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About This Report

The body of this report is organised according to 
seven priority areas, which are integrated into the 
Company’s business processes. The Company 
continues to aim to strike the right balance between 
successfully delivering oil and gas to its shareholders, 
whilst respecting the welfare of society and of the 
natural environment.

This report also integrates the Company’s 
sustainability performance, charting its performance 

report covers the economic, environmental and 
social impact of our performance in accordance with 
the core Global Reporting Initiative (GRI) G4 “core” 
sustainability reporting guidelines.

This update is testimony to our commitment to 
transparency and honesty in our business dealings. 

Progress to the United Nations Global Compact 
(UNGC), which we formally joined in January 2015. 

principles on human rights, labour, environment and 
anti-corruption.

This report can also be viewed on our website 
www.pdo.co.om and on our internal staff intranet.

relevant national, regional or international bodies, and 
the organisation as a whole is annually audited by the 

and administratively independent of us.

If you have any queries about this report, please 
contact us at corporatecommunications@pdo.co.om

Throughout this report, a billion = 1,000 million, 
and a trillion = 1,000 billion.

to be renowned and 
respected for the excellence of our people 
and the value we create for Oman and all 
our stakeholders.

The body of this report is organised according to seven 
priority areas, which are integrated into the Company’s 
business processes. The Company continues to aim to 
strike the right balance between successfully delivering 
oil and gas to its shareholders, whilst respecting the 
welfare of society and of the natural environment.
This report also integrates the Company’s sustainability 
performance, charting its performance to operate 
safely, responsibly and efficiently to deliver lasting 
economic benefits to the whole of Oman. The report 
covers the economic, environmental and social impact 
of our performance. It was prepared using the Global 
Reporting Initiative (GRI) G4 guidelines.
This update is testimony to our commitment to 
transparency and honesty in our business dealings. We 
will be using it as our Communication On Progress to 
the United Nations Global Compact (UNGC), which 
we formally joined in January 2015. We remain firmly 
committed to the UNGC’s 10 principles on human 
rights, labour, environment and anti-corruption.

This report can also be viewed on our website
www.pdo.co.om and on our internal staff intranet.
Most of our technical functions are certified by the 
relevant national, regional or international bodies, and 
the organisation as a whole is annually audited by the 
State Audit Institution of Oman which is financially and 
administratively independent of us.
This annual report covers the 2016 calendar year and 
follows on from our previous Annual Sustainability 
Report for 2015, which was published in March 2016. It 
has not been externally assured but has been reviewed 
by the Ministry of Oil and Gas. It has also undergone 
the GRI Materiality Disclosures Service. Wherever 
possible, we endeavour to benchmark our practices 
against national and international benchmarks, such 
as the ISO 14001 certification. Going forward, our 
intention is to seek full external assurance.
If you have any queries about this report, please contact 
us at corporatecommunications@pdo.co.om
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Chairman’s 
Foreword

In the name of Allah, the Compassionate, the Merciful.

It is an honour to declare the staunch and unswerving 
support of all those who work in the Omani oil and 
gas sector and who share Your Majesty’s vision for the 
sustainable growth and development of this great nation.
The continuation of the challenging environment has 
driven PDO to redouble its efforts to create more value 
and reduce its call on Government funding by controlling 
costs and seeking alternative funding mechanisms - while 
at the same time helping to diversify the economy and 
support job and training opportunities for Omanis.
The Company knows that it is imperative to improve 
the capacity, capability and competitiveness of the Omani 
people and businesses to sustain the Sultanate through 
these testing times. 
PDO is also an active supporter of the “Tanfeedh” 
programme to enhance national economic diversification 
and is now moving beyond its natural boundaries to 
support the creation of employment opportunities for 
jobseekers in a growing range of non-oil/gas sectors.
At the same time, it has worked ever more closely with its 
contractors to stay the course on its key strategic programmes 
and projects and work more efficiently to produce more for 
less. The ongoing roll-out of the Lean continuous business 
improvement programme is transforming the way PDO 
operates, saving millions of Rials and empowering staff to 
deliver their best. I am also pleased that the Company is 
extending these best practices to interested Government 
ministries and other public organisations which are embarking 
on their own Lean journeys.
It fills me with great pride that, despite severe budgetary 
constraints, PDO was still able to deliver record oil, gas and 

condensate production, 
achieve an enhanced safety 
performance, add substantial reserves 
and spur Omani job creation.
There was also very good project delivery progress at 
Rabab Harweel, Yibal Khuff, and the flagship Miraah solar 
energy project at Amal, which will all make significant 
contributions to longer-term energy delivery for the 
Sultanate. 
PDO will always strive to be a safe, efficient and 
responsible operator and to protect the communities and 
environment in which it works. This sustainability report 
contains so many positive examples of this approach. It 
also illustrates transparently what further improvements 
PDO needs to make to achieve a mutually beneficial 
and sustainable environment for carrying out oil and gas 
operations and the transition to renewable energy.
I renew my pledge to Your Majesty to guide Oman’s oil 
and gas industry through these uncertain times to the 
very best of my ability and to ensure it continues to 
underpin the wider economy and the nation’s sustainable 
development. 

May Allah protect Your Majesty so that you continue to 
lead Oman on its path of peace, prosperity and stability. 

Mohammed bin Hamad bin Saif Al Rumhy
Minister of Oil and Gas and
Chairman of the Board of Directors
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Who We Are

Petroleum Development Oman (PDO) is the major 
hydrocarbon exploration and production company in the 
Sultanate of Oman. We account for about 70% of the 
country’s crude oil production and nearly all of its natural gas 
supply. Most gas fields and processing plants are operated by 
PDO exclusively on behalf of the Government.

PDO is a limited liability company and operates as a cost 
centre but with strong bottom line accountability.  In 2016, 
PDO’s capital expenditure (Capex) was US$5.6 billion 
and operating expenditure (Opex) was US$1.8 billion, 
producing 1.293 million barrels of oil equivalent per day.

In 1974, the Government of Oman acquired a 60% 
shareholding in PDO, the remaining interest in the 
Company being shared amongst Royal Dutch Shell (34%), 
Total (4%) and the Partex Corporation (2%) (G4-17). On 
1 January 1980, PDO was registered by Royal Decree as a 
limited liability company in the Sultanate.

The Company adopted its name in 1951, first struck oil in 
Yibal in 1962 and has been exporting oil produced in its 
90,874 km2 concession area known as Block 6 since 1967. 
Our headquarters is based at Mina Al Fahal in Muscat. 

Our mission is to find, develop and produce oil and gas 
responsibly and profitably, in order to contribute to the 
sustainable development of Oman, to the benefit of all our 

stakeholders. We are the custodians of the 
major source of national income and one of the 
largest private sector employers in Oman. We manage 
a large and diverse portfolio of oil/gas fields in terms of 
field sizes, reservoir and hydrocarbon types, development 
methods and maturity. Our aim is to improve the recovery 
factor of hydrocarbons through the application of a 
combination of world-leading well, reservoir and facilities 
management, the deployment of the latest innovative 
technology, and a comprehensive gamut of recovery 
mechanisms including:

• Primary, such as natural flow and artificial lift
• Secondary. such as water floods and pressure maintenance
• Tertiary, such as enhanced oil recovery (EOR).

The Company has become a global pioneer in EOR due to 
its maturing asset base and the complexity and challenging 
nature of Oman’s geology, and the three main methods 
we currently use are thermal, chemical and gas.

The overall aim of our strategy is to maximise production 
and minimise the financial costs and environmental and 
social impact of our operations by following best oilfield 
practices. This means engaging efficiently, responsibly and 
above all safely in the exploration, production, development, 
storage and transportation of hydrocarbons.
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The scope of PDO business from shareholder investment to delivery of oil and gas

$
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Importantly, and integral to our vision and strategy, PDO 
endeavours to meet its wider responsibility to society 
by aiming to secure a social licence by taking economic, 
social and environmental considerations into account in 
all decisions, specifically in terms of the provision of oi/
gas revenues, domestic employment, staff and contractor 
training, the support and development of local businesses 
and community investment.

Underpinning this approach is our corporate vision which is 
“to be renowned and respected for the excellence of 
our people and the value we create for Oman and all 
our stakeholders.” This means the continual development 
and growth of our people, leading performance across our 
business and adopting a continuous improvement mindset to 
ensure we protect our reputation, sustain progress, comply 
with standards and deliver value to all our stakeholders. 
(G4-27) 

At the end of 2016, PDO had 8,789 staff and over 40,000 
contracting employees, a combined workforce made up of 
more than 60 nationalities.

To underline our position as champion of workplace 
diversity and equality of opportunity, in 2016 the 15-strong 
Managing Director’s Committee comprised four women 
directors - a beacon for both the industry and region. 

Managing Director’s Committee 
The Managing Director’s Committee or MDC shares 
responsibility for the Company’s overall performance and 
business direction.

It is headed by the Managing Director who is assisted by 
14 other Directors (all Omanis), who are responsible for 
execution, standards, staff allocation and their development. 

The MDC is answerable to the Board of Directors which 
steers objectives and guidelines to the Managing Director. 
The Board consists of thirteen members. There are six 
Government representatives, including the Chairman, 
Minister of Oil & Gas, His Excellency Dr Mohammed bin 
Hamad bin Saif Al Rumhy, and five who represent PDO’s 
private shareholders (Royal Dutch Shell, Total and Partex).

General Business Principles and the PDO 
Code of Conduct
The PDO General Business Principles are the foundation on 
which our business strategies and activities are based. These 
lay down an insistence on honesty, integrity and fairness 
in all aspects of our business, including relationships with 

contractors and suppliers. PDO is required to conduct its 
affairs in accordance with those principles. We are judged 
by how we act and the belief that our reputation will be 
upheld if each one of us acts in accordance with the law and 
the ethical standards set out in our Statement of General 
Business Principles (SGBP). PDO received no monetary 
fines or non-monetary sanctions for non-compliance with 
laws and regulations during the period under review.

The objective of the Company is to engage safely, efficiently 
and responsibly in the exploration, production, development, 
storage and transportation of hydrocarbons in the Sultanate. 
The Company seeks a high standard of performance with the 
aim of furthering the long-term benefits of its shareholders, 
employees and Omani society at large. 

Our contracting-out policy is on the basis of open and 
competitive bidding, where possible, with transparent 
procedures, providing equal opportunities to qualified 
contractors and suppliers. We will not, directly nor 
indirectly, offer, solicit, accept or pay bribes, including 
facilitation payments, in any shape or form, and require our 
employees, contractors and suppliers and their employees, 
to act likewise. Employees are expected to exercise the 
utmost care to avoid putting themselves into a position 
where they may be called on to repay favours in a manner 
detrimental to the Company’s interests.

Staff must not take advantage, for their own or for the 
profit of others, of their position in the Company or of 
information gained in the course of their employment. 
They have a duty to notify PDO of any outside interest 
which could, either directly or indirectly, present them 
with a conflict of interest, or involve them in a commercial 
relationship with PDO. 

The principles are endorsed by our shareholders and 
apply equally to corporate decision making as well as 
the individual behaviours expected of employees when 
conducting business on behalf of PDO.

They are the corporate shield that helps protect our 
reputation and it is the duty of every employee and 
contractor to ensure that we adhere to these principles 
and uphold and protect the reputation of our Company.

Following the core values and SGBP, the Code of Conduct 
(COC) instructs and advises on how to avoid situations 
that may damage the employee or PDO. It sets standards 
and shows how to achieve them and insists on honesty, 
integrity and fairness in all aspects of business. The code 
does not exempt anyone, and every PDO employee must 
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operate within its boundaries of rules 
and guidelines. PDO expects the same 
in its relationship with its contractors 
and suppliers.

Our reputation and our future success 
are critically dependent on compliance, 
not just with the law but with the 
highest ethical standards. A reputation 
for integrity is a priceless asset. This 
code supports PDO in safeguarding 
that asset. It crystallises the basic rules, 
standards and behaviours necessary 
to achieve the core values of the 
Company. It provides requirements and 
guidance, expressed as clearly, concisely 
and consistently as is possible, within 
a single, company-wide document for 
all PDO employees on a number of 
enterprise-wide risk areas.

For this purpose, the code is categorised 
into five distinct sections addressing 
compliance in the following areas:

i) People and Safety
ii) Fighting Corrupt Practices
iii) Safeguarding Information and Assets
iv) Communications Management
v) National and International Trade.

Violation of the provisions of the Code, 
or of any policies, procedures, laws or 
regulations governing our operations, 
may have severe consequences for 
the individuals concerned and also
for PDO.
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In January 2015, PDO became the first national oil company 
in the Gulf to become a member of the United Nations 
Global Compact – the largest voluntary corporate social 
responsibility initiative in the world. Under the terms of the 
agreement, the Company is committed to supporting the 
UNGC’s 10 universal principles on human rights, labour, 
environment and anti-corruption. We also produced our 
first Sustainability Report outlining in detail our commitment 
to ethical business, the community, environment, economy 
and our own staff, to back our application.

PDO remains steadfastly committed to further 
strengthening its already rigorous internal controls and 
continuing its membership of the UNGC.

In 2016, we signed a co-operation agreement with the 
Oman Centre for Corporate Governance and Sustainability 
(OCCGS) to ensure we and our contracting community 
continue to operate to the highest performance and 
ethical standards. The organisation, which is tasked with 
building the infrastructure, skills and value system to 
transform corporate behaviours and performance in the 
Sultanate, will also provide governance training for PDO 
staff and contractors while offering administrative technical 
consultations, research and studies in this area.

Under the terms of a Memorandum of Understanding, 
OCCGS will provide training, development and advisory 
services in corporate governance and sustainability. 

Anti-Bribery and Corruption
In 2011, PDO embarked on a comprehensive anti-bribery 
and corruption (ABC) plan aimed at creating a culture of 
zero tolerance towards bribery and corruption. This plan 
has proven to be effective in responding to the multiple 
challenges faced and PDO continues to be a champion of 
ABC compliance in Oman.

ABC policies and procedures are communicated on an 
ongoing basis to all staff. In 2016 a total of 164 staff attended 
Contract Holder training sessions, which included a module 
on ABC awareness. Face-to-face ABC presentations were 
provided to 373 inductees and graduates as part of the 
on-boarding and induction programme.

All vendors registering with PDO have to go through the 
ABC vendor due diligence process which asks questions 
about their ABC compliance and involvement in any fraud, 
bribery or other ABC-related concerns.

PDO also manages an obligatory online Conflict of Interest 
and Gifts, Hospitality and Travel process which requires 
that all staff declare their potential conflicts of interest as 
well as any gifts, hospitality or travel received or paid. The 
annual Conflict of Interest process for 2016 resulted in a 
2.98% non-compliance rate out of a total of 8,239 active 
staff (those who joined before 1 October 2016) that were 
required to complete declarations. 

No allegations of corruption were investigated and found 
to be true during the year and there were no legal cases. 
Additionally, no contracts with business partners were 
terminated or not renewed due to violations related to 
corruption in 2016. 

The Ethics and Behaviours department reports on a 
quarterly basis to the Board Audit Committee and 
this includes providing it with statistics relating to our 
confidential Blow The Whistle mechanism, investigations, 
conflicts of interest, ABC vendor due diligence, an 
anonymous ABC contractor survey and any other ongoing 
ABC projects or initiatives.
An internal audit review of ABC policies and procedures 
and its understanding and application within PDO was 
conducted in December 2016.  The results of this have been 
presented to the Managing Director and Finance Director 
with the report currently being finalised by the Internal 
Audit team. Any identified gaps and recommendations will 
be addressed this year and reviewed in the next PDO 
Sustainability Report.
Training across PDO is also being planned for 2017. This 
is anticipated to include online training for all PDO staff as 
well as face-to-face training to individuals in positions that 
are seen as being high risk in terms of ABC.

Cost Control/Lean Business Efficiency
Business efficiency is a 
strategic aim to ensure 
PDO’s long-term 
sustainability and deliver 
value to stakeholders. 
The Company further 
enhanced its rigorous 
cost management regime 
in the light of the low oil 
price environment and 

stepped up its implementation of Lean to eradicate waste 
and streamline operations. (G4-27)
To boost near-term cashflow, PDO reduced planned 2017 
expenditure by almost US$1.5 billion through project 
rephasing, closer collaboration with contractors and a 
further comprehensive review and challenge of costs 
across the organisation. The Company will continue to 
drive further cost reduction opportunities to improve the 
country’s budgetary position, including through its Lean 
business efficiency programme.
Throughout 2016 we held 24 Contract Optimisation 
Reviews (CORs), which are focused, multi-day workshops 
where PDO, together with the relevant contractor, 
identified opportunities for efficiency enhancement and 
waste elimination. This resulted in the identification of 
US$64mln cost savings for the year. For 2017, a total of 30 
CORs are planned, with 2017 COR savings expected to 
amount to US$91mln. 
Through its Low Oil Price Response (LOPR) programme, PDO 
has invited contractors to review their contracts and provide 
ideas for value improvement and cost saving opportunities. This 
resulted in US$143 million cost savings in 2016 and is expected 
to deliver US$364 million cost savings in 2017.
The Opex budget included a cumulative total of around 
US$200 million savings, and the 2017 budget includes a 
total of more than US$225mln savings.
Over 160 Lean efficiency improvement projects to remove 
waste and streamline work have been completed across 
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PDO and more than 200 projects are ongoing. To date, 
more than US$400 million has been generated by Lean in 
terms of extra revenue, cost reduction or cost avoidance. 
PDO now has seven “value streams” – or areas of the 
business – where Lean is being implemented to deliver 
more for less systematically across the Company.  
PDO has also introduced a Lean Management System 
(LMS) to ensure Lean is embedded in every aspect of the 
business and enable better prioritisation and more varied 
execution methods. Around 5,000 staff have received Lean 
awareness training, and PDO has 485 Lean managers, 375 
Lean practitioners.
The Company stepped up its support for other 
organisations embarking on their own Lean journeys, 
conducting four joint projects with the Ministry of 
Environment and Climate Affairs and three with the 
Ministry of Finance.
Going forward, PDO will continue to deploy LMS across 
all seven of its value streams: well delivery, well and 
reservoir management, operate and maintain, contracting 
and procurement, people, HSE and project delivery. 
Advanced analytics and “Big Data” digitisation strategies 
and projects are also being introduced to further enhance 
performance, unlock business value and facilitate decision making.

Funding
PDO plans to invest more than US$20 billion over a five-
year period to sustain its long-term hydrocarbon output.
In a tough economic environment, and to reduce reliance 
on Government funding, the Company turned to the 
international capital market to successfully raise US$4 
billion in 2016 from a group of major financial institutions. 
The loan will support the Company’s activities which 
include the construction of major new oil and gas facilities 
providing long-term economic benefits for the Sultanate. 
The move will also enable the Government to redeploy 
resources to other areas of the economy. (G4-23)

Memberships
PDO is a member of the:
• United Nations Global Compact
• Regional Clean Sea Organisation
• Gulf Co-operation Council (GCC) National Oil 

Company Steering Committee
• GCC Standardisation Organisation
• Oman Society for Petroleum Services (OPAL)
• GCC Gas Processors Association (early 2017) 
• International Association of Oil and Gas Producers (via Shell)

PDO is also the first oil company in the Middle East to be 
ISO 14001-certified for environmental management.
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I am honoured to present to Your Majesty Petroleum 
Development Oman’s Annual Sustainability Report for 
2016, which covers our performance and activities in a 
tough and testing year.

The report charts PDO’s ongoing effort to support 
Your Majesty’s vision for sustainable growth and the 
development of Oman, and describes the steps we have 
taken to meet stakeholder expectations, notwithstanding 
the low oil price challenge. 

It outlines honestly and transparently our stakeholder 
expectations and material areas of concern, how we have 
gone about addressing them and what more needs to be 
done.  At the same time, it also reflects our determination to 
achieve a mutually beneficial and sustainable environment 
for our oil and gas operations.

With that in mind, I am pleased to announce that in 2016, 
PDO exceeded performance expectations, delivering a 
significant improvement across a broad range of functional 
and asset targets, not least new production records and the 
creation of thousands of new job and training opportunities 
for Omani jobseekers. Our philosophy and strategy have 
been simple and consistent: working to ‘stay the course’ 
while addressing value creation, cost control and continuous 
improvement in every facet of our business. 

PDO established a new total oil, gas and condensate 
production record of 1.293 million barrels of oil equivalent 

per day (boepd). This total included an average oil 
daily production of 600,197 barrels per day (bpd), the 
highest since 2005. The year saw strong and consistent 
production across our oil and gas fields as well as good 
new oil performance and recovery of gas production from 
previously closed-in wells. 

To achieve this, we had to overcome a number of 
challenges such as adverse weather, a major power outage 
in August-September and a leak on the Main Oil Line near 
Qarn Alam in February. Our Well Engineering Directorate 
reached new levels of activity drilling 644 wells – a 12% 
rise on 2015, and making 19,600 well interventions – a 
49% increase on 2015.

The low oil price economic environment has meant 
established ways of working have required a paradigm shift 
in mindset to significantly improve capital efficiency and 
deliver competitive projects.  However, it is important to 
note all of PDO’s corporate project delivery milestones 
were achieved on or ahead of plan and all were delivered 
within the year.

Our landmark projects at Rabab Harweel, Yibal and Amal 
are progressing well, and with Shell, we have identified 46 
opportunities for incremental development that could yield 
in excess of 700 million barrels of recoverable reserves.

The Exploration Directorate continued to deliver value 
to Oman and our shareholders. Despite the low oil price 

Managing Director’s 
Foreword
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challenges, the directorate surpassed delivery 
targets.  A total of 86.4 million barrels of oil, 0.45 
trillion cubic feet (Tcf) of non-associated gas 
(NAG) and 24.3 million barrels of condensate 
were booked as Commercial Contingent 
Resources (CCR) volumes in 2016.

Safety remains PDO’s number one priority 
with an unrelenting focus on Goal Zero - no 
harm to people, environment and assets. The 
Company achieved a 21% reduction in its Lost 
Time Injury Frequency, down to 0.22 injuries 
per million manhours worked, compared to 
0.28 in 2015, although the performance was 
marred by three work-related fatalities. The 
Total Recordable Case Frequency (TRCF) 
remained at 0.98 injuries sustained per 
million manhours worked and 300.5 million 
kilometres driven. 

Work to improve this even further has begun 
with simpler, standardised, fit-for-purpose 
training and procedures to encompass a 
greater emphasis on compliance, increased 
learning from incidents and improving risk and 
hazard identification in operations. The launch 
of our Front Line Safety leadership programme 
in the Well Engineering Directorate is one 
crucial element in progressing in this area, 
increasing supervisors’ knowledge of their 
safety leadership responsibilities in the field.

At all times, PDO seeks a high standard of 
environmental performance and aims to 
promote the long-term benefits of this to 
our shareholders, our employees and the 
society of Oman as a whole.  To achieve this, 
we are committed to comply with regulatory 
and corporate requirements, as well as the 
prioritised adoption of international standards 
and best practices.

In 2016, we launched a raft of new initiatives 
to complement flagship projects, such as the 
Miraah solar energy installation and Nimr reed 
beds scheme, which underline our dedication 
to environmental stewardship, and energy and 
water management.

One such is a move to install thousands of 
solar panels in car parks at Mina Al Fahal to 
provide power for key headquarters offices. 
This environmentally friendly programme will 
save more than 3.1 million cubic metres of 
gas a year, enough to provide electricity for 
almost 1,000 homes. It will also cut carbon 
dioxide emissions by 6,662 tonnes annually, 
the equivalent of taking more than 1,400 cars 
off the road or planting almost 173,000 trees.
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PDO has also endorsed the World Bank Zero Flaring 
Initiative, to encourage governments, companies and 
development organisations to work closely together to 
end continuous flaring by 2030. As part of this approach, 
PDO will continue to strive towards implementation of 
economically viable solutions to eliminate routine flaring 
as soon as possible and ahead of the World Bank target 
date. Overall, our environmental record is definitely 
improving with a substantial fall in the number of oil spills 
(even though the volume leaked increased), a significant 
reduction in flaring intensity and the development of a new 
waste management plan. However, we are well aware that 
more needs to be done, and technology trials, such as a 
micro-turbine pilot at Anzauz to convert low pressure flare 
gas into electricity, offer much promise for the future.

Outside our boundaries, but again underlining our 
commitment to environmental protection in the Sultanate, 
PDO worked closely with the Ministry of Environment 
and Climate Affairs and the Environment Society of Oman 
to clean up coastal areas around Masirah Island following 
a ship wreck in the summer, and our staff also volunteered 
for two Regional Clean Sea Organisation supported beach 
clean-ups at Al Seeb and Al Shatti.

Throughout 2016, our In-Country Value (ICV) drive 
to ensure more of the oil and gas industry’s wealth is 
retained in Oman was significantly stepped up. PDO 
invested a record US$5.03 billion with nationally registered 
companies as we strove hard to Omanise jobs with high 
industry demand, build local supply chains and attract 
foreign investment into the Sultanate. 

We also moved beyond our natural boundaries to 
support Your Government in its noble mission to improve 
the capacity, capability and competitiveness of Oman’s 
economy. Our National Objectives team signed a number 
of agreements to boost employment in non-oil sectors of 
the economy, such as aviation, hospitality, fashion and real 
estate. Almost 7,800 employment-related opportunities 
were created, contributing to a total of almost 30,000 
since 2011. PDO also made significant contributions to the 
“Tanfeedh” programme on enhancing national economic 
diversification in the areas of manufacturing, manpower, 
logistics and tourism.

To reduce reliance on Government funding in the current 
constrained climate, PDO turned to the international 
capital markets to raise a US$4 billion loan to finance 
its operations – a successful debut which testified to 
the underlying strength of the Company. To support our 
ambitious plans this year, we are currently working with the 
Ministry of Finance to secure further funding via this route. 
However, I must emphasise that today’s debt is tomorrow’s 
repayment and we must redouble our efforts to continue 
to reduce both capital and operational expenditure. 

Excluding price increases and recognising the significant 
build-up in our mega-project expenditure, we have set 
ourselves the target of trying to deliver as much cashflow 
in 2017 as this year and we need even greater scrutiny on 
our spend than we have had in the past.

To boost near-term cashflow, PDO reduced planned 2017 
expenditure by almost US$1.5 billion through project 

The Managing Director’s Committee
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rephasing, closer collaboration with contractors and further 
comprehensive review and challenge of costs across the 
organisation. The Company will continue to drive more cost 
reduction opportunities to improve the country’s budgetary 
position, including through our Lean business efficiency 
programme, which has now seen the completion of 160 
projects aimed at eradicating waste and boosting productivity.

PDO only succeeds if the communities in which we operate 
succeed and, beyond our extensive efforts to drive ICV, our 
active Social Investment programme committed US$3.3 
million of support, with a further US$1.3 million distributed 
in grants and donations. In total, 26 Memorandums of 
Understanding were signed with government bodies, 
municipal authorities and NGOs in areas such as health, 
education, environment and community welfare.

Furthermore, the Banat Oman project aimed at offering 
vocational training and marketing support to low income 
women continues to go from strength to strength. A total 
of over 300 women have now been trained in 10 different 
trades with their artisan products available in retail outlets 
across the Sultanate, as well as a new shop in Muscat. 

To further support the community, our Baader project 
which enables staff to volunteer their skills to a range of 
good causes, was expanded to help 17 non-governmental 

organisations, government and educational institutions, 
voluntary groups, professional bodies and small businesses.

We are proud to retain our membership of the United 
Nations Global Compact, the world’s largest voluntary 
corporate social responsibility initiative. We remain 
committed to its 10 principles on human rights, the 
environment, labour and anti-corruption and making them 
part of our strategy, culture and day-to-day operations. 
These principles underpin our core values and ethical 
approach to business and provide the framework in which 
our staff and contractors are encouraged and expected 
to operate. 

Project Prism, our industry-leading investigation into the 
welfare of our contractor workforce, has now engaged 
with 28,000 personnel at the end of its first full year and 
we are already taking steps to address some of the issues 
raised. I am also pleased that our annual People Survey 
showed an overwhelming level of satisfaction among staff, 
although in response we will do even more to implement 
improvements in our core values, diversity and inclusion, 
people development and operational excellence.

As well as being honoured by official visits from both 
international and national delegations, including the State 
Council and Majlis A'Shura, and the Diwan of Royal 
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Court, PDO has raised the bar on greater transparency in 
communicating with external stakeholders and the wider 
public. Furthermore, there were extensive engagements 
with the national and international media and we issued a 
record 55 press releases announcing Company news. We  
also expanded our social media presence by launching 
a corporate Twitter feed to complement our existing 
platforms on LinkedIn, Instagram, YouTube and Facebook.  

Going forward we will maintain the same strategic 
imperatives, raising the performance bar but with an 
increasing focus on financial restructuring to become more 
self-reliant and reduce call on constrained Government 
funding.

In 2017, we will redouble our efforts to improve our safety 
performance and do even more to ensure our operational 
procedures and business processes become simpler and 
more standardised, with Lean as a critical enabler.

We will adjust our production levels in the near-term as 
part of the non-OPEC agreement to stabilise and boost 
global oil prices while developing long-term growth plans 
to further raise our plateau levels and create more value 
for Oman.

The roll-out of sustainable and diversified ICV programmes 
and initiatives will continue to ensure Omani employment 

and skills levels are raised, key pillars in ensuring the 
Sultanate’s present and future competitiveness.

Within PDO, the development of Omani leaders and staff 
will continue to receive much focus and attention as we 
target an 88-90% Omanisation rate by 2020.

Throughout this year, Your Majesty can be sure we will do 
all we can to stay true to our vision, as well as to address 
our shortcomings, as we proudly continue to serve Oman 
and contribute to the building of a sustainable future for all. 

Raoul Restucci 
Managing Director

Proud PDO scholars celebrate their graduation
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PDO is the central engine of Oman’s economy and its 
activities and performance directly impact the fortunes 
and futures of a rich diversity of stakeholders, including 
local communities, Government, shareholders, customers, 
suppliers, regulatory bodies, municipal authorities, 
academia, non-governmental organisations, the media, and, 
of course, employees and contractors.

Our determination to be a good corporate citizen, which 
puts sustainability at the heart of all it does, necessitates that 
we regularly engage with our stakeholders to understand 
their needs, opinions and expectations, and any concerns 
they have about our business and its impacts.

Our reporting focuses on the economic, environmental 
and social challenges that matter most to our key 
stakeholders and their feedback and information comes 
from a variety of sources, including formal and informal 
face-to-face and telephone meetings, visits, workshops, 
surveys and online communication. (G4-18)

Stakeholder engagement continues to play a vital part 
in building and protecting PDO’s reputation with a large 
number of meetings and presentations completed in 
2016. PDO again hosted a series of local and international 
VIP delegations aimed at fostering understanding and 
engagement with highlights including official visits by the 

State Council and Majlis A'Shura, and the Diwan of Royal 
Court.

We also conduct an external reputation survey every 
three years and the next one is planned for this year 
(2017). (G4-26)

In the last one, in 2014, 87% of 200 of  the respondents 
had a favourable opinion of the Company, with 94% 
acknowledging and/or praising the welfare of local 
communities and the natural environment in our 
operations. In addition, 91% said the Company had the best 
effective management team and processes compared with 
other operators, and 98% expressed confidence in PDO 
as the most trusted and reputed oil and gas exploration 
and production company in Oman.

The top challenge which respondents believe PDO faces 
is the need to create more job opportunities and provide 
more training for Omanis (22%) and we have continued 
to ramp up our In-Country Value programme (p 36-43), 
going beyond our natural boundaries to create more 
employment in both the oil and non-oil sectors of the 
economy. A similar number (21%) think the Company 
should strive further to protect the environment and 
conserve energy and we launched a wave of new initiatives 
(p 55-62) to achieve this. (G4-27).

Our Stakeholders 
and Priority Areas
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Employee engagement is central to how we operate 
– both with our staff and contractor personnel. Our 
annual People Survey, which attracted its highest-ever 
participation rate of 80.1% in 2016, showed improvements 
across every single key indicator although it also identified 
specific areas of improvement including core values, 
people development, operational excellence and diversity 
and inclusion. 

Meanwhile, we also completed the first 12 months of 
Project Prism, a three-year ground-breaking initiative to 
establish contractor welfare standards for those working in 
the Interior by embedding a duty of care mindset across 

the wider contractor community. To date, around 28,000 
workers from 172 companies have been surveyed. (G4-26)

From ongoing engagement and inputs, we have drawn 
up our Materiality Matrix covering our major aspects, 
the current potential impact on our business and level of 
concern to our stakeholders.

PDO is currently undertaking an extensive stakeholder 
mapping exercise and conducting a reputation survey. 
For the purposes of this report, we have identified our 
key stakeholders based on our regular interactions and 
engagements in our day-to-day operations. (G4-25)

The official State Council visit to PDO

In-Country Value is a key focus area for PDO and our stakeholders
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Stakeholder Issues/Expectations Our Response

Government, shareholders, State and 
Shura councils (via face-to-face and 
telephone meetings during the year)

Personal and process safety
In-Country Value
Omanisation, – jobs, training
Value creation
Funding / Cost control
Environmental protection
Operations excellence

See MD’s Foreword, and sections 
on Exploration and Hydrocarbon 
Maturation, Hydrocarbon Production 
and Reservoir Management, 
Operations Excellence
In-Country Value, General 
Welfare, Environmental and Safety 
Performance 

Employees (via online People Survey, 
town hall engagements, face-to-face 
meetings during the year, PDO Trade 
Union) 

Core values
Diversity and inclusion
Omanisation
Operational excellence
Quality healthcare
People development

See MD’s Foreword, and sections 
on Operational Excellence, People 
and Staff Development and General 
Welfare

Communities, including municipal 
authorities, governors, and walis (via 
face-to-face and telephone meetings 
during the year)

Job and training opportunities
Infrastructure development
Environmental stewardship
Social investment

See MD’s Foreword, and sections on 
In-Country Value, General Welfare 
and Environmental and Safety 
Performance

NGOs (via face-to-face and 
telephone meetings during the year)

Need for ongoing support (both 
financial and non-financial)

See MD’s Foreword and section on 
General Welfare

Business partners and suppliers (via 
face-to-face and telephone meetings 
during the year)

Cost control
Personal and process safety
In-Country Value
Contracting and procurement

See MD’s Foreword and sections on
In-Country Value, General Welfare

SMEs (via face-to-face and telephone 
meetings during the year and new 
online Daleeli system)

Ability to work with PDO
Technical and financial support

See MD Foreword and section on 
In-Country Value

Academia (via face-to-face and 
telephone meetings during the year)

Employment opportunities for 
graduates
Closer collaboration on research and 
development 

See MD’s Foreword and section on 
In-Country Value

Customers (via face-to-face and 
telephone meetings during the year)

Reliable, sustainable delivery See MD’s Foreword and sections 
on Exploration and Hydrocarbon 
Maturation, and Hydrocarbon 
Production and Reservoir 
Management

Media Reliable and regular flow of timely, 
relevant and accurate information

See MD’s Foreword

Our Stakeholders and their areas of interest (G4-18, G4-19 G4-24, G4-26, G4-27)
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Material Aspect (including key topics) Aspect boundary (internal and external)

HSE  impact

• Safe operation

• Environmental protection

• Energy management

• Water management

PDO (as a whole), Government, Community, Customers, 
Suppliers, Contractors 

Economic performance

• In-Country Value

• Omanisation – jobs, training

• Economic contribution

PDO (as a whole), Government, Community, Customers, 
Suppliers, Contractors

Sustainable business model

• Funding/Cost control

• Continuous business improvement (Lean)

• Technical innovation

PDO (as a whole), Government, Community, Customers, 
Suppliers, Contractors

Operational performance

•  Exploration and production

PDO (as a whole), Government, Community, Customers, 
Suppliers, Contractors

Employee satisfaction

• Training and development

• Employee engagement

• Recruitment and retention

• Employee well-being
(including occupational health and safety)

• Diversity and inclusion

PDO (as a whole), Government, Community, Customers, 
Suppliers, Contractors

Community commitment

• Social investment

• SME support

PDO (as a whole), Government, Community, Customers, 
Suppliers, Contractors

Corporate governance PDO (as a whole), Government, Community, Customers, 
Suppliers, Contractors

Business ethics PDO (as a whole), Government, Community, Customers, 
Suppliers, Contractors

Supply chain management PDO (as a whole), Government, Community, Customers, 
Suppliers, Contractors

Customer satisfaction PDO (as a whole), Government, Customers

Our Material Aspects (G4-19, G4-20, G4-21, G4-27)
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Exploration and
Hydrocarbon Maturation 
2016 Highlights

� Major oil discoveries in North Oman
� Booked 86.4 million barrels of contingent oil reserves
� Contingent gas bookings of 0.45 trillion cubic feet (Tcf)
� The Geomatics team achieved a 35-year record without a Lost Time Injury
� Drilled 27 exploration wells
� Acquisition of 8,456 km2 of 3D Wide Azimuth (WAz) seismic data
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Exploration and hydrocarbon maturation concentrates on the subsurface aspects of field development 
plans: finding hydrocarbon-bearing reservoirs; appraising their size, structure and properties; accurately 
simulating the way in which the hydrocarbons flow through them into the wells; and then deciding – in 
light of all the data and all the uncertainties – how best to extract the hydrocarbons from them. The task 
of discovering new reservoirs is entrusted to the Exploration Directorate. The appraisals, the simulations 
and even the conceptual planning are all done in PDO’s prestigious dedicated Field Development Centre. It 
allows most of the Company’s reservoir engineers and production geologists to plan properly for the future 
without being side-tracked by the exigencies of short-term production.

The Exploration Directorate continued to deliver value 
to Oman and our shareholders. Despite low oil price 
environment challenges, the directorate exceeded 
delivery targets and reduced the number of health, safety 
and environment (HSE) incidents and violations. A total 
of 86.4 million barrels of oil, 0.45 trillion cubic feet (Tcf) 
of non-associated gas (NAG) and 24.3 million barrels of 
condensate were booked as Commercial Contingent 
Resources (CCR) volumes in 2016. 

There was a total oil reserves addition of 189.31 million 
barrels compared to a scorecard target of 119 million barrels. 
The reserves replacement ratio slipped to under one (0.86), 
partly as a result of accelerated oil production. However, 
working with Shell, we have identified 46 opportunities for 
incremental development that could yield in excess of 700 
million barrels of recoverable reserves.

The directorate safely drilled 27 wells and acquired 8,456 
km2 of 3D Wide Azimuth (WAz) seismic date in Block 
6. Production from exploration wells was delivered at a 
daily average rate of 3,414 barrels (with a maximum of 

5,280 bpd in July). That was achieved by maintaining close 
collaboration with key stakeholders and pursing early 
monetisation opportunities where possible.

Oil Maturation

The 2016 programme was set with a clear drive to focus 
on low unit technical cost (UTC) opportunities that can 
support PDO’s production target for the coming 10 
years, and rejuvenate the oil portfolio using the latest 
seismic data, to mature future drill-worthy segments for 
sustainability and growth.

The major oil discoveries of the year were in North 
Oman. The Shammar play opening project unlocked 
40 million barrels of CCR volumes from the shallow, 
high-permeability reservoir in the Lekhwair field. The 
development programme is scheduled to start this 
year with a plan to drill four wells in the area.  Another 
discovery which was appraised was the Qarn Alam-Raba 
project. Exploration wells drilled showed initial production 
flow rates of up to 560 bpd and a total volume of 27 
million barrels of CCR was booked. 

The Geomatics team celebrates a 35-year LTI-free record
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Stock Oil Initially In Place (STOIIP) stood at 66.5 billion 
barrels.

Gas Maturation
For the gas programme, the focus was on balancing short-
term demand with long-term growth and using the high 
quality 3D WAz seismic data to explore various plays and 
introduce diversity.

One notable success was the Tayseer-Ara discovery, 
providing 0.45 Tcf of NAG and 24.3 million barrels of 
booked condensate CCR reserves. The opportunity was 
unlocked on the basis of newly acquired seismic data 
that targeted the South Oman Salt Basin as part of the 
portfolio diversification efforts. 

The first drilled Tayseer well was hooked up and produced 
at an average rate of 150,000 m3/d of gas and 100 m3/d of 
condensate. The second well is planned to produce through 
an early development facility (EDF) with a capacity of one 
million m3/d (and is planned to be on stream in 2019).

Gas Initially In Place (GIIP) stood at 76.7 Tcf.

Geosolutions Activities
Since February 2016, the Exploration Directorate has 
operated one ‘mega’ seismic crew acquiring data for 
exploration as well as production assets.  A 60,000 channel 
upgrade, from 30,000 channels in 2015, allowed several 
mega 3D WAz seismic data sets to be delivered during the 
year. Tayseer, Barik, Saih Rawl and the sand dune dominated 
areas of Haima North surveys were among the areas 
covered.  

With close to 700 personnel and more than 200 vehicles 
involved, and despite the increase in HSE exposure 

associated with operating on sand dunes, sabkha (salt 
plains) and near oilfield facilities, all the surveys were 
acquired without any Lost Time Injuries (LTIs).  

Meanwhile, data acquired earlier in 2016 and in 2015, has 
been processed and showed a remarkable improvement 
in quality.  A quick processing turnaround time allowed 
prompt delivery of Pre-Stack Depth Migrated (PSDM) 
seismic volumes which enabled fast interpretation.  
The quality of the seismic data has also made possible 
quantitative interpretation of the data.  All these factors 
facilitated the mapping of opportunities, some of which 
have not been seen before.

The Geomatics team recorded 35 years without an LTI – a 
record for PDO – and the field logistics operations team 
achieved 17 LTI-free years.

For 2017, the main focus for the Exploration Directorate 
will be to “deliver more for less.” Early monetisation will 
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continue to be pursued where possible along with any 
value creation opportunities. Efforts will mainly target 
rebuilding the portfolio to generate attractive drill-worthy 
segments that could support PDO’s growth and stability.

DBOOM

PDO won an ADIPEC 2016 Best Practice Award for 
early monetisation of, and additional revenue from, new 
hydrocarbon discoveries through EDFs at fields such as 
Tayseer, Hawqa Zauliyah and Sadad North.

The Company took a strategic decision to support Oman 
by developing newly explored fields in the shortest time 
and at the lowest possible cost by using the DBOOM 
(Design, Build, Own, Operate and Maintain) concept.

The EDFs will be owned, designed, fabricated, installed, 
operated and maintained by a contractor with PDO 
paying a monthly lease, based on performance. The 
approach allows the development of partial volumes, 
accelerating early sweet gas and condensate, with no 
capital expenditure up front. Payment will only start after 

successful commissioning of the EDF and is spread over its 
operational life.

Use of contractor standard designs and fit-for-purpose 
material should result in 30% cost savings with In-Country 
Value maximised through the use of local firms to complete 
construction, assembly and pre-commissioning.

Tayseer, the first high sour EDF project in Oman using 
a DBOOM strategy, will be on stream in the second 
half of 2018 and will involve the complete design and 
development of on-and off-plot facilities to produce one 
million cubic metres of sweet gas a day, along with up to 
1,000 m3 of stabilised condensate a day.

Once proven successful in such a challenging environment, 
the DBOOM concept could be deployed to develop 
other less complex facilities and unlock most of the small 
fields which are economically not feasible for exploration 
and development.
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Hydrocarbon Production and 
Reservoir Management
2016 Highlights

� Record combined oil, gas and condensate production
� Highest oil production since 2005
� Condensate production above target
� 644 wells drilled - 12% up on 2015
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Hydrocarbon Production and Reservoir Management (HP&RM) encompasses various activities aimed at 
optimising production from existing oil and gas fields in such a way that short-term output is maximised 
without jeopardising longer-term output. Some of these activities are: the gathering and analysis of 
production data from wells; comparing the analysed data with what the field development plans predict; 
adjusting oil production and water injection rates; modifying field development plans; and carrying out well 
workovers. Basically, HP&RM seeks to either make wells and reservoirs behave as planned or adjust the field 
development plans to reflect the reality of well and reservoir conditions. It also seeks to solve or prevent 
problems in wells and reservoirs that may reduce the ultimate recovery of a field.

With the Company still fully focused on value creation, 
PDO established a new total oil, gas and condensate 
production record for 2016 of 1.293 million barrels of 
oil equivalent per day (boepd), surpassing 2015’s 1.288 
million boepd.

Average oil production in 2016 was the highest since 2005 
at 600,197 bpd, 15,000 bpd above the initial target. The 
year saw strong and consistent production across our oil 
and gas fields as well as good new oil performance and 
recovery of gas production from previously closed-in wells. 

PDO was able to overcome challenges such as adverse 
weather, a major power outage in August-September and 
a leak on the Main Oil Line near Qarn Alam in February.

Annual condensate production was 81,300 bpd against 

a yearly target of 76,800 bpd, helped by excellent 
performance from the Kauther, Rabab and Khoulud wells. 
Average Government gas production over the last 12 
months was 80.24 million m3/d against the previous year’s 
81.07 million m3/d. Production performance was affected 
by August’s power outage and a lower intake by some 
customers.

Bahja Rima: Planning For The Future

The Bahja Rima team has tabled an ambitious plan which 
is set to make the cluster the highest producing in PDO 
within five years.

Leaders have dubbed the cluster the “Land of Diamonds” 
because of its rich potential, and proposed a programme 
offering a 45% growth in production to 94,000 boepd by 
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Whilst considered ‘small’, the Bahja North and South fields 
contain oil-in-pace in excess of 1.7 billion barrels and so 
provide an excellent chance to drive growth in a mature, 
low cost per barrel cluster. This is being done whilst 
demonstrating strong ICV credentials by developing skill 
sets and workflows of local consultants which are already 
being deployed internationally.

Bahja Rima new oil has grown in the last couple of years 
from three rigs drilling about 60 wells to seven rigs drilling 
130 wells per year. New oil production has increased four-
fold with the yearly average rising from 2,400 bpd in 2014 
to almost 9,400 bpd in 2016.

Early monetisation of high value projects is a key driver 
for Bahja Rima. The cluster is using the early development 
facility (EDF) concept to accelerate production from the 
key Sadad North, Hawqa and Asfoor projects.

Gharif South Rim: A WRM Case Study 

Well, reservoir and facilities management (WRFM) is a vital 
enabler to unlock greater value and optimise production 
from complex, difficult or maturing assets.

One example of this is the Gharif South Rim (GSR) field 
in the Marmul cluster which recorded its highest ever 
average monthly oil production since the first crude 
flowed in 1981.

In September 2016, staff and contractors achieved 3,655 
bpd of net oil, due to an integrated WRM effort on the 
field’s 41 oil-producing wells and 11 water injectors.

OMAN CRUDE EXPORT DESTINATION 2016
INCLUDING REFINERY LOCAL CONSUMPTION

CHINA  65.51%

INDIA  1.04%

OTHERS  1.38%

TAIWAN  4.94%

OMAN REFINERY  15.81%

SINGAPORE  0.84%

S KOREA  3.31%

JAPAN  3.64%

USA  3.53%

OTHERS ARE:
Tanzania  0.08%
Romania  0.26%
Malaysia  0.80%
New Zealand  0.80%
Philippines  0.14%

2021 from conventional, low unit technical cost (UTC) 
projects. This would be a very significant feat, especially in 
the current challenging, capital-constrained environment.

Bahja Rima, which has more than seven billion barrels of 
oil in place, has already recorded a 30% increase over a 
two-year period with the addition of a huge volume of 
hydrocarbon resources.

The Gharif South Rim team
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From June 2015, the GSR field sustained a monthly 
reconciled average net oil production of 3,140 bpd, aided 
by robust WRFM recovery and Produce The Limit activity 
plans in 2016. Pro-active exception-based surveillance 
(EBS) using the online NIBRAS system with updated well 
operating envelopes and 100% well integrity compliance 
were also key to this success. 

Currently, the field has 31 real-time down hole gauges 
which have played a crucial role in better understanding 
of the reservoir compartmentalisation and water flood 
assessment.

The underlying success factor has been the integrated 
collaborative engagement with key stakeholders – 
operations, engineering, wells and artificial lift vendor 
teams.

Proactive WRFM spurred production performance by:

• Fixing communication issues so performance could be 
measured

• Ensuring all well operating envelopes are regularly 
updated every day to avoid missing optimisation 
opportunities or warning alarms to prevent pump 
failures from EBS

• Identifying and replacing all pumps with a low 
operational efficiency thereby moving towards a ‘zero 
pump failure’ era of operations.

Well Engineering Digs Deep

Despite spending restrictions resulting from the low oil 
price environment, the Well Engineering Directorate 
intensified its workload and boosted its productivity to 
enable increased production and revenue generation.

The directorate drilled 644 oil and gas production and 
exploration wells in 2016, 33 more than planned, and a 
12% increase on 2015 (574). The length of wells drilled in 
2016 was 1,473.7 kilometres, a 16% rise on the previous 
year (1,267 km), and the time it took to drill 10 metres for 
oil development wells fell from two hours to 1.9 hours. 
There were also 19,600 well interventions compared with 
13,190 in 2015, a 49% jump.

The Lean approach to goal deployment underpinned 
this intensified effort, ensuring all levels are committed to 
working collaboratively to achieve five-year strategic goals. 
Non-Productive Time (NPT) and wells inventory levels 
have fallen to seven-year lows.

The directorate completed the commissioning of three 
further PDO-owned hoists, bringing the total number to 
five, in an initiative to raise Omani competence. All of them 
are delivering above expectation.

Operational Dimensions

Number of staff 1,211 
Annual budget (million US$) 1,834 
Number of contracts 170 
Number of operating units 164 
Metric tons of steel run (tubular) 135,000 
Cement jobs (excluding thermal) 2,522 
Number of rig moves 585 
Rig moves distance covered (km) 14,164 

Operational Dimension Growth
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Operations Excellence
2016 Highlights

� Continuing fall in the number of Tier-1 Asset Integrity-Process Safety Incidents
� Simplification of operations excellence controls and assurances 
� Unscheduled deferment contained through the Operational Reliability 

Improvement Process (ORIP)
� New BLADE system leads to 30% rise in production of beam pumped wells
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Operations excellence (OE) basically refers to top-class maintenance and upkeep of all PDO’s surface 
facilities. Keeping the pumps and compressors working, the processing plants running and the oil and gas 
flowing safely through pipelines allows the Company to meet its production targets and reduce the cost of 
its operations.

Asset Integrity and Process Safety

Reliable and safe operations are a cornerstone of 
PDO’s sustainability, helping to deliver on the Company’s 
production commitment and to contribute to our licence 
to operate.

A comprehensive set of completed and ongoing initiatives 
has helped to reduce the number of Tier-1 process 
safety incidents, down from 22 in 2014 to eight in 2016. 
However, these incidents resulted in fire, personal injury, 
and equipment damage and production deferment. We 
remain mindful of how far we are from achieving Goal 
Zero – no harm to people, environment and assets – 
where all our facilities operate with “no leaks” or incidents 
causing undesirable consequences. All eight incidents 
were thoroughly investigated and appropriate actions 
implemented to avoid reoccurrence.

Efforts to improve PDO’s AI-PS culture are ongoing. 

A total of 3,380 staff and thousands more contractor 
personnel participated in more than 70 engagement 

sessions during the annual Process Safety Day which 
focused on the importance of maintaining process safety 
barriers in changing circumstances.

A relentless management focus via Letters of Assurance 
(LOAs) and site Gemba walks by the Technical Director’s 
Group also helped in significantly raising the attention and 
profile of AI-PS related issues faced by the assets. 

To further illustrate the high-level attention devoted to this 
challenge, Managing Director’s Committee “Deep Dive” 
workshops are staged every six months where directors 
have an opportunity to directly hear about the issues 
and discuss solutions with different PDO departments.
(Quarterly review meetings are held to review progress on 
the agreed improvement actions from these workshops). 
Additionally, a yearly target was included in the 2016 
scorecard for completing corrective actions which gave an 
increased urgency to the need to address AI-PS related 
items.

A total of 2,130 staff have registered for AI-PS online 
training with 1,750 staff passing successfully so far. This 
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training now has been extended to third party contractors 
thus bridging one of the major gaps for improving 
contractors' AI-PS competency. 

We have also significantly increased our capability to learn 
from incidents with the launch of a user-friendly online 
process safety databook which catalogues all our AI-PS 
incidents in a structured way. 

Further evidence of this came during Asset Integrity-
Process Safety (AI-PS) assurance activities in 2016, including 
an external Level-1 audit, an internal Level-2 audit at five 
assets and hardware barrier assessments at four assets, 
which all came up with “Fair” ratings. A four-yearly AI-PS 
culture survey of more than 1,000 employees also showed 
improvements in staff perceptions against the key criteria 
and helped to identify further areas of concern.  

Our focus will continue on closing the gaps in performance, 
awareness, training and compliance. 

The effort will continue in 2017 with the following 
additional priorities:
• Drive a step change in engineering and contractor staff 

AI-PS capability
• Enhance staff competence via a structured assessment 

and annual development plan
• Ensure higher compliance
• Broaden coverage to share learnings from incidents
• Initiate a simplification campaign to improve delivery 

time and improved cost effectiveness
• Dedicate roles of ‘change catalyst’ for key positions to 

drive and change behaviour.

Operational Reliability
Good progress continued in containing unscheduled 
deferment through the Operational Reliability 

Improvement Process (ORIP) which has ensured that 
PDO has a robust, common and transparent system to 
realise the economic benefit of reducing the number of 
lost production events. 

In 2016, the Company managed to bring the Gas North, 
Qarn Alam Oil, Qarn Alam Steam, Lekhwair and Greater 
Birba assets to “calculative” level (making a total of 10 
assets), meaning that all the basics are in place and 
performance is measurable. The plan is for another three 
assets to attain calculative status in 2017 and also move 
to “proactive” status towards becoming best-in-class at 
selected assets.

A significant reduction has been seen in alarm rates at all 
assets, improving facility safety and operability. One aspect 
of this was to customise and adopt leading interactive 
business intelligence and analytics software called Tableau 
to create one new cohesive online management system.

The web-based portal has enabled data unification, 
model-guided analytics, contextualisation and integrated 
visualisation for analysis and corporate reporting. This, 
allied with the pragmatic fixing of 40,000 “bad actor”- 
faulty or poorly designed - alarms, and rigorous follow-up 
work has led to a transformation in alarm management 
performance.

An Integrity Operating Windows (IOW) system has 
been established for critical assets, enabling continuous 
monitoring of, and alerting to, facility integrity threats that 
are caused by changes in fluid composition. 

During 2016, a Lean project to streamline the IOW 
development effort was carried out, resulting in an 
acceleration in IOW project delivery, with 17 completed, 
and expectations to deliver an extra 15 in 2017. EBS has 
also started to review process parameters deviations. 
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Further ongoing initiatives such as automated asset 
verification, Leader Standard Work (LSW), “Let’s Talk 
Machines”, AI-PS knowledge management and an AI-PS 
portal will streamline workflow, enhance our capability 
to retain critical knowledge and review cumulative risks. 
This proactive approach will further reduce undesirable 
incidents. 

Maintenance Integrity Execution

Good progress has continued to sustain the Maintenance 
Execution (ME) and Integrity Assurance (AI) programme. 
At the time of going to press, 12 PDO assets - the Mina 
Al Fahal Terminal, Harweel, Marmul, Lekhwair, Fahud, Nimr, 
Bahja, Yibal Gas and Oil, and Qarn Alam Gas, Oil and 
Steam - have sustained ME and IA calculative status during 
internal assessments. In addition, five assets achieved the 
Operating Integrity calculative status.

Staff Competency Development

A robust and effective organisation can only achieve the 
requirements for OE if it is fully resourced.  This has been 
an area of focus over recent years with capacity improving 
from 85% in 2014 to 95% at the end of 2016. The current 
oil price is now dictating a more stable environment and, 
whilst PDO’s operations continue to grow, the succession 
of Omani staff following the Graduate Development 
and Technician Omanisation Programmes will allow the 
resourcing of positions as expatriates reach the end of 
their contracts.  

A competent workforce is also required to meet minimum 
OE standards and significant efforts to both measure and 
improve this have been made in 2016. A competence 
baseline assessment (CBA) project has been rolled out 
to ensure staff meet minimum standards and this allows 
PDO to measure more accurately the competence status 
of staff and to address common gaps.

Operations Excellence Realises Production 
Gains
The Oil South Directorate has developed a new automated 
well and reservoir management (WRM) approach which 
uses intelligent technology, data analytics and smart wells 
to enhance OE and generate greater shareholder value.

Beam Lift Auto Delivery Evolution (BLADE) involves the 
use of variable speed drives (VSDs) on beam pump wells 
to continuously optimise them in real time around the 
clock without the need for human intervention.

The system enables staff to detect problems quicker, react 
faster and make better decisions. It involved in-house 
design and development of algorithms to automatically 
control the VSD speed remotely, thereby eliminating waste 
in existing processes and enabling swift execution.

Four wells were initially selected for a pilot in early 2015 
in the Amal East field. The trial identified and overcame a 
series of challenges such as remote pump-off controller 
units not following commands, wiring and installation issues 
and operational inefficiencies.  

A complete replication of the BLADE system in the whole 
field across 80 wells was concluded in 2016 and has helped 
realise a 1,250 barrels of oil per day – 30% – increase 
in production, eliminated HSE exposure and liberated 
the time of production technologists to focus on more 
value-added activities. Consequently, the total number of 
optimisation requests has increased from 800 in 2015 to 
over 1,700 in 2016. This increase was accompanied by 
a corresponding improvement in manpower resource 
efficiency.

In 2017, PDO will move to streamline OE procedures in a 
bid to expedite decision making and eliminate unnecessary 
practices. The number of OE controls and assurances has 
already been reduced from 457 to 45.
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Project Delivery
2016 Highlights

� Engineering standards review leads to expected US$1 billion savings 
over five-year period

� Three major projects delivered successfully
� Good progress on Rabab Harweel and Yibal Khuff mega projects
� First steam expected from the Miraah solar energy project this year
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Project delivery – in its widest sense – simply means constructing and commissioning facilities on time and 
within the budget. In the short term, it will enable the Company to produce oil and gas in as cost-efficient 
way as possible from its existing fields, according to existing development plans. But, in the long term, 
project delivery becomes even more important as the Company brings its enhanced oil recovery projects 
on-stream.

All of PDO’s corporate project delivery milestones were 
achieved on or ahead of plan and all were delivered within 
the year.

The Central Project Delivery team brought three major 
projects - Yibal 3rd stage depletion compression (Y3DC), 
Ghaba North gas oil gravity drainage (GOGD) and 
Mabrouk phase 2 – on stream successfully.

Y3DC is of strategic importance in meeting the country’s 
energy needs and leverages continuous production from 
the Yibal gas field. It was initiated to help meet increased 
domestic gas demand as the mature field is set for 
continuing decline.

The project will help sustain the Yibal Government Gas 
Plant peak production capacity at an average 18 million 
m3/day at a lower pressure, maximising the ultimate total 
recovery.

Ghaba North in the Qarn Alam cluster is the third field 
being developed by GOGD after the Fahud and Natih 
fields. The project began gradually adding oil production 

from September 2016 and is set to reach its peak 
production of 12,600 bpd this summer. The field recovery 
will be increased by about 11% to reach 20% with a 
reserves volume of about 38 million barrels.

The project came in one month ahead of schedule, US$18 
million under budget and after recording seven million 
manhours without a Lost Time Injury.

The economic environment has meant established ways of 
working required a paradigm shift in mindset to significantly 
improve capital efficiency and deliver competitive projects.  
A dedicated task force was set up to review PDO 
engineering standards as an enabler for cost reductions 
in projects through the smarter challenging of scope and 
functionality. 

Over 500 cost saving improvements and removal of “nice-
to-haves” were identified in a 90-day Focused Results 
Delivery (FRD) programme which challenged engineering 
mindsets. The process tested unwritten rules and legacy 
practices and the results have been rolled out to all 
engineering staff and contractor communities.

The Ghaba North project

33



More than US$400 million savings have been made in the 
pre-DG4 cost estimates in the six months since the FRD, 
with sustainable savings in the range of US$1 billion over a 
five-year period expected.

Major Projects Advance
The Rabab Harweel integrated project (RHIP) is the largest 
capital project in PDO with a reserve add of more than 500 
million boe. It integrates sour miscible gas injection (MGI) 
in multiple oil reservoirs with production and pressure 
maintenance of a Government gas condensate field, which 
also contributes to Oman’s overall gas demand. The RHIP 
is slated for completion in 2019 and is on schedule. 

Power plant pre-commissioning activities have started 
and plans are ready for commissioning in early 2017. The 
construction of the RHIP plant is taking shape with the 
majority of the process equipment, including pre-assembled 
racks, being delivered and erected at the site. Moreover, 
most of the associated buildings within the project scope 
have been completed. As of the end of December 2016, 

the main on-plot contractor had achieved about 16 million 
manhours without a Lost Time Injury (LTI) incident.

Around 200 6G-certified Omani welders have been trained 
and assigned to work with RHIP contractors. Overall, the 
RHIP contribution to In-Country Value is about US$230 
million involving the training and development of Omanis 
and maximising local spend in Oman. It also extends to 
support social investment projects, such as the financing of 
the expansion of Thumrait health centre.   

The Yibal Khuff project involves the simultaneous 
development of a number of sour oil and gas reservoirs, 
and is one of the largest and technically most complex 
ventures to be implemented by PDO. The project is 
ahead of schedule and moved into the construction phase 
in 2016. The first oil is projected for 2020, with a peak 
average production target of 20,000 barrels a day – and 
a gas plateau of six million cubic metres per day over 18 
years. By the end of December 2016, the project had 
clocked 3.7 million manhours without a single LTI.

A panorama shot of the Miraah solar energy project
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Working with partner GlassPoint Solar, PDO has made 
steady progress on the Miraah solar energy project. The 
first and second phases are both at the construction stage 
and had completed a total of 638,735 LTI-free manhours, 
as of 31 December 2016. The installation will produce 
steam for thermal enhanced oil recovery by harnessing 
the sun’s rays to heat water, and the first steam is expected 
this year. 

At its peak capacity, the 1,021 megawatt facility will save 
5.6 trillion British Thermal Units of natural gas each year, 
the amount that could be used to provide residential 
electricity for 209,000 people in Oman.

It is also expected to reduce CO2 emissions by 300,000 
tons a year, the equivalent of taking 64,000 cars off the 
road.

Enhanced Oil Recovery

Despite the complexity and cost of enhanced oil recovery 
(EOR) projects and the need to prioritise low unit 
technical cost oil, EOR remains a central pillar of PDO’s 
evolving portfolio. It is anticipated that by 2025 more than 
25% of PDO’s production will come from such projects.  

PDO is currently operating a variety of commercial-
scale EOR projects that include chemical, MGI and 
thermal applications. The Company will also continue the 
maturation of more promising and novel EOR technologies 
through laboratory and field testing, and will work with 
external partners where necessary to overcome technical 
challenges, such as at the Habhab ultra-heavy oilfield. 

The Marmul polymer project has been running well for 
the last six years and has delivered 12 million barrels of oil. 
The second phase of the project, which involves injecting 
polymer into 19 additional injectors, started in 2015.  The 
additional injectors have been injecting polymer smoothly 
and an increase in oil production due to this was observed 
in 2016 with an oil gain of about 1,800 bpd. 

A major highlight for chemical EOR in PDO during 2016 

was the completion of the alkaline-surfactant-polymer 
(ASP) flooding trial at Marmul. The pilot produced a 
positive outcome with 30% incremental oil recovery, 
surpassing the 20% target, and production of saleable-
quality oil, free from emulsion. This encouraging outcome 
from the trial uplifts the commercial outlook for ASP full-
field implementation, and a feasibility study is planned to 
start this year. 

For the past 23 years, near miscible sour gas injection in 
the Birba field has yielded an additional 8 million m3 for 
5.5 billion m3 of gas injected thus far and is on target to 
achieve up to 45% recovery from infill horizontal drilling 
and additional gas injection. 

The Harweel 2AB project started miscible gas injection in 
April 2014 at a constrained rate of up to 1.7 million m3/
day and has ramped up to a full capacity injection rate of 
up to 5 million m3/day since January 2015 after separator 
replacements. A clear response of the MGI process has 
been established with incremental oil to date reaching 10 
million barrels.

One of the key MGI highlights in 2016 was the 
commissioning of the Sakhiya A2C mini flood and the   Al 
Noor 3A sour miscible gas injection pilot with positive 
initial indications.

The thermal gas oil gravity drainage (GOGD) process in 
Qarn Alam has been underway since late 2011.  To date, 
the project has delivered six million barrels of oil with 2.9 
million tons of steam injected. In 2016 the project delivered 
650 bpd above target. 

During the course of the year, three additional aquifer 
pump-off wells and two horizontal oil producers were 
completed. In addition, five new steam injectors were 
commissioned and 17 water supply wells were drilled.

The Amal steam project continues its improvement. Five 
million LTI-free manhours were recorded in 2016, and the 
year-average oil production was 12,824 bpd.
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In-Country Value
2016 Highlights

� Created 7,787 employment-related opportunities, including in the non-oil sector 
� Awarded contracts worth a record US$5.03 billion to nationally registered firms
� More than 4,000 Omanis working with Super Local Community Contractors 

(SLCCs) and Local Community Contractors (LCCs) 
� Total value of SLCC and LCC turnover: US$336.4 million – a 23% increase on 2015
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PDO’s In-Country Value (ICV) strategy aims at supporting local community companies and small and medium-
sized enterprises, increasing the procurement of local goods and services, and improving the capacity and 
capability of Omani people and companies in order to secure long-term sustainable commercial benefits 
for the Sultanate.

Jobs and Training
PDO’s wide-ranging employment programme – which 
encompasses job, training, redeployment and scholarship 
schemes - created a new high of 7,787 opportunities for 
Omani jobseekers, meaning almost 30,000 have been 
created since 2011 when the Company launched its 
National Objectives programme.

In a new departure to support Government efforts to 
boost employment for Omani jobseekers and aid economic 
diversification, the Company moved beyond its natural 
boundaries to create more than 2,300 opportunities in the 
non-oil sector, including in the aviation, fashion, hospitality, 
real estate and digital media industries.

These included 400 training-for-jobs opportunities to 
work as ground staff with Oman Air at the new Muscat 
International Airport and the upskilling of 100 existing 
Oman Air employees, 300 for women to work at the 

Fashion Apparels factory in Salalah, and 137 posts with 
nine of the Sultanate’s leading hotels for work as chefs, 
food service assistants, receptionists and front office staff.

The Company played an active role in the “Tanfeedh” 
programme to diversify the economy with four staff 
making significant contributions to the workshops on 
labour, tourism, manufacturing and logistics.

Efforts to increase Omanisation of high-demand positions 
in the oil sector continued with the graduation of 195 
Omanis to 6G level - the highest international standard - 
to work as welders on PDO’s Rabab Harweel integrated 
oil and gas mega project. A further 200 were recruited for 
6G training.

PDO also celebrated the graduation of almost 600 young 
Omanis from Company-sponsored training schemes to 
work in the oil and gas industry. The fifth batch of graduates 
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is the largest in the history of the National Objectives 
programme. The 596 men, aged 18-27, underwent 
training lasting from 14-18 months in a variety of technical 
disciplines including welding, plumbing, rigging, carpentry, 
scaffolding, instrumentation, sheet metal fabrication, 
mechanics, and electrics.

Seventy one young Omani jobseekers qualified to work as 
assistant drillers with PDO contractors after successfully 
completing a vocational training course provided by the 
National Objectives programme.

An additional 60 young Omanis officially graduated from 
PDO-sponsored training courses to take up full-time 
work. A total of 34 qualified as drilling fluids engineers, 21 
as derrickmen and five as roustabouts. They will work with 
PDO contractors Dalma Energy, Abraj Energy Services, 
National Drilling and Services Company and (Drilling) 
Mud Industries.

Goods and Services

PDO continued to invest in Oman and encourage foreign 
investors to do likewise. The Company awarded contracts 
worth US$5.03 billion to nationally registered companies, 
the highest sum in its history. 

This included a total of 57 ‘new’ contracts valued at 
US$3.04 billion, and 70 contracts valued US$1.99 billion 
which underwent an annual contract value (ACV) increase 
or extension. The agreements included:

• A pipe supply contract with Sumitomo Corporation 
for US$1.2 billion. 

The five-year deal will mean piping for PDO’s drilling 
operations will be routed through the Port of Duqm. 
The agreement further includes a new supply yard in the 

Duqm Special Economic Zone which will be a logistics 
centre for materials being delivered to PDO fields. 

The contract confirms PDO as an anchor tenant at Duqm 
from mid-2018, with up to two shipments a week (carrying 
3,000 metric tonnes of pipe) being routed through the 
port for its oil and gas fields.  

The logistics hub will provide integrated supply chain 
management services – such as storage, planning and 
delivery – and 30 trucks a day will be needed to transfer 
the pipes from the new supply yard to PDO’s drilling 
locations.

The move will significantly build capability at Duqm to 
become the primary logistics hub for the Sultanate’s oil 
and gas sector.

* The provision of hydraulic fracturing services for 
US$418 million. 

A key part of the deal is a commitment by contractor 
Halliburtion Worldwide to make a fixed asset investment 
with an overall Omanisation target level of 85%, with 
support of locally sourced goods, services, supplier 
development and investment in national training, education, 
and research and development institutions.

•  Construction Services for Yibal Khuff for US$379 
million.

ICV committed to by the contractor Galfar Engineering & 
Contracting LLC includes targets for sourcing local goods 
and services, Omanisation, recruitment inclusive of on-the-
job training for 150 Omani 6G welders and opportunities 
for Local Community Contractors (LCCs) and small and 
medium enterprises (SMEs).
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Supporting Omani Businesses

Developing a strong local supply chain and supporting 
Oman’s SME sector are central planks of PDO’s ICV policy. 
This approach not only helps raise the capacity and capability 
of domestic businesses to compete nationally, regionally and 
internationally, but also reduces supply times and costs.

As part of this effort, PDO awarded three key contracts 
valued at US$330 million to Omani businesses for work 
in the north of its operations. Under the terms of the 
deals, earthworks will be carried out by LCC Najed Al 
Ahliya at PDO fields at Fahud, Lekhwair and Yibal and by 
Sarooj Construction Company at Qarn Alam and Saih 
Rawl. Additionally, Rukun Al Yaqeen (RAY) International 
will conduct electrical work across the entire north of the 
PDO concession area.

Oman’s first factory specialising in the manufacture of cleaning 
and inspection tools and products for pipelines was also 
opened in Sohar with PDO support. LiN SCAN Oman is a 
joint venture between UAE-based LiN SCAN International 
and LCC Shaher United Trading and Contracting Company, a 
100% Omani firm, which offers a range of services, including 
electrical engineering, plumbing and excavation.

The workshop has been designed to supply not only 
Oman but also to export to neighbouring countries. It 
will lead to ICV opportunities through the employment of 
Omanis, the transfer of technology and the production of 
vital equipment in the Sultanate.

The opening of the factory on the Sohar Industrial Estate will 
enable the manufacture of such tools, accessories and pipeline 
intelligent inspection spare parts for the first time in Oman.

PDO’s Production Chemistry department also partnered 
with Localine, a 100% Omani-owned and managed 
company, to launch a new factory to supply starch, which 
is used as a fluid loss control additive in the majority of 
water-based mud used in PDO drilling operations.

A total of 21 Omanis, trained under PDO-sponsored 
programmes, have been recruited for the Gulf Starch Plant 
on the Sohar Industrial Estate, ensuring a 60% Omanisation 
rate in the first year but the long-term plan is to be 100% 
Omanised.

Additionally, the Company signed a four-year US$200 
million pipe supply contract with an Omani factory. The 
Gulf International Pipe Industry (TMK-GIPI) mill, also based 
on the Sohar Industrial Estate, will manufacture a variety of 
pipelines sized 6-24 inches in diameter for PDO.

TMK-GIPI is the first manufacturer of high-pressure steel 
line pipes and casing pipes in Oman and its production 
plant is also the first in the region to make high pressure 
24-inch electric resistance welded steel pipes.

As a result of the contract award, the company will 
expand its current production range and introduce a new 
manufacturing line for small pipeline categories to cater for 
the high demand of such sizes from PDO and the rest of 
the oil and gas industry.

The agreement marks the successful implementation of 
one of the business opportunities launched by PDO for 
Omani businesses at the major ICV Blueprint Strategy 
Summit in Muscat in December 2013. This laid down a 
framework for the development of a robust and sustainable 
local supply chain for the sector.

The Gulf International Pipe Industry mill
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To facilitate the process of doing business with PDO, two 
new online services were launched for SMEs.

The Daleeli (My Guide) platform is aimed at Omani 
entrepreneurs, SMEs and non-governmental organisations 
(NGOs) and provides information, responds to questions 
and streamlines the enquiry process. In addition to 
providing the ability for users to attach documents while 
submitting their enquiries, Daleeli also keeps a log of all 
communications between PDO’s internal departments 
and external vendors.

The service complements a user-friendly digital supplier 
relationship management system, Rabitah (Link), where 
vendors can register to work with the Company. 

To further nurture the entrepreneurial culture in the 
Sultanate, PDO staged a training workshop for small business 
owners to improve their sales performance, marketing 
and customer service. The Company also joined forces 
with Riyada, the Public Authority for Small and Medium 
Enterprises Development, to coach 60 of its members in 
new ways to be more profitable and productive. The three-
day workshop in May, provided by instructors from the 
National Training Institute at Riyada’s headquarters in Ghala, 
Muscat, offered a platform for SMEs to share experience, 
knowledge and best practice with each other.

Local Community Contractors (LCCs)
PDO has continued to support LCCs through a ring-
fenced scope in its main contracts which is offered to 
them via an inter-bidding process. A total of 354 LCCs had 
registered up to the end of 2016, of which 300 LCCs were 
active during the year. 

These LCCs have provided various services in oil and gas 
operations, such as well services, electrical, mechanical and 
civil engineering, logistics, manpower supply and equipment 

hiring. The value of work executed by LCCs during 2016 
was US$157.2 million. 

There are also seven LCCs which have direct contracts 
with PDO and are considered as matured LCCs. The total 
return made by these in 2016 was US$76.8 million.

In addition, two LCCs, Najed Al Ahliya and Seeh Al Saraya, 
have managed to win direct contracts with PDO for the 
provision of earth moving and rig location services and 
mechanical work respectively. 

2016 LCC Spend Per Work Category

WORK CATEGORY (USD Mln)

Civil Work 73
Electrical 5
Environmental 12
Equipment Hiring 22
Fabrication 0
Logistics 27

Maintenance 1
Manpower Supply 1
Mechanical 12
Other 4
Well Services 0

His Excellency Salim Al Aufi, Undersecretary of the Ministry of Oil 
and Gas, launches the new Daleeli system for SMEs
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Previous
Total Contract Value 
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Current
Total Contract Value 

(USD)

Al Shawamikh Oil 
Services

4,474,153 1599 118,497,815 242,595,311

Al Haditha Petroleum 
Services

5,800,108 3062 178,989,623 178,989,623

Al Baraka Oilfield 
Services

4,085,707 1337 178,426,145 293,674,374

Al Sahari Oil Services 4,850,925 2198 109,150,000 109,150,000

Al Khazain Oil Services* 4,000,000 1189 0 0

Total 23,210,893 9385 585,063,583 824,409,308

*Core activity scope from Occidental.

Super Local Community Contractors (SLCCs)

PDO has achieved its stated objective of developing and 
empowering local communities in the concession areas 
through the establishment of shareholding LCCs which are 
known as Super Local Community Contractors (SLCCs).

These were set up as community-owned companies 
providing a range of core oil and gas activities, including hoist 
operations, wellhead maintenance and flowline replacement.

Throughout 2016, these delivered shareholder benefits and 
generated employment opportunities and entrepreneurship 
opportunities for locals. All four SLCCs – Al Baraka Oilfield 
Services, Al Haditha Petroleum Services, Al Sahari Oil 
Services and Al Shawamikh Oil Services - are progressing 
well with a strong focus on business growth and efficiency. 

In order to further sustain and increase the capabilities of 
SLCCs and increase business volume, an additional four 

hoists have been awarded to Al Baraka and Al Shawamikh.

The accumulative total contracts values of all SLCCs with 
PDO have increased considerably from US$585 million 
to US$824 million. The SLCCs currently have 9,385 
shareholders drawn from their local communities and 
boast a cumulative capital value of RO 23.2 million.

To ensure the managerial skills of SLCCs are developed, 
PDO partnered with the Oman Centre for Corporate 
Governance and Sustainability on an extensive training 
course for 50 SLCC board members. The workshop was 
held to raise their awareness of a range of important 
business areas, including their roles in terms of disclosure, 
transparency and protecting shareholder rights. It followed 
one held in wilayat Sohar in June which covered corporate 
governance, commercial law, marketing, finance and 
performance monitoring.
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In 2016 the total cumulative spend for SLCCs was more than US$102 million, the LCC spend was more than US$157 
million and matured LCC spend was above US$76 million. The total SLCC/LCC turnover was US$336.4 million, a 23% 
rise on 2015 (US$ 272.7 million). 

The following chart illustrates the SLCCs/LCCs spend growth over the last five years:
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More than 4,000 Omanis are currently working with 
SLCCs and LCCs in different disciplines.

Contracting and Procurement

PDO’s Contracting and Procurement vision is to become 
the partner of choice for delivering our business targets. 
Our 2017 programme build indicates an annual spend on 
oil and gas in excess of US$6 billion, of which more than 
90% is through third parties. 
However, the drop in oil prices has left a huge income 
deficit for the country which requires PDO to pursue all 
possible opportunities to work efficiently and to identify 
and implement cost savings across all our activities.
At the same time, there has been an onus on maximising 
production and ensuring timely project delivery so as to 
accelerate monetisation of our investments whilst staying 
the course on our ICV journey. With this in mind, our 
priorities in 2016 remained on improving the sourcing 
cycle time by introducing efficiencies to ensure faster 
contract awards, enhancing material management and 
vendor delivery performance, and working closer with our 
suppliers to identify and implement cost efficiencies.
All new suppliers, primarily the ones who deliver a (labour) 
service on PDO premises, are screened on HSE by the 
relevant contract holder before they receive a contract 
from PDO. Depending on the HSE risk and mode of the 
contract, the process can contain HSE pre-qualification, 
(contractor) site visits and evaluations during the tender 
stage which also cover worker welfare.

Research and Development

PDO works with a range of research and development 
(R&D) partners and academia to address its technical 
challenges, as well as to spur Omani innovation and talent.

In 2016, we signed partnership agreements with Innovation 
Park Muscat (IPM) and the German University of Technology 
in Oman (GUtech) which will boost R&D efforts in both 
the oil and non-oil sectors in the Sultanate’s economy.

The Memorandums of Understanding will mean the 
partners will work together on a number of important 
economic, energy and environmental matters to support 
Oman's development.

There will be a concerted effort by both sides to support 
the development and competitiveness of the SME 
sector, with local companies who work with PDO being 
encouraged to start their own R&D with IPM.

They will encourage SMEs to carry out their basic technological 
research, test-proof their conceptual thoughts and innovation 
ideas and conduct early-stage technology development in 
IPM prior to the mass production of their goods.

Both will also work to stimulate international companies 
to support and transfer technology and innovation to local 
companies and SMEs that are based in IPM. The aim is to 
encourage local Omani companies and entrepreneurs to 
embrace innovation and new technologies to sustain their future 
growth and become more competitive locally and regionally.

PDO will share with IPM and GuTech some of the major 
challenges facing the oil and gas industry as a means of 
spurring innovation and research. Specifically, IPM will work 
on developing solutions in the priority areas of enhanced 
oil recovery, water management and energy efficiency.

The MoUs build on key and strategic stakeholder 
partnerships PDO also has with institutions such as Sultan 
Qaboos University and The Research Council.

43



People and Staff Development
2016 Highlights

� Highest number of Omani employees on staff
� Number of women in technical functions nearly doubles in five years 
� Record People Survey results
� 100th PhD scholar celebrated

44



PDO’s people are the Company’s greatest asset. They are skilled and they are knowledgeable. And the great 
majority of them are Omanis. It will be the collective commitment, skills and expertise of all PDO’s people 
that helps to sustain the remarkable development of this nation.

At the end of 2016, PDO had 8,789 staff, of which 6,772 
were Omanis – the highest number in our history. The 
Omanisation rate was 77%, and the Company is expecting 
this to reach 90% by 2020. There were 935 women on 
staff, including 837 Omanis. A total of 332 Omanis were 
hired in the year and the number of Omani graduates was 
1,080. There were 1,500 Omani promotions with 278 in 
senior positions SG2+ (254 men and 24 women). 

Currently, there are 470 Omani women working in 
technical functions, including petroleum engineering, well 
engineering and exploration. The number has nearly 
doubled in the past five years and tripled since 2006. 
Moreover, 20% of PDO’s graduate intake are women and 
this is expected to increase in the coming years.

PDO strives to be a champion of workplace equality of 
opportunity and gender balance and has embarked on a 
comprehensive diversity and inclusion campaign to foster 
an open, inclusive and supportive work environment, free 
of bias, discrimination and bullying.

PDO is determined to do all it can to advance the cause of 
women in the workplace both within our own boundaries 
and beyond as a pre-requisite and fundamental enabler for 
delivering and sustaining high performance, greater equity, 
respect and collaboration.

Employee Engagement

Honest, open and respectful two-way dialogue between 
management and employees is encouraged as we strive 
to promote a co-operative and collaborative workplace to 
unlock the full potential of our people.

There are multiple channels to foster communication and 
embed an ethos of shared enterprise and endeavour.

Staff are given regular updates on progress by our 
twice-yearly Managing Director/Technical Director talks 
which are also streamed live on the web. In addition, the 
Managing Director holds monthly lunches with staff on a 
first-come, first-served basis to discuss matters of interest 
and importance. He also issues a monthly web message 

 Majda Balushi becomes the first woman to pass the Graduate Development Programme in the Petroleum Engineering Directorate
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detailing developments on the people, production, safety, 
performance, ICV, social investment and Lean fronts.

We have an extensive and dynamic internal communications 
programme consisting of an intranet carrying the latest 
news and developments, directorate, departmental and 
staff group microsites, a Company magazine, corporate 
emails and workshops. The Managing Director also has 
a homepage with a Q and A function which enables 
employees to send questions directly to him.

A People Survey is conducted every year enabling staff to 
register their views on a wide range of topics such as pay 
and conditions, organisational leadership and diversity and 
inclusion. The results of this are scrutinised closely and any 
areas of concern are addressed seriously and transparently 
in follow-up sessions and actions.

The one for 2016 recorded the highest ever participation 
rate in PDO history of 80.1% with 6,738 surveys 
returned, up 7.4% relative to 2015.  The survey showed 
improvements on every single survey dimension. In 2015, 
PDO was top quartile on one survey dimension (role 
clarity) compared to the external benchmark used. In 
2016, we were top quartile on three dimensions: employee 
engagement, role clarity and job resources.

The Employee Engagement measure showed an increase in 
favourable from 81% to 85%, with 90% of employees saying 
that they are “proud to work for PDO” and 81% rating 
PDO positively “as a company to work for compared to 
other companies” (up from 74% in 2015).  There were 
also solid results when it comes to safety culture with 91% 

of PDO staff indicating that “everyone takes responsibility 
for complying with safety rules”, and good progress on key 
questions relating to operational excellence and people 
development.

However, the survey also identified areas where we could 
improve and, as result of the feedback, we will be rolling 
out some key corporate initiatives including a behavioural 
blueprint of what is expected from our leaders, a major 
new diversity and inclusion campaign, enhanced supervisor 
training and an Annual Development Plan, which will 
provide a structure for ongoing development discussions 

Going Forward:
• Core Values; honesty of leadership
• Diversity & Inclusion; ability to speak freely; fairness in decision making
• People Development; team leader involvment in personel development
• Operational Excellence; speed of decision making; elimination of unnecessary practices
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2016 PEOPLE SURVEY
• 6,738 surveys
• 80.1% response (75.6% in 2015)

Pay and Conditions
PDO applies a basic 3% minimum pay increase subject 
to “good performance”, for all nationals, in line with 
Omani Labour Law. Whilst not applicable in law to 
non-nationals, PDO implements this standard across 
the board. All increases above this threshold are linked 
to performance and the employee’s salary relative to 
the maximum limit on their salary scale. 

All full-time Omani employees are eligible for the PDO 
Pension Fund although this is not open to temporary or 
non-national staff. Interest-free housing and emergency 
loans are also available to support staff.

A minimum notice period of a month is given for 
operational changes.
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between employees and supervisors, and enhance each 
individual’s short-term development needs required for 
their current role.

Training
To sustain its long-term future and build a robust pipeline of 
talent, PDO offers a wide range of Learning and Development 
programmes covering health, safety and environment (HSE), 
technical subjects, personal skills and leadership.
In 2016, the PDO Learning and Development Centre 
maximised in-house delivery of courses in response to the 
low oil price environment, and ran more than 370 technical, 
non-technical, HSE and process safety learning events, 
covering 39,000 man days, to develop 5,800 employees. 
To increase effectiveness, the Company has developed a 
70-20-10 training strategy – 70% is delivered on the job, 
20% through line managers and 10% on courses.
During the year, in 2016, PDO moved to a standard leadership 
framework. This transition involved applying standard, role-
based and blended learning programmes to support the 
leadership capabilities that PDO wished to focus on. 
PDO’s own In-house leadership programme (Leadership 
Essential) is designed and delivered by in-house trainers 
focusing on providing staff with the fundamental 
information, skills and knowledge required to be a 
leader. This also incorporated the 70-20-10 learning 
concept as well as all the elements of PDO’s Leadership 
Framework.  It also facilitates continuous learning outside 
the classroom environment through online manuals, self-
coaching questions and personal action points.
PDO celebrated its 100th PhD success, Waleed Al Busaidi, 
one of 101 sponsored scholars who graduated from its 
flagship Scholarship Scheme. Three qualified with PhDs and 
there were also 27 Master of Science (MSc) degrees, 30 from 
Distance Learning programmes and 19 Bachelor degrees. 
The successful scholars studied subjects including petroleum 
engineering, mechanical engineering, chemical engineering, 
electrical engineering, geosciences and business studies 
at leading universities in Norway, Germany, the United 
Kingdom, Australia and Oman.
To date, more than 2,000 Omanis have been sponsored by 
PDO at top universities around the world and graduated at 
different degree levels, and the Company has recruited most, 
if not all, to senior positions, including some directors.
Currently we have 271 scholars and development staff 
studying at different degree levels in the UK, Australia, Canada, 
USA, Germany and Norway.  There are also 14 students 
sponsored fully by PDO at the Sultan School in Muscat.   
A standardised Graduate Development Programme 
(GDP) was introduced in the second quarter of 2013, 
to consistently develop fresh graduates across PDO. 
The GDP model is graduate-driven and correlates their 
competence requirements with job tasks in line with the 
70-20-10 framework.
A central tracking system has been introduced, with 

dedicated corporate co-ordinators to anchor the 
implementation. In addition, each function has its own GDP 
focal point and additional coaches to ensure the consistent 
execution of the programme and timely dissemination of 
information related to any new requirements. 
A total of 902 graduates are actively enrolled in the GDP, 
which now covers 36 disciplines, and 163 graduates have 
already successfully passed through it.
Wells training with a focus on process safety was given to 
both PDO staff and personnel from 15 local operators 
and contractors and Shell Qatar at PDO’s state-of-the-
art Wells Learning Centre, which is accredited by the 
International Well Control Forum (IWCF).
The centre boasts a range of facilities including seven 
classrooms, five well simulators, an educator wall room and 
a model room, and offers IWCF levels 2, 3 and 4 for well 
engineering (WE) and completion and well Intervention 
(CWI) personnel.  
Instructors have delivered 70 mandatory IWCF courses 
for both WE and CWI disciplines. A big success was the 
delivery of Shell Round 1 wells fundamentals to external 
contractors and operators resulting in 12 candidates 
graduating with the Round 1 certificate from five local 
companies in November 2016.

All staff have annual performance contracts which set 
targets for their development over the year in areas such 
as HSE/business, teamwork, continuous improvement 
and leadership. These are monitored and updated during 
thrice-yearly discussions with their line managers.

Grievances
Four grievances were raised in 2016 through PDO’s 
confidential Blow The Whistle hotline.

Two were of a “general nature”, one was “unfounded” and 
the other was referred to the relevant Human Resources 
Business Partner (HRBP) for resolution.

Two were related to “harassment,” one of which was which 
was “founded”. However, the relevant sub-contractor staff 
member left to pursue further education. The other was 
referred to the relevant HRBP for resolution. There were 
no instances of human rights violations.

Waleed Al Busaidi becomes the 100th PhD scholar
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General Welfare
2016 Highlights

� Improved Lost Time Injury Frequency
� Commuter bus service transported 8,000 passengers a month
� Launched second wave of Baader staff volunteering project
� Signed 26 social investment agreements 
� Pledged US$4.6 million social investment funding
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The welfare of people and the natural environment are enshrined in PDO’s Business Principles – the 
document at the top of its Corporate Management Framework. The Company will never be satisfied with 
the way it carries out its ambitious plans unless it does so in a way that respects people’s health and safety, 
that benefits neighbouring communities and that maintains the environmental richness of the country.

Safety remains PDO’s number one priority with an 
unrelenting focus on Goal Zero - no harm to people, 
environment and assets.

The Company achieved a 21% reduction in its Lost 
Time Injury Frequency, down to 0.22 injuries per million 
manhours worked, compared to 0.28 in 2015, although the 
performance was marred by three work-related fatalities. 
The Total Recordable Case Frequency (TRCF) remained at 
0.98 injuries sustained per million manhours worked and 
300.5 million kilometres driven. 

Work to improve this even further has begun with simpler, 
standardised, fit-for-purpose training and procedures to 
encompass a greater emphasis on compliance, increased 
learning from incidents and improving risk and hazard 
identification in operations.

The PDO Trade Union is consulted on health and safety 
issues and it is currently compiling a draft framework 
covering matters of interest, including such matters.

Road Safety

PDO is committed to improving road safety both within 
our own boundaries and beyond.

A new Journey Management Centre was established in 
2016 to track vehicles and driver behaviour on the road. 
This has led to a 62% drop in driving violations and is now 
monitoring 7,200-7,500 vehicles a day. 

PDO launched a commuter bus scheme in the summer of 
2013 to reduce the rate of road accidents by cutting the 
number of staff and contractors using private vehicles to 
get to and from work. 

The service has expanded steadily and now covers 26 
hubs and 65 villages. Since it started, it has carried 207,200 
passengers, including 88,742 PDO staff, and an average 
8,000 passengers a month now use it. Private vehicle use 
in the North of PDO’s operations has halved and the 
number of non-work-related fatalities has fallen from nine 
in 2013 to two last year.
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Last year, the Company signed an agreement to give 
defensive driving training to 400 school bus drivers 
operating in its concession area. Under the terms of 
the Memorandum of Understanding with the Technical 
& Administrative Training Institute (TATI) LLC, drivers 
covering 45 schools received practical and theoretical 
coaching in the Arabic language.

As well as defensive driving training, they were also 
instructed on the importance of good vehicle maintenance, 
passenger care and general road safety awareness.

The five-week scheme, which was run in conjunction with 
the Ministry of Education, was rolled out first in the wilayat 
of Thumrait in the South of PDO’s concession area, and then 
extended to the North of Oman. Muscat-based TATI gave 
the training free of charge for drivers during half-day sessions 
at schools with PDO arranging the planning and logistics.

PDO’s five-year nationwide “Tell A Friend” road safety 
campaign was officially launched by PDO at the Muscat 
Festival in January 2013 with the aim of lowering the 
number of road accidents in the Sultanate. It targets 
important areas of road safety such as responsible driving, 
speed management, vehicle maintenance, proper seat belt 
usage and driving whilst fatigued. The campaign has used a 
multi-media approach, including television, cinema, radio, 
newspapers, Facebook and Twitter to get its message 
across to all generations. 

The "Tell A Friend" roadshow has travelled all over the 
country including to Ibri, Nizwa, Khasab, Shaleem, Al Jazir 
and the Salalah Tourism Festival. Volunteers also visited 
visited Sultan Qaboos University to raise awareness among 
students and younger people about the importance of 
road safety and instilling safe driving habits.

Contractor Welfare

Project Prism, a ground-breaking three-year initiative to 
establish contractor welfare standards for those working 
in the Interior, completed its first 12 months. 

The programme was designed to embed effective and 
caring labour practices and ensure personnel are supported 
in accordance with the highest international standards. 
Contractor personnel are being interviewed confidentially 
about a wide range of topics, including safety, pay, training, 
medical care, food, accommodation, and human resources 
provision in the field.

To date, around 28,000 workers from 172 companies have 
been surveyed. Coaching sessions have also been delivered 
to contractors to ensure compliance with Omani law and 
PDO policies.

Social Investment
PDO signed 26 social investment Memorandums of 
Understanding (MoUs), including backing for 10 non-
governmental organisations (NGOs) and committed 
US$3.3 million of support, with a further US$1.3 million 
distributed in grants and donations.

Meanwhile, the Banat Oman project, which offers 
vocational training and marketing support to low-income 
women, continues to thrive. A total of over 300 women 
have been trained in 10 different trades with their 
products available in retail outlets across the Sultanate, 
as well as a new dedicated Banat Oman shop in Muscat. 
A recent independent study showed an impressive social 
rate of return on investment for the initiative with RO 7.38 
generated for every rial invested.

Among the completed social investment projects in 2016 
was the upgrading and expansion of the Shaleem health 
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centre into a 14-bed hospital to provide in-patient and 
emergency services, the Ghaba majlis in Adam, the opening 
of a new pottery workshop for the blind in Muscat and the 
launch of a palliative care programme in conjunction with 
the Oman Cancer Association.

MoUs included:
• The expansion of Thumrait hospital
• The construction of a livestock market in Haima
• The building of public majlises in Al Rusais, Izki, and 

Barbazom and Dhahboon in wilayat Thumrait
• The construction of a water well and accessories in 

Wadi Arah in wilayat Shaleem 
• The building of a slaughterhouse in Hamra Adduru’a 
• The installation of two underground water channels 

(Falaj) in Ibri
• The provision of a library at the Centre for Teaching 

Quran Sciences in Samad A’shan in Al Mudhaibi
• The maintenance and insurance of the Oman Cancer 

Association’s mobile mammography unit
• The donation of PDO’s mobile planetarium to the 

Oman Astronomical Society.

Volunteering

The Baader staff volunteering programme was expanded 
to help a range of good causes, including 17 NGOs, 

government and educational institutions, voluntary groups, 
professional bodies and small businesses. 

Baader (which in Arabic means 'take the initiative, begin 
a good deed') enables employees to devote their time, 
energy, and expertise for free in areas such as project 
management, IT, human resources and administration, 
public relations and communications, finance and 
translation. Selected volunteers are granted up to seven 
working days off work per calendar year to support 
organisations in need.

The first wave was launched in 2015 with 80 staff 
volunteers being assigned to help eight NGOs, including 
the Oman Cancer Association, Dar Al Atta, the Early 
Intervention Association, Al Noor Association for the 
Blind, and the Oman Association for the Disabled. That 
list has now been extended to include bodies such as the 
Oman Alzheimer’s Society, the Hereditary Blood Disorder 
Association and the Oman Road Safety Association, and a 
further 150 staff have been called on to help.

Beach Clean-ups
PDO was heavily involved in a number of beach clean-ups 
over the year.

The Company provided sponsorship and technical support 
to clean a total 54 kilometres of loggerhead nesting 
beaches on Masirah Island over a two-month period after 
a cargo vessel sank off the coast.
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Under the guidance of the Ministry of Environment and 
Climate Affairs, PDO volunteers and contractors Carillion 
Alawi worked with other stakeholders, including the 
Environment Society of Oman, to collect an estimated 
seven tons of waste.

Staff also joined with colleagues from other major Gulf 
Co-operation Council oil companies for a beach clean-up 
day across the region. More than 50 volunteers collected 
around 400kg of rubbish from Al Seeb beach, including 
bottles, plastic bags and metal waste.

The activity was part of PDO’s commitment to the 
Regional Clean Sea Organisation (RECSO), an oil industry 
co-operative organisation based on the concept of mutual 
aid, and which works to achieve the common objective of 
a “Clean Gulf.”

Staff from the Field Development Centre team also took 
part in a sponsored beach clean-up with their families on 
a day off. More than 40 volunteers did their bit for the 
environment at Al Shatti beach in Muscat, collecting more 
than 150kg along an 800m stretch of shore.

Community Support

The Community Relations team continues to work 
closely with PDO Operations teams to engage with local 
communities to minimise the impact of PDO activities and 
address any issues. 

It is standard PDO practice to conduct integrated impact 
assessments covering potential health, environmental and 
social aspects before embarking on any new projects.

Any grievances are addressed properly by the team or 
redirected to the concerned departments in PDO. An 
official grievance mechanism tool was developed in 2016 
and is close to being implemented to officially record all 
complaints.

Screening reports are carried out on each new project to 
identify the possible social and environmental impact, and 
social investment projects are suggested that could benefit 
affected communities.

In 2016, six workshops were held in various Interior 
locations to design new engagement plans with 

Child Labour, Forced Working and Indigenous Rights
As a responsible employer, PDO does not employ staff below the age of 18 and to the best of our knowledge 
neither do our contractors. We also do not force or make compulsory any employment relationships within our 
organisation. In all cases, PDO applies, and enforces on its contractors, the complete application of the Omani Labour 
Law. There has not been any registered case against PDO or any of its contractors related to child labour or the 
exposure of young workers to hazardous work, neither through the Labour Inspection Department of the Ministry 
of Manpower nor from our Corporate Occupational Health Department which conducts frequents vists to the sites 
of the Company's projects. There have been no incidents of violations involving the rights of indigenous peoples.
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communities. There were also 30 face-to-face engagements 
with key community stakeholders on a number of different 
PDO operations to ensure the smooth mobilisation and 
implementation of projects.

Key examples of these were: 

• A Yibal Khuff project emergency planning zone meeting 
with the Royal Oman Police, Deputy Wali of Hamra'a 
Adduru’a, municipal authorities and local tribal leaders 
to align interests and include them in the procedures 
for any possible emergency 

• Various engagements with local authorities to present 
and clarify the role of PDO and the Community 
Relations team in terms of local community 
development and support 

• Engagements held with Al Zahia School and Qarn Alam 
School to promote HSE to school bus drivers. 

There were no significant disputes with locals in 2016 and 
no operations where involuntary resettlement took place. 
However, the Community Relations team worked with 
other PDO colleagues to resolve an environmental issue 
raised by locals relating to open rig pits at Habhab. The 
response involved backfilling all the pits and fencing the 
well head.

The team conducted many engagements with locals and 
the Wali of Adam and agreed to move livestock more than 
one kilometre away from a well in the Zahia area while a 
rig was mobilising. PDO also began a new phase of the 
clean-up and restoration of a farming area contaminated 
by an oil spill in the village of Rusais near Izki, after close 
consultation with the Ministry of Environment and Climate 
Affairs.

Medical Care

The new PDO Medical Centre at Mina Al Fahal was 
officially opened in 2016, providing another dimension of 
health care for staff, their dependants and PDO pensioners.

The two-storey complex boasts an outpatient clinic with offices 
for 10 doctors, a hi-tech medical laboratory, an emergency 
facility, a pharmacy, specialist clinics, and occupational health 
and physiotherapy departments. There are also vaccination, 
dietician, ante-natal and scanning services.

While the core role of the PDO Medical department is 
to deliver high standard medical care to employees, their 
dependants and, to some extent, the Interior community 
at large, health promotion and education also remain part 
and parcel of its responsibilities.  

In relation to female health, 215 women took advantage of 
a free mammogram health check at a screening event last 
May.  The X-rays, provided in collaboration with the experts 
from the Oman Cancer Association, were aimed at female 
employees, female spouses of staff aged 40 and above, and 
retirees. The service was also extended to the mothers and 
sisters of PDO employees, who met the age group criteria.

Additionally, 610 participants volunteered for free cancer 
tests for the uterus and prostate gland. 

The Medical department has continued to support the 
Ministry of Health blood bank team in its work to collect 
blood from community donors. Several blood donation 
campaigns were conducted with 600 units collected from 
PDO volunteers at Mina Al Fahal and Interior locations.

Health activities and awareness presentations held in 
2016 included presentations on smoking, alcohol and drug 
addiction and psychological first aid.

53



Environmental and Safety Performance
2016 Highlights

� Substantial fall in number of oil spills
� Flaring intensity significantly reduced by 38%
� Front Line Safety leadership programme launched
� New waste management plan developed
� Food waste cut by 60%
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PDO is continually striving to protect Oman’s environment and prevent pollution. In 2016, the Company 
achieved an improved environmental performance across many aspects including oil spills, greenhouse gas 
emissions, flaring and waste management. The achievements are summarised below.

Spills

In continuance of our efforts to improve integrity and reduce 
the number of spills, PDO completed the replacement 
of more than 2,150 kilometres of flowlines and pipelines 
in 2016. Many on-plot lines were also replaced and the 
programme will continue in upcoming years.

This work resulted in a 22% reduction in the number of 
oil spills per million tonnes of production, down to 1.97 
compared with 2.53 in 2015. However, the quantity of 
oil lost per million tonnes of production in these spills 
increased from 9.54 in 2015 to 32 tonnes in 2016 due to 
two major leaks.

OIL SPILLS PERFORMANCE
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Greenhouse Gas Emissions

PDO has introduced an integrated environmental 
dashboard that covers both oil and gas asset performance. 
As a result of including gas assets in the dashboard, PDO’s 
greenhouse gas (GHG) emission intensity significantly fell 
by 44% in 2016 to 0.14 tonne (CO2 equivalent) per tonne 
of production compared to 0.25 in 2015.

PDO continues to mature its efforts to minimise GHG 
emissions through key projects focusing on reducing 
discharges from traditional power generation and maximising 
the use of renewable energy resources. The “Miraah” solar 
project to generate steam for enhanced oil recovery in the 

Amal steam project is one such example. This will cut CO2 
emissions by more than 300,000 tonnes each year. Another 
example is the Nimr reed beds project that has reduced 
CO2 emissions by 300,000 tonnes every year.
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Flaring 

Flaring reduction remains a cornerstone of PDO’s gas 
conservation strategy. Due to the inclusion of gas assets in 
the dashboard, the flaring intensity has significantly reduced 
by 38% in 2016, from 20.85 tonnes flared per 1,000 tonnes 
of production in 2015 compared to12.86 tonnes in 2016.
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World Bank Zero Routine Flaring Initiative
Flaring of associated gas results in loss of valuable gas 
resources as well as contributes to GHG emissions. PDO 
has been taking proactive actions to minimise flaring 
of associated gas, defining and assessing several flaring 
reduction projects.

PDO has officially endorsed the World Bank “Zero Routine 
Flaring” initiative. This demonstrates its commitment 
towards gas conservation through incorporating the 
sustainable use or conservation of associated gas without 
routine flaring.  As part of this objective, PDO will continue 
to strive towards implementation of economically viable 
solutions to eliminate routine flaring as soon as possible 
and ahead of the 2030 target. 

Micro-Turbines
PDO has implemented several new technology trials such 
as the use of micro-turbines. These represent an emerging 
new technology, gaining worldwide acceptance in flare gas 
recovery. They are seen as very promising for generating 
power directly from low and atmospheric pressure (AP) 
flare gas, which is otherwise wasted. 

The Company is currently trialling this technology at 
Anzauz to demonstrate its reliability in a harsh desert 
environment as a future means of reducing overall 
flaring across the concession area by converting gas into 
electricity. At present, the turbine is converting 1,000 m3/d 
and generating a steady output of 180-195 kilowatts, 
reducing Anzauz flare volumes by 5%. If fully deployed, it is 
estimated micro-turbines could recover some 500,000 m3 
of flare gas a day across Block 6. 

Zauliyah AP Eductor Gas Recovery

The main objective of the trial is to try a liquid-gas pump 
called an eductor to recover AP gas instead of flaring it in 

stations where gas recovery is not economical due to the 
small volumes being flared.  The eductor was commissioned 
in late November 2016, and has so far managed to reduce 
flaring by 1,200 m3/d and recover up to 18 bpd of oil.

Renewable Energy
PDO remains committed to reducing its energy 
consumption and seeking new practices and technologies 
for energy supply alternatives.

Presently, the Company is fully dependent on fuel gas to 
generate electrical power for business needs. However, the 
level of solar energy density in Oman is among the highest 
in the world, so there is significant scope to develop solar 
energy resources throughout the country.

In 2016, PDO awarded a contract to install thousands 
of solar panels in its car parks to provide power for its 
headquarters in Muscat. The environmentally friendly 
move will save more than 3.1 million m3 gas a year, enough 
to provide electricity for almost 1,000 homes. It will also 
cut carbon dioxide emissions by 6,662 tonnes annually, the 
equivalent of taking more than 1,400 cars off the road or 
planting almost 173,000 trees.

Once complete, the 5.92 MWp (megawatt peak) solar 
project will generate 9,480,000 KWh (electrical units) per 
year and save 42,000 m3/d of gas. Generated power will 
be connected to three of the main office buildings at Mina 
Al Fahal and fed into the domestic grid at off-peak times.

A standalone photovoltaic energy system has already been 
commissioned and is producing 200 MW/d, providing 
power for a range of facilities, including a remote monitoring 
and telecommunication system, instrumentation and 
control, a solar pumping system, solar water treatment and 
a water ozonation system. This has led to a gas saving of 
1.4 million m3/d.

A computer-generated image of the Mina Al Fahal solar car park
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PDO’s daily average gas consumption in 2016
2016 daily average gas consumption 
in million m3/d

% of the 
total 

Gas injection  13.8 55%
Power 7.1 28%
Flaring 2.7 11%
Fuel gas 1.5 6%
Total 25.1 100%

Energy Efficiency
Improving energy efficiency is a key focus of PDO’s gas 
conservation strategy.  Efforts continued to enhance energy 
efficiency via cogeneration and waste heat recovery in our 
steam generation activities. The efficiency of our power 
generation has improved significantly.  In 2010, 320m3 of 
gas was required to generate 1 MWh.  This has now fallen 
to 301m3/MWh, and the aim is to reduce it to 270m3/
MWh by 2020, once all the planned combined cycle gas 
turbine units are commissioned.
As part of our bid to reduce domestic power demand 
by 4% per annum from 146 MW to 126 MW (launched 
in 2013), PDO managed to cut it by 3% in 2016. More 
initiatives are under study to provide further reductions. 
PDO is also working on a LED lighting replacement project, 
where more than 44,000 LED lights have been installed.
Water
PDO currently produces close to 910,000 m³/d of 
produced water. Out of this, 55% is used for pressure 
maintenance and around 300,000 m3/day of the excess is 
disposed of in deep formations. Evaluation of alternatives 
has been done for the cleaning and re-use or disposal of 
produced water in a manner that consumes far less energy.
One of these is the Nimr reed beds project, widely 
acknowledged as one of the most innovative, environmentally 
friendly ventures in the global oil and gas sector.  The project, 
operated with partner Bauer Nimr, is considered to be the 
largest industrial constructed wetland system in the world, 
consisting of a series of sloping reed fields and evaporation 
ponds, in all the size of 640 football pitches.
The project is currently treating approximately 110,000 
m³/d of produced water with far less energy intensity than 
conventional deep water disposal. In total, by the end of 
2016, it had processed approximately 200 million m³ of 
produced water and recovered around 370,000 barrels 
of oil since operations began in October 2010. The 
pioneering enterprise has led to a greening of 10.5 km2 of 
desert and a projected saving of 24 billion cubic feet of gas 
over 10 years — a 98% reduction in energy requirements.
PDO also carried out an optimisation trial at a potable 
water reverse osmosis (RO) plant and successfully 
increased permeate recovery and reduced RO reject 
disposal volume by 17%.  The next step is to incorporate 
optimisation learnings to other potable water RO plants 
with the anticipation of reducing RO reject disposal volume 
by 7,000 m³/d and aquifer abstraction by 28,000 m³/d.
The Company approved usage of innovative forward 
osmosis (FO) desalination technology, particularly to treat 

RO reject water, thus further reducing disposal and aquifer 
abstraction. In 2016, PDO’s water consumption from its 
desalination units decreased by 7%, falling to 6.88 million 
m3 of water compared to 7.37 million m3 in 2015.  
PDO has commenced a four-year research project with 
Bauer Nimr to evaluate and demonstrate at field-scale 
the reuse of treated produced water for irrigating valuable 
salt-tolerant plants, and developing the knowhow needed 
to apply the concept at larger scale in the future.  After 
different levels of wetland treatment, 13 plant species using 
three water qualities, varying in the concentration of salt and 
boron, will be compared.  The research work covers an area 
of 22 hectares, which would use approximately 2,000–2,200 
m³/day of treated produced water from the wetlands.
There is also ongoing collaboration work with Sultan 
Qaboos University in Muscat to use local soil and 
low-salinity treated produced water to manufacture 
compressed stabilised soil blocks as a way of reducing 
construction costs.  Preliminary findings indicate that the 
new compressed blocks possess good strength and thermal 
insulation and consume a lower quantity of cement than 
conventional cement blocks.  Further trials and analysis are 
underway in the hope of eventually commercialising these 
stabilised soil blocks in Oman.  
Waste
As part of a continuous improvement effort in waste 
management, PDO developed a waste management plan in 
2016 covering all the waste streams from “cradle to grave.” 

This will provide an holistic approach for the management 
of the main waste streams generated by PDO and its 
contractors in line with the 4R – reduction, reuse, recover, 
recycle – waste management hierarchy, national legislation 
and international best practices.

Reduce

Reuse

Recover

Recycle

Treat

Dispose

The proposal includes a four-year action plan for each 
waste stream with a specific focus on waste reduction 
and reuse. It aims to reverse current waste management 
practices that emphasise waste treatment and disposal. 
The plan was developed internally by a joint project team 
from different directorates. 

In 2016, PDO generated 8% more hazardous waste - 
225.9 thousand tonnes compared with 209.7 tonnes in 
2015 - and the increase was mainly due to the increased 
volume of contaminated soil resulting from major oil spills.  
We produced 41,500 tonnes of non-hazardous waste 
compared to 34,600 tonnes in 2015. This 20% increase 
resulted mainly from the expansion in PDO operations. 
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Hazardous Waste Management

PDO has commenced a focused programme to deal with 
its hazardous waste which includes a five-year integrated 
contract with an international company to manage 
hazardous waste stockpiles. 

The contract has been operational since 2015, and so 
far, over 15,000 tubulars have been decontaminated, 
which is 21% above the planned volume, and 10% of this 
(1,500 tubulars) has been taken back for re-use in drilling 
operations. So far, more than 10,000 m3 (approx. 63,000 
barrels) of oil have been recovered from sludge. Waste 
batteries and empty chemical drums are now managed in 
conjunction with local recycling companies.

Food Waste

A “Green Plate” competition aimed at reducing food 
waste within PDO camps and permanent accommodation 
camps (PACs) was launched in 2016.

The main objective was to reduce food waste, raise awareness, 
and minimise costs associated with food purchasing, storage, 
preparation, consumption and disposal. It covered 11 PDO 
camps and 11 PACs across the concession areas.

The contest encouraged personnel to “take what you 
want, eat what you take” to avoid excessive leftovers. The 
volume of leftovers was measured each day from May until 
November and the one with the least average waste per 
employee was declared as a winner. 

Camp operators submitted a monthly report showing the 
daily weight of food wastage per person, and as a result, 
food waste was significantly reduced by almost 60%.

0

5

10

15

20

25

30

June July Aug Sep Oct Nov Dec

Fo
od

 w
as

te
, t

on
ne

s

FOOD WASTE REDUCTION IN 2016 

JJJJunJunJunJunJuneeeeeeeeee J lJ lJ lJulJulJulJulJulyyyyyyyyyy AAAAugAugAugAugAugggggg SSSSepSepSepSepSepppppp OOO tOctOctOctOctOcttttttt NNNNovNovNovNovNovvvvvv DDDDecDecDecDecDecccccc

Environmental Projects In 2016
In 2015, PDO developed a five-year Environmental Strategy 
and Action Plan as a key enabler to achieve overall corporate 
objectives of sustainable growth, operational excellence 
and meeting its sustainability commitments. In line with 
the strategy’s objectives of “Comply-Improve-Prepare”, the 
following key projects were accomplished in 2016:

Development and Update of Environmental 
and Social Feature Layers
PDO developed and updated a wide range of 
environmental and social feature layers on its internal web 
Geographical Information System (a tool widely used with 
over 4,000 unique users annually). 
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These layers play an important planning role in checking 
environmentally and socially sensitive features of a given 
location. The tool helps project teams during the planning 
and design stage of their projects. In addition, these layers, 
or maps, are also used during the environmental screening 
phase of the impact assessment process. This is done to 
proactively avoid any negative impacts to environmentally 
and socially sensitive areas within PDO’s concession area. 

The development of the tool involved many steps 
starting with co-ordination with all stakeholders to obtain 
relevant data, including different government ministries 
and authorities. It has added several new environmental 
layers such as wadis, protected areas, soil types, and water 
protection zones. 

The implementation of the new online system has 
contributed to the protection of environmentally and 
socially sensitive areas, provided accurate categorisation 
of projects, and improved the environmental screening 
process and timely delivery of projects.

Sustainable Management of Contaminated 
Soil Stockpiles
Over the years, large volumes of oil contaminated soil have 
accumulated in PDO waste yards. This soil is generated by oil 
spills resulting from flowline integrity issues.  The challenge 
was how to treat these large stockpiles so they were less 
than 1% of the Total Petroleum Hydrocarbon (TPH) based 
on current environmental requirements. A project was 
established to investigate sustainable remediation options 
for  contaminated soil stockpiles, as a joint research initiative 
between the Ministry of Environment and Climate Affairs, 
Sultan Qaboos University (SQU) and PDO. 

The SQU research team carried out a comprehensive site 
assessment involving geotechnical investigations such as density 
and percolation tests, oil characterisation, soil analysis and 
leachability tests, a groundwater assessment, and finally a risk 
assessment based on the source-pathway-receptor model.

The study revealed that the only transport mechanism 
of contaminants from the studied sites is leaching and 
groundwater transport while the only exposure pathway is 
the potential potable water use through the nearest wells 
to the sites. The study identified two sites with a possible 
short-term threat to groundwater contamination, while 
other locations have a long-term or no demonstrable 
threat to human health, safety or sensitive environmental 
receptors. 

The research is the first sustainable remediation project 
in Oman and helped to establish sustainable options 
for the management of contaminated soil based on the 
scientifically identified risk level.  It also helped to introduce 
the concept of sustainable remediation and risk-based 
management. This will pave the way for the application 
of the same concept to other stockpiles and remediation 
activities in PDO, and Oman in general.

The project was accompanied by a capacity building 
workshop involving participants from different 
organisations within Oman. The workshop also helped to 
develop an action plan for contaminated sites including 
the development of policy statements and a contaminated 
land framework in the Sultanate to standardise and legalise 
the approach and associated methodology. 

Geotechnical investigations and soil characterisation

Environmental Compliance Monitoring Tool 

Monitoring environmental compliance is key to ensuring 
continuous environmental performance improvement. 
The Compliance Monitoring Tool (CMT) is one of the 
methods to check the current status of compliance for 
areas and facilities.

Using Lean, the tool merged 291 regulatory requirements 
(from 32 environmental regulations) into 37 simplified 
checkpoints. The output of this solution is the development 
of quantitative (score-based) key performance indicators 
that convert legal requirements into the level of compliance 
(in percentages). 

The tool assists in providing a quantitative and visual 
representation of non-compliance gaps, and hence the 
development of corrective actions based on the risk level 
for different environmental aspects. It also brings assurance 
in delivering compliance with Oman’s environmental 
laws, PDO internal standards and relevant international 
benchmarks, as well as demonstrates continual 
improvements by recommending possible best practices 
to be adopted.

Area Compliance %
Permitting

Spills

Water

WasteChemicals

Air

77%

87%

83%

96%

75%

83%
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Enhanced Environmental Performance Dashboard
Establishing key performance indicators (KPIs) is a fundamental step to ensure continual environmental performance 
improvement. A number of enhancements have been identified for the current environmental dashboard, such as the 
needs of linking certain indicators to the overall production from oil and gas and having international benchmarks. As 
a result, a dashboard with 10 KPIs covering key environmental aspects was introduced across PDO. The dashboard is 
updated every month with easy access to all PDO employees through the HSE webpage.     

 Environment Performance 2010-2016 YTD

Environment Benchmark / Limits 2010* 2011* 2012* 2013* 2014* 2015*
2016

YTD**

Flaring (mln m3\d)
2.001a

{1.757 (oil) + 0.244 
(gas)}

1.57 1.39 2.07 2.35 2.29 1.998 2.519

Flaring intensity (tonne/1000 tonne of HC) 14.84b 17.5 15.6 22.5 25.1 25.1 20.85 12.86

Greenhouse gas intensity ratio (tonne of Co2 
equivalent\tonne of HC) 0.16b 0.21 0.22 0.23 0.26 0.26 0.25 0.14

Energy intensity (GJ\tonne HC) 1.4b - 2.14 1.98 2.22 2.47 2.27 1.46

Cumulative contaminated sand generated 
(tonne) - 65,240 55,399 77,330 86,680 103,620 120,886 160,213

Cumulative food waste generated through 
PDO camps (tonne) - - - - - - 465.9 153.02

Shallow water disposal, exploitable (Upset) 
(m3\day) 0 - - - 8,254 5,210 9,265 18,099

Effluent discharge to sea OIW (ppm) 15c - 93.30 58.24 108.00 43.90 53 55.6

Quantity of oil spilled > 1 barrel (0.16m3) 
per million tonne of production (t\Mt)

7.6 (IOGP)
10.49 (3Y Avrg PDO) - - - 6.11 15.82 9.54 32

#of oil spills > 1 barrel (0.16m3) per million 
tonne of production (#\Mt) 1.9 - - - 2.22 6.04 2.53 1.97

Reference:  * PDO performance excluding Gas Assets Performance  ** PDO performance including Gas Assets Performance
a. PDO flaring target for 2016  b. Global Average, IOGP Data Series 2014 Data  c. Regulatory Limit, Ministry of Environment and Climate Affairs

Enhanced environmental performance dashboard
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Environmental Screening Process
The screening process is the first step in the impact assessment 
(IA) process. An IA is an instrument to identify and assess the 
potential environmental (E), social (S) and health (H) impacts 
of a proposed project and to design appropriate mitigation, 
management and monitoring measures. 

The outcome of the screening process determines the 
project category type (category I, II or III depending on 
the scale of its likely impact) and identifies any “show-
stoppers” in terms of ESH. 

Lean was applied to simplify the screening process, 
improve quality and reduce delivery time. The updated 
screening process resulted in the accurate categorisation 
of projects by integrating social and health aspects with 
environmental ones.

The screening tool has been converted from an Excel 
spreadsheet to an online application which has been 
developed in-house. The web-based system has provided 
easy access to the application, a simple tracking system, and 
a repository for all screening reports. It has also improved 
communication and information sharing. Ultimately, the 
screening tool will improve environmental performance 
and enhance PDO’s reputation through the early 
consideration of the ESH aspects of projects. 

The tool resulted in a cost saving of around RO 10,000 
for each medium- and high-impact project, by eliminating 
the need to conduct an initial impact evaluation study 
by an external consultant. It also managed to reduce the 
screening process time to about one-two weeks.

Environmental Risk Assessment Study for 
PDO Legacy Sites
PDO has drilled many exploration and production wells 
over the years across its concession area. Many of these 
well sites have since been fully abandoned and are referred 
to as ‘legacy sites.’

In order to make sure that these are restored in line with 
environmental requirements, it is important to assess them 
to prioritise those that require immediate restoration 
based on their potential risk to the environment. 

More than 800 abandoned wells were part of the 
assessment undertaken in 2016 by a third party consultant 
firm. The assessment for each well was done in two parts. 
One was field-based, focusing on the actual site condition 
(e.g. spills, waste, infrastructure, pits condition and roads); 
while the other was office-based to develop a sensitivity 
assessment which could not be done in the field (e.g. 
wadis, grazing land, environmental protection zones and 
groundwater depth). 

Results from the site survey and sensitivity assessment 
combined to produce a final risk ranking for all sites. A 
report with GIS maps for these sites was produced with 

recommendations for attending each site. Out of 826 
sites assessed, only 30 were ranked high (i.e. <4%), which 
demonstrates an overall good level of abandonment work 
for these wells.

Assessment of Oil Spill Remediation Practices

Major oil spills consume time, effort, clean-up costs, and 
cause potential environmental and reputational damage, 
and production deferment in some cases. PDO launched 
a Lean project, focusing on the assessment of major spill 
remediation practices, with the aim of streamlining the 
Company’s clean-up process.

As part of this, different workshops conducted value stream 
mapping, waste identification and root cause analysis, and 
proposed countermeasures. The team suggested two main 
improvements: the first was to have dedicated resources 
to respond to major spills; and the second was to develop 
a standard operating procedure (SOP) for clean-ups to 
ensure consistency across PDO.  

Mapping of Sulphur and Nitrogen Oxides 
Emission Exposure

The combustion of fossil fuels may result in the release 
of air pollutants such as sulphur oxides (mainly sulphur 
dioxide) and nitrogen oxides (among other primary air 
pollutants) into the atmosphere. 

As part of PDO’s drive towards pursuing Goal Zero - 
“No harm to people, environment and assets” - through 
compliance with regulatory and corporate requirements, a 
project to map emission exposure across the Company’s 
assets was commissioned. 

The main purpose was to develop a comprehensive view 
of the impact of air emissions across the concession area, 
as well as the level of compliance towards air emission 
standards. This objective was successfully achieved by 
mapping all combustion sources within PDO, such as flares, 
power plants, and incinerators on a GIS platform, as well 
as compiling the physical attributes of each combustion 
source, and the properties of the fuels combusted.  

A unique calculation methodology for different combustion 
equipment types was also developed and air dispersion 
modelling was conducted at all locations with a high risk of 
emission exposure.  Additionally, ambient air quality monitoring 
using diffusion tubes was carried out to demonstrate that the 
risk of emission exposure is reduced to as low as reasonably 
practicable (ALARP) at all PDO clusters.

Flaring Waiver and ALARP Demonstration 
Tool

Flaring in the oil and gas industry is an essential part of 
operations, to safely relieve toxic hydrocarbon gases.  
However, it leads to significant loss of natural gas resources 
and has serious implications on environmental impact and 
reputation. 
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At oil facilities, around 1-2% of total oil and gas production 
is lost due to flaring, and non-routine flaring contributes 
more than 75% of total flaring. Gas is a critical natural 
resource for the future energy security of gas-constrained 
nations and non-routine flaring might lead to unnecessary 
loss of valuable gas resources, while at the same time 
leading to emissions of GHGs.

PDO developed a pioneering system through which 
management can make an informed, value-led decision 
whether or not it is economically and environmentally 
justified to flare during non-routine upset scenarios.  
The macro Excel-based flaring waiver and ALARP 
demonstration tool evaluates each flaring scenario on an 
economic and environmental basis and reduces flaring 
accordingly, and has also improved the appreciation of 
such impacts.

HSE in Contracts
PDO embeds health, safety and environment (HSE) 
requirements across seven phases of its contracts, 
commencing with planning and ending in a formal close-
out. In 2016, Lean was applied to ensure:
• All contract staff are fully cognisant of the HSE 

exposures of any contract, with HSE risk assessments at 
the planning phase

• The formal recording of the commencement certificate 
to provide further assurance that key details of HSE 
management have been covered in the pre- and post-
award before the physical activity of a contract scope is 
permitted to commence 

• The 12 key steps for HSE in all contracts are formerly 
developed in poster and banner format. This simple 
but important visual will assist all personnel in the HSE 
management of contracts and projects.

Accredited assessor training, to support HSE competence 
in the business, has also been designed and commenced 
with the approval of the PDO Learning and Development 
Centre. This will support required and additional assessors, 

and the HSE competence targets for 2017 across all PDO 
directorates.

Behavioural Based Safety
PDO has developed a new approach to Behavioural Based 
Safety Management (BBSM). The Corporate HSE team is 
moving on from the DuPont Observation Programme and 
externally led BBSM programmes, and aims to transition 
to an in-house, customised, major risk-focused product 
that has been designed by our employees for our staff and 
contractors.

The new product is called “Ihtimam” (Care) as it reflects 
the impulse of caring for colleagues, friends and the 
wider PDO family and contractor community. Ihtimam is 
currently being trialled in three pilot areas for a period of 
six months. Once the pilot is completed the entire system 
will be assessed and a strategy will be developed to launch 
it across the wider organisation. 

Front Line Safety Leadership Programme
PDO has launched the Front Line Safety (FLS) leadership 
programme in the Well Engineering Directorate to increase 
supervisor knowledge of safety leadership responsibilities 
with the emphasis on behavioural safety.  

This is to address the increasing trend of incidents in 
PDO, focusing on the root cause - which is ineffective and 
inadequate supervision. So far, 21 “Safety Leadership for 
Front Line Supervisors” workshops have been delivered, 
training 450 supervisors. The programme means:
• Supervisors are better equipped with safety leadership 

knowledge and have the confidence to effectively 
engage staff and positively influence their behaviour 

• Senior line leaders, having accepted the responsibility 
of facilitating the workshop, have become visible and 
leading examples of driving change

• Personal action plans have been generated to ensure 
application of FLS techniques is happening in the field

• FLS  has become 
a permanent agenda item 
in leadership meetings 
and quarterly updates of 
the Governance, Risk and 
Assurance team  
• Programme 
continuity is assured as the 
knowledge and skills in FLS 
workshop facilitation are 
retained by locals and not 
by external facilitators.

It is planned to extend 
the programme to drilling 
contractors and to embark 
on the second phase in 
2017.
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Environmental Data - PDO

2011 2012 2013 2014 2015 2016*

Greenhouse gas emission (GHGs)

Direct total GHGs (million tonnes CO2 equivalent) 6.9 7.7 8.4 8.8 8.6 9.7

Greenhouse gas intensity ratio (tonne of CO2 equivalent/
tonne of HC) 0.22 0.23 0.25 0.26 0.25 0.14

Flaring

Flaring (upstream) (million tonnes flared) 0.54 0.80 0.84 0.84 0.72 0.88

Flaring intensity (Tonne/1000 tonne of HC) 15.60 22.50 25.10 25.10 20.85 12.86

Energy intensity 

Upstream (gigajoules per tonne production) 2.14 1.99 2.22 2.47 2.27 1.46

Acid gases and VOCs emissions per unit of HC production 

Sulphur oxides (Sox)  (tonnes per thousand tonnes) 1.13 2.70 2.97 3.07 2.39 1.03

Nitrogen oxides (Nox)  (tonnes per thousand tonnes) 0.63 0.63 0.63 0.64 0.60 0.31

Volatile organic compounds (VOCs) (tonnes per thousand 
tonnes) 1.32 0.39 0.42 0.42 0.40 0.21

Spills and discharge 

# of oil spills > 1 Barrel (0.16m3) per million tonne of 
production [No/Mt Production] .. .. 2.22 6.04 2.53 1.97

Quantity of oil spilled  > 1 Barrel (0.16m3) per million ton of 
production [t/Mt production] .. .. 6.11 15.82 9.54 32.00

Oil in effluents to surface environment (OIW to sea) 
[thousand tonnes] 0.014 0.003 0.017 0.007 0.009 0.010

Water 

Water consumed from desalination units
(million cubic metres) 4.90 5.10 5.30 6.55 7.37 6.88

Produced water 1,000 m3/day 660.60 619.80 665.30 714.99 769.62 803.97

Produced water used for injection activities 1,000 m3/day 149.40 313.28 301.62 323.21 359.06 412.84

Produced water used for disposal activities 1,000 m3/day 563.42 306.47 307.69 348.96 334.33 348.81

Waste generation 

Hazardous (thousand tonnes) 153.9 142.4 184.7 230.4 209.7 225.9

Non-hazardous (thousand tonnes) 53.0 29.0 25.0 27.5 34.6 41.5

Total waste (thousand tonnes) 206.9 171.4 209.7 257.9 244.3 267.4

* 2016 data includes gas asset performance, while earlier years only present the data from oil assets.
There were no monetary or non-monetary penalties for non-compliance with environmental laws and regulations in 2016.
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Safety Data - PDO
2011 2012 2013 2014 2015 2016

Fatalities 

Total number 0 2 2 4 2 3

Employees 0 0 0 0 0 0

Contractors 0 2 2 4 2 3

Fatal accident rate (fatalities per 100 million working hours, 
both employees and contractors) 0 1.25 1.17 2.17 1.08 1.56

Injuries 

Total recordable case frequency (TRCF) (all injuries per 
million working hours, both employees and contractors) 1.20 1.17 0.98 0.97 0.98 0.98

Lost Time Injury Frequency (LTIF) (Lost Time Injuries per 
million working hours, both employees and contractors) 0.36 0.29 0.26 0.32 0.28 0.22

Motor vehicle incidents (MVI)

Serious MVI frequency
(LTI, MTC, RWC and roll over MVI incidents per million km 
driven) 0.19 0.16 0.15 0.16 0.11 0.12

Process Safety 

Tier-1 incidents 14 11 13 22 11 8

Exposure

Million manhours worked 151 160 170.5 184.0 184.9 196.3

Million kilometres driven 242 252 251.1 262.2 278.2 300.5

Illnesses 

Total recordable occupational illness frequency (TROIF) 
(illnesses per million working hours, employee only) 1.28 1.7 0.17 0.07 0.13 0.13
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Global Reporting Initiative G4 Content Index
The report is `In Accordance' with the GRI G4 Guidelines - Core option. 

General Standard 
Disclosures

Definition
UNGC 

Principle
Page

External 
Assurance

Strategy and Analysis
G4-1 Statement from the CEO or 

Chairman
Statement 

of continuing 
support

4, 11 -

G4-2 Key impacts, risks and opportunities -
Organisational Profile
G4-3 Organisation’s name No specific 

COP 
requirement

6 Ministry of Oil 
and Gas

G4-4 Primary brands, products and 
services " 6 Ministry of Oil 

and Gas
G4-5 Location of the organisation’s HQ " About This 

Report
Ministry of Oil 

and Gas
G4-6 Countries of major operation " 6 Ministry of Oil 

and Gas
G4-7 Nature of ownership and legal 

form "
6 Ministry of 

Finance, 
Ministry of Oil 

and Gas
G4-8 Markets served

"
26 Ministry of 

Finance, 
Ministry of Oil 

and Gas
G4-9 Scale of organisation

"
6 Ministry of 

Finance, 
Ministry of Oil 

and Gas
G4-10 Total number of employees " 45 Ministry of 

Manpower
G4-11 Percentage of total employees 

covered by collective bargaining 
agreements

"
46 Ministry of 

Manpower

G4-12 Organisation’s supply chain " -
G4-13 Significant changes during the 

reporting period " 11, 13, 15 -

G4-14 Implementation of the 
precautionary approach

Principle 7 12, 49, 55 -

G4-15 Endorsement of external 
economic, environmental and social 
charters and initiatives

Principles 1-10 About This 
Report, 14, 56

ISO14001:2004

G4-16 Memberships in national/ 
international associations

No specific 
COP 

requirement.

10 -

Identified Material Aspects 
And Boundaries
G4-17 Entities included in the 

organisation’s consolidated financial 
statements "

6 State Audit 
Institution, 
Ministry of 

Finance
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General Standard 
Disclosures

Definition
UNGC 

Principle
Page

External 
Assurance

G4-18 Process for defining the report 
content and the aspect boundaries

No specific 
COP 

requirement

16 ,18, 75 -

G4-19 Material aspects identified in the 
process for defining report content " 18, 19 -

G4-20 Aspect boundary within the 
organisation

" 19 -

G4-21 Aspect boundary outside the 
organisation " 19 -

G4-22 Effect and reasons of any 
restatements of information 
provided in previous reports

"
There are no 
restatements of 
information 

-

G4-23 Significant changes from previous 
reporting periods in the scope and 
aspect boundaries

"
10

-

Stakeholder Engagement " -
G4-24 Organisation’s stakeholder groups " 18 -
G4-25 Identification and selection of 

stakeholders " 17 -

G4-26 Approach to stakeholder 
engagement, and organisational 
response

"
16, 17,18

-

G4-27 Key topics/concerns raised through 
stakeholder engagement, and 
organisational response

"
7, 9, 16, 18, 19

-

Report Profile About This Report
G4-28 Reporting period Sphere of 

influence
About This 
Report

-

G4-29 Date of most recent previous 
report " About This 

Report
-

G4-30 Reporting cycle " About This 
Report

-

G4-31 Contact point for questions 
regarding the report " About This 

Report
-

G4-32 Chosen “in accordance” option 
including reference to the GRI 
content index and the external 
assurance report

"
About This 
Report, 65

-

G4-33 Organisation’s policy and practice 
with regard to seeking external 
assurance

"
About This 
Report

-

Governance -
G4-34 Organisation’s governance 

structure
Principle 10 5, 7 -

Ethics and Integrity -
G4-56 Organisation’s codes of conduct 

and codes of ethics
Principle 10 7, 8, 9 -
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Specific Standard 
Disclosures

DMA and Indicators
UNGC 

Principle
Page

External 
Assurance

Disclosures on 
Management Approach
G4-DMA Generic Disclosures on 

Management Approach
Principle 7 6-10, 16-19 ISO14001:2004

Indicators by Aspects
CATEGORY: ECONOMIC
Economic Performance
G4-EC1 Direct economic value generated 

and distributed
36-42 Ministry of 

Finance
G4-EC2 Financial implications and other 

risks and opportunities for the 
organisation’s activities due to 
climate change

Principle 7 12, 35, 55, 56 Ministry of 
Finance

Market Presence
G4-EC6 Proportion of senior management 

hired from local community at 
significant locations of operation

7 Ministry of 
Manpower

Indirect Economic Impacts
G4-EC8 Significant Indirect Economic 

Impacts
50-52 -

Procurement Practices
G4-EC9 Proportion of spending on local 

suppliers
36-42 Ministry of 

Oil and Gas, 
Ministry of 

Finance
CATEGORY: ENVIRONMENTAL
Energy
G4-EN3 Energy consumption within the 

organisation
Principle 8-9 57 -

G4-EN5 Energy intensity Principle 8-9 63 -
G4-EN6 Reduction of energy consumption -
Water
G4-EN8 Total water withdrawal by source 63 -
G4-EN9 Water sources significantly affected 

by withdrawal of water
Principles 7, 8, 9 57 -

G4-EN10 Percentage and total volume of 
water recycled and reused

Principles 7, 8, 9 57, 60, 63 -

Biodiversity
G4-EN13 Habitats protected or restored Principles 7, 8, 9 12, 13, 51, 52, 

57
Ministry of 

Environment 
and Climate 

Affairs
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Specific Standard 
Disclosures

DMA and Indicators
UNGC 

Principle
Page

External 
Assurance

Emissions
G4-EN15 Direct greenhouse gas (GHG)  

emissions (Scope 1)
Principles 7, 8, 9 63 -

G4-EN18 GHG emissions intensity Principles 7, 8, 9 63 -
G4-EN19 Reduction of GHG emissions Principles 7, 8, 9 55, 63 -
G4-EN21 NOx, SOx and other significant 

area emissions
Principles 7, 8, 9 63 -

Effluents and waste
G4-EN22 Total water discharge by quality 

and destination
Principles 7, 8, 9 57 -

G4-EN24 Total number and volume of 
significant spills

Principles 7, 8, 9 55, 63 -

Products and Services
G4-EN28 Percentage of products sold and 

their packaging materials that are 
reclaimed by category

No specific 
COP 

requirement

Not applicable -

Compliance
G4-EN29 Monetary value of significant fines 

and total number of non-monetary 
sanctions for non-compliance with 
environmental laws and regulations

Principles 7,8,9 63 Ministry of 
Environment 
and Climate 

Affairs
Transport
G4-EN30 Significant environmental impacts 

of transporting products and 
other goods and materials for 
the organisation’s operations, 
and transporting members of the 
workforce

Principles 7,8,9 Not available. 
Will endeavour 
to source this 
information 
within the next 
two reporting 
cycles

-

Overall
G4-EN31 Total environmental protection 

expenditures and investments by 
type

Principles 7,8,9 Commercially 
confidential due 
to contracts 
with third 
parties

ISO14001:2004

Supplier Environmental 
Assessment
G4-EN32 Percentage of new suppliers that 

were screened using environmental 
criteria

Principles 7,8,9 43 -

Environmental Grievance 
Mechanism
G4-EN34 Number of grievances about 

environmental impacts, addressed 
and resolved through formal 
grievance mechanisms

Principles 7,8,9 53 Ministry of 
Environment 
and Climate 

Affairs
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Specific Standard 
Disclosures

DMA and Indicators
UNGC 

Principle
Page

External 
Assurance

CATEGORY: SOCIAL
Labour Practices and 
Decent Work

No specific COP 
requirement

G4-LA1 Total number of and rates of new 
employee hires and employee 
turnover by age group, gender and 
region

" 45 Ministry of 
Manpower

G4-LA2 Benefits provided to full-time 
employees that are not provided 
to temporary or part-time 
employees, by significant locations 
of operation

" 46 -

G4-LA3 Return to work and retention rates 
after parental leave, by gender

" Not available. 
PDO will 
endeavour 
to have this 
number for 
next reporting 
cycle

-

Labour/Management 
Relations
G4-LA4 Minimum notice periods regarding 

operational changes, including 
whether these are specified in 
collective agreements

" 46 -

Occupational Health and 
Safety
G4-LA6 Type of injury and rates of injury, 

occupational diseases, lost days, and 
absenteeism, and total number of 
work-related fatalities

" 63 -

G4-LA7 Workers with high incidence or 
high risk of diseases related to their 
occupation

" -

G4-LA8 HSE topics covered in formal 
agreements with trade unions

" 49 -

Training and Education
G4-LA9 Average hours of training per year 

per employee by gender, and by 
employee category

" 47 -

G4-LA10 Programmes for skills management 
and lifelong learning that support 
the continued employability of 
employees and assist them in 
managing career endings

" 47 Ministry of 
Manpower

G4-LA11 Percentage of employees receiving 
regular performance and career 
development reviews, by gender 
and employee category

" 47 -
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Specific Standard 
Disclosures

DMA and Indicators
UNGC 

Principle
Page

External 
Assurance

Diversity and Equal 
Opportunity

G4-LA12 Composition of governance bodies 
and breakdown of employees per 
employee category according to 
gender, age group, minority group 
membership and other diversity 
indicators

No specific 
COP 

requirement

5, 7, 45 -

Equal Remuneration for 
Women and Men

G4-LA13 Ratio of basic salary and 
remuneration of women to men 
by employee category 

Principle 6 46 Ministry of 
Finance

Supplier Assessment for 
Labour Practices

G4-LA14 Percentage of new suppliers 
that were screened using labour 
practices criteria

Principles 
3,4,5,6

43 -

G4-LA15 Significant actual and potential 
negative impacts for labour 
practices in the supply chain and 
actions taken

Principles 
3,4,5,6

14, 17, 50 -

Labour Practices 
Grievance Mechanisms

G4-LA16 Number of grievances about 
labour practices filed, addressed, 
and resolved through formal 
grievance mechanisms

Principles 
3,4,5,6

47 -

HUMAN RIGHTS

G4-HR2 Total hours of employee training 
on human rights policies and 
procedures concerning aspects of 
human rights that are relevant to 
operations, including percentage of 
employees trained

No specific 
COP 

requirement

Not available. 
Will endeavour 
to include in 
future reporting 
cycles

-

Non-Discrimination

G4-HR3 Total number of incidents of 
discrimination and corrective 
actions taken

Principle 6 47 -
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Specific Standard 
Disclosures

DMA and Indicators
UNGC 

Principle
Page

External 
Assurance

Freedom of Association 
and Collective Bargaining
G4-HR4 Operations and suppliers 

identified in which the right to 
exercise freedom of association 
and collective bargaining may be 
violated or at significant risk, and 
measures taken to support these 
rights

Principles 
3,4,5,6

Not available. 
Will endeavour 
to include in 
future reporting 
cycles

-

Child Labour
G4-HR5 Operations and suppliers 

identified as having significant risk 
for incidents of child labour, and 
measures taken to contribute to 
the effective abolition of child 
labour

Principles 
3,4,5,6

52 Royal Oman 
Police, Ministry 
of Manpower

Forced or Compulsory 
Labour
G4-HR6 Operations and suppliers identified 

as having significant risk for 
incidents of forced or compulsory 
labour, and measures to contribute 
to the elimination of all forms of 
forced or compulsory labour

Principles 
3,4,5,6

52 Royal Oman 
Police, Ministry 
of Manpower

Security Practices
G4-HR7 Percentage of security personnel 

trained in the organisation’s human 
rights policies or procedures that 
are relevant to operations

Principles 
3,4,5,6

Not available. 
Will endeavour 
to include in 
future reporting 
cycles as Project 
Prism (p. 50) 
progresses

-

Indigenous Rights
G4-HR8 Total number of incidents of 

violations involving rights of 
indigenous peoples and actions 
taken

Principles 1-2 52 Royal Oman 
Police

Assessment
G4-HR9 Total number and percentage of 

operations that have been subject 
to human rights reviews or impact 
assessments

Principles 1-2 52 -

Supplier Human Rights 
Assessment
G4-HR10 Percentage of new suppliers that 

were screened using human rights 
criteria

Principles 1-2 Not available. 
Will endeavour 
to include in 
future reporting 
cycles as Project 
Prism (p. 50) 
progresses

-
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Specific Standard 
Disclosures

DMA and Indicators
UNGC 

Principle
Page

External 
Assurance

Human Rights Grievance 
Mechanisms

G4-HR12 Number of grievances about 
human rights impacts filed, 
addressed, and resolved through 
formal grievance mechanisms

Principle 1-2 Not applicable. 
There were no 
such instances

-

SOCIETY

Local Communities

G4-SO1 Percentage of operations with 
implemented local community 
engagement, impact assessments 
and development programmes

Principle 1 52 -

G4-SO2 Operations with significant actual 
and potential negative impacts on 
local communities

Principle 1 Not applicable. 
There were no 
such instances

-

Anti-Corruption

G4-SO4 Communication and training 
on anti-corruption policies and 
procedures

Principle 10 9 -

G4-SO5 Confirmed incidents of corruption 
and actions taken

Principle 10 9 State Audit 
Institution

Public Policy

G4-SO6 Total value of political contributions 
by country and recipient/
beneficiary

No specific 
COP 

requirement

Not applicable. 
PDO does not 
make political 
donations

-

Anti-Competitive 
Behaviour

G4-SO7 Total number of legal actions for 
anti-competitive behaviour, anti-
trust, and monopoly practices and 
their outcomes

Principle 10 Not applicable. 
PDO is not 
engaged in anti-
competitive 
behaviour, 
anti-trust or 
monopoly 
practices

-

Compliance

G4-SO8 Monetary value of significant fines 
and total number of non-monetary 
sanctions for non-compliance with 
laws and regulations

Principle 10 8 State Audit 
Institution

72



Specific Standard 
Disclosures

DMA and Indicators
UNGC 

Principle
Page

External 
Assurance

Supplier Assessment for 
Impacts on Society

G4-SO9 Percentage of new suppliers that 
were screened using criteria for 
impacts on society

- 43 -

Grievance Mechanisms for 
Impacts on Society

G4-SO11 Number of grievances about 
impacts on society filed, addressed 
and resolved through formal 
grievance mechanisms

Principles 1-10 Not available 
as the new 
grievance 
mechanism 
has just been 
established. PDO 
will endeavour 
to have this 
number for the 
next reporting 
cycle

-

PRODUCT 
RESPONSIBILITY

Customer Health and 
Safety

G4-PR3 Type of product and service 
information required by the 
organisation’s procedures for 
product and service information 
and labelling

No specific 
COP 

requirement

-

Marketing 
Communications

G4-PR6 Sale of banned or disputed 
products

No specific 
COP 

requirement

Not applicable. 
PDO does not 
sell banned 
or disputed 
products

PDO is subject 
to Omani law

G4-PR7 Total number of incidents of 
non-compliance with regulations 
and voluntary codes concerning 
marketing communications

" Not applicable. 
There were 
no incidents 
of non-
compliance with 
regulations and 
voluntary codes 
concerning 
marketing 
communications

-
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Specific Standard 
Disclosures

DMA and Indicators
UNGC 

Principle
Page

External 
Assurance

Customer Privacy

G4-PR8 Total number of substantiated 
complaints regarding breaches of 
customer privacy and losses of 
customer data

" Not applicable. 
There were no 
substantiated 
complaints 
regarding 
breaches of 
customer 
privacy and 
losses of 
customer data

PDO is subject 
to Omani law

Compliance

G4-PR9 Monetary value of significant fines 
for non-compliance with laws 
and regulations concerning the 
provision and use of products and 
services

" 7 PDO is subject 
to Omani law

CATEGORY: ECONOMIC

Reserves

OG1 Volume and type of estimated 
proved reserves and production

Principles 7,8,9 21 Ministry of Oil 
and Gas

Energy

OG3 Total amount of renewable energy 
generated by source

Principles 7,8,9 56 -

Ecosystem Services 
Including Biodiversity

OG4 Number and percentage of 
significant operating sites in which 
biodiversity risk has been assessed 
and monitored

Principles 7, 8, 9 52 PDO fully
co-operates 

with the Ministry 
of Environment 

and Climate 
Affairs

Effluents and Waste

OG5 Volume and disposal of formation 
or produced water

Principles 7, 8, 9 57 ISO14001:2004

OG6 Volume of flared and vented 
hydrocarbon

- 55, 63 ISO14001:2004

Indigenous Rights

OG9 Operations where indigenous 
communities are present or 
affected by activities and where 
specific engagement strategies are 
in place

Principle 1 53 Royal Oman 
Police
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Specific Standard 
Disclosures

DMA and Indicators
UNGC 

Principle
Page

External 
Assurance

Local Communities
OG10 Number and description of 

significant disputes with local 
communities and indigenous 
peoples

- 53 Royal Oman 
Police

Involuntary Resettlement
OG12 Operations where involuntary 

resettlement took place, the 
number of households resettled 
in each and how their livelihoods 
were affected in the process

- 53 Royal Oman 
Police

Asset Integrity and 
Process Safety
OG13 Number of process safety events, 

by business activity
- 29, 64 -

PRODUCT 
RESPONSIBILITY
Fossil Fuel Substitutes -
OG14 Volume of biofuels produced and 

purchased meeting sustainability 
criteria

- Not applicable. 
PDO does 
not produce 
biofuels for use 
in its operations 
or for third 
parties

ISO14001-
2004

Low Medium High Very High
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Visual representation of prioritisation of aspects (G4-18)
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Awards and
Certifications in 2016
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Award Organiser Award Title/Winner

Shell Upstream International Impact 
Awards

• BLADE initiative in WRFM optimisation 
 * National Objectives 6G welding 
 * Alkali-surfactant polymer pilot implementation

Al Mar'a Excellence Awards • Four women from PDO were recognised for their achievements
Oman Contractors Forum & 
Awards 2016

• Greenest Project of the Year: Ras Al Hamra development project

ADIPEC • Local Community Contractors and Super Local Community Contractors
• Early monetisation of new discoveries through early development facilities

Bonds, Loans & Sukuk Middle East 
Awards

• Trade & Export Finance Deal of the Year for successfully raising a US$4 billion 
loan

Oil & Gas and Refining & 
Petrochemicals Middle East Awards

• Miraah solar energy project

Oil & Gas and Refining & 
Petrochemicals Middle East Awards

• PDO’s National Objectives programme

OPAL Best Practice Awards • Best Practice Award for Technical and Operational Excellence for the "frac & 
mill" concept

• Best Practice for Human Capital Development Practices for the National 
Objectives programme

The Institute of Chartered 
Accountants in England and Wales 
(ICAEW) Middle East Annual 
Honours

• Outstanding Contribution to the Profession by an Individual Award:
Finance Director Haifa Al Khaifi

CFI: Capital Finance International 
Awards

• Outstanding Contribution to Management Excellence in the Middle East
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PDO's Nimr reed beds project has been a boon for biodiversity 78
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عنوان الجائزة/الفائزينالجهة المنظّمة للجائزة

مبادرة "ال�شفرة " لكفاءة �إدارة لاآبار والمكامن والمرافق  جوائز “�شل �أب�ستريم انترنا�شونال �إمباكت” 	•
لا	أهداف الوطنية - برنامج 6 جي الدّولي للحام  *

تنفيذ الم�شروع التجريبي للبولمير القلوي الخاف�ض للتوتّر ال�سطحي 	*

تكريم �أربع موظفات نظير انجازاتهنّجوائز مجلة “المر�أة” للإجادة 	•

م�شروع تطوير ر�أ�س الحمراء - �أكثر الم�شاريع خ�ضرة للعام 2016منتدى المقاولين العمانيين 	•

�شركات المجتمع المحلّي و�شركات المجتمع المحلّي الكُبرىمعر�ض “�أديبك” ب�أبو ظبي 	•
ا	لا�ستفادة المبكّرة من الا�ستك�شافات الجديدة من خلال مرافق التطوير المبكّر •

جوائز ال�شرق لاأو�سط لل�سندات، والقرو�ض 

وال�صكوك

ا	تفاقية تمويل التجارة والت�صدير للعام لت�أمين قر�ض بمبلغ 4 مليار دولار �أمريكي •

ال�شرق لاأو�سط للنفط، والغاز، والم�صافي 

والبتروكيماويات

م�شروع "مر�آة" للطاقة ال�شم�سية 	•

ال�شرق لاأو�سط للنفط، والغاز، والم�صافي 

والبتروكيماويات

برنامج لاأهداف الوطنية    	•

جائزة �أف�ضل ممار�سة للتميّز الفنّي والت�شغيلي لمفهوم ال�شركة "الت�صديع والطحن"جوائز �أوبال لأف�ضل الممار�سات 	•
�أف�ضل ممار�سة لتطوير ممار�سات ر�أ�س المال الب�شري لبرنامج لاأهداف الوطنية     	•

معهد المحا�سبين القانونيين في �إنجلترا وويلز 

)ICAEW( حفل ال�شرق لاأو�سط للتكريم ال�سنوي
ح�صلت هيفاء الخايفية، مديرة مديرية المالية على جائزة فردية نظير  الم�ساهمة المتميّزة للعمل   	•

ا	لم�ساهمة الرائدة للتميّز لاإداري في ال�شرق لاأو�سطCFI: كابيتال فاينان�س �إنترنا�شونال •
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êÉàf’Gh

9^8^7 ÇOÉÑŸG21RÉ¨dGh §ØædG IQGRh

ábÉ£dG

OG-3 Ö°ùM IóqdƒŸG IO qóéàŸG ábÉ£dG á« qªc ‹ÉªLEG

Qó°üŸG

9^8^7 ÇOÉÑŸG56-

 á∏eÉ°T »Ä«ÑdG ΩÉ¶ædG äÉeóN

»FÉ«MC’G ´ qƒæàdG

OG-4 »àdG á qeÉ¡dG á«∏«¨°ûàdG ™bGƒŸG áÑ°ùfh OóY

 ≈∏Y ôWÉîŸG ¿CÉ°ûH ó°UôdGh º««≤à∏d ™°†îJ

»FÉ«MC’G ´ qƒæàdG

9^8^7 ÇOÉÑŸG52 ácô°ûdG ¿hÉ©àJ

 IQGRh ™e πeÉμdÉH

 ¿Dhƒ°ûdGh áÄ«ÑdG

á«NÉæŸG

äÉjÉØædGh äÉØq∏îŸG

OG-5 áÑMÉ°üŸG √É«ŸG hCG á«FÉŸG äÉæjƒμàdG ºéM

É¡æe ¢üq∏îàdGh êÉàfÓd

9^8^7 ÇOÉÑŸG572004-14001 hõjBG

OG-6 ‘ á≤∏£ŸGh ábhôëŸG äÉfƒHôchQó«¡dG ºëL

AGƒ¡dG

-63^552004-14001 hõjBG

Ú«∏°UC’G ¿É qμ°ùdG ¥ƒ≤M

OG-9 á«∏°UC’G äÉ©ªàéŸG º«≤J å«M äÉ«∏ª©dG

 ∑Éæg ¿ƒμJ å«Mh á£°ûfC’ÉH ôqKCÉàJ hCG

πeÉ©à∏d IO qófi äÉ«é«JGÎ°SG

1 CGóÑŸG53 ¿ÉªY áWô°T

á«fÉ£∏°ùdG

á«q∏ëŸG äÉ©ªàéŸG

OG-10 äÉ©ªàéŸG ™e IÒÑμdG äÉYGõædG ∞°Uhh OóY

Ú«∏°UC’G ¿É qμ°ùdGh á«q∏ëŸG

-53 ¿ÉªY áWô°T

á«fÉ£∏°ùdG

á«Yƒ£dG ÒZ ÚWƒàdG IOÉYEG

OG-12 ÒZ ÚWƒàdG IOÉYEG â“ å«M äÉ«∏ª©dG

 É¡JOÉYEG â“ »àdG ô°SC’G OóY ,á«Yƒ£dG

 √òg ‘ º¡°û«Y πÑ°S äôqKCÉJ ∞«ch É¡æ«WƒJ

á«∏ª©dG

-53 ¿ÉªY áWô°T

á«fÉ£∏°ùdG
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 á«°SÉ«≤dG äÉMÉ°üaE’G
IO qóëŸG

 ¢UÉÿG è¡ædG ∫ƒM äÉMÉ°üaE’G
äGô q°TDƒŸGh IQGOE’ÉH

 ¥Éã«ŸG A…OÉÑe
 ·CÓd »ŸÉ©dG

IóëàŸG
áëØ°üdG»LQÉÿG ¿Éª°†dG

SO11-4»L ™ªàéŸG ≈∏Y QÉKB’G ∫ƒM áe qó≤ŸG ihÉμ°ûdG OóY

 ∫ƒ∏◊G É¡d óLhCG hCG … qó°üàdÉH â¡Lhh »àdGh

á«ª°S qôdG ihÉμ°ûdG äÉ«dBG ∫ÓN øe

10-1 ÇOÉÑŸG ¿C’  ìÉàe ÒZ

 â©°Vh ób ácô°ûdG

 á«dBG Iõ«Lh IÎa πÑb

 .º∏¶à∏d   IójóL

 êGQOE’ IógÉL ≈©°ùJ

 IQhO ‘ ºbôdG Gòg

áeOÉ≤dG ôjQÉ≤àdG

-

èàæŸG á«dhDƒ°ùe

º¡àeÓ°Sh Úμ∏¡à°ùŸG á që°U

PR3-4»L áHƒ∏£ŸG äÉeóÿGh èàæŸG äÉeƒ∏©e ´ƒf

 ∞«æ°üJh äÉeƒ∏©Ÿ ICÉ°ûæŸG äGAGôLEG ≈°†à≤Ã

äÉeóÿGh äÉéàæŸG

 äÉÑ∏£àe óLƒJ ’

 øY ÆÓHÓd IOófi

RôëŸG Ωó≤àdG

-

≥jƒ°ùàdG πLC’ π°UGƒàdG

PR6-4»L ∞∏àîŸG äÉéàæŸG hCG IQƒ¶ëŸG äÉéàæŸG ™«H

É¡«∏Y

 äÉÑ∏£àe óLƒJ ’

 øY ÆÓHÓd IOófi

RôëŸG Ωó≤àdG

 ácô°ûdG .≥Ñ£æj ’

 äÉéàæe ™«ÑJ ’

 ´RÉæàe hCG IQƒ¶fi

.É¡«∏Y

 ácô°ûdG ™°†îJ

ÊÉª©dG ¿ƒfÉ≤∏d

PR7-4»L íFGƒq∏dÉH ΩGõàd’G ΩóY ä’ÉM ‹ÉªLEG

≥jƒ°ùàdG ä’É°üJÉH á≤q∏©àŸG á«Yƒ£dG ÚfGƒ≤dGh

” øμJ ⁄ .≥Ñ£æj ’

 Ωó©d çOGƒM ∑Éæg

 áª¶fCÓd ∫Éãàe’G

 á«Yƒ£dG óYGƒ≤dGh

 ä’É°üJ’G ¿CÉ°ûH

á«≤jƒ°ùàdG

-

AÓª©dG á«°Uƒ°üN

PR8-4»L ¥ôN ¢Uƒ°üîH ihÉμ°ûdG OóY ‹ÉªLEG

AÓª©dG äÉfÉ«H ¿Gó≤ah AÓª©dG á«°Uƒ°üN

” øμJ ⁄ .≥Ñ£æj ’

 ihÉμ°T ∑Éæg

 ¿CÉ°ûH áZƒ°ùe ádOCÉH

 á«°Uƒ°üN äÉcÉ¡àfG

 ¿Gó≤a hCG AÓª©dG

º¡JÉfÉ«H

 ácô°ûdG ™°†îJ

ÊÉª©dG ¿ƒfÉ≤∏d

ΩGõàdE’G

PR9-4»L Ωó©d áé«àf IÒÑμdG äÉeGô¨∏d á«dÉŸG áª«≤dG

 ÒaƒàH á≤q∏©àŸG íFGƒq∏dGh ÚfGƒ≤dÉH ΩGõàd’G

äÉeóÿGh äÉéàæŸG ΩGóîà°SGh

”7 ácô°ûdG ™°†îJ

ÊÉª©dG ¿ƒfÉ≤∏d

ájOÉ°üàbG :áÄØdG
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 á«°SÉ«≤dG äÉMÉ°üaE’G
IO qóëŸG

 ¢UÉÿG è¡ædG ∫ƒM äÉMÉ°üaE’G
äGô q°TDƒŸGh IQGOE’ÉH

 ¥Éã«ŸG A…OÉÑe
 ·CÓd »ŸÉ©dG

IóëàŸG
áëØ°üdG»LQÉÿG ¿Éª°†dG

™ªàéŸG

á«q∏ëŸG äÉ©ªàéŸG

SO1-4»L ∑Gô°TEG ∫ÓN øe IòØæŸG äÉ«∏ª©dG áÑ°ùf

á«ªæàdG èeGôHh ôKB’G º««≤Jh ,»q∏ëŸG ™ªàéŸG

1 CGóÑŸG52-

SO2-4»L á∏ªàëŸGh á«∏©ØdG á«Ñ∏°ùdG QÉKB’G äGP äÉ«∏ª©dG

á«q∏ëŸG äÉ©ªàéŸG ≈∏Y áª«°ù÷G

1  CGóÑŸG óLƒJ ’ ≥Ñ£æj ’

 ...á∏KÉ‡ ä’ÉM

-

OÉ°ùØdG áëaÉμe

SO4-4»L äGAGôLEGh äÉ°SÉ«°S ∫ƒM ÒHóàdGh ∫É°üJ’G

OÉ°ùØdG áëaÉμe

10 CGóÑŸG9-

SO5-4»L ‘ IòîàŸG äGAGôLE’Gh Ió qcDƒŸG OÉ°ùØdG ä’ÉM

¿CÉ°ûdG Gòg

10 CGóÑŸG9 á«dÉŸG áHÉbôdG RÉ¡L

ájQGOE’Gh

á qeÉ©dG äÉ°SÉ«°ùdG

SO6-4»L Ö°ùM á«°SÉ«°ùdG äÉªgÉ°ùª∏d á«dÉªLE’G áª«≤dG

ó«Øà°ùŸG/»≤q∏àŸGh OÓÑdG

 äÉÑ∏£àe óLƒJ ’

 øY ÆÓHÓd IOófi

RôëŸG Ωó≤àdG

 ácô°ûdG .≥Ñ£æj ’

 äÉYÈJ Ωó≤J ’

.á«°SÉ«°S

-

á°ùaÉæª∏d OÉ°†ŸG ∑ƒ∏°ùdG

SO7-4»L ó°V á«fƒfÉ≤dG äGAGôLE’G OóY ‹ÉªLEG

 ,áfÉeC’G áfÉ«N ,á°ùaÉæª∏d ™fÉŸG ∑ƒ∏°ùdG

É¡éFÉàfh ájQÉμàM’G äÉ°SQÉªŸGh

10 CGóÑŸG ∑QÉ°ûJ ⁄ .≥Ñ£æj ’

 ∑ƒ∏°ùdG ‘ ácô°ûdG

 ,á°ùaÉæª∏d ¢†gÉæŸG

 ΩóY  äÉ°SQÉ‡ hCG

.QÉμàM’G

-

ΩGõàdE’G

SO8-4»L ‹ÉªLEGh á°Sƒª∏ŸG äÉeGô¨∏d á«dÉŸG áª«≤dG

 ΩGõàd’G Ωó©d á«dÉŸG ÒZ äÉHƒ≤©dG OóY

íFGƒq∏dGh ÚfGƒ≤dÉH

10 CGóÑŸG8 á«dÉŸG áHÉbôdG RÉ¡L

ájQGOE’Gh

 ≈∏Y QÉKB’G ∫ƒM øjO qQƒŸG º««≤J

™ªàéŸG

SO9-4»L iôL øjòdG Oó o÷G øjO qQƒŸG áÑ°ùf

 ≈∏Y QÉKB’G ÒjÉ©e ΩGóîà°SÉH ºgDhÉ°ü≤à°SG

™ªàéŸG

-43-

 QÉKB’G ¢Uƒ°üîH ihÉμ°ûdG äÉ«dBG

™ªàéŸG ≈∏Y
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 á«°SÉ«≤dG äÉMÉ°üaE’G
IO qóëŸG

 ¢UÉÿG è¡ædG ∫ƒM äÉMÉ°üaE’G
äGô q°TDƒŸGh IQGOE’ÉH

 ¥Éã«ŸG A…OÉÑe
 ·CÓd »ŸÉ©dG

IóëàŸG
áëØ°üdG»LQÉÿG ¿Éª°†dG

 hCG äGOÉ–’G øjƒμJ áj qôM

  »YÉª÷G ¢VhÉØàdGh äÉ«©ª÷G

HR4-4»L ób øjòdGh ,øjO qóëŸG ¿hO qQƒŸGh äÉ«∏ª©dG

 ¢Vô©àdG ô£N â– ¿ƒ©≤j hCG ¿ƒ°Vô©àj

 hCG äGOÉ–’G øjƒμJ ‘ º¡JÉjôM ∑É¡àf’

 ÒHGóàdGh ,á«YÉª÷G á°VhÉØŸGh äÉ«©ª÷G

¥ƒ≤◊G √òg ºYód IòîàŸG

6^5^4^3 ÇOÉÑŸG ≈©°ùæ°S .ìÉàe ÒZ

 äGQhO ‘ ¬LGQOE’

.áeOÉ≤dG ôjQÉ≤àdG

-

∫ÉØWC’G π«¨°ûJ

HR5-4»L º¡«∏Y …ƒ£æJ øjòdG ¿h qOQƒŸGh äÉ«ª∏©dG

 ∫ÉØWC’G π«¨°ûJ ä’É◊ IÒÑc ôWÉfl

 »∏©ØdG AÉ°†≤dG ‘ ΩÉ¡°SEÓd IòîàŸG ÒHGóàdGh

∫ÉØWC’G π«¨°ûJ ≈∏Y

6^5^4^3 ÇOÉÑŸG52 ¿ÉªY áWô°T 

 IQGRh ,á«fÉ£∏°ùdG

á∏eÉ©dG iƒ≤dG

…ô°ù≤dG hCG …QÉÑLE’G π«¨°ûàdG

HR6-4»L º¡«∏Y …ƒ£æJ øjòdG ¿h qOQƒŸGh äÉ«ª∏©dG

 hCG …QÉÑLE’G πª©dG ä’É◊ IÒÑc ôWÉfl

 ‘ ΩÉ¡°SEÓd IòîàŸG ÒHGóàdGh …ô°ù≤dG

 hCG …QÉÑLE’G πª©dG ≈∏Y »∏©ØdG AÉ°†≤dG

…ô°ù≤dG

6^5^4^3 ÇOÉÑŸG52 ¿ÉªY áWô°T

 IQGRh ,á«fÉ£∏°ùdG

 á∏eÉ©dG iƒ≤dG

á«æeC’G äÉ°SQÉªŸG

HR7-4»L äÉ°SÉ«°S ≈∏Y ÚHQóŸG øeC’G OGôaCG áÑ°ùf

 äGP ICÉ°ûæŸG iód ¿É°ùfE’G ¥ƒ≤M äGAGôLEGh

äÉ«∏ª©dÉH ábÓ©dG

6^5^4^3 ÇOÉÑŸG ≈©°ùæ°S .ìÉàe ÒZ

 äGQhO ‘ ¬LGQOE’

.áeOÉ≤dG ôjQÉ≤àdG

-

Ú«∏°UC’G ¿É qμ°ùdG ¥ƒ≤M

HR8-4»L ¿É qμ°ùdG ¥ƒ≤M ∑É¡àfG ä’ÉM OóY ‹ÉªLEG

¿CÉ°ûdG Gòg ‘ IòîàŸG ÒHGóàdGh Ú«∏°UC’G

2-1 ÇOÉÑŸG52 ¿ÉªY áWô°T

á«fÉ£∏°ùdG

º««≤àdG

HR9-4»L â¨°†N »àdG É¡àÑ°ùfh äÉ«∏ª©dG OóY ‹ÉªLEG

QÉKB’G º««≤J hCG ¿É°ùfE’G ¥ƒ≤M á©LGôŸ

2-1 ÇOÉÑŸG52-

øjO qQƒŸG iód ¿É°ùfE’G ¥ƒ≤M º««≤J

HR10-4»L ÒjÉ©e ≥ah øjó©Ñà°ùŸG Oó o÷G øjO qQƒŸG áÑ°ùf

¿É°ùfE’G ¥ƒ≤M

2-1 ÇOÉÑŸG ≈©°ùæ°S .ìÉàe ÒZ

 äGQhO ‘ ¬LGQOE’

.áeOÉ≤dG ôjQÉ≤àdG

-

¿É°ùfE’G ¥ƒ≤M ihÉμ°T äÉ«dBG

HR12-4»L á∏ªàëŸGh á«∏©ØdG áª«°ù÷G á«Ñ∏°ùdG QÉKB’G

 ÒHGóàdGh OGóeE’G á∏°ù∏°S ‘ ¿É°ùfE’G ¥ƒ≤◊

¿CÉ°ûdG Gòg ‘ IòîàŸG

2-1 ÇOÉÑŸG óLƒJ ’ ≥Ñ£æj ’

 á∏KÉ‡ ä’ÉM

-
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 á«°SÉ«≤dG äÉMÉ°üaE’G
IO qóëŸG

 ¢UÉÿG è¡ædG ∫ƒM äÉMÉ°üaE’G
äGô q°TDƒŸGh IQGOE’ÉH

 ¥Éã«ŸG A…OÉÑe
 ·CÓd »ŸÉ©dG

IóëàŸG
áëØ°üdG»LQÉÿG ¿Éª°†dG

LA10-4»L ºq∏©àdGh ÖgGƒŸG IQGOEG ºYóJ »àdG èeGÈdG

 á«MÓ°U ºYO É¡fCÉ°T øe »àdGh IÉ«◊G ióe

 ‘ º¡JóYÉ°ùeh ÚØ qXƒª∏d Iôªà°ùŸG πª©dG

á«æ¡ŸG º¡JÒ°S º«JGƒN

”47á∏eÉ©dG iƒ≤dG IQGRh

LA11-4»L ≈∏Y ¿ƒ∏°üëj øjòdG ÚØ qXƒŸG áÑ°ùf

 IÒ°ùdGh AGOC’G ôjƒ£àd áª¶àæe äÉ°VGô©à°SG

∞ qXƒŸG áÄah »YÉªàL’G ´ƒædG Ö°ùM á«æ¡ŸG

”47

¢UôØdG …hÉ°ùJh ´ qƒæàdG

LA12-4»L ÚØ qXƒŸG π«°UÉØJh áªcƒ◊G äÉÄ«g øjƒμJ

 ,»YÉªàL’G ´ƒæ∏d kÉ≤ah ∞ qXƒŸG áÄa πHÉ≤e

 äGô q°TDƒeh äÉ«q∏bC’G ‘ ájƒ°†©dG ,ájôª©dG áÄØdG

iôNC’G ´ qƒæàdG

 äÉÑ∏£àe óLƒJ ’

 øY ÆÓHÓd IOófi

RôëŸG Ωó≤àdG

45^7^5-

∫ÉL qôdGh AÉ°ùæ∏d ájhÉ°ùàŸG äBÉaÉμŸG

LA13-4»L á°UÉÿG äBÉaÉμŸGh »°SÉ°SC’G ÖJG qôdG ∫ qó©e

 ∞ qXƒŸG áÄa Ö°ùM ∫ÉLôdG πHÉ≤e AÉ°ùædÉH

6 CGóÑŸG46á«dÉŸG IQGRh

π«¨°ûàdG äÉ°SQÉªŸ øjO qQƒŸG º««≤J

LA14-4»L ≥ah øjRhôØŸG øjòdG Oó o÷G øjO qQƒŸG áÑ°ùf

πª©dG äÉ°SQÉ‡ ÒjÉ©e

6^5^4^3 ÇOÉÑŸG43-

LA15-4»L ‘ IÒÑμdG á∏ªàëŸGh á«∏©ØdG á«Ñ∏°ùdG QÉKB’G

IòîàŸG  äGAGôLE’Gh OGóeE’G á∏°ù∏°S

6^5^4^3 ÇOÉÑŸG50^17^14-

 äÉ°SQÉªÃ á≤q∏©àŸG ihÉμ°ûdG äÉ«dBG

π«¨°ûàdG

LA16-4»L πª©dG äÉ°SQÉ‡ ∫ƒM áe qó≤ŸG ihÉμ°ûdG OóY

 ∫ÓN øe π◊G hCG … qó°üàdÉH â¡Lhh »àdGh

á«ª°S qôdG ihÉμ°ûdG äÉ«dBG

6^5^4^3 ÇOÉÑŸG47-

¿É°ùfE’G ¥ƒ≤M

HR2-4»L ÚØ qXƒŸG ÖjQóJ äÉYÉ°S OóY ‹ÉªLEG

 äÉ«∏ª©dÉH á∏°üdG äGP ¿É°ùfE’G ¥ƒ≤M ∫ƒM

 ≈∏Y Ú∏°UÉ◊G ÚØ qXƒŸG áÑ°ùf áæ qª°†àe

ÖjQóàdG

 äÉÑ∏£àe óLƒJ ’

 øY ÆÓHÓd IOófi

RôëŸG Ωó≤àdG

 ≈©°ùæ°S .ìÉàe ÒZ

 äGQhO ‘ ¬LGQOE’

.áeOÉ≤dG ôjQÉ≤àdG

-

õ««ªàdG ΩóY

HR3-4»L äGAGôLE’Gh õ««ªàdG ä’ÉM OóY ‹ÉªLEG

IòîàŸG á«ë«ë°üàdG

6 CGóÑŸG47-
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 á«°SÉ«≤dG äÉMÉ°üaE’G
IO qóëŸG

 ¢UÉÿG è¡ædG ∫ƒM äÉMÉ°üaE’G
äGô q°TDƒŸGh IQGOE’ÉH

 ¥Éã«ŸG A…OÉÑe
 ·CÓd »ŸÉ©dG

IóëàŸG
áëØ°üdG»LQÉÿG ¿Éª°†dG

á«Ä«ÑdG ihÉμ°ûdG á«dBG

EN34-4»L èdÉ©J »àdG á«Ä«ÑdG QÉKB’G ∫ƒM ihÉμ°ûdG OóY

á«ª°S qôdG ihÉμ°ûdG äÉ«dBG ÈY π–h

9^8^7 ÇOÉÑŸG53áÄ«ÑdG IQGRh

á«NÉæŸG ¿hDƒ°ûdGh

á«YÉªàLG :áÄØdG

≥F qÓdG πª©dGh π«¨°ûàdG äÉ°SQÉ‡ äÉÑ∏£àe óLƒJ ’

 øY ÆÓHÓd IOófi

RôëŸG Ωó≤àdG

-

LA1-4»L ÚØ qXƒŸG π«¨°ûàd á«dÉªLE’G ä’ qó©ŸGh Oó©dG

 ´ƒædG ,ájôª©dG áÄØdG Ö°ùM ÚØ qXƒŸG ¿GQhOh

á≤£æŸGh ,»YÉªàL’G

”45á∏eÉ©dG iƒ≤dG IQGRh

LA2-4»L ’ »àdGh πeÉc ΩGhóH ÚØ qXƒª∏d áeó≤ŸG ÉjGõŸG

 ¿ƒØ qXƒŸG hCG ¿ƒà qbDƒŸG ¿ƒØ qXƒŸG É¡«∏Y π°üëj

á qeÉ¡dG äÉ«∏ª©dG ≥WÉæe Ö°ùM »FõL ΩGhóH

”46-

LA3-4»L IRÉLEG ó©H AÉ≤Ñà°S’G ä’ qó©eh πª©∏d óFÉ©dG

»YÉªàL’G ´ƒædG Ö°ùM ,I qƒHC’G

” ≈©°ùæ°S .ìÉàe ÒZ

 äGQhO ‘ ¬LGQOE’

.áeOÉ≤dG ôjQÉ≤àdG

-

IQGOE’h ∫Éª o©dG ÚH äÉbÓ©dG”

LA4-4»L ¢Uƒ°üîH QÉ©°TE’G IÎØd ≈fOC’G ó◊G

 ójó– ióe áæª°†àe ,á«∏«¨°ûàdG äGÒ«¨àdG

á«YÉªL äÉ«bÉØJG ‘ äGÒ«¨àdG √òg

46-

á«æ¡ŸG áeÓ°ùdGh áë q°üdG”

LA6-4»L ,á«æ¡ŸG ¢VGôeC’G ,äÉHÉ°UE’G ∫ qó©eh ´ƒf

 ‹ÉªLE’G Oó©dGh ,ÜÉ«¨dGh ,á©FÉ°†dG ΩÉjC’G

πª©dÉH á£ÑJôŸG äÉ«aƒ∏d

63-

LA7-4»L ôWÉfl hCG áHÉ°UEÓd ¿ƒ°V qô©ŸG ∫É qª©dG

º¡ØFÉXƒd áÑ°ùf ÒÑc mπμ°ûH ¢VGôeC’G

”-

LA8-4»L â“ »àdG áÄ«ÑdGh áeÓ°ùdGh áë q°üdG ™«°VGƒe

 äGOÉ–G ™e á«ª°SQ äÉ«bÉØJG ‘ É¡à«£¨J

πª©dG

”49-

º«∏©àdGh ÖjQóàdG

LA9-4»L ΩÉ©dG ‘ ÖjQóàdG äÉYÉ°S OóY § q°Sƒàe

 »YÉªàL’G ´ƒædG Ö°ùM óMGƒdG ∞ qXƒª∏d

∞ qXƒŸG áÄa Ö°ùMh

”47
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 á«°SÉ«≤dG äÉMÉ°üaE’G
IO qóëŸG

 ¢UÉÿG è¡ædG ∫ƒM äÉMÉ°üaE’G
äGô q°TDƒŸGh IQGOE’ÉH

 ¥Éã«ŸG A…OÉÑe
 ·CÓd »ŸÉ©dG

IóëàŸG
áëØ°üdG»LQÉÿG ¿Éª°†dG

äÉKÉ©ÑfE’G

EN15-4»L IôgÉ¶d áÑ qÑ°ùŸG äGRÉ¨∏d Iô°TÉÑŸG äÉKÉ©Ñf’G

(1 ¥É£ædG) …QGô◊G ¢SÉÑàM’G

9^8^7 ÇOÉÑŸG63-

EN18-4»L IôgÉ¶d áÑ qÑ°ùŸG äGRÉ¨dG äÉKÉ©ÑfEG áaÉãc

…QGô◊G ¢SÉÑàM’G

9^8^7 ÇOÉÑŸG63-

EN19-4»L IôgÉ¶d áÑ qÑ°ùŸG äGRÉ¨dG äÉKÉ©ÑfEG ¢†ØN

…QGô◊G ¢SÉÑàM’G

9^8^7 ÇOÉÑŸG55^63-

EN21-4»L ,âjÈμdG ó«°ùcCG ,ÚLhÎ«ædG ó«°ùcCG äÉKÉ©ÑfEG

iôNC’G äÉKÉ©ÑfE’Gh

9^8^7 ÇOÉÑŸG63-

äÉjÉØædGh äÉØq∏îŸG

EN22-4»Lá¡LƒdGh á«YƒædG Ö°ùM √É«ŸG ∞jô°üJ ‹ÉªLEG9^8^7 ÇOÉÑŸG57-

EN24-4»L Ü qô°ùàdG çOGƒ◊ ‹ÉªLE’G ºé◊Gh Oó©dG

á«°ù«F qôdG

9^8^7 ÇOÉÑŸG55^63-

äÉeóÿGh äÉéàæŸG

EN28-4»L á°UÉÿG áÄÑ©àdG OGƒeh áYÉÑŸG äÉéàæŸG áÑ°ùf

áÄØdG É¡JOÎ°SG »àdG É¡H

 äÉÑ∏£àe óLƒJ ’

 øY ÆÓHÓd IOófi

RôëŸG Ωó≤àdG

≥Ñ£æj ’-

ΩGõàdE’G

EN29-4»L Oó©dGh IÒÑμdG äÉeGô¨∏d á«dÉŸG áª«≤dG

 Ωó©d áé«àf á«dÉŸG ÒZ äÉHƒ≤©∏d ‹ÉªLE’G

á«Ä«ÑdG íFGƒq∏dGh ÚfGƒ≤dÉH ΩGõàd’G

9^8^7 ÇOÉÑŸG63 áÄ«ÑdG IQGRh 

á«NÉæŸG ¿hDƒ°ûdGh

π≤ædG

EN30-4»L ™FÉ°†ÑdGh äÉéàæŸG π≤æd á qeÉ¡dG á«Ä«ÑdG QÉKB’G

 iƒ≤dG OGôaCG π≤fh ,ICÉ°ûæŸG äÉ«∏ª©d iôNC’G

á∏eÉ©dG

9^8^7 ÇOÉÑŸG ≈©°ùæ°S .ìÉàe ÒZ

 äGQhO ‘ ¬LGQOE’

.áeOÉ≤dG ôjQÉ≤àdG

-

»q∏μdG ‹ÉªLE’G

EN31-4»L á«Ä«ÑdG ájÉª◊G äGQÉªãà°SGh äÉ≤Øf ‹ÉªLEG

´ƒædG Ö°ùM

9^8^7 ÇOÉÑŸG ájQÉŒ äÉeƒ∏©e

 ™e Oƒ≤Y ) ájô°S

 (ådÉK ±ôW

2004-140041 hõjBG

øjO qQƒª∏d »Ä«ÑdG º««≤àdG

EN32-4»L ΩGóîà°SÉH ºgRôah øjó©Ñà°ùŸG øjO qQƒŸG áÑ°ùf

á«Ä«ÑdG ÒjÉ©ŸG

9^8^7 ÇOÉÑŸG43-
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 á«°SÉ«≤dG äÉMÉ°üaE’G
IO qóëŸG

 ¢UÉÿG è¡ædG ∫ƒM äÉMÉ°üaE’G
äGô q°TDƒŸGh IQGOE’ÉH

 ¥Éã«ŸG A…OÉÑe
 ·CÓd »ŸÉ©dG

IóëàŸG
áëØ°üdG»LQÉÿG ¿Éª°†dG

 ¢UÉÿG è¡ædG ∫ƒM äÉMÉ°üaE’G

IQGOE’ÉH

DMA-4»L ¢UÉÿG è¡ædG ∫ƒM á«eƒª©dG äÉMÉ°üaE’G

IQGOE’ÉH

7 CGóÑŸG,10-6

19-16

2004-14001 hõjBG

ÖfGƒ÷G Ö°ùM äGô q°TDƒŸG

ájOÉ°üàbG :áÄØdG

…OÉ°üàb’G AGOC’G

EC1-4»LáY qRƒŸGh IóqdƒŸG Iô°TÉÑŸG ájOÉ°üàb’G áª«≤dG42-36á«dÉŸG IQGRh

EC2-4»L ¢UôØdGh iôNC’G ôWÉîŸGh á«dÉŸG äÉ«YGóàdG

»NÉæŸG qÒ¨à∏d áé«àf á°ù°SDƒŸG á£°ûfC’

7 CGóÑŸG12^35^55^56á«dÉŸG IQGRh

¥ƒ°ùdG ‘ Qƒ°†◊G

EC6-4»L ‘ »q∏ëŸG ™ªàéŸG øe É«∏©dG IQGOE’G áÑ°ùf

á qeÉ¡dG äÉ«∏ª©dG ≥WÉæe

7á∏eÉ©dG iƒ≤dG IQGRh

Iô°TÉÑŸG ÒZ ájOÉ°üàb’G QÉKB’G-

EC8-4»LIô°TÉÑŸG ÒZ áª¡ŸG ájOÉ°üàb’G QÉKB’G52-50-

äÉjÎ°ûŸG äÉ°SQÉ‡

EC9-G4Ú«q∏ëŸG øjO qQƒŸG ≈∏Y ¥ÉØfE’G áÑ°ùf42-36 ,RÉ¨dGh §ØædG IQGRh

á«dÉŸG IQGRh

á«Ä«H :áÄØdG

ábÉ£dG

 EN3-4»Lá°ù°SDƒŸG πNGO ábÉ£dG ∑Ó¡à°SG9-8 øjCGóÑŸG57-

EN5-4»LábÉ£dG áaÉãc9-8 øjCGóÑŸG63-

EN6-4»LábÉ£dG ∑Ó¡à°SG ¢†ØN-

√É«ŸG

EN8-4»LQó°üŸG Ö°ùM √É«ŸG Öë°S ‹ÉªLEG63-

EN9-4»L áé«àf ÒÑc mó◊ äôqKCÉJ »àdG √É«ŸG QOÉ°üe

√É«ŸG Öë°ùd

9^8^7 ÇOÉÑŸG57-

EN10-4»L ó«YoCG »àdG √É«ª∏d á«dÉªLE’G á« qªμdGh áÑ°ùædG

É¡eGóîà°SG ó«YCGh É¡jQhóJ

9^8^7 ÇOÉÑŸG63^60^57-

»FÉ«MC’G ´ qƒæàdG

EN13-4»LÉ¡∏«gCÉJ IOÉYEG hCG É¡àjÉªM â“ »àdG äÉ«ªëŸG9^8^7 ÇOÉÑŸG57^52^51^13^12 ¿hDƒ°ûdGh áÄ«ÑdG IQGRh

á«NÉæŸG
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á qeÉ©dG á«°SÉ«≤dG äÉMÉ°üaE’G∞jô©àdG
 ¥Éã«ŸG A…OÉÑe

 ·CÓd »ŸÉ©dG
IóëàŸG

áëØ°üdG»LQÉÿG ¿Éª°†dG

18-4»LÖfÉ÷G OhóMh ôjô≤àdG iƒàfi ójó– á«∏ªY”16, 18,75-

19-4»L
 ójóëàd á«∏ª©dG ‘ IOóëŸG OGƒŸG ÖfGƒL

ôjô≤àdG iƒàfi
”19 ,18-

20-4»Lá°ù°SDƒŸG πNGO ∫ÉéŸÉH á≤∏©àŸG Oƒ«≤dG
 äÉÑ∏£àe óLƒJ ’

 øY ÆÓHÓd IOófi
RôëŸG Ωó≤àdG

19-

21-4»Lá°ù°SDƒŸG πNGO ∫ÉéŸÉH á≤∏©àŸG Oƒ«≤dG”19-

22-4»L
 IOQGƒdG äÉeƒ∏©ŸG äÉfÉ«H IOÉYEG ÜÉÑ°SCGh ôKCG

á≤HÉ°ùdG ôjQÉ≤àdG ‘
”

 IOÉYEG óLƒJ ’
äÉeƒ∏©ŸG äÉfÉ«H

-

23-4»L
 ôjQÉ≤àdG OGóYEG äGÎa øe á qeÉ¡dG äGÒ«¨àdG

∫ÉéŸG OhóMh ¥É£ædG ‘ á≤HÉ°ùdG
”10-

¿CÉ°ûdG ÜÉë°UCG ∑Gô°TEG”-

24-4»Lá°ù°SDƒŸG ‘ ¿CÉ°ûdG ÜÉë°UCG äÉYƒª›”18-

25-4»L¿CÉ°ûdG ÜÉë°UCG QÉ«àNGh ójó–”17-

26-4»L
ácô°ûdG OQh ¿CÉ°ûdG ÜÉë°UCG ∑Gô°TEG è¡f

”16,17,18-

27-4»L
 øe IQÉãoŸG á«°ù«F qôdG äÉeÉªàg’G/™«°VGƒŸG
ácô°ûdG OQh ¿CÉ°ûdG ÜÉë°UCG ∑Gô°TEG ∫ÓN

”7,9,16-

ôjô≤àdG ∞∏e-

28-4»Lôjô≤àdG OGóYEG IÎaÒKCÉàdG ∫É›ôjô≤àdG Gòg øY-

29-4»Lá≤HÉ°ùdG ôjQÉ≤àdG çóMCG ïjQÉJ”ôjô≤àdG Gòg øY-

30-4»LôjQÉ≤àdG OGóYEG IQhO”ôjô≤àdG Gòg øY-

31-4»Lôjô≤àdÉH á≤q∏©àŸG á∏Ä°SC’G ¿CÉ°ûH π°UGƒàdG á≤∏M”ôjô≤àdG Gòg øY-

32-4»L
 ô q°TDƒŸ IQÉ°TE’G kÓeÉ°T QÉ«î∏d “ kÉ≤ah” ÒàNG

 ó«cCÉàdG ôjô≤Jh á«dhódG ≠«∏ÑàdG IQOÉÑe iƒàfi
»LQÉÿG

”ôjô≤àdG Gòg øY-

33-4»L
 ¢Uƒ°üîH ICÉ°ûæŸG äÉ°SQÉ‡h äÉ°SÉ«°S

»LQÉÿG ó«cCÉà∏d É¡«©°S
”ôjô≤àdG Gòg øY-

áªcƒ◊G”-

34-4»Lá°ù°SDƒŸÉH ¢UÉÿG áªcƒ◊G πμ«g10 CGóÑŸG5^7-

ágGõædGh äÉ«bÓNC’G-

56-4»L
 á°UÉÿG ¥ÓNC’G áëF’h ∑ƒ∏°ùdG óYGƒb áëF’

á°ù°SDƒŸÉH
10 CGóÑŸG7^8^9-
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4»L - ôjQÉ≤àdG OGóYE’ á«ŸÉ©dG IQOÉÑŸG ô°TDƒe
 .(GRI) ôjQÉ≤àdG OGóYE’ á«ŸÉ©dG IQOÉÑŸG ô°TDƒe ‘ äOQh Éªc ÆÓHE’G ÒjÉ©e øe 4»L ‘ »°SÉ°SC’G iƒà°ùŸG äÉ«°†à≤Ÿ kÉ≤ah ôjô≤àdG Gòg  óYoCG

á qeÉ©dG á«°SÉ«≤dG äÉMÉ°üaE’G∞jô©àdG
 ¥Éã«ŸG A…OÉÑe

 ·CÓd »ŸÉ©dG
IóëàŸG

áëØ°üdG»LQÉÿG ¿Éª°†dG

π«∏ëàdGh á«é«JGÎ°S’G

1-4»L
 ¢ù∏› ¢ù«FQ hCG …ò«ØæàdG ¢ù«FôdG áª∏c

IQGOE’G
 QGôªà°SÉH ¿É«H

ºYódG
11^4-

2-4»L¢UôØdGh ôWÉîŸGh á«°ù«FôdG äGÒKCÉàdG -

á°ù°SDƒŸG øY IòÑf-

3-4»Lá°ù°SDƒŸG º°SG
 äÉÑ∏£àe óLƒJ ’

 øY ÆÓHÓd IOófi
RôëŸG Ωó≤àdG

6RÉ¨dGh §ØædG IQGRh

4-4»L
 äÉeóÿGh äÉéàæŸGh ,ájQÉéàdG äÉeÓ©dG

á«°SÉ°SC’G
”6RÉ¨dGh §ØædG IQGRh

5-4»Lá°ù°SDƒª∏d »°ù«F qôdG ô≤ŸG ™bƒe”ôjô≤àdG Gòg øYRÉ¨dGh §ØædG IQGRh

6-4»Lá«°ù«F qôdG äÉ«∏ª©dG ¿Gó∏H”6RÉ¨dGh §ØædG IQGRh

7-4»LÊƒfÉ≤dG πμ°ûdGh á«μ∏ŸG á©«ÑW”6
,á«dÉŸG IQGRh

RÉ¨dGh §ØædG IQGRh

8-4»LIó«Øà°ùŸG ¥Gƒ°SC’G”26
,á«dÉŸG IQGRh

RÉ¨dGh §ØædG IQGRh

9-4»Lá°ù°SDƒŸG ºéM”6
,á«dÉŸG IQGRh

RÉ¨dGh §ØædG IQGRh

10-4»LÚØ qXƒŸG OóY ‹ÉªLEG”45á∏eÉ©dG iƒ≤dG IQGRh

11-4»L
 Údƒª°ûŸG ÚØ qXƒŸG OóY ‹ÉªLEG áÑ°ùf

»YÉª÷G ¢VhÉØàdG äÉ«bÉØJÉH
”46áŸÉ©dG iƒ≤dG IQGRh

12-4»Lá°ù°SDƒŸÉH á∏°ù∏°ùàŸG øjƒªàdG á£°ûfCG”-

13-4»Lôjô≤àdG IÎa ∫ÓN á qª¡ŸG äGÒ«¨àdG”11^13^15-

14-4»L…RGÎM’G è¡ædG ò«ØæJ7 ºbQ CGóÑŸG12^49^55-

15-4»L
 ájOÉ°üàb’G äGQOÉÑŸGh ≥«KGƒŸG ≈∏Y ábOÉ°üŸG

á«LQÉÿG á«YÉªàL’Gh á«Ä«ÑdGh
10-1 CGóÑŸG

,ôjô≤àdG Gòg øY

14^56
14001:2004 hõjBG

16-4»Lá«ŸÉ©dG/á«æWƒdG äÉ«©ª÷G ájƒ°†Y
 äÉÑ∏£àe óLƒJ ’

 øY ÆÓHÓd IOófi
RôëŸG Ωó≤àdG

10-

ÉgOhóMh IOóëŸG ájOÉŸG ÖfGƒ÷G”

17-4»L
 Ió qMƒŸG á«dÉŸG ºFGƒ≤dG ‘ áLQóŸG Oƒ«≤dG

á°ù q°SDƒª∏d
”6

 á«dÉŸG áHÉbôdG RÉ¡L
 , ádhó∏d ájQGOE’Gh
RÉ¨dGh §ØædG IQGRh
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ácô°û∏d áeÓ°ùdG äÉfÉ«H

201120122013201420152016

äÉ«aƒdG

‹ÉªLE’G Oó©dG022423

 ¿ƒØ qXƒŸG000000

IóbÉ©àŸG äÉcô°ûdG022423

 ,πªY áYÉ°S ¿ƒ«∏e 100 πμd äÉ«aƒdG) áà«ªŸG çOGƒ◊G ∫ qó©e

(IóbÉ©àŸG äÉcô°ûdGh ¿ƒØ qXƒŸG
01^251^172^171^081^56

 äÉHÉ°UE’G

(TRCF) ≠«∏Ñà∏d á∏HÉ≤dG ä’É◊G QGôμJ ∫ qó©e ‹ÉªLEG

 äÉcô°ûdGh ¿ƒØ qXƒŸG) (πªY áYÉ°S ¿ƒ«∏e πμd äÉHÉ°UE’G áaÉc)

(IóbÉ©àŸG

1^201^170^980^970^980^98

 äÉHÉ°UE’G ∫ qó©e) (LTIF) âbƒ∏d á©«°†ŸG äÉHÉ°UE’G QGôμJ ∫ qó©e

(IóbÉ©àŸG äÉcô°ûdGh ¿ƒØ qXƒŸG) áYÉ°S ¿ƒ«∏e πμd âbƒ∏d á©«°†ŸG
0^360^290^260^320^280^22

äÉÑcôŸG çOGƒM

 IÒ£ÿG äÉÑcôŸG çOGƒM QGôμJ ∫ qó©e

 á÷É©ŸG »Yóà°ùJ »àdG ä’É◊Gh ,(LTI) âbƒ∏d á©«°†ŸG çOGƒ◊G)

 çOGƒMh ,…OÉ©dG πª©dG AGOCG øY á©fÉŸG ä’É◊Gh ,(MTC) á« qÑ£dG

(ábÉ«°S ´ƒ£≤e º∏c ¿ƒ«∏e πμd äÉÑcôŸG Qƒ qgóJ

0^190^160^150^160^110^12

äÉ«∏ª©dG áeÓ°S

1 - iƒà°ùŸG çOGƒM14111322118

ôWÉîª∏d ¢V qô©àdG

πªY áYÉ°S ¿ƒ«∏e151160170^5184^0184^9196^3

ábÉ«°ùdG øe º∏c ¿ƒ«∏e242252251^1262^2278^2300^5

 ¢VGôeC’G

 πμd ¢Vôe) ≠«∏Ñà∏d á∏HÉ≤dG á«æ¡ŸG ¢VGôeC’G QGôμJ ∫ qó©e ‹ÉªLEG

(§≤a ÚØ qXƒª∏d πªY áYÉ°S ¿ƒ«∏e
1^281^70^170^070^130^13
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ácô°û∏d á«Ä«ÑdG äÉfÉ«ÑdG

20112012201320142015*2016

…QGô◊G ¢SÉÑàM’G IôgÉ¶d áqÑÑ°ùŸG äGRÉ¨dG äÉKÉ©ÑfEG

 ¢SÉÑàM’G IôgÉ¶d áÑ qÑ°ùŸG äGRÉ¨∏d Iô°TÉÑŸG äÉKÉ©Ñf’G ‹ÉªLEG
(¿ƒHôμdG ó«°ùcCG ÊÉK A‘Éμe øe øW ¿ƒ«∏e) …QGô◊G

6^97^78^48^88^69^7

 øe øW) …QGô◊G ¢SÉÑàM’G IôgÉ¶d áÑ qÑ°ùŸG äGRÉ¨dG áaÉãc ∫ qó©e
 (¿ƒHôchQó«¡dG øe øW/¿ƒHôμdG ó«°ùcCG ÊÉK A‘Éμe

0^220^230^250^260^250^14

 RÉ¨dG ¥ôM

(ábhôëŸG ¿ÉæWC’G ÚjÓe) (‹hC’G êÉàfE’G á£°ûfCG øe) RÉ¨dG ¥ôM0^540^800^840^840^720^88

 (äÉfƒHôchQó«¡dG øe 1000/øW) RÉ¨dG ¥ôM áaÉãc15^6022^5025^1025^1020^8512^86

 ábÉ£dG áaÉãc

(êÉàf’G øe øW πμd ∫ƒLÉé«L) êÉàfE’G2^141^992^222^472^271^46

äÉfƒHôchQó«¡dG øe áéàæe IóMh πμd IôjÉ£àŸG ájƒ°†©dG äÉÑ qcôŸGh á«°†ª◊G äGRÉ¨dG çÉ©ÑfEG

(øW ∞dCG πμd øW) âjÈμdG ó«°ùcCG1^132^702^973^072^391^03

(øW ∞dCG πμd øW) ÚLhÎ«ædG ó«°ùcCG0^630^630^630^640^600^31

(øW ∞dCG πμd øW) IôjÉ£àŸG ájƒ°†©dG äÉÑ qcôŸG1^320^390^420^420^400^21

∞jô°üàdGh äÉH qô°ùàdG

 πμd (Öq©μe Îe 0^16) π«eôH 1 < »£ØædG Ü qô°ùàdG çOGƒM OóY
[êÉàf’G øe øW ¿ƒ«∏e/Oó©dG] êÉàf’G øe øW ¿ƒ«∏e

....2^226^042^531^97

 øW ¿ƒ«∏e πμd (Öq©μe Îe 0^16) π«eôH 1 <  Ü qô°ùàŸG §ØædG á« qªc
[êÉàf’G øe øW ¿ƒ«∏e] êÉàf’G øe

....6^1115^829^5432^00

 §∏àîŸG §ØædG) á«ë£°ùdG áÄ«ÑdG ¤EG §ØædG øe á∏FÉ°ùdG äÉØq∏îŸG
øW ∞dCG (ôëÑdG ¤EG AÉŸG ™e

0^0140^0030^0170^0070^0090^010

√É«ŸG

(Öq©μe Îe ¿ƒ«∏e) á«∏ëàdG äGóMh øe áμ∏¡à°ùŸG √É«ŸG4^905^105^306^557^376^88

Ωƒ«dG ‘ Ö q©μe 1,000 êÉàfÓd áÑMÉ°üŸG √É«ŸG660^60619^80665^30714^99769^62803^97

 Îe 1,000 ø≤◊G á£°ûfCG ‘ áeóîà°ùŸG êÉàfÓd áÑMÉ°üŸG √É«ŸG
Ωƒ«dG ‘ Ö q©μe

149^40313^28301^62323^21359^06412^84

 øW 1,000 ¢ü∏îàdG á£°ûfCG ‘ áeóîà°ùŸG êÉàfÓd áÑMÉ°üŸG √É«ŸG
Ωƒ«dG ‘ Ö q©μe

563^42306^47307^69348^96334^33348^81

äÉjÉØædG êÉàfEG

(øW ∞dCG) Iô£N153^9142^4184^7230^4209^7225^9

(øW ∞dCG) Iô£N ÒZ53^029^025^027^534^641^5

(øW ∞dCG) äÉjÉØædG ‹ÉªLEG206^9171^4209^7257^9244^3267^4

§≤a á«£ØædG äGOƒLƒŸG äÉfÉ«H á«°VÉŸG äGƒæ°ùdG â∏ª°T Éªæ«H ,RÉ¨dG äGOƒLƒe AGOCG 2016 äÉfÉ«H πª°ûJ
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 øe  QÈŸG  øe  ¿Éc  GPEG  Ée  áaô©Ÿ  áª«≤dG  ≥«≤–h  áaô©ŸG  ≈∏Y  ºFÉb  QGôb

 ∫ÓàN’G ä’ÉM ‘ RÉ¨dG ¥ô◊ Aƒé∏dG á«Ä«ÑdGh ájOÉ°üàb’G ô¶ædG á¡Lh

 èeÉfôH ≈∏Y ºFÉ≤dG ¥ô◊G øY »q∏μdG »q∏îàdG ΩÉ¶f πª©jh .á«æ«JhôdG ÒZ

 ¥ôM á«∏ªY πc º««≤J ≈∏Y iƒà°ùe ≈fOCG  ¤EG ¥ô◊G ¢†ØN äÉÑKEGh π°ùcCG

 øe ø q°ùëj ¬fCG Éªc ,∂dòd kÉ≤ah ¥ô◊G ¢†ØNh »Ä«Hh …OÉ°üàbG ¢SÉ°SCG ≈∏Y

.QÉKB’G √ò¡d Éfôjó≤J

Oƒ≤©dG ‘ áÄ«ÑdGh áeÓ°ùdGh áë q°üdG
 ’  kGAõL  áÄ«ÑdGh  ,áeÓ°ùdGh  ,áë q°üdG  äÉÑq∏£àe  π©L  ≈∏Y  ácô°ûdG  âLQO

 óYƒŸG  ‘ »¡àæJh §«£îàdG  øe CGóÑJ  ,Oƒ≤©dG  øe πMGôe ™Ñ°S øe CG qõéàj

 äÉ°SQÉ‡ ≥«Ñ£J ácô°ûdG äCGóH ,Ω2016 ΩÉY ‘h .Oƒ≤©dG AÉ¡àf’ »ª°SôdG

:»JB’G ¿Éª°†d “Ú«d”

 ,áë q°üdG äGôKDƒŸ ¢Vô©àdG ä’ÉéÃ Úª∏e Oƒ≤©dG »Ø qXƒe πc ¿ƒμj ¿CG  •
 áë q°üdG  ôWÉfl  º««≤àH  º¡eÉ«b  ™e  ,ó≤Y  …C’  áÄ«ÑdGh  ,áeÓ°ùdGh

.§«£îàdG á∏Môe ‘ áÄ«ÑdGh áeÓ°ùdGh

 á«£¨àH  ¿Éª°†dG  øe  ójõe  Òaƒàd  AóÑdG  IOÉ¡°ûd  »ª°S qôdG  π«é°ùàdG  •
 OÉæ°SEG  ó©Hh  πÑb  áÄ«ÑdGh  áeÓ°ùdGh  áë q°üdG  IQGOE’  á«°ù«F qôdG  π«°UÉØàdG

 .ó≤©dG ∫ÉéŸ »∏©ØdG •É°ûædG AóÑH ìÉª°ùdG πÑbh ó≤©dG

 »ª°SQ  πμ°ûH  Oƒ≤©dG  á qaÉc  ‘  ô°ûY  ≈æKE’G  á«°ù«F qôdG  äGƒ£î`dG  OGóYEG  •
 á£«°ùÑdG ájô°üÑdG πFÉ°SƒdG √òg ¿CÉ°T øeh ,äÉàa’h äÉ≤°ü∏e πμ°T ‘

 áë q°üdG  IQGOEG  øY  ÚdhDƒ°ùŸG  ÚØ qXƒŸG  ™«ªL  óYÉ°ùJ  ¿CG  kÉ°†jCG  áeÉ¡dGh

.™jQÉ°ûŸGh Oƒ≤©dÉH á q°UÉÿG áÄ«ÑdGh áeÓ°ùdGh

 ‘ äCGóHh º««≤àdG  ‹hDƒ°ùe ÖjQóàd G kóªà©e É k›ÉfôH ácô°ûdG âªª°U Éªc

 õcôe á≤aGƒÃ áÄ«ÑdGh áeÓ°ùdGh áë q°üdG IAÉØc ºYO ±ó¡H ∂dPh ,√ò«ØæJ

 ºYódG øe ójõŸG ôaƒj ¿CG ¬fCÉ°T øe Gògh ,ácô°û∏d ™HÉàdG ôjƒ£àdGh ÖjQóàdG

 πμd É¡à©°Vh »àdG É¡aGógCG ≥«≤– øe ÌcCG ácô°ûdG øμÁh º««≤àdG ‹hDƒ°ùŸ

 .2017 ΩÉ©d É¡JÉjôjóe

∑ƒ∏°ùdG ≈∏Y á«æÑŸG áeÓ°ùdG
 .∑ƒ∏°ùdG  ≈∏Y  á«æÑŸG  áeÓ°ùdG  IQGOE’  kGójóL  kÉé¡f  ácô°ûdG  âKóëà°SG

 øe  ∫ qƒëàdG  ≈∏Y  ácô°ûdÉH  áÄ«ÑdGh  áeÓ°ùdGh  áë q°üdG  ≥jôa  ∞μ©j  kÉ«dÉMh

 ,á«cƒ∏°ùdG áeÓ°ùdG IQGOE’ á«LQÉÿG èeGÈdGh áÑbGôª∏d “âfƒHhO” èeÉfôH

 äÉcô°ûdG ƒØXƒe ¬eóîà°ù«d ácô°ûdG ƒØXƒe ¬ªª°U èàæŸ ∫É≤àf’G kÉaó¡à°ùe

 ≈∏Y õcôjh ¢Vô¨dÉH »Ø«d ábódÉH kÉ«∏fi Qƒ£ŸG èàæŸG Gòg º°ùàjh IóbÉ©àŸG

.IÒÑμdG ôWÉîŸG

 ΩÉªàgÓd  ™aG qódG  ¢ùμ©j  å«M  “ΩÉªàgG”  º°SG  ójó÷G  èàæŸG  ≈∏Y  ≥∏£ojh

 …ôŒ kÉ«dÉMh ,øjóbÉ©àŸGh ΩÉY mπμ°ûH ácô°ûdG Iô°SCGh AÉbó°UC’Gh ,AÓeõdÉH

 OôéÃh ,ô¡°TCG  áà°S I qóŸ á«°ù«FQ ≥WÉæe çÓK ‘ “ΩÉªàgG” ΩÉ¶f áHôŒ

 ¬æ«°Tóàd  á«é«JGÎ°SG  ™°VƒJh  º««≤à∏d  ™°†î«°S  »ÑjôéàdG  ´hô°ûŸG  ∫ÉªàcG

 .IóbÉ©àŸG äÉcô°ûdG øe ™°ShCG ´É£b ≈∏Y ¬≤«Ñ£Jh

  ™bGƒŸG ‘ øjô°TÉÑŸG ÚdhDƒ°ùª∏d áeÓ°ùdG èeÉfôH
 ‘ ™bƒŸG ‘ øjô°TÉÑŸG ÚdhDƒ°ùª∏d áeÓ°ùdG IOÉ«b èeÉfôH ácô°ûdG âæ q°TO

 ‘  ájOÉ«≤dG  º¡JÉ«dhDƒ°ùÃ  Úaô°ûŸG  ΩÉŸEG  IOÉjõd  QÉHB’G  á°Sóæg  ájôjóe

.á«cƒ∏°ùdG áeÓ°ùdG ≈∏Y ó«cCÉàdG ™e áeÓ°ùdG ∫É›

 õ«cÎdGh ,ácô°ûdG ‘ çOGƒ◊G   øe IójGõàŸG OGóYCÓd … qó°üà∏d ∂dP AÉLh 

 .á«aÉμdG ÒZh ádÉ q©ØdG ÒZ áÑbGôŸG ‘ á∏ãªàŸGh - ájQò÷G ÜÉÑ°SC’G ≈∏Y

 ÚdhDƒ°ùª∏d  áeÓ°ùdG”  ∫ƒM  πªY  á≤∏M  21  ¿B’G  ≈àM  ácô°ûdG  äòØfh

:»JB’ÉH èeÉfÈdG ºà¡jh .kÉaô°ûe 450 ÖjQóJ â∏ª°T “™bƒŸG ‘ øjô°TÉÑŸG

 ∫É›  ‘  ájOÉ«≤dG  äÉ«dhDƒ°ùŸG  ∫ƒM  π°†aCG  máaô©Ã  Úaô°ûŸG  ójhõJ  •
 ÒKCÉàdGh ∫É q©a mπμ°ûH Ú∏eÉ©dG ∑Gô°TEG ‘ á≤ãdG º¡jód ¿ƒμJ ¿CGh áeÓ°ùdG

 .á«HÉéjEG á≤jô£H º¡cƒ∏°S ≈∏Y

 π«¡°ùJ øY á«dhDƒ°ùŸG πª– º¡dƒÑb ó©H- GƒëÑ°UCG ¥ôØdG AÉ°SDhQ ¿CG ó«cCÉJ  •
 .Ò«¨àdG çGóMEG ‘ É¡H iòàëj Ihób -πª©dG á≤∏M

 ‘ áeÓ°ùdG ÚeCÉJ Ö«dÉ°SCG ≥«Ñ£J ¿Éª°†d á«°üî°T πªY §£N OGóYEG  •
,É k«fGó«e á«eÉeC’G •ƒ£ÿG

 ‘ kÉªFGO kGóæH íÑ°UCG á«eÉeC’G •ƒ£ÿG ‘ áeÓ°ùdG ÚeCÉJ ¿CG øe ócCÉàdG  •
 ,áªcƒ◊G ≥jôØd Ióéà°ùŸG á«∏°üØdG äGô°ûædGh ¥ôØdG AÉ°SDhQ äÉYÉªàLG

 ,¿Éª°†dGh ,ôWÉîŸGh

 äÉ≤∏M  Ò«°ùJ  ‘  äGQÉ¡ŸGh  áaô©ŸG  ¿ƒμd  èeÉfÈdG  ájQGôªà°SG  ó«cCÉJ  •
 ÚeCÉàH  á°UÉÿG  πª©dG

 •ƒ£ÿG  ‘  áeÓ°ùdG

 ßØàëj  á«eÉeC’G

 ¢ù«dh  ÚæWGƒŸG  É¡H

.êQÉÿG øe Ú≤°ùæŸG

 ™«°SƒJ  ácô°ûdG  §£îJh

 º°†àd  èeÉfÈdG  á∏¶e

 É¡©e IóbÉ©àŸG äÉcô°ûdG

 ¿CGh  ôØ◊G  ∫É›  ‘

 á∏MôŸG ò«ØæJ ≈∏Y ∞μ©J

.2017 ΩÉY ‘ á«fÉãdG
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»Ä«ÑdG í°ùŸG á«∏ªY
 á«∏ª©a  .áÑJÎŸG  QÉKB’G  º««≤J  á«∏ªY  ‘  ¤hC’G  Iƒ£ÿG  í°ùŸG  á«∏ªY  ó©oJ

 á«ë q°üdGh  ,á«YÉªàL’Gh  ,á«Ä«ÑdG  QÉKB’G  º««≤Jh  ójóëàd  IGOCG  »g   º««≤àdG

 º«ª°üàd  áLÉ◊G  ‹ÉàdÉHh  ,ìÎ≤e  ´hô°ûe  ò«ØæJ  óæY   ÉgQƒ¡X  πªàëŸG

 .Égó°UQh ,É¡JQGOEGh ,áÑJÎŸG QÉKB’G √òg IóM ∞«Øîàd ÒHGóJ

  kGOÉæà°SG 3 hCG 2 hCG 1 áÄØdG) ´hô°ûŸG áÄa ´ƒf AÉ°ü≤à°S’G á«∏ªY èFÉàf O qó–h

 áÄ«ÑdG ó«©°U ≈∏Y “IôqKDƒe ä’ÓàNG” q…CG ójó–h (πªàëŸG ôKC’G ºéM ¤EG

.áë q°üdG hCG ,™ªàéŸG hCG

 ,IOƒ÷G Ú°ù–h ,í°ùŸG  á«∏ªY §«°ùÑàd  “Ú«d”  Ö«dÉ°SCG  ácô°ûdG  â≤ÑWh

 äÉÄa  ójó–  øY  áK qóëŸG  í°ùŸG  á«∏ªY  äôØ°SCGh  ,ò«ØæàdG  I qóe  Ò°ü≤Jh

 á«ë q°üdGh  á«YÉªàL’G  ÖfGƒ÷G  êÉeOEG  ∫ÓN  øe  ≥«bO  mπμ°ûH  ™jQÉ°ûŸG

 ≈∏Y á£«°ùH  äÉØ∏e hó©J  ’ í°ùŸG  IGOCG  âfÉc Éªæ«Hh  ,á«Ä«ÑdG  ÖfGƒ÷G ™e

 ΩÉ¶ædG í«àjh .πeÉμàe ÊhÎμdG ≥«Ñ£J ¤EG ácô°ûdG É¡JQƒW ,π°ùcEG èeÉfôH

 §«°ùH  ΩÉ¶f  ÖfÉL  ¤EG  ,á∏¡°S  á≤jô£H  ≥«Ñ£àdG  ¤EG  ∫ƒN qódG  ÊhÎμd’G

 Ú°ù–  ≈∏Y  óYÉ°S  Éªc  .í°ùŸG  ôjQÉ≤J  á qaÉμd  ´Oƒà°ùe  ÒaƒJh  Ö≤©à∏d

 ájÉ¡f  ‘  Ωƒ≤J  ¿CG  í°ùŸG  IGOCG  ¿CÉ°T  øeh  .äÉeƒ∏©ŸG  ácQÉ°ûeh  ∫É°üJ’G

 ÖfGƒéH  ≥∏©àj  Éª«a  ácô°ûdG  á©ª°S  Rõ©Jh  »Ä«ÑdG  AGOC’G  Ú°ùëàH  ±É£ŸG

.™jQÉ°ûª∏d áë°üdGh ™ªàéŸGh áÄ«ÑdG

 πμd ÊÉª oY ∫ÉjQ ±’BG 10 ‹GƒM â¨∏H áØ∏μàdG ‘ äGQƒah IGOC’G â≤ q≤Mh

 á°SGQO  AGôLEG  øY  AÉæ¨à°S’G  ∫ÓN  øe  ,ôKC’G  ‹ÉYh  §°S qƒàe  ´hô°ûe

 ¢†ØN  ‘  âë‚  Éªc  ,»LQÉN  …QÉ°ûà°SG  πÑb  øe  QÉKBÓd  á«dhCG  á«ª««≤J

.ÚYƒÑ°SCG hCG ´ƒÑ°SC’ í°ùŸG á«∏ªY AGôLE’ Üƒ∏£ŸG øeõdG

 ™bGƒe  ≈∏Y  áÑJÎŸG  á«Ä«ÑdG  ôWÉîŸG  º««≤J  á°SGQO
 áÁó≤dG ácô°ûdG

 ≥WÉæe ‘ êÉàfE’Gh ±É°ûμà°S’G QÉHBG øe ójó©dG øeõdG ÈY ácô°ûdG äôØM

 `H  kÉ≤M’  ±ô©àd  kÉeÉ“  QÉHB’G  √òg  ™bGƒe  øe  ójó©dG  äôégh  ,ÉgRÉ«àeG

.“IQƒé¡ŸG ™bGƒŸG”

 º¡ŸG øªa ,á«Ä«ÑdG äÉÑq∏£àª∏d kÉ≤ah ™bGƒŸG √òg ìÓ°üà°SG ¿Éª°V πLCG øeh

  kGOÉæà°SG kÓLÉY kÉMÓ°üà°SG Öq∏£àJ »àdG ™bGƒª∏d ájƒdhC’G ójóëàd É¡ª««≤J

 .áÄ«ÑdG ≈∏Y á∏ªàëŸG ÉgôWÉfl ¤EG

 2016 ‘ ådÉK ±ô£c ájQÉ°ûà°SG ácô°T ¬JôLCG …òdG º««≤àdG Gòg πª°T óbh

 º««≤àdG  á«∏ªY  ájQÉ°ûà°S’G  ácô°ûdG  âª°ùbh  ,IQƒé¡e  ôÄH  800  øe  ÌcCG

 á«∏©ØdG ™bƒŸG ádÉM ≈∏Y õ qcôj ,kÉ«fGó«e ¿Éc ÉªgóMCG ,ÚFõL ¤EG ôÄH πμd

 ádÉMh ,á«°SÉ°SC’G ≈æ oÑdGh ,äÉjÉØædGh ,á«£ØædG äÉH qô°ùàdG ∫ÉãŸG π«Ñ°S ≈∏Y)

 ’ º««≤J AGôLEG πLCG øe É k«Ñàμe ÊÉãdG Aõ÷G ¿Éc Éªæ«H ;(¥ô o£dGh ,ôØ◊G

 ,ájOhC’G  ∫ÉãŸG  πÑ«°S  ≈∏Y) ¿ÉμŸG  á«°SÉ°ùM ¢SÉ«≤d  kÉ«fGó«e √DhGôLEG  øμÁ

.(á«aƒ÷G √É«ŸG ≥ªYh ,kÉ«Ä«H á«ªëŸG ≥WÉæŸGh ,»YGôŸGh

 l∞«æ°üJ É¡æY èàæ«d á«°SÉ°ù◊G º««≤J èFÉàf ™e ™bƒŸG í°ùe èFÉàf â›OCG

 ≈∏Y  …ƒàëj  ôjô≤J  OGóYEG  ≈∏Y  IhÓY  ,™bGƒŸG  πc  ‘  ôWÉîª∏d  »FÉ¡f

 ΩÉªàgÓd  äÉ«°UƒàdG  ™e  ™bGƒŸG  √ò¡d  á«aGô¨÷G  äÉeƒ∏©ŸG  º¶æH  §FGôN

 É k©bƒe 30 iƒ°S πé°ùJ ⁄ ,º««≤à∏d á©°VÉN ™bƒe 826 ÚH øeh .™bƒe πμH

 πª©∏d ó«÷G iƒà°ùŸG í°Vƒj Ée Gògh ,(%4 > …CG) ‹É©dG ∞«æ°üàdG øª°V

.QÉHB’G √òg øY »∏îà∏d ÖMÉ°üŸG

á«£ØædG äÉH qô°ùàdG á÷É©e äÉ°SQÉ‡ º««≤J
 Ö∏£àJh ó¡÷Gh âbƒdG øe ÒãμdG q IÒÑμdG á«£ØædG äÉH qô°ùàdG çOGƒM òNCÉJ

 ∂dòch á©ª°ùdGh áÄ«ÑdÉH Qô°†dG ¥É◊EG ÖfÉL ¤EG ∞«¶æà∏d á¶gÉH ∞«dÉμJ

 »àdG “Ú«d” á∏ªM ácô°ûdG âæ°TO ∂dòd  ,ä’É◊G ¢†©H ‘ êÉàfE’G π«LCÉJ

 IÒÑμdG  äÉHô°ùàdG  ä’ÉM á÷É©e  ‘ á©ÑàŸG  äÉ°SQÉªŸG  º««≤J  ≈∏Y  õcôJ

 .ácô°ûdG É¡H Ωƒ≤J »àdG ∞«¶æàdG á«∏ªY §«°ùÑJ ±ó¡à°ùJh

 §«£îà∏d  π°UƒàdG  πLCG  øe  áØ∏àfl  πªY  äÉ≤∏M  äó≤Y  ,∂dP  QÉWEG  ‘h

 »°†≤j ìGÎb’ â∏°UƒJh ,ájQò÷G ÜÉÑ°SC’G π«∏–h äÉjÉØædG ójó–h º«≤dG

 ∫hC’G πãªàj :Ú«°ù«FQ Úæ«°ù– ≥jôØdG ìÎbG óbh .IOÉ°†e ÒHGóJ ò«ØæàH

 »°†≤j  ÊÉãdGh  ;á«°ù«F qôdG  Ü qô°ùàdG  çOGƒM  á¡LGƒŸ  OQGƒŸG  ¢ü«°üîJ  ‘

 ¥É£f  ≈∏Y  É¡bÉ°ùJG  ¿Éª°†d  ∞«¶æà∏d  I qóMƒe  πªY  äGAGôLEG  çGóëà°SÉH

.ácô°ûdG

 âjÈμdG  ó«°SÉcCG  äÉKÉ©Ñf’  ¢Vô©àdG  ióe  ójó–
ÚLhÎ«ædGh

 äÉKƒ∏e  ¥ÓWEG  ¤EG  …ODƒj  ób  …QƒØMC’G  OƒbƒdG  ¥GÎMG  ¿CG  Ωƒ∏©ŸG  øe

 ó«°ùcCGh  (âjÈμdG  ó«°ùcCG  ÊÉK  á«°ù«FQ  áØ°üH)  âjÈμdG  ó«°ùcCÉc  AGƒg

 .…ƒ q÷G ±Ó¨dG ‘ (iôNCG á«dhCG AGƒg çqƒ∏K πeGƒY øª°V øe) ÚLhÎ«ædG

 ¥É◊EG  ΩóY”  …CG  -  …ôØ°üdG  ±ó¡dG  ≥«≤ëàd  ácô°ûdG  »YÉ°ùe  ¥É«°S  ‘h

 •hô°ûdÉH  ΩGõàd’G  ∫ÓN  øe  -  “äGOƒLƒŸG  hCG  áÄ«ÑdG  hCG  ¢SÉædÉH  Qô°†dG

 ¢V qô©àdG  ióe ójóëàd ´hô°ûe ‘ ácô°ûdG  âYô°T ,ácô°ûdG  ‘ á«ª«¶æàdG

 .ácô°ûdG äGOƒLƒe áaÉc ‘ äÉKÉ©ÑfÓd

 äÉKÉ©Ñf’G  ôKC’  á∏eÉ°T  ájDhQ  ôjƒ£J  ‘ ∂dP  øe  »°SÉ°SC’G  ±ó¡dG  πãªàjh

 ÒjÉ©Ã  ΩGõàd’G  iƒà°ùe  øY  kÓ°†a  ,RÉ«àe’G  á≤£æe  ‘  AGƒ¡∏d  áK qƒ∏ŸG

 ójó– ∫ÓN øe ìÉéæH ±ó¡dG Gòg ≥≤– óbh .AGƒ¡∏d áK qƒ∏ŸG äÉKÉ©Ñf’G

 ,ábÉ£dG äÉ q£fih ,¥GÎM’G πYÉ°ûªc,ácô°ûdG ‘ ¥GÎM’G QOÉ°üe á qaÉc

 äÉª°ùdG º«¶æJh ™ªL øY kÓ°†a ,á«aGô¨÷G äÉeƒ∏©ŸG º¶f ≈∏Y ¥QÉëŸGh

 .¥ÎëŸG OƒbƒdG ¢UGƒNh ¥GÎM’G QOÉ°üe øe Qó°üe πμd á«FÉjõ«ØdG

 ¤EG  äGó©ŸG  ´GƒfCG  ∞∏àîŸ  ÜÉ°ùë∏d  G kójôa  É keÉ¶f  ácô°ûdG  âKóëà°SG  Éªc

 ‹É©dG  ¢Vô©àdG  äGP ™bGƒŸG  á qaÉc  ‘ QÉ°ûàfÓd êPÉ‰ ™°Vƒd  mΩÉ¶f  ÖfÉL

 QÉ°ûàf’G  Ö«HÉfCG  ácô°ûdG  âeóîà°SG  ,∂dòd  áaÉ°VEG  .äÉKÉ©ÑfE’G  ôWÉîŸ

 ≈fOCG ¤EG äÉKÉ©ÑfEÓd ¢V qô©àdG ôWÉfl ¢†ØN äÉÑKEGh §«ëŸG AGƒ¡dG áÑbGôŸ

.ácô°ûdG ‘ ájOƒ≤æ©dG ∫ƒ≤◊G ™bGƒe πc ‘ kÉ«∏ªY øμ‡ iƒà°ùe

kÉ«∏ªY øμ‡ iƒà°ùe ≈fOCG ¤EG É¡°†ØN äÉÑKEG IGOCGh ∫É©°TE’G øY »q∏îàdG

 ¥ÓW’ ,äÉ«∏ª©dG øe kÉ«°SÉ°SCG kGAõL RÉ¨dGh §ØædG áYÉæ°U ‘ ¥ô◊G Èà©oj

 ó≤a øY ôØ°ùj ∂dP q¿CG ’EG ,áæeBG á≤jô£H á qeÉ°ùdG á«fƒHôchQójÉ¡dG äGRÉ¨dG

 áÄ«ÑdG ≈∏Y IÒ£ÿG ¬JÉ«YGóJ ÖfÉL ¤EG »©«Ñ£dG RÉ¨dG øe IÒÑc äÉ«ªc

.ácô°ûdG á©ª°S ≈∏Yh

  êÉàfEG    ‹ÉªLEG øe %2-1  ‹GƒM  óbÉØdG áÑ°ùf ≠∏ÑJ ,§ØædG ≥aGôe »Øa

 %75 øe ÌcCÉH ôªà°ùŸG ÒZ ¥ô◊G ºgÉ°ùjh ,¥ôë∏d áé«àf RÉ¨dGh §ØædG

 øeC’  kÉeÉg  kÉ«©«ÑW  kGQó°üe  RÉ¨dG  Èà©ojh  .¥ô◊G  äÉ«∏ªY  ‹ÉªLEG  øe

 … qODƒj  óbh  RÉ¨dG  IQóf  øe  ÊÉ©J  »àdG  ¿Gó∏Ñ∏d  áÑ°ùædÉH  »∏Ñ≤à°ùŸG  ábÉ£dG

 ‘h  ,Q qÈe  ÒZ  πμ°ûH  RÉ¨∏d  áæ«ªK  QOÉ°üe  ¿Gó≤Ød  »æ«JhôdG  ÒZ  ¥ô◊G

 ,…QGô◊G ¢SÉÑàM’G  IôgÉ¶d  áÑ qÑ°ùŸG  äGRÉ¨dG  çÉ©Ñf’  … qODƒj  ¬JGP  âbƒdG

 QGó°UEG  ¬dÓN  øe  IQGOEÓd  øμÁ  kGóFGQ  kÉeÉ¶f  ácô°ûdG  âKóëà°SG  ∂dòd
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 ø°ùëŸG »Ä«ÑdG AGOC’G áMƒd
 áMƒ∏d äÉæ«°ùëàdG øe ójó©dG ácô°ûdG äOóM óbh ,ôªà°ùe ƒëf ≈∏Y »Ä«ÑdG AGOC’G Ú°ù– ¿Éª°†d á«°SÉ°SCG Iƒ£N AGOC’G ¢SÉ«≤d á«°ù«FQ äG qô°TDƒe ™°Vh ó©j

 øª q°†àJ ¢SÉ«b áMƒd âqæ°TO ,∂dòd áé«àfh .á«ŸÉY ÒjÉ©e »qæÑJh RÉ¨dGh §ØædG êÉàfEG ‹ÉªLEÉH áæq«©e äGô q°TDƒe §Hôd áLÉ◊G É¡æe ,á«dÉ◊G »Ä«ÑdG AGOC’G ¢SÉ«b

 »Ø qXƒe ™«ª÷ É¡«∏Y ´ÓW’G áMÉJEG ™e ô¡°T πc AGOC’G äGô q°TDƒe åjóëàH Ωƒ≤f ¿CG ≈∏Y ,ácô°ûdG ‘ á«°ù«F qôdG á«Ä«ÑdG ÖfGƒ÷G πª°ûJ á«°ù«FQ AGOCG äGô q°TDƒe 10

   .ÊhÎμd’G ™bƒŸG ≈∏Y á«Ä«ÑdGh ,áeÓ°ùdGh ,áë q°üdG áëØ°U ∫ÓN øe ácô°ûdG

Ωƒ«dG ≈àM 2016-2010 »Ä«ÑdG AGOC’G

áÄ«ÑdG
 / á«°SÉ«≤dG ÒjÉ©ŸG

Ohó◊G
*2010*2011*2012*2013*2014*2015

2016

**Ωƒ«dG ≈àM

(Ωƒ«dG ‘/Ö©μe Îe ¿ƒ«∏e) RÉ¨dG ¥ôM

2^001CG

{1^757 (oil) +
0^244 (gas)}

1^571^392^072^352^291^9982^519

(¿ƒHôchQójÉ¡dG øe øW 1000 πμd øW) ¥ô◊G áaÉãc14^84 Ü17^515^622^525^125^120^8512^86

 øW) …QGô◊G ¢SÉÑàM’G IôgÉ¶d áÑÑ°ùŸG äGRÉ¨dG áaÉãc ∫ó©e

 (¿ƒHôchQójÉ¡dG øe øW /¿ƒHôμdG ó«°ùcCG ÊÉK ÅaÉμe øe
0^16 Ü0^210^220^230^260^260^250^14

(¿ƒHôchQójÉ¡dG øe øW / ∫ƒL Éé«L) ábÉ£dG áaÉãc1^4 Ü-2^141^982^222^472^271^46

(ø£dÉH) áŒÉædG áKƒ∏ŸG áHÎdG ‹ÉªLEG-65,24055,39977,33086,680103,620120,886160,213

(ø£dÉH) ácô°ûdG õcGôe øY áŒÉædG áª©WC’G äÉØ∏fl ‹ÉªLEG------465^9153^02

∫Ó¨à°SÓd á∏HÉ≤dGh á∏ë°†dG √É«ŸG øe ¢ü∏îàdG

(Ωƒ«dG ‘ Ö©μe Îe)
0---8,2545,2109,26518,099

(¿ƒ«∏ŸG ‘ AõL) ôëÑdG ¤EG á°†FÉØdG á∏FÉ°ùdG äÉjÉØædG ∞jô°üJ15 ê-93^3058^24108^0043^905355^6

 πμd ( Ö©μe Îe 0^16) π«eôH  øe ÌcCG »£ØædG Üô°ùàdG á«ªc

 êÉàfE’G øe øW ¿ƒ«∏e

7^6 (IOGP)
10^49 (3Y Avrg 

PDO) 
---6^1115^829^5432

 πμd (Ö©μe Îe 0^16) π«eôH  øe ÌcCG »£ØædG Üô°ùàdG á«ªc

êÉàfE’G øe øW ¿ƒ«∏e
1^9---2^226^042^531^97

. RÉ¨dG äGOƒLƒe AGOCG áæª°†àe ¿ÉªY §Øf á«ªæJ ácô°T AGOCG **   RÉ¨dG äGOƒLƒe AGOCG AÉæãà°SÉH ¿ÉªY §Øf á«ªæJ ácô°T AGOCG* :™LôŸG
 á«NÉæŸG ¿hDƒ°ûdGh áÄ«ÑdG IQGRh ,»ª«¶æàdG ó◊G ê     2014 äÉfÉ«H - RÉ¨dGh §ØædG »éàæŸ ‹hódG OÉ–’G äÉfÉ«H á∏°ù∏°S ,»ŸÉ©dG §°SƒàŸG .Ü      2016 ΩÉ©d ácô°û∏d RÉ¨dG ¥ôM ±óg .CG
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 ¢ü°üîàe Ωóîà°ùe ±’BG  4  É¡eóîà°ùj  ΩGóîà°S’G  á©°SGh  á∏«°Sh  »gh)

 ,(kÉjƒæ°S

 äÉª°ùdG  ≈∏Y  ±ƒbƒ∏d  §«£îàdG  ‘  ΩÉg  QhóH  äÉ≤Ñ£dG  √òg  º¡°ùJh

 ≥jôa  á∏«°SƒdG  √òg  óYÉ°ùJ  Éªc  ,Ée  á≤£æŸ  kÉ«YÉªàLGh  kÉ«Ä«H  á°SÉ q°ù◊G

 ,∂dòd  áaÉ°VE’ÉH  .º¡©jQÉ°ûe  º«ª°üJh  §«£îJ  á∏Môe  ∫ÓN  ™jQÉ°ûŸG

 ‘ »Ä«ÑdG AÉ°ü≤à°S’G á∏Môe ∫ÓN §FGôÿG hCG ,äÉ≤Ñ£dG √òg Ωóîà°ùoJ

 kÉ«Ä«H á°SÉ q°ù◊G ≥WÉæª∏d kÉ«bÉÑà°SG á«Ñ∏°S QÉKBG …CG ‘Óàd ôKC’G º««≤J á«∏ªY

.ácô°û∏d á©HÉàdG RÉ«àe’G ≥WÉæe ‘ kÉ«YÉªàLGh

 á qaÉc  ™e  ≥«°ùæàdÉH  CGóÑJ  äGƒ£N  I qóY  ≈∏Y  á∏«°SƒdG  √òg  ôjƒ£J  πªà°TGh

 äGQGRƒdG É¡æª°V øeh ,á∏°üdG äGP äÉfÉ«ÑdG ≈∏Y ∫ƒ°üë∏d á«æ©ŸG äÉ¡÷G

 á«Ä«ÑdG  äÉ≤Ñ£dG  øe  ójó©dG  âª°V  Éªc  ,áØ∏àîŸG  á«eƒμ◊G  äÉ¡÷Gh

 .√É«ŸG ájÉªM ≥WÉæeh ,áHÎdG ´GƒfCGh á«ªëŸG ≥WÉæŸGh ,¿ÉjOƒdÉc Iójó÷G

 kÉ«Ä«H  á°SÉ q°ù◊G ≥WÉæŸG ájÉªM ‘ ójó÷G ÊhÎμd’G ΩÉ¶ædG  ºgÉ°S óbh

 AÉ°ü≤à°S’G Ú°ù– ≈∏Y πªYh ,™jQÉ°ûª∏d kÉ≤«bO kÉØ«æ°üJ ô qahh ,kÉ«YÉªàLGh

.O qóëŸG óYƒŸG ‘ ™jQÉ°ûŸG ò«ØæJh »Ä«ÑdG

áK qƒ∏ŸG áHÎdG ΩGƒcC’ áeGóà°ùŸG IQGOE’G
 ‘ §ØædÉH áK qƒ∏ŸG áHÎdG øe áªî°V äÉ« qªc âªcGôJ ,äGƒæ°ùdG QGóe ≈∏Y

 á«£ØædG äÉH qô°ùàdG øe áHÎdG √òg äAÉL óbh ,ácô°ûdÉH äÉjÉØædG äÉMÉ°S

 ácô°ûdG  â¡LGhh  ,≥ qaóàdG  •ƒ£N ájõgÉéH  ≥∏©àJ  äÉ«dÉμ°TEG  øY áŒÉædG

 %1 øe πbCG œÉædG ¿ƒμj å«ëH á∏FÉ¡dG äÉq«ªμdG √òg á÷É©e á«Ø«c ‘ É kjó–

 .á«dÉ◊G á«Ä«ÑdG äÉÑq∏£àŸG ¤EG kGOÉæà°SG »£ØædG ¿ƒHôchQójÉ¡dG ‹ÉªLEG øe

 áeGóà°ùŸG  á÷É©ŸG  äGQÉ«N  ‘  åëÑ∏d  É kYhô°ûe  ácô°ûdG  âæ°TO  ∂dòdh

 áÄ«ÑdG  IQGRh  ÚH  ácÎ°ûŸG  á«ãëÑdG  IQOÉÑŸG  É¡æe  ,áK qƒ∏ŸG  áHÎdG  ΩGƒcC’

.ácô°ûdGh ,¢SƒHÉb ¿É£∏°ùdG á©eÉLh ,á«NÉæŸG ¿hDƒ°ûdGh

 ™bƒª∏d kÓeÉ°T kÉª««≤J ¢SƒHÉb ¿É£∏°ùdG á©eÉ÷ ™HÉàdG çƒëÑdG ≥jôa iôLCG

 ójó–h ,Ü qô°ùàdGh ,áaÉãμdG äGQÉÑàNÉc á«æ≤Jƒ«L äGAÉ°ü≤à°SG ≈∏Y πªà°TG

 √É«ŸG º««≤Jh ,á«≤æàdG  á«∏HÉb äGQÉÑàNGh áHÎdG π«∏–h ,§ØædG ¢üFÉ°üN

-QÉ°ùŸG-Qó°üŸG”  êPƒ‰  ¤EG  kGOÉæà°SG  ôWÉîŸG  º««≤J  kGÒNCGh  á«aƒ÷G

.“π pÑ≤à°ùŸG

 â©°†N »àdG ™bGƒŸG øe äÉK qƒ∏ŸG π≤æd Ió«MƒdG á«dB’G q¿CG á°SGQ qódG âØ°ûch

 ó«MƒdG ¢V qô©àdG QÉ°ùe ¿Éc Éªæ«H á«aƒ÷G √É«ŸG π≤fh á«≤æàdG »g á°SGQ qó∏d

 .™bƒª∏d  IQhÉéŸG  QÉHB’G  ∫ÓN  øe  Üô°ûdG  √É«Ÿ  πªàëŸG  ΩGóîà°S’G  ƒg

 çqƒ∏àd óeC’G Ò°üb πªàfi ójó¡J ≈∏Y ¿Éjƒ£æj Ú©bƒe á°SGQ qódG äO qóMh

 ÒZ hCG óeC’G πjƒW ójó¡J ≈∏Y …ƒ£æJ iôNC’G ≥WÉæŸG Éªæ«H ,á«aƒ÷G √É«ŸG

 á°SÉ q°ùM á«Ä«H ≥WÉæe hCG ,áeÓ°ùdGh ,¿É°ùfE’G áë q°üd ócDƒe ójó¡àd á°V qô©e

 .á∏Ñ≤à°ùe

 ¿Éª oY  ‘  áeGóà°ùŸG  á«LÓ©dG  ∫ƒ∏ë∏d   ´hô°ûe  ∫hCG  åëÑdG  Gòg  Èà©ojh

 ¤EG   kGOÉæà°SG  áK qƒ∏ŸG  áHÎdG  IQGOE’  áeGóà°ùe  äGQÉ«N  ¢ù«°SCÉJ  ‘  óYÉ°Sh

 á÷É©ŸG Ωƒ¡Øe ∫ÉNOEG ≈∏Y óYÉ°S Éªc .kÉ«ª∏Y IO qóëŸG ôWÉîŸG äÉjƒà°ùe

 π«Ñ°ùdG  ó«¡“ ¬fCÉ°T  øe  ∂dPh  ,ôWÉîŸG  ¤EG  kGOÉæà°SG  IQGOE’Gh  áeGóà°ùŸG

 äÉ«∏ªYh iôNC’G äÉjÉØædG øe á°SóμŸG äÉ«ªμdG ≈∏Y Ωƒ¡ØŸG ¢ùØf ≥«Ñ£àd

.ΩÉY mπμ°ûH áæ£∏°ùdGh ácô°ûdG ‘ á÷É©ŸG

 ∞∏àfl øe ÚcQÉ°ûe â qª°V äGQó o≤dG AÉæÑd πªY á≤∏M ´hô°ûŸG ÖMÉ°Uh 

 πªY  á q£N  OGóYEG  ≈∏Y  πª©dG  á≤∏M  äóYÉ°S  Éªc  ,¿Éª oY  ‘  äÉ°ù q°SDƒŸG

 áK qƒ∏ŸG »°VGQCÓd QÉWEGh äÉ°SÉ«°ù∏d äÉfÉ«H ∂dP øª°V øeh áK qƒ∏ŸG ™bGƒª∏d

.áÑMÉ°üŸG á≤jô£dGh è¡ædG Úæ≤Jh ó«Mƒàd áæ£∏°ùdG ‘

áHÎdG ∞«°UƒJh á«aGô¨÷G äÉ≤«≤ëàdG

 »Ä«ÑdG ΩGõàd’G ó°UQ IGOCG
 AGOCÓd ΩGóà°ùŸG Ú°ùëàdG ¿Éª°†d kÉjôgƒL kGôeCG »Ä«ÑdG ΩGõàd’G ó°UQ ó©oj

 ™°VƒdG  á©LGôŸ  ¥ô£dG  øe  IóMGh  ΩGõàd’G  ó°UQ  á∏«°Sh  Èà©oJh  ,»Ä«ÑdG

.≥aGôŸGh ≥WÉæŸG AGREG ΩGõàdÓd ‹É◊G

 øe) kÉ«ª«¶æJ kÉWô°T 291 á∏«°SƒdG â›O ,“Ú«d” Üƒ∏°SCG ≈∏Y OÉªàY’ÉHh

 π◊G  Gòg  áé«àf  âfÉch  ,á£ q°ùÑe  ≥«bóJ  áªFÉb  37  ‘  (á«Ä«H  áëF’  32

 ≈∏Y πª©J  (èFÉàædG  ¤EG  kGOÉæà°SG) á« qªc  á«°ù«FQ  AGOCG  äGô q°TDƒe  çGóëà°SG

.(ájƒÄŸG Ö°ùædÉH) ΩGõàd’G iƒà°ùŸ á«fƒfÉ≤dG äÉÑq∏£àŸG πjƒ–

 ΩGõàd’G ΩóY äGô¨ãd »Fôeh » qªc π«ã“ OÉéjEG ≈∏Y á∏«°SƒdG √òg óYÉ°ùJh

 ôWÉîŸG iƒà°ùe Ö°ùM á«ë«ë°üJ äGAGôLEG ôjƒ£J ‹ÉàdÉH »Yóà°ùj É‡

 ΩGõàd’G ¿Éª°V ≈∏Y á∏«°SƒdG √òg πª©J Éªc ,áØ∏àîŸG á«Ä«ÑdG ÖfGƒ÷G AGREG

 äGP  á«ŸÉ©dG  ÒjÉ©ŸGh  ácô°û∏d  á«∏NG qódG  ÒjÉ©ŸGh  ,á«Ä«ÑdG  ¿Éª oY  ÚfGƒ≤H

 êÉ¡àfÉH á«°UƒàdG ∫ÓN øe Iôªà°ùŸG äÉæ«°ùëàdG QÉ¡XEG øY kÓ°†a ,ábÓ©dG

.áæμªŸG äÉ°SQÉªŸG π°†aCG

íjQÉ°üàdG

äÉHô°ùàdG

AÉŸG

äÉjÉØfá«FÉ«ª«μdG OGƒŸG

AGƒ¡dG

%77

%87

%83

%96

%75

%83

∫ÉéŸG Ö°ùM ∫Éãàe’G %
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Iô£ÿG äÉjÉØædG IQGOEG

 πª°ûjh Iô£ÿG É¡JÉjÉØf ™e πeÉ©àdG õ«côJ ±ó¡à°ùj É k›ÉfôH ácô°ûdG äCGóH

 äÉjÉØædG äÉªcGôJ IQGOE’ á«ŸÉY ácô°T ™e äGƒæ°S ¢ùªN I qóŸ kÓeÉμàe kGó≤Y

 ¿B’G  ≈àMh  ,Ω2015  ΩÉY  òæe  ò«ØæàdG  õ«M  ó≤©dG  πNO  óbh  ,Iô£ÿG

 Ú∏é°ùe ,ÜƒÑfCG ∞dCG 15 øe ÌcCG øe çqƒ∏àdG ∫õY øY äÉ«∏ª©dG â°†î“

 Ö«HÉfC’G √òg øe %10h ,¬d § q£îŸG ∫ qó©ŸG øY %21 áÑ°ùæH É k©ØJôe k’ó©e

 ,¿B’G ≈àMh .ôØ◊G äÉ«∏ªY ‘ áeóî∏d iôNCG Iôe äOÉY (ÜƒÑfCG 1500)

 63000) §ØædG øe Ö q©μe Îe ±’BG 10 ≈∏Y ƒHôj Ée ácô°ûdG â°ü∏îà°SG

 IQGOEG äÉ«∏ªY QGóJ øgG qôdG âbƒdG ‘h ,á«£ØædG ICÉª◊G øe (kÉÑjô≤J π«eôH

 ôjhóJ äÉcô°T ™e ácGô°ûdÉH á«FÉ«ª«μdG OGƒŸG π«eGôHh äÉjQÉ£ÑdG äÉØq∏fl

.á«q∏ëŸG äÉjÉØædG

áª©WC’G äÉØ∏fl
  ÉjÉ≤H  øe ó◊G ±ó¡à°ùJ  »àdG  “ô°†NC’G  ≥Ñ£dG”  á≤HÉ°ùe  ácô°ûdG  âª q¶f

 ,Ω2016  ‘  áªFG qódG  á«æμ°ùdG  õcGôŸGh  ácô°ûdG  õcGôe  πNGO  áª©WC’G

 ,»YƒdG ™aQh ,áª©WC’G ÉjÉ≤H øe ó◊G ¤EG »°ù«FQ πμ°ûH á≤HÉ°ùŸG ±ó¡Jh

 ,É¡cÓ¡à°SGh  ,ÉgÒ°†–h  ,É¡æjôîJh  ,áª©WC’G  AGô°T  ‘  áØ∏μàdG  π«∏≤Jh

 kGõcôe 11 h  ácô°ûdG  õcGôe øe  kGõcôe 11 â∏ª°T  óbh  ,É¡æe  ¢üq∏îàdGh

.RÉ«àe’G ≥WÉæe ‘ áªFGódG øcÉ°ùª∏d

 ”  ΩÉ©£dG  øe  ∂àLÉM  Qób  ò oN”  áØ°ù∏a  ≈∏Y  ÚØ qXƒŸG  á≤HÉ°ùŸG  â© qé°Th

 ΩÉ©£dG  ÉjÉ≤H  á« qªc  ¢SÉ«b  ”  å«M  ,ó◊G  øY  IóFGõdG  äÓ°†ØdG  …OÉØàd

 ≈∏Y AÉæH õFÉØdG õcôŸG âæ∏YCG Égó©Hh Èªaƒf ≈àM ƒjÉe ô¡°T øe Ωƒj πc

.∞ qXƒe πc πHÉ≤e ÉjÉ≤ÑdG øe ≈fOC’G ∫ qó©ŸG ¬≤«≤–

 ΩÉ©£dG ÉjÉ≤Ñd »eƒ«dG ¿RƒdG qÚÑj kÉjô¡°T kGôjô≤J õcôŸG ‘ ¿ƒ∏eÉ©dG Ω qó≤jh

 áª©WC’G øe IQó¡ŸG äÉ«ªμdG â°†ØîfG ∂dòd áé«àfh ,¢üî°T πc πHÉ≤e

.%60 âHQÉb áÑ°ùæH ÒÑc mó◊
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Èª°ùjO  Èªaƒf  ôHƒàcCG  ÈªàÑ°S  ¢ù£°ùZCG  ƒ«dƒj  ƒ«fƒj

2016 ‘ á«Ä«ÑdG ™jQÉ°ûŸG

 á q£Nh  á«°ùªN  á«Ä«H  á«é«JGÎ°SG  ácô°ûdG  âKóëà°SG  ,Ω2015  ΩÉY  ‘

 ±GógCG  ≥«≤ëàd  ≥jô£dG  ó«¡ªàd  á«°SÉ°SCG  äÉfƒμe  ÉgQÉÑàYÉH  ò«Øæà∏d

 AÉaƒdGh  ,äÉ«∏ª©dG  ‘  õq«ªàdGh  ,ΩGóà°ùŸG  ƒªædG  ‘  á∏qãªàŸG  á«q∏μdG  ácô°ûdG

 á«eGôdG á«é«JGÎ°S’G ±GógC’ kÉ≤ahh .áeGóà°S’ÉH ábÓ©dG äGP É¡JÉeGõàdÉH

 á«°ù«F qôdG  ™jQÉ°ûŸG  ácô°ûdG  äõ‚CG  ,“OGó©à°S’G-Ú°ùëàdG-ΩGõàd’G”  ¤EG

:Ω2016 ‘ á«JB’G

á«YÉªàL’Gh á«Ä«ÑdG äÉª°ùdG äÉ≤ÑW åjó–h ôjƒ£J
 äÉª°ùdG  äÉ≤ÑW  øe  á©°SGh  áØFÉW  åjó–h  ôjƒ£J  ≈∏Y  ácô°ûdG  â∏ªY

 á«∏NG qódG  É¡àμÑ°T ≈∏Y á«aGô¨÷G äÉeƒ∏©ŸG  ΩÉ¶f ‘ á«YÉªàL’Gh á«Ä«ÑdG
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IAÉØμH ábÉ£dG ΩGóîà°SG
 .ácô°ûdG  äÉjƒdhCG  IQGó°U  ‘  RÉ¨dG  ≈∏Y  á¶aÉëŸG  á«é«JGÎ°SG  A»Œ
 øe ∂dPh ábÉ£dG ∑Ó¡à°SG ‘ IAÉØμdG õjõ©J ‘ ÉgOƒ¡L ácô°ûdG â∏°UGhh
 äÉ«∏ªY ‘ IQó¡ŸG IQGô◊G IOÉ©à°SG áª¶fCGh ábÉ£∏d »FÉæãdG ó«dƒàdG ∫ÓN
 ΩÉY »Øa ,ábÉ£dG ó«dƒJ ä’ qó©e ‘ kÉæ°ù– ácô°ûdG â≤≤Mh .QÉîÑdG ó«dƒJ
 Îe  320  ΩGóîà°SG  ábÉ£dG  øe  áYÉ°S  •GhÉé«e  1  ó«dƒJ  ≈°†àbG  ,2010
 301 ¤EG ∫ qó©ŸG Gòg ¢†ØîfG ó≤a øgG qôdG âbƒdG ‘ ÉeCG .RÉ¨dG øe Ö q©μe
 Îe  270  ¤EG  ÌcCG  ¬°†ØN  ≈∏Y  πª©dG  ™e  ,áYÉ°S/•GhÉé«e/Öq©μe  Îe
 ácô°ûdG π¨°ûJ ¿CG OôéÃ ∂dPh 2020 ΩÉY ∫ƒ∏ëH áYÉ°S/•GhÉé«e/Öq©μe

 .É¡d §£fl ƒg Éªc á›óŸG á«æ«HQƒàdG äGóMƒdG áaÉc

 %4 áÑ°ùæH ábÉ£dG ≈∏Y »q∏ëŸG Ö∏£dG ¢ü«∏≤J ‘ ácô°ûdG Oƒ¡L ¥É«°S ‘h
 É¡àæ°TO »àdG IQOÉÑŸG »gh) •GhÉé«e 126 ¤EG •GhÉé«e 146 øe áæ°ùdG ‘
 %3 áÑ°ùæH ábÉ£dG ≈∏Y »q∏ëŸG Ö∏£dG ¢†ØîJ ¿CG âYÉ£à°SG ,(Ω2013 ‘
 ä’ó©ŸG  ¢†Øÿ  á°SGQó∏d  äGQOÉÑŸG  øe  ójõŸG  ™°†îJh  ,Ω2016  ΩÉY  ‘
 ájó«∏≤àdG  í«HÉ°üŸG  ∫GóÑà°SG  ´hô°ûe  ≈∏Y  ácô°ûdG  πª©J  Éªc  .ÌcCGh  ÌcCG
 ácô°ûdG  âÑ qcQ  å«M  (LED)  Aƒ°†∏d  åYÉÑdG  »FÉæãdG  ΩÉ qª°üdG  í«HÉ°üÃ

.´ƒædG Gòg øe ìÉÑ°üe ∞dCG 44 øe ÌcCG

√É«ŸG
 êÉàfEÓd áÑMÉ°üŸG √É«ŸG øe Ö q©μe Îe ∞dCG 910 ‹GƒM kÉ«dÉM ácô°ûdG èàæJ
 ,§¨°†dG ≈∏Y á¶aÉëª∏d áŒÉædG √É«ŸG øe %55 áÑ°ùf Ωóîà°ùJh ,Ωƒ«dG ‘
 √É«ŸG øe kÉ«eƒj Ö©μe Îe ∞dCG  300 ‹GƒM øe ácô°ûdG ¢ü∏îàJ ÚM ‘
 øe πFGóÑ∏d É kª««≤J ácô°ûdG äôLCGh .á≤«ª©dG äÉ≤Ñ£dG ‘ É¡î°†H  á°†FÉØdG
 É¡æe ¢ü∏îàdG hCG É¡eGóîà°SG IOÉYEG hCG êÉàfEÓd  áÑMÉ°üŸG √É«ŸG á«≤æJ πLCG

.ábÉ£dG ∑Ó¡à°SG øe óëj ƒëf ≈∏Y

 øe ƒgh  πFGóÑdG √òg óMCG ô‰ ‘ á«YÉæ£°U’G äÉ©≤æà°ùŸG ´hô°ûe Èà©ojh
.⁄É©dG iƒà°ùe ≈∏Y §ØædG ´É£b ‘ kGQÉμàHG áÄ«Ñ∏d á≤jó°üdG ™jQÉ°ûŸG ÌcCG

 kGóMGh Èà©ojh ,“ô‰ QhÉH” ácô°T ™e ácGô°ûdÉH ´hô°ûŸG Gòg π«¨°ûJ CGóH óbh
 ∞qdCÉàj PEG  ⁄É©dG ‘ áÑWQ ¢VQCG  ≈∏Y áeÉ≤oŸG á«YÉæ°üdG ™jQÉ°ûŸG ÈcCG øe
 »àdGh  ,ÒîÑàdG  ∑ôHh  Ö°ü≤dG  øe  áLQóàe  ∫ƒ≤M  áYƒª›  øe  ´hô°ûŸG

.Ωób Iôc Ö©∏e 640 á©ªà› É¡àMÉ°ùe ∫OÉ©J

 √É«ŸG  øe  Ö q©μe  Îe  ∞dCG  110  ‹GƒM  á÷É©e  ≈∏Y  kÉ«dÉM  ´hô°ûŸG  πª©jh
 É¡μ∏¡à°ùJ  »àdG  ábÉ£dÉH  káfQÉ≤e  πbCG  ábÉ£H  Ωƒ«dG  ‘  êÉàfEÓd  áÑMÉ°üŸG
 ´hô°ûŸG ¿Éc ,k’ÉªLEGh .á≤«ª©dG äÉ≤Ñ£dG ‘   √É«ŸG ø≤M ‘ ájó«∏≤àdG äÉ«∏ª©dG
 áÑMÉ°üŸG √É«ŸG øe kÉÑjô≤J Ö q©μe Îe ¿ƒ«∏e 200 èdÉY ób ,2016 ΩÉY ájÉ¡æH
 ‘ äÉ«∏ª©dG AóH òæe §ØædG øe π«eôH  ∞dCG 370 ‹GƒM ¢ü∏îà°SGh êÉàfEÓd
 øe ™qHôe º∏c 10^5 Òé°ûJ ¤EG óFG qôdG ´hô°ûŸG Gòg i qOCG óbh .2010 ôHƒàcCG
 Ö q©μe QÉ«∏e 24 ≠∏ÑJ RÉ¨dG ‘ äGQƒah ≥≤ëj ¿CG ™bƒàjh ,ájGhôë°üdG »°VGQC’G

.ábÉ£dG äÉÑ∏£àe øe %98 áÑ°ùæH ¢†ØN …CG – ΩGƒYCG 10 ∫ÓN

 á«æ≤àH πª©J √É«e á£ëŸ πãeC’G ∫Ó¨à°SÓd áHôŒ ∂dòc ácô°ûdG äôLCGh
 IOÉ©à°SG IOÉjR ‘ âë‚h áØ«¶ædG Üô°ûdG √É«e Òaƒàd »°ùμ©dG í°VÉæàdG
 ÒZ  »°ùμ©dG  í°VÉæàdG  √É«e  øe  ¢üq∏îàdG  ºéM  ¢†ØNh  áë°TG qôdG  √É«ŸG

.%17 áÑ°ùæH ΩGóîà°SÓd á∏HÉ≤dG

 á≤jô£dG  √òg  øe  IOÉØà°ùŸG  ¢ShQódG  êGQOEG  ‘  á«dÉàdG  Iƒ£ÿG  πãªàJh
 »°ùμ©dG  í°VÉæàdG  á«æ≤àH  πª©J  iôNCG  √É«e äÉ£fi ‘ πãeC’G  ∫Ó¨à°SÓd
 á∏HÉ≤dG  ÒZ  »°ùμ©dG  í°VÉæàdG  √É«e  øe  ¢üq∏îàdG  ºéM  ¢†ØN  ™ qbƒJ  ™e
 êGôîà°SG ä’ó©e π«∏≤Jh Ωƒ«dG ‘ Ö q©μe Îe ±’BG 7 QGó≤Ã ΩGóîà°SÓd

.Ωƒ«dG ‘ Ö q©μe Îe ∞dCG 28 ∫ qó©Ã á«aƒ÷G √É«ŸG

 á«∏ëàd »eÉeC’G í°VÉæàdG ΩGóîà°SG ‘ IôμàÑe á«æ≤J ∂dòc ácô°ûdG äRÉLCGh
 á«æ≤àH  áLôîà°ùŸG  ΩGóîà°SÓd  á∏HÉ≤dG  ÒZ  √É«ŸG  á÷É©Ÿ  Éªq«°S  ’  ,√É«ŸG

 êGôîà°SG øe ó◊Gh É¡æe ¢üq∏îàŸG √É«ŸG ¢†ØN ‹ÉàdÉHh »°ùμ©dG í°VÉæàdG
 øe √É«ŸG øe ácô°ûdG ∑Ó¡à°SG ¢†ØîfG ,Ω2016 ΩÉY ‘h .á«aƒ÷G √É«ŸG
 Ö q©μe Îe ¿ƒ«∏e 6^88 ∫ qó©Ÿ %7 áÑ°ùæH ácô°û∏d á©HÉàdG  á«∏ëàdG äGóMh

 .2015 ΩÉY ‘ Öq©μe Îe ¿ƒ«∏e  7^37 ``H  káfQÉ≤e √É«ŸG øe

 ácô°T ™e äGƒæ°S ™HQCG ¬J qóe kÉ«ãëH kÉYhô°ûe ácô°ûdG äCGóH ,ôNBG ÖfÉL øe
 ≈∏Y  É¡MÉ‚  áægôHh  á÷É©ŸG  √É«ŸG  ΩGóîà°SG  IOÉYEG  º««≤àd  “ô‰  QhÉH”
 äGÈÿG ôjƒ£Jh ,áMƒ∏ŸG ΩhÉ≤J »àdG áª«≤dG äÉJÉÑædG …ôd π≤◊G iƒà°ùe
 ó©Hh  .πÑ≤à°ùŸG  ‘  ÈcCG  iƒà°ùe  ≈∏Y  Ωƒ¡ØŸG  ≥«Ñ£àd  áHƒ∏£ŸG  á« qæØdG
 kÉYƒf 13 ácô°ûdG ¿QÉ≤J ,áØ∏àfl äÉjƒà°ùe ≈∏Y áÑW qôdG »°VGQC’G á÷É©e
 áMƒ∏ŸG õ«côJ ‘ ähÉØàJ ,√É«ŸG øe äÉ«Yƒf çÓK ΩGóîà°SÉH äÉJÉÑædG øe
 Ωóîà°ùJh kGQÉàμg 22 áMÉ°ùe åëÑdG ∫ÉªYCG » q£¨Jh .á«fó©ŸG ÒZ ô°UÉæ©dGh
 Ωƒ«dG  ‘ êÉàfEÓd  áÑMÉ°üŸG  √É«ŸG  øe Ö q©μe Îe 2^200-2^000 ‹GƒM

.áÑW qôdG »°VGQC’G øe

 §≤°ùe  ‘  ¢SƒHÉb  ¿É£∏°ùdG  á©eÉL  ÚH  kGôªà°ùe  kÉfhÉ©J  ∑Éæg  q¿CG  Éªc
 á°†ØîæŸGh  á÷É©ŸG  êÉàfEÓd  áÑMÉ°üŸG  √É«ŸGh  á«q∏ëŸG  áHÎdG  ΩGóîà°S’
 ¢†Øÿ á∏«°Sƒc áàHÉãdG áHÎdG øe áWƒ¨°†ŸG AÉæÑdG ÖdGƒb áYÉæ°üd áMƒ∏ŸG
 áWƒ¨°†ŸG AÉæÑdG ÖdGƒb õq«ªàH á«dhC’G èFÉàædG âë°VhCGh .äGAÉ°ûfE’G ∞«dÉμJ
 âæª°SC’G  øe  á∏«∏b  áq«ªμd  É¡cÓ¡à°SGh  …QGô◊G  ∫õ©dG  áq«°UÉNh  áfÉàŸÉH
 OGóYE’G …ôéjh ,âæª°SC’G øe áYƒæ°üŸG ájó«∏≤àdG AÉæÑdG ÖdGƒ≤H káfQÉ≤e
 áYƒæ°üŸG AÉæÑdG ÖdGƒb èjhôJ ‘ kÓeCG π«∏ëàdGh ÜQÉéàdG øe ójõe AGôLE’

 .áæ£∏°ùdG ‘ kÉjQÉŒ áàHÉãdG áHÎdG øe

äÉjÉØædG
 ‘ ácô°ûdG âKóëà°SG ,äÉjÉØædG IQGOEG Ú°ùëàd Iôªà°ùŸG Oƒ¡÷G ¥É«°S ‘

 ájGóÑdG” øe äÉjÉØædG äGQÉ«J á qaÉc â q£Z äÉjÉØædG IQGOE’ á q£N 2016 ΩÉY

.“ájÉ¡ædG ≈àM

 »àdG  äÉjÉØæ∏d  á«°ù«F qôdG  äGQÉ«àdG  IQGOE’  ‹ƒª°T  è¡f  áMÉJEG  ¬fCÉ°T  øe  Gògh
 äÉjÉØædG  IQGOEG  á«ÑJGÎd  kÉ≤ah  É¡©e  IóbÉ©àŸG  äÉcô°ûdGh  ácô°ûdG  É¡Øq∏îJ
 kÉë∏£°üe áahô©ŸGh ⁄É©dG iƒà°ùe ≈∏Y äÉ°SQÉªŸG π°†aCGh á«æWƒdG äÉ©jô°ûàdGh

.ôjhóàdGh IOÉ©à°S’Gh ΩGóîà°S’G IOÉYEGh ¢†ØÿG ‘ á∏ãªàŸGh - 4R -Ü

¢†ØN

ΩGóîà°S’G IOÉYEG

¢UÓîà°S’G

 ôjhóàdG IOÉYEG

 á÷É©ŸG

¢ü∏îàdG

 äGQÉ«J øe QÉ«J  πμd äGƒæ°S ™HQCG  É¡J qóe πªY á q£N ≈∏Y ìÎ≤ŸG πªà°ûjh
 ,É¡eGóîà°SG  IOÉYEGh  äÉjÉØædG  ¢†ØN  ≈∏Y  O qófi  õ«côJ  ™e  äÉjÉØædG
 O qó°ûJ »àdG äÉjÉØædG IQGOE’ á«dÉ◊G äÉ°SQÉªŸG ‘ ô¶ædG IOÉYEG ±ó¡à°ùjh
 kÉ«∏NGO  á q£ÿG  ôjƒ£J  q¤ƒJ  óbh  ,É¡æe  ¢üq∏îàdGh  äÉjÉØædG  á÷É©e  ≈∏Y

.äÉjôjóŸG ∞∏àfl øe ∑Î°ûe ≥jôa

 225^9 - %8 áÑ°ùæH  ÌcCG  Iô£N äÉjÉØf  ácô°ûdG  âØq∏N ,2016 ΩÉY ‘h
 mπμ°ûH IOÉjõdG √òg iõ©oJh -2015 ΩÉY ‘ øW 209^7 `H káfQÉ≤e øW ±’BG
 äÉH qô°ùàdG  øY áŒÉædG  áK qƒ∏ŸG  áHÎdG  ºéM ‘ IOô£°†ŸG  IOÉjõ∏d  »°ù«FQ
 áfQÉ≤e Iô£ÿG ÒZ äÉjÉØædG øe øW 41500 ≠∏H å«M ,á«°ù«F qôdG á«£ØædG
 øe »°ù«FQ mπμ°ûH %20 á¨dÉÑdG IOÉjõdG √òg âéàfh .2015 ΩÉY ‘ øW 34 `H

 .ácô°ûdG äÉ«∏ªY ‘ ™ q°SƒàdG
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RÉ¨∏d »æ«JhôdG ¥ô◊G øY ∞ qbƒà∏d ‹h qódG ∂æÑdG IQOÉÑe
 äGRÉ¨dG øe áæ«ªK OQGƒe ¿Gó≤a ¤EG êÉàfE’ÉH á£ÑJôŸG äGRÉ¨dG ¥ôM … qODƒj
 .…QGô◊G ¢SÉÑàM’G IôgÉ¶d áÑ qÑ°ùŸG äGRÉ¨dG äÉKÉ©ÑfEG áªbÉØe øY kÓ°†a
 äGRÉ¨dG ¥ôM øe óë∏d á«bÉÑà°SG ÒHGóJ PÉîJG ≈∏Y ácô°ûdG âLQO ∂dòdh
.É¡ª««≤Jh RÉ¨dG ¥GôMEG ¢†ØN ™jQÉ°ûe øe ójó©dG ójó–h ,êÉàfE’ÉH á£ÑJôŸG

 …ôØ°üdG  ±ó¡dG”  ‹h qódG  ∂æÑdG  IQOÉÑe  ≈∏Y  kÉ«ª°SQ  ácô°ûdG  âbOÉ°Uh
 ∑Ó¡à°SG ≈∏Y ®ÉØ◊ÉH ácô°ûdG ΩGõàdG ∂dP qÚÑjh .“»æ«JhôdG RÉ¨dG ¥ô◊
 êÉàfE’ÉH  á£ÑJôŸG  äGRÉ¨∏d  ΩGóà°ùŸG  ΩGóîà°S’G  »qæÑJ  ∫ÓN  øe  RÉ¨dG
 ,±ó¡dG  Gòg  QÉWEG  ‘h  .»æ«JhôdG  ¥ô◊G  øY  ∞ qbƒàdÉH  É¡«∏Y  ®ÉØ◊G  hCG
 ∞ qbƒà∏d ájOÉ°üàbG ihóL äGP ∫ƒ∏M ò«ØæJ ƒëf É¡«©°S ‘ ácô°ûdG ôªà°ùà°S
 .2030 ΩÉY ‘ ±ó¡à°ùŸG ∫ qó©ŸG πÑb ¿ƒμj Ée ´ô°SCÉH »æ«JhôdG ¥ô◊G øY

IÒ¨°üdG äÉæ«HQƒàdG
 äÉæ«HQƒàdG ΩGóîà°SÉc Iójó÷G äÉ«æ≤àdG ÜQÉŒ øe ójó©dG ácô°ûdG äò qØf
 É k«ŸÉY É kÑ«MôJ âb’h ,áÄ°TÉf IójóL á«æ≤J äÉæ«HQƒàdG √òg πqã“h .IÒ¨°üdG
 ábÉ£dG  ó«dƒàd  IóYGh  á«æ≤J  »gh  .¥ô◊G  RÉZ  øe  IOÉØà°S’G  ∫É›  ‘
 …òdGh  ,…qƒ÷G  §¨°†dGh  ¢†ØîæŸG  §¨°†dG  …P  ¥ô◊G  RÉZ  øe  Iô°TÉÑe

 .IOÉ©dG ‘ Qó¡∏d ¢Vô©àj

 äÉÑKE’  RhõæY  á≤£æe  ‘  á«æ≤àdG  √òg  áHôŒ  ≈∏Y  kÉ«dÉM  ácô°ûdG  ∞μ©Jh
 ‹ÉªLEG  ¢†Øÿ  á«∏Ñ≤à°ùe  á∏«°Sƒc  á∏MÉb  ájhGôë°U  áÄ«H  ‘  É¡à«bƒKƒe
 ∫ qƒëj  ,kÉ«dÉMh  .AÉHô¡c  ¤EG  RÉ¨dG  πjƒëàH  RÉ«àe’G  á≤£æe  ‘  RÉ¨dG  ¥ôM
 •Ghƒ∏«c  195-180 ó«dƒJ  ≈∏Y πª©jh  Ωƒ«dG  ‘ Ö q©μe Îe ∞dCG   ÚHQƒàdG
 áÑ°ùæH RhõæY á≤£æe ‘ ¥ô◊G ä’ qó©e ¢†Øÿ … qODƒj É‡ ,AÉHô¡μdG øe
 äGP äÉæ«HQƒàdG ó«©à°ùJ ¿CG Q qó≤ŸG øªa ,πeÉc mπμ°ûH É¡∏«¨°ûJ ádÉM ‘h .%5
 ‘ ¥ô◊G RÉZ øe Ö q©μe Îe ∞dCG 500 ‹GƒM ábÉ£dG ∑Ó¡à°SG ‘ IAÉØμdG

 .É¡àeôH (6) RÉ«àe’G á≤£æe ‘ Ωƒ«dG

á«dhR ‘ … qƒ÷G §¨°†dÉH RÉ¨dG ¢UÓîà°SG
 ≈ qª°ùoJ ∫É°ùŸG RÉ¨∏d á qî°†e ÖjôŒ ‘ ´hô°ûŸG øe »°ù«FôdG ±ó¡dG πãªàj
 ‘ ¬bôM øe k’óH …ƒ÷G §¨°†dG RÉZ IOÉ©à°SG ¢Vô¨H á°ü∏îà°ùŸG áî°†ŸG
 äÉ«ªμ∏d  áé«àf  ájOÉ°üàbG  ÒZ RÉ¨dG  IOÉ©à°SG  É¡«a  íÑ°üJ  »àdG  äÉ q£ëŸG
 Èªaƒf ôNGhCG ‘ á°ü∏îà°ùŸG áî°†ŸG ácô°ûdG â∏¨°Th .¥ô– »àdG á∏«∏≤dG
 1200 ∫ qó©Ÿ ¥ô◊G iƒà°ùe ¢†ØN øe ¿B’G  ≈àM áî°†ŸG âæμ“h 2016

.Ωƒ«dG ‘ §ØædG øe π«eôH 18 ‹GƒM â°ü∏îà°SGh Ωƒ«dG ‘ Ö q©μe Îe

IO qóéàŸG ábÉ£dG
 äÉ°SQÉ‡  øY  åëÑdGh  á qbÉ£dG  ∑Ó¡à°SG  ¢†ØîH  áeõà∏e  ácô°ûdG  π¶J

.ábÉ£dG äGOGóeE’ πFGóÑc IójóL äÉ«æ≤Jh

 á«FÉHô¡μdG ábÉ£dG ó«dƒàd RÉ¨dG Oƒbh ≈∏Y πeÉc mπμ°ûH ácô°ûdG óªà©J ,kÉ«dÉM
 á«°ùª°ûdG ábÉ£dG áaÉãc iƒà°ùe ¿ƒμd kGô¶f ¬fCG ’EG  .á«∏«¨°ûàdG É¡JÉLÉ«àM’
 ¿CG  ácô°ûdG  äóLh  ,⁄É©dG  ‘ äÉjƒà°ùŸG  ≈∏YCG  øª°V øe Èà©j  ¿Éª oY ‘

.OÓÑdG AÉëfCG ‘ á«°ùª°ûdG ábÉ£dG QOÉ°üe ôjƒ£àd kGÒÑc k’É› ∑Éæg

 á«°ùª°ûdG ìGƒdC’G ±’BG Ö«cÎd kGó≤Y ,2016 ΩÉY ∫ÓN ácô°ûdG äóæ°SCGh
 .§≤°ùe ‘ á«°ù«F qôdG É¡JG qô≤Ÿ ábÉ£dG äGOGóeEG Òaƒàd äGQÉ«°ùdG ∞bGƒe ‘

 øe Ö q©μe Îe ¿ƒ«∏e 3^1 øe ÌcCG áÄ«Ñ∏d ≥jó°üdG èeÉfÈdG Gòg qôaƒ«°S PEG
 … qODƒ«°S Éªc .∫õæe ∞dCG  øe Üô≤j ÉŸ AÉHô¡μdG Òaƒàd »Øμj Ée ,kÉjƒæ°S RÉ¨dG
 ƒgh ,¿ƒHôμdG ó«°ùcCG ÊÉK RÉZ äÉKÉ©ÑfG øe kÉjƒæ°S øW 6662 ¢†ØN ¤EG
 173 ¢SôZ ∫OÉ©j Ée hCG ,Ò°ùdG øY IQÉ«°S 1400 øe ÌcCG ±É≤jEG ∫OÉ©j Ée

.kÉÑjô≤J Iôé°T ∞dCG

 92,5  ¬à«LÉàfEG  á¨dÉÑdG  á«°ùª°ûdG  ábÉ£dG  ´hô°ûe  óqdƒ«°S  ,¬dÉªàcG  Qƒah
 áYÉ°ùdG  ‘  •Gh  ƒ∏«c  9^480^000  √QGó≤e  Ée  (IhQòdG  ‘  •GhÉé«e)
 øe  çÓãH  IóqdƒŸG  ábÉ£dG  π«°UƒJ  ºà«°Sh  ,ΩÉ©dG  ‘  (á«FÉHô¡c  äGóMh)

.πëØdG AÉæ«e ‘ »°ù«F qôdG ô≤ŸG ÊÉÑe

 Ωƒ«dÉH  •GhÉé«e  200  èàæj  á«Fƒ°†dG  ábÉ£∏d  »JGP  ΩÉ¶f  π©ØdÉH  π¨°T  óbh
 øY áÑbGôŸG ΩÉ¶f ∂dP ‘ ÉÃ ,≥aGôŸG øe áYƒªéŸ á«FÉHô¡μdG ábÉ£dG ôaƒjh
 πª©j  ï°V ΩÉ¶fh  ºμëàdGh  Iõ¡LC’Gh  á«μ∏°SÓdGh  á«μ∏°ùdG  ä’É°üJ’Gh  ó©H
 √É«ŸG  á÷É©e  ΩÉ¶fh  á«°ùª°ûdG  ábÉ£dÉH  √É«ŸG  á÷É©eh  á«°ùª°ûdG  ábÉ£dÉH
.RÉ¨dG øe kÉ«eƒj Ö©μe Îe ¿ƒ«∏e 1^4 ÒaƒJ øY ∂dP ôØ°SCG óbh .¿hRhC’ÉH

RÉ¨∏d »eƒ«dG ∑Ó¡à°S’G §°Sƒàe

 Îe ¿ƒ«∏e - RÉ¨∏d »eƒ«dG ∑Ó¡à°S’G §°Sƒàe
kÉ«eƒj Ö©μe

 øe %
‹ÉªLE’G

RÉ¨dG ø≤M13^8%55

ábÉ£dG7^1%28

RÉ¨dG ¥ôM2^7%11

OƒbƒdG RÉZ1^5%6

‹ÉªLE’G25^1%100

 á«°ùª°ûdG ìGƒdC’G É¡«£¨J  πëØdG AÉæ«e ∞bGƒŸ á«Hƒ°SÉM IQƒ°U

56



 ∞∏àfl ≈∏Y »Ä«ÑdG ∫ÉéŸG ‘ π°†aCG kAGOCG ácô°ûdG â≤≤M Ω 2016ΩÉY ‘h .É¡ãjƒ∏J ™æeh á«fÉª o©dG áÄ«ÑdG ¿ƒ°üd ÉgOƒ¡L ∫òÑJ ácô°ûdG CÉàØJ ’

 ¢üî∏e »∏j Éª«ah ,äÉjÉØædG IQGOEGh äGRÉ¨dG ¥ôMh …QGô◊G ¢SÉÑàM’G IôgÉ¶d áÑÑ°ùŸG äGRÉ¨dG çÉ©ÑfGh §ØædG Üô°ùJ É¡«a ÉÃ ,Ió©°UC’G

.äGRÉ‚E’G √òg ∫ƒM

á«£ØædG äÉH qô°ùàdG
 äÉH qô°ùàdG  OóY  øe  ó◊Gh  áeÓ°ùdG  Ú°ùëàd  ácô°ûdG  Oƒ¡÷  kGQGôªà°SG

 ≥ qaóàdG •ƒ£N øe º∏c 2150 øe ÌcCG ∫GóÑà°SG ácô°ûdG â∏ªcCG  ,á«£ØædG

 ‘  •ƒ£ÿG  øe  ójó©dG  âdóÑà°SG  Éªc  .2016  ΩÉY  ‘  Ö«HÉfC’G  •ƒ£Nh

.á∏Ñ≤ŸG äGƒæ°ùdG ∫ÓN ∂dP ‘ πª©dG ôªà°ù«°Sh ™bƒŸG

 πHÉ≤e %22 áÑ°ùæH á«£ØædG äÉH qô°ùàdG  OóY ¢†ØN øY πª©dG Gòg ôØ°SCGh

 ΩÉY ‘ 2^53 `H káfQÉ≤e 1^97 ∫ qó©Ã kÉ°†Øîæe ,êÉàfE’G øe øW ¿ƒ«∏e πc

 πμd  äÉH qô°ùàdG  √òg  ‘  Qó¡ŸG  §ØædG  á« qªc  äOGORG  ,∂dP  ™eh  .Ω2015

 áé«àf  2016  ‘  øW  32  ¤EG  2015  ‘  9^54  øe  êÉàfE’G  øe  øW  ¿ƒ«∏e
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(Ö©μe Îe 0^16) π«eôH  øe ÌcCG »£ØædG Üô°ùàdG á«ªc

 êÉàfE’G øe øW ¿ƒ«∏e πμd

(Ö©μe Îe 0^16) π«eôH  øe ÌcCG »£ØædG Üô°ùàdG á«ªc

êÉàfE’G øe øW ¿ƒ«∏e πμd

…QGô◊G ¢SÉÑàM’G IôgÉ¶d á qÑÑ°ùŸG äGRÉ¨dG äÉKÉ©ÑfG
 RÉ¨dG äGOƒLƒe AGOCG » q£¨J á∏eÉμàe á«Ä«H AGOCG äGô q°TDƒe ácô°ûdG âKóëà°SG

 äGô q°TDƒe  øª°V  RÉ¨dG  äGOƒLƒe  π©÷  áé«àfh  .AGƒ°S  móM  ≈∏Y  §ØædGh

 …QGô◊G ¢SÉÑàM’G IôgÉ¶d á qÑÑ°ùŸG äGRÉ¨dG çÉ©ÑfG áaÉãc â©LGôJ ,AGOC’G

 ó«°ùcCG  ÊÉK  ÅaÉμe)  øW  0^14  ¤EG  2016  ‘  %44  áÑ°ùæH  ácô°ûdG  øe

.2015 ΩÉY ‘ 0^25 `H káfQÉ≤e êÉàfE’G øe øW πμd (¿ƒHôμdG

 IôgÉ¶d  áÑ qÑ°ùŸG  äGRÉ¨dG  äÉKÉ©ÑfG  øe  óë∏d  ÉgOƒ¡L  ácô°ûdG  π°UGƒJh

 äÉKÉ©Ñf’G ¢†ØN ≈∏Y õ qcôJ á qeÉg ™jQÉ°ûe ∫ÓN øe …QGô◊G ¢SÉÑàM’G

 .IO qóéàŸG ábÉ£dG QOÉ°üe ΩGóîà°SG º«ª©Jh ábÉ£∏d …ó«∏≤àdG  ó«dƒàdG  øe

 Ö«dÉ°SCG ‘ Ωóîà°ùŸG QÉîÑdG ó«dƒàd á«°ùª°ûdG ábÉ£∏d “IBGôe” ´hô°ûe ó©ojh

 .êPÉªædG  √òg  óMCG  QÉîÑ∏d  πeCG  ´hô°ûe  ‘  §Øæ∏d  R qõ©ŸG  ¢UÓîà°S’G

 300 øe ÌcCÉH ¿ƒHôμdG ó«°ùcCG ÊÉK RÉZ äÉKÉ©ÑfEG øe ´hô°ûŸG Gòg óë«°Sh

 π≤ëH á«YÉæ£°U’G Ö°ü≤dG äÉ©≤æà°ùe ´hô°ûe Èà©ojh .ΩÉY πc ‘ øW ∞dCG

 300 QGó≤Ã ¿ƒHôμdG ó«°ùcCG ÊÉK RÉZ äÉKÉ©ÑfEG ¢†ØN ≈∏Y πªY …òdG ô‰

.ôNBG k’Éãe ΩÉY πc ‘ øW ∞dCG
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 ácô°ûdG  â°†ØN  ,äGô q°TDƒŸG  øª°V  RÉ¨dG  äGOƒLƒe  êGQOE’  áé«àfh  ,RÉ¨dG

 Ωƒ≤f  øW  12^86  øe  Ω2016  ‘  %38  QGó≤Ã  ÒÑc  ó◊  ¥ô◊G  áaÉãc

.Ω2015 ΩÉY ‘ 20^85 `H káfQÉ≤e êÉàfE’G øe øW 1000 πμd É¡bôëH
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êÉàfE’G hCG ¥ô◊G AGƒ°S RÉ¨dGh §ØædG äGOƒLƒe ™«ªL AGOCG 2016 äÉfÉ«H πª°ûJêÉàfE’G hCG ¥ô◊G AGƒ°S RÉ¨dGh §Øæ
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áeÓ°ùdGh áÄ«ÑdG ∫É› ‘ AGOC’G

á«£ØædG äÉH qô°ùàdG OóY ‘ ÒÑc ¢VÉØîfG  �

2016 ΩÉY ‘ %38 áÑ°ùæH kGÒÑc kÉ°VÉØîfG ¥ô◊G áaÉãc ¢VÉØîfG  �

™bGƒŸG ‘ øjô°TÉÑŸG ÚdDhƒ°ùª∏d áeÓ°ùdG èeÉfôH Ú°TóJ  �

äÉjÉØædG IQGOE’ IójóL á q£N ™°Vh  �

%60 áÑ°ùæH áª©WC’G äÉØq∏fl øe ó◊G  �

2016 ΩÉY äGõéæe ºgCG
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 QƒeCÉH  á«Yƒà∏d  º∏Y  ¿ôb  á°SQóeh  á«gGõdG  á°SQóe  ™e  äGAÉ≤d  ó≤Y  •
 .á«°SQóŸG äÓaÉ◊G »≤FÉ°ùd áÄ«ÑdGh áeÓ°ùdGh áë q°üdG

 ôØ°ùJ ⁄h 2016 ΩÉY ‘ Ú«∏ëŸG ¿Éμ°ùdG ™e ôcòJ äÉaÓN ∑Éæg øμJ ⁄

  äÉbÓY ≥jôa ¿CG ó«H .¿Éμ°ù∏d ájô°ù≤dG ÚWƒàdG IOÉYEG  øY ÉæJÉ«∏ªY øe …CG

 »àdG  á«Ä«ÑdG  ÉjÉ°†≤dG  π◊  ácô°ûdG  øe  øjôNBG  AÓeR  ™e  πªY  ™ªàéŸG

 .ÖëÑM  ´hô°ûe  ‘  áMƒàØŸG  ôØ◊ÉH  á∏°üàŸGh  ¿ƒ«q∏ëŸG  ¿ƒæWGƒŸG  ÉgQÉKCG

.ôÄÑdG ágƒa ∫ƒM êÉ«°S áeÉbEGh ôØ◊G ™«ªL ΩOQ π◊G πª°Th

 ΩOCG  áj’h  ‹Ghh  Ú«q∏ëŸG  ÚæWGƒŸG  ™e  IójóY äGAÉ≤d  ≥jôØdG  iôLCG  Éªc

 ¿ƒæWGƒŸG ≥aGhh ,á«gGõdG á≤£æe ‘ ôØ◊G Iõ¡LCG óMCG π≤f á∏Môe ∫ÓN

 ácô°ûdG  äCGóH  Éªc  .ôÄÑdG  øe  óMGh  Îeƒ∏«c  øe  ÌcCG  »°TGƒŸG  OÉ©HEG  ≈∏Y

 π©ØH çƒ∏à∏d  â°Vô©J á«YGQR á≤£æe ìÓ°UEGh  ∞«¶æJ øe IójóL á∏Môe

 áÄ«ÑdG IQGRh ™e ≥«KƒdG QhÉ°ûàdG ó©H »cREÉH ¢ù«°S qôdG ájôb ‘ »£Øf Ü qô°ùJ

.á«NÉæŸG ¿hDƒ°ûdGh

á«ë q°üdG ájÉY qôdG
 ,Ω2016 ΩÉY ‘ πëØdG AÉæ«e ‘ kÉ«ª°SQ ácô°û∏d ójó÷G »qÑ£dG õcôŸG íààaG

 »Ø qXƒeh ,ºgô°SCGh ,ácô°ûdG »ØXƒŸ á«ë q°üdG ájÉYôdG øe ôNBG kGó©H ô qaƒjh

.øjóYÉ≤àŸG ácô°ûdG

 10 Oó©d ÖJÉμeh á«LQÉN IOÉ«©H O qhõeh Ú≤HÉW øe »ë q°üdG õcôŸG ¿ƒμàj

 ,á«dó«°Uh  ,ÇQGƒ£∏d  ≥aôeh  ,Iõ¡LC’G  çóMCÉH  Oh qõe  »qÑW  Èàflh  ,AÉÑWCG

 ô qaƒàJ Éªc .»©«Ñ£dG êÓ©dGh á«æ¡ŸG áë°ü∏d ΩÉ°ùbCGh , á«°ü°üîJ äGOÉ«Yh

.á©°TC’Gh ,IO’ƒdG πÑb Ée äÉeóNh ,ájò¨J »FÉ°üNCGh ,º«©£àdG äÉeóN õcôŸÉH

 ájÉYQ ÒaƒJ  ‘ ácô°ûdG  ‘ á« qÑ£dG  IôFGó∏d  …ôgƒ÷G QhódG  πqãªàj  Éªæ«Hh

 äÉ©ªàéŸG  »æWGƒŸ  ,Ée  ó◊h  ,ºgô°SCGh  ,ácô°ûdG  »ØXƒŸ  á«dÉY  á«ÑW

 CG qõéàj ’ kGAõL π¶J á«ë q°üdG á«YƒàdGh ∞«≤ãàdG q¿CG ’EG ,ΩÉY mπμ°ûH á«∏ëŸG

 .É¡à«dhDƒ°ùe øe

 áeÓ°ùd ÊÉ qéŸG ¢üëØdG øe IGôeEG 215 äOÉØà°SG ,ICGôŸG á që°üd áÑ°ùædÉÑa

 á©°TC’ÉH  ôjƒ°üàdG  ±ó¡à°ùjh  .»°VÉŸG  ƒjÉe  ‘  ¢üëØ∏d  á«dÉ©a  ‘  …óãdG

 ¿ÉWô°ù∏d  á«fÉª o©dG  á«©ª÷G øe AGÈN ™e ¿hÉ©àdÉH  iôéoj  …òdG  á«æ«°ùdG

 ÌcCGh áæ°S 40 øgQÉªYCG ≠∏ÑJ »F qÓdG ÚØ qXƒŸG äÉLhRh ,ácô°ûdÉH äÉØ qXƒŸG

 »Ø qXƒe  äGƒNEGh  äÉ¡ qeC’  áeóÿG  √òg  ô qaƒàJ  Éªc  .äGóYÉ≤àŸG  äÉØ qXƒŸGh

.ájôª o©dG áÄØdG ÒjÉ©Ÿ äÉ«aƒà°ùŸG ácô°ûdG

 ÊÉ qéŸG  ¿ÉWô°ùdG  ¢üëØd  ácQÉ°ûeh  kÉcQÉ°ûe  610  ´ qƒ£J  ,∂dòd  áaÉ°VEG

 .∫ÉLô∏d ÉJÉà°ShÈdG I qóZh ºM qô∏d

 ™HÉàdG Ω qódG ∂æH ≥jôa ºYO ‘ á« qÑ£dG IôFGódG äôªà°SG ,ôNBG ó«©°U ≈∏Y

 øe  ójó©dG  âª q¶fh  ,ÚY qÈàŸG  øe  Ω qódG  ™ª÷  ¬∏ªY  ‘  áë q°üdG  IQGRƒd

 ‘ ácô°ûdG »Yqƒ£àe øe IóMh 600 É¡dÓN â©ªL ΩódÉH ´ qÈàdG äÓªM

.äÉ«∏ª©dG ≥WÉæeh πëØdG AÉæ«e

 â∏ª°Th 2016 ΩÉY ‘ ájƒYƒJ äGô°VÉfih á«ë q°U á£°ûfCG  IôFGódG âª¶fh

 ,äGQ qóîŸG ¿ÉeOEGh ,á«dƒëμdG äÉHhô°ûŸGh ,ÚNóàdG øY ájƒYƒJ äGô°VÉfi

.á«°ùØædG á«dhC’G äÉaÉ©°SE’Gh
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 Ö«°ùdG  ÅWÉ°T  øe  äÉjÉØædG  øe  ºéc  400  ‹GƒM  kÉY qƒ£àe  50  øe  ÌcCG

.á«fó©e äÉjÉØfh ,á«μ«à°SÓH kÉ°SÉ«cCGh ,kÉÑ∏Y â∏ª°T

 á«ª«∏bE’G  áª q¶æª∏d  ácô°ûdG  ΩGõàdG  QÉWEG  ‘  á∏ª◊G  √òg  ò«ØæJ  »JCÉjh

 ,§ØædG áYÉæ°üH á«æ©e á«fhÉ©J áª q¶æe »gh ,QÉëÑdG áaÉ¶f ≈∏Y á¶aÉëª∏d

 πqãªàŸG ∑Î°ûŸG ±ó¡dG ≥«≤– ≈∏Y πª©Jh ∫OÉÑàŸG ¿ƒ©dG CGóÑe ≈∏Y áªFÉbh

.“∞«¶f è«∏îH ΩGõàd’G” ‘

 A»WGƒ°ûdG ∞«¶æJ ‘ ∫ƒ≤◊G ôjƒ£J õcôe ≥jôa øe áYƒª› âcQÉ°T Éªc

 ÌcCG ´ƒ£J ÚM ‘ ,á∏£©dG ΩÉjCG óMCG ‘ ºgô°SCG Qƒ°†ëHh ácô°ûdG ájÉYôH

 øe ÌcCG Gƒ©ªLh ,§≤°ùe ‘ ÅWÉ°ûdG »M ‘ áÄ«ÑdG ∞«¶æàd É kØXƒe 40 øe

.ÅWÉ°ûdG ∫ƒW ≈∏Y kGÎe 800 OGóàeG ≈∏Y äÉjÉØædG øe ºéc 150

á«∏ëŸG äÉ©ªàéŸG ºYO
 ¥ôa  ™e  ≥«Kh  πμ°ûH  πª©dG  ‘  á«q∏ëŸG  äÉ©ªàéŸG  äÉbÓY  ≥jôa  ôªà°SG

 ôKCG  øe  óë∏d  á«q∏ëŸG  äÉ©ªàéŸG  ™e  π°UGƒà∏d  ácô°û∏d  á©HÉàdG  äÉ«∏ª©dG

 .ÉjÉ°†b ájC’ … qó°üàdGh ácô°ûdG á£°ûfCG

 á∏eÉμàŸG äÉª««≤àdG  AGôLEG  ácô°ûdG  É¡é¡àæJ »àdG  ájQÉ«©ŸG äÉ°SQÉªŸG øe

 πÑb  á∏ªàëŸG  á«YÉªàL’Gh  á«Ä«ÑdGh  á«ë°üdG  ÖfGƒ÷G  »£¨J  »àdG  QÉKBÓd

 .IójóL ™jQÉ°ûe ájCG ‘ ´hô°ûdG

 ‘ á«æ©ŸG ôFGhó∏d É¡∏«ëj hCG m¢Vôe ƒëf ≈∏Y ihÉμ°ûdG á qaÉc ≥jôØdG èdÉ©jh

 πª©dG ∂°Tƒjh ,ihÉμ°ûdG »≤∏àd kÉeÉ¶f ΩÉ©dG ∫ÓN ácô°ûdG äQƒWh .ácô°ûdG

 OôJ  »àdG  ihÉμ°ûdG  πc  π«é°ùàH  »ª°SQ  πμ°ûH  CGóÑj  »μd  AÉ¡àf’G  ≈∏Y  ¬«a

 .¬«dEG

 ójóëàd  ójóL  ´hô°ûe  πμd  AÉ°ü≤à°S’G  ôjQÉ≤J  ácô°ûdG  oó p© oJ  ,IOÉ©dG  ‘h

 »YÉªàL’G QÉªãà°S’G ™jQÉ°ûe ìGÎbGh á∏ªàëŸG á«Ä«ÑdGh á«YÉªàL’G QÉKB’G

.IôqKCÉàŸG äÉ©ªàéŸG IOÉaEG É¡æμÁ »àdG

 øe  áØ∏àfl  ™bGƒe  ‘  πªY  äÉ≤∏M  â°S  2016  ΩÉY  ‘  ácô°ûdG  äó≤Yh

 äÉ©ªàéŸG ™e π°UGƒàdG Qƒ°ùL óŸ IójóL §£N º«ª°üàd äÉ«ª∏©dG ≥WÉæe

 äÉ©ªàéŸG ‘ ÚæWÉ≤dG ™e kGô°TÉÑe kAÉ≤d 30 kÉ°†jCG ácô°ûdG äôLCGh .á«q∏ëŸG

  ™jQÉ°ûŸG  õ«¡Œ  ¿Éª°†d  ácô°ûdG  á£°ûfCG  øe  áYƒª›  ¿CÉ°ûH  á«q∏ëŸG

.á∏°ù∏°S mIQƒ°üH Égò«ØæJh

:»∏j Ée ™jQÉ°ûŸG √ò¡d á∏ãeC’G ºgCG âfÉch
 áWô°T ™e “∞N ∫ÉÑL” ´hô`°ûŸ ÇQGƒ`````£dG ≥```WÉæe á```°ûbÉæŸ ´É``ªàLG  •
 äÉ£∏°ùdGh  ,´hQ qódG  AGôªM  áHÉ«æH  ‹GƒdG  ÖFÉfh  ,á«fÉ£∏°ùdG  ¿Éª oY

 …C’ kÉÑ°ù– äGAGôLE’G ‘ É¡æ«ª°†Jh ídÉ°üŸG áeAGƒŸ ñƒ«°ûdGh ájó∏ÑdG

 .πªàfi ÇQÉW

 ácô°ûdG QhO í«°VƒJh Ëó≤àd á«q∏ëŸG äÉ£∏°ùdG ™e äGAÉ≤∏dG øe ójó©dG  •
 äGP  ÖfGƒ÷G  ‘  á«q∏ëŸG  äÉ©ªàéŸG  ™e  äÉbÓ©dÉH  »æ©ŸG  ≥jôØdGh

 .É¡ªYOh äÉ©ªàéŸG á«ªæàH á∏°üdG

Ú«∏°UC’G ¿Éμ°ùdG ¥ƒ≤Mh …ô°ù≤dG πª©dGh ∫ÉØWC’G πªY
 ¿hóbÉ©àŸG óªà©j  Éæª∏Y óM ¤EGh áæ°S 18 øY ºgQÉªYCG π≤J øjòdG ¢UÉî°TC’G ∞XƒJ ’ É¡fEÉa ,á«dhDƒ°ùŸÉH ≈∏ëàj πªY ÖMÉ°U ácô°ûdG ¿ƒμd kGô¶f

 ¢VôØJh ,ácô°ûdG ≥Ñ£J ,ä’É◊G ™«ªL ‘h .Éæà°ù°SDƒe πNGO »eGõdEG AGôLEG …CG òîàf hCG πªY äÉbÓY …CG È‚ ’ É°†jCG øëf .è¡ædG ¢ùØf Éæ©e

 hCG ∫ÉØWC’G πª©H á≤∏©àe É¡©e øjóbÉ©àŸG øe …CG hCG ácô°ûdG ≥ëH ádÉM ájCG πé°ùJ ⁄h .ÊÉª©dG πª©dG ¿ƒfÉ≤d πeÉμdG ≥«Ñ£àdG ,É¡©e øjóbÉ©àŸG ≈∏Y

 …ôŒ »àdG ácô°ûdÉH á«æ¡ŸG áë°üdG IôFGO øe ’h á∏eÉ©dG iƒ≤dG IQGRƒH πª©dG ¢û«àØJ IôFGO ∫ÓN øe ’ ,Iô£ÿG ∫ÉªYCÓd ÜÉÑ°ûdG ∫Éª©dG ¢†jô©J

.ácô°ûdG ™jQÉ°ûe ™bGƒŸ  IQôμàe äGQÉjR
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:á«dÉàdG ™jQÉ°ûŸG ≈∏Y ºgÉØàdG äGô qcòe â∏ªà°TGh

âjôªK ≈Ø°ûà°ùe á©°SƒJ  •
AÉª«g ‘ »°TGƒª∏d ¥ƒ°S AÉæH  •

 áj’ƒH ¿ƒÑgPh ,ΩhõHôHh ,»cREG áj’ƒH ¢ù«°S qôdG ‘ á qeÉY ¢ùdÉ› AÉæH  •
.âjôªK

 QõLh  º«∏°T  áj’h  ‘  IQÉY  …OGh  ‘  É¡JÉ≤ë∏eh  √É«ª∏d  ôÄH  õ«¡Œ  •
 .äÉ«fÓ◊G

 ´hQódG AGôªM áHÉ«f ‘ ï∏°ùe ó««°ûJ  •
.…ÈY ‘ (è∏a) á«aƒ÷G √É«ª∏d ÚJÉæb AÉ°ûfEG  •

.»Ñ«°†ŸÉH ¿CÉ°ûdG óª°S ‘ ¿BGô≤dG Ωƒ∏Y º«∏©J õcôe øª°V áÑàμe ó««°ûJ  •
 á«fÉª o©dG á«©ªé∏d á©HÉàdG …óãdG ôjƒ°üàd á∏ q≤æàŸG IóMƒdG ÚeCÉJh áfÉ«°U  •

.¿ÉWô°ù∏d

.á«fÉª o©dG á«μ∏ØdG á«©ªé∏d á∏ q≤æàŸG á«μ∏ØdG á qÑ≤dÉH ´ qÈàdG  •

á«Y qƒ£àdG ∫ÉªYC’G
 ∫ÉªYC’G  øe  áØFÉW  IóYÉ°ùe  πª°û«d  »Yqƒ£àdG  “QOÉH”  èeÉfôH  ™°SƒJ

 ,á«ª«∏©Jh  á«eƒμM  äÉ°ù q°SDƒeh  ,á«∏gCG  á«©ªL  17  É¡æª°V  øe  ,ájÒÿG

 .IÒ¨°üdG ájQÉéàdG ∫ÉªYC’Gh ,á«æ¡ŸG äÉÄ«¡dGh ,á«Yƒ£dG äÉª¶æŸGh

 øμÁ èeÉfôH ƒg (áª∏μdG øe ∫óà°ùj Éªc ÒÿG πª©d ´Gô°SE’G hCG) “QOÉH”
 áYƒæàe ä’É› ‘ kÉfÉ q› º¡JGÈNh ,º¡àbÉWh ,º¡àbh ¢ùjôμJ øe ÚØ qXƒŸG

 äÉbÓ©dGh  ,IQGOE’Gh  ájô°ûÑdG  OQGƒŸGh  ,äÉeƒ∏©ŸG  á«æ≤Jh ,™jQÉ°ûŸG  IQGOEÉc

 øjòdG  ÚYqƒ£àŸG  ácô°ûdG  íæ“h  .áªLÎdGh  á«dÉŸGh  ,ä’É°üJ’Gh  á qeÉ©dG

 »àdG äÉ©«ª÷G ºYód ΩÉ©dG ‘ IRÉLEG ΩÉjCG á©Ñ°S ƒëf QÉ«àN’G º¡«∏Y ™bh

.IóYÉ°ùª∏d áLÉëH ¿ƒμJ

 IóYÉ°ùŸ É kY qƒ£àe 80 Oó©H Ω2015 ‘ èeÉfÈdG øe ¤hC’G áî°ùædG âæ°TO

 á«©ªLh  ,¿ÉWô°ù∏d  á«fÉª o©dG  á«©ª÷G  É¡æª°V  øe  á«∏gCG  äÉ«©ªL  ÊÉªK

 á«©ª÷Gh  ,ÚaƒØμª∏d  QƒædG  á«©ªLh ,ô qμÑŸG  π qNóàdG  á«©ªLh ,AÉ£©dG  QGO

 á«©ª÷Éc iôNCG äÉ¡L πª°ûàd kÉ«dÉM áªFÉ≤dG â©°SƒJ h .Úbqƒ©ª∏d á«fÉª o©dG

 ,á«KGQƒdG  Ω qódG  ¢VGôeC’  á«fÉª o©dG  á«©ª÷Gh  ,ôÁÉgõdG  ¢VôŸ  á«fÉª o©dG

 150  ácô°ûdG  âYóà°SG  ∂dòdh  ,¥ô£dG  ≈∏Y  áeÓ°ù∏d  á«fÉª o©dG  á«©ª÷Gh

.IóYÉ°ùª∏d kÉ«aÉ°VEG kÉY qƒ£àe kÉØXƒe

ÅWGƒ°ûdG ∞«¶æJ

 ∫ÓN  ÅWGƒ°ûdG  ∞«¶æJ  äÓªM  øe  ójó©dG  ‘  á«dÉ q©ØH  ácô°ûdG  âcQÉ°T

.ΩÉ©dG

  ÅWGƒ°T øe º∏c 54 ¬dƒW Ée ∞«¶æàd É k« qæa É kªYOh ájÉYQ ácô°ûdG äô qah PEG

  ôKEG   øjô¡°T  IÎa  ∫ÓN  IÒ°üe  IôjõL  ‘  ájôëÑdG  ∞MÓ°ùdG  ¢û«°û©J

.πMÉ°ùdG øe Üô≤dÉH ™FÉ°†ÑdG øØ°S ióMEG  ¥ôZ

 ácô°ûdG  ƒY qƒ£àe  πªY  ,á«NÉæŸG  ¿hDƒ°ûdGh  áÄ«ÑdG  IQGRh  øe  ±Gô°TEÉHh

 º¡æeh ,øjôNB’G ¿CÉ°ûdG ÜÉë°UCG ™e “…ƒ∏Y ¿ƒ«∏jQÉc”  IóbÉ©àŸG ácô°ûdGh

.äÉjÉØædG øe ¿ÉæWCG á©Ñ°S ÜQÉ≤j Ée ™ªL ≈∏Y áÄ«Ñ∏d á«fÉª o©dG á«©ª÷G

 ‘ iôNC’G á«°ù«F qôdG §ØædG äÉcô°T øe AÓeõdG ™e ¿ƒØ qXƒŸG ∑QÉ°T Éªc

 ™ªLh ,á≤£æŸG ‘ ÅWGƒ°ûdG ∞«¶æJ Ωƒj ‘ »é«∏ÿG ¿hÉ©àdG ¢ù∏› ∫hO

51



 ∫ƒM  º¡ÑjQóJ  ¿ƒ≤FÉ°ùdG  ≈ q≤∏J  ,á«FÉbƒdG  ábÉ«°ùdG  ‘  ÖjQóàdG  øY  kÓ°†a

 ≈∏Y áeÓ°ùdÉH á qeÉ©dG á«YƒàdGh ,ÜÉ qcôdÉH ájÉæ©dGh ,äÉÑcôŸG áfÉ«°U á« qªgCG

.≥jô£dG

 á«HÎdG  IQGRh  ™e  ácGô°ûdÉH  ™«HÉ°SCG  á°ùªN  ôªà°SG  …òdG  ´hô°ûŸG  º«bCGh

 ,ácô°ûdG  RÉ«àeG  á≤£æe  ÜƒæL  âjôªK  áj’h  ‘  k’hCG  ≥∏£fGh  ,º«∏©àdGh

 ÖjQóàdG  ó¡©e  Ω qóbh  .RÉ«àe’G  á≤£æe  ∫Éª°T  ¤EG  ¬à«£¨J  äóàeG  Égó©Hh

 äÉ°ù∏L  ∫ÓN  Ú≤FÉ°ù∏d  kÉ«fÉ q›  kÉÑjQóJ  §≤°ùe  ‘  √ô≤eh  IQGOE’Gh  »qæØdG

 §«£îàdG  á«dhDƒ°ùe  ácô°ûdG  ‹ƒJ  ™e  ¢SQGóŸG  ‘  Ωƒj  ∞°üf  äôªà°SG

.á«à°ùLƒq∏dG äÉeóÿG Ëó≤Jh

 áeÓ°ùdÉH á«æ©ŸGh “»æe ™ª°ùJ” º°SÉH áahô©ŸG á∏ª◊G kÉ«ª°SQ ácô°ûdG âæ°TO

 ∫ÓN  OÓÑdG  iƒà°ùe  ≈∏Y  äGƒæ°S  ¢ùªN  IóŸ  ôªà°ùJ  »àdGh  ≥jô£dG  ≈∏Y

 çOGƒM  OóY  øe  ó◊G  ¢Vô¨H  2013  ôjÉæj  ‘  §≤°ùe  ¿ÉLô¡e  äÉ«dÉ©a

 ≈∏Y áeÓ°ùdG øe á qeÉg QhÉfi á∏ª◊G √òg ±ó¡à°ùJh .áæ£∏°ùdG ‘ ¥ô£dG

 ΩGóîà°SGh ,äÉÑcôŸG áfÉ«°Uh ,áYô°ùdG IQGOEGh ,ádhDƒ°ùŸG ábÉ«°ùdÉc ≥jô£dG

 á∏ª◊G âeóîà°SG óbh .¥ÉgQE’G AÉæKCG ábÉ«°ùdGh ,º«∏°S mπμ°ûH ¿ÉeC’G ΩGõM

 ,∞ë°üdGh ,áYGPE’Gh ,Éªæ«°ùdGh ,¿ƒjõØ∏àdG É¡æª°V øeh IO qó©àŸG §FÉ°SƒdG

.∫É«LC’G ™«ª÷ É¡àdÉ°SQ ∫É°üjE’ ÎjƒJh ,∑ƒÑ°ù«ØdGh

 OÓÑdG AÉLQCG áaÉc ‘ É¡dÉMQ “»æe ™ª°ùJ” á∏ª◊ áeÉ©dG ¢Vhô©dG â£Mh

 ádÓ°U  ¿ÉLô¡eh  QRÉ÷Gh  ,º«∏°Th  ,Ö°üNh  ,ihõfh  …ÈY  É¡æª°V  øeh

 ÚH »YƒdG  IOÉjõd  ¢SƒHÉb  ¿É£∏°ùdG  á©eÉL ¿ƒYqƒ£àŸG  QGR  Éªc  .»MÉ«°ùdG

  ábÉ«°ùdG äGOÉY ¢SôZh ≥jô£dG ≈∏Y áeÓ°ùdG á« qªgCG ∫ƒM ÜÉÑ°ûdGh Ü qÓ£dG

.¿ÉgPC’G ‘ áæeB’G

 IóbÉ©àŸG äÉcô°ûdG »ØXƒe ájÉYQ
 äGƒæ°S çÓK É¡J qóe IóFGQ IQOÉÑe “Qƒ¶æŸG” º°SÉH ±hô©ŸG ´hô°ûŸG Èà©j

 ‘  ¿ƒ∏ª©j  øjòdG  IóbÉ©àŸG  äÉcô°ûdG  »ØXƒe  ájÉYôd  ÒjÉ©e  ¢ù«°SCÉàd

 .¤hC’G ô°ûY  ≈æK’G √Qƒ¡°T ¿B’G πªcCG óbh , äÉ«∏ª©dG ≥WÉæe

 øe ócCÉàdGh  ,Ú∏eÉ©dÉH  ºà¡J    ,ádÉ q©a   äÉ°SQÉ‡ ¢Sô¨d  èeÉfÈdG  º qª o°Uh

 .⁄É©dG iƒà°ùe ≈∏Y ÒjÉ©ŸG ≈∏YC’ kÉ≤ah ΩRÓdG ºYódG ¿ƒ≤∏àj Ú∏eÉ©dG ¿CG

 äÉcô°ûdG  »Ø qXƒe  ™e  ájô°S  äGAÉ≤d  èeÉfÈdG  ¥É«°S  ‘  ácô°ûdG  äôLCGh

 ,ÖJGhôdGh  ,áeÓ°ùdG  É¡æe  ™«°VGƒŸG  øe  á©°SGh  áYƒª›  ∫ƒM  IóbÉ©àŸG

 ájô°ûÑdG OQGƒŸG ÒaƒJh ,øμ°ùdGh ,ΩÉ©£dGh ,á«ë q°üdG ájÉYôdGh ,ÖjQóàdGh

.∫ƒ≤◊G ‘

 ,ácô°T  172  øe  mπeÉY  ∞dCG  28  ‹GƒM  ´Ó£à°S’G  ≈ q£Z  ,Ωƒ«dG  ≈àMh

 ¿Éª°†d  IóbÉ©àŸG  äÉcô°û∏d  á«ÑjQóJ  äÉ°ù∏L  Ëó≤J  èeÉfÈdG  øª°†J  Éªc

.á∏°üdG äGP ácô°ûdG äÉ°SÉ«°Sh ÊÉª o©dG ¿ƒfÉ≤dÉH É¡eGõàdG

»YÉªàL’G QÉªãà°S’G
 øe »YÉªàL’G QÉªãà°S’G ∫É› ‘ ºgÉØJ Iôcòe 26 ≈∏Y ácô°ûdG â© qbh

 Q’hO  ¿ƒ«∏e  3^3  ¢ü«°üîàH  âeõàdGh  ,á«∏gCG  äÉ«©ªL  10  ºYO  É¡æª°V

 ≈∏Y á«aÉ°VEG »μjôeCG Q’hO ¿ƒ«∏e 1^3 ¥ÉØfEG ™e ,ºY qódG ¢VGôZC’ »μjôeCG

.äÉY qÈJh äÉÑg áÄ«g

 äÉæH”  ´hô°ûe  á∏¶e ™«°SƒJ  ‘ ÉgOƒ¡L ácô°ûdG  â∏°UGh  ¬JGP  âbƒdG  ‘h

 OhóëŸG  πNódG  äGhP AÉ°ùæ∏d  ºYódGh  »æ¡ŸG  ÖjQóàdG  Ω qó≤j  …òdG  “¿Éª oY

 áæWGƒe 300 øY ƒHôj Ée ÖjQóJ øe èeÉfÈdG øμ“h .øgÉéàæe ≥jƒ°ùàd

 ‘ áFõéàdÉH ™«ÑdG òaÉæe ‘ ø¡JÉéàæe ¢VôY ™e áØ∏àfl ±ôM 10 ≈∏Y

 ‘ “¿Éª oY äÉæH” ´hô°ûÃ ¢UÉN ójóL ôéàe øY kÓ°†a ,áæ£∏°ùdG AÉëfCG

 óFGƒY ∫ qó©e ≥«≤– kGô qNDƒe âjôLoCG á∏≤à°ùe á°SGQO âë°VhCG óbh .§≤°ùe

 ∫ÉjQ  πc  πHÉ≤e  ÊÉª oY  ∫ÉjQ  7^38 â¨∏H   IQOÉÑŸG  øe  IRÉà‡ á«YÉªàLG

.ôªãà°ùe

 ∫ÓN ácô°ûdG É¡Jõ‚CG »àdG »YÉªàL’G QÉªãà°S’G ™jQÉ°ûe áªFÉb â∏ª°Th

 ¬à©°SƒJh  »ë q°üdG  º«∏°T  õcôŸ  á«HÉ©«à°S’G  ábÉ£dG  IOÉjR  ,Ω2016  ΩÉY

 ≈°Vôª∏d  á«LÓ©dG  äÉeóÿG  Ëó≤àd  G kôjô°S  14  º°†j  k≈Ø°ûà°ùe  íÑ°ü«d

 ácô°ûdG  â∏ªcCG  Éªc  .ÇQGƒ£dG  äÉeóN  Ëó≤Jh  ≈Ø°ûà°ùŸG  ‘  øjóbôŸG

 äÉYÉæ°ü∏d IójóL á°TQh âëààaGh ,ΩOCG áj’h ‘ ΩÉ©dG áHÉZ ¢ù∏› AÉ°ûfEG

 á«Ø«£∏àdG  ájÉæ©∏d  É k›ÉfôH  âæ°TOh  ,§≤°ùe  ‘  ÚaƒØμª∏d  ájQÉîØdG

.¿ÉWô°ù∏d á«fÉª o©dG á«©ª÷G ™e ∑GÎ°T’ÉH
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 ødh .ácô°û∏d …QGOE’G QÉWE’G ‘ á≤«Kh ≈∏YCG »gh ,ácô°ûdG ‘ πª©dG ÇOÉÑe øe CGõéàj ’ kGAõL á«©«Ñ£dG áÄ«ÑdG ¿ƒ°Uh ÚØXƒŸG ájÉYQ ó©J

 ÉÃh º¡àeÓ°Sh ¢SÉædG áë°U »YGôj Üƒ∏°SCÉH ∂dP øμj ⁄ Ée áMƒª£dG É¡££N É¡H òØæJ »àdG á≤jô£dG ≈∏Y §b É°VôdÉH ácô°ûdG ô©°ûJ

.OÓÑ∏d »Ä«ÑdG AGÌdG ≈∏Y ßaÉ– á≤jô£Hh IQhÉéŸG äÉ©ªàéŸG ó«Øj

 …ôØ°üdG ±ó¡dG ≈∏Y õ«cÎdG ™e ácô°ûdG äÉjƒdhCG IQGó°U ‘ áeÓ°ùdG π¶J

.äGOƒLƒŸG hCG áÄ«ÑdG hCG ¢SÉædÉH Qô°†dG ¥É◊EG ΩóY ‘ πãªàŸG

 á©«°†ŸG  äÉHÉ°UE’G  QGôμJ  ∫ó©e  ‘  %21  áÑ°ùæH  kÉ°†ØN  ácô°ûdG  â≤ q≤Mh

 ‘ 0^28 `H áfQÉ≤e πªY áYÉ°S ¿ƒ«∏e πμd áHÉ°UEG 0^22 ¤EG k’hõf ,âbƒ∏d

 .πª©dÉH á£ÑJôe áà«‡ çOGƒM áKÓK ¬àHÉ°T ób AGOC’G q¿CG ºZQ 2015 ΩÉY

 πμd áHÉ°UEG 0^98 π«é°ùà∏d á∏HÉ≤dG ä’É◊G QGôμàd ‹ÉªLE’G ∫ qó©ŸG πXh

 .äÉÑcôŸÉH Îeƒ∏«c ¿ƒ«∏e 300^5 áaÉ°ùe ™£bh πªY áYÉ°S ¿ƒ«∏e

 ∫ÓN  øe  ∫ÉéŸG  Gòg  ‘  äÉæ«°ùëàdG  øe  ójõŸG  ∫ÉNOE’  πª©dG  CGóH  óbh

 kGójõe  πª°ûàd   áÑ°SÉæeh  á«°SÉ«bh  á£°ùÑe  äGAGôLEGh  ÖjQóJ  èeGôH  »æÑJ

 ≈∏Y ÉæJQób Ú°ù–h çOGƒ◊G øe º∏©àdG IOÉjRh ,∫Éãàe’G ≈∏Y õ«cÎdG øe

.äÉ«∏ª©dG ‘ ôWÉîŸGh QÉ£NC’G ójó–

≥jô£dG ≈∏Y áeÓ°ùdG
.É¡LQÉNh ÉgOhóM πNGO ≥jô£dG ≈∏Y áeÓ°ùdG Ú°ùëàH ácô°ûdG Ωõà∏J

 ΩÉY  ‘  äÓM qôdG  IQGOE’  G kójóL  G kõcôe  ácô°ûdG  â°ù°SCG  ¥É«°ùdG  Gòg  ‘h

 øY  ∂dP  ôØ°SCGh  .≥jô£dG  ≈∏Y  Ú≤FÉ°ùdG  ∑ƒ∏°Sh  äÉÑcôŸG  ™ qÑààd  Ω2016

 - 7200 ácôM ¿B’G ó°Uôjh ábÉ«°ùdG AÉæKCG äÉØdÉîŸG ‘ %62 áÑ°ùæH ¢†ØN

 .Ωƒ«dG ‘ áÑcôe 7500

 ∫ qó©e øe óë∏d Ω2013 ∞«°U ‘ π≤ædG äÓaÉM ´hô°ûe ácô°ûdG âæ q°TOh

 ¿ƒeóîà°ùj  øjòdG  øjóbÉ©àŸGh  ÚØ qXƒŸG  OóY  π«∏≤àH  ¥ô£dG  çOGƒM

 .¬«dEGh πª©dG øe á°UÉÿG äÉÑcôŸG

 .ájôb  65h  kGõcôe  26  kÉ«dÉM  » q£¨Jh  OGô£°VÉH  áeóÿG √òg â© q°SƒJ  óbh

 øe  88742  º¡æª°V  øe  ,kGôaÉ°ùe  207200  É¡eóîà°SG  É¡bÓ£fG  òæeh

 ≈∏Y  ¿hóªà©«°S  ø‡  ô¡°ûdG  ‘  kGôaÉ°ùe  ±’BG  8  ∫ó©Ã  ácô°ûdG  »ØXƒe

 ≥WÉæe  ‘  á q°UÉÿG  äGQÉ«°ùdG  ΩGóîà°SG  ¢†ØîfGh  .¿B’G  áeóÿG  √òg

 â©LGôJh  ∞°üædG  ∫ qó©Ã  ácô°ûdG  RÉ«àeG  á≤£æe  ‹Éª°T  ‘  äÉ«∏ª©dG

 ÚKOÉM ¤EG  Ω2013 ‘ á©°ùJ  øe πª©dÉH  á£ÑJôŸG  ÒZ ,áà«ªŸG  çOGƒ◊G

.»°VÉŸG ΩÉ©dG

 ábÉ«°ùdG ‘ á«ÑjQóJ IQhO Ëó≤àd á«bÉØJG ácô°ûdG â q©bh ,»°VÉŸG ΩÉ©dG ‘h

 ÖLƒÃh .ÉgRÉ«àeG á≤£æe ‘ πª©J á°SQóe á∏aÉM ≥FÉ°S 400 Oó©d á«FÉbƒdG

 ¿ƒ≤FÉ°S  ≈ q≤∏J  …QGOE’Gh  »qæØdG  ÖjQóàdG  ó¡©e  ™e  ºgÉØàdG  Iô qcòe  •hô°T

.á«Hô©dG á¨q∏dÉH kÉjô¶fh kÉ«∏ªY kÉÑjQóJ á°SQóe 45 ¿ƒ∏ãÁ
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áeÉ©dG ájÉYôdG

âbƒ∏d á©«°†ŸG äÉHÉ°UE’G QGôμJ ∫ qó©e Ú°ù–  �

ô¡°ûdG ‘ ôaÉ°ùe ±’BG 8 äÓaÉ◊ÉH Gƒ∏≤æJ øjòdG øjôaÉ°ùŸG OóY ≠∏H  �

»Yqƒ£àdG “QOÉH” ´hô°ûe øe á«fÉãdG áLƒŸG Ú°TóJ  �

 »YÉªàLG QÉªãà°SG á«bÉØJG 26 ≈∏Y ™«bƒàdG  �

»YÉªàL’G QÉªãà°S’G èeGôH πjƒªàd »μjôeCG Q’hO ¿ƒ«∏e 4^6 ≠∏Ñe ¢ü«°üîàH ΩGõàd’G  �

2016 ΩÉY äGõéæe ºgCG
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ÖjQóàdG
 ,ÖgGƒŸG  øe …ô°ûÑdG  É¡fhõfl AÉæHh πjƒ£dG  ióŸG ≈∏Y É¡∏Ñ≤à°ùe ºYód
 áë q°üdG πª°ûJ ôjƒ£àdGh ÖjQóàdG èeGôH øe á°†jôY áØFÉW ácô°ûdG Ω qó≤J

.ájOÉ«≤dGh á«°üî°ûdG äGQÉ¡ŸGh ,á« qæØdG ™«°VGƒŸGh ,áÄ«ÑdGh áeÓ°ùdGh

 äGQhódG OóY ácô°û∏d ™HÉàdG ôjƒ£àdGh ÖjQóàdG õcôe OGR ,Ω2016 ΩÉY ‘h
 IQhO 370 øe ÌcCG Ω qóbh ,§ØædG QÉ©°SCG ¢VÉØîfG ™e É k«°TÉ“ É k«∏NGO áeó≤ŸG
 áeÓ°ùdGh  áë q°üdGh  ,á« qæØdG  ÒZh  á« qæØdG  ä’ÉéŸG  ‘  ájôjƒ£Jh  á«ÑjQóJ
 πªY  Ωƒj  ∞dCG  39  äGQhódG  √òg  âbô¨à°SGh  ,äÉ«∏ª©dG  áeÓ°Sh  ,áÄ«ÑdGh

 .kÉØ qXƒe 5800 äGQób ôjƒ£àd

 áª°ù≤e ÖjQóJ á«é«JGÎ°SG äQ qƒW ó≤a ,á«dÉ q©ØdG õjõ©J ‘ ácô°ûdG øe áÑZQh
 ¢SCGQ ≈∏Y ÖjQóàdG %70 áÑ°ùf πã“ å«M - (%10-20-70) Ö°ùf çÓK ≈∏Y

.á«ÑjQóàdG äGQhódÉH %10h ,øjô°TÉÑŸG øjôjóŸG ∫ÓN øe %20h ,πª©dG

 ≈°†àbGh  ,IOÉ«≤∏d  »°SÉ«b  QÉWEG  ƒëf  ácô°ûdG  âdƒ– ,Ω2016 ΩÉY ∫ÓNh
 ∂dPh »Ø«XƒdG QhódG ≈∏Y »æÑæJ á«°SÉ«b á«ª«∏©J èeGôH ≥«Ñ£J ∫ qƒëàdG Gòg

.É¡«∏Y õ«cÎdG ‘ ácô°ûdG ÖZôJ »àdG ájOÉ«≤dG äGQó≤dG õjõ©àd

 á£°SGƒH  √òØæJh  …OÉ«≤dG  É¡›ÉfôH  ácô°ûdG  âª qª°U  ¥É«°ùdG  Gòg  ‘h
 ,äGQÉ¡ŸGh  ,äÉeƒ∏©ŸÉH  ÚØ qXƒŸG  ójhõJ  ≈∏Y  I kõcôe  ,á«∏NGódG  ÉgQOGƒc
 ¬LƒàdG  Gòg  øª°†àj  Éªc  .óFÉ≤dG  ¢üî°û∏d  áeRÓdG  á«°SÉ°SC’G  ±QÉ©ŸGh
 á qaÉc øY kÓ°†a (10-20-70) Ö°ùædG Ö°ùM º°ù≤ŸG ÖjQóàdG Ωƒ¡Øe èeO
 ™é°ûJ  ∂dP  ≈∏Y  IhÓYh  .ácô°ûdG  iód  IOÉ«≤dG  QÉWEÉH  á°UÉÿG  ô°UÉæ©dG
 áÄ«H êQÉN ôªà°ùŸG ºq∏©àdG õjõ©àd äÓ«¡°ùàdG º¡d ôaƒJh ÚØXƒŸG ácô°ûdG
 á∏Ä°SCGh  ,áμÑ°ûdG  ≈∏Y  ájOÉ°TQE’G  äÉÑ«àμdG  ∫ÓN  øe  »°SGQ qódG  π°üØdG

.¢üî°û∏d á«FGôLE’G •É≤ædGh ,»JGòdG ÖjQóàdG

 ±ó¡dG  ≥≤M …òdG  …ó«©°SƒÑdG  ó«dh  ÖdÉ£dG  ìÉéæH  ácô°ûdG  â∏ØàMG  óbh
 ‘  ácô°ûdG  á≤Øf  ≈∏Y  Ú°SQGódG  øe  √GQƒàcódG  äGOÉ¡°T  á∏ªM  øe  …ƒÄŸG
 kÉ°SQGO 101 ´ƒª› øe kGóMGh ó«dh ¿Éch .óFGôdG »°SGQódG É¡›ÉfôH QÉWEG
 π«æd  Gƒ∏gCÉJ  ób áKÓK º¡æe ,èeÉfÈdG  Gòg QÉWEG  ‘ ΩÉ©dG  ∫ÓN GƒLôîJ
 É kÑdÉW 30h ,Ωƒ∏©dG Òà°ùLÉe áLQO GƒdÉf 27 ≈∏Y IhÓY ,√GQƒàcódG áLQO

 .¢SƒjQƒdÉμÑdG áLQO GƒdÉf 19h ,ó©oH øY ºq∏©àdG èeGôH øe

 á°Sóæ¡dGh  ,§ØædG  á°Sóæg  πª°ûJ  OGƒe  ¿ƒëLÉædG  Ü qÓ£dG  ¢SQOh
 ,¢VQC’G  Ωƒ∏Yh  ,á«FÉHô¡μdG  á°Sóæ¡dGh  ,á«FÉ«ª«μdG  á°Sóæ¡dGh  ,á«μ«fÉμ«ŸG
 áμ∏ªŸGh ,É«fÉŸCGh ,èjhÔdG ‘ äÉ©eÉ÷G iÈ oc ‘ ∫ÉªYC’G IQGOEG äÉ°SGQOh

.¿Éª oYh É«dGÎ°SGh ,IóëàŸG

 ÖdÉW 2000 ≈∏Y ójõj ÉŸ á«°SGQódG äÉ≤ØædÉH ácô°ûdG â∏ØμJ ,Ωƒ«dG ≈àMh
 á«ª∏©dG äÉLQódG ∞∏àîÃ GƒL qôîJh ,⁄É©dG ∫ƒM äÉ©eÉ÷G ≈bQCG ‘ ÊÉª oY
 øeh ,á©«aôdG Ö°UÉæŸG ‘ ,º¡©«ªL øμj ⁄ ¿EG ,º¡ª¶©e ácô°ûdG âØ qXhh

.äÉjôjóŸG AGQóe ¢†©H º¡æª°V

 äÉLQódG  äÉjƒà°ùe  ∞∏àîÃ  ¿ƒ°SQój  kÉØ qXƒeh  kÉ°SQGO  271  kÉ«dÉM  Éæjódh
 ,á«μjôeC’G IóëàŸG äÉj’ƒdGh ,Góæch ,É«dGÎ°SCGh ,IóëàŸG áμ∏ªŸG ‘ á«ª∏©dG
 á«°SGQódG º¡JÉÑ∏£àe áaÉμH É kÑdÉW 14 ácô°ûdG ºYóJ Éªc ,èjhÔdGh ,É«fÉŸCGh

  .§≤°ùÃ ¿É£∏°ùdG á°SQóe ‘

 Ω2013 ΩÉY øe ÊÉãdG ™H qôdG ‘ âæ°TO ób ácô°ûdG ¿CG ¤EG IQÉ°TE’G QóŒh
 ‘ ôªà°ùe πμ°ûH Oó o÷G Úéj qôÿG äGQób ôjƒ£àd G kóMƒe É k«°SÉ«b É k›ÉfôH
 Úéj qôÿG äÉLÉ«àMG á«Ñ∏J ≈∏Y Úéj qôÿG ôjƒ£J èeÉfôH õμJôjh ,ácô°ûdG
Ö°ùædG  º«°ù≤J  QÉWE’  kÉ≤ah  πª©dG  ΩÉ¡Ã  º¡JAÉØc  äÉÑq∏£àe  §Hôjh

.(10-20-70)

 ácô°ûdG  øe  Ú°S qôμe  Ú≤ q°ùæe  ™e  …õcôe  ™qÑàJ  ΩÉ¶f  ácô°ûdG  â≤∏WCGh

 á≤∏M  »Ø«Xh  ¢ü°üîJ  πμd  íÑ°UCG  ,∂dP  ≈∏Y  IhÓYh  ,ò«ØæàdG  áÑbGôŸ

 ÚH qQóeh Úéj qôÿG äGQób ôjƒ£J èeÉfÈH ≥q∏©àj  Éª«a ¬H  á q°UÉN ∫É°üJG

 ÉgóYƒe ‘ äÉeƒ∏©ŸG ô°ûfh ≥°ùàe mπμ°ûH èeÉfÈdG ò«ØæJ ¿Éª°†d Ú«aÉ°VEG

 .IójóL äÉÑq∏£àe q…CÉH π°üàj Éª«a

 ÚéjôÿG äGQób ôjƒ£J èeÉfôH ‘ Ú£°ûædG Ú∏é°ùŸG ´ƒª› π°Uh óbh

 163 ìÉéæH √RÉàLGh ,É k°ü q°üîJ 36 øgG qôdG âbƒdG ‘ º°†j ,kÉéj qôN 902 ¤EG

 ≈∏Y õ«cÎdG ™e QÉHB’G á°Sóæg ≈∏Y ÖjQóàdG ácô°ûdG âe qób Éªc .kÉéj qôN

 IóbÉ©àŸGh  á∏ q̈ °ûŸG  äÉcô°ûdG  øe É kØXƒe 15 `dh  É¡«Ø qXƒŸ äÉ«∏ª©dG  áeÓ°S

 QÉHB’G á°Sóæ¡d ÖjQóàdG õcôe ‘ ÖjQóàdG º«boCGh ,ô£b π°T ácô°Th á«q∏ëŸG

.QÉHB’G áÑbGôŸ ‹h qódG ióàæŸG øe óªà©ŸGh ácô°û∏d ™HÉàdG

 á°ùªNh ,∫ƒ°üa á©Ñ°S  øe ∞qdCÉàJ  ≥aGôŸG  øe áYƒª› øe õcôŸG  ¿ qƒμàjh

 ,2 äÉjƒà°ùŸG Ω qó≤jh ,á«LPƒ‰ áaôZh »ª«∏©J QGóLh ,QÉHBÓd IÉcÉfi Iõ¡LCG

 .QÉHB’G áfÉ«°Uh QÉHB’G ∫ÉªcEGh QÉHB’G á°Sóæg º≤WC’ ‹h qódG ióàæŸG øe 4 ,3

 ‹h qódG  ióàæŸG  øe  á«eGõdEG  á«ÑjQóJ  IQhO  70  Gƒeób  ÚHQóŸG  ¿CG  ôcòjh

 ò«ØæJ  πqãeh  .QÉHB’G  áfÉ«°Uh  QÉHB’G  á°Sóæg  äÉ°ü q°üîàd  QÉHB’G  áÑbGôŸ

 Ú∏ q̈ °ûŸGh øjóbÉ©àª∏d QÉHB’G á°Sóæg äÉ«°SÉ°SC’ ¤hC’G ádƒ÷G “π°T IQhO”
 ¢ùªN øe ¤hC’G ádƒ÷G IOÉ¡°ûH É kë q°Tôe 12 É¡æe ê qôîJ å«M ,Ú«LQÉÿG

.Ω2016 Èªaƒf ‘ á«q∏fi äÉcô°T

 ióe ≈∏Y ºgôjƒ£J ±GógCG Oó– ájƒæ°S AGOCG Oƒ≤Y º¡jód ÚØXƒŸG ™«ªL

 ,»YÉª÷G πª©dGh ,πª©dGh áÄ«ÑdGh áeÓ°ùdGh áë°üdG πãe ä’É› ‘ ΩÉ©dG

 ó≤©J »àdG äÉ°ûbÉæŸG ∫ÓN øe AGOC’G ó°Uôojh .IOÉ«≤dGh ôªà°ùŸG Ú°ùëàdGh

.øjô°TÉÑŸG Úaô°ûŸG ™e áæ°ùdG ‘ äGôe çÓK

ihÉμ°ûdG
 … qô°ùdG  øNÉ°ùdG  §ÿG  ∫ÓN  øe  Ω2016  ‘  ihÉμ°T  ™HQCG  ácô°ûdG  â≤∏J

 äGP  ihÉμ°ûdG  √òg  øe  ¿ÉàæKG  âfÉch  ,äÉØdÉîŸG  øY  ÆÓHE’ÉH  ¢UÉÿG

 ádÉMEG â“h “áë°üdG øe É¡d ¢SÉ°SCG ’” ÉgGóMEG ¿CG âÑKh ,“áeÉY á©«ÑW”
.É¡q∏◊ »æ©ŸG ájô°ûÑdG OQGƒŸG QÉ°ûà°ùŸ iôNC’G iƒμ°ûdG

 mIóMGh çhóM “âÑK” h ،“¢TôëàdÉH” áe qó≤ŸG πcÉ°ûŸG øe ¿Éà∏μ°ûe ≥q∏©àJh

 øe IóbÉ©àŸG äÉcô°ûdG »ØXƒe øe á«°†≤dÉH »æ©ŸG ∞XƒŸG øμdh ,Éª¡æe

 iôNC’G  iƒμ°ûdG  â∏«MCG  ÚM  ‘  ,á°SGQódG  ∫ÉªcE’  QOÉZ  ób  ¿Éc  øWÉÑdG

.É¡∏◊ »æ©ŸG ájô°ûÑdG OQGƒŸG QÉ°ûà°ùŸ

ácô°ûdG »ã©àÑe øe 100 ºbQ √GQƒàcódG íÑ°üj …ó«©°SƒÑdG ó«dh
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 AGOC’Gh ,êÉàfE’G iƒà°ùeh ,ÚØ qXƒŸG ¿hDƒ°T ≈∏Y äCGôW »àdG äGóéà°ùŸG É¡«a
 ,»YÉªàL’G  QÉªãà°S’Gh  ,áaÉ°†ŸG  á«q∏ëŸG  áª«≤dGh  ,áeÓ°ùdG  ∫É›  ‘

.“Ú«d” Ö«dÉ°SCG »æÑàH IAÉØμdG ≥«≤– ÖfGƒLh

 ä’É°üJ’G  ∫É›  ‘  á«£¨àdG  ™°SGhh  §°ûf  èeÉfôH  ácô°ûdÉH  Éæjódh
 ôNBG  øª°†àj  …òdG  »∏NGódG  ÊhÎμd’G  ™bƒŸG  øe  ¿ƒμàjh  á«∏NGódG
 πã“ »àdG  äÉYƒªéª∏d Iô¨°üŸG ™bGƒŸG ≈∏Y IhÓY ,äGóéà°ùŸGh QÉÑNC’G
 áYƒÑ£e ácô°ûdG Qó°üJ ∂dP ÖfÉL ¤EGh .ÚØ qXƒŸGh ,ΩÉ°ùbC’Gh ,äÉjôjóŸG
 .πª©dG äÉ≤∏Mh ,ÊhÎμdE’G ójÈdG ÈY π°UGƒàdG ºàj Éªc ,ÉgQÉÑNCÉH ≈æ©J
 øcQ  É¡H  ÊhÎμd’G  ™bƒŸG  ≈∏Y  áëØ°U  ΩÉ©dG  ôjóª∏d  ¿CG  ∂dP  ¤EG  ∞°VCG
 øe  ÚØXƒª∏d  øμÁ  å«ëH  ,É¡«∏Y  áHÉLEG  ≈∏Y  ∫ƒ°ü◊Gh  á∏Ä°SC’G  ìô£d

.¬«dEG Iô°TÉÑe º¡à∏Ä°SCG ∫É°SQEG É¡dÓN

 ÒÑ©à∏d á°üæe º¡d í«àJ ÚØXƒŸG AGQB’ kÉYÓ£à°SG ΩÉY πc ácô°ûdG …ôŒh
 ´É°VhC’Gh ,ÖJGh qôdÉc ™«°VGƒŸG øe á°†jôY áØFÉW ¿CÉ°ûH ºgô¶f äÉ¡Lh øY
 ácô°ûdG π∏–h .êÉeóf’Gh ´ qƒæàdGh ,ácô°ûdG ‘ …OÉ«≤dG ≥jôØdGh ,á«Ø«XƒdG
 áj qóéH  ΩÉªàg’G  äGP  ÉjÉ°†≤dG  èdÉ©Jh  ≥«bO  πμ°ûH  ¿É«Ñà°S’G  Gòg  èFÉàf

.á≤MÓdG äGAGôLE’Gh á©HÉàŸG äÉ°ù∏L ∫ÓN øe á«aÉØ°Th

 ÚØXƒŸG øe ácQÉ°ûe ∫ qó©e ≈∏YCG Ω2016  ΩÉ©d ÚØXƒŸG AGQBG ´Ó£à°SG π qé°S
 ‘ ácQÉ°ûeh G kOQ 6^738 ÉæeÓà°SG ó©H %80^1 ≠∏H å«M ácô°ûdG ïjQÉJ ‘
 äÉæ«°ù– ¿É«Ñà°S’G ô¡XCGh ,Ω2015 ΩÉ©H káfQÉ≤e %7^4 â¨∏H IOÉjõH ,í°ùŸG
 ácô°ûdG äAÉL ,Ω2015 ΩÉY »Øa .í°ùŸG É¡«dEG ¥ô£J »àdG ÖfGƒ÷G á qaÉc ‘
 qáfQÉ≤e  ∂dPh  (Qh qódG  ìƒ°Vh  ƒgh)  í°ùŸG  OÉ©HCG  óMCG  ‘  ≈∏YC’G  ™H qôdG  ‘
 ≈∏YC’G ™H qôdG ácô°ûdG â∏àMG ,Ω2016 ΩÉY ‘h ,Ωóîà°ùŸG »LQÉÿG QÉ«©ŸÉH

.πª©dG OQGƒeh Qh qódG ìƒ°Vhh ,ÚØ qXƒŸG ∑Gô°TEG :»gh OÉ©HCG áKÓK ‘

 å«M ,%85 ¤EG %81 øe á«HÉéjEG IOÉjR Éæ≤≤M ÚØ qXƒŸG ∑Gô°TEG QÉ«©e »Øa
 øe %81 ∞qæ°Uh ,” ácô°ûdG iód πª©dÉH ºgôîa” ÚØ qXƒŸG øe %90 ióHCG

 äÉcô°ûdÉH  áfQÉ≤e  πª©∏d  á∏°†Øe  ácô°T”  É¡qfCÉH  kÉ«HÉéjEG  ácô°ûdG  ÚØ qXƒŸG
 Éª«a áª«¶Y èFÉàf Éæ≤ q≤M Éªc .(Ω2015 ‘ %74 áÑ°ùf IRhÉéàe) “iôNC’G
 π qªëàj ™«ª÷G q¿CG”  ÚØ qXƒŸG øe %91 í°VhCG å«M áeÓ°ùdG áaÉ≤ãH ≥∏©àj
 ∫ƒM  G kó«L  É ke qó≤J  ∂dòc  Éæ≤≤Mh  ,“áeÓ°ùdG  óYGƒ≤H  ΩGõàd’G  á«dhDƒ°ùe

.ÚØ qXƒŸG ôjƒ£Jh äÉ«∏ª©dG ∫É› ‘ õ«ªàdÉH á≤q∏©àŸG á«°ù«F qôdG πFÉ°ùŸG

 ≈∏Y kAÉæHh ,É¡æ«°ù– øμÁ »àdG ä’ÉéŸG ¢†©H ¿É«Ñà°S’G O qóM ,∂dP ™eh
 øe á«°ù°SDƒŸG äGQOÉÑŸG ¢†©H ø°Tóæ°S ,¿CÉ°ûdG Gòg ‘ IOQGƒdG äÉ¶MÓŸG
 √òg ‘ ÉæJOÉb øe IÉNƒàŸG äÉ©bƒàdG í°VƒJ »àdG á«cƒ∏°ùdG á q£ÿG É¡æª°V
 ,Úaô°ûª∏d  R qõ©ŸG  ÖjQóàdGh  ,êÉeóf’Gh  ´ qƒæà∏d  IójóL  á∏ªMh  ,á°ù°SDƒŸG
 Úaô°ûŸGh ÚØ qXƒŸG ÚH ¢TÉ≤æ∏d kÓμ«g ™°†à°S »àdG ájƒæ°ùdG ôjƒ£àdG á q£Nh
 ióŸG  ≈∏Y  ôjƒ£àdG  äÉLÉ«àMG  R qõ©Jh  ,ôªà°ùe  πμ°ûH  º¡JGQób  ôjƒ£àd

.á«dÉ◊G ¬àØ«Xhh Oôa πc ™e Ö°SÉæàj ÉÃ Ò°ü≤dG
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¥ó°üdÉH …OÉ«≤dG ≥jôØdG »∏– :á«°SÉ°SC’G º«≤dG •

QGô≤dG ™æ°U ‘ ±É°üfE’Gh ájôëH çóëàdG ≈∏Y IQó≤dG :êÉeóf’Gh ´ƒæàdG •
¬«°ShDhôŸ »°üî°ûdG ôjƒ£àdG ‘  ≥jôØdG ¢ù«FQ ácQÉ°ûe  :ÚØXƒŸG ôjƒ£J •
  É¡d »YGO ’ »àdG á£°ûfC’G AÉ¨dEGh ;QGô≤dG PÉîJG áYô°S :»∏«¨°ûàdG õ«ªàdG •

2016 ΩÉ©d ÚØXƒŸG AGQBG ´Ó£à°SG

´Ó£à°S’G º¡∏ª°T kÉØXƒe 6738

(2015 ΩÉY ‘ % 75^6 ) ´Ó£à°S’G ≈∏Y OQ % 80^1 áÑ°ùf
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•hô°ûdGh ôLC’G
 ÖJGôdG  ‘ ájƒæ°S IOÉjR ÚæWGƒŸG ÚØXƒŸG ™«ª÷ ácô°ûdG  íæ“
  ,OôØ∏d  “ó«÷G  AGOCÓd”  ™°†îJh  ≈fOCG  óëc  %3  áÑ°ùæH  »°SÉ°SC’G
 ’  •ô°ûdG  Gòg ¿CG  ºZQh  .ÊÉª©dG  πª©dG  ¿ƒfÉb  ™e  kÉ«°û“ ∂dPh
 √òg íæ“ ácô°ûdG  ¿CG  ’EG  ,ÚæWGƒŸG ÒZ ≈∏Y ¿ƒfÉ≤dG  ‘ ≥Ñ£æj
 áÑ°ùædG  √òg ¥ƒØJ  »àdG  äGOÉjõdG  ™«ªL .ÚØXƒŸG  ™«ª÷ áÑ°ùædG
.º¡ÑJGhQ  ¥É£f ‘ óM ≈°übCÉH áfQÉ≤e ¬ÑJGQh ∞XƒŸG AGOCÉH §ÑJôJ

 ≈∏Y  ∫ƒ°ü◊G   πeÉc  ΩGhóH  Ú«fÉª©dG  ÚØXƒŸG  ™«ª÷  ≥ëjh
 ÒZ  Gòg  ¿CG  øe  ºZôdG  ≈∏Y  ,ácô°ûdÉH  óYÉ≤àdG  ¥hóæ°U  ájƒ°†Y
 QÉ©°TEG  IÎa  »£©Jh  .ÚæWGƒŸG  ÒZ  hCG  ÚàbDƒŸG  ÚØXƒª∏d  ìÉàe
.á«∏«¨°ûàdG  äÉÑ∏£àŸG ‘ äGÒ«¨J çhóM øY ≈fOCG óëc ô¡°T É¡Jóe
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 »YÉª÷G ΩGõàd’G ¿EGh .á«dÉY äGAÉØch äGQÉ¡Ã ¿ƒ©àªàj ºgh ,É¡«a ô°üæY ºgCG ºg - º¡à«ÑdÉZ ¿ƒ«fÉª o©dG πãÁ øjòdG - ácô°ûdG »ØXƒe ¿EG

.áæ£∏°ùdG Égó¡°ûJ »àdG áXƒë∏ŸG á«ªæàdG áeGóà°SG ‘ º¡°ùJ »àdG ô°UÉæ©dG øe »g IÈNh IQÉ¡e øe ¬H ¿ƒ©àªàj Éeh º¡ÑfÉL øe

 , kÉØ qXƒe 8789   ácô°ûdG »ØXƒŸ ‹ÉªLE’G Oó©dG ≠∏H ,2016 ΩÉY ájÉ¡f ‘

 áÑ°ùf  â¨∏Hh  .ácô°ûdG  ïjQÉJ  ‘ ≈∏YC’G  ƒgh áæWGƒeh øWGƒe 6772 º¡æe

 .2020 ΩÉY ∫ƒ∏ëH %90 ¤EG áÑ°ùædG π°üJ ¿CG ácô°ûdG ™bƒàJh ,%77 Úª©àdG

 âØXh  Éªc  .á«fÉªY  áØXƒe  837  ø¡æe  áØXƒe  935  äÉØXƒŸG  OóY  ≠∏Hh

 Úéj qôÿG OóY ‹ÉªLEG ≠∏Hh ,ΩÉ©dG ∫ÓN ÊÉª oY 332 ¬Yƒª› Ée ácô°ûdG

 kÉ«fÉªY 1500 á«bôJ øY ∂«gÉf  . kÉéj qôN 1080  É¡H ¿ƒ∏ª©j øjòdG Ú«fÉª o©dG

 254)  É¡bƒa Éeh á«fÉãdG á«Ø«XƒdG áYƒªéŸG ‘ É«∏Y Ö°UÉæe ¤EG 278 º¡æe

 .(AÉ°ùædG øe 24 h ∫ÉLôdG øe

 ∂dP  ‘  ÉÃ  ,á« qæØdG  ä’ÉéŸG  ‘  á«fÉª oY  470  kÉ«dÉM  ácô°ûdG  ‘  πª©Jh

 Oó©dG  Gòg  ¿CG  ¤EG  Ò°ûfh  .±É°ûμà°S’Gh  QÉHB’G  á°Sóægh  §ØædG  á°Sóæg

 òæe äGôe çÓK ∞YÉ°†Jh á«°VÉŸG ¢ùªÿG äGƒæ°ùdG ∫ÓN kÉÑjô≤J ∞YÉ°†J

 iód ÚéjôÿG ÚØ qXƒŸG øe % 20 ¿CG ó‚ ∂dP ÖfÉL ¤EGh .2006 ΩÉY

.á∏Ñ≤ŸG äGƒæ°ùdG ‘ áÑ°ùædG √òg ™ØJôJ ¿CG ™ qbƒàŸG øeh AÉ°ùædG øe ácô°ûdG

 É¡«a ihÉ°ùàJ πªY áÄ«H ≥«≤– ‘ IóFGQ ¿ƒμJ »μd IógÉL ácô°ûdG ≈©°ùJh

 ´hô°ûdG  ≈∏Y  ∞μ©J  É¡fCG  Éªc  ,±É°üfEÉH  Ú°ùæ÷G  ÚH  áfRGƒŸGh  ,¢UôØdG

 á∏eÉ°Th áMƒàØe πªY áÄ«H áÄ«¡Jh êÉeóf’Gh ´ qƒæàdG õjõ©àd á∏eÉ°T á∏ªM ‘

.ô qªæàdG hCG õ««ªàdG hCG õq«ëàdG øe á«dÉNh  áªYGOh

 ‘ ICGôŸG á«°†≤H ¢Vƒ¡æ∏d  É¡©°Sh ‘ Ée πc ∫òÑd QGô°UEÉH  ácô°ûdG  ƒ£îJh

 kÉ≤Ñ°ùe kÉWô°T ¬Ø°UƒH É¡LQÉN hCG Éæ∏ªY OhóM πNGO ¿Éc AGƒ°S πª©dG ¿Éμe

 øe  ÈcCG  Qób  ÒaƒJh  ,¬àeGóà°SGh  ó«÷G  AGOC’G  ≥«≤ëàd  kÉ«°SÉ°SCG  kGõØfih

.¿hÉ©àdGh ΩGÎM’Gh IGhÉ°ùŸG

ÚØ qXƒŸG ∑Gô°TEG
 ¥ó°üdÉH  º°ùàŸG  ìƒàØŸG  ∫OÉÑàŸG  QGƒ◊G  ™«é°ûJ  ≈∏Y  ácô°ûdG  πª©J

 πªY áÄ«H Òaƒàd É¡«YÉ°ùe øª°V ∂dPh ,ÚØ qXƒŸGh IQGOE’G ÚH ΩGÎM’Gh

 ÚØXƒŸG äÉbÉW ÒéØJ ‘ º¡°ùJh Oƒ¡÷G ôaÉ°†Jh ¿hÉ©àdG  ìhQ ÉgOƒ°ùJ

 .øμ‡ Qób ÈcCÉH á«YGóHE’G º¡JGQóbh

 ‘  ácQÉ°ûŸG  äÉ«bÓNCG  ¢SôZh  π°UGƒàdG  ó«Wƒàd  IO qó©àe  äGƒæb  Éæjódh

.É¡«YÉ°ùeh á°ù°SDƒŸG ±GógCG

 øe ™jQÉ°ûŸG  ‘ πª©dG  Ò°S øY áª¶àæe äÉãjó– ∂dòc ¿ƒØXƒŸG ≈≤∏àj

 ÚJ qôe  »æØdG  ôjóŸG  /ΩÉ©dG  ôjóŸG  Égó≤©j  »àdG  ájôjƒæàdG  äGAÉ≤∏dG  ∫ÓN

 ΩÉ©dG ôjóŸG ™ªàéj ,∂dòd áaÉ°VEG . kÉ«fhÎμdEG Iô°TÉÑe åÑoJ »àdGh ,áæ°ùdG ‘

 »àdG áª¡ŸG ™«°VGƒŸG á°ûbÉæŸ …ô¡°T πμ°ûH AGóZ IóFÉe ≈∏Y ÚØXƒŸG ™e

 Gƒ∏é°S  øjòdG  ∂ÄdhC’   AÉ≤∏dG  Qƒ°†M   ájƒdhCG  íæ o“h  .º¡eÉªàgÉH  ≈¶–

 π q°üØj  á«fhÎμdG  ájô¡°T  ádÉ°SQ  ΩÉ©dG  ôjóŸG  Qó°üoj  Éªc  .kGôμÑe Qƒ°†ë∏d

§ØædG á°Sóæg ájôjóe ‘ ÚéjôÿG ôjƒ£J èeÉfôH RÉàŒ áØXƒe ∫hCG á«°Tƒ∏ÑdG IóLÉe âëÑ°UCG
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ÚØ qXƒŸG äGQób ôjƒ£Jh ájô°ûÑdG OQGƒŸG

   Ú«fÉª o©dG ÚØXƒŸG  øe OóY ≈∏YCG ≥«≤–  �

 äGƒæ°S ¢ùªN ∫ÓN kÉÑjô≤J  á«æ≤àdG ∞FÉXƒdG ‘ AÉ°ùædG OóY ∞YÉ°†J  �

 ÚØXƒŸG AGQBG ´Ó£à°S’ ábƒÑ°ùe ÒZ á«HÉéjG èFÉàf  �

 √GQƒàcódG áLQO á∏ªM øe 100 ºbQ èjôÿÉH ∫ÉØàM’G  �

2016 ΩÉY äGõéæe ºgCG
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 ™ªàéŸG äÉcô°Th »q∏ëŸG ™ªàéŸG äÉcô°T ™e ÊÉª oY ±’BG 4 øe ÌcCG πª©j

.‹É◊G âbƒdG ‘ áØ∏àfl äÉ°ü°üîJ ‘ iÈ oμdG »q∏ëŸG

äÉjÎ°ûŸGh Oƒ≤©dG
 ∂jô°ûdG  íÑ°üJ  ¿CG  ‘  äÉjÎ°ûŸGh  Oƒ≤©dG  ¢Uƒ°üîH  ácô°ûdG  ájDhQ  πqãªàJ

 ΩÉ©d  ácô°ûdG  èeÉfôH  Ò°ûjh  .πª©dG  ∫É›  ‘  ÉæaGógCG  ≥«≤ëàd  π°†aC’G

 Q’hO äGQÉ«∏e 6 ≠∏Ñe RÉ¨dGh §ØædG ≈∏Y …ƒæ°ùdG ¥ÉØfE’G RhÉŒ ¤EG 2017

.áãdÉK ±GôWCG ∫ÓN øe  %90 øe ÌcCG É¡æe ,»μjôeCG

 É‡  OÓÑdG  äGOGôjEG  ‘  πFÉg  õé©d  iOCG  §ØædG  QÉ©°SCG  ¢VÉØîfG  q¿CG  ó«H

 ójóëàdh IAÉØμH πª©∏d áæμªŸG ¢UôØdG ™«ªL á©HÉàe ácô°ûdG ≈∏Y ÖLƒà°SG

.É¡à£°ûfCG πc ‘ É¡≤«≤–h ∞«dÉμàdG ‘ äGQƒaƒdG

 ™jQÉ°ûŸG RÉ‚EG ¿Éª°Vh êÉàfE’G º«¶©J ≈∏Y AÖY á qªK ¿Éc ,¬°ùØf âbƒdG ‘h

 ájOÉe óFGƒY ≥«≤ëàd πN qódG ¢Uôa º«¶©J π«é©J á«¨H Ö°SÉæŸG âbƒdG ‘

 áª«≤dG ≥«≤ëàd Éæ«YÉ°ùe ¬«a π°UGƒf …òdG ¬°ùØf âbƒdG ‘ ÉæJGQÉªãà°SG øe

 ΩÉY  ‘  ÉæJÉjƒdhCG  âÑ°üfG  ,¿ÉÑ°ù◊G  ‘  ∂dP  ™°Vh  ™eh  .áaÉ°†ŸG  á«q∏ëŸG

 ôjƒ£àd πÑ°S ∫ÉNOEG ≥jôW øY OQGƒŸG ÒaƒJ IQhO øeR Ú°ù– ≈∏Y 2016

 πμ°ûH πª©dGh ,OGƒŸG IQGOEG Ú°ù–h ,Oƒ≤©dG OÉæ°SEG ™jô°ùJ ¿Éª°†d äGAÉØμdG

 .Égò«ØæJ ¥ôWh á∏YÉØdG áØ∏μdG ójóëàd øjOQƒŸG ™e ≥KhCG

 áeóN ¿ƒeó≤j  øjòdG  ∫hC’G  ΩÉ≤ŸG  ‘ »JCÉjh   ,Oó÷G øjOQƒŸG  πc  ™°†îj

 áeÓ°ùdGh  áë°üdG   ÖfGƒL  ‘  ≥«bóà∏d   ,ácô°ûdG  AÉëfCG  ‘  (ádÉª©dG)

 øe  ó≤Y  ≈∏Y  ∫ƒ°ü◊G  πÑb  á∏°üdG  …P  ó≤©dG  ∫hDƒ°ùe  πÑb  øe  áÄ«ÑdGh

 øª°†àJ ¿CG øμÁ ,ó≤©dG á©«ÑWh áeÓ°ùdGh áë°üdG ôWÉîŸ kÉ©ÑJh .ácô°ûdG

 ™bGƒe IQÉjRh ,áÄ«ÑdGh áeÓ°ùdGh áë°üdG ∫É› ‘ ≥Ñ°ùŸG π«gCÉàdG á«∏ª©dG

.∫Éª©dG √ÉaQ É°†jCG »£¨J »àdG AÉ£©dG á∏Môe ∫ÓN º««≤àdGh (óbÉ©àŸG)

ôjƒ£àdGh çƒëÑdG
 ôjƒ£àdGh  çƒëÑdG  ∫É›  ‘  AÉcô°ûdG  øe  áYƒª›  ™e  ácô°ûdG  πª©J

 QÉμàH’G  õ«Øëàd  ∂dòch  ,á«æ≤àdG  äÉj qóëàdG  á÷É©Ÿ  á«ÁOÉcC’G  •É°ShC’Gh

.á«fÉª o©dG ÖgGƒŸGh

 QÉμàH’G  ™ª›  ™e  ácGô°T  äÉ«bÉØJG  ,2016  ΩÉY  ∫ÓN  ácô°ûdG  â©bhh

 çƒëÑdG  Oƒ¡L Rõ©j É‡ ¿Éª oY ‘ É«Lƒdƒæμà∏d  á«fÉŸC’G  á©eÉ÷Gh §≤°ùe

.áæ£∏°ùdG OÉ°üàbG  óaQ ‘ á«£ØædG ÒZh á«£ØædG äÉYÉ£≤dG ‘ ôjƒ£àdGh

 ÉjÉ°†≤dG  øe OóY ‘ ÉæFÉcô°T  ™e  πª©f  ¿CG  √òg ºgÉØàdG  äGôcòe »æ©Jh

 .áæ£∏°ùdG  ‘  á«ªæàdG  ºYód  áÄ«ÑdGh  ábÉ£dGh  OÉ°üàb’ÉH  á≤q∏©àŸG  áeÉ¡dG

 IQó≤dGh  á«ªæàdG  ºYód  ÚÑfÉ÷G  Óc  øe  ôaÉ°†àe  ó¡L  ∑Éæg  ¿ƒμ«°Sh

 äÉcô°ûdG  ™é°ûà°Sh  ,á£ q°SƒàŸGh  IÒ¨°üdG  äÉ°ù q°SDƒŸG  ´É£≤d  á«°ùaÉæàdG

 É¡H á°UÉÿG ôjƒ£àdGh çƒëÑdG äÉ«∏ªY AóÑd ácô°ûdG ™e πª©J »àdG á«∏ qëŸG

.§≤°ùe QÉμàH’G ™ª q› ™e

 AGôLEG ≈∏Y á£ q°SƒàŸGh IÒ¨°üdG äÉ°ù q°SDƒŸG ™«é°ûJ ≈∏Y ¿Éaô£dG πª©«°Sh

 ôjƒ£àdG AGôLEGh ájQÉμàH’G ÉgQÉμaCG QÉÑàNGh ,á«°SÉ°SC’G á«LƒdƒæμàdG É¡KƒëH

  ‘ •Gôîf’G πÑb §≤°ùe QÉμàH’G ™ª q› ‘ IôμÑŸG á∏MôŸG ‘ »LƒdƒæμàdG

.É¡JÉéàæe øe IÒÑc äÉ«ªc êÉàfEG

 É«LƒdƒæμàdG  π≤fh  ºYód  á«dhódG  äÉcô°ûdG  õ«Ø–  ≈∏Y  ¿Óª©«°S  Éªc

 óªà©J  »àdG  á£ q°SƒàŸGh  IÒ¨°üdG  äÉ°ù q°SDƒŸGh  á«∏ëŸG  äÉcô°û∏d  QÉμàH’Gh

 á«∏ëŸG  á«fÉª o©dG  äÉcô°ûdG  ™«é°ûJ  ±ó¡H  ,§≤°ùe  QÉμàHE’G  ™ª›  ≈∏Y

 Égƒ‰ ≈∏Y ®ÉØë∏d Iójó÷G äÉ«æ≤àdGh äGQÉμàH’G »æÑàd ∫ÉªYC’G ∫ÉLQh

.kÉ«ª«∏bEGh kÉ«∏fi á°ùaÉæŸG ≈∏Y IQób ÌcCG íÑ°üJ »μdh πÑ≤à°ùŸG ‘

 ¢†©H  á«fÉŸC’G  á©eÉ÷Gh  §≤°ùe  QÉμàH’G  ™ qª›  ™e  ácô°ûdG  ¢ûbÉæà°Sh

 õ«Øëàd  á∏«°Sƒc  RÉ¨dGh  §ØædG  áYÉæ°U  ¬LGƒJ  »àdG  á«°ù«F qôdG  äÉj qóëàdG

 §≤°ùe QÉμàH’G ™ qª› πª©j ±ƒ°S ,ójóëàdG ¬Lh ≈∏Yh .åëÑdGh QÉμàH’G

 §Øæ∏d  R qõ©ŸG  ¢UÓîà°SÓd  ájƒdhC’G  äGP  ä’ÉéŸG  ‘  ∫ƒ∏M  ôjƒ£J  ≈∏Y

.IAÉØμH ábÉ£dG ΩGóîà°SGh √É«ŸG IQGOEGh

 É¡ª«≤J  á«é«JGÎ°SGh  á«°ù«FQ  äÉcGô°T  ≈∏Y  ºgÉØàdG  äGôcòe  »æÑæJh

 åëÑdG  ¢ù∏›h  ¢SƒHÉb  ¿É£∏°ùdG  á©eÉéc  äÉ°ù°SDƒe  ™e  kÉ«dÉM  ácô°ûdG

.»ª∏©dG
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»∏ëŸG ™ªàéŸG äÉcô°T¥ƒ°ùdG ‘ áî°SGôdG »∏ëŸG ™ªàéŸG äÉcô°TiÈμdG »∏ëŸG ™ªàéŸG äÉcô°T(»μjôeCG Q’hO) ´ƒªéŸG
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 »q∏ëŸG ™ªàéŸG äÉcô°T äÉ≤Øf â¨∏H Éª«a ,»μjôeCG Q’hO ¿ƒ«∏e 102 øe ÌcCG  2016 ΩÉY ∫ÓN iÈμdG »∏ëŸG ™ªàéŸG äÉcô°T äÉ≤Øæd »ªcGÎdG ´ƒªéŸG ≠∏Hh

 äÓeÉ©J ºéM ‹ÉªLEG ≠∏Hh .»μjôeCG Q’hO ¿ƒ«∏e 76 øe ÌcCG á«q∏ëŸG äÉ©ªàéŸG äÉcô°ûd OGó°ùdG áÑLGƒdG äÉ≤ØædG â¨∏Hh »μjôeCG Q’hO ¿ƒ«∏e 157 øe ÌcCG

 .(»μjôeCG Q’hO ¿ƒ«∏e 272^7) 2015 ΩÉY øY %23 IOÉjõH ,»μjôeCG Q’hO ¿ƒ«∏e 336^4 ≠∏Ñe iÈ oμdG »q∏ëŸG ™ªàéŸG äÉcô°Th »q∏ëŸG ™ªàéŸG äÉcô°T

:á«°VÉŸG ¢ùªÿG äGƒæ°ùdG ióe ≈∏Y iÈ oμdG »q∏ëŸG ™ªàéŸG äÉcô°Th »q∏ëŸG ™ªàéŸG äÉcô°T äÉ≤Øf ƒ‰ ‹ÉàdG ÊÉ«ÑdG º°SôdG í°Vƒjh
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ÉbÉØfEG ÌcC’G äÉcô°ûdG áªFÉb Qó°üàJ »àdG ô°û©dG »∏ëŸG ™ªàéŸG äÉcô°T

»
μj

ôe
CG Q

’
hO

 ¿
ƒ«

∏e

 äÉeóÿ ø°û≤e
RÉ¨dGh §ØædG

¥ô°ûdG ÒKCG Oƒ¡a AGôë°U
IQÉéàd

¿ƒμdÉa ∫ƒeôe ô‰ ácô°T
ä’hÉ≤ª∏d

Ió«¡ædG í«°Sá«∏gC’G ó«‚è«∏ÿG áMhO IQÉéà∏d …ÒãμdG
ä’hÉ≤ŸGh

±ô©dG ´ƒHQ

ácô°ûdG º°SG
∫ÉŸG ¢SCGQ

(´.Q)
ÚªgÉ°ùŸG OóY

 ≥HÉ°ùdG ó≤©dG áª«b ‹ÉªLEG

(»μjôeCG Q’hO)

 ‹É◊G ó≤©dG áª«b ‹ÉªLEG

 (»μjôeCG Q’hO)

á«£ØædG äÉeóî∏d ïeGƒ°ûdG4^474^1531599118^497^815242^595^311

á«£ØædG äÉeóî∏d áãjó◊G5^800^1083062178^989^623178^989^623

§ØædG ∫ƒ≤M äÉeóÿ ácÈdG4^085^7071337178^426^145293^674^374

á«£ØædG äÉeóî∏d …QÉë°üdG4^850^9252198109^150^000109^150^000

* á«£ØædG äÉeóî∏d øFGõÿG4^000^000118900

´ƒªéŸG23^210^8939385585^063^583824^409^308

πàfó«°ùchCG ácô°T øe »JCÉj »°ù«FôdG πª©dG ∫É›*

iÈ oμdG »q∏ëŸG ™ªàéŸG äÉcô°T
 á«∏ qëŸG äÉ©ªàéŸG Úμ“h ôjƒ£J ‘ πqãªàŸGh ø∏©ŸG É¡aóg ácô°ûdG â q≤≤M

 äÉcô°ûH  ±ô©oJ  á°†HÉb  äÉcô°T  ¢ù«°SCÉJ  ∫ÓN  øe  RÉ«àe’G  ≥WÉæe  ‘

.iÈμdG  »q∏ëŸG   ™ªàéŸG

 ÒaƒJ  ≈∏Y  πª©Jh  ™ªàéª∏d  ácƒ∏‡  äÉcô°ûc  äÉcô°ûdG  √òg  âÄ°ûfCGh

 áfÉ«°U äÉ«∏ªY ∂dP ‘ ÉÃ ,á«°SÉ°SC’G RÉ¨dGh §ØædG á£°ûfCG øe áYƒª›

.Ö«HÉfC’G •ƒ£N ∫GóÑà°SGh QÉHB’G äÉgƒa áfÉ«°Uh ,QÉHB’G

 äóLhCÉa ÚªgÉ°ùª∏d IójóY ™aÉæe äÉcô°ûdG √òg âeób ,2016 ΩÉY ∫GƒWh

 ™«ªL ƒ£îJh .≥WÉæŸG √òg »æWÉ≤d …QÉéàdG πª©∏d kÉ°Uôah ∞«XƒJ ¢Uôa

 ∫ƒ≤M äÉeóÿ ácÈdG ácô°T »gh - ™HQC’G iÈμdG »∏ëŸG ™ªàéŸG äÉcô°T

 äÉeóÿ …QÉë°üdG ácô°Th ,á«dhÎÑdG äÉeóî∏d áãjó◊G ácô°ûdGh ,§ØædG

 ™e  ΩÉeC’G ƒëf á≤KGh äGƒ£îH - §ØædG äÉeóÿ ïeGƒ°ûdG ácô°Th ,§ØædG

 .IAÉØμdGh ájQÉéàdG ∫ÉªYC’G ‘ ƒ‰ ≥«≤– ≈∏Y ÌcCG õ«cÎdG

 iÈμdG  á«∏ëŸG  ™ªàéŸG  äÉcô°T  ™«ªL äGQób  IOÉjRh  QGôªà°SG  πLCG  øeh

  á©HQCG  Oƒ≤Y  ïeGƒ°ûdGh  ácÈdG  »àcô°ûd  äóæ°SCG  ,É¡dÉªYCG   ºéM  IOÉjRh

.QÉHB’G áfÉ«°üd á«aÉ°VEG Iõ¡LCG

 »∏ëŸG  ™ªàéŸG  äÉcô°T  Oƒ≤Y  ™«ª÷  á«ªcGÎdG  áª«≤dG  ´ƒª›  ™ØJQGh

 824 ¤EG  »μjôeCG  Q’hO ¿ƒ«∏e 585 øe ÒÑc óM ¤EG  ácô°ûdG  ™e iÈμdG

 9385  äÉcô°ûdG √òg ‘ k É«dÉM ÚªgÉ°ùŸG OóY ≠∏Ñjh  .»μjôeCG Q’hO ¿ƒ«∏e

  »ªcGÎdG  É¡dÉª°SCGQ  ≠∏Ñjh  á«∏ëŸG  äÉ©ªàéŸG  ‘  ÚæWÉ≤dG  øe  kÉªgÉ°ùe

.ÊÉª oY ∫ÉjQ ¿ƒ«∏e 23^2

 ¤EG ácô°ûdG â∏°UƒJ ,äÉcô°ûdG √òg iód ájQGOE’G äGQÉ¡ŸG ôjƒ£J ¿Éª°†dh

 á«ÑjQóJ IQhO º«¶æàd áeGóà°S’Gh äÉcô°ûdG áªcƒ◊ ¿Éª oY õcôe ™e ácGô°T

 IQhódG  âª¶fh  .äÉcô°ûdG  √òg  IQGOEG  ¢ùdÉ›  AÉ°†YCG  øe  50  `d  áØqãμe

 ‘  ºgQhO  É¡æe  ,áeÉ¡dG  πª©dG  ä’É›  øe  áYƒª›  ‘  »YƒdG  IOÉjõd

 ∂dP ™ÑJh .ÚªgÉ°ùŸG ¥ƒ≤M ájÉªMh ,á«aÉØ°ûdGh ,äÉeƒ∏©ŸG øY ìÉ°üaE’G

 áªcƒM É¡æª°V øe ™«°VGƒe âdhÉæJ ƒ«fƒj ‘ QÉë°U áj’h ‘ πªY á≤∏M ó≤Y

.AGOC’G áÑbGôeh á«dÉŸGh ≥jƒ°ùàdGh …QÉéàdG ¿ƒfÉ≤dGh äÉcô°ûdG
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 IÒ¨°üdG  äÉ°ù q°SDƒŸG  ÜÉë°UCG  ±ó¡à°ùj  …òdG  “»∏«dO”  ΩÉ¶f  ,Éª¡dhCG

 ≈∏Y  Oôjh  äÉeƒ∏©ŸG  ÒaƒJ  ≈∏Y  πª©jh  á«∏gC’G  äÉ«©ª÷Gh  á£ q°SƒàŸGh

 Úeóîà°ùŸG  Úμ“  ¤EG  áaÉ°VE’ÉHh  .äGQÉ°ùØà°S’G  á«∏ªY  § q°ùÑjh  á∏Ä°SC’G

 “»∏«dO”  ΩÉ¶f  ßØàëj  ,º¡JGQÉ°ùØà°SEG  Ëó≤J  AÉæKCG  äGóæà°ùŸG  ¥ÉaQEG  øe

 øjO qQƒŸGh  ácô°û∏d  á«∏NGódG  ôFGhódG  ÚH  ä’É°üJ’G  ™«ª÷  πé°ùH  kÉ°†jCG

.Ú«LQÉÿG

 ,øjOQƒŸG äÉbÓY IQGOE’ ΩGóîà°S’G π¡°S »ªbQ ΩÉ¶f áeóÿG √òg π qªμJh

 πª©∏d  π«é°ùàdG  ¿hO qQƒŸG  ™«£à°ùj  å«M  ,“á£HGQ”  ≈ª°ùe  ¬«∏Y  ≥∏WG

 .ácô°ûdG ™e …QÉéàdG

 πªY á≤∏M ácô°ûdG âª¶f ,¿Éª oY ‘ ™jQÉ°ûŸG ájÉYQ áaÉ≤K á∏¶e ™«°Sƒàdh

 ≥jƒ°ùàdGh  äÉ©«ÑŸG  AGOCG  Ú°ùëàd  IÒ¨°üdG  ∫ÉªYC’G  ÜÉë°UC’  á«ÑjQóJ

 äÉ°ù q°SDƒŸG á«ªæàd áeÉ©dG áÄ«¡dG ™e ácô°ûdG âæeÉ°†J Éªc .AÓª©dG äÉeóNh

 IójóL πÑ°S ≈∏Y É¡FÉ°†YCG øe 60 ÖjQóàd ,“IOÉjQ” á£ q°SƒàŸGh IÒ¨°üdG

 ΩÉjCG áKÓK äôªà°SG »àdG πª©dG á≤∏M -âMÉJCGh .á«LÉàfE’Gh á«ëHôdG IOÉjõd

 ‘ “IOÉjQ” ô≤e ‘ ÖjQóà∏d »æWƒdG ó¡©ŸG øe ¿ƒHQóe Égôjójh ƒjÉe ‘

 äGÈÿG  ∫OÉÑàd  á£ q°SƒàŸGh  IÒ¨°üdG  äÉ°ù q°SDƒª∏d  kGÈæe  -§≤°ùÃ  ,ÓZ

.πª©dG äÉ°SQÉ‡ π°†aCGh áaô©ŸGh

»q∏ëŸG ™ªàéŸG äÉcô°T
 ‘  É¡d  AõL ¢ü«°üîàH »q∏ëŸG ™ªàéŸG äÉcô°ûd  É¡ªYO ácô°ûdG  â∏°UGh

 OóY  ≠∏H  óbh  .á«°ùaÉæàdG  äÉ°übÉæŸG  ‘  É¡Mô£J  »àdG  á«°ù«FôdG  ÉgOƒ≤Y

  2016 ΩÉY ájÉ¡f  ≈àM ácô°T 354 É¡∏ª› ‘ á«∏ëŸG äÉ©ªàéŸG äÉcô°T

 .ΩÉ©dG ∫ÓN  á£°ûf âfÉc ácô°T 300 É¡æe

 äÉ«∏ªY  ‘  áØ∏àfl  äÉeóN  IQƒcòŸG  »q∏ëŸG  ™ªàéŸG  äÉcô°T  âeóbh

 á«fóŸGh á«μ«fÉμ«ŸGh á«FÉHô¡μdG á°Sóæ¡dGh QÉHB’G äÉeóN πãe RÉ¨dGh §ØædG

 .äGó©ŸG  QÉéÄà°SGh  á∏eÉ©dG  …ójC’G  ÜÓéà°SGh  á«à°ùLƒ∏dG  äÉeóÿGh

 ¿ƒ«∏e 157^2  ΩÉ©dG ∫ÓN äÉcô°ûdG √òg É¡JòØf »àdG ∫ÉªYC’G áª«b â¨∏Hh

 .»μjôeCG Q’hO

 ácô°ûdG  øe  Iô°TÉÑe  Oƒ≤Y  ≈∏Y  kÉ°†jCG  äÉcô°ûdG  √òg  øe  ™Ñ°S  â∏°üMh

 óFÉ©dG π°Uhh .…QÉéàdG è°†ædG á∏Môe ¤EG äÉcô°ûdG √òg ∫ƒ°Uh ócDƒj É‡

 Q’hO ¿ƒ«∏e 76^8 ≠∏ÑŸ 2016 ΩÉY ‘ äÉcô°ûdG √òg ¬à q≤≤M …òdG ‹ÉªLE’G

.»μjôeCG

 í«°Sh  á«∏gC’G  ó‚  ;Éªgh  É¡æe  ¿Éàcô°T  âæ qμ“  ,∂dP  ¤EG  áaÉ°VE’ÉHh

 Iõ¡LCG ™bGƒe äÉeóN Ëó≤àd ácô°ûdG ™e Iô°TÉÑe Oƒ≤©H RƒØdG øe ,ÉjGô°ùdG

 .‹GƒàdG ≈∏Y á«μ«fÉμ«ŸG ∫ÉªYC’Gh Égó«¡“ h ôØ◊G

πªY áÄa πμd »∏ëŸG ™ªàéŸG äÉcô°T ¥ÉØfEG

(»μjôeCG Q’hO ¿ƒ«∏e) πª©dG áÄa

73  á«fóŸG ∫ÉªYC’G
5  á«FÉHô¡μdG
12  áÄ«ÑdG
22  äGó©ŸG QÉéÄà°SG
0  ™«æ°üàdG
27  á«à°ùLƒ∏dG äÉeóÿG

1  áfÉ«°üdG
1  á∏eÉ©dG iƒ≤dG ÒaƒJ
12  á«μ«fÉμ«ŸG
4  iôNCG
0  QÉHB’G äÉeóN

§ØædG IQGRh π«ch ,‘ƒ©dG ô°UÉf øH ⁄É°S IOÉ©°S
á£°SƒàŸGh IÒ¨°üdG äÉ°ù°SDƒª∏d ójó÷G “»∏«dO” ΩÉ¶f ø°Tój ,RÉ¨dGh
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 ≈∏Y  è¡ædG  Gòg  óYÉ°ùjh  .áaÉ°†ŸG  á«q∏ëŸG  áª«≤dÉH  á∏°üdG  äGP  ácô°ûdG

 kÉ«ª«∏bEGh kÉ«æWh á°ùaÉæŸG ≈∏Y É¡JAÉØc ™aQh á«q∏ëŸG äÉcô°ûdG äGQó ob õjõ©J

 OGƒe  ΩÓà°SG  øeR  ¢ü«∏≤J  ≈∏Y  πª©j  É‰EGh  ,Ö°ùëa   ∂dP  ¢ù«d  kÉ«ŸÉYh

.É¡Ø«dÉμJ ¢†ØNh øjƒªàdG

  É¡àª«b  Q qó≤oJ  á«°ù«FQ  Oƒ≤Y áKÓK ácô°ûdG  äóæ°SCG  ,ó¡÷G Gòg ¥É«°S  ‘h

 ∫Éª°T ‘ É¡JÉ«∏ªY ò«Øæàd á«fÉª oY äÉcô°ûd »μjôeCG Q’hO ¿ƒ«∏e 330 ≠∏ÑÃ

 ™bGƒŸG ó«¡“ ∫ÉªYCG òØæà°S ,äÉ«bÉØJ’G •hô°T ÖLƒÃh .RÉ«àe’G á≤£æe

 òØæà°Sh  ,∫ÉÑLh ,ôjƒÿGh  ,Oƒ¡a  ‘ §ØædG  ∫ƒ≤M ‘ á«∏gC’G  ó‚ ácô°T

 .∫hQ  í«°Sh  º∏Y  ¿ôb  ‘  É¡°ùØf  ∫ÉªYC’G  äGAÉ°ûfEÓd  êhQÉ°üdG  ácô°T

 á«FÉHô¡μdG ∫ÉªYC’G á«dhódG Ú≤«dG øcQ ácô°T òØæà°S ,∂dP ¤EG áaÉ°VE’ÉH

 .É¡àeôH ácô°ûdG RÉ«àeG á≤£æe ∫Éª°T

 äÉéàæeh äGhOCG áYÉæ°U ‘ ¢ü q°üîàe ™æ°üe ∫hCG áæ£∏°ùdG ‘ íààaoG Éªc

 Èà©Jh  .ácô°ûdG  øe  ºYóH  QÉë°U  ‘  Ö«HÉfC’G  •ƒ£N  ¢üëah  ∞«¶æJ

 ¿Éμ°S  Úd  ácô°T”  ÚH   kÉcÎ°ûe  kÉYhô°ûe   “¿ÉªY  ¿Éμ°S  Úd”  ácô°T

 IóëàŸG  ôgÉ°T”  ácô°Th  É¡d  kGô≤e  äGQÉeE’G  øe  òîàJ  »àdG  “∫Éæ°TÉfÎfG

 á«fÉª oY  ácô°T  »gh  »∏ëŸG  ™ªàéŸG  äÉcô°T  ióMEG  ,“ä’hÉ≤ŸGh  IQÉéà∏d

 á°Sóæ¡dG ∂dP ‘ ÉÃ ,äÉeóÿG øe áYƒª› ´hô°ûŸG Ω qó≤jh .%100 áÑ°ùæH

.ôØ◊G ∫ÉªYCGh ácÉÑ°ùdGh á«FÉHô¡μdG

 ¤EG ôjó°üà∏d  É‰EGh  áæ£∏°ùdG ‘ áLÉ◊G ó°ùd §≤a ¢ù«d ™æ°üŸG ºª°Uh

 á«∏ëŸG áª«≤∏d ¢Uôa OÉéjEG  ¤EG ∂dP …ODƒj ±ƒ°Sh .kÉ°†jCG IQhÉéŸG ¿Gó∏ÑdG

 äGó©ŸG  êÉàfEGh  ,É«LƒdƒæμàdG  π≤fh  ,ÚæWGƒŸG  ∞«XƒJ  ∫ÓN  øe  áaÉ°†ŸG

.áæ£∏°ùdG ‘ ájƒ«◊G

 äGhOC’G √òg πãe ™«æ°üJ á«YÉæ°üdG QÉë°U á≤£æe ‘ ™æ°üŸG ìÉààaG í«à«°S

.¿Éª oY ‘ ¤hC’G Iôª∏d Ö«HÉfCÓd »còdG ¢üëØdG QÉ«Z ™£bh äÉ≤ë∏ŸGh

 »gh  ,»æ«dÉcƒd  ™e  ácGô°T  ácô°ûdG  ‘  êÉàfE’G  AÉ«ª«c  IôFGO  âeôHCG  Éªc

 ójóL ™æ°üe Ú°Tóàd ,%100 áÑ°ùæH IQGOE’Gh á«μ∏ŸG å«M øe á«fÉª oY ácô°T

 ‘ πFGƒ°ùdG ¿Gó≤a ‘ º qμëà∏d áaÉ°†e IOÉªc Ωóîà°ùj …òdG ,É°ûædG ójQƒàd

 ôØ◊G äÉ«∏ªY ‘ Ωóîà°ùoj  …òdG »FÉŸG ¢SÉ°SC’G …P Ú£dG  ´GƒfCG  º¶©e

.ácô°ûdG ‘

 ‘ ácô°ûdG ÉgÉYôJ »àdG èeGÈdG QÉWEG ‘ GƒHQóJ   kÉ«fÉª oY 21 ∞«XƒJ iôLh

 ∫ƒ°Uh øª°†j É‡ ,QÉë°U ‘ á«YÉæ°üdG á≤£æŸG ‘ É°ûæ∏d è«∏ÿG ™æ°üe

 »eôJ πLC’G á∏jƒ£dG á£ÿG øμdh ∫hC’G ΩÉ©dG ‘ %60 ¤EG Úª©àdG ∫ó©e

.%100 áÑ°ùæH Úª©J ≥«≤ëàd

 ¿ƒ«∏e  200  ≠∏ÑÃ  Ö«HÉfCG  ójQƒJ  ó≤Y  ácô°ûdG  â©bh  ,∂dP  ¤EG  áaÉ°VE’ÉH

 è«∏ÿG ™æ°üe ™æ°ü«°Sh .äGƒæ°S ™HQCG IóŸ ÊÉª oY ™æ°üe ™e »μjôeCG Q’hO

 ,á«YÉæ°üdG QÉë°U á≤£æe ‘ kÉ°†jCG óLƒj …òdG ,Ö«HÉfC’G áYÉæ°üd ‹hódG

 ídÉ°üd  á°UƒH  24-6  ÚH  ìhGÎJ  QÉ£bCÉH  Ö«HÉfC’G  øe  áYqƒæàe  áYƒª›

.ácô°ûdG

 äGP  ájP’ƒØdG  Ö«HÉfC’G  •ƒ£N  ™æ°üJ  ácô°T  ∫hCG  è«∏ÿG  ™æ°üe  ó©ojh

 ‘  ∫hC’G  É¡©æ°üe  ó©oj  Éªc  .¿Éª oY  ‘  ∞«∏¨àdG  Ö«HÉfCGh  ‹É©dG  §¨°†dG

 äGP  AÉHô¡μ∏d  áehÉ≤ŸGh  áeƒë∏ŸG  ájP’ƒØdG  Ö«HÉfC’G  ™«æ°üàd  á≤£æŸG

.á°UƒH 24 ¢SÉ≤Ã ‹É©dG §¨°†dG

 §N íààØà°Sh ‹É◊G êÉàfE’G ¥É£f ácô°ûdG ™°Sƒà°S ,ó≤©dG OÉæ°SE’ áé«àfh

 πãe ≈∏Y Ö∏£dG ´ÉØJQG á«Ñ∏àd ô£≤dG IÒ¨°U Ö«HÉfC’G äÉÄØd ójóL ™«æ°üJ

.RÉ¨dGh §ØædG ´É£b äÉcô°T á«≤H øeh ácô°ûdG øe ΩÉéMC’G √òg

 É¡àæ°TO »àdG  ájQÉéàdG  ¢UôØdG  øe IóMGƒd  íLÉædG  ò«ØæàdG  ¥ÉØJ’G πqãÁh

 á«q∏ëŸG  áª«≤dG  á«é«JGÎ°SEG  ôjô≤J  IOƒ°ùe  ‘  á«fÉª o©dG  äÉcô°û∏d  ácô°ûdG

 ™°Vh ¤EG ∂dP iOCG óbh .§≤°ùe áªb ‘ 2013 ΩÉY  ‘ IQOÉ°üdG áaÉ°†ŸG

 .´É£≤∏d áeGóà°S’Gh Iƒ≤dÉH º°ùàJ á«∏fi øjƒ“ á∏°ù∏°S ôjƒ£àd QÉWEG

 Úà«fhÎμdEG  ÚàeóN  âæ°TO  ácô°ûdG  ™e  …QÉŒ  πª©H  ΩÉ«≤dG  π«¡°ùàdh

.á£ q°SƒàŸGh IÒ¨°üdG äÉ°ù°SDƒª∏d ÚJójóL

Ö«HÉfC’G áYÉæ°üd á«dhódG è«∏ÿG ácô°T
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 áYƒæàe  á«æa  äÉ°ü°üîJ  ‘  kGô¡°T  18-14  øe  äóàeCG  IÎØd  ÖjQóà∏d

.AÉHô¡μdGh Éμ«fÉμ«ŸGh ,á«fó©ŸG íFÉØ°üdG ™«æ°üJh ,¢SÉ«≤dG Iõ¡LCG â∏ª°T

 »« qæØc πª©∏d πªY øY ÚãMÉÑdG ÊÉª o©dG ÜÉÑ°ûdG øe ¿ƒ©Ñ°Sh óMGh π qgCÉJh

 »àdG »æ¡ŸG ÖjQóàdG IQhO ìÉéæH º¡dÉªcEG ó©H IóbÉ©àŸG äÉcô°ûdG ™e ôØM

.á«æWƒdG ±GógC’G èeÉfôH É¡eó≤j

 ÉgÉYôJ »àdG á«ÑjQóàdG äGQhódG øe kÉ«ª°SQ kÉ«aÉ°VEG kÉ«fÉª oY kÉHÉ°T 60 êôîJh

 21h ôØM πFGƒ°S »°Sóæ¡ªc πª©∏d kGOôa 34 π qgCÉJh .πeÉc ΩGhóH πª©∏d ácô°ûdG

 ¿ƒ≤ëà∏«°Sh .ôØM ∫É qªY …óYÉ°ùªc øjôNBG á°ùªNh ôØ◊G êGôHCG ‘ ∫É qª©c kGOôa

 ábÉ£dG äÉeóÿ êGôHCGh ábÉ£∏d ÉŸO »gh  Éæ©e IóbÉ©àŸG äÉcô°ûdG ™e πª©dÉH

 .(ôØ◊G ÚW) Ú£dG äÉYÉæ°Uh äÉeóÿGh ôØë∏d á«æWƒdG ácô°ûdGh

äÉeóÿGh ™∏°ùdG
 ÖfÉLC’G  øjôªãà°ùŸG  ™«é°ûJ  ™e  OÓÑdG  πNGO  QÉªãà°S’G  ácô°ûdG  â∏°UGh

 Q’hO QÉ«∏e 5^03 áª«≤H kGOƒ≤Y ácô°ûdG äóæ°SCGh .¬°ùØf A»°ûdÉH ΩÉ«≤dG ≈∏Y

 ‘ ¥ÓWE’G ≈∏Y áª«b ÈcCG  πã“h ,áæ£∏°ùdG ‘ á∏é°ùe äÉcô°ûd »μjôeCG

 .ácô°ûdG ïjQÉJ

 »μjôeCG Q’hO QÉ«∏e 3^04 ≠∏ÑÃ É¡àª«b Q qó≤oJ kGójóL kGó≤Y 57 ∂dP πª°Th

 Q’hO  QÉ«∏e  1^99 ≠∏ÑÃ É¡àª«b  Q qó≤oJ  kGó≤Y 70h  ,á«æWh äÉcô°ûd  âëæe

 óbh  .ójóªàdG  hCG  ó≤©dG  áª«b  ‘  ájƒæ°ùdG  IOÉjõ∏d  ÉeEG  â©°†Nh  »μjôeCG

:»∏j Ée äÉ«bÉØJ’G âæª°†J

 Q’hO QÉ«∏e 1^2 ≠∏ÑÃ ƒeƒà«eƒ°S ácô°T ™e Ö«HÉfCG ójQƒJ ó≤Y  •
 .»μjôeCG

 á≤∏©àŸG  Ö«HÉfC’G  π≤æà°S  ¬fCG  äGƒæ°S  ¢ùªÿ  óà“  »àdG  á«bÉØJ’G  »æ©J

 .ºbódG  AÉæ«e  ≥jôW  øY  ¿Éª oY  §Øf  á«ªæJ  ácô°T  iód  ôØ◊G  äÉ«∏ª©H

 ájOÉ°üàb’G á≤£æŸG ‘ IójóL äGOGóeEG áMÉ°S AÉ°ûfEG kÉ°†jCG ¥ÉØJ’G πª°ûjh

 »àdG  OGƒª∏d  á«à°ùLƒ∏dG  äÉeóî∏d  kGõcôe  ¿ƒμà°S  »àdG  ºbódÉH  á°UÉÿG

 .ácô°ûdG ∫ƒ≤M ¤EG É¡ª«∏°ùJ …ôéj

 ∞°üàæe øe ºbódG  ‘ »°ù«FôdG  ôLCÉà°ùŸG  Èà©oJ  ácô°ûdG  q¿CG  ó≤©dG  ó qcDƒjh

 …Îe øW ±’BG áKÓK πª–) ´ƒÑ°SC’G ‘ Úàæë°T É¡jód ¿CGh ,2018 ΩÉY

  .RÉ¨dGh §ØædG ∫ƒ≤M ¤EG AÉæ«ŸG ÈY É¡∏≤f ºàj (Ö«HÉfC’G øe

 øjƒªàdG á£°ûfCG IQGOE’ á∏eÉμàe äÉeóN á«à°ùLƒ∏dG äÉeóÿG õcôe ô qaƒ«°S

 áæMÉ°T 30 `d áLÉM ∑Éæg ¿ƒμà°Sh - º«∏°ùàdGh §«£îàdGh øjõîàdG πãe -

 ôØ◊G  ™bGƒe  ¤EG  Iójó÷G  äGOGóeE’G  áMÉ°S  øe  Ö«HÉfC’G  π≤æd  kÉ«eƒj

.ácô°û∏d á©HÉàdG

 íÑ°ü«d ºbódG AÉæ«e äGQó ob õjõ©J ‘ ÒÑc óM ¤EG Iƒ£ÿG √òg óYÉ°ùà°Sh

.áæ£∏°ùdG ‘ RÉ¨dGh §ØædG ´É£≤d á«à°ùLƒ∏dG äÉeóî∏d kÉ«°ù«FQ kGõcôe

 Q’hO ¿ƒ«∏e 418 ≠∏ÑÃ »μ«dhQójÉ¡dG ™jó°üàdG äÉeóN ÒaƒJ  •
 .»μjôeCG

 IóbÉ©àŸG ácô°ûdG ÖfÉL øe ΩGõàd’G ‘ ¥ÉØJ’G Gòg øe »°SÉ°SCG AõL πãªàj

 ±óg ¿ƒμj ¿CG ≈∏Y áàHÉK ∫ƒ°UCG äGQÉªãà°SG ò«Øæàd “ójGhódQhh ¿ƒJÒÑ«dÉg”
 áÑ∏éà°ùŸG äÉeóÿGh ™∏°ùdG ºYO ≈∏Y õ«cÎdG ™e ,%85 ƒg Úª©àdG áÑ°ùf

 ÖjQóàdG äÉ q°ù°SDƒeh QÉªãà°S’Gh ójQƒàdG äÉcô°T ôjƒ£Jh á«q∏fi QOÉ°üe øe

.á«æWƒdG ôjƒ£àdGh åëÑdGh º«∏©àdGh

 ¿ƒ«∏e  379  ≠∏ÑÃ  “∞N-∫ÉÑL”  ´hô°ûŸ  á«FÉ°ûfEG  äÉeóN  •
»μjôeCG Q’hO

 á°Sóæ¡∏d  QÉØ∏L  ácô°T  É¡H  âeõàdG  »àdG  áaÉ°†ŸG  á«q∏ëŸG  áª«≤dG  πª°ûJ

 äÉeóÿGh ™∏°ùdG ΩGóîà°S’ kÉaGógCG IóbÉ©àŸG ácô°ûdG ,IOhóëŸG ä’hÉ≤ŸGh

 150 Oó©d πª©dG AÉæKCG ÖjQóàdG ∂dP ‘ ÉÃ ∞«XƒàdGh ,Úª©àdGh ,á«q∏ëŸG

 »q∏ëŸG ™ªàéŸG äÉcô°ûd ¢Uôah (»L6) iƒà°ùŸG ≈∏Y ÊÉª oY ΩÉ◊ πeÉY

.á£ q°SƒàŸGh IÒ¨°üdG äÉ q°ù°SDƒŸGh

á«fÉª o©dG äÉcô°ûdG ºYO
 ´É£b  ºYO  ÖfÉL  ¤EG  Iƒ≤dÉH  º°ùàJ  øjƒ“  á£°ûfCG  á∏°ù∏°S  ôjƒ£J  Èà©oj

 äÉ°SÉ«°ùd á«°ù«F qôdG õFÉcôdG øe ¿Éª oY ‘ á£ q°SƒàŸGh IÒ¨°üdG äÉ°ù q°SDƒŸG
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 øe äÉjÎ°ûŸG IOÉjRh ,á£°SƒàŸGh IÒ¨°üdG äÉ°ù°SDƒŸGh »∏ëŸG ™ªàéŸG äÉcô°T ºYO ¤EG áaÉ°†ŸG á«∏ëŸG áª«≤∏d ácô°ûdG á«é«JGÎ°SG ±ó¡J

 ≈∏Y áæ£∏°ù∏d áeGóà°ùe ájQÉŒ óFGƒa ≥«≤– ¿Éª°V πLCG øe á«fÉª o©dG äÉcô°ûdGh »æWƒdG QOÉμdG äGQób Ú°ù–h ,á«∏ëŸG äÉeóÿGh ™∏°ùdG

.ó«©ÑdG ióŸG

ÖjQóàdGh ∞FÉXƒdG
 ,∞«XƒàdG πª°ûj …òdGh -ácô°ûdG ‘ ¥É£ædG ™°SGh ∞«XƒàdG èeÉfôH ôØ°SCG

 7787 OÉéjEG øY - á«°SGQódG íæŸG èeGôHh ,ÜÉ©«à°S’G IOÉYEGh ,ÖjQóàdGh

 á°Uôa ∞dCG 30 çGóëà°SG …CG ,πªY øY ÚãMÉÑdG Ú«fÉª o©∏d IójóL á°Uôa

.á«æWƒdG ±GógC’G èeÉfôH ácô°ûdG âæ°TO ÉeóæY 2011 òæe kÉÑjô≤J πªY

 πª©dG ¢Uôa IOÉjõd áeƒμ◊G É¡dòÑJ »àdG Oƒ¡÷G ºYód IójóL Iƒ£N ‘h

 ,…OÉ°üàb’G  ™jƒæàdG  ≥«≤–  ‘  IóYÉ°ùŸGh  πªY  øY  ÚãMÉÑdG  Ú«fÉª o©∏d

 ‘  á°Uôa  2300  øe  ÌcCG  OÉéjE’  á«©«Ñ£dG  ÉgOhóM  ácô°ûdG  â q£îJ

 ,áaÉ«°†dGh ,¢ùHÓŸG áYÉæ°Uh ¿GÒ£dG ∂dP ‘ ÉÃ ,á«£ØædG ÒZ äÉYÉ£≤dG

.á«ªbôdG §FÉ°SƒdG äÉYÉæ°Uh …QÉ≤©dG ´É£≤dGh

 π¨°ûd ∞«XƒàdÉH ¿hô≤ŸG ÖjQóà∏d á°Uôa 400 ≈∏Y Oƒ¡÷G √òg â∏ªà°TGh

 §≤°ùe  QÉ£e  ‘  ÊÉª o©dG  ¿GÒ£dG  ácô°T  ™e  QÉ£ŸG  á«°VQCG  ≈∏Y  ∞FÉXh

 ,Ú«dÉ◊G ÊÉª o©dG ¿GÒ£dG »Ø qXƒe øe 100 äGQÉ¡e π≤°Uh ójó÷G ‹hódG

 137h ,ádÓ°U ‘ IõgÉ÷G ¢ùHÓŸG  ™æ°üe ‘ πª©∏d  ICGôeEG  300 ÖjQóJh

 …óYÉ°ùeh IÉ¡£c πª©∏d áæ£∏°ùdG ‘ IóFGôdG ¥OÉæØdG øe á©°ùJ ™e áØ«Xh

.∫ÉÑ≤à°SG »ØXƒeh ΩÉ©W äÉeóN

 ´ƒæàdG õjõ©àd »æWƒdG èeÉfÈdG ‘ πYÉa QhóH âªgÉ°S ácô°ûdG ¿CG ôcòjh

 á≤∏©àŸG πª©dG äÉ≤∏◊ IÒÑc äÉªgÉ°ùe ÚØ qXƒe á©HQCG Ω qób å«M “ò«ØæJ”
.á«à°ùLƒq∏dG äÉeóÿGh á«∏jƒëàdG äÉYÉæ°üdGh áMÉ«°ùdGh ∞«XƒàdÉH

 ‘ ‹É©dG Ö∏£dG äGP ∞FÉXƒdG Úª©J IOÉjR ¤EG á«eGôdG Oƒ¡÷G äôªà°SGh

 iƒà°ùe ≈∏YCG ƒgh - (»L6) iƒà°ùe ¤EG ÊÉª oY 195 èjôîàH §ØædG ´É£b

 “πjhôg-ÜÉHQ”  ´hô°ûe  ‘  ΩÉ◊  »« qæØc  πª©∏d  -  á«dhódG  ÒjÉ©ŸG  ≥ah

 øjôNBG ÜÉ°T  200 kÉ«dÉM ™°†îj ÚM ‘ .RÉ¨dGh §Øæ∏d ¥Óª©dG πeÉμàŸG

.(»L 6) iƒà°ùe ≈∏Y ÖjQóà∏d

 øe  Ú«fÉª o©dG  ÜÉÑ°ûdG  øe  600  ÜQÉ≤j  Ée  èjôîàH  ácô°ûdG  â∏ØàMG  Éªc

 ó©Jh  .RÉ¨dGh  §ØædG  áYÉæ°U  ‘  πª©∏d  ÉgÉæÑàJ  »àdG  á«ÑjQóàdG  èeGÈdG

 ±GógC’G  èeÉfôH  ïjQÉJ  ‘ kÉªéM ÈcC’G  ÚéjôÿG øe á°ùeÉÿG á©aódG

 ,  kÉeÉY  27   -18  ÚH  ºgQÉªYCG  ìhGÎJ  ,kÉHÉ°T  596  ™°†N  å«M  ,á«æWƒdG
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áaÉ°†ŸG á«q∏ëŸG áª«≤dG

á«£ØædG ÒZ äÉYÉ£≤dG â∏ª°T ,πªY á°Uôa 7787 OÉéjEG  �

»μjôeCG Q’hO QÉ«∏e 5^03 ¤EG â∏°Uh ábƒÑ°ùe ÒZ áª«≤H Oƒ≤Y ácô°ûdG äóæ°SCG  �

 »q∏ëŸG ™ªàéŸG äÉcô°Th iÈμdG »q∏ëŸG ™ªàéŸG äÉcô°T ™e ÊÉª oY ±’BG 4 øe ÌcCG πª©j  �

 - »μjôeCG  Q’hO ¿ƒ«∏e 336^4 »q∏ëŸG ™ªàéŸG äÉcô°Th iÈ oμdG  ≈q∏ëŸG ™ªàéŸG äÉcô°T äGóFÉ©d á«dÉªLE’G áª«≤dG  â¨∏H  �
.2015 ΩÉY øY %23 áÑ°ùæH IOÉjõH

2016 ΩÉY äGõéæe ºgCG
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 ábÉ£∏d  “IBGôe” ´hô°ûe ‘ kGOô£e kÉe qó≤J ácô°ûdG â q≤≤M ,ôNBG ó«©°U ≈∏Yh

 ábÉ£∏d  âæjƒÑ°SÓL”  ácô°T  É¡μjô°T  ™e  ¿hÉ©àdG  ∫ÓN  øe  á«°ùª°ûdG

 AÉ°ûfE’G á∏Môe ‘ ´hô°ûŸG øe á«fÉãdGh ¤hC’G Ú∏àMôŸG â∏NOh .“á«°ùª°ûdG

 ,âbƒ∏d  á©q«°†e  áHÉ°UEG  çhóM  ¿hO  πªY  áYÉ°S  638735  ´hô°ûŸG  πªcCGh

 Rõ©ŸG ¢UÓîà°SÓd QÉîÑdG ≥aôŸG èàæ«°Sh .2016 Èª°ùjO 31 øe kGQÉÑàYG

 ,√É«ŸG  Úî°ùàd  ¢ùª°ûdG  á©°TCG  øe  IOÉØà°S’ÉH  IQGô◊G  ΩGóîà°SÉH  §Øæ∏d

 .ΩÉ©dG Gòg ∫ÓN QÉîÑdG  øe á«ªc ∫hCG êÉàfEG ™ qbƒàŸG øeh

 ≈∏Y ≥aôŸG  óYÉ°ù«°S  ,•GhÉé«e 1^021,Iƒ≤H  á«LÉàfE’G  ¬àbÉW IhQP ‘h

 »gh ,kÉjƒæ°S »©«Ñ£dG RÉ¨dG øe á«fÉ£jôH ájQGôM IóMh ¿ƒ«∏jôJ 5^6 ÒaƒJ

 209 `d  á«æμ°ùdG  á«FÉHô¡μdG  ábÉ£dG  Òaƒàd  É¡eGóîà°SG  øμÁ »àdG  á«ªμdG

.¿Éª oY ‘ ¢üî°T ±’BG

 ¿ƒHôμdG  ó«°ùcCG  ÊÉK  äÉKÉ©ÑfG  øe  ´hô°ûŸG  óëj  ¿CG  kÉ°†jCG   ™bƒàŸG  øeh

 64 øe ÌcCG ¬ãØæJ …òdG RÉ¨dG ∫OÉ©j Ée …CG ,ΩÉ©dG ‘ øW ∞dCG 300 ∫ qó©Ã

.äÉbô£dG ≈∏Y É¡bÓ£fG óæY IQÉ«°S ∞dCG

§Øæ∏d R qõ©ŸG ¢UÓîà°S’G
 §Øæ∏d Rõ©ŸG ¢UÓîà°S’G ™jQÉ°ûe ΩRÓJ »àdG äGó«≤©àdG øe ºZôdG ≈∏Y

 …P  §Øæ∏d  ájƒdhC’G  AÉ£YEG  ¤EG  áLÉ◊G  ™e  á¶gÉÑdG  É¡àØ∏c  ÖfÉL  ¤EG

  §Øæ∏d Rõ©ŸG ¢UÓîà°S’G ™jQÉ°ûe ¿CG ’EG êÉàfE’G á°†ØîæŸG á«æØdG áØ∏μàdG

 ∫ƒ∏ëH ™ qbƒàŸG øeh .™°SƒàdG ‘ IòNB’G ácô°ûdG á£°ûfC’ ájQƒfi Iõ«cQ  ≈≤ÑJ

  .™jQÉ°ûŸG √òg πãe øe ácô°ûdG êÉàfEG øe %25 øe ÌcCG »JCÉj ¿CG 2025 ΩÉY

 ¢UÓîà°S’G ™jQÉ°ûe øe áYqƒæàe áYƒª› ò«ØæJ ≈∏Y kÉ«dÉM ácô°ûdG πª©Jh

 ájQGô◊Gh á«FÉ«ª«μdG Ö«dÉ°SC’G º°†J »àdGh …QÉŒ ¥É£f ≈∏Y §Øæ∏d Rõ©ŸG

 IójóL äÉ«æ≤J ≥«Ñ£J äÉ«∏ªY ácô°ûdG π°UGƒà°S Éªc .•ƒ∏ÿG RÉ¨dG ø≤Mh

 äGQÉÑàN’G  ∫ÓN  øe  §Øæ∏d  Rõ©ŸG  ¢UÓîà°S’G  ™jQÉ°ûe  øe  IóYGh

 â°†àbG  Éªã«M  Ú«LQÉÿG  AÉcô°ûdG  ™e  πª©J  ±ƒ°Sh  ,á«fGó«ŸGh  á«∏ª©ŸG

 …P ÖëÑM π≤M ‘ ∫É◊G ƒg Éªc ,á«æ≤àdG äÉj qóëàdG ≈∏Y Öq∏¨à∏d IQhô°†dG

.ájÉ¨∏d π«≤ãdG §ØædG

 ióe ≈∏Y Ió«L IQƒ°üH ôª«dƒÑ∏d  ∫ƒeôe ´hô°ûe πª©j ,iôNCG  á«MÉf øe

 äCGóHh  .§ØædG  øe  π«eôH  ¿ƒ«∏e  12  èàfCG  óbh  ,á«°VÉŸG  â°ùdG  äGƒæ°ùdG

 áæbÉM ôÄH 19 ‘ ôª«dƒÑdG ø≤M ø qª°†àJ »àdG ,´hô°ûŸG øe á«fÉãdG á∏MôŸG

 ôª«dƒÑdG  ø≤M  ‘  á«aÉ°VE’G  ø≤◊G  QÉHBG  äCGóHh  .2015  ΩÉY  ‘  á«aÉ°VEG

 Îe 300 ƒëæH Qó≤J §ØædG êÉàfEG ‘ IOÉjR ßMƒd 2016 ΩÉY ‘ ,á°SÓ°ùH

.Ωƒ«dG ‘ Ö©μe

 OGƒŸG  ΩGóîà°SÉH  §Øæ∏d  Rõ©ŸG  ¢UÓîà°S’G  ™jQÉ°ûŸ  RÉ‚EG  RôHCG  ¿Éch

 ôª«dƒÑdG  ôªZ  áHôŒ  ∫ÉªcEG  ƒg  2016  ΩÉY  ∫ÓN  ácô°ûdG  ‘  á«FÉ«ª«μdG

 ´hô°ûŸG  ≥≤Mh  .∫ƒeôe   π≤M  ‘  »ë£°ùdG  ôqJƒà∏d  ¢†aÉÿG  …ƒ∏≤dG

  IRhÉéàe ,%30 áÑ°ùæH §ØædG ¢UÓîà°SG IOÉjR ™e á«HÉéjEG áé«àf »ÑjôéàdG

 øe m∫ÉN ,™«Ñ∏d áÑ°SÉæe IOƒL hP §Øf êÉàfEGh ,%20 áÑ°ùæH ™ qbƒàŸG ±ó¡dG

 äÉ q©bƒàdG øe ójõJ ¿CG áHôéà∏d á q©é°ûŸG áé«àædG √òg ¿CÉ°T øeh .äÉÑ∏ëà°ùŸG

 ôqJƒà∏d  ¢†aÉÿG  …ƒ∏≤dG  ôª«dƒÑdG  ôªZ  áHôéàd  πeÉμdG  ò«Øæà∏d  ájQÉéàdG

 .ΩÉ©dG Gòg ihó÷G á°SGQO AGôLEG § q£îŸG øeh ,¬∏c π≤◊G ‘ »ë£°ùdG

 ‘ »°†ª◊G •ƒ∏ÿG RÉ¨dG ø≤M ôªKCG ,á«°VÉŸG 23 `dG äGƒæ°ùdG ióe ≈∏Yh

 Ö q©μe Îe QÉ«∏e 5^5 πHÉ≤e á«aÉ°VEG Ö q©μe Îe ¿ƒ«∏e 8 êÉàfEG øY ÉHÒH π≤M

 øe %45  áÑ°ùf ≥«≤ëàd ´hô°ûŸÉH πª©dG Ò°ùjh ,¿B’G ≈àM ¿ƒ≤ëŸG RÉ¨dG øe

 .RÉ¨∏d ‘É°VE’G ø≤◊Gh  á«æ«ÑdG á«≤aC’G QÉHB’G ôØM øe ¢UÓîà°S’G

 •ƒ∏ÿG  RÉ¨dG  ø≤M  ‘  (ÜCG)  πjhôg  ´hô°ûe  øe  á«fÉãdG  á∏MôŸG  äCGóH

 Ö q©μe Îe ¿ƒ«∏e 1^7 ¤EG  π°üj ó«≤e ∫ qó©Ã 2014 πjôHCG  ‘ »°†ª◊G

 5 ¤EG π°üj ∫ qó©Ã ábÉ£dG πeÉμH ø≤ë∏d π°Uh ≈àM OGORG óbh ,Ωƒ«dG ‘

 .π°üØdG Iõ¡LCG ∫GóÑà°SG ó©H 2015 ôjÉæj òæe Ωƒ«dG ‘ Ö q©μe Îe ¿ƒ«∏e

 ìÉàfEÉH á°Sƒª∏e èFÉàf øY  »°†ª◊G •ƒ∏ÿG RÉ¨dG ø≤M á«∏ªY äôØ°SCG óbh

.π«eôH ¿ƒ«∏e 10 Ωƒ«dG ≈àM ¬à«ªc â¨∏H ‘É°VEG §Øf

 ò«ØæJ ‘ 2016  ΩÉY ∫ÓN •ƒ∏ÿG RÉ¨dG ø≤M äÉ«∏ªY äGRÉ‚EG RôHCG πqã“h

 •ƒ∏ÿG  RÉ¨dG  ø≤M  áHôŒh  (ê2CG  )  á«î°S  π≤M  ‘  ôª¨∏d  Ò¨°U  ´hô°ûe

.á«HÉéjEG á«dhCG äGô°TDƒe ÚYhô°ûŸG øY ¢†î“h (CG3) QƒædG ‘ »°†ª◊G

 IQGô◊G  ΩGóîà°SÉH  á«HPÉ÷G  π©ØH  RÉ¨dGh  §ØædG  ∞jô°üJ  á«∏ªY  äCGóHh

 ÚjÓe áà°S ´hô°ûŸG èàfCG ,¿B’G ≈àMh  .2011 ΩÉY ôNGhCG òæe º∏Y ¿ôb ‘

 èàfCG 2016 ΩÉY ‘h .QÉîÑdG øe øW ¿ƒ«∏e 2^9 ø≤M ™e §ØædG øe π«eôH

 .™ qbƒàŸG ±ó¡dG øe ÌcCG Ωƒ«dG ‘ π«eôH 650 ´hô°ûŸG

 øjôÄHh  á«aƒ÷G  √É«ŸG  ï°†d  á«aÉ°VEG  QÉHBG  çÓK  ôØM  ΩÉ©dG  ∫ÓN  πªcCGh

 QÉHBG  ¢ùªN  π«¨°ûJ  iôL  ,∂dP  ¤EG  áaÉ°VE’ÉHh   .§ØædG  êÉàfE’  Úà«≤aCG

.√É«ŸG äGOGóeE’ kGôÄH 17 äôØMh QÉîÑdG ø≤◊ IójóL

 áYÉ°S ÚjÓe á°ùªN â∏é°S PEG ¬æ°ù– QÉîÑdG ø≤◊ πeCG ´hô°ûe π°UGƒjh

 §ØædG êÉàfEG ∫ó©e π°Uhh 2016 ΩÉY ∫ÓN âbƒ∏d á©q«°†e áHÉ°UEG ¿hO πªY

.kÉ«eƒj π«eôH 12824 ¤EG
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 òæe  áà°ùdG  ô¡°TC’G  IÎa  ∫ÓN  (4)  ºbQ  QGô≤dG  áHGƒH  πÑb  Ée   ∞«dÉμJ

 äGQƒah  ≥«≤–  ≈∏Y  πª©dG  ™e  ,èFÉàædG  ≥«≤–  ≈∏Y  õ«cÎdG  èeÉfôH  AóH

.äGƒæ°S ¢ùªN ióe ≈∏Y »μjôeCG Q’hO QÉ«∏e OhóM ‘ áeGóà°ùe

iÈ oμdG ™jQÉ°ûŸG ‘ πª©dG Ω qó≤J
 ácô°ûdG ‘ …QÉªãà°SG ´hô°ûe ÈcCG πeÉμàŸG “πjhôg-ÜÉHQ” ´hô°ûe Èà©oj

 .§ØædG A‘Éμe øe π«eôH ¿ƒ«∏e 500 øe ÌcCÉH ¬«a »WÉ«àM’G á« qªc Q qó≤oJh

 øeÉμŸG  øe  OóY ‘ »°†ª◊G •ƒ∏ÿG  RÉ¨dG  ø≤M ≈∏Y  ´hô°ûŸG   óªà©jh

 kÉ°†jCG ºgÉ°ùj …òdGh »eƒμ◊G RÉ¨dG äÉØqãμe π≤ëH §¨°†dG ≈∏Y ®ÉØ◊Gh

 AÉ¡àf’G § q£îŸG øeh .RÉ¨dG øe ΩÉY πμ°ûH áæ£∏°ùdG äÉLÉ«àMG á«Ñ∏J ‘

 kÉ≤ah  ¬«a  πª©dG  …ôéjh  2019  ‘  πeÉμàŸG  “πjhôg-ÜÉHQ”  ´hô°ûe  øe

 .»æeõdG ∫hóé∏d

 »àdGh AÉHô¡μdG ó«dƒJ á£fi π«¨°ûJ πÑb Ée á£°ûfCG ò«ØæJ ‘ ácô°ûdG äCGóHh

 AÉ°ûfEG  ‘  πª©dG  …ôéjh  .2017  ΩÉY  ™∏£e  ‘  É¡∏«¨°ûJ  AóH  §£îŸG  øe

 º¶©e âª∏°S óbh ¥É°Sh Ωób ≈∏Y πeÉμàŸG “πjhôg-ÜÉHQ” ´hô°ûe á£fi

 ‘ É¡Ñ«côJ iôLh kÉ≤Ñ°ùe á©ªéŸG ±ƒaôdG ∂dP ‘ ÉÃ ,äÉ«∏ª©dG äG qó©e

 .´hô°ûŸG ¥É£æH á£ÑJôŸG ÊÉÑŸG º¶©e â∏ªcCG ,∂dP ≈∏Y IhÓYh .™bƒŸG

 πNGO á£°ûfCÓd »°ù«FôdG óbÉ©àŸG ≥≤M ,2016 Èª°ùjO ájÉ¡f øe kGQÉÑàYGh

.âbƒ∏d á©q«°†e áHÉ°UEG ´ƒbh ¿hO πªY áYÉ°S ¿ƒ«∏e 16 ‹GƒM á£ëŸG

 ‹h qódG  iƒà°ùŸG  ≥ah  ÊÉª oY  ΩÉ◊  200  ‹GƒM  ÜQ oO  ,ôNBG  ó«©°U  ≈∏Y

-ÜÉHQ”  ´hô°ûŸ IòØæŸG IóbÉ©àŸG äÉcô°ûdG ™e πª©∏d Gƒª°†fG ºK “»L6”
 “πeÉμàŸG-πjhôg” ÜÉHQ ´hô°ûe áªgÉ°ùe Q qó≤oJ , kÉeƒªY .πeÉμàŸG “πjhôg

 QOGƒμdG ÖjQóJ πª°ûJ »μjôeCG Q’hO ¿ƒ«∏e 230 ƒëæH áaÉ°†ŸG á«q∏ëŸG áª«≤∏d

 Ëó≤J  ÖfÉL ¤EG  áæ£∏°ùdG  ‘ »q∏ëŸG  ¥ÉØfE’G  º«¶©Jh  Égôjƒ£Jh  á«fÉª o©dG

 .âjôªK »ë°U õcôe á©°SƒJ πjƒªàc ,»YÉªàL’G QÉªãà°S’G ™jQÉ°ûŸ ºYódG

 øe Oó©d  øeGõàŸG ôjƒ£àdG “∞N-∫ÉÑL” ´hô°ûe øª q°†àj ,ôNBG ÖfÉL øe

 kGó«≤©J ÉgÌcCGh ™jQÉ°ûŸG ÈcCG óMCG ó©ojh ,Ú«°†ª◊G RÉ¨dGh §ØædG øeÉμe

 Ö°ùM   ´hô°ûŸG  ò«ØæJ   ‘  πª©dG  Ò°ùjh  .ácô°ûdG  ‘  á«æØdG  á«MÉædG  øe

 ∫hCG èàæoJ ¿CG ™bƒàjh .2016 ΩÉY ‘ AÉ°ûfE’G á∏Môe ‘ πNOh ,O qóëŸG óYƒŸG

 20 ¤EG êÉàfEÓd §°Sƒàe ≈∏YCG π°üj ¿CG ™ qbƒàj Éªc ,2020 ‘ §ØædG øe á«ªc

 Ö q©μe Îe ¿ƒ«∏e 6 ¤EG RÉ¨dG êÉàfEG ∫ qó©e π°üj ¿CGh - Ωƒ«dG ‘ π«eôH  ∞dCG

 3^7  πé°S ób ´hô°ûŸG ¿Éc ,2016 Èª°ùjO ájÉ¡æHh .kÉeÉY 18 ∫ÓN kÉ«eƒj

.âbƒ∏d á©q«°†e áHÉ°UEG ¿hO πªY áYÉ°S ¿ƒ«∏e

á«°ùª°ûdG ábÉ£∏d “IBGôŸG” ´hô°ûŸ á«eGQƒfÉH á£≤d
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 øμª«°S ,Öjô≤dG ióŸG ≈∏©a .áYƒ°VƒŸG á«fGõ«ŸG QÉWEG ‘h OóëŸG âbƒdG ‘ É¡∏«¨°ûJh ≥aGôŸG AÉæH ¬d ≈æ©e ™°ShCG ‘ ™jQÉ°ûŸG RÉ‚EÉH ó°ü≤j

 ≈∏Y øμdh .áªFÉ≤dG ôjƒ£àdG §£ÿ kÉ≤ah á«dÉ◊G É¡dƒ≤M øe ¿ÉμeE’G Qób á∏YÉa á«dÉe áØ∏μH RÉ¨dGh §ØædG êÉàfEG øe ácô°ûdG ¬LƒàdG Gòg

.êÉàfE’G §îH §Øæ∏d Rõ©ŸG ¢UÓîà°S’G ≥aGôe §HôH ácô°ûdG ΩÉ«b ™e ÈcCG á«ªgCG ¬LƒàdG Gòg Ö°ùàμ«°S ,ó«©ÑdG ióŸG

 ¬∏Ñb hCG »æeõdG ÉgóYƒe Ö°ùM ácô°ûdG ™jQÉ°ûŸ á«°ù«FôdG πMGôŸG πc äòØf

.ΩÉ©dG Gòg ∫ÓN É¡∏c äòØfh

 §îH  á«°ù«FQ  ™jQÉ°ûe  áKÓK  §HôH  ájõcôŸG  ™jQÉ°ûŸG  RÉ‚EG  ≥jôa  í‚

 ,∫ÉÑL  π≤M  ‘  §¨°†dG  õjõ©J  ´hô°ûe  øe  áãdÉãdG  á∏MôŸG  :»g  êÉàfE’G

 á∏MôŸG  h  á«HPÉ÷G  π©ØH  RÉ¨dGh  §ØædG  ∞jô°üàd  ∫Éª°T  áHÉZ  ´hô°ûeh

.∑hÈe π≤M ‘ §¨°†dG õjõ©J ´hô°ûe øe á«fÉãdG

 á«ªgCÉH  ∫ÉÑL  π≤ëH  §¨°†dG  õjõ©J  ´hô°ûe  øe  áãdÉãdG  á∏MôŸG  ≈¶–h

 ájQGôªà°SG  ≈∏Y  óYÉ°ùJh  ,OÓÑdG  ‘ ábÉ£dG  äÉLÉ«àMG  á«Ñ∏àd  á«é«JGÎ°SG

 »q∏ëŸG Ö∏£dG á«Ñ∏J ‘ IóYÉ°ùª∏d √ò«ØæJ ‘ ´ô°T óbh .π≤◊G øe RÉ¨dG êÉàfEG

.Üƒ°†ædG ‘ è°†ædG á∏Môe ≠∏H …òdG π≤◊G QGôªà°SG ™e RÉ¨dG ≈∏Y ójGõàŸG

 ‘  ∫ó©e  ≈°übCÉH  êÉàfE’G  ábÉW  ≈∏Y  ßaÉëj  ¿CG  ´hô°ûŸG  Gòg  ¿CÉ°T  øeh

 ‘ Ö q©μe Îe ¿ƒ«∏e 18 ≠∏Ñj ∫ó©Ã ∫ÉÑL π≤M ‘ »eƒμ◊G RÉ¨dG á£fi

.»FÉ¡ædG »q∏ oμdG ¢UÓîà°S’G Rõ©j É‡ ¢†Øîæe §¨°V â– Ωƒ«dG

 ådÉãdG π≤◊G ájOƒ≤æ©dG º∏Y ¿ôb áYƒª› ‘ ∫Éª°T áHÉZ ´hô°ûe Èà©ojh

 ΩGóîà°SÉH  á«HPÉ÷G  π©ØH  RÉ¨dGh  §ØædG  ∞jô°üJ  Üƒ∏°SCÉH  Qƒ oW  …òdG

 §ØædG  êÉàfEG  ‘  kÉ«éjQóJ  ´hô°ûŸG  CGóHh   .¬«àfh  Oƒ¡a  ∫ƒ≤M  ó©H  IQGô◊G

 12600 ∫ó©Ã  IhQòdG ¤EG π°üj ¿CG ™bƒàŸG øeh ,2016 ÈªàÑ°S ô¡°T øe

 ‹GƒëH π≤◊G øe ¢UÓîà°S’G ∫ó©e ™ØJÒ°Sh .∞«°üdG Gòg kÉ«eƒj π«eôH

.π«eôH ¿ƒ«∏e 38  ƒëæH Qó≤J á«WÉ«àMG á«ªc ™e  %20 ¤EG π°ü«d %11

 á°ü°üîŸG ≠dÉÑŸG øe πbCG áØ∏μHh ,O qóëŸG óYƒŸG øe ô¡°T πÑb ´hô°ûŸG òØfh

 πªY áYÉ°S ÚjÓe á©Ñ°S π«é°ùJ ™e Q’hO ¿ƒ«∏e 18 QGó≤Ã  áfRGƒŸG ‘ ¬d

.âbƒ∏d á©q«°†e áHÉ°UEG ´ƒbh ¿hO

 Ö«dÉ°SC’G ¿CÉ°ûH ÒμØàdG Üƒ∏°SCG ‘ ∫ qƒ– çGóMEG ájOÉ°üàb’G áÄ«ÑdG â°†àbG

 ™jQÉ°ûe ò«ØæJh IÒÑc IQƒ°üH ∫ÉŸG ¢SCGQ IAÉØc Ú°ù– ¢Vô¨H πª©∏d á©ÑàŸG

 á«°Sóæ¡dG  ÒjÉ©ŸG  á©LGôŸ  ¢UÉN  πªY  ≥jôa  ácô°ûdG  â∏μ°Th  .á«°ùaÉæJ

 ø©£dG ∫ÓN øe ™jQÉ°ûŸG ‘ ∞«dÉμàdG ¢†ØN ‘ óYÉ°ùe πeÉ©c  ácô°û∏d

 .É¡à«∏YÉah ™jQÉ°ûŸG ¥É£æH ≥∏©àj Éª«a  á«cP ¥ô£H äÉª∏°ùŸG ‘

 áØ∏μàdG  π«∏≤àd  Ú°ùëà∏d  á≤jôW  500  ≈∏Y  ójõj  Ée  ácô°ûdG  äOóM  Éªc

 ≈∏Y  õcôj  èeÉfôH  ÖLƒÁ  ∂dPh  “IóFÉØdG  á∏«∏b  OƒæÑdG”  øe  ¢üq∏îàdGh

 .»°Sóæ¡dG  ÒμØàdG  §‰ ‘ ø©£jh kÉeƒj  90 IÎØd ôªà°SG  èFÉàædG  ≥«≤–

 äÉ°SQÉªŸGh  áHƒàμŸG  ÒZ óYGƒ≤dG   ácô°ûdG  â°üëa èeÉfÈdG Gò¡d kÉ≤ahh

 ΩÉ°ùbC’G  »ØXƒe  ™«ªL  ≈∏Y  É¡«dEG  â∏°UƒJ  »àdG  èFÉàædG  âªª oYh  áKhQƒŸG

.IóbÉ©àŸG äÉcô°ûdGh á«°Sóæ¡dG

 äGôjó≤J  ‘  »μjôeCG  Q’hO  ¿ƒ«∏e  400  äRhÉŒ  äGQƒah  ácô°ûdG  â≤≤Mh

∫Éª°T áHÉZ ´hô°ûe
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™jQÉ°ûŸG RÉ‚EG

 »μjôeCG Q’hO QÉ«∏e ÉgQób ≠dÉÑdGh á© qbƒàŸG äGQƒaƒdG ¤EG …ODƒJ á«°Sóæ¡dG ÒjÉ©ŸG á©LGôe  �
äGƒæ°S ¢ùªN ∫ÓN

ìÉéæH á«°ù«FQ ™jQÉ°ûe áKÓK ò«ØæJ  �

“∞N-∫ÉÑL” h “πjhôg - ÜÉHQ” :ÚbÓª©dG ÚYhô°ûŸG ‘ ¢Sƒª∏e Ω qó≤J RGôMEG  �

ΩÉ©dG Gòg  ∫ÓN á«°ùª°ûdG ábÉ£∏d “IBGôe” ´hô°ûe øe QÉîÑdG øe á«ªc ∫hCG êÉàfEG ™bƒJ  �

2016 ΩÉY äGõéæe ºgCG
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 ‘ ´Gô°SE’G  ¤EG  i qOCG  Ée ,äGOƒLƒŸG ájõgÉL π«¨°ûJ  òaGƒf  èeÉfôH ôjƒ£J

 ™ qbƒàŸG øeh ,kÉYhô°ûe 17 É¡æe ácô°ûdG â∏ªcCG å«M  ™jQÉ°ûŸG √òg ò«ØæJ

 á©LGôe  ‘  EBS  äCGóH  Éªc  .2017  ΩÉY  ‘  ‘É°VEG  ´hô°ûe  15  º«∏°ùJ

 .äÉ«∏ª©dG ÒjÉ©e äÉaGôëfG

 è¡æeh ,äGOƒLƒª∏d ‹B’G ≥ q≤ëàdG  É¡æe iôNCG  äGQOÉÑe ‘ πª©dG  …ôéjh

 áaô©e  IQGOEGh  “çóëàf  ÉfƒYO  ¿B’G”h  ,¥ôØdG  AÉ°SDhôd  »°SÉ«≤dG  πª©dG

 áeÓ°Sh äGOƒLƒŸG ájõgÉL áHGƒHh ,äÉ«∏ª©dG áeÓ°Sh äGOƒLƒŸG ájõgÉL

 ÉæJQób Rõ©Jh  ,πª©dG ÜÉ«°ùfG π¡°ùJ ¿CG äGQOÉÑŸG √òg ¿CÉ°T øeh äÉ«∏ª©dG

 πq∏≤j ±ƒ°Sh .á«ªcGÎdG ôWÉîŸG á©LGôeh á qeÉ¡dG ±QÉ©ŸÉH ®ÉØàM’G ≈∏Y

 .É¡«a ÜƒZôŸG ÒZ ä’É◊G øe »bÉÑà°S’G è¡ædG Gòg

 áfÉ«°üdG ájõgÉL èeÉfôH ò«ØæJ
 ¿Éª°Vh ò«ØæàdGh áfÉ«°üdG èeGôH ≈∏Y ®ÉØ◊G ‘ É¡eó≤J ácô°ûdG â∏°UGh

 ô°ûY ÉæKCG âfÉc  áYÉÑ£∏d ôjô≤àdG Gòg ¬«a πãe …òdG âbƒdG ‘h .áeÓ°ùdG

 ∫ƒeôeh   πjhôgh   πëØdG  AÉæ«e  á£fi  »gh  -  ácô°ûdG  äGOƒLƒe  øe

 §ØædGh RÉ¨∏d º∏Y ¿ôbh ,§ØædGh RÉ¨∏d ∫ÉÑLh áé¡Hh ô‰h Oƒ¡ah ôjƒÿGh

 ∫ÓN ∂dPh “Üƒ°ùëŸG ócCÉàdG” iƒà°ùe ≈∏Y â¶aÉMh â≤≤M ób QÉîÑdGh

  äGOƒLƒŸG øe á°ùªN â∏°üM ,∂dP ¤EG áaÉ°VE’ÉHh .á«∏NGódG äÉª««≤àdG

.π«¨°ûàdG ájõgÉ÷ “Üƒ°ùëŸG ócCÉàdG” iƒà°ùe ≈∏Y

ÚØ qXƒŸG IAÉØc ôjƒ£J
 õq«ªàdG  äÉÑ∏£àe  ≥«≤–  É¡æμÁ  ’  ádÉ©ah  ájƒb  á°ù°SDƒe  ájCG  ¿CG  ∂°T  ’

 ΩÉªàgG  Qó°üe  ÖfÉ÷G  Gòg  πXh  .OQGƒŸG  á∏ªàμe  øμJ  ⁄  Ée  »∏«¨°ûàdG

 Ú°ù–  øe  É¡dÓN  âæμ“  PEG  IÒNC’G  äGƒæ°ùdG  ∫GƒW  ácô°û∏d  õ«côJh

 ¿EG .2016 ΩÉY ájÉ¡f ‘ %95 ¤EG 2014 ΩÉY ‘ %85 øe ÉgQOGƒc äGQób

 π°UGƒJ  Éªæ«Hh  ,kGQGô≤à°SG  ÌcCG  áÄ«H  OƒLh  âªàM  §Øæ∏d  á«dÉ◊G  QÉ©°SC’G

 Ö≤Y IóaGƒdG  ádÉª©dG  πfi Ú«fÉª©dG  ∫ÓMEG  ¿EÉa  ,ƒªædG  ácô°ûdG  äÉ«∏ªY

 ™e  √Góe  ≠∏Ñ«°S  á« qæØdG  ∞FÉXƒdG  Úª©Jh  ÚéjôÿG  äGQób  ôjƒ£J  èeGôH

.øjóaGƒdG πªY Oƒ≤Y ájÉ¡f

 ‘ õq«ªàdG ÒjÉ©e ≈fOCÉH AÉaƒ∏d  IAÉØc äGP á∏eÉY mójCG OƒLƒd IQhô°V ∑Éægh

 ΩÉY ∫ÓN ÖfÉ÷G Gòg Ú°ù–h ¢SÉ«≤d IÒÑc Oƒ¡L âdòH óbh ,äÉ«∏ª©dG

 AÉØ«à°SG ¿Éª°†d IAÉØμdG øe ≈fOC’G ó◊G º««≤J ´hô°ûe ø°T oO óbh  .2016

 ¢SÉ«b øe ácô°ûdG øμÁ É‡ ,áHƒ∏£ŸG ÒjÉ©ŸG øe ≈fOC’G óë∏d ÚØ qXƒŸG

.áeÉ©dG á«aô©ŸG äGƒéØdG á÷É©eh ábóH ÚØXƒŸG IAÉØc iƒà°ùe

êÉàfE’G Ö°SÉμe ≥«≤– ‘ óYÉ°ùj äÉ«∏ª©dG ‘ õ q«ªàdG
 øeÉμŸGh  QÉHB’G  IQGOE’  kGójóL  kÉ«dBG  kÉé¡f  ÜƒæL  §ØædG  ájôjóe  äQƒW

 »∏«¨°ûàdG õq«ªàdG õjõ©àd á«còdG QÉHB’Gh äÉfÉ«ÑdG π«∏ëàd á«cP á«æ≤J Ωóîà°ùj

.ÚªgÉ°ùª∏d áª«≤dG øe ÈcCG Qób ≥«≤–h

 ácôM  äÓbÉf  ΩGóîà°SG  »ëLQCÉàdG   ™aôdÉH  ‹B’G  ò«ØæàdG  ΩÉ¶f  øª°†àj

 ó°ü≤H  ∂dPh  áëLQCÉàŸG  äÉî°†ŸÉH  πª©J  »àdG  QÉHB’G  ‘  áYô°ùdG  I qÒ¨àe

.…ô°ûH π qNóàd áLÉ◊G ¿hOh áYÉ°ùdG QGóe ≈∏Y ÊB’G É¡FGOCG º«¶©J

 ´ô°SCG πμ°ûH áHÉéà°S’Gh áYô°ùH πcÉ°ûŸG ∞°ûc øe ÚØ qXƒŸG ΩÉ¶ædG ø qμÁh

 ôjƒ£J  ™e  ácô°ûdG  πNGO  ΩÉ¶ædG  º«ª°üJ  ™°Vhh  .π°†aCG  äGQGôb  PÉîJGh

 øY  áYô°ùdG  IÒ¨àe  ácô◊G  äÓbÉf  áYô°S  ‘  kÉ«dBG  º qμëà∏d  äÉªãjôZƒd

 ò«ØæàdG  Úμ“h  ,á«dÉ◊G  äGAGôLE’G  ‘  Qó¡dG  ≈∏Y  AÉ°†≤dG  ‹ÉàdÉHh  ó©oH

.™jô°ùdG

 π≤M ‘ 2015 ΩÉY πFGhCG ‘ »ÑjôŒ ´hô°ûŸ QÉHBG á©HQCG äÈàNG ájGóÑdG ‘

 øe  á∏°ù∏°S  ójó–  øe  áHôéàdG  ∫ÓN  øe  ácô°ûdG  âæμ“h  .¥ô°T  πeCG

 π«¨°ûJ  ±É≤jE’  ó©oH  øY  º qμëàdG  äGóMh  É¡æe  É¡«∏Y  Ö∏¨àdGh   äÉj qóëàdG

  ójóªàd áÑMÉ°üŸG äÉ«dÉμ°TE’Gh ,ôeGhC’G ò«ØæJ ≈∏Y πª©J ’ »àdG äÉ qî°†ŸG

  .á«∏«¨°ûàdG IAÉØμdG ΩóYh ,Ö«cÎdGh ∑Ó°SC’G

 ‘  »ëLQCÉàdG  ™aôdÉH  ‹B’G  ò«ØæàdG  ΩÉ¶f  QGôμJ  á«∏ªY  ácô°ûdG  â∏ªcCGh

 ‘ ∂dP óYÉ°S óbh ,2016 ΩÉY ‘ kGôÄH 80 º°†j …òdGh π≤◊G AÉëfCG ™«ªL

 ¤EG ,%30 ∫OÉ©j Ée …CG Ωƒ«dG ‘ π«eôH 1250 ∫ qó©Ã êÉàfE’G ‘ IOÉjR ≥«≤–

 êÉàfE’G  »«æØd áLÉ◊G π«∏≤Jh áeÓ°ùdGh áë°üdG ôWÉfl øe ó◊G ÖfÉL

 .áaÉ°†ŸG áª«≤dG äGP á£°ûfC’G ≈∏Y ÌcCG õ«cÎdG ºgQhó≤Ã íÑ°UCG øjòdG

 2015 ΩÉY ‘ 800 øe Ú°ùëàdG äÉÑ∏£d ‹ÉªLE’G Oó©dG OGR ,∂dòd áé«àfh

 ø°ù– ™e áæeGõàe IOÉjõdG √òg âfÉch .2016 ΩÉY ‘ 1700 øe ÌcCG ¤EG

.ájô°ûÑdG OQGƒŸG IAÉØc ‘

31



  ájõgÉL  ∫É›  ‘  IAÉØμdG  Ú°ù–  πLCG  øe  á«°ù«FôdG  á«aô©ŸG  äGƒéØdG

 .äÉ«∏ª©dG áeÓ°Sh äGOƒLƒŸG

 çOGƒ◊G  øe  º∏©àdG  ≈∏Y  É¡JQób  øe  ÒÑc  ó◊  ∂dòc  ácô°ûdG  äRõYh

 äÉ«∏ª©dG áeÓ°S ∫ƒM ΩGóîà°S’G π¡°S ÊhÎμdG ÜÉàc Ú°TóJ ∫ÓN øe

 ∫É›  ‘  ácô°ûdG  É¡Jó¡°T  »àdG  çOGƒ◊G  πc  áª¶æe  á≤jô£H  ∞æ°üj

 .äÉ«∏ª©dG áeÓ°Sh äGOƒLƒŸG ájõgÉL

 ΩÉY ∫ÓN äÉ«∏ª©dG áeÓ°Sh äGOƒLƒŸG ájõgÉ÷ ¿Éª°†dG á£°ûfCG äô¡XCGh

 ≈∏Y á«LQÉN á©LGôe ∂dP ‘ ÉÃ ,ôeC’G Gòg ≈∏Y ádOC’G øe ójõŸG  2016

 äGOƒLƒe ¥ôa ¢ùªN  ‘ (2) iƒà°ùŸG ≈∏Y á«∏NGO á©LGôeh ,(1) iƒà°ùŸG

 É¡∏c  ,äGOƒLƒe ¥ôa  á©HQCG   ‘ ¬JGóMhh  Ö°SÉ◊G äÉfƒμe  IAÉØc  º««≤Jh

.“∫ƒÑ≤e” áLQóH AGOC’G âØæ°U

 äGOƒLƒŸG ájõgÉL áaÉ≤K ∫ƒM äGƒæ°S ™HQCG πc iôéj …òdG - í°ùŸG ô¡XCGh

 ‘ kÉæ°ù– - ∞Xƒe ∞dCG øe ÌcCG  IôŸG √òg ¬«a ∑QÉ°Th äÉ«∏ª©dG áeÓ°Sh

 ä’É› ójó– ≈∏Y óYÉ°S Éªc ,á«°ù«FôdG ÒjÉ©ª∏d kÉ≤ah º¡cGQOEG iƒà°ùe

  .ΩÉªàg’G øe ójõŸG ÉgAÓjEG »Yóà°ùJ iôNCG

 áLQO ™aQh á«aô©ŸG äGƒéØdG ó°S ≈∏Y õ«cÎdG ‘ ácô°ûdG ôªà°ùJ ±ƒ°Sh

 ‘  2017  ΩÉY  ∫ÓN  Oƒ¡÷G  á∏°UGƒe  ™e  ,∫Éãàe’Gh  ÖjQóàdGh  »YƒdG

: ‹ÉàdG ƒëædG ≈∏Y ájƒdhC’G äGP ä’ÉéŸG

 äÉ«∏ª©dG  áeÓ°Sh  äGOƒLƒŸG  ájõgÉL  IAÉØc  ‘  Ò«¨J  çGóME’  ™aódG  •
.IóbÉ©àŸG äÉcô°ûdG »ØXƒeh á°Sóæ¡dG ájôjóe »ØXƒe iód

 ºgójhõJh  áª¶àæe IQƒ°üH º¡ª««≤J  ≥jôW øY ÚØXƒŸG  IAÉØc õjõ©J  •
 .º¡JGQób ôjƒ£àd ájƒæ°S á£îH

™«aQ iƒà°ùÃ ∫Éãàe’G øe ócCÉàdG  •
çOGƒ◊G øe áaô©ŸG ∫OÉÑàd á«£¨àdG ¥É£f ™«°SƒJ  •

áØ∏μàdG á«dÉ©ah ,ò«ØæàdG âbh Ú°ùëàd §«°ùÑJ á∏ªM AóH  •
 ∑ƒ∏°S  Ò«¨J  ‘  ºgQhóH  ΩÉ«≤∏d  á«°ù«FôdG  Ö°UÉæŸG  »∏ZÉ°T  ∞«∏μJ  •

 .º¡«°ShDhôe

äÉ«∏ª©dG ‘  á«bƒKƒŸG
 IQ qô≤ŸG  ÒZ π«LCÉàdG  ä’ÉM AGƒàMG ‘ ó«L Ωó≤J RGôMEG  ácô°ûdG  â∏°UGh

 ±ÉØ°Th …ƒb ΩÉ¶f OƒLh äócCG »àdGh äÉ«∏ª©dG á«bƒKƒe äGAGôLEG Ú°ùëàH

 ä’É◊G  OóY  ¢†«ØîàH  ájOÉ°üàb’G  IóFÉØdG  ≥«≤–  πLCG  øe  ácô°ûdG  ‘

  .êÉàfE’G É¡«a ó≤Øj »àdG

 RÉZ  ∫ƒ≤M  äGOƒLƒe  ∫É°üjEG  øe  2016  ΩÉY  ∫ÓN  ácô°ûdG  âæμ“h

 ,º∏Y ¿ôb π≤M ‘ QÉîÑdÉH  §¨°†dG  ´hô°ûeh ,§Øæ∏d  º∏Y ¿ôbh ,∫Éª°ûdG

 π°üj  ∂dòHh)  “Üƒ°ùëŸG  ócCÉàdG”  iƒà°ùe  ¤EG  iÈμdG  ÉHÒHh  ,ôjƒÿGh

 ‘  äÉ«°SÉ°SC’G  πc  OƒLh  »æ©j  Ée  ,(äGOƒLƒe  10  ¤EG  ‹ÉªLE’G  Oó©dG

 π°üJ  ¿CG  É¡à£îH  ácô°ûdG  ±ó¡à°ùJh  .¢SÉ«≤∏d  πHÉb  AGOC’G  ¿CGh   É¡fÉμe

 ,2017  ΩÉY ∫ÓN “Üƒ°ùëŸG ócCÉàdG” iƒà°ùe ¤EG iôNCG äGOƒLƒe áKÓK

 ÚH  É¡àÄa ‘ π°†aC’G íÑ°üJ »μd “»bÉÑà°S’G” iƒà°ùŸG ¤EG ∫É≤àf’G kÉ°†jCGh

.IÉ≤àæŸG äGOƒLƒŸG

 ,äGOƒLƒŸG ™«ªL ‘ QGòfE’G ä’ qó©e ‘ kGÒÑc kÉ°VÉØîfG ácô°ûdG äó¡°Th

 óMCG  πã“h  .πª©∏d  É¡àjõgÉLh  ≥aGôŸG  áeÓ°S  Ú°ù–   ≈∏Y  óYÉ°S  É‡

 äÓ«∏ëà∏d IóFGQ á«Hƒ°SÉM èeGôH OÉªàYGh ¢ü«°üîJ ‘ ôeC’G Gòg ÖfGƒL

 ΩÉ¶f AÉ°ûfEG πLCG øe ∂dPh “ƒ∏HÉJ”  º°SÉH ±ô©J  πª©dG äÉfÉ«Ñd á«∏YÉØàdG

 .á«fhÎμdE’G IQGOEÓd ∂°SÉªàe ójóL

 ïjQGƒàdG ó«MƒJ øe á«fhÎμd’G áHGƒÑdG √òg ∫ÓN øe ácô°ûdG âæμ“ óbh

 äGQ qƒ°üàdGh  äÉbÉ«°ùdGh  ,áYƒ°VƒŸG  êPÉªædG  Ö°ùM  á¡ qLƒŸG  äÓ«∏ëàdGh

 ∞dCG 40 ìÓ°UEG ¤EG  áaÉ°VE’ÉHh .ácô°ûdG ôjQÉ≤J OGóYEGh π«∏ëà∏d á∏eÉμàŸG

 Gòg iOCG ó«L ÒZ º«ª°üJ äGP hCG áHƒ£©e QGòfEG Iõ¡LCG- “∞dÉJ ô°üæY”
.äGQGòfE’G IQGOEG AGOCG ‘ ∫qƒ– ¤EG áeQÉ°üdG á©HÉàŸÉH kÉHƒë°üe ¬LƒàdG

 áÑ°ùædÉH   äGOƒLƒŸG  ájõgÉL  π«¨°ûàd  kÉeÉ¶f  ∂dòc  ácô°ûdG  äóªàYGh

 ≈∏Y  äGójó¡à∏d  Iôªà°ùŸG  áÑbGôŸG  í«àj  É q‡ ,á« qªgC’G  á¨dÉÑdG  äGOƒLƒª∏d

 äGQGòfEG ¥ÓWEGh πFGƒ°ùdG øjƒμJ ‘ äGÒ¨àdG É¡ÑÑ°ùJ »àdG ≥aGôŸG ájõgÉL

 .∂dòH

 §«°ùÑàd  “Ú«d”  ™jQÉ°ûe  øe  kÉYhô°ûe  ,2016  ΩÉY  ∫ÓN  ácô°ûdG  äòØfh
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 ≈∏Y  ®ÉØ◊G  q¿EGh   ácô°ûdÉH  á«ë£°ùdG  äBÉ°ûæŸG  áaÉμd  áeÓ°ùdGh  áfÉ«°üdG  äÉLQO  ≈∏YCG  ¬H  ó°ü≤j  ìÓ£°UG  “äÉ«∏ª©dG  ∫É›  ‘  õ«ªàdG”
 êÉàfE’G ±GógCG Æƒ∏H øe ácô°ûdG ø qμÁ Ö«HÉfC’G ‘ RÉ¨dGh §ØædG ≥aóJ QGôªà°SGh á÷É©ŸG äGóMhh §¨°†dG Iõ¡LCGh äÉî°†ŸG πªY QGôªà°SG

.äÉ«∏ª©dG ∞«dÉμJ ¢†ØNh

äÉ«∏ª©dG áeÓ°Sh äGOƒLƒŸG ájõgÉL
  ácô°ûdG  á£°ûfCG  áeGóà°SG  ‘  ájQƒfi  áfƒª°†ŸGh  áæeB’G  äÉ«∏ª©dG  Èà©oJ

 AÉaƒdG  ‘ áªgÉ°ùŸGh êÉàfE’G  ä’ó©Ã É¡eGõàdG  ≥«≤– ≈∏Y ÉgóYÉ°S É‡

.É¡∏ªY  á°üNQ äÉ«°†à≤Ã

 øe ó◊G ≈∏Y ájQÉ÷Gh IõéæŸG äGQOÉÑŸG  øe á∏eÉ°T áYƒª› äóYÉ°Sh

 22  øe  â°†ØîfCG  »àdGh  (1)  iƒà°ùŸG  øe  äÉ«∏ª©dG  áeÓ°S  çOGƒM  OóY

 çOGƒ◊G √òg äôØ°SCG ,∂dP ™eh .2016 ΩÉY ‘ á«fÉªK ¤EG 2014 ΩÉY ‘

 .êÉàfE’G äÉ«∏ªY π«LCÉJh äGó©ŸG ‘ QGô°VCGh á«°üî°T äÉHÉ°UEGh ≥FGôM øY

 ‘ πãªàŸGh   …ôØ°üdG  ±ó¡dG  ≥«≤– øY øjó«©H  ÉædR Ée ÉæfCG  ∑Qóf ÉæfEG

 Éæ≤aGôe ó¡°ûJ ’ ¿CGh äGOƒLƒŸG hCG áÄ«ÑdG hCG ¢SÉædÉH Qô°V …CG ¥É◊EG ΩóY

 ÒZ  äÉ«YGóJ  É¡æY  ÖJÎj  çOGƒM  ´ƒbh  ¿hO  ádƒ∏«◊G  hCG  Üô°ùJ  çOGƒM

 áÑ°SÉæŸG äGAGôLE’G äòîJGh kÉæ≤àe kÉ≤«≤–  ácô°ûdG äôLCG óbh .áHƒZôe

 .ÉgQGôμJ ™æŸ

 ájõgÉL Ú°ù– áaÉ≤K  ï«°SôJ ‘ ÉgOƒ¡L ácô°ûdG π°UGƒJ ôNBG ÖfÉL øe

 3380 ¬Yƒª› Ée  ∑QÉ°T ¥É«°ùdG Gòg ‘h .äÉ«∏ª©dG áeÓ°Sh äGOƒLƒŸG

 ‘ IóbÉ©àŸG  äÉcô°ûdG  »ØXƒe øe ±’B’G  ÖfÉL ¤EG  ácô°ûdG  øe kÉØXƒe

 äÉ«∏ª©dG áeÓ°ùd …ƒæ°ùdG Ωƒ«dG ∫ÓN ájôjƒæJ ácQÉ°ûe á°ù∏L 70 øe ÌcCG

 πX ‘ äÉ«∏ª©dG  ‘ áeÓ°ùdG õLGƒM ≈∏Y ®ÉØ◊G á« qªgCG ≈∏Y õ qcQ …òdGh

.IÒ¨àe ±hôX

 “¿Éª°†dG  äÉHÉ£N”  ≥jôW  øY  IQGOE’G  øe  ΩQÉ°üdG  õ«cÎdG  óYÉ°Sh

 »YƒdG  IOÉjR  ≈∏Y »æØdG  ôjóŸG  ≥jôØd  äÉ«∏ª©dG  ™bGƒŸ  á«fGó«ŸG  ä’ƒ÷Gh

 äÉ«∏ª©dG  áeÓ°Sh  äGOƒLƒŸG  ájõgÉéH  á∏°üdG  äGP  ÉjÉ°†≤dÉH  ΩÉªàg’Gh

 .äGOƒLƒŸG  ¬LGƒJ »àdG

 º¶æJ …óëàdG Gò¡d ácô°ûdG ¬«dƒJ …òdG ΩÉªàg’G ≈∏Y ÌcCG Aƒ°†dG §«∏°ùàdh

 å«M ô¡°TCG  áà°S πc “≥«ª©dG  ¢Uƒ¨∏d”  É«∏©dG  IQGOEÓd πªY äÉ≤∏M  ácô°ûdG

 äÉ«dÉμ°TE’G ≈∏Y Iô°TÉÑe Gƒaô©àj »μd äÉjôjóŸG AGQóŸ  É¡«a á°UôØdG ìÉà oJ

 á©LGôe  äÉYÉªàLG  ó≤©Jh)  .ácô°ûdG  ôFGhO  ∞∏àfl  ™e  ∫ƒ∏◊G  á°ûbÉæeh

 ≥ØàŸG  Ú°ùëàdG  äGAGôLEG  ¢Uƒ°üîH  ≥≤–  …òdG  Ω qó≤àdG  á©LGôŸ  á«∏°üa

 ‘ …ƒæ°S ±óg ∞«°VCG ,∂dP ¤EG áaÉ°VE’ÉHh .(√òg πª©dG äÉ≤∏M ‘ É¡«∏Y

 á«ªgCG øe RõY É‡ á«ë«ë°üàdG äGAGôLE’G ∫ÉªcE’ 2016 ΩÉ©d AGOC’G ábÉ£H

.äÉ«∏ª©dG áeÓ°Sh äGOƒLƒŸG ájõgÉéH á≤∏©àŸG OƒæÑdG ™e πeÉ©à∏d áLÉ◊G

 áeÓ°Sh  äGOƒLƒŸG  ájõgÉL  ∫ƒM  á«ÑjQóJ  IQhód  kÉØXƒe  2130  πé°Sh

 óbh  kÉØXƒe  1750   ¿B’G  ≈àM  ìÉéæH  º¡æe  πªcCG  âfÎfE’G  ÈY  äÉ«∏ª©dG

 ó°ùd  ådÉK  ±ôW øe øjóbÉ©àŸG  πª°ûàd  ÖjQóàdG  Gòg  IôFGO  ¿B’G  â©°Sh
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äÉ«∏ª©dG ‘ õq«ªàdG

.(1) iƒà°ùŸG øe äÉ«∏ª©dG áeÓ°Sh äGOƒLƒŸG ájõgÉL çOGƒM OóY ‘ ¢VÉØîf’G QGôªà°SG  �

 .äÉ«∏ª©dG ‘ qõ«ªàdG äÉfÉª°Vh §HGƒ°V §«°ùÑJ  �

.äÉ«∏ª©dG á«bƒKƒe iƒà°ùe Ú°ù– äGAGôLEG ∫ÓN øe ∫hóéŸG ÒZ π«LCÉàdG ä’ÉM AGƒàMG  �

 »àdG QÉHB’G ‘ %30 áÑ°ùæH êÉàfE’G ‘ IOÉjR ≥≤ëj ójó÷G »ëLQCÉàdG ™aô∏d ‹B’G ò«ØæàdG ΩÉ¶f  �
.áëLQCÉàŸG äÉî°†ŸÉH πª©J

2016 ΩÉY äGõéæe ºgCG
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 ∫ qó©e  IóbÉ©àŸG  äÉcô°ûdGh  ¿ƒ qØXƒŸG  ≥≤M  ,2016  ΩÉY  øe  ÈªàÑ°S  »Øa

 ÚH Oƒ¡÷G ôaÉ°†J π°†ØH ,‘É°üdG §ØædG  øe π«eôH 3^655  ≠∏H  êÉàfEG

 kGôÄH 41 ÉgOóY ≠dÉÑdG π≤◊G QÉHBG ‘ πª©dG  ‘  øeÉμŸGh QÉHB’G IQGOEG ¥ôa

 .√É«ŸG ø≤◊  kGôÄH 11 h §Øæ∏d áéàæe

 §Øf êÉàfEG  ∫ó©e ‘ô£dG ÜƒæL ±QÉZ π≤M ≥ q≤M ,2015 ΩÉY ƒ«fƒj  òæeh

 §£ÿ ≥jôØdG »æÑJ π°†ØH ∂dPh ,kÉ«eƒj π«eôH 3^140  ≠∏Ñj …ô¡°T ‘É°U

 ÉgOhóM ≈°übCÉH á£°ûfC’G ò«ØæJ §£Nh ≥aGôŸGh øeÉμŸGh QÉHB’G IQGOE’ áæ«àe

 ¢SGÈf  ΩÉ¶f  ΩGóîà°SÉH  á«bÉÑà°S’G  áÑbGôª∏d  ¿Éc  Éªc  .2016  ΩÉY  ∫ÓN

 áÑ°ùæH πeÉμdG ∫Éãàe’Gh QÉHB’G π«¨°ûàd äÉfÉ«ÑdG åjó– ÖfÉL ¤EG »Hƒ°SÉ◊G

 .ìÉéædG Gòg ≥«≤– ‘ ΩÉg QhO QÉHB’G ájõgÉL äÉ«°†à≤Ã %100

 QhO É¡d ¿Éch QÉHB’G πNGO áYƒ°Vƒe ¢SÉ«b RÉ¡L 31 kÉ«dÉM π≤◊G ‘ óLƒjh

   .π°†aCG IQƒ°üH  √É«ŸÉH ôª¨dG á«∏ªY º««≤Jh øªμŸG äÉª«°ù≤J º¡a ‘ »°ù«FQ

 ÚH  Oƒ¡÷G  ôaÉ°†Jh  á∏YÉØdG  ácQÉ°ûŸG  ƒg  »°SÉ°SC’G  ìÉéædG  πeÉY  ¿Éch

 …OQƒeh QÉHB’Gh á°Sóæ¡dGh äÉ«∏ª©dÉc  πª©dG Gò¡H á«æ©ŸG á«°ù«FôdG ¥ôØdG

 .»YÉæ°üdG ™aôdG Iõ¡LCG

 ácô°ûdG âæμe ≥aGôŸGh øeÉμŸGh QÉHBÓd á«bÉÑà°S’G IQGOE’G ¿CG  ¤EG  Ò°ûfh

:∫ÓN øe  êÉàfE’G õ«Ø– øe

.AGOC’G ¢SÉ«b ≈æ°ùàj ≈àM ä’É°üJ’G πcÉ°ûe á÷É©e  •
 Öqæéàd  Ωƒj  πc  ΩÉ¶àfÉH  QÉHB’G  π«¨°ûJ  ¥É£f  äÉfÉ«H  åjó–  ¿Éª°V  •
 π q£©J  ™æŸ  ôjòëàdG  äGQGòfE’  √ÉÑàf’G  hCG  Ú°ùëàdG  ¢Uôa  ¿Gó≤a

 .äÉ qî°†ŸG

 É¡dGóÑà°SGh á°†ØîæŸG á«∏«¨°ûàdG IAÉØμdG äGP äÉî°†ŸG ™«ªL ójó–  •
  .äÉî°†ŸG π£©J øe á«dÉN á∏Môe ƒëf ∑ qôëàdG ‹ÉàdÉHh

¥ÉªYC’G ±ó¡à°ùJ QÉHB’G á°Sóæg
 ájôjóe q¿CG ’EG ,§ØædG QÉ©°SCG ¢VÉØîfG ÖÑ°ùH äÉahô°üŸG ≈∏Y Oƒ«≤dG ºZQ

 IOÉjR  øe  ácô°ûdG  Úμªàd  É¡à«LÉàfEG  ä qRõYh  É¡∏ªY  âØqãc  QÉHB’G  á°Sóæg

.πNódG ≥«≤–h êÉàfE’G

 IOÉjõH ,2016 ‘ RÉ¨dGh §ØædG ±É°ûμà°SGh êÉàfE’ kGôÄH 644 ájôjóŸG äôØM

 QÉHB’G OóY ≈∏Y %12 É¡àÑ°ùf IOÉjõHh ,±ó¡à°ùŸG ∫ó©ŸG øY kGôÄH 33 ÉgQób

 IQƒØëŸG QÉHB’G  ∫ƒW ‹ÉªLEG  ≠∏H  .(kGôÄH  574 ) 2015 ∫ÓN äôØM »àdG

 ,(ºc1^267) ≥HÉ°ùdG ΩÉ©dG øY %16 IOÉjõH ,ºc 1^473^7   ΩÉ©dG ∫ÓN

 §Øæ∏d  ájôjƒ£àdG  QÉHBÓd  QÉàeCG  10  ôØM  ¬bô¨à°SG  …òdG  øeõdG  πb  Éª«a

 áfQÉ≤e QÉHBG áfÉ«°U á«∏ªY 19600 äòØf Éªc.áYÉ°S 1^9 ¤EG ÚàYÉ°S øe

.%49 ∫ qó©Ã  kÉYÉØJQG πqãÁ Ée ƒgh ,2015 ΩÉY ‘ á«∏ªY 13^190Ü

 ,ôªà°ùŸG  Ú°ùëà∏d  “Ú«d”  èeÉfôH ≥«Ñ£J ∫ÓN øe Oƒ¡÷G √òg äRõ oYh

 ±GógC’G  ≥«≤ëàd  áfhÉ©àeh  πª©dÉH  áeõà∏e  äÉjƒà°ùŸG  ™«ªL  ¿CG  ¿Éª°†d

  êÉàfE’G  øY  QÉHB’G  ∞bƒJ  øeR  ¢†ØîfG  óbh  .á«°ùªÿG  á«é«JGÎ°S’G

 ∫GƒW É¡d iƒà°ùe ≈fOCG ¤EG QÉHB’G ‘ áeóîà°ùŸG OGƒŸG ¿hõfl äÉjƒà°ùeh

 .äGƒæ°S ™Ñ°S

 ácƒ∏‡  QÉHB’G  áfÉ«°üd  á«aÉ°VEG  Iõ¡LCG  áKÓK  π«¨°ûJ  ájôjóŸG  â∏ªcCGh

 IQOÉÑe  ‘  ,Iõ¡LCG  á°ùªN  ¤EG  ‹ÉªLE’G  Oó©dG  π°üj  ∂dòHh  ,  ácô°û∏d

 πª©J Iõ¡LC’G √òg πc ¿CG ôcòjh .á«fÉª o©dG äGAÉØμdG äGQó ob ™aQ ¤EG ±ó¡J

 .äÉ©bƒàdG âbÉa äÉjƒà°ùÃ

 á«∏«¨°ûàdG á£°ûfC’G ƒ‰

πªY áYÉ°S
(¿ƒ«∏e)
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0
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»àdG áaÉ°ùŸG
ábÉ«°S â©£b
(ºc ¿ƒ«∏e)

ÉÃ Iójó÷G QÉHB’G
√É«ŸG QÉHBG ∂dP ‘

äGó©e á£°ûfCG
QÉHB’G áfÉ«°U

á£°ûfCG
QÉHB’G áfÉ«°U

É°SÉ°ªY áYªY

201420152016

πª°ùŸG°ùdG áaÉ°dGàd£°ûfCG£°ó©e á£ó©äGóCGCGá£°ûfá£ QÉHB’GQójó÷GójóÉÃ IójÉÃ

0/

001

1223444/

053444

1211  ÚØXƒŸG OóY

»μjôeCG Q’hO ¿ƒ«∏e 1^834  ájƒæ°ùdG á«fGõ«ŸG

170  Oƒ≤©dG OóY

164  á∏eÉ©dG äGóMƒdG OóY

…Îe øW ∞dCG 135  áeóîà°ùŸG Ö∏°üdG øe áYƒæ°üŸG Ö«HÉfC’G

2522  (ájQGô◊G AÉæãà°SÉH) á«àæª°SE’G ∫ÉªYC’G

585  ôØ◊G Iõ¡LCG äÓ≤æJ OóY

ºc 14164  ôØ◊G Iõ¡LCG äÓ≤æJ É¡à©£b »àdG áaÉ°ùŸG

á«∏«¨°ûàdG á£°ûfC’G

 2016 ΩÉ©d QÉHB’G á°Sóæg ájôjóŸ á«∏«¨°ûàdG á£°ûfC’G

27



.á«fƒHôchQójÉ¡dG OQGƒŸG »WÉ«àM’ áªî°V äÉ«ªc áaÉ°VEÉH Úàæ°S

 É¡fEG  ’EG  ,IÒ¨°üdG  ∫ƒ≤◊G øe Èà©J  ÜƒæLh  ∫Éª°T  áé¡H  ∫ƒ≤M ¿CG  ™eh

 QÉ«∏e  1^7 ¥ƒØJ  kÓ°UCG  ¬fÉμe ‘ OƒLƒŸG  §ØædG   øe äÉ«ªc ≈∏Y …ƒà–

 â¨∏H ájOƒ≤æY áYƒª› ‘ ƒªædG ≥«≤ëàd IRÉà‡ á°Uôa í«àj É‡ π«eôH

 ácô°ûdG Ωƒ≤Jh .π«eÈdG êÉàfEG áØ∏c É¡«a ¢†ØîæJh êÉàfE’G ‘ É¡é°†f á∏Môe

 øe áaÉ°†ŸG á«∏ëŸG áª«≤dG øe á≤FÉa ä’ó©e ≥«≤ëàH É¡eGõàdG ™e ∂dòH

 ≈∏Y kÉ«dÉM πª©J »àdGh á«∏ëŸG ájQÉ°ûà°S’G äÉcô°ûdG äGQÉ¡e ôjƒ£J ∫ÓN

   .⁄É©dG iƒà°ùe

 ∫ÓN  ÉÁQ-  áé¡H  ‘  “ójó÷G  §ØædG”  ≥jôa   ≥≤M  ,ôNBG  ÖfÉL  øeh

 áKÓK øe ôØ◊G Iõ¡LCG OóY ™ØJQG å«M ,É kXƒë∏e G kƒ‰ Ú«°VÉŸG ÚeÉ©dG

 .ΩÉ©dG  ‘  kGôÄH  130  ôØ–  Iõ¡LCG  á©Ñ°S  ¤EG  kGôÄH  60  ƒëf  ôØ–  Iõ¡LCG

 øe  …ƒæ°ùdG  ∫ó©ŸG  ™ØJQGh  ,±É©°VCG  á©HQCG  ójó÷G  §ØædG  êÉàfEG  OGORGh

.2016 ΩÉY ‘ kÉ«eƒj π«eôH 9400 ƒëf ¤EG 2014 ΩÉY ‘ kÉ«eƒj π«eôH 2400

 É k©aGO á«dÉ©dG áª«≤dG äGP ™jQÉ°ûŸG øe ôμqÑe âbh ‘ πN qódG ≥«≤– Èà©ojh

 ≥aGôe Ωƒ¡Øe ájOƒ≤æ©dG áYƒªéŸG Ωóîà°ùJh ,ÉÁQ-áé¡H áYƒªéŸ É k«°ù«FQ

 ábƒMh ∫Éª°T OGó°S ‘ á«°ù«FôdG ™jQÉ°ûŸG øe êÉàfE’G ™jô°ùàd ôμÑŸG ôjƒ£àdG

.QƒØ°üYh

 IQGOEG øY »M ∫Éãe :‘ô£dG “ÜƒæL ±QÉZ” øjƒμJ
 øeÉμŸGh QÉHB’G

 ≥«≤– øe ácô°ûdG Úμªàd kÉeÉg kÓeÉY ≥aGôŸGh øeÉμŸGh QÉHB’G IQGOEG Èà©J

 Ió≤©e á«Lƒdƒ«L Ö«cGôJ äGP ∫ƒ≤M øe êÉàfE’G IOÉjRh áª«≤dG øe ójõŸG

  .êÉàfE’G ‘ É¡é°†f á∏Môe â¨∏H É¡fCG hCG ÖYÉ°üe É¡Ø– hCG

 ∫ƒeôe áYƒª› ‘ ‘ô£dG ÜƒæL ±QÉZ π≤M ƒg ∂dP ≈∏Y á∏ãeC’G óMCGh

 ™e áfQÉ≤e ô¡°ûdG ‘ §ØædG êÉàfEG ‘ É¡d ∫ó©e ≈∏YCG â∏ qé°S »àdGh ájOƒ≤æ©dG

.1981 ΩÉY ‘ Iôe ∫hC’ É¡«a êÉàfE’G AóH òæe ≈°†e âbh iCG

 ÊÉª©dG §ØædG ΩÉN ôjó°üJ äÉ¡Lh

»∏ëŸG ∑Ó¡à°SÓd á«Ø°üàdG ∂dP ‘ ÉÃ

%65^51 Ú°üdG

%1^04 óæ¡dG

%1^38 iôNCG

%4^94 ¿GƒjÉJ

%15^81 (¿Éª oY) ∂HQhCG

%0^84 IQƒaÉ¨æ°S

%3^31 á«Hƒæ÷G ÉjQƒc

%3^64 ¿ÉHÉ«dG

%3^53 á«μjôeC’G IóëàŸG äÉj’ƒdG

:iôNC’G ∫hódG

%0^08 É«fGõæJ

%0^26 É«fÉehQ

%0^80 Éjõ«dÉe

%0^80 Góæ∏jRƒ«f

%0^14 ÚÑ∏ØdG

 áYƒªéŸG  √òg  ≈∏Y  π≤◊G  ‘  πª©dÉH  áØ∏μŸG  ¥ôØdG  AÉ°SDhQ  ≥∏WCG  óbh

 kÉ›ÉfôH GƒMôWh ,á«æ¨dG É¡JÉfÉμeEG ÖÑ°ùH “äÉ°SÉŸG ¢VQCG” º°SG ájOƒ≤æ©dG

 øe  π«eôH  ∞dCG  94  ≠∏Ñ«d   %45  áÑ°ùæH  êÉàfE’G  ‘  ƒ‰  ≥«≤–  ¤EG  ±ó¡j

 ‘ ájó«∏≤àdG Ö«dÉ°SC’G ΩGóîà°SÉH 2021 ΩÉY ∫ƒ∏ëH kÉ«eƒj §ØædG A‘Éμe

 ¿CG ´hô°ûŸG Gòg ¿CÉ°T øeh .π«eÈ∏d êÉàfE’G áØ∏c ¢†ØNh §ØædG ¢UÓîà°SG

 äÉjóëàdÉH áª©ØŸG á«dÉ◊G ±hô¶dG πX ‘ Éªq«°S ’ kÉ«FÉæãà°SG kÉMÉ‚ ≥≤ëj

.á«dÉª°SCGôdG äÉahô°üŸG ≈∏Y Oƒ«≤dG É¡æeh

 §ØædG  π«eGôH  øe äGQÉ«∏e  á©Ñ°S  øe ÌcCG  ≈∏Y ÉÁQ-áé¡H  π≤M …ƒàëj

 ióe  ≈∏Y  %30  áÑ°ùæH  IOÉjR  π©ØdÉH  π qé°S  óbh  kÓ°UCG  ¬fÉμe  ‘  OƒLƒŸG

ÜƒæL ∞jôZ áaÉM  ≥jôa
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 Rõ©J á≤jô£H áªFÉ≤dG RÉ¨dGh §ØædG ∫ƒ≤M øe êÉàfE’G ¤EG ±ó¡J áØ∏àfl á£°ûfCG ≈∏Y øeÉμŸG IQGOEGh äÉfƒHôchQójÉ¡dG êÉàfEG ∫É› …ƒ£æj

 QÉHB’G øe êÉàfE’G äÉfÉ«H ™ªL :á£°ûfC’G √òg øeh .ó«©ÑdG ióŸG ≈∏Y êÉàfE’ÉH QGô°VE’G ¿hO Öjô≤dG ióŸG ≈∏Y êÉàfE’G øe óM πãeCG ¤EG

 áfÉ«°Uh ,∫ƒ≤◊G ôjƒ£J §£N πjó©Jh ,√É«ŸG ø≤Mh §ØædG êÉàfEG ä’ó©e áfRGƒeh ,∫ƒ≤◊G ôjƒ£J §£N äÉ©bƒJ ™e É¡àfQÉ≤eh ,É¡∏«∏–h

 §£N áeAGƒe hCG §£ÿG ≥ah πª©J øeÉμŸGh QÉHB’G π©éH ÉeEG øeÉμŸG IQGOEGh äÉfƒHôchQójÉ¡dG êÉàfEG ∫É› ºà¡j ,kÉeƒªYh .ÉgójóŒh QÉHB’G

 ób »àdGh øeÉμŸGh QÉHB’G ‘ É¡Yƒbh ¿hO ádƒ∏«◊G hCG äÓμ°ûŸG πëH ºà¡j Éªc ,øeÉμŸGh QÉHBÓd á«≤«≤◊G ±hô¶dG ¢ùμ©àd ∫ƒ≤◊G ôjƒ£J

.±É£ŸG ájÉ¡f ‘ π≤◊G øe ¢UÓîà°S’G ä’ó©e øe π∏≤J

 πeÉc πμ°ûH õ«cÎdG á∏°UGƒe ∫ÓN øe ,2016 ΩÉY ∫ÓN ácô°ûdG âæμ“

 RÉ¨dGh §ØædG êÉàfEG ‘ ójóL »°SÉ«b ºbQ ≥«≤– øe ,IóFÉØdG ≥«≤– ≈∏Y

 IRhÉéàe Ωƒ«dG  ‘ §ØædG  A‘Éμe øe π«eôH ¿ƒ«∏e 1^293 ≠∏H  äÉØãμŸGh

 §ØædG  A‘Éμe  øe  π«eôH  ¿ƒ«∏e  1^288   ≠dÉÑdG  2015  ΩÉY  êÉàfEG  ∂dòH

.kÉ«eƒj

 ≠∏H å«M 2005 ΩÉY òæe ≈∏YC’G ƒg 2016 ΩÉY ‘ §ØædG êÉàfEG ∫ó©e ¿Éc

 .»FóÑŸG ±ó¡dG ¥ƒa kÉ«eƒj π«eôH ∞dCG 15 á∏é°ùe ,kÉ«eƒj π«eôH 600197

 ,RÉ¨dGh  §ØædG  ∫ƒ≤M  ™«ªL  ‘  á≤°ùqàeh  ájƒb  êÉàfEG  ä’ qó©e  ΩÉ©dG  ó¡°Th

 øe RÉ¨dG  êÉàfEG  IOÉYEGh  ójó÷G §ØædG  ∫É› ‘ AGOC’G  ø q°ù– øY kÓ°†a

 .≥HÉ°ùdG ‘ á≤∏¨ŸG QÉHB’G

 Aƒ°S  É¡æe  IÒÑc  äÉjó–  RhÉŒ  øe  ácô°ûdG  âæμ“  ,iôNCG  á¡L  øeh

 …ô¡°T  ∫ÓN  á∏jƒW  äGÎØd  »FÉHô¡μdG  QÉ«àdG  ´É£≤fGh  ,ájƒ÷G  ∫GƒMC’G

 øe Üô≤dÉH »°ù«FôdG §ØædG §N ‘ Ü qô°ùàd áaÉ°VE’ÉH ,ÈªàÑ°S-¢ù£°ùZCG

.ôjGÈa ô¡°T ‘ º∏Y ¿ôb

 ™e  áfQÉ≤e  kÉ«eƒj  π«eôH  81^300äÉØãμŸG  øe  …ƒæ°ùdG  êÉàfE’G  ≠∏H  óbh

 AGOC’G π°†ØH ∂dPh ,kÉ«eƒj π«eôH 76^800 ≠dÉÑdGh ΩÉ©∏d ±ó¡à°ùŸG ∫ó©ŸG

 ≈∏Y »eƒμ◊G RÉ¨dG êÉàfEG  ∫ó©e ≠∏Hh .Oƒ∏Nh ÜÉHQh ôKƒc QÉHBG  øe RÉàªŸG

 `H káfQÉ≤e kÉ«eƒj Ö q©μe Îe ¿ƒ«∏e 80^24 á«°VÉŸG ô°ûY ≈æKE’G ô¡°TC’G ióe

 êÉàfE’G AGOCG ôqKCÉJ iõ©jh .á«°VÉŸG áæ°ùdG ‘ kÉ«eƒj Ö q©μe Îe ¿ƒ«∏e 81^07

 äÉ¡÷G ¢†©H ∑Ó¡à°SGh »°VÉŸG ¢ù£°ùZCG ‘ AÉHô¡μdG QÉ«àdG ´É£≤fG ¤EG

.πbCG ä’ó©Ã

πÑ≤à°ùª∏d §«£îàdG :ÉÁQ-áé¡H
 ájOƒ≤æ©dG  áYƒªéŸG  π©÷  »eôJ  áMƒªW  á q£N  ÉÁQ-áé¡H  ≥jôa  ≈æÑJ

.ΩGƒYCG á°ùªN ∫ÓN ácô°ûdG ∫ƒ≤M ÚH kÉLÉàfEG ≈∏YC’G

1^500

1^250

1^000

750

500

250

0
1967196919711973197519771979198119831985198719891991199319951997199920012003200520072009201120132015201720192021

äÉØãμŸG ΩÉÿG §`̀ØædG»©«Ñ£dG RÉ`̀¨dG

550550550563565575600609

553549
566570571

589
600

500

550

600

650

2010

2011

2012

2013

2014

2015

2016

2017

2010

2011

2012

2013

2014

2015

2016

2017

2010

2011

2012

2013

2014

2015

2016

2017

9494929687967777

959492

86

78
8381

50

75

100

7781838083858280

71
74

77
80

77

8180

60

75

90

êÉàfE’G ∫É› ‘ ôNBG »°SÉ«b πé°S :2016
Ωƒ«dG ‘ ÅaÉμŸG §ØædG øe π«eôH ¿ƒ«∏e 1^293 :2016‘   êÉàfE’G

Ωƒ«dG ‘ π«eôH ∞dCG 600^2  :ΩÉÿG §ØædG •

Ωƒ«dG ‘ π«eôH ∞dCG 81^3  :äÉØãμŸG •

 Ωƒ«dG ‘ ÅaÉμŸG §ØædG øe π«eôH ∞dCG 516^7  :ÖMÉ°üŸG ÒZ RÉ¨dG •

Ωƒ«dG ‘ ÅaÉμŸG §ØædG øe π«eôH 94^4  :ÖMÉ°üŸG RÉ¨dG •

(k É
«e

ƒj
/π

«e
ôH

 ∞
dCG

) 
§

Øæ
dG

 ê
Éà

fEG

(k É
«e

ƒj
/π

«e
ôH

 ∞
dCG

) 
ä

ÉØ
ãμ

ŸG
 ê

Éà
fEG

(k É
«e

ƒj
/3

Ω 
¿

ƒ«
∏e

) 
Ö

M
É°

ü
ŸG

 Ò
Z

 R
É¨

dG
 ê

Éà
fEG

± ó¡à``°ùŸ G

»∏©ØdG

± ó¡à``°ùŸ G

»∏©ØdG

± ó¡à``°ùŸ G

»∏©ØdG

2013

2014

2015

2016

2017

8083858280

25



øeÉμŸG IQGOEGh äÉfƒHôchQójÉ¡dG êÉàfEG

äÉØqãμŸGh RÉ¨dGh §ØædG øe »∏μdG êÉàfE’G ‘ »°SÉ«b ºbQ ≥«≤–  �

2005 ΩÉY òæe §ØædG øe êÉàfEG ∫ó©e ≈∏YCG ≥«≤–  �

áYƒ°VƒŸG ±GógC’G iƒà°ùe ¥ƒa äÉØqãμŸG êÉàfEG  �

2015 ΩÉY øY %12 IOÉjõH - kGôÄH 644 ôØM  �

2016 ΩÉY äGõéæe ºgCG
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 …CG ™e ÖæL ¤EG kÉÑæL ∂dP øμeCG Éªã«M ô qμÑe âbh ‘ πN qódG ≥«≤– ¢Uôa

 IOÉYEG »°ù«FQ πμ°ûH Oƒ¡÷G ±ó¡à°ùJ ±ƒ°Sh .á«aÉ°VEG áª«b OÉéjE’ ¢Uôa

 øμªŸG øe »àdGh ôØë∏d ájô¨e ≥WÉæŸ k’ƒ°Uh ±É°ûμà°S’G á¶Øfi π«μ°ûJ

 .ÉgGQGô≤à°SGh ácô°ûdG ƒ‰ ºYóJ ¿CG

áfÉ«°üdGh äÉ«∏ª©dGh ∂q∏ªàdGh AÉæÑdGh º«ª°üàdG
 ‘  á°SQÉ‡  π°†aC’  “∂ÑjOCG”  IõFÉL  2016  ΩÉY  ∫ÓN  ácô°ûdG  äó°üM

 á«aÉ°VE’G  äGOGôjE’G  ≥«≤–h ,ô qμÑe  âbh  ‘ πN qódG  ≥«≤– ¢Uôa º«¶©J

 ôμÑŸG ôjƒ£àdG ≥aGôe ∫ÓN øe Iójó÷G á«fƒHôchQójÉ¡dG äÉaÉ°ûàc’G øe

.ô°ü◊G ’ ∫ÉãŸG π«Ñ°S ≈∏Y ∫Éª°T OGó°Sh á«dhRh ábƒMh Ò°ù«J ∫ƒ≤M ‘

 ôjƒ£J  ∫ÓN  øe  áæ£∏°ùdG  ºYód  kÉ«é«JGÎ°SG  kGQGôb  ácô°ûdG  âæÑJ  ó≤d

 ∂dPh  áæμ‡  áØ∏μJ  πbCÉHh  âbh  ô°übCG  ‘  kÉãjóM  áØ°ûàμŸG  ∫ƒ≤◊G

.(áfÉ«°üdGh  äÉ«∏ª©dGh ∂q∏ªàdGh AÉæÑdGh º«ª°üàdG) Ωƒ¡Øe ΩGóîà°SÉH

 º«ª°üJ ™e ôμÑŸG ôjƒ£àdG ≥aGôe IóbÉ©àe ácô°T ∂∏ªàà°S ¥É«°ùdG Gòg ‘h

 ,É¡d  ¬©aóf …ô¡°T QÉéjEG  πHÉ≤e ≥aôŸG  áfÉ«°Uh π«¨°ûJh  Ö«côJh ™«æ°üJh

 ‘ ´Gô°SE’Gh ,á«FõL äÉ« qªc ôjƒ£àH è¡ædG Gòg íª°ùjh .AGOC’G ≈∏Y kGOÉæà°SG

 á«dÉª°SCGQ äÉ≤Øf OƒLh ΩóY ™e ,ô qμÑe âbh ‘ äÉØqãμŸGh ƒ∏◊G RÉ¨dG êÉàfEG

 ´Rƒà°Sh ôμÑŸG ôjƒ£àdG ≥aGôŸ íLÉædG π«¨°ûàdG ó©H ≠dÉÑŸG ™aóà°Sh  .áe qó≤e

.´hô°ûª∏d »∏«¨°ûàdG ôª©dG IÎa ≈∏Y

 OGƒŸGh IóbÉ©àŸG äÉcô°û∏d á«°SÉ«≤dG º«eÉ°üàdG ΩGóîà°SG ôØ°ùj ¿CG qÚ©àjh

 áª«≤dG  º«¶©J  ™e  %30  áÑ°ùæH  ∞«dÉμàdG  ‘  äGQƒah  øY  ¢Vô¨∏d  áªFÓŸG

 äÉ«∏ªY  ∫ÉªcE’  á«q∏ëŸG  äÉcô°ûdG  ΩGóîà°SG  ∫ÓN  øe  áaÉ°†ŸG  á«∏ëŸG

.π«¨°ûàdG AóH äGÒ°†–h ™«ªéàdGh AÉæÑdG

 á«dÉY ∫ƒ≤ë∏d ôμÑŸG ôjƒ£àdG ≥aGôŸ ´hô°ûe ∫hCG ƒgh ,Ò°ù«J π≤M Èà©ojh

 ∂q∏ªàdGh  AÉæÑdGh  º«ª°üàdG  á«é«JGÎ°SG  Ωóîà°ùj  ¿Éª oY  ‘  á«°†ª◊G

 ,2018 øe ÊÉãdG ∞°üædG ‘ êÉàfE’G §îH §HÒ°Sh áfÉ«°üdGh π«¨°ûàdGh

 É¡LQÉNh äÉ£ëŸG πNGO ≥aGôª∏d ôjƒ£àdGh º«ª°üàdG äÉ«∏ªY πc πª°û«°Sh

 Îe ∞dCG ƒëf ¤EG áaÉ°V’ÉH ,kÉ«eƒj ƒ∏◊G RÉ¨dG øe Ö q©μe Îe ¿ƒ«∏e  êÉàfE’

.kÉ«eƒj áàHÉãdG äÉØqãμŸG øe Ö q©μe

 π«¨°ûàdGh  ∂q∏ªàdGh  AÉæÑdGh  º«ª°üàdG)  Ωƒ¡Øe  ìÉ‚  âÑãj  ¿CG  ó©Hh

 iôNCG  ≥aGôe  ôjƒ£àd  ¬ª«ª©J  øμÁ  ,áÑ©°üdG  áÄ«ÑdG  √òg  ‘  (áfÉ«°üdGh

 ájó› Èà©oJ ’ »àdG IÒ¨°üdG ∫ƒ≤◊G º¶©Ÿ ∫ÉéŸG íàa ™e ,kGó«≤©J πbCG

.ôjƒ£àdGh ±É°ûμà°SÓd kÉjOÉ°üàbG
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RÉ¨dG ≥«≤–
 ¿RGƒàdG  ≥«≤–  ≈∏Y  kÉÑ°üæe  õ«cÎdG  ¿Éμa  ,RÉ¨dG  èeÉfÈd  áÑ°ùædÉH  ÉeCG

 øe IOÉØà°S’ÉHh πjƒ£dG ióŸG ≈∏Y ƒªædGh Ò°ü≤dG ióŸG ≈∏Y Ö∏£dG ÚH

 ±É°ûàc’ ™°SƒŸG  ‹GõdõdG  í°ùŸG  É¡æY ôØ°SCG  »àdG  IOƒ÷G á«dÉY äÉfÉ«ÑdG

 .Oƒ°ûæŸG ´ƒæàdG çGóëà°SGh IóYGƒdG äÉæjƒμàdG ∞∏àfl

 0^45 ôaƒj É‡ ,GQCG-Ò°ù«J π≤M ±É°ûàcG ‘ äÉMÉéædG ºgCG óMCG πã“h

 π«eôH ¿ƒ«∏e 24^3 π«é°ùJh ÖMÉ°üŸG ÒZ RÉ¨dG øe áÑ q©μe Ωób ¿ƒ«∏jôJ

 ¢SÉ°SCG  ≈∏Y  ±É°ûàc’G  ≥≤–h  .kÉjQÉŒ  IóYGƒdG  äÉØãμŸG  »WÉ«àMG  øe

 í∏ŸG  ¢VƒM  âaó¡à°SG  »àdGh  kÉãjóM  â©ª oL  »àdG  ‹GõdõdG  í°ùŸG  äÉfÉ«H

 á¶Øfi  ™jƒæJ  ¤EG  á«eGôdG  Oƒ¡÷G  QÉWEG  ‘  RÉ«àe’G  á≤£æe  ÜƒæL  ‘

.±É°ûμà°S’G

 150 É¡LÉàfEG ∫ó©e ≠∏Hh êÉàfE’G §îH k’hCG äôØM »àdG “Ò°ù«J” ôÄH â£HQh

 øeh ,äÉØqãμŸG  øe Ö q©μe Îe 100 h  RÉ¨dG  øe Ωƒ«dG  ‘ Ö q©μe Îe ∞dCG

 á©°ùH ôμÑŸG ôjƒ£à∏d ≥aôe ∫ÓN øe á«fÉãdG ôÄÑdG ‘ êÉàfE’G AóH § q£îŸG

.(Ω2019 ‘ êÉàfE’G §îH §HôJ ¿CG Q qô≤ŸG øeh) Ωƒ«dG ‘ Ö q©μe Îe ¿ƒ«∏e

.Ö q©μe Ωób ¿ƒ«∏jôJ 76^7 ¬fÉμe ‘ kÓ°UCG OƒLƒŸG RÉ¨dG áq«ªc â¨∏Hh

á«Lƒdƒ«÷G ∫ƒ∏◊G á£°ûfCG
 kÉªî°V kÉªbÉW Ωóîà°ùJ ,2016 ΩÉY ôjGÈa òæe ±É°ûμà°S’G ájôjóe â∏X

 ±É°ûμà°S’G  »JóMƒd  äÉfÉ«H  ≈∏Y  ∫ƒ°üë∏d  ‹GõdõdG  í°ùŸG  º≤WCG  øe

 ™e áfQÉ≤e IÉæb ∞dCG 60 ¤EG á«HÉ©«à°SE’G ábÉ£dG IOÉjR äOCGh .kÉ©e êÉàfE’Gh

 í°ùŸG äÉfÉ«H øe πFÉg Qób ≈∏Y ∫ƒ°ü◊G ¤EG ,2015 ΩÉY ‘ IÉæb ∞dCG 30

 ‹GõdõdG í°ùŸG á«æ≤J øe ójó÷G π«÷G ΩGóîà°SÉH OÉ©HC’G »KÓK ‹GõdõdG

 ∫hQ í«°Sh ∑QÉHh Ò°ù«J ≥WÉæe âfÉc óbh .ΩÉ©dG ∫ÓN “™°SGƒdG »àª°ùdG”
  .í°ùŸG É¡∏ª°T »àdG ≥WÉæŸG øª°V ∫Éª°T AÉª«g ‘ á«∏eôdG ¿ÉÑãμdG á≤£æeh

  âbƒ∏d á©«°†e áKOÉM ájCG ´ƒbh ¿hóH äõ‚CG äÉMƒ°ùŸG √òg πc ¿CG ôcòjh

 ≈∏Y ójõj Ée ΩGóîà°SÉHh kGOôa 700 ƒëf º°V …òdG ºbÉ£dG ºéM Èc  ºZQ

 á£ÑJôŸG áeÓ°ùdGh áë°üdG ôWÉfl OÉjORG øe ºZôdG ≈∏Yh ,áÑcôe 200

 ≥aGôe øe Üô≤dÉHh (í∏ŸG ∫ƒ¡°S) áîÑ°ùdG ,á«∏eôdG ¿ÉÑãμdG ≈∏Y πª©dÉH

  .§ØædG ∫ƒ≤M

 2016 ΩÉY ‘ ≥HÉ°S âbh ‘ â©ª oL »àdG äÉfÉ«ÑdG â÷ƒ oY ,¬°ùØf âbƒdG ‘h

 øeR ‘ áYô°ùdG äóYÉ°Sh .É¡JOƒL ‘ kGÒÑc kÉæ°ù– äô¡XCGh ,2015 ΩÉYh

 √QhóH óYÉ°S É‡ á«dGõdõdG äGQÉ°TEÓd …QƒØdG π≤ædG ≈∏Y äÉfÉ«ÑdG á÷É©e

 Ò°ùØàdG  á«dGõdõdG  äÉfÉ«ÑdG  IOƒL âMÉJCG  Éªc.áYô°ùH äÉfÉ«ÑdG  Ò°ùØJ ‘

 ¿CÉH  kÉª∏Y  áMÉàŸG  ¢UôØdG  ójó–  πeGƒ©dG  √òg  πc  äô q°ùjh  .É¡d  »qªμdG

.Iôe ∫hC’ äô¡X É¡°†©H

 á©q«°†e áHÉ°UEG ¿hO kÉeÉY 35 ¢ùμJÉeƒ«÷G ≥jôa πé°S ,ôNBG ó«©°U ≈∏Yh

 á«à°ùLƒ∏dG  äÉ«∏ª©dG  ≥jôa  ≥ q≤Mh  .ácô°û∏d  kÉ«°SÉ«b  kÉªbQ  ó©j  É‡  âbƒ∏d

.á©«°†e áHÉ°UEG ¿hO kÉeÉY 17 á«fGó«ŸG

 ≈∏Y »°SÉ°SCG πμ°ûH ±É°ûμà°S’G ájôjóe õ«côJ Ö°üæ«°S ,2017 ΩÉY ∫ÓNh

 º«¶©àd »©°ùdG ôªà°ùj ±ƒ°Sh “.áØ∏μJ πbCÉH äÉMÉéædG øe ójõŸG ≥«≤–”
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 ájhÉ◊G øeÉμŸG  ≈∏Y Qƒã©dG  …CG  :∫ƒ≤◊G ôjƒ£J §£ÿ áÑMÉ°üŸG  á«aƒ÷G á£°ûfC’G  ≈∏Y äÉfƒHôchQójÉ¡dG  ≥«≤–h ±É°ûμà°S’G  õcôj

 Qƒî°üdG  ÉjÉæK  ‘ RÉ¨dGh  §ØædG  É¡H  ÜÉ°ùæ«°S  »àdG  á≤jô£dG  IÉcÉfi ‘ ábódGh  É¡°üFÉ°üNh É¡Ñ«cGôJh  É¡ªéM º««≤Jh  äÉfƒHôchQójÉ¡∏d

 áª¡e ¿EG .É¡æe äÉfƒHôchQójÉ¡dG ¢UÓîà°SG É¡H øμÁ »àdG á«Ø«μdG ‘ - ¢Vƒª¨dG ä’ÉMh äÉfÉ«ÑdG Aƒ°V ‘ - ôjô≤àdG ºK øeh ,QÉHB’G ¤EG

 ôjƒ£J õcôe ‘ iôéàa ,á«dhC’G äÉ°SGQódG øY kÓ°†a IÉcÉëŸGh º««≤àdG äÉ«∏ªY ÉeCG ±É°ûμà°S’G ájôjóÃ áWÉæe Iójó÷G øeÉμŸG ±É°ûàcG

 øe ácô°ûdG ‘ êÉàfE’G »«Lƒdƒ«Lh øeÉμŸG »°Sóæ¡e º¶©e øqμÁ …òdG õcôŸG ¬fEG .¢Vô¨dG Gò¡d ¢ü°üîŸGh ácô°û∏d ™HÉàdG ¥ƒeôŸG ∫ƒ≤◊G

Öjô≤dG ióŸG ≈∏Y êÉàfE’G äÉÑ∏£àe øY ∂dP º¡aô°üj ¿CG ¿hO πÑ≤à°ùª∏d º«∏°S πμ°ûH §«£îàdG

 áæ£∏°ù∏d  IóFÉØdG  ≥«≤–  ‘  É¡«YÉ°ùe  ±É°ûμà°S’G  ájôjóe  â∏°UGh

 ,§ØædG  QÉ©°SCG  ‘  ¢VÉØîf’G  äÉj qó–  øe  ºZôdG  ≈∏Yh  ,ÚªgÉ°ùŸGh

 çOGƒ◊G OóY ¢†ØN âYÉ£à°SGh á© qbƒàŸG ò«ØæàdG ±GógCG ájôjóŸG äRhÉŒ

 ájôjóŸG  âaÉ°VCGh  .áÄ«ÑdGh  áeÓ°ùdGh  áë°üdG  ∫É›  ‘  äÉØdÉîŸGh

 ¿ƒ«∏jôJ 0^45 h ,§ØædG øe π«eôH ¿ƒ«∏e 86^4 ¬Yƒª› Ée »WÉ«àMÓd

 äÉØqãμŸG  øe  π«eôH  ¿ƒ«∏e  24^3  h  ÖMÉ°üŸG  ÒZ  RÉ¨dG  øe  Ö q©μe  Ωób

 .2016 ΩÉY ‘ kÉjQÉŒ IóYGh OQGƒªc

 ¿ƒ«∏e 189^31 É¡∏ª› ‘ §ØædG »WÉ«àM’ âØ«°VCG »àdG äÉ«ªμdG â¨∏Hh

 ∫ qó©e ™LGôJh .π«eôH ¿ƒ«∏e 119 »gh áaó¡à°ùŸG á«ªμdG ™e áfQÉ≤e π«eôH

 ÖfÉL ‘ ∂dP Oƒ©jh ,(0^86) …CG óMGh øe πbC’ äÉ«WÉ«àM’G ∫GóÑà°SG

 ™e πª©dG ∫ÓN øe ÉfO qóM ó≤a ,∂dP ™eh  .´QÉ°ùàŸG §ØædG êÉàfEG ¤EG ¬æe

 ÌcCG ôjƒ£J øY ôØ°ùJ ¿CG øμÁ »àdG ‘É°VE’G ôjƒ£à∏d á°Uôa 46 π°T ácô°T

.¢UÓîà°SÓd á∏HÉ≤dG äÉ«WÉ«àM’G øe π«eôH ¿ƒ«∏e 700 øe

 ºc  8^456  â©ªLh  ,áeÓ°ùdG  óYGƒb  ≥ah  G kôÄH  27  ájôjóŸG  äôØM  Éªc

 ójó÷G π«÷G ΩGóîà°SÉH OÉ©HC’G »KÓK ‹GõdõdG í°ùŸG äÉfÉ«H øe ™qHôe

 ≠∏Hh .(6) RÉ«àe’G á≤£æe ‘ “™°SGƒdG »àª°ùdG” ‹GõdõdG í°ùŸG á«æ≤J øe

 ≈°übCG óëH) π«eôH 3414 √Qób »eƒj  ∫ó©e ±É°ûμà°S’G QÉHBG øe êÉàfE’G

 á¶aÉëŸG ∫ÓN øe ∂dP ≥≤–  óbh .(ƒ«dƒj ô¡°T ‘ kÉ«eƒj π«eôH 5280

 ¢Uôa º«¶©àd »©°ùdGh Ú«°ù«F qôdG ¿CÉ°ûdG ÜÉë°UCG  ™e ≥«KƒdG ¿hÉ©àdG ≈∏Y

.øμeCG ≈àe ô qμÑe âbh ‘ πN qódG ≥«≤–

§ØædG ≥«≤–
 ¢Uôa  ºYO  É¡H  øμÁ  »àdG  á«Ø«μdG  ≈∏Y  õ«cÎdÉH  2016  èeÉfôH  ™°V oh

 ácô°û∏d  áaó¡à°ùŸG  êÉàfE’G  ä’ó©e  ≥«≤ëàd  IóMƒ∏d  á«æØdG  áØ∏μàdG  ¢†ØN

 ΩGóîà°SÉH  á«£ØædG  á¶ØëŸG  ójóéàdh  ,á∏Ñ≤ŸG  ô°û©dG  äGƒæ°ùdG  ióe ≈∏Y

 ôØ◊G ≥ëà°ùJ »àdG äÉYÉ£≤dG êÉ°†fG πLCG øe ,á«dGõdõdG äÉfÉ«ÑdG çóMCG

.ƒªædGh áeGóà°S’G ≥«≤ëàd πÑ≤à°ùŸG ‘

 .RÉ«àe’G á≤£æe ∫Éª°T ‘ ΩÉ©dG ∫ÓN á«£ØædG äÉaÉ°ûàc’G º¶©e â≤≤–h

 IóYGƒdG OQGƒŸG øe π«eôH ¿ƒ«∏e 40 øY ΩÉã∏dG ôª°T øjƒμJ  ´hô°ûe •ÉeCGh

 øeh  .ôjƒÿG π≤M ‘ á«dÉ©dG  ájPÉØædG  äGP  á∏ë°†dG  øeÉμŸG  øe kÉjQÉŒ

 QÉHBG  ™HQCG  ôØ◊ á q£N ∑Éægh  ,ΩÉ©dG  Gòg ôjƒ£àdG  èeÉfôH  CGóÑj  ¿CG  Q qô≤ŸG

 ¿ôb  ´hô°ûe  ƒg   ¬ª««≤J  iôL  …òdG  ôNB’G  ±É°ûàc’G  ¿Éch  .á≤£æŸG  ‘

 á«dhCG ≥ qaóJ ä’ qó©e äôØ oM »àdG ±É°ûμà°S’G QÉHBG äô¡XCG å«M .≈HQ-º∏Y

 ‘ π°üj Ée »WÉ«àM’G ¤EG  ∞«°VCGh  kÉ«eƒj  π«eôH 560 ¤EG  π°üJ êÉàfEÓd

 á« qªc  â¨∏Hh  .kÉjQÉŒ  IóYGƒdG  OQGƒŸG  øe  π«eôH  ¿ƒ«∏e  27  ¤EG  ¬Yƒª›

.π«eôH QÉ«∏e 66^5 ¬fÉμe ‘ kÓ°UCG OƒLƒŸG §ØædG

 âbƒ∏d á©«°†e áHÉ°UEG ¿hO kÉeÉY 35 ∫ÉªcEÉH πØàëj ¢ùμ«JÉeƒ«÷G ≥jôa
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äÉfƒHôchQójÉ¡dG ≥«≤–h ±É°ûμà°S’G

2016 ΩÉY äGõéæe ºgCG

RÉ«àe’G á≤£æe ∫Éª°T ‘  IÒÑc á«£Øf äÉaÉ°ûàcG  �

§Øæ∏d IóYGƒdG äÉ«WÉ«àM’G øe π«eôH ¿ƒ«∏e 86^4 áaÉ°VEG  �

RÉ¨∏d IóYGƒdG äÉ«WÉ«àM’G øe Ö q©μe Ωób ¿ƒ«∏jôJ 0^45 áaÉ°VEG  �

âbƒ∏d á©q«°†e äÉHÉ°UEG ´ƒbh ¿hO kÉeÉY 35 (á«ªbôdG á«aGôZƒÑ£dG á°Sóæ¡dG º∏Y) ¢ùμJÉeƒ«÷G ≥jôa ≥ q≤M  �

á«aÉ°ûμà°SG kGôÄH 27 ôØM  �

 í°ùŸG á«æ≤J øe ójó÷G π«÷G ΩGóîà°SÉH OÉ©HC’G »KÓK ‹GõdõdG í°ùŸG äÉfÉ«H øe ™qHôe ºc 8^456 ™ªL  �
 “™°SGƒdG »àª°ùdG” ‹GõdõdG
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(»LQÉÿGh »∏NG qódG) ô°UÉæ©dG ¥É£f (á«°ù«FôdG ™«°VGƒŸG ∂dP ‘ ÉÃ) …OÉŸG ÖfÉ÷G

 IóbÉ©àŸG äÉcô°ûdG ,¿hO qQƒŸG ,AÓª©dG ,™ªàéŸG ,áeƒμ◊G ,(πμc) ácô°ûdG áÄ«ÑdGh áeÓ°ùdGh áë°üdG  ≈∏Y áÑJÎŸG QÉKB’G

øeB’G π«¨°ûàdG  •

áÄ«ÑdG ájÉªM  •

ábÉ£dG IQGOEG  •

√É«ŸG IQGOEG  •

IóbÉ©àŸG äÉcô°ûdG ,¿hO qQƒŸG ,AÓª©dG ,™ªàéŸG ,áeƒμ◊G ,(πμc) ácô°ûdG …OÉ°üàb’G AGOC’G

áaÉ°†ŸG á«q∏ëŸG áª«≤dG  •

ÖjQóàdGh ∞FÉXƒdG - Úª©àdG  •

ájOÉ°üàb’G áªgÉ°ùŸG  •

IóbÉ©àŸG äÉcô°ûdG ,¿hO qQƒŸG ,AÓª©dG ,™ªàéŸG ,áeƒμ◊G ,(πμc) ácô°ûdG ΩGóà°ùŸG πª©dG êPƒ‰

∞«dÉμàdG §Ñ°V / πjƒªàdG  •

(Ú«d) ∫ÉªYCÓd ôªà°ùŸG Ú°ùëàdG  •

»æ≤àdG QÉμàH’G  •

IóbÉ©àŸG äÉcô°ûdG ,¿hO qQƒŸG ,AÓª©dG ,™ªàéŸG ,áeƒμ◊G ,(πμc) ácô°ûdG äÉ«∏ª©dG ∫É› ‘ AGOC’G

êÉàfE’Gh ±É°ûμà°S’G  •

IóbÉ©àŸG äÉcô°ûdG ,¿hO qQƒŸG ,AÓª©dG ,™ªàéŸG ,áeƒμ◊G ,(πμc)  ácô°ûdG ÚØXƒŸG É°VQ

É¡∏≤°Uh äGQó≤dG ôjƒ£Jh ÖjQóàdG  •

ÚØ qXƒŸG ∑Gô°TEG  •

ÚØ qXƒŸG ≈∏Y ®ÉØ◊Gh ∞«XƒàdG  •

(á«æ¡ŸG áeÓ°ùdGh áë°üdG ∂dP ‘ ÉÃ) ÚØ qXƒŸG ájÉYQ  •

êÉeófE’Gh ´ƒæàdG  •

IóbÉ©àŸG äÉcô°ûdG ,¿hO qQƒŸG ,AÓª©dG ,™ªàéŸG ,áeƒμ◊G ,(πμc) ácô°ûdG ™ªàéŸG ΩGõàdG

»YÉªàL’G QÉªãà°S’G  •

á£ q°SƒàŸGh IÒ¨°üdG äÉ°ù q°SDƒŸG ºYO  •

IóbÉ©àŸG äÉcô°ûdG ,¿hO qQƒŸG ,AÓª©dG ,™ªàéŸG ,áeƒμ◊G ,(πμc) ácô°ûdG á∏eÉ°ûdG áªcƒ◊G

IóbÉ©àŸG äÉcô°ûdG ,¿hO qQƒŸG ,AÓª©dG ,™ªàéŸG ,áeƒμ◊G ,(πμc) ácô°ûdG πª©dG äÉ«bÓNCG

IóbÉ©àŸG äÉcô°ûdG ,¿hO qQƒŸG ,AÓª©dG ,™ªàéŸG ,áeƒμ◊G ,(πμc) ácô°ûdG  øjƒªàdG á∏°ù∏°S IQGOEG

AÓª©dG ,áeƒμ◊G ,(πμc) ácô°ûdG ÚØ qXƒŸG É°VQ

(21-4»L,20-4»L,19-4»L) ájOÉŸG ÖfGƒ÷G
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¿CÉ°ûdG ÜÉë°UCGIQÉãŸG á«°ù«F qôdG ÉjÉ°†≤dGÉgÉfòîJG »àdG äGAGôLE’G

 ¢ù∏›h  ádhódG  ¢ù∏›h  ¿ƒªgÉ°ùŸGh  áeƒμ◊G

 Iô°TÉÑŸG  äÓHÉ≤ŸG  ≥jôW  øY)  iQƒ°ûdG

(áæ°ùdG ∫ÓN á«ØJÉ¡dGh

äÉ«dB’Gh ¢UÉî°TC’G áeÓ°S

 ÖjQóàdGh  ∞FÉXƒdG)  áaÉ°†ŸG  á«∏ëŸG  áª«≤dG

(Úª©àdGh

áª«≤dG OÉéjEG

∞«dÉμàdG §Ñ°V /πjƒªàdG

áÄ«ÑdG ájÉªM

 ΩÉ°ùbC’Gh ,ΩÉ©dG ôjóŸG áª∏c ≈∏Y  ´ÓW’G ≈Lôj

 ,äÉfƒHôchQójÉ¡dG  ≥«≤–h  ±É°ûμà°S’G  ∫ƒM

 ,øeÉμŸG  IQGOEGh  ,äÉfƒHôchQójÉ¡dG  êÉàfEGh

 ,áeÉ©dG  ájÉYôdGh  ,áaÉ°†ŸG  á«q∏ëŸG  áª«≤dGh

 áeÓ°ùdGh áÄ«ÑdG ¿ƒ°U ‹É› ‘ AGOC’Gh

 OGôaC’G  AGQBG  ´Ó£à°SG  ≥jôW  øY)  ¿ƒØXƒŸG

 ,áMƒàØŸG  äÉYÉªàL’G  äÉcQÉ°ûe  ,kÉ«fhÎμdG

 Ú∏eÉ©dG áHÉ≤f ,áæ°ùdG ∫ÓN Iô°TÉÑŸG äÓHÉ≤ŸG

 (ácô°ûdG ‘

á«°SÉ°SC’G º«≤dG

êÉeófE’Gh ´ƒæàdG

Úª©àdG

äÉ«∏ª©dG ∫É› ‘ õ«ªàdG

Ióq«÷G á«ë q°üdG ájÉY qôdG

ÚØXƒŸG äGQób ôjƒ£J

 ΩÉ°ùbC’Gh ,ΩÉ©dG ôjóŸG áª∏c ≈∏Y ´ÓW’G ≈Lôj

 OGôaC’G äGQób ôjƒ£Jh ,äÉ«∏ª©dG ‘ õq«ªàdG ∫ƒM

áeÉ©dG ájÉYôdGh ÚØ qXƒŸGh

 ájó∏ÑdG  äÉ£∏°ùdG  ∂dP  ‘  ÉÃ  äÉ©ªàéŸG

 äÓHÉ≤ŸG  ≥jôW  øY)  I’ƒdGh  Ú¶aÉëŸGh

(áæ°ùdG ∫ÓN á«ØJÉ¡dGh Iô°TÉÑŸG

ÖjQóàdGh πª©dG ¢Uôa

á«°SÉ°SC’G á«æÑdG ôjƒ£J

áÄ«ÑdG ájÉªM

»YÉªàL’G QÉªãà°S’G

 ΩÉ°ùbC’Gh ,ΩÉ©dG ôjóŸG áª∏c ≈∏Y ´ÓW’G ≈Lôj

 ,áeÉ©dG  ájÉYôdGh  ,áaÉ°†ŸG  á«q∏ëŸG  áª«≤dG  ∫ƒM

áeÓ°ùdGh áÄ«ÑdG ¿ƒ°U ‹É› ‘ AGOC’Gh

 äÓHÉ≤ŸG  ≥jôW  øY)  á«∏gC’G  äÉ«©ª÷G

(áæ°ùdG ∫ÓN á«ØJÉ¡dGh Iô°TÉÑŸG

 ‹ÉŸG ÒZh ‹ÉŸG) ôªà°ùŸG ºYódG ¤EG áLÉ◊G

(É©e

 º°ù≤dGh  ,ΩÉ©dG  ôjóŸG  áª∏c ≈∏Y ´ÓW’G ≈Lôj

áeÉ©dG ájÉYôdÉH  »æ©ŸG

 äÓHÉ≤ŸG ≥jôW øY) ¿hO qQƒŸGh ∫ÉªYC’G AÉcô°T

(áæ°ùdG ∫ÓN á«ØJÉ¡dGh Iô°TÉÑŸG

∞«dÉμàdG §Ñ°V

πª©dG ‘ áeÓ°ùdGh á«°üî°ûdG áeÓ°ùdG

áaÉ°†ŸG á«q∏ëŸG áª«≤dG

äÉjÎ°ûŸGh Oƒ≤©dG

 ΩÉ°ùbC’Gh ,ΩÉ©dG ôjóŸG áª∏c ≈∏Y ´ÓW’G ≈Lôj

áeÉ©dG ájÉYôdGh áaÉ°†ŸG á«∏ëŸG áª«≤dÉH á«æ©ŸG

 ≥jôW  øY)  á£ q°SƒàŸGh  IÒ¨°üdG  äÉ°ù q°SDƒŸG

 áæ°ùdG  ∫ÓN  á«ØJÉ¡dGh  Iô°TÉÑŸG  äÓHÉ≤ŸG

(áμÑ°ûdG ≈∏Y “»∏«dO” ójó÷G ΩÉ¶ædGh

 ácô°ûdG iód πª©dG ≈∏Y IQó≤dG

‹ÉŸGh »æ≤àdG ºYódG

 º°ù≤dGh  ΩÉ©dG  ôjóŸG  áª∏c  ≈∏Y  ´ÓW’G  ≈Lôj

áaÉ°†ŸG á«q∏ëŸG áª«≤dÉH »æ©ŸG

 äÓHÉ≤ŸG  ≥jôW  øY)  á«ÁOÉcC’G  •É°ShC’G

(áæ°ùdG ∫ÓN á«ØJÉ¡dGh Iô°TÉÑŸG

Úéjôî∏d πª©dG ¢Uôa

 ôjƒ£àdGh åëÑdG ∫É› ‘ ≥«KƒdG ¿hÉ©àdG

 º°ù≤dGh  ΩÉ©dG  ôjóŸG  áª∏c  ≈∏Y  ´ÓW’G  ≈Lôj

áaÉ°†ŸG á«∏ëŸG áª«≤dÉH  »æ©ŸG

 Iô°TÉÑŸG  äÓHÉ≤ŸG  ≥jôW  øY)  AÓª©dG

(áæ°ùdG ∫ÓN á«ØJÉ¡dGh

áeGóà°ùeh áfƒª°†e á≤jô£H ò«ØæàdG ΩÉ°ùbC’Gh ,ΩÉ©dG ôjóŸG áª∏c ≈∏Y ´ÓW’G ≈Lôj

 ,äÉfƒHôchQójÉ¡dG ≥«≤–h ±É°ûμà°S’ÉH á«æ©ŸG

øeÉμŸG IQGOEGh ,äÉfƒHôchQójÉ¡dG êÉàfEGh

ΩÓYE’G πFÉ°Sh É¡æ«M  ‘  áªFÓeh  á≤«bO  äÉeƒ∏©e  ≥aóJ

ábƒKƒeh áª¶àæe IQƒ°üHh

ΩÉ©dG ôjóŸG ôjô≤J ≈∏Y ™∏WG

(27-4»L,26-4»L ,24-4»L,19-4»L ,18-4»L) º¡eÉªàgG ä’É›h Éæ∏ª©H ¿CÉ°ûdG ÜÉë°UCG
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 äô¡XCGh .Éæ∏ªY É¡H …ODƒf »àdG á«Ø«μ∏d á«°SÉ°SCG Iõ«cQ ó©J Éæ©e IóbÉ©àŸG

 ácQÉ°ûe  ∫ qó©e  ≈∏YCG  ≥≤M  …òdGh  ,ÚØXƒª∏d  …ƒæ°ùdG  ´Ó£à°S’G  èFÉàf

 äGô°TDƒŸG  á qaÉc  ‘  äÉæ«°ù–  ,2016  ΩÉY  ‘  %80^1  ≠∏Hh  ¥ÓW’G  ≈∏Y

 ¢†©H AGôLEG »¨Ñæj ä’É› OóM ´Ó£à°S’G ¿CG øe ºZôdG ≈∏Y ,á«°ù«F qôdG

 ‘ õq«ªàdGh ÚØXƒŸG äGQób ôjƒ£Jh á«°SÉ°SC’G º«≤dG πãe É¡«∏Y äÉæ«°ùëàdG

 .πª©dG áÄ«H ‘ êÉeófE’Gh ´ qƒæàdGh äÉ«∏ª©dG

 ´hô°ûe  øe  ¤hC’G  ô°ûY  ≈æKE’G   ô¡°TC’G  kÉ°†jCG  Éæ∏ªcCG  ,¬°ùØf  âbƒdG  ‘h

 ±ó¡Jh äGƒæ°S çÓãd óà“ §ØædG áYÉæ°U ‘ IóFGQ IQOÉÑe ƒgh ,“Qƒ¶æŸG”
 ∂dPh ,äÉ«∏ª©dG ≥WÉæe ‘ ¿ƒ∏ª©j ø‡ øjóbÉ©àŸG ájÉYQ ÒjÉ©e ™°Vh ¤EG

 ≈àMh .IóbÉ©àŸG  äÉcô°ûdG  ‘ Ú∏eÉ©dG  πc §°Sh ‘ ΩÉªàg’G ìhQ ¢Sô¨H

.(26-4»L) ácô°T 172 øe kÓeÉY ∞dCG 28 ‹GƒM ´Ó£à°S’G ≈ q£Z ,¿B’G

 áaƒØ°üŸG Éæ©°Vh ,ÉgÉæ«≤∏J »àdG äÉeƒ∏©ŸGh Iôªà°ùŸG äÉcQÉ°ûŸG ™bGh øeh

 ≈∏Y  πªàëŸG  ÒKCÉàdGh  ÉædÉªYC’  á«°ù«FôdG  ÖfGƒ÷G  ∫hÉæàJ  »àdGh  ,ájOÉŸG

.¿CÉ°ûdG ÜÉë°UCG ΩÉªàgG ≈∏Y Rƒ– »àdG ÖfGƒ÷G iƒà°ùeh kÉ«dÉM ÉædÉªYCG

 AGôLEGh ¿CÉ°ûdG ÜÉë°UCG   ójóëàd ¥É£ædG ™°SGh øjô“ kÉ«dÉM ácô°ûdG …ôŒ

 Ú«°ù«FôdG  ¿CÉ°ûdG  ÜÉë°UCG  ÉfOóM  ,ôjô≤àdG  Gòg  ¢VGôZC’h  .á©ª°ù∏d  í°ùe

.(25-4»L) á«eƒ«dG ÉæJÉ«∏ªY ‘ áª¶àæŸG äGAÉ≤∏dGh äÓYÉØàdG ¢SÉ°SCG ≈∏Y

ácô°û∏d ádhódG ¢ù∏› AÉ°†YCG ÚeôμŸG IQÉjR

 É¡∏ª©H ¿CÉ°ûdG ÜÉë°UCGh  ácô°û∏d á«°SÉ°SC’G õ«cÎdG ä’É› øe áaÉ°†ŸG á«∏ëŸG áª«≤dG
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 ÊÉª o©dG  OÉ°üàbÓd  »°ù«FôdG  ∑ qôëŸG  ¿Éª oY  §Øf  á«ªæJ  ácô°T  Èà©oJ

 øe  áYqƒæàe  áYƒª›  äGhôK  ≈∏Y  ô°TÉÑe  πμ°ûH  ÉgDhGOCGh  É¡à£°ûfCG  ôqKDƒJh

 ,áeƒμ◊Gh  ,á«q∏ëŸG  äÉ©ªàéŸG  É¡æª°V øeh  ,º¡∏Ñ≤à°ùeh  ¿CÉ°ûdG  ÜÉë°UCG

 ,ájó∏ÑdG äÉ£∏°ùdGh ,á«ª«¶æàdG äÉÄ«¡dGh ,øjO qQƒŸGh ,AÓª©dGh ,ÚªgÉ°ùŸGh

 á©«Ñ£Hh  ,ΩÓYE’G  πFÉ°Shh  ,á«∏gC’G  äÉ«©ª÷Gh  ,á«ÁOÉcC’G  •É°ShC’Gh

.IóbÉ©àŸG äÉcô°ûdGh ÚØ qXƒŸG ∫É◊G

 ™°†Jh QGƒ÷G ø°ùM »YGôJ á¡L ¿ƒμJ ¿CG ≈∏Y É¡eõYh ácô°ûdG QGô°UEG ¿EG

 ∑ô°ûJ  ¿CG  É¡«∏Y  ÖLƒà°ùj  πªY  øe  ¬H  Ωƒ≤J  Ée  πc  º«ª°U  ‘ áeGóà°S’G

 ¬fhóÑj ób Éeh ,º¡JÉ© qbƒJh ºgAGQBGh º¡JÉLÉ«àMG º¡ØJ »μd ¿CÉ°ûdG ÜÉë°UCG

.ÉgQÉKBGh Éæà£°ûfCG øe ±hÉfl øe

 á«YÉªàL’Gh  á«Ä«ÑdGh  ájOÉ°üàb’G  äÉj qóëàdG  ≈∏Y  ÉfôjQÉ≤J  ‘  õcôf  ÉæfEG

 ácô°ûdG  ¿CÉH  kÉª∏Y  ,Ú«°ù«F qôdG  ¿CÉ°ûdG  ÜÉë°UCG  ΩÉªàgG  πéH  ≈¶–  »àdG

 ∂dP ‘ ÉÃ ,QOÉ°üŸG øe áYƒæàe áYƒª› øe º¡JÉeƒ∏©eh ºgAGQBG »≤à°ùJ

 ,äGQÉjõdGh  ,∞JÉ¡dG  ÈYh  Iô°TÉÑŸG  á«ª°SôdG  ÒZh  á«ª°SôdG  äÓHÉ≤ŸG

.(18-4»L) áμÑ°ûdG ÈY ä’É°üJ’Gh ,äÉfÉ«Ñà°S’Gh ,πª©dG äÉ≤∏Mh

 ácô°ûdG  á©ª°S  π«μ°ûJ  ‘  ΩÉg  QhóH  º¡°ùJ  ¿CÉ°ûdG  ÜÉë°UCG  ácQÉ°ûe  ¿EG

 kGÒÑc kGOóY âª¶fh  º¡©e äÉYÉªàLG  IóY ácô°ûdG  äó≤Y óbh  É¡àjÉªMh

 iôNCG Iôe ácô°ûdG â∏Ñ≤à°SGh .Ω2016 ΩÉY ∫ÓN ájôjƒæàdG äGAÉ≤∏dG øe

 ±ó¡H  á«dh qódGh  á«q∏ëŸG  äÉ«°üî°ûdG  QÉÑc  øe  OƒaƒdG  øe  kGÒÑc  kGOóY

 ádhódG »°ù∏éŸ á«ª°S qôdG äGQÉjõdG ÉgRôHCG ¿Éch ,π°UGƒàdGh ºgÉØàdG õjõ©J

   .ÊÉ£∏°ùdG •ÓÑdG ¿GƒjOh iQƒ°ûdGh

 äÉ¡L ∫ÓN øe á©ª°ùdG ∫ƒM kÉYÓ£à°SG ácô°ûdG …ôŒ ∂dP ÖfÉL ¤EGh

 ΩÉ©dG Gòg ΩOÉ≤dG ´Ó£à°S’G AGôLEG Qô≤ŸG øeh ,äGƒæ°S çÓK πc á«LQÉN

.(26-4»L) (2017)

 ≠∏H øjòdG ÚcQÉ°ûŸG øe %87 ÜôYCG ,Ω2014 ΩÉY …ôLCG ´Ó£à°SG ôNBG ‘h

 ¬àÑ°ùf Ée OÉ°TCG hCG ôbCG Éª«a ácô°ûdG øY º¡FÉ°VQ øY ¢üî°T 200 ºgOóY

 ΩÉªàg’Gh  á«q∏ëŸG  äÉ©ªàéª∏d  ácô°ûdG  É¡«dƒJ  »àdG  ájÉYôdÉH  ,º¡æe  %94

 ¬àÑ°ùf  Ée ôcP ,∂dP ¤EG  áaÉ°VE’ÉHh  .ÉæJÉ«∏ªY ‘ á«©«Ñ£dG  áÄ«ÑdG  ¿ƒ°üH

 áfQÉ≤ŸÉH äÉ«∏ª©dGh IQGOEÓd ∫É q©a ≥jôa π°†aCG ácô°ûdG iód q¿CG º¡æe %91

 ácô°ûdG  ‘ º¡à≤K  øY ÚcQÉ°ûŸG  øe %98 ÜôYCGh  ;iôNC’G  äÉcô°ûdG  ™e

 RÉ¨dGh  §ØædG  øY  Ö«≤æà∏d  áÑ«W  á©ª°Sh  á≤K  ÌcC’G  ácô°ûdG  ÉgQÉÑàYÉH

.¿Éª oY ‘ Éª¡LÉàfEGh

 áLÉ◊G »g É¡¡LGƒJ ácô°ûdG q¿CG ¿ƒcQÉ°ûŸG ó≤à©j »àdG äÉj qóëàdG ºgCG ¿EG

 Ú«fÉª o©∏d  ÖjQóàdG  øe  ójõŸG  ÒaƒJh  πª©dG  ¢Uôa  øe  ójõŸG  OÉéjEG  ¤EG

 ,(43-36  ¢U)  áaÉ°†ŸG  á«∏ëŸG  áª«≤∏d  Éæ›ÉfôH  õjõ©J  Éæ∏°UGh  (%22)

 äÉYÉ£≤dG  ‘  πª©dG  ¢Uôa  øe  ójõŸG  OÉéjE’  á«©«Ñ£dG  ÉfOhóM  RhÉŒh

 øe (%21) á∏KÉ‡ áÑ°ùf ó≤à©J Éªc .OÉ°üàb’G øe á«£ØædG ÒZh á«£ØædG

 áÄ«ÑdG ¿ƒ°üd Oƒ¡÷G øe ójõŸG ∫òÑJ ¿CG ácô°ûdG ≈∏Y qÚ©àj ¬qfCG ÚcQÉ°ûŸG

 (62-55 ¢U) Iójó÷G äGQOÉÑŸG øe á∏°ù∏°S Éæ°TOh ábÉ£dG ≈∏Y ®ÉØ◊Gh

.(27-4»L) .∂dP ≥«≤ëàd

 äÉcô°ûdG »ØXƒe øe hCG Éæ«ØXƒe øe GƒfÉc AGƒ°S ÚØXƒŸG ∑Gô°TEG á«∏ªY ¿EG

 ¿CÉ°ûdG ÜÉë°UCG
ájƒdhC’G äGP ä’ÉéŸGh
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 ,êÉeóf’Gh  ´ƒæàdGh  á«°SÉ°SC’G  Éæª«b  ‘  äÉæ«°ùëàdG  øe  ójõŸG  π©Øæ°S  πH

.äÉ«∏ª©dG ∫É› ‘ õ«ªàdGh  ÚØXƒŸG äGQób ôjƒ£Jh

 »°ù∏›  AÉ°†YCG  øe  á«ª°SQ  äGQÉjõH  â«¶Mh  âaô°ûJ  ácô°ûdG  ¿CG  ™eh

 É¡fCG  ’EG  á«LQÉN  Oƒah  øeh  ÊÉ£∏°ùdG  •ÓÑdG  ¿GƒjOh  iQƒ°ûdGh  ádhódG

 ¿CÉ°ûdG  ÜÉë°UCG  ™e  É¡∏°UGƒJ  ‘  ÒÑc  Qó≤H  É¡jód  á«aÉØ°ûdG  òaGƒf  â©°Sh

.ΩÉY mπμ°ûH ÚæWGƒŸGh Ú«LQÉÿG

 ΩÓYE’G πFÉ°Sh ∞∏àfl ™e É¡∏°UGƒJ øe ácô°ûdG âØãc ,∂dP ≈∏Y IhÓYh

 kÉfÉ«H  55  ÉfQGó°UEÉH  G kójóL  É k«°SÉ«b  k’ qó©e  Éæ q≤≤M  óbh  ,á«ŸÉ©dGh  á«æWƒdG

 π°UGƒàdG §FÉ°Sh ‘ É¡à«£¨J øe â©°Sh Éªc  ,ácô°ûdG QÉÑNCG âdhÉæJ kÉ«Øë°U

 äÉ°üæª∏d  k’Éªμà°SG  ÎjƒJ  ≈∏Y  ÉæàëØ°U  Ú°TóJ  ∫ÓN  øe  »YÉªàL’G

.∑ƒÑ°ù«ah ΩGôéà°ùfEGh ¿EGóμæ«d ‘ ácô°û∏d iôNC’G

 ™e  á«é«JGÎ°S’G  äÉjƒdhC’G  äGòH  É¡JÒ°ùe  ‘  áeõà∏e  ácô°ûdG  π¶à°Sh

 ≈∏Y  õ«cÎdG  øe  ójõŸG  AÓjEG  ™e  AGOC’G  iƒà°ùe  ™aQ  IQhô°†d  É¡JÉYGôe

 ,¢ùØædG ≈∏Y OÉªàY’G  øe ójõŸG ≥«≤ëàd  ójóL øe á«dÉŸG QƒeC’G á∏μ«g

.á«dÉ◊G Oƒ«≤dG πX ‘ »eƒμ◊G πjƒªàdG ≈∏Y OÉªàY’G π«∏≤Jh

 áeÓ°ùdG ∫É› ‘ ÉæFGOCG Ú°ùëàd ÉfOƒ¡L øe ∞YÉ°†æ°S ,Ω2017 ΩÉY ‘h

 á£°ûfCGh äÉ«∏ª©dG ‘ ÉæJGAGôLEG §«°ùÑJ ¿Éª°†d Oƒ¡÷G øe ójõŸG ∫òÑæ°Sh

 ≥«≤ëàd º¡e õ qØëªc “Ú«d” Ö«dÉ°SCG ΩGóîà°SÉH ∂dPh ,Égó«MƒJh ∫ÉªYC’G

.±GógC’G √òg

 ¥ÉØJ’ kGò«ØæJ Öjô≤dG ióŸG ≈∏Y ÉæLÉàfEG äÉjƒà°ùe §Ñ°V ≈∏Y πª©æ°S Éªc

 ≥«≤ëàd  (∂HhCG)  §Øæ∏d  IQó°üŸG  ∫hódG  áª q¶æe  ‘  AÉ°†YC’G  ÒZ  ∫h qódG

 ≈∏Y  ¬JGP  âbƒdG  ‘  πª©æ°Sh  ,á«ŸÉ©dG  §ØædG  QÉ©°SCG  õjõ©Jh  QGô≤à°S’G

 øe ójõŸG ≥«≤–h êÉàfE’G äÉjƒà°ùe ™aôd πLC’G á∏jƒW ƒªædG §£N ôjƒ£J

.áæ£∏°ù∏d áª«≤dG

 áY qƒæàŸGh  áeGóà°ùŸG  äGQOÉÑŸGh  èeGÈdG  ò«ØæJ  ‘  ácô°ûdG  ôªà°ùJ  ±ƒ°Sh

 ÚæWGƒŸG  ∞«XƒJ  äÉjƒà°ùe  ™aQ  ¿Éª°†d  áaÉ°†ŸG  á«q∏ëŸG  áª«≤dG  äGP

 õFÉcôdG  »g  ô°UÉæ©dG  √òg  ¿CÉH  ÉæfÉÁG  øe  É kbÓ£fG  ,º¡JGQÉ¡e  õjõ©Jh

.áæ£∏°ù∏d á«∏Ñ≤à°ùŸGh á«dÉ◊G á«°ùaÉæàdG IQó≤dG IOÉjR ¿Éª°†d á«°SÉ°SC’G

 iód  ájOÉ«≤dG  äGQÉ¡ŸG  ôjƒ£J  äÉ«∏ª©H  ΩÉªàg’Gh  õ«cÎdG  π°UGƒæ°Sh

-88   Úª©àdG áÑ°ùf ≠∏ÑJ ¿CG ±ó¡à°ùf å«M ,ácô°ûdG ‘ Ú«fÉª o©dG ÚØXƒŸG

.Ω2020 ΩÉY ∫ƒ∏ëH %90

 2107 ΩÉY ∫ÓN ó¡L øe Éæ©°Sh ‘ Ée ∫òÑæ°S ÉæfCG ≈∏Y ºμàdÓL ógÉ©fh

 ,ácô°ûdÉH Qƒ°ü≤dG ¬LhCG  á÷É©e øY kÓ°†a kÉ°Sƒª∏e kÉ©bGh ÉæàjDhQ ≥«≤ëàd

 É¡∏gCGh  ¿Éª oY  áeóN  ‘  RGõàYGh  ôîØH  É¡JÒ°ùe  ácô°ûdG  π°UGƒJ  Éª«a

 .™«ªé∏d ΩGóà°ùe πÑ≤à°ùe AÉæH ‘ ΩÉ¡°SE’Gh

 »°Tƒà°ùjQ ∫hDhGQ

ΩÉ©dG ôjóŸG

º¡LôîàH ¿ƒ∏Øàëj ácô°ûdG ƒã©àÑe ôîØdG ÉgDƒ∏Á ôYÉ°ûÃ
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 AÉëfCG πc ‘ É¡JÉª∏°ùŸ ¿ƒcôdG ΩóYh á∏eÉ°ûdG á©LGôŸG øe ójõª∏d äÉ≤ØædG

 Ú°ùëàd ∞«dÉμàdG ¢†ØN ¢UôØH kÉeób ™aódG ácô°ûdG π°UGƒà°Sh .ácô°ûdG

 IAÉØc Ú°ùëàd “Ú«d” Ö«dÉ°SCG ≥«Ñ£J ∂dP ‘ ÉÃ ,OÓÑdG ‘ ‹ÉŸG ™°VƒdG

.á«LÉàf’G IOÉjRh Qó¡dG øe óë∏d kÉYhô°ûe160 ∫ÉªcEG äó¡°T  »àdG πª©dG

 äÉ©ªàéŸG ìÉ‚ πX ‘ ’EG Oƒ°ûæŸG É¡MÉ‚ ácô°ûdG ≥≤– ’ Ωƒ∏©e ƒg Éªch

 ‘  áØqãμŸG  ÉgOƒ¡L  ≈∏Y  IhÓY  ácô°ûdG  âeõàdG  ∂dòd  ,É¡«a  πª©f  »àdG

 ≠∏Ñe ¢ü«°üîàH ,áaÉ°†ŸG á«q∏ëŸG áª«≤dG á«é«JGÎ°SG ≥«Ñ£àH kÉeób ™aódG

 QÉªãà°S’G ∫É› ‘ §°ûædG É¡›ÉfôH ∫ÓN øe »μjôeCG Q’hO ¿ƒ«∏e 3^3

 ¤EG  áaÉ°VEG  ,äÉ©ªàéŸG  √òg  ‘  á«FÉ‰E’G  á£°ûfC’G  ºYód  »YÉªàL’G

.äÉYÈJh äÉfÉYEÉc âaô°U  Q’hO ¿ƒ«∏e 1^3 ≠∏Ñe ¢ü«°üîJ

 äÉÄ«gh á«eƒμM äÉ¡L ™e ºgÉØJ Iô qcòe 26 ≈∏Y ácô°ûdG â©bh ,k’ÉªLEGh

 áÄ«ÑdGh  º«∏©àdGh  á që°üdG  πãe  áYƒæàe  ä’É›  ‘  á«∏gCG  äÉ«©ªLh  ájó∏H

.™ªàéŸG  ájÉYQh

 ,“¿ÉªY  äÉæH”  ´hô°ûe  á∏¶e  ™«°SƒJ  ácô°ûdG  π°UGƒJ  ∂dP  ÖfÉL  ¤EGh

 äGhòd ájƒ°ùædG äÉéàæŸG ≥jƒ°ùJ ºYOh »æ¡ŸG ÖjQóàdG ÒaƒJ ¤EG ±OÉ¡dG

 Ée ÖjQóJ øe øμ“ ´hô°ûŸG ¿CG ¤EG Ò°ûf ¥É«°ùdG Gòg ‘h ,OhóëŸG πNódG

 øe ø¡æ«μ“  ™e áØ∏àfl ø¡e 10 ‘ áæWGƒe 300 ≈∏Y ¬Yƒª› ‘ ójõj

 ‘ ÉÃ ,áæ£∏°ùdG AÉëfCG ™«ªL ‘ áFõéàdÉH ™«ÑdG òaÉæe ‘ ø¡JÉéàæe ¢VôY

.§≤°ùe ‘ ójóL iQÉŒ õcôe ∂dP

 á∏¶e ∂dòc ácô°ûdG  â©°Sh ,™ªàéª∏d  ºYódG  øe ójõŸG Ëó≤J πLCG  øeh

 IQOÉÑŸG øe ácô°ûdG »ØXƒe ø qμÁ …òdGh “QOÉH” º°SÉH ±hô©ŸG É¡Yhô°ûe

 âªYO ´hô°ûŸG Gòg ÖLƒÃh .á∏«ÑædG ÉjÉ°†≤dG ºYód º¡JGQÉ¡Ã ´ qƒ£àdG ‘

 á«eƒμ◊G  äÉ°ù q°SDƒŸGh  ,á«∏gC’G  äÉ«©ª÷G  øe  17  ΩÉ©dG  ∫ÓN  ácô°ûdG

 ájQÉéàdG  ™jQÉ°ûŸGh  á«æ¡ŸG  äÉfÉ«μdGh  ,á«Yƒ£àdG  äÉYƒªéŸGh  ,á«ª«∏©àdGh

.IÒ¨°üdG

 ·CÓd »ŸÉ©dG ¥ÉØJ’G ‘ Éæàjƒ°†Y  ≈∏Y á¶aÉëŸG ôîØdG »YGhO øŸ ¬fEGh

 á«YÉªàL’G  á«dhDƒ°ùŸG  äGQOÉÑÃ  ≈æ©j  ¿É«c  ÈcCG  ó©j  …òdGh  IóëàŸG

 ‘  ¥ÉØJ’G  Gò¡d  Iô°û©dG  AiOÉÑŸÉH  áeõà∏e  ácô°ûdG  π¶Jh  .äÉcô°û∏d

 ‘  É¡æ«ª°†Jh  OÉ°ùØdG  áëaÉμeh  πª©dGh  áÄ«ÑdGh  ¿É°ùf’G  ¥ƒ≤M  ä’É›

 √ò¡H ácô°ûdG ΩGõàdG A»éjh .»eƒ«dG É¡∏ªYh É¡àaÉ≤Kh É¡à«é«JGÎ°SG QÉWEG

 QÉWE’ÉH  ÉfOhõJh  πª©dG  äÉ«bÓNCGh  á«°SÉ°SC’G  Éæª«b  Rõ©J  É¡fƒμd  A…OÉÑŸG

 πª©dG ≈∏Y É¡©e IóbÉ©àŸG äÉcô°ûdG »ØXƒeh É¡«ØXƒe ácô°ûdG ™é°ûJ …òdG

   .º¡æe ™bƒàe ƒg Éªc ¬JÉ«°†à≤e ≥ah

 º°SÉH  ±hô©ŸG  É¡Yhô°ûe  ∫ÓN  øe  ácô°ûdG  â©∏£à°SG  iôNCG  á¡L  øeh

 AGQBG  ¿B’G ≈àM -á«£ØædG áYÉæ°üdG ‘ kGóFGQ ó©j ´hô°ûe ƒgh- “Qƒ¶æŸG”
 ¬eÉY ájÉ¡f ‘ É¡©e IóbÉ©àŸG äÉcô°ûdG »ØXƒe øe  ∞Xƒe ∞dCG 28 ƒëf

 É¡ë«àJ  »àdG  ájÉYôdÉH  º¡FÉ°VQ  øe  ≥≤ëàdG  ¢Vô¨H  ∂dPh  πeÉμdÉH  ∫hC’G

 ∫ÓN  äÒKCG  »àdG  ÉjÉ°†≤dG  ¢†©H  kÉ«dÉM  ácô°ûdG  èdÉ©Jh  .πª©dG  áÄ«H  º¡d

 á∏ªM ¿CG ¤EG Ò°TCG ¿CG kÉ°†jCG ¥É«°ùdG Gòg ‘ Êó©°ùjh .äÉYÓ£à°S’G √òg

 øY äôØ°SCG  É¡«ØXƒe §°Sh  kÉjƒæ°S  ácô°ûdG  É¡jôŒ »àdG  AGQB’G  ´Ó£à°SG

 É°VôdG  Gò¡d  øcôf  ød  ÉæfCG  ÒZ  ,ÚØXƒŸG  ÚH  É°VôdG  øe  m∫ÉY  iƒà°ùe
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 ,“äGRÉ¨dG  ¥ôM  øe  óë∏d”  ‹hódG  ∂æÑdG  IQOÉÑe  ácô°ûdG  äóªàYG  Éªc

 πμ°ûH πª©∏d á«FÉ‰E’G äÉª q¶æŸGh äÉcô°ûdGh äÉeƒμ◊G ™«é°ûJ ¤EG á«eGôdG

 Gòg QÉWEG ‘h .Ω2030 ΩÉY ∫ƒ∏ëH äGRÉ¨dG ¥ôM QGôªà°SG øe óë∏d ≥«Kh

 AÉ°†≤∏d kÉjOÉ°üàbG ájó› ∫ƒ∏M ò«ØæJ ƒëf É¡«©°S ácô°ûdG π°UGƒà°S ,è¡ædG

 …òdG  ±ó¡à°ùŸG  óYƒŸG  πÑbh  øμ‡ âbh ÜôbCG  ‘ »æ«JhôdG  ¥ô◊G ≈∏Y

.∂æÑdG √ qOóM

 ‘ ÒÑc ¢VÉØîfG ™e  kGôªà°ùe kÉæ°ù– ó¡°ûJ á«Ä«ÑdG  ÉæJÓé°S q¿EÉa ,kÉeƒªYh

 ,(áÑμ°ùæŸG äÉ« qªμdG IOÉjR øe ºZôdG ≈∏Y) »£ØædG Ü qô°ùàdG çOGƒM OóY

 IójóL á£N ™°Vhh áaÉãμH RÉ¨dG ¥ôM ‘ ÒÑc ¢VÉØîf’ áaÉ°VE’ÉH ∂dP

 ΩÉ«≤dG  Éæ«∏Y  ∫Gõj  ’  ¬qfCG  kGó«L  ∑Qóf  øëf  ,∂dP  ™eh  .äÉjÉØædG  IQGOE’

 π«¨°ûàdG  πãe  á«æ≤àdG  ÜQÉéàdG  øe  ójõŸG  AGôLEGh  πª©dG  øe  ÒãμdÉH

 ¢†Øîæe  á∏©°ûdG  RÉZ  πjƒëàd  RhõæY  ‘  IÒ¨°üdG  äÉæ«HQƒà∏d  »ÑjôéàdG

. kÓÑ≤à°ùe Ωó≤àdG øe ójõÃ G kóYGh ¿ƒμ«°S …òdG ôeC’G ,AÉHô¡c ¤EG §¨°†dG

 ,áæ£∏°ùdG ‘ áÄ«ÑdG ájÉªëH ÉæeGõàdG ≈∏Y G kó«cCÉJ øμdh Éæ∏ªY ¥É£f êQÉN ‘h

 áÄ«ÑdG á«©ªLh á«NÉæŸG ¿hDƒ°ûdGh áÄ«ÑdG IQGRh ™e ≥«Kh πμ°ûH ácô°ûdG â∏ªY

 º q£– ó©H IÒ°üe IôjõéH á£«ëŸG á«∏MÉ°ùdG  ≥WÉæŸG ∞«¶æàd á«fÉª o©dG

  ÚJQOÉÑe ‘ ácQÉ°ûª∏d kÉ°†jCG ÉfƒØXƒe ´ qƒ£J Éªc ,∞«°üdG π°üa ‘ áæ«Ø°S

 ‘ A≈WGƒ°ûdG ∞«¶æàd QÉëÑdG áaÉ¶f ≈∏Y á¶aÉëª∏d á«ª«∏b’G áª¶æŸG ™e

 .A≈WÉ°ûdG á≤£æeh Ö«°ùdG

 øe ójõŸG ¿CG  ¿Éª°†d  É¡«YÉ°ùe øe ácô°ûdG  äRõY ,Ω2016 ΩÉY ∫GƒWh

 å«M  ,OÓÑdG  πNGO   âØXoh  ób  RÉ¨dGh  §ØædG  áYÉæ°U  øe  IóFÉ©dG  IhÌdG

 ‘  á∏ qé°ùe  äÉcô°T  ™e  »μjôeCG  Q’hO  QÉ«∏e  5^03  ácô°ûdG  äôªãà°SG

 É¡«∏Y Ö∏£dG OGOõj »àdG ∞FÉXƒdG Úª©àd å«ã◊G Éæ«©°S QÉWEG ‘ áæ£∏°ùdG

 äGQÉªãà°S’G  ÜÉ£≤à°SGh  á«q∏ëŸG  äGOGóeE’G  á∏°ù∏°S  AÉæHh  áYÉæ°üdG  ‘

 .áæ£∏°ùdG ¤EG á«ÑæLC’G

 Iô qbƒŸG  ºμàeƒμM  ºYO  πLCG  øe  á«©«Ñ£dG  ÉfOhóM  kÉ°†jCG  ÉfRhÉŒ  Éªc

 ¬JQóbh  ÊÉª o©dG  OÉ°üàb’G  IAÉØch  á«dÉ©a  Ú°ùëàd  á∏«ÑædG  É¡àdÉ°SQ  ‘

 õjõ©àd äÉ«bÉØJ’G øe kGOóY á«æWƒdG ±GógC’G ≥jôa ™bh ó≤a .á«°ùaÉæàdG

 áYÉæ°Uh áaÉ«°†dGh ¿GÒ£dG πãe ,á«£ØædG ÒZ äÉYÉ£≤dG ‘ πª©dG ¢Uôa

 7800 øe ÜQÉ≤j Ée OÉéjEG  øY Oƒ¡÷G √òg äôªKCGh ,äGQÉ≤©dGh ¢ùHÓŸG

 ΩÉY  òæe  á°Uôa  ∞dCG  30  ‹GƒM  ¤EG  ´ƒªéŸG  ™aôj  É‡  ,πªY  á°Uôa

 õjõ©àd  »æWƒdG  èeÉfÈ∏d  áª¡e  äÉeÉ¡°SEG  ácô°ûdG  âe qób  Éªc  .Ω2011

 iƒ≤dGh  á«∏jƒëàdG  äÉYÉæ°üdG  ä’É›  ‘  “ò«ØæJ”  …OÉ°üàb’G  ´ƒæàdG

.áMÉ«°ùdGh á«à°ùLƒ∏dG äÉeóÿGh á∏eÉ©dG

 â¡ŒG ,á«dÉ◊G Oƒ«≤dG πX ‘ »eƒμ◊G πjƒªàdG ≈∏Y OÉªàY’G øe óë∏dh

 äGQÉ«∏e 4 ≠∏ÑÃ ¢Vôb ≈∏Y ∫ƒ°üë∏d á«dh qódG ∫ÉŸG ¢SCGQ ¥Gƒ°SCG ¤EG ácô°ûdG

 ó¡°ûJ áëLÉf IQOÉH Iƒ£ÿG ∂∏J âfÉch - É¡JÉ«∏ªY πjƒªàd »μjôeCG Q’hO

 á«dÉŸG  IQGRh  ™e  kÉ«dÉM πª©fh  ,ácô°ûdG  É¡H  ™qàªàJ  »àdG  áæeÉμdG  I qƒ≤dG  ≈∏Y

 Gò¡d áMƒª£dG Éæ££N ºYód ≥jô£dG Gòg ÈY πjƒªàdG øe ójõŸG ÚeCÉàd

 OGó°ùdG  πLCG  ¤EG  π°ü«°S  Ωƒ«dG  øjO  q¿CG  ó qcDhCG  ¿CG  Öéj  ,∂dP  ™eh  .ΩÉ©dG

 äÉ≤ØædG ¢†ØN á∏°UGƒe πLCG øe ÉfOƒ¡L ∞YÉ°†f ¿CG Éæ«∏Y Öéjh ,ó¨dÉH

 .AGƒ°S óM ≈∏Y á«∏«¨°ûàdGh á«dÉª°SCGôdG

 ‘  IÒÑμdG  IOÉjõdÉH  ∑GQOE’G  ™eh  QÉ©°SC’G  ‘  äGOÉjõdG  AÉæãà°SÉHh

 πqãªàŸG ±ó¡dG Éææ«YCG Ö°üf Éæ©°Vh ÉæfEÉa ,ábÓª©dG Éæ©jQÉ°ûe äÉahô°üe

 Éæ≤≤M Ée πãe 2017 ∫ÓN …ó≤ædG ≥aóàdG øe Qób ÈcCG ÒaƒJ ádhÉfi ‘

 ≥«bóàdG øe ójõª∏d ÉæJÉahô°üe ´É°†NEG Éæ«∏Y Ö qLƒàj ¬qfCG Éªc ,ΩÉ©dG Gòg ‘

.≈°†e âbh q…CG øe ÌcCG ¢ü«ëªàdGh

 ácô°ûdG  â°†ØN  ,Öjô≤dG  ióŸG  ≈∏Y  …ó≤ædG  ≥aóàdG  IOÉjR  πLCG  øeh

 IOÉYEG ∫ÓN øe Q’hO QÉ«∏e 1^5 ƒëæH 2017 ΩÉ©d á££îŸG É¡JÉahô°üe

 ´É°†NGh  IóbÉ©àŸG  äÉcô°ûdG  ™e  ≥«KƒdG  ¿hÉ©àdGh  ™jQÉ°ûŸG  πMGôe  Ö«JôJ

ácô°ûdÉH É«∏©dG IQGOE’G
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 äÉj qó– øe ºZôdÉH ∂dPh ΩÉ©∏d áYƒ°VƒŸG πª©dG ±GógCG

 Ée  »WÉ«àM’G  ¤EG  ∞«°VCG  PEG  ,á°†ØîæŸG  §ØædG  QÉ©°SCG

 ¿ƒ«∏jôJ  0^45h ,§ØædG  øe π«eôH ¿ƒ«∏e 86^4 ¬Yƒª›

 π«eôH ¿ƒ«∏e 24^3h ÖMÉ°üŸG ÒZ RÉ¨dG øe Ö q©μe Ωób

 ΩÉY ∫ÓN ájQÉŒ ihóL äGP OQGƒe É¡Ø°UƒH äÉØqãμŸG øe

.Ω2016

 ™e  ácô°ûdG  äÉjƒdhCG  áªFÉb  áeÓ°ùdG  Qó°üàJ  IOÉ©dÉch

 …ôØ°üdG  ±ó¡dG  ≥«≤–  ≈∏Y  πgÉ°ùJ  ¿hóH  Égõ«côJ

 .äGOƒLƒŸG hCG áÄ«ÑdG hCG ¢SÉædÉH Qô°V ¥É◊EG ΩóY ‘ πãªàŸG

 QGôμJ  ∫ qó©e  ‘  %21  áÑ°ùæH  É k°VÉØîfG  ácô°ûdG  â q≤≤Mh

 ¿ƒ«∏e πμd áHÉ°UEG 0^22 ≠∏H å«M ,âbƒ∏d á©q«°†ŸG çOGƒ◊G

 ™eh 0^28 ≠dÉÑdGh 2015 ΩÉY ∫ó©Ã  áfQÉ≤e ,πªY áYÉ°S

  É¡dÓ¶H πª©dÉH á∏°U äGP áà«‡ çOGƒM çÓK â≤dCG ∂dP

 .ΩÉ©dG Gòg AGOCG ≈∏Y

 iƒà°ùe  óæY π«é°ùà∏d á∏HÉ≤dG çOGƒë∏d »∏μdG ∫ó©ŸG qπXh

 ¿ƒ«∏e 300^5 πμdh  ,πªY áYÉ°S  ¿ƒ«∏e πμd  áHÉ°UEG  0^98

 .äÉÑcôŸG É¡à©£b Îeƒ∏«c

 ∫ÉéŸG Gòg ‘ äÉæ«°ùëàdG øe ójõŸG ∫ÉNOE’ πª©dG CGóH óbh

 á«°SÉ«bh á£°ùÑe äGAGôLEGh ÖjQóJ èeGôH »æÑJ ∫ÓN øe

 IOÉjRh ,∫Éãàe’G ≈∏Y õ«cÎdG øe kGójõe πª°ûàd  áÑ°SÉæeh

 QÉ£NC’G ójó– ≈∏Y ÉæJQób Ú°ù–h çOGƒ◊G øe º∏©àdG

.äÉ«∏ª©dG ‘ ôWÉîŸGh

 ‘ øjô°TÉÑŸG ÚdhDƒ°ùª∏d áeÓ°ùdG” èeÉfôH Ú°TóJ πμ°ûjh

 ‘ Ω qó≤à∏d kÉª°SÉM kGô°üæY QÉHB’G á°Sóæg IôFGO ‘ “™bGƒŸG

 ájOÉ«≤dG äÉ«dhDƒ°ùŸÉH Úaô°ûŸG áaô©e õjõ©àdh ,∫ÉéŸG Gòg

.πª©dG ™bƒe ‘ áeÓ°ùdG ¢Uƒ°üîH º¡≤JÉY ≈∏Y ™≤J »àdG

 øe m∫ÉY iƒà°ùe ≥«≤ëàd ácô°ûdG ≈©°ùJ ,äÉbhC’G ™«ªL ‘h

 πjƒ£dG  ióŸG  ≈∏Y óFGƒØdG  ≥«≤– áaó¡à°ùe »Ä«ÑdG  AGOC’G

 ≥«≤ëàdh  ,¬àeôH  ÊÉª o©dG  ™ªàéŸGh  Éæ«Ø qXƒeh  Éæ«ªgÉ°ùŸ

 á«ª«¶æàdG  äÉÑ∏£àª∏d  ∫Éãàe’ÉH  Ωõà∏f  ÉæqfEÉa  ,±ó¡dG  Gòg

 π°†aCG  OÉªàY’  ájƒdhC’G  AÉ£YEG  øY  kÓ°†a  ,á«°ù q°SDƒŸGh

.á«ŸÉ©dG ÒjÉ©ŸGh äÉ°SQÉªŸG

 äGQOÉÑŸG  øe  áYƒª›  ΩÉ©dG  ∫ÓN  ácô°ûdG  âæ°TOh

 ábÉ£∏d “IBGôe” ´hô°ûªc ,IóFGôdG ™jQÉ°ûŸG á∏ªμàd Iójó÷G

 ,ô‰  π≤ëH  á«YÉæ£°U’G  Ö°ü≤dG  äÉ©≤æà°ùeh  á«°ùª°ûdG

.√É«ŸGh ábÉ£dG IQGOEGh áÄ«ÑdG ¿ƒ°üH ÉæeGõàdG ócDƒj É‡

 ±’BG  Ö«côJ  ¤EG  IQOÉÑŸG  ‘  ™jQÉ°ûŸG  √òg  óMCG  πã“h

 πëØdG  AÉæ«e  ‘  äGQÉ«°ùdG  ∞bGƒe  ‘  á«°ùª°ûdG  ìGƒdC’G

 qôaƒ«°S PEG ,ácô°û∏d »°ù«FôdG ô≤ŸÉH ÖJÉμª∏d ábÉ£dG Òaƒàd

 Îe  ¿ƒ«∏e  3^1  øe  ÌcCG  áÄ«Ñ∏d  ≥jó°üdG  èeÉfÈdG  Gòg

 Üô≤j ÉŸ AÉHô¡μdG Òaƒàd »Øμj Ée ,kÉjƒæ°S RÉ¨dG øe Ö q©μe

 kÉjƒæ°S øW 6662 ¢†ØN ¤EG … qODƒ«°S Éªc .∫õæe ∞dCG  øe

 ∫OÉ©j  Ée  ƒgh  ,¿ƒHôμdG  ó«°ùcCG  ÊÉK  RÉZ  äÉKÉ©ÑfG  øe

 ¢SôZ ∫OÉ©j Ée hCG ,Ò°ùdG øY IQÉ«°S 1400 øe ÌcCG ±É≤jEG

. kÉÑjô≤J Iôé°T ∞dCG 173
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 ôjô≤J »eÉ°ùdG ºμàdÓL ΩÉ≤e ¤EG ™aQCG ¿CG ôîØdGh ±ô°ûdG »YGhO øŸ ¬fEG

 ∫hÉæàj  …òdGh  ,Ω2016 ΩÉ©d  ¿Éª oY  §Øf  á«ªæJ  ácô°ûd  …ƒæ°ùdG  áeGóà°S’G

.äÉj qóëàdG ¬àb qƒWh äÉHƒ©°üdG ¬àØæàcG ΩÉY ‘ Éæà£°ûfCGh ÉfAGOCG

 ≥«≤ëàd QGôªà°SÉH ácô°ûdG É¡dòÑJ »àdG Oƒ¡÷G ≈∏Y Aƒ°†dG ôjô≤àdG §∏°ùjh

 ºμàdÓL  ºàª°SQ  »àdG  ájDhôdG  ≥ah  ¿Éª oY  ‘  AÉªædGh  áeGóà°ùŸG  á«ªæàdG

 ÜÉë°UCG äÉ q©bƒJ  á¡LGƒŸ ÉgÉfòîJG »àdG äGƒ£ÿG í°Vƒj ¬fCG Éªc ,É¡fiÓe

.§ØædG QÉ©°SCG ¢VÉØîfG É¡°VôØj »àdG äÉjóëàdG øe ºZôdG ≈∏Y ,¿CÉ°ûdG

 ÜÉë°UCG  äÉ© qbƒàd  á°†jô©dG  •ƒ£ÿG á«aÉØ°Th  áMGô°üH  ôjô≤àdG  í q°Vƒjh

 ÉgÉfòîJG  »àdG  äGƒ£ÿGh ,º¡eÉªàgG  πéH  ≈¶– »àdG  ä’ÉéŸGh  ¿CÉ°ûdG

 âbƒdG  ‘h  .Oó°üdG  Gòg  ‘  á« q≤ÑàŸG  äGƒ£ÿG  kÉ°†jCGh  É¡©e  πeÉ©à∏d

 ádOÉÑàŸG  IóFÉØdG  øª°†J  áÄ«H  OÉéjEG  ≈∏Y Éæª«ª°üJ ôjô≤àdG  ¢ùμ©j  ,¬°ùØf

.RÉ¨dGh §ØædG »YÉ£b ‘ ÉæJÉ«∏ª©d áeGóà°ùŸGh

 ácô°T AGOCG q¿CÉH ºμàdÓL ≠∏HCG ¿CG Êô°ùj ,QÉÑàY’G ‘ •É≤ædG √òg ™°Vh ™eh

 kGÒÑc kÉæ°ù– â q≤≤M PEG ,äÉ q©bƒàdG RhÉŒ Ω2016 ΩÉY ‘ ¿Éª oY §Øf á«ªæJ

 ¢ù«dh  ,äGOƒLƒŸGh  á«Ø«XƒdG  äÉ°ü°üîàdG  ±GógCG  øe á©°SGh  á∏«μ°ûJ  ‘

 πª©dG  ¢Uôa  øe  ±’B’G  ÒaƒJh  á«°SÉ«≤dG  Iójó÷G  êÉàfE’G  ä’ qó©e  É¡∏bCG

 ÉæàØ°ù∏a âª°ùJG óbh .πª©dG øY ÚãMÉÑdG ÚæWGƒª∏d Iójó÷G  ÖjQóàdGh

 ºZQ πª©dÉH kÉeób »°†ŸG …CG :¥É°ùJ’Gh áWÉ°ùÑdÉH ∂dP ‘ Éæà«é«JGÎ°SGh

 Ú°ùëàdGh  ∞«dÉμàdG  §Ñ°Vh  áª«≤dG  ≥«≤–  ≈∏Y  õ«cÎdG  ™e  äÉjóëàdG

  .Éæ∏ªY ÖfGƒL øe ÖfÉL πc ‘ ôªà°ùŸG

 §ØædG êÉàfEG ‹ÉªLE’ kGójóL kÉ«°SÉ«b kÉªbQ ácô°ûdG â∏ qé°S ¥É«°ùdG Gòg ‘h

 πª°Th .kÉ«eƒj §ØædG A‘Éμe øe π«eôH ¿ƒ«∏e 1^293 ≠∏H äÉØãμŸGh RÉ¨dGh

 ´ƒ```ªéŸG Gò````g π```«eôH 600^197 ≠dÉ````ÑdG §``Øæ∏d »eƒ«dG êÉàfE’G §` q°Sƒàe

 ΩÉ©dG ó¡°T Éªc .Ω2005 ΩÉY òæe ácô°ûdG ¬≤≤– ∫ qó©e ≈∏YCG ƒgh ,kÉ«eƒj

 ó«÷G AGOC’G øY kÓ°†a ,RÉ¨dGh §ØædG ∫ƒ≤M πc ‘ kÉ≤°SÉæàeh kÉàHÉK kÉLÉàfEG

 . kÉ≤HÉ°S â≤∏ZCG »àdG QÉHB’G øe RÉ¨dG ¢UÓîà°SGh ójó÷G §ØædG ∫É› ‘

 Aƒ°S É¡æe äÉj qóëàdG øe kGOóY RhÉéàJ ¿CG ácô°ûdG ≈∏Y ¿Éc ,∂dP ≥«≤ëàdh

 …ô¡°T  ∫ÓN  á∏jƒW  äGÎØd  »FÉHô¡μdG  QÉ«àdG  ´É£≤fGh  ,ájƒ÷G  ∫GƒMC’G

 »°ù«FôdG  §ØædG  §N  ‘  Ü qô°ùJ  çhó◊  áaÉ°VE’ÉH  ,ÈªàÑ°Sh  ¢ù£°ùZCG

 .ôjGÈa ô¡°T ‘ º∏Y ¿ôb øe Üô≤dÉH

 AGOC’G  øe IójóL äÉjƒà°ùe  QÉHB’G  á°Sóæg ájôjóe â q≤≤M ôNBG  ó«©°U  ≈∏Yh

 â∏ªcCGh - 2015 ΩÉY øY %12 É¡àÑ°ùf â¨∏H IOÉjõH – kGôÄH 644 ôØM øe âæ qμ“h

.2015 ΩÉ©H  áfQÉ≤e %49 É¡àÑ°ùf â¨∏H IOÉjõH - QÉHB’G áfÉ«°üd á«∏ªY 19600

 âÑLƒà°SG §ØædG QÉ©°SCG ¢VÉØîfÉH º°ùàJ »àdG á«dÉ◊G ájOÉ°üàb’G áÄ«ÑdG ¿EG

 IôμàÑe Ö«dÉ°SCG ´ÉÑJÉH πª©dG ‘ ájó«∏≤àdG ¥ô£dG øe Ò¨J ¿CG ácô°ûdG ≈∏Y

 .á«°ùaÉæJ  ∞«dÉμàH  ™jQÉ°ûŸG  RÉ‚EGh  ∫ÉŸG  ¢SCGQ  ‘ IAÉØμdG  ≥«≤– ¢Vô¨H

 ™jQÉ°ûŸG πMGôe πc ò«ØæJ øe âæμ“ ácô°ûdG ¿CG ôcòdÉH Qóéj ,∂dP ™eh

.ΩÉ©dG ∫ÓN Égó«YGƒe πÑb hCG »æeõdG É¡dhóL ≥ah

 - ÜÉHQ ∫ƒ≤M ‘ á«°ù«FôdG Éæ©jQÉ°ûe ‘ πª©dG ¿CG ¤EG ¥É«°ùdG Gòg ‘ Ò°ûfh

 É¡fhÉ©J ∫ÓN øe âæμ“ É¡fCG Éªc ,kÉXƒë∏e kÉeó≤J ≥≤ëj πeCGh ∫ÉÑLh πjhôg

 ôØ°ùJ ¿CG øμÁ QÉHBÓd ‘É°VE’G ôjƒ£à∏d  á°Uôa 46 ójó– øe π°T ácô°T ™e

.¢UÓîà°SÓd á∏HÉ≤dG äÉ«WÉ«àM’G øe π«eôH ¿ƒ«∏e 700 øe ÌcCG ôjƒ£J øY

 IóFÉØdG  ≥«≤–  ‘  É¡«YÉ°ùe  ±É°ûμà°S’G  ájôjóe  â∏°UGh  É¡ÑfÉL  øeh

 øe  ≈∏YCG   AGOCG  äÉjƒà°ùe  â≤≤M  å«M  ,ÚªgÉ°ùª∏dh  áæ£∏°ù∏d  áHƒ∏£ŸG

ΩÉ©dG ôjóŸG áeó≤e
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 §ØædG  QÉ©°SCG  ¢VÉØîfG  á¡LGƒŸ  É¡›ÉfôH  QÉWEG  ‘  ácô°ûdG  âYO  Éªc

 ÒaƒJ  ¢Uôah  áª«≤dG  Ú°ùëàd  QÉμaCG  Ëó≤Jh  Oƒ≤©dG  á©LGôŸ  øjóbÉ©àŸG

 ¿ƒ«∏e 143 ÉgQób ∞«dÉμàdG ‘ äGQƒah ≥«≤– ¤EG ∂dP iOCGh .∞«dÉμàdG

 ∞«dÉμàdG  ‘  äGQƒah  ≥«≤–  ™bƒàŸG  øeh  ,2016  ΩÉY  ‘  »μjôeCG  Q’hO

.2017 ΩÉY ‘ »μjôeCG Q’hO ¿ƒ«∏e 364 ÉgQób

 ‹GƒM  É¡Yƒª›  ≠∏Ñj  äGQƒah  á«∏«¨°ûàdG  äÉahô°üŸG  á«fGõ«e  âæª°†Jh

 É¡Yƒª› ≠∏Ñj äGQƒah 2017 á«fGõ«e øª°†àJh ,»μjôeCG Q’hO ¿ƒ«∏e 200

.»μjôeCG Q’hO ¿ƒ«∏e 225 øe ÌcCG

 IAÉØμdG  Ú°ù– ™jQÉ°ûe  øe kÉYhô°ûe  160 øe ÌcCG  ácô°ûdG  ‘ òØf  óbh

 øe ÌcCG  ∑Éægh ,πª©dG §«°ùÑJh Qó¡dG øe óë∏d “Ú«d”  Ö«dÉ°SCG  ≥«Ñ£àH

 øe  ÌcCÉH  äGQƒah  ¿B’G  ≈àM  ácô°ûdG  â≤≤Mh  .ò«ØæàdG  ó«b  ´hô°ûe  200

 äGOGôjEG øY IQÉÑY »gh “Ú«d” Ö«dÉ°SCG ≥«Ñ£àH »μjôeCG Q’hO ¿ƒ«∏e 400

 äGQÉ«J” á©Ñ°S ¿B’G É¡jód ácô°ûdGh .É¡jOÉØJ hCG ∞«dÉμàdG ¢†ØN hCG ,á«aÉ°VEG

 ójõŸG  RÉ‚E’ “Ú«d”  ≥«Ñ£J …ôéj å«M - ∫ÉªYC’G  ä’É› hCG  - “áª«b

.ácô°ûdG AÉëfCG ™«ªL ‘ º¶àæe πμ°ûH πbCG áØ∏μàH

 É¡LGQOEG ¿Éª°†d “Ú«d” Ö«dÉ°SCG IQGOEG ΩÉ¶f kÉ°†jCG ácô°ûdG âKóëà°SG óbh

 øY  kÓ°†a  ,ácô°ûdG  É¡H  ™∏£°†J  »àdG  á£°ûfC’G  ÖfGƒL  øe  ÖfÉL  πc  ‘

.kÉYƒæJ ÌcCG ò«ØæJ ¥ôWh äÉjƒdhC’G ™°Vƒd π°†aCG Ö«dÉ°SCG áMÉJEG

 ácô°ûdGh ,“Ú«d” Ö«dÉ°SCG øY ájƒYƒJ IQhO ∞Xƒe ±’BG 5 ‹GƒM ô°†M óbh

 .“Ú«d” `d kÉ°SQÉ‡ 375 h “Ú«d” Ö«dÉ°SC’ kGôjóe 485 É¡jód

 “Ú«d” á∏MQ ‘ âYô°T »àdG iôNC’G äÉ°ù°SDƒª∏d É¡ªYO ácô°ûdG âØãc óbh

 ¿hDƒ°ûdGh áÄ«ÑdG IQGRh ™e ácÎ°ûe ™jQÉ°ûe á©HQCG äôLCG å«M ,É¡H á°UÉÿG

.á«dÉŸG IQGRh ™e áKÓKh á«NÉæŸG

 “Ú«d”  Ö«dÉ°SCG  IQGOEG  ΩÉ¶f  º«ª©J  ‘  ácô°ûdG  ôªà°ùà°S  ,kÉeób  »°†ª∏dh

 ,øeÉμŸGh  QÉHB’G  IQGOEGh  ,QÉHB’G  RÉ‚EG  :»gh  ,á©Ñ°ùdG  áª«≤dG  äGQÉ«J  ‘

 áeÓ°ùdGh áë°üdGh ,ÚØXƒŸGh ,äÉjÎ°ûŸGh Oƒ≤©dGh áfÉ«°üdGh ,äÉ«∏ª©dGh

.™jQÉ°ûŸG RÉ‚EGh ,áÄ«ÑdGh

 º¡ah  π«∏ëà∏d  áæ q°ùfi  ™jQÉ°ûeh  äÉ«é«JGÎ°SG  çGóëà°SG  …ôéj  Éªc

 kÓ«¡°ùJh  πª©dG  º«b  øY  ΩÉã∏dG  áWÉeEGh  AGOCÓd  kGõjõ©J  áªî°†dG  äÉfÉ«ÑdG

.äGQGô≤dG PÉîJG á«∏ª©d

πjƒªàdG
 äGƒæ°ùdG ∫ÓN »μjôeCG Q’hO QÉ«∏e 20 øe ÌcCG QÉªãà°S’ ácô°ûdG §£îJ

 .ó«©ÑdG ióŸG ≈∏Y äÉfƒHôchQójÉ¡dG øe É¡LÉàfEG áeGóà°S’ áeOÉ≤dG ¢ùªÿG

 øe  π«∏≤àdG  á«¨Hh  ,äÉjóëàdG  É¡ØæàμJ  »àdG  ájOÉ°üàb’G  áÄ«ÑdG  Aƒ°V  ‘h

 ‹hódG πjƒªàdG ¥ƒ°S ¤EG ácô°ûdG äCÉ÷ ,»eƒμ◊G πjƒªàdG ≈∏Y OÉªàY’G

 øe  2016  ΩÉY  ‘  »μjôeCG  Q’hO  äGQÉ«∏e  4  ≈∏Y  ∫ƒ°ü◊G  ‘  âë‚h

.iÈμdG á«dÉŸG äÉ°ù°SDƒŸG øe áYƒª›

 RÉ¨dGh  §ØædG  äBÉ°ûæe  AÉæH  πª°ûJ  »àdG  ácô°ûdG  á£°ûfCG  ¢Vô≤dG  ºYó«°S

 øeh .áæ£∏°ù∏d ióŸG Ió«©H ájOÉ°üàbG óFGƒa ôaƒj É‡ ,Iójó÷G á«°ù«FôdG

 ä’É› ¤EG OQGƒŸG ™jRƒJ IOÉYEG øe áeƒμ◊G ø qμ“ ¿CG Iƒ£ÿG √òg ¿CÉ°T

.(23-4»L) OÉ°üàb’G øe iôNCG

á«dhódGh á«ª«∏bE’G äÉª¶æŸG ‘ ájƒ°†©dG
:á«dÉàdG äÉª¶æŸG ‘ ƒ°†Y ácô°ûdG

IóëàŸG ·CÓd »ŸÉ©dG ¥Éã«ŸG  •

QÉëÑdG áaÉ¶æd á«ª«∏bE’G áª¶æŸG  •

 ¿hÉ©àdG  ¢ù∏›  ∫hóH  á«æWƒdG  §ØædG  äÉcô°ûd  á«¡«LƒàdG  áæé∏dG  •
»é«∏ÿG

»é«∏ÿG ¿hÉ©àdG ¢ù∏› ∫hód ¢ù««≤àdG áÄ«g  •

(∫ÉHhCG) á«dhÎÑdG äÉeóî∏d á«fÉª o©dG á«©ª÷G  •

(2017 πFGhCG) »é«∏ÿG ¿hÉ©àdG ¢ù∏› ∫hóH RÉ¨dG á÷É©e á«©ªL  •

(π°T ≥jôW øY) RÉ¨dGh §ØædG »éàæŸ á«dhódG á£HGôdG  •

 ≈∏Y π°ü– §°ShC’G ¥ô°ûdG ‘ §Øf ácô°T ∫hCG kÉ°†jCG »g ácô°ûdG ¿CG ôcòjh

.á«Ä«ÑdG IQGOE’G ∫É› ‘ “14001 hõjBG” á«ŸÉ©dG IOƒ÷G IOÉ¡°T
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 ¤EG  ÉæJÉ«∏ªY  ºμ–  »àdG  áª¶fC’Gh  ÚfGƒ≤dGh  äGAGôLE’Gh  äÉ°SÉ«°ùdG  øe

 .ácô°ûdG ≈∏Y kÉ°†jCGh Ú«æ©ŸG ¢UÉî°TC’G ≈∏Y áª«Nh ÖbGƒY

 ‘ á«æWh §Øf ácô°T ∫hCG ¿Éª oY §Øf á«ªæJ ácô°T âëÑ°UCG 2015 ôjÉæj ‘

 …òdG  ;IóëàŸG  ·CÓd  »ŸÉ©dG  ¥Éã«ŸG  ájƒ°†Y ≈∏Y  π°ü– è«∏ÿG  á≤£æe

 .äÉcô°û∏d  á«Yƒ£àdG  á«YÉªàL’G á«dhDƒ°ùª∏d  ⁄É©dG  ‘ IQOÉÑe ºî°VCG  ó©j

 ¥ƒ≤ëH  á≤∏©àŸG  Iô°û©dG  ÇOÉÑŸG  ºYóH  ácô°ûdG  Ωõà∏J  ¥ÉØJ’G  ÖLƒÃh

 ≈∏Y ∫ƒ°üë∏d »©°ùdG ¥É«°S ‘h .OÉ°ùØdG áëaÉμeh áÄ«ÑdGh ∫Éª©dGh ¿É°ùfE’G

 â≤Kh å«M ;É¡îjQÉJ ‘ áeGóà°SG ôjô≤J ∫hCG ácô°ûdG äQó°UCG ájƒ°†©dG √òg

 OÉ°üàb’Gh  áÄ«ÑdGh  ™ªàéŸGh  πª©dG  äÉ«bÓNCG  AGREG  É¡eGõàdG  π«°UÉØJ  ¬«a

.É¡«ØXƒeh

 ®ÉØ◊Gh kÉ«∏©a áeQÉ°üdG á«∏NGódG áHÉbôdG äGAGôLEG õjõ©àH ácô°ûdG Ωõà∏Jh

 .IóëàŸG ·CÓd »ŸÉ©dG ¥Éã«ŸG iód É¡àjƒ°†Y ≈∏Y

 áªcƒë∏d  ¿Éª oY  õcôe  ™e  ¿hÉ©J  á«bÉØJG  ácô°ûdG  â©bh  ,2016  ‘h

 É¡©e øjóbÉ©àŸG á«©Ã πª©dG ¤EG ácô°ûdG »©°S QÉWEG ‘ ∂dPh ,áeGóà°S’Gh

 ¿Éª oY õcôe ¿CG ôcòdÉH ôjó÷Gh .πª©dG äÉ«bÓNCGh AGOC’G ÒjÉ©e ≈∏YCG ≥ah

 º«≤dGh  ¢ù°SC’G  øe  áeƒ¶æe  ™°VƒH  ™∏£°†j  …òdG  -  áeGóà°S’Gh  áªcƒë∏d

 »°ù°SDƒŸG AGOC’Gh äÉ«cƒ∏°ùdG ó«©°U ≈∏Y á∏≤f çGóMEG ¤EG á«eGôdG äGQÉ¡ŸGh

 á«ªæJ ácô°T »ØXƒŸ ÖjQóJ èeGôH ∂dòc ôaƒ«°S - áæ£∏°ùdG ‘ äÉcô°û∏d

 ájQGOE’G IQÉ°ûà°S’G ÒaƒJ ≈∏Y IhÓY ,É¡©e IóbÉ©àŸG äÉcô°ûdGh ¿Éª oY §Øf

.á∏°üdG äGP äÉ°SGQódGh çƒëÑdGh á«æØdGh

 ôjƒ£àdGh  ÖjQóàdG  èeGôH  õcôŸG  òØæ«°S  ºgÉØàdG  Iôcòe  OƒæH  ÖLƒÃh

 äÉcô°ûdG  áªcƒM  ∫É›  ‘  ájQÉ°ûà°S’G  äÉeóÿG  Ëó≤J  øY  kÓ°†a

.áeGóà°S’Gh

OÉ°ùØdGh Iƒ°TôdG áëaÉμe
 OÉ°ùØdGh  Iƒ°TôdG  áëaÉμŸ  á∏eÉ°T  á£N  ácô°ûdG  âé¡àfG  ,Ω2011  ΩÉY  ‘

 âàÑKCG  óbh .OÉ°ùØdGh Iƒ°TôdG ™e ∫ÉëH íeÉ°ùàJ ’ áaÉ≤K ¢SôZ ¤EG ±ó¡J

 ácô°ûdG  â∏°UGhh  ,IOó©àŸG  äÉjóëàdG  á¡HÉ›  ‘  É¡à«dÉ©a  á£ÿG  √òg

.áæ£∏°ùdG ‘ OÉ°ùØdGh Iƒ°TôdG áëaÉμÃ É¡eGõàdG ‘ É¡JOÉjQ

 á©ÑàŸG  äGAGôLE’Gh  äÉ°SÉ«°ùdÉH  á∏°UGƒàe  IQƒ°üH  É¡«ØXƒe  ácô°ûdG  ≠∏ÑJh

 kÉØXƒe 164 ¬Yƒª› Ée ô°†M ,2016 ΩÉY ‘h .OÉ°ùØdGh Iƒ°TôdG áëaÉμŸ

 Iƒ°TôdG áëaÉμÃ á«YƒàdG ∫ƒM kGóæH â∏ª°T Oƒ≤©dG ‹hDƒ°ùŸ á«ÑjQóJ äGQhO

 áëaÉμÃ  á°UÉN  á«ë«°VƒJ  l¢VhôY  âeó ob  ,∂dP  ¤EG  áaÉ°VEG  .OÉ°ùØdGh

 èeÉfôH  QÉWEG  ‘  kÉéjôNh  kGójóL  kÉØXƒe  373  Égô°†M  OÉ°ùØdGh  Iƒ°TôdG

.Oó÷G ÚØXƒŸG ÜÉ©«à°SG

 ≈∏Y  áÑLGƒdG  á£«◊G  äGAGôLE’  ácô°ûdG  iód  øjOQƒŸG  ™«ªL  ™°†N  Éªc

 á∏Ä°SCG äGAGôLE’G ìô£Jh .OÉ°ùØdGh Iƒ°TôdG áëaÉμÃ á∏°üdG äGP øjOQƒŸG

 hCG ∫É«àMG äÉ«∏ªY …CG ‘ •QƒàdGh OÉ°ùØdGh Iƒ°TôdG áëaÉμŸ º¡dÉãàeG ∫ƒM

.OÉ°ùØdGh Iƒ°TôdG áëaÉμÃ á≤∏©àŸG ±hÉîŸG øe ÉgÒZ hCG Iƒ°TQ

 ídÉ°üŸG ÜQÉ°†àH ≥∏©àJ á«fhÎμdEG á«eGõdEG á«∏ªY IQGOEG ácô°ûdG ¤ƒàJ Éªc

 ÚØXƒŸG  ™«ªL  ≈∏Y  ºà–  »àdG  äÉjôØ°ùdGh  π≤ædGh  áaÉ«°†dGh  ÉjGó¡dGh

 hCG  ÉjGóg  …CG  ¤EG  áaÉ°VE’ÉH  ,º¡d  πªàëŸG  ídÉ°üŸG  ÜQÉ°†J  øY  ¿ÓYE’G

 ΩGõàd’G  ΩóY áÑ°ùf  â¨∏Hh  .º¡«dEG  áeó≤e  hCG  áYƒaóe  äÉjôØ°S  hCG  áaÉ«°V

ƒëf Ω2016 ΩÉ©d ídÉ°üŸG ÜQÉ°†J øY ÆÓHE’G á«∏ª©H

 ácô°ûdÉH Gƒ≤ëàdG øjòdG ÚØXƒŸG) kÉ£°ûf kÉØXƒe 8239 π°UCG øe % 2^98 

 .ídÉ°üŸG ÜQÉ°†J øY ¿ÓYE’G ∫ÉªcEG º¡æe kÉHƒ∏£e (2016 ôHƒàcCG 1 πÑb

 ∫ÓN ≥«≤ëà∏d  â©°†N »àdG   OÉ°ùØdÉH  ºYGõŸG   øe …CG   áë°U ÚÑàj  ⁄h

 …CG AÉ¡fEG ºàj ⁄ ,∂dP ¤EG áaÉ°VE’ÉH .á«fƒfÉb ÉjÉ°†b ájCG óLƒJ ⁄h ,áæ°ùdG

 OÉ°ùØdÉH ≥∏©àJ äÉØdÉfl ÖÑ°ùH √ójóŒ ΩóY hCG πª©dG AÉcô°T ™e Oƒ≤©dG øe

.2016 ΩÉY ‘

 áæ÷  ¤EG  …ƒæ°S  ™HQ  ¢SÉ°SCG  ≈∏Y  √ôjQÉ≤J  á«æ¡ŸG  äÉ«cƒ∏°ùdG  º°ùb  ™aôj

 øY  ÆÓHE’G  á«dBÉH  á≤∏©àŸG  äGAÉ°üME’ÉH  ÉgójhõJ  ∂dP  πª°ûjh  ≥«bóàdG

 á£«◊G  äGAGôLEGh  ,ídÉ°üŸG  ÜQÉ°†Jh  ,äÉ≤«≤ëàdGh  ,ájô°ùdG  äÉØdÉîŸG

 ´Ó£à°SGh ,OÉ°ùØdGh Iƒ°TôdG áëaÉμÃ á∏°üdG äGP øjOQƒŸG ≈∏Y  áÑLGƒdG

 øe ÉgÒZh ájƒ¡dG ôcP ¿hO OÉ°ùØdGh Iƒ°TôdG áëaÉμe ∫ƒM øjóbÉ©àŸG AGQBG

.OÉ°ùØdGh Iƒ°TôdG áëaÉμe äGQOÉÑe hCG ™jQÉ°ûe

 Iƒ°TôdG áëaÉμe äGAGôLEGh äÉ°SÉ«°S ≥«bóàd á«∏NGO á©LGôe âjôLCG óbh

 âeób óbh .2016 Èª°ùjO ‘ ácô°ûdG ‘ É¡≤«Ñ£Jh É¡ª¡a ióeh OÉ°ùØdGh

 »∏NGódG ≥«bóàdG ≥jôa πª©jh ,‹ÉŸG ôjóŸGh ΩÉ©dG ôjóŸG ¤EG ∂dP èFÉàf

 äGô¨K …CG OƒLh ádÉM ‘h .ôjô≤àdG ≈∏Y IÒNC’G äÉ°ùª∏dG ™°Vh ≈∏Y kÉ«dÉM

 ‘ ácô°û∏d  áeGóà°S’G  ôjô≤J ‘ ™LGÎ°Sh ΩÉ©dG  Gòg èdÉ©à°S  äÉ«°UƒJ  hCG

.ΩOÉ≤dG ΩÉ©dG

 ™bƒàŸG øeh .2017 ΩÉ©d ácô°ûdG ‘ á«ÑjQóJ äGQhód §«£îàdG …ôéj Éªc

 ÖjQóàdG  ∂dòch  ácô°ûdG  »ØXƒe  ™«ª÷  ÊhÎμdE’G  ÖjQóàdG  πª°ûJ  ¿CG

 ôWÉîŸG á«dÉY É¡fCG ≈∏Y É¡«dEG ô¶æj »àdG Ö°UÉæŸG ‘ OGôaCÓd ¬Lƒd É¡Lh

.OÉ°ùØdGh Iƒ°TôdG áëaÉμe å«M øe

 πª©dG IAÉØc õjõ©àd “Ú«d” Ö«dÉ°SCG ≥«Ñ£J/∞«dÉμàdG §Ñ°V
 ±óg  πª©dG  IAÉØc  ¿EG

 áeGóà°SG  ¿Éª°†d  »é«JGÎ°SG

 ó«©ÑdG  ióŸG  ≈∏Y  ácô°ûdG

 .¿CÉ°ûdG  ÜÉë°UC’ áª«≤dG OÉéjEGh

 É¡eÉ¶f øe ácô°ûdG äRõY ∂dòd

 ‘  ∞«dÉμàdG  IQGOE’  ΩQÉ°üdG

 ,§ØædG  QÉ©°SCG  ¢VÉØîfG  Aƒ°V

 á«é¡æe  ≥«Ñ£J  øe  âØãch

.(27-4»L) äÉ«∏ª©dG §«°ùÑJh Qó¡dG ≈∏Y AÉ°†≤∏d “Ú«d”

 É¡JÉahô°üe øe ácô°ûdG â°†ØN ,Öjô≤dG ióŸG ≈∏Y ‹ÉŸG ≥aóàdG õjõ©àdh

 Ö«JôJ IOÉYEG ∫ÓN øe »μjôeCG Q’hO QÉ«∏e 1^5 ƒëæH 2017 ΩÉ©d á££îŸG

 á©LGôe AGôLEGh ,IóbÉ©àŸG äÉcô°ûdG ™e ≥«KƒdG ¿hÉ©àdGh ,™jQÉ°ûŸG πMGôe

 π°UGƒà°Sh .ácô°ûdG AÉëfCG ≈à°T ‘ äÉªq∏ n°ù oª`dG ‘ ø©£dGh ,∞«dÉμà∏d á∏eÉ°T

 ‘  á«fGõ«ŸG  ™°Vh  Ú°ùëàd  ∞«dÉμàdG  ¢†ØN  ¢UôØH  kÉeób  ™aódG  ácô°ûdG

.πª©dG IAÉØc Ú°ùëàd “Ú«d” Ö«dÉ°SCG ≥«Ñ£J ∂dP ‘ ÉÃ ,OÓÑdG

 ,Oƒ≤©∏d  πãeC’G  ∫Ó¨à°SÓd á©LGôe 24 ácô°ûdG  äôLCG  2016 ΩÉY ∫ÓNh

 ácô°ûdG Oó– å«M ,ΩÉjCG Ió©d ôªà°ùJ Iõcôe πªY äÉ≤∏M øY IQÉÑY »gh

 øY ∂dP ôØ°SCGh .Qó¡dG ≈∏Y AÉ°†≤dGh IAÉØμdG õjõ©J ¢Uôa »æ©ŸG óbÉ©àŸGh

 .ΩÉ©dG ∫ÓN »μjôeCG Q’hO ¿ƒ«∏e 64 ÉgQób ∞«dÉμàdG ‘ äGQƒah ójó–

 ∫Ó¨à°SÓd á©LGôe 30 AGôLEG §£îŸG øe ¬fEÉa ,2017 ΩÉ©d áÑ°ùædÉH ÉeCGh

 .»μjôeCG Q’hO ¿ƒ«∏e 91 ¤EG π°üJ äGQƒah ≥«≤– ™bƒàjh ,Oƒ≤©∏d πãeC’G
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 »àdG  πFÉ°SƒdGh  ÒjÉ©ŸG  Oó–  Éªc  ,ácô°ûdG  hCG

 ‘  ádGó©dGh  áfÉeC’Gh  ágGõædG  ¿Éª°V  ≈∏Y  óYÉ°ùJ

 ∑ƒ∏°ùdG  óYGƒb  q¿EG  .ácô°ûdG  πªY  ÖfGƒL  áaÉc

 ÓH  ácô°ûdG  »ØXƒe  áaÉc  ≈∏Y  á≤Ñ£e  »æ¡ŸG

 √òg QÉWEG ‘ πª©dG kÉ©«ªL º¡«∏Y »¨Ñæjh ,AÉæãà°SG

 ¬°ùØf  A»°ûdG  ácô°ûdG  ™bƒàJh  .§HGƒ°†dGh  óYGƒ≤dG

 .øjOQƒŸGh øjóbÉ©àŸG ™e É¡JÉbÓY ‘

 ≈∏Y  kÓÑ≤à°ùe  É¡MÉ‚h  ácô°ûdG  á©ª°S  ∞bƒàJh

 øμdh  áª¶fC’Gh  ÚfGƒ≤dÉH  §≤a  ¢ù«d  ,ΩGõàd’G

 ácô°ûdG  ™àªàa  ;á«bÓNC’G  ÒjÉ©ŸG  ≈∏YCÉH  kÉ°†jCG

 ô°UÉæ©dG  øe ó©j  ágGõædG  á«MÉf  øe áÑ«W á©ª°ùH

 »æ¡ŸG  ∑ƒ∏°ùdG  óYGƒb  ºYóJh  .øªãH  Qó≤J  ’  »àdG

 ájÉªM  πLCG  øe  ácô°ûdG  É¡H  Ωƒ≤J  »àdG  Oƒ¡÷G

 ÇOÉÑŸG  Oó– óYGƒ≤dG  √òg ¿CG  Éªc  ,ô°üæ©dG  Gòg

 ≥«≤ëàd  áeRÓdG  á«°SÉ°SC’G  äÉ«cƒ∏°ùdGh  ÒjÉ©ŸGh

 ôaƒJ  ,∂dP  ≈∏Y  IhÓYh  .ácô°û∏d  á∏«°UC’G  º«≤dG

 á≤«Kh  ‘ ΩRÓdG  ¬«LƒàdGh  äÉÑ∏£àŸG  óYGƒ≤dG  √òg

 ≥°SÉæàeh  ô°üàflh  í°VGh  πμ°ûH  áZÉ°üe  IóMGh

 øe  áYƒª›  »£¨àd  ÚØXƒŸG  áaÉc  ≈∏Y  …ô°ùJ

 .ácô°ûdG É¡d ¢Vô©àJ ¿CG øμÁ »àdG áeÉ©dG ôWÉîŸG

 ΩÉ°ùbCG  á°ùªN  ¤EG  óYGƒ≤dG  âª q°ù ob  ,¢Vô¨dG  Gò¡d

 :á«dÉàdG ÖfGƒ÷G ‘ ΩGõàd’G »£¨J á«°SÉ°SCG

 áeÓ°ùdGh ¿ƒØXƒŸG  (1

OÉ°ùØdG äÉ°SQÉ‡ áëaÉμe  (2

äGOƒLƒŸGh äÉeƒ∏©ŸG ájÉªM  (3

ä’É°üJ’G IQGOEG  (4

á«dhódGh á«∏ëŸG IQÉéàdG  (5

 …CG hCG óYGƒ≤dG √òg ΩÉμMC’ áØdÉfl …CG …ODƒJ ÉÃQh
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±É°ûμà°S’Gº««≤àdGôjƒ£àdGäÉ«∏ª©dGáfÉ«°üdGπ≤ædG

 §ØædG ¢Uôa ójó–

Égôjƒ£Jh RÉ¨dGh

 ôjƒ£J ¢Uôa OÉéjEG

 RÉ¨dGh §ØædG

É¡ª««≤Jh

 ≥aGôŸGh QÉHB’G º«ª°üJ

 É¡∏jó©Jh É¡FÉ°ûfEGh

É¡æY »∏îàdGh

 QÉHB’G π«¨°ûJ

≥aGôŸGh

 QÉHB’G áfÉ«°U

≥aGôŸGh

 ¬æjõîJh êÉàfE’G π≤f

¬ª«∏°ùJh

 »Ä«ÑdG  ôKC’G  øe  ó◊Gh  ,êÉàfEÓd  á«dÉŸG  ∞«dÉμàdG  ¢†ØNh  ,óM  ≈°übCG

 ∫É› ‘ äÉ°SQÉªŸG π°†aCG  ´ÉÑJG ∫ÓN øe ∂dPh ,ÉæJÉ«∏ª©d »YÉªàL’Gh

 ¬∏c  Gòg  ¥ƒah  ,á«dhDƒ°ùeh  á«∏YÉØH  πª©dG  »æ©j  Ée  ƒgh  .RÉ¨dGh  §ØædG

 É¡LÉàfEGh  äÉfƒHôchQójÉ¡dG  ±É°ûμà°SG  á£°ûfCG  ‘ áeÓ°ùdG  ≈∏Y á¶aÉëŸG

 .É¡∏≤fh É¡æjõîJh Égôjƒ£Jh

 É¡àjDhQ  º«ª°U  øe  kÉbÓ£fG  -  ácô°ûdG  ¿CG  ¤EG  ∂dòc  IQÉ°TE’G  º¡ŸG  øeh

 É¡aGó¡à°SÉH  ™ªàéŸG  √ÉŒ  É¡JÉ«dhDƒ°ùÃ  ΩÉ«≤∏d  ≈©°ùJ  -  É¡à«é«JGÎ°SGh

 ¿ÉÑ°ù◊G  ‘  òNCÉJ  ¿CÉH  ∂dPh  ,πª©∏d  »YÉªàLG  íjô°üJ  ≈∏Y  ∫ƒ°ü◊G

 »àdG äGQGô≤dG áaÉc ‘ á«Ä«ÑdGh á«YÉªàL’Gh ájOÉ°üàb’G äGQÉÑàY’G áaÉc

 πª©dG  ¢Uôa  OÉéjEGh  ,RÉ¨dGh  §ØædG  øe  óFGƒY  ≥«≤–  å«M  øe  ÉgòîàJ

 ºYOh ,IóbÉ©àŸG äÉcô°ûdG »ØXƒeh ÚØXƒª∏d ÖjQóàdG ¢Uôah ,ÚæWGƒª∏d

 .»YÉªàL’G QÉªãà°S’G øY kÓ°†a ,Égôjƒ£Jh á«∏ëŸG ∫ÉªYC’G

 ¿ÉæÑdÉH Éæ«dEG QÉ°ûj ¿CG” :»gh ácô°ûdG ájDhQ Üƒ∏°SC’G Gòg ≈∏Y ócDƒj É‡h

 ¿Éª o©d óFGƒa øe ¬≤≤ëf Éeh Iõ«ªàe ájô°ûH ÖgGƒe øe Éæjód ÉÃ
 iƒà°ùe  ≈∏Y  óFGQ  AGOCG  ≥«≤–  »æ©j  Gògh  .“¿CÉ°ûdG  …hPh  É¡∏gC’h
 ,É¡H  Ωƒ≤f  »àdG  á£°ûfC’G  ∞∏àfl  ‘  Éæ«ØXƒŸ  ôªà°ùŸG  ôjƒ£àdGh  ,´É£≤dG

 áeGóà°SGh Éæà©ª°S ájÉªM øª°†j ÉÃ ÉæJÉ«∏ªY ‘ ôªà°ùŸG Ú°ùëàdG á«ªgCÉHh

 ¿CÉ°ûdG  ÜÉë°UCG  áaÉμd  áª«≤dG  ≥«≤–h  ÒjÉ©ŸG  π°†aCÉH  ΩGõàd’Gh  Éæeó≤J

 .(27-4»L)

 ,kÉØXƒe  8789 ¤EG  ácô°ûdG  ‘ ÚØXƒŸG  OóY π°Uh  ,2016 ΩÉY  ájÉ¡f  ‘

 ¿ƒªàæjh ,IóbÉ©àŸG äÉcô°ûdG ™e ¿ƒ∏ª©j ∞Xƒe ∞dCG 40 øe ÌcCG øY kÓ°†a

 .áØ∏àfl á«°ùæL 60 ≈∏Y ƒHôj Ée ¤EG

 ÒaƒJ ‘h πª©dG áÄ«H ‘ ´ƒæàdG ≥«≤– ‘ ÉæJOÉjQh Éfõ«“ ≈∏Y π«dO ÈcCGh

 kGôjóe  15  øe  áfƒμŸG  É«∏©dG  IQGOE’G  áæ÷  ¿CG  ƒg  ™«ªé∏d  ájhÉ°ùàe  ¢Uôa

 ≈∏Y ¢ù«d RÉ‚EG ƒgh - AÉ°ùf ™HQCG Ω2016 ΩÉY ∫ÓN É¡àjƒ°†Y ‘ âª°V

.É¡∏c á≤£æŸG iƒà°ùe ≈∏Y øμdh ,Ö°ùëa RÉ¨dGh §ØædG áYÉæ°U iƒà°ùe

 ácô°ûdÉH É«∏©dG IQGOE’G áæ÷
 Ò«°ùJh ácô°û∏d ΩÉ©dG AGOC’G øY ádhDƒ°ùe ácô°ûdÉH É«∏©dG IQGOE’G áæ÷ ó q© oJ

.É¡à£°ûfCG

 πãªàJ  (¿ƒ«fÉª oY  º¡∏c)  kGôjóe  14  ¬fhÉ©j  ,ΩÉ©dG  ôjóŸG  áæé∏dG  ¢SCGÎjh

.º¡JGQÉ¡e ôjƒ£Jh ÚØXƒŸG ™jRƒJh ÒjÉ©ŸG ójó–h ò«ØæàdG ‘ º¡à«dhDƒ°ùe

 ÉgQÉ°ùe  ¬«LƒJh  áæé∏dG  á©HÉàe  á«dhDƒ°ùe  ácô°ûdG  IQGOEG  ¢ù∏›  ¤ƒàj

 13  øe  IQGOE’G  ¢ù∏›  ¿ƒμàjh  .á«¡«LƒàdG  ÇOÉÑŸGh  ±GógC’ÉH  ÉgójhõJh

 ‹É©e  IQGOE’G  ¢ù∏›  ¢ù«FQ  º¡æeh  áeƒμ◊G  ¿ƒ∏ãÁ  º¡æe  áà°S  ,kGƒ°†Y

 AÉ°†YCG  á°ùªNh  ,RÉ¨dGh  §ØædG  ôjRh  ,»fiôdG  óªM  øH  óªfi  QƒàcódG

 ∫ÉJƒJ  ácô°Th  á«μ∏ŸG  ájóædƒ¡dG  π°T  ácô°T)  áªgÉ°ùŸG  äÉcô°ûdG  ¿ƒ∏ãÁ

.(¢ùμJQÉH ácô°Th

 ácô°ûdG ‘ »æ¡ŸG ∑ƒ∏°ùdG óYGƒbh πª©∏d áeÉ©dG ÇOÉÑŸG
 äÉ«é«JGÎ°SG É¡«∏Y Ωƒ≤J »àdG ¢ù°SC’G ácô°ûdG ‘ πª©∏d áeÉ©dG ÇOÉÑŸG ó©J

 ágGõædGh áfÉeC’G ≈∏Y ócDƒJ »àdG ÇOÉÑŸG »gh ,ácô°ûdG ‘ ∫ÉªYC’G á£°ûfCGh

 äÉbÓ©dG  ∂dP  ‘  ÉÃ  ,ácô°ûdG  πª©H  á≤∏©àŸG  ÖfGƒ÷G  áaÉc  ‘  ádGó©dGh

 É¡fhDƒ°ûH  Ωƒ≤J  ¿CG  ácô°ûdG  ≈∏Y  Öéjh  .øjOQƒŸGh  IóbÉ©àŸG  äÉcô°ûdG  ™e

 øeDƒf øëfh ,Éæ∏ªY ∫ÓN øe Éæ«∏Y ¿ƒªμëj ¿hôNB’Éa ;ÇOÉÑŸG √òg ≥ah

 ÚfGƒ≤dG √òg ≥ah Éæe πc ±ô°üàj ÉeóæY Éæà©ª°S ≈∏Y á¶aÉëŸG á«ªgCÉH

 .πª©∏d áeÉ©dG ÇOÉÑŸG ¿É«H ‘ IOóëŸG á«bÓNC’G ÒjÉ©ŸGh

 ∫Éãàe’G  Ωó©d  ájó≤f  ÒZ  äÉHƒ≤Y  hCG  á«dÉe  äÉeGôZ  ájCG  ácô°ûdG  ≥∏àJ  ⁄

.á©LGôŸG ó«b IÎØdG ∫ÓN íFGƒ∏dGh ÚfGƒ≤∏d

 äÉfƒHôchQójÉ¡dG  ±É°ûμà°SG  ∫É›  ‘  πª©dG  ‘  ácô°ûdG  ±óg  πãªàj

 á∏YÉah áæeBG á≤jô£H ¿Éª oY áæ£∏°S ‘ É¡∏≤fh É¡æjõîJh Égôjƒ£Jh É¡LÉàfEGh

 õjõ©J  ±ó¡H  AGOC’G  ÒjÉ©e  ≈∏YCG  ≥«≤–  ¤EG  ácô°ûdG  ≈©°ùJh  .ádhDƒ°ùeh

 .√ô°SCÉH ÊÉª o©dG ™ªàéŸGh ÚØXƒŸGh ÚªgÉ°ùª∏d ióŸG Ió«©H ™aÉæŸG

 áMƒàØŸG  äÉ°übÉæŸG  ¢SÉ°SCG  ≈∏Y  ácô°ûdG  ‘  óbÉ©àdG  á°SÉ«°S  óªà©Jh

 ¢Uôa  ÒaƒJ  ™e  áaÉØ°T  äGAGôLEG  ≥ah  ,∂dP  øμeCG  Ée  ≈àe  ,á«°ùaÉæàdG

 ájCG  ¢Vô©J  ’  ácô°ûdGh  .Ú∏gDƒŸG  øjOQƒŸGh  øjóbÉ©àŸG  áaÉμd  ájhÉ°ùàe

 ∂dP ‘ ÉÃ ,É¡©aO ’h É¡eÓà°SG πÑ≤J ’h ,É¡°VôY ≈∏Y å– ’h ,ihÉ°TQ

 Éæ«ØXƒe  øe  Ö∏£fh  ,∫Éμ°TC’G  øe  πμ°T  …CÉH  ∫ÉªYC’G  π«¡°ùàd  ≠dÉÑe  …CG

 .¬°ùØf Üƒ∏°SC’G ´ÉÑJEG º¡jód Ú∏eÉ©dGh ÉæjOQƒeh Éæ©e IóbÉ©àŸG äÉcô°ûdGh

 ™°Vh  GƒÑæéàj  ≈àM  Qò◊G  äÉLQO  ≈°übCG  »NƒJ  ÚØXƒŸG  øe  ™bƒàjh

 á≤jô£H  Ú©e  π«ªL  OQ  ¤EG  ¿hô£°†j  å«ëH  äÉ¡Ñ°ûdG  ™°VGƒe  º¡°ùØfCG

 .ácô°ûdG ídÉ°üÃ ô°†J

 AGQh øe øjôNB’ hCG º¡d á«°üî°T ídÉ°üe ≥«≤– Ωó©H  ¿ƒØXƒŸG Ωõà∏jh

 á©«ÑW ÖÑ°ùH É¡«∏Y ¿ƒ∏°üëj »àdG äÉeƒ∏©ŸG ÖÑ°ùH hCG  ácô°ûdG ‘ º¡∏ªY

 øμÁ á«LQÉN áë∏°üe …CG øY É¡ZÓHEG º¡«∏Y q¿CG Éªc ,ácô°ûdG ‘ º¡∏ªY

 hCG  ídÉ°üŸG ‘ ÜQÉ°†J çhóM ¤EG  ô°TÉÑe ÒZ hCG  ô°TÉÑe πμ°ûH …ODƒJ  ¿CG

 .ácô°ûdG ™e ájQÉŒ äÉbÓY ‘ º¡cGÎ°TG ¤EG …ODƒJ

 äGQGô≤dG áaÉc ≈∏Y ≥Ñ£æJ »gh ,ÇOÉÑŸG Gòg ≈∏Y ¿ƒªgÉ°ùŸG ¥OÉ°U óbh

 áaÉc  øe  ™bƒàŸG  …OôØdG  ∑ƒ∏°ùdG  ≈∏Y  ∂dòch  ,ácô°ûdG  ÉgòîàJ  »àdG

 .ácô°ûdG øY áHÉ«f πªY áª¡e …CÉH º¡eÉ«b óæY ÚØXƒŸG

 ÖLGh øeh ,É¡à©ª°S ájÉªM ‘ óYÉ°ùj …òdG ácô°ûdG ´QO »g ÇOÉÑŸG √òg

 √ò¡H ΩGõàd’G øe ócCÉàdG É¡©e IóbÉ©àŸG äÉcô°ûdGh ácô°ûdG »ØXƒe ™«ªL

 .ácô°ûdG á©ª°S ájÉªMh É¡«æÑJh ÇOÉÑŸG

 »æ¡ŸG  ∑ƒ∏°ùdG  óYGƒbh  πª©∏d  áeÉ©dG  ÇOÉÑŸGh  á«°SÉ°SC’G  º«≤dG  Oó–h

 ∞XƒŸG á©ª°ùH ô°†J ¿CG øμÁ »àdG ∞bGƒŸG ÖæŒ É¡H ÉææμÁ »àdG πFÉ°SƒdG

RÉ¨dGh §ØædG º«∏°ùJ ¤EG ÚªgÉ°ùŸG QÉªãà°SG øe ácô°ûdG πªY ∫É›
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ácô°ûdG øY áëŸ

 §ØædG  ±É°ûμà°S’  áæ£∏°ùdG  ‘  ácô°T  ÈcCG  »g  ¿Éª oY  §Øf  á«ªæJ  ácô°T

 áæ£∏°ùdG êÉàfEG  πch ΩÉÿG §ØædG øe %70 AÉgR èàæJh ,Éª¡LÉàfEGh RÉ¨dGh

 RÉ¨dG  ∫ƒ≤M  º¶©e  kÉjô°üM  ácô°ûdG  π q̈ °ûJh  .kÉÑjô≤J  »©«Ñ£dG  RÉ¨dG  øe

 .áeƒμ◊G øY áHÉ«f á÷É©ŸG äÉ£fih

 ’EG  Iô°TÉÑe  kÉMÉHQCG  ≥≤–  ’  É¡fCG  ºZQ  á«dhDƒ°ùŸG  IOhófi  ácô°T  »gh

 â¨∏H  2016  ΩÉY  ‘h  .äÉahô°üŸG  §Ñ°V  ‘  á«dÉY  á«dhDƒ°ùÃ  ≈∏ëàJ  É¡fCG

 äÉahô°üŸGh  ,»μjôeCG  Q’hO  QÉ«∏e  5^6  ácô°û∏d  á«dÉª°SCGôdG  äÉahô°üŸG

 øe  π«eôH  ¿ƒ«∏e  1^293  âéàfCGh  ,»μjôeCG  Q’hO  QÉ«∏e  1^8  á«∏«¨°ûàdG

.kÉ«eƒj  §ØædG ÅaÉμe

 ‘ ,ácô°ûdG º¡°SCG øe (%60) áÑ°ùf áæ£∏°ùdG áeƒμM âμ∏àeG 1974 ΩÉY ‘

 ácô°Th ,(%34) á«μ∏ŸG ájóædƒ¡dG π°T ácô°T ÚH º¡°SC’G á«≤H ´RƒàJ ÚM

 1980  ôjÉæj  1  ‘h  .(17-4»L)  (%2)  ¢ùμJQÉH  ácô°Th  ,(%4)  ∫ÉJƒJ

 ‘  á«dhDƒ°ùŸG  IOhófi  ácô°ûc  ÊÉ£∏°S  Ωƒ°Sôe  ÖLƒÃ  ácô°ûdG  â∏é°S

.¿Éª oY áæ£∏°S

 ájOÉ°üàbG á«ªc ∫hCG ≈∏Y Ì oY óbh ,Ω1951 ΩÉY º°S’G Gò¡H ácô°ûdG âq«ª o°Sh

 ôjó°üJ  ≈∏Y  ácô°ûdG  πª©Jh  .∫ÉÑL  π≤M  ‘  Ω1962  ΩÉY  ‘  §ØædG  øe

 É¡àMÉ°ùe ≠∏ÑJ  »àdGh  ,(6) á≤£æŸÉH  áahô©ŸG  ÉgRÉ«àeG  á≤£æe øe §ØædG

 ‘ »°ù«FôdG Éfô≤e ™≤jh .Ω1967 ΩÉY òæe , ™Hôe Îeƒ∏«c 90874 ‹GƒM

 .§≤°ùe á¶aÉëÃ πëØdG AÉæ«e

 RÉ¨dGh  §ØædG  ±É°ûàcG  ‘  ácô°ûdG  áª¡e  πãªàJh

 πLCG  øe  áëHôeh  ádhDƒ°ùe  á≤jô£H  Éª¡LÉàfEGh  Éªgôjƒ£Jh

 áaÉc IóFÉØdG º©J ≈àM áæ£∏°ùdG ‘ áeGóà°ùŸG á«ªæàdG ≥«≤– ‘ áªgÉ°ùŸG

 »°ù«FôdG  Qó°üŸG  ≈∏Y  ±ô°ûJ  »àdG  »g  ácô°ûdG  q¿CG  Éªc  .¿CÉ°ûdG  ÜÉë°UCG

 ádÉª©dG ÖYƒà°ùJ »àdG äÉ°ù°SDƒŸG ÈcCG øe qó©Jh ,áæ£∏°ùdG ‘ »æWƒdG πNó∏d

 §ØædG  ∫ƒ≤M øe ójó©dG  ácô°ûdG  ôjóJh .áæ£∏°ùdG  ‘ ¢UÉÿG ´É£≤dG  ‘

 »àdG äÉfƒHôchQójÉ¡dG á«Yƒfh É¡æeÉμeh É¡eÉéMCG å«M øe áYƒæàŸG RÉ¨dGh

 πeÉY Ú°ù– ¤EG ≈©°ùfh .É¡é°†f ä’ó©eh Égôjƒ£J ¥ôWh  É¡«∏Y …ƒà–

 á«ŸÉY äÉ«æ≤àdG øe ójó©dG ≥«Ñ£J ∫ÓN øe äÉfƒHôchQójÉ¡dG ¢UÓîà°SG

 á«æ≤àdG ∫ƒ∏◊G çóMCG ∞«XƒJh ,≥aGôŸGh øeÉμŸGh QÉHB’G IQGOEG ‘ iƒà°ùŸG

:»∏j Ée πª°ûJ ¢UÓîà°SÓd á∏eÉ°T äÉ«dBG ÖfÉL ¤EG IôμàÑŸG

 »YÉæ£°U’G ™aôdGh »©«Ñ£dG ≥aóàdG πãe - ‹hC’G ¢UÓîà°S’G  •

 §¨°†dG ≈∏Y á¶aÉëŸGh √É«ŸÉH ôª¨dG πãe - …ƒfÉãdG ¢UÓîà°S’G  •

 .§Øæ∏d Rõ©ŸG ¢UÓîà°S’G πãe - »KÓãdG ¢UÓîà°S’G  •

 §Øæ∏d  Rõ©ŸG  ¢UÓîà°S’G  ∫É›  ‘  kÉ«ŸÉY  IóFGQ  ácô°ûdG  âëÑ°UCG  ó≤d

 kÓ°†a  ,è°†ædG  á∏Môe  ¤EG  É¡JGOƒLƒe  ∫ƒ°Uh  ÖÑ°ùH  ¬«dEG  äCÉ÷  …òdG

 .äÉjóëàdG  É¡ØæàμJh  ó«≤©àdÉH  º°ùàJ  »àdG  áæ£∏°ùdG  á«Lƒdƒ«L  á©«ÑW  øY

 :»g  ‹É◊G  âbƒdG  ‘  É¡eóîà°ùJ  »àdG  á«°ù«FôdG  áKÓãdG  Ö«dÉ°SC’Gh

 .ájRÉ¨dGh á«FÉ«ª«μdGh ájQGô◊G

 ¤EG  êÉàfE’ÉH  ∫ƒ°UƒdG  ‘  ácô°ûdG  á«é«JGÎ°S’  »°ù«FôdG  ±ó¡dG  πãªàj
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áeƒμë∏d ¿ƒ∏ãªŸG AÉ°†YC’G

»fiôdG óªM øH óªfi QƒàcódG ‹É©e
IQGOE’G ¢ù∏› ¢ù«FQ ,RÉ¨dGh §ØædG ôjRh

á«ØjÉÿG AÉØ«g á∏°VÉØdG
¿Éª oY §Øf á«ªæJ ácô°T ,á«dÉŸG ájôjóe Iôjóe

»°Tƒà°ùjQ ∫hDhGQ π°VÉØdG
¿Éª oY §Øf á«ªæJ ácô°T ,ΩÉ©dG ôjóŸG

∂æª«d ∂fGôa π°VÉØdG
Góædƒg ,π°T

 Qóæμ°SEG »eÉ°S π°VÉØdG
á«μ∏ŸG ájóædƒ¡dG π°T ácô°T

πμjÉe øØ«à°S π°VÉØdG
É°ùfôa ,∫ÉJƒJ

õjôH ôaƒà°ùjôc π°VÉØdG
¿Éª oY - π°T

ÉØ∏«°S Éà°Sƒc ƒ«fƒ£fCG .O π°VÉØdG
¢ùμJQÉH ácô°ûd …ò«ØæàdG ∫hDƒ°ùŸG

…QƒÑæ©dG »∏Y øH ídÉ°U QƒàcódG
,á«dhÎÑdG äGQÉªãà°S’G IQGOEG ΩÉY ôjóe

RÉ¨dGh §ØædG IQGRh

á«aƒ©dG óªfi âæH ≈ª∏°S á∏°VÉØdG
á«dÉŸG IQGRh ,§ØædG óFGƒY IôFGO Iôjóe

»bhôëŸG ˆGóÑY øH Ö©°üe π°VÉØdG
áeƒμ◊G πã‡

»ª°û÷G ¢ù«ªN øH ô°UÉf IOÉ©°S
IQGOE’G ¢ù∏› ¢ù«FQ ÖFÉf ,á«dÉŸG IQGRh π«ch

‘ƒ©dG ô°UÉf øH ⁄É°S IOÉ©°S
RÉ¨dGh §ØædG IQGRh π«ch

áªgÉ°ùŸG äÉcô°û∏d ¿ƒ∏ãªŸG AÉ°†YC’G

…ò«ØæàdG πãªŸG¢ù∏éŸG Qô≤e

¿Éª oY

IQGOE’G ¢ù∏›
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ó«¡“

º«MôdG øªMôdG ˆG º°ùH

 ≈ª°SCG - RÉ¨dGh §ØædG ´É£b ‘ Ú∏eÉ©dG πc øY áHÉ«f - ™aQCG ¿CG »æaô°ûj

 ádÓ÷G  ÖMÉ°U  Iô°†M  Éf’ƒe  »eÉ°ùdG  ºμeÉ≤Ÿ  ¿Éaô©dGh  A’ƒdG  äÉjBG

 ºμJOÉ«≤d  -  ºcÉYQh  ˆG  ºμ¶ØM  -  º¶©ŸG  ó«©°S  øH  ¢SƒHÉb  ¿É£∏°ùdG

 ÉæfÉª oY  AÉëfCG  πc  É¡JóFÉØH  qº©J  »àdG  á∏eÉ°ûdG  á«ªæàdG  IÒ°ùŸ  Ió«°TôdG

 .™«ª÷G √ÒN ôªZ …òdG ôgGõdG ó¡©dG Gòg πX ‘ áÑ«Ñ◊G

 áØYÉ°†e ¤EG ácô°ûdG ™aO äÉjóëàdG É¡àØæàcG »àdG πª©dG áÄ«H QGôªà°SG ¿EG

 »eƒμ◊G πjƒªàdG ≈∏Y ÉgOÉªàYG π«∏≤Jh áª«≤dG øe ójõŸG OÉéjE’ ÉgOƒ¡L

 ‘ ,á∏jóH  πjƒ“ äÉ«dBG  ≈∏Y ∫ƒ°üë∏d  »©°ùdGh  ∞«dÉμàdG  §Ñ°V ∫ÓN øe

 ¢Uôa ÒaƒJ õ«Ø–h ájOÉ°üàb’G ¢UôØdG ™jƒæJ ≈∏Y óYÉ°ùJ ¬°ùØf âbƒdG

.ÚæWGƒª∏d ÖjQóàdGh πª©dG

 ÚæWGƒŸG äÉbÉW Ú°ù– øY ¢ü«fi ’ ¬fCG ∑GQOE’G ΩÉ“ ácô°ûdG ∑QóJh

 ‘ á«ªæàdG IÒ°ùe áeGóà°S’ á«∏ëŸG äÉcô°ûdG ∂dòch ,á«°ùaÉæàdG º¡JGQóbh

.áÑ«°ü©dG äÉbhC’G √òg ∫ÓN áæ£∏°ùdG

 …OÉ°üàb’G  ™jƒæàdG  õjõ©àd  »æWƒdG  èeÉfÈ∏d  §°ûf  ºYGO  ácô°ûdG  ¿CG  Éªc

 πªY ¢Uôa OÉéjEG ºYód É¡à£°ûfC’ á«©«Ñ£dG Ohó◊G ¿B’G äRhÉŒh ,"ò«ØæJ"
.ájRÉ¨dGh á«£ØædG ÒZ äÉYÉ£≤dG øe IójGõàe áYƒª› ‘ πªY øY ÚãMÉÑ∏d

 »°†ª∏d  É¡©e øjóbÉ©àŸG  ™e ≥KhCG  πμ°ûH  ácô°ûdG  â∏ªY ,¬°ùØf  âbƒdG  ‘h

 á«°ù«FôdGh á«é«JGÎ°S’G É¡©jQÉ°ûeh É¡›GôH ò«Øæàd äÉjóëàdG ºZQ kÉeób

 ≥«Ñ£àdG  çóMCG  óbh  .πbCG  áØ∏μàH  ójõŸG  êÉàfE’  IAÉØc  ÌcCG  πμ°ûH  πª©dGh

 ,ácô°ûdG πªY á≤jôW ‘ k’ƒ– ôªà°ùŸG Ú°ùëà∏d "Ú«d"  èeÉfÈd ôªà°ùŸG

 è∏ãj É‡h .º¡jód Ée π°†aCG Ëó≤J ÚØXƒª∏d ìÉJCGh ,ä’ÉjôdG ÚjÓe ôahh

 äGQGRƒdG  ¤EG  äÉ°SQÉªŸG  π°†aCG  ∫ƒM  É¡HQÉéàH  OƒŒ  ácô°ûdG  ¿CG  Qó°üdG

 äÉ«é¡æe ≥«Ñ£àd áÑZôdG É¡jód »àdG iôNC’G áeÉ©dG äÉ°ù°SDƒŸGh á«eƒμ◊G

.∫ÉéŸG Gòg ‘ á«∏ªY äÓMQ ‘ âYô°Th É¡dÉªYCG ‘ "Ú«d"

 RGõàY’Gh ôîØdG ≈∏Y å©Ñj É‡h

 IOÉ◊G á«dÉŸG Oƒ«≤dG øe ºZôdG ≈∏Y ¬fCG

 á«°SÉ«b  äÉjƒà°ùe  ≥«≤–  ≈∏Y  IQOÉb  ácô°ûdG  ∫GõJ  ’

 ∫É›  ‘  ø°ùfi  AGOCG  ≥«≤–h  äÉØãμŸGh  RÉ¨dGh  §ØædG  êÉàfEG  ‘

.ÚæWGƒª∏d ∞FÉXh OÉéjEGh äÉ«WÉ«àMG áaÉ°VEGh áeÓ°ùdG

 ÜÉHQ”  ´hô°ûe  ‘  ™jQÉ°ûŸG  RÉ‚EG  ‘  kGóL  ó«L  Ωó≤J  kÉ°†jCG  ∑Éæg  ¿Éc

 ábÉ£∏d  óFGôdG  “IBGôe”  ´hô°ûeh  ,“∞N  -  ∫ÉÑL”  ´hô°ûeh  ,“πjhôg  -

 ábÉ£dG  êÉàfE’  IÒÑc  äÉªgÉ°ùe  ≥≤ëà°S  »àdGh  ,πeCG  π≤M  ‘  á«°ùª°ûdG

.πjƒ£dG ióŸG ≈∏Y áæ£∏°ù∏d

 ≈∏ëàjh  áeÓ°ùdG  óYGƒb  »YGôj  kÓ¨°ûe  ¿ƒμàd  kÉehO  ácô°ûdG  ≈©°ùJh

 øª°†àjh  .É¡«a  πª©J  »àdG  áÄ«ÑdGh  äÉ©ªàéŸG  ájÉª◊ á«dhDƒ°ùŸGh  IAÉØμdÉH

 ¬fCG Éªc .è¡ædG Gòg ≈∏Y á«HÉéjE’G á∏ãeC’G øe ÒãμdG Gòg áeGóà°S’G ôjô≤J

 áÄ«H ≥«≤ëàd ÉgDhGôLEG ácô°ûdG ≈∏Y Ú©àj »àdG äÉæ«°ùëàdG á«aÉØ°ûH í°Vƒj

 ¤EG ∫ƒëàdGh RÉ¨dGh §ØædG äÉ«∏ªY ò«Øæàd áeGóà°ùeh ádOÉÑàe á©Øæe äGP

.IOóéàŸG ábÉ£dG

 ºYód »©°Sh ‘ Ée πc ∫òH π°UGhCG ±ƒ°S »æfCÉH kGOó› »eÉ°ùdG ºμeÉ≤Ÿ ó¡©JCGh

 ¿CG øe ócCÉàdGh ,áÑ«°ü©dG äÉbhC’G √òg ‘ áæ£∏°ùdG ‘ RÉ¨dGh §ØædG áYÉæ°U

.OÓÑdG ‘ QGô≤à°S’Gh QÉgOR’Gh Ωó≤àdG IÒ°ùŸ á©aGódG Iƒ≤dG π¶j ´É£≤dG

 QƒaƒÃ ºμ«∏Y º©æoj ¿CGh ,ºμàdÓL ßØënj ¿CG πLh õY …QÉÑdG ¤EG ´ô°†àfh

 øe  ójõŸG  ≥«≤ëàd  ¿Éª o©d  kGóæ°Sh  kGôNP  ºμÁóoj  ¿CGh  ,á«aÉ©dGh  áë°üdG

.áª«μ◊G ºμJOÉ«b πX ‘ »HC’G É¡Ñ©°ûd QÉgOR’Gh Ωó≤àdG

»fiôdG ∞«°S øH óªM øH óªfi
IQGOE’G ¢ù∏› ¢ù«FQh RÉ¨dGh §ØædG ôjRh
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About This Report

The body of this report is organised according to 
seven priority areas, which are integrated into the 
Company’s business processes. The Company 
continues to aim to strike the right balance between 
successfully delivering oil and gas to its shareholders, 
whilst respecting the welfare of society and of the 
natural environment.

This report also integrates the Company’s 
sustainability performance, charting its performance 

report covers the economic, environmental and 
social impact of our performance in accordance with 
the core Global Reporting Initiative (GRI) G4 “core” 
sustainability reporting guidelines.

This update is testimony to our commitment to 
transparency and honesty in our business dealings. 

Progress to the United Nations Global Compact 
(UNGC), which we formally joined in January 2015. 

principles on human rights, labour, environment and 
anti-corruption.

This report can also be viewed on our website 
www.pdo.co.om and on our internal staff intranet.

relevant national, regional or international bodies, and 
the organisation as a whole is annually audited by the 

and administratively independent of us.

If you have any queries about this report, please 
contact us at corporatecommunications@pdo.co.om

Throughout this report, a billion = 1,000 million, 
and a trillion = 1,000 billion.

to be renowned and 
respected for the excellence of our people 
and the value we create for Oman and all 
our stakeholders.

ôjô≤àdG øY

 áLQóe ájƒdhCG  äGP ä’É› á©Ñ°S ≥ah ôjô≤àdG Gòg ÖjƒÑJ A»éj
 ≥«≤– ¤EG QGôªà°SÉH ácô°ûdG ±ó¡Jh ,ácô°ûdG πªY äGAGôLEG  ‘
 áÄ«ÑdG  ¿ƒ°Uh á¡L øe É¡«ªgÉ°ùŸ RÉ¨dGh §ØædG êÉàfEG  ÚH ¿RGƒàdG

 .iôNCG á¡L øe ™ªàéŸG ºYOh

 ,áeGóà°S’G  ∫É›  ‘  ácô°ûdG  AGOCG  ΩÉ©dG  Gòg  ôjô≤J  »£¨j  Éªc
 á«dhDƒ°ùŸÉH ≈∏ëàJh áeÓ°ùdG »YGôJ á≤jô£H πª©∏d É¡«©°S kÉë°Vƒe
 .áÑWÉb  ¿Éª©d  áªFGO  ájOÉ°üàbG  óFGƒa  OÉéjE’  IAÉØμdG  ≈NƒàJh
 kÉ≤ah á«YÉªàL’Gh á«Ä«ÑdGh ájOÉ°üàb’G QÉKB’G ôjô≤àdG Gòg »£¨jh
 Ö°ùM  ,ôjQÉ≤àdG  OGóYE’  á«ŸÉ©dG  IQOÉÑª∏d  ájOÉ°TQE’G  AiOÉÑª∏d

.»°SÉ°SC’G iƒà°ùŸG

 πc  ‘  áfÉeC’Gh  á«aÉØ°ûdÉH  ÉæeGõàdG  ≈∏Y  ôjô≤àdG  Gòg  πdój

 IóëàŸG  ·CÓd »ŸÉ©dG  ¥Éã«ŸG  ÆÓHE’  ¬eóîà°ùf  ±ƒ°Sh  ,ÉæJÓeÉ©J

 Gòg  ájƒ°†Y  ¤EG  É¡eÉª°†fG  òæe  ácô°ûdG  ¬JRôMCG  …òdG  Ωó≤àdÉH

 ÇOÉÑÃ kÉî°SGQ kÉeGõàdG Úeõà∏e ÉæMôH Éeh .2015 ôjÉæj ‘ ¥Éã«ŸG

 áÄ«ÑdGh  πª©dGh  ¿É°ùfE’G  ¥ƒ≤M  ∫É›  ‘  Iô°û©dG  »ŸÉ©dG  ¥Éã«ŸG

.OÉ°ùØdG áëaÉμeh

 âfÎfE’G  ≈∏Y ácô°ûdG  ™bƒe øe ôjô≤àdG  Gòg ≈∏Y ´ÓW’G øμÁ
.ÚØXƒª∏d á«∏NGódG á«fhÎμdE’G áμÑ°ûdG ≈∏Yh www.pdo.co.om

 á«∏ëŸGh á«dhódG äÉ¡÷G øe Ióªà©e Éæjód á«æØdG äÉ°ü°üîàdG º¶©e ¿EG
 á«dÉŸG áHÉbôdG RÉ¡L √òØæj …ƒæ°S ≥«bóàd É¡àeôH ácô°ûdG ™°†îJh á«æ©ŸG

 .ácô°ûdG øY kÉjQGOEGh kÉ«dÉe á∏≤à°ùe á¡L ƒgh ,ádhó∏d ájQGOE’Gh

 kÉbÓ£fG »JCÉjh 2016 á«Áƒ≤àdG áæ°ùdG …ƒæ°ùdG ôjô≤àdG Gòg »£¨j
 ‘  ô°ûf  …òdG  ,2015  ΩÉ©d  ≥HÉ°ùdG  …ƒæ°ùdG  áeGóà°S’G  ôjô≤J  øe
 §ØædG IQGRh ¬à©LGQ øμdh kÉ«LQÉN ¬«∏Y ¥OÉ°üoj  ⁄ .2016 ¢SQÉe
 ájOÉ°TQE’G  ÇOÉÑŸG  ≥ah  ájOÉŸG  πFÉ°ùŸG  ¢üëØd  ™°†N Éªc .RÉ¨dGh
 ™bGƒe  áë°U  ¢üëØdG  ócCGh  .ôjQÉ≤àdG  OGóYE’  á«ŸÉ©dG  IQOÉÑª∏d
 ¿Éc  Éªã«Mh  .(72-4  »L  ¤EG   71-4  »L)  ájOÉŸG  äÉMÉ°üaE’G
 á«æWƒdG ÒjÉ©ŸG πHÉ≤e ÉæJÉ°SQÉ‡ IôjÉ©Ÿ øjógÉL Éæ«©°S ,kÉæμ‡
 ¤EG ™∏£àdÉHh .“14001 hõjBG” á«ŸÉ©dG IOƒ÷G  IOÉ¡°T πãe ,á«dhódGh

.πeÉμdÉH á«LQÉN ábOÉ°üe ≈∏Y ∫ƒ°üë∏d á«ædG Éæjód ,ΩÉeC’G

 :≈∏Y ÉæH ∫É°üJ’G øμÁ ,ôjô≤àdG ∫ƒM QÉ°ùØà°SG …CG ºμjód ¿Éc ¿EGh
corporatecommunications@pdo.co.om



√ÉYQh ˆG ¬¶ØM - º¶©ŸG ó«©°S øH ¢SƒHÉb ¿É£∏°ùdG ádÓ÷G ÖMÉ°U Iô°†M








