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Abstract:  

 

This study aimed to identify the effect of administrative leadership styles on the job 

performance of workers in the General Authority for Tourism in the State of Qatar, and the 

researcher used the descriptive analytical approach, and the study population was selected 

from the administrative workers of the Qatar Tourism Authority, as the size of the study 

sample reached (136) male and female employees. The researcher used the comprehensive 

enumeration method for all members of the study population. Due to the small size of the 

study population, the questionnaire was used to collect data. The study found a number of 

results, including: that answers the respondents level in the General Authority for Tourism on 

administrative leadership patterns was significantly reached (72.6%), and about job 

performance was significantly reached (77.2%), and there is a positive significant relationship 

statistically between the dimensions Types of administrative leadership and job performance 

among workers in the General Authority for Tourism, where the correlation coefficient 

reached (0.31), and the results showed the presence of a statistically significant effect between 

the styles of administrative leadership on job performance in the General Authority for 

Tourism. The study recommended the need to pay more attention to leadership styles and to 

use appropriate ones with workers in order to achieve the objectives of the General Authority 

for Tourism. 

 

Keywords: Administrative Leadership Styles, Job Performance, General Tourism Authority. 



3 
 

                                                           

2102

3 

2105

0033036051 

2112



4 
 

 



5 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



6 
 

 

≤α
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