due to mistake of fact will be permitted only if the surrounding
facts and circumstances indicate that the contribution of the amount that subsequently
reverts to the District is attributable to a good faith mistake of fact.

(d) The maximum amount that may be returned to the District in the case of a
mistake of fact is the excess of (i) the amount contributed, over (ii) the amount that would
have been contributed had no mistake of fact occurred.

{e) Earnings attributable to the excess contribution may not be returned to the
District, but losses attributable to such contribution will reduce the amount returned.

f) If the return of the amount attributable to the mistake would cause the
Accrued Benefit of any Participant to be reduced to an amount which is less than the
amount which would have been the Accrued Benefit of such Participant had the mistakes
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not occurred, the amount returned to the District will be limited so as to avoid such
reduction.

5. Section 11.1 of the Plan, entitled "“"Maximum Retircment Benefit," is

amended as follows:

11.1 Maximum Retirement Benefit.

()  Subject to the subsequent provisions of this Article XI, the maximum
annual Benefit payable to a Participant will not exceed $160,000, as adjusted annually by
the cost of living adjustment factor prescribed by the Secretary of the Treasury in
accotdance with Section 415(d)(1) of the Code.

(b) Adjustment for Optional Forms of Benefit. If a Participant's annual
Benefit is paid under one of the optional Benefit forms described under Section 5.3, for
purposes of applying the defined benefit dollar limitation in Section 11.1(a), the amount
of the Benefit will be adjusted to the actuatial equivalent of a single life monthly Annuity
for the Participant's life, in accordance with Section 415(b)(2)(B) of the Code. For
purposes of this adjustment, for limitation years prior to January 1, 2009, the applicable
mortality table is the table prescribed by Revenue Ruling 2001-62 (or any superseding
guidance), for limitation years after December 31, 2008, the applicable mortality table is
the table described in Section 417(e)(3)(B) of the Code (Notice 2008-85 or any
subsequent guidance implementing Section 417(e)(3)(B) of the Code), and the interest
rate assumption is 5%. This Section 11.1{b) will not apply to any Benefit payable under
an optional Benefit form that constitutes a qualified joint and survivor annuity under
Section 417 of the Code.

(¢) Adjustment for Benefits Commencing Before Age 62. If Benefit
payments to a Participant commence before the Participant attains age 62, the defined
benefit dollar limitation under Section 11.1(a) will be adjusted in accordance with
Section 415(b)(2)(C) of the Code so that such limit (as so reduced) equals an annual
straight life annuity benefit (when such retirement income benefit begins) which is
equivalent to a one hundred sixty thousand dollar ($160,000) (as adjusted) annual benefit
beginning at age 62; provided, however, that such adjustment will not apply to a
Disability Retirement Benefit or a Benefit paid as a result of the Participant's death.

(d)  Adjustment for Benefits Commencing After Age 65. If Benefit payments
to a Participant commence after the Participant attains age 65, the defined benefit doliar
limitation under Section 11.1(a) will be adjusted in accordance with Section 415(b)}(2)(D)
of the Code so that it is actuarially equivalent to the benefit beginning at age 65. This
adjustment shall be made using an assumed interest rate of 5% and shall be made in
accordance with regulations promulgated by the Secretary of the Treasury or his delegate.

(® If the District maintains, or at one time maintained, another qualified
defined benefit plan, the limitations of this Article XI will not be exceeded when all such
defined benefit plans are treated as one plan.
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€)) With respect to a Participant who first became a Participant in the Plan
prior to January 1, 1990, the maximum permissible amount determined in accordance
with this Section 11.1 for that Participant will not be less than the accrued benefit for
such Participant determined without regard to any amendment of the Plan made afier
October 14, 1987.

6. The Plan is amended by adding a new Section 11.5, entitled "Reductions of
Benefits Priority for 415 Compliance," to read as follows:

11.5 Reduction of Benefits Priority for 415 Compliance. Reduction of benefits under
the Employer's plans, where required in order to comply with Section 415 of the Code, shall be
made first with respect to the plan in which the Participant most recently accrued benefits and
thereafter in such other plans.. ‘

7. The Plan is amended by adding a new Section 12.9, entitled "Participants in

the Uniformed Services," to read as follows:

129 Participants in the Uniformed Services. Effective December 12, 1994,
notwithstanding any other provision of the Plan, Benefits and Years of Service with respect to
qualified military service are governed by Section 414(u) of the Code and the Uniformed
Services Employment and Reemployment Rights Act of 1994.

Effective with respect to Participant deaths occurring on or after January I, 2007, while a
Participant is performing qualified military service (as defined in Chapter 43 of Title 38, United
States Code), to the extent required by Section 401(a)(37) of the Code, the Eligible Spouse,
Eligible Domestic Partner, Eligible Child or Eligible Children, as the case may be, of a
Participant is/are entitled to any additional benefits that the Plan would provide if the Participant
had resumed active employment and then died, including Pre-Retirement Death Benefits under
Article VI. In any event, a deceased Participant's period of qualified military service must be
counted for vesting purposes under Section 1.45.

8. The Plan is amended by adding a new Section 12,10, entitled "Miscellaneous

Compliance with the Internal Revenue Code," to read as follows:

12.10 Miscellaneous Compliance with the Internal Revenue Code.

() The Participant’s right to his or her Service Retirement Benefit is
nonforfeitable on attainment of Retirement Age and Vested status.

(b)  The Participant's entire interest shall be distributed in one of the following
ways as prescribed by this Plan: (i} over the life of the Participant, (ii) over the lives of
the Participant and a Beneficiary, (iii) over a period certain not extending beyond the life
expectancy of the Participant, or (iv) over a period certain not extending beyond the joint
life and last survivor expectancy of the Participant and the Beneficiary.
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(©) The Board may not engage in a transaction prohibited by Section 503(b)
of the Code.

(d) In conformity with Section 401(a)(8) of the Code, any forfeitures of
benefits by Participants or former Participants of the Plan will not be used to increase the
benefits any such Participant or former Participant would otherwise receive under the
Plan.

(e)  If the Participant dies before the required distribution of the Participant's
benefits has begun under Section 5.5, distribution of the Participant's entire interest will
commence as soon as administratively feasible. In no event, however, will any Benefits
be paid later than December 31 of the calendar year which contains the fifth anniversary
of the Participant’s death, unless either paragraph (i) or (ii) applies.

6)] If the Participant's remaining interest is to be distributed over the
life of the Beneficiary or over a period not extending beyond the
life expectancy of the Beneficiary; and such distribution begins no
later than December 31 of the calendar year immediately following
the calendar year of the Participant's death, then the Participant's
remaining interest to be distributed to the Beneficiary shall be
treated as distributed on the date on which the distributions begin.

(iiy  If the Participant's Eligible Spouse is the sole Beneficiary under
paragraph (i), then the Participant's remaining interest in the Plan
must commence on or before the later of December 31 of the
calendar year immediately following the calendar year of the
Participant's death or December 31 of the calendar year in which
the Participant would have attained age 70 '4; and if the Eligible
Spouse dies before the distribution to the Eligible Spouse begins,
Section 5.5 shall be applied as if the Eligible Spouse were the
Participant.

(f)  If the Participant dies after the required distribution of benefits has begun,
then the remaining portion of the Participant's interest must be distributed at least as
rapidly as under the method of distribution before the Participant's death.

(g)  Determination of the amounts to be distributed each year under each of the
optional forms available under Section 5.3 will be made in accordance with requirements
established under Section 401(a)(9) of the Code, and regulations thereunder. The death
and disability benefits provided by the Plan shall be limited by the incidental benefit rule
set forth in Section 401(a)(9)(G) of the Code and Treasury Regulation Sections 1.401-
1(b)(1)(i), 1.401(a)(9)-6, and/or any successor regulation. As a result, the total death or
disability benefits payable may not exceed 25% of the cost for all of the Participants'
Benefits provided under the Plan.

(h)  If benefits are payable pursuant to a Domestic Relations Order that meets
the requirements of a qualified domestic relations order as defined in Section 414(p) of
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the Code, then the applicable requirements of Section 414(p) of the Code will be
followed by the Board.

(D The Fund may participate under Section 401(a)(24) of the Code in a
qualified group trust that meets the requirements of Section 401(a) of the Code in
accordance with Revenue Ruling 81-100, as amended by Revenue Ruling 2004-67.

I, Linda A. Nemeroff, District Secretary for the Alameda-Contra Costa Transit
District, do certify that the Plan is hereby amended as set forth above as of the 15th day of
December, 20190,

B

Linda A. Nemerof, District Secretary
Alameda-Contra Costa Transit District
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