www.employmentnews.gov.in
www.rojgarsamachar.gov.in

Jobriya.com

Also in Hindi & Urdu

Employent

News

WEEKLY

Login to https://eneversion.nic.in/ to subscribe e-version @ ¥ 400 per annum

‘ VOL. XLVI NO. 23 PAGES 40

NEW DELHI 4 - 10 SEPTEMBER 2021

212,00 |

NATIONAL EDUCATION POLICY-2020
RE-IMAGINING INDIAN EDUCATION

B S Purkayastha

P =y=he National Education Policy is a

means to fight poverty and to meet
the needs of the 21st eentury," Prime
Minister Narendra Modi said in a recent
address. Coming after 34 years, the NEP
annaunced in July 2020 aims to address
the many growing developmental
Imperatives of our country. The new policy
propases the revision and revamping of all
aspects of the education structure,
Including its regulation and governance, to
create a new system that is aligned with
the aspirations of 21st century education,
ensuring today's youth equip themselves
with the skills that make them employable
in a rapidly transitioning economy.

Yes, the link between education and
employability is critical, more so in a
developing country such as ours. Every
year, thousands of Indian students
graduate from unlversities across the
cauntry but struggle to find employment
matching their skills. Same is the case
with even engineering graduates, as a
vast section of them are deemed
unemployable by the Industry because
they lack the requisite skills and require
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additional training to become productive.
Time and again, captains of Indian
industry have pointed to an industry-
academia gap as the curricula students
are taught in colleges and universities are
out of sync with the needs of the Industry.

It is in this context that the NEP 2020 can
be a game-changer as It alms to usher in
far-sweeping changes in the Indian
education system that can help India's
next generation become not only job-
woarthy but also job creators, thus reallzing

the true walue of the
demographic dlvidend

The NEP 2020 is meant to provide an
overarching vision and comprehensive
framework for both school and higher
education across the country. Since
education Is a concurrent subject,
State/UT governments will play a critical
role in the implementation of NEP 2020. If
Implemented effectively, the NEP can help
reshape the future of the Indian workforce
and help the next generation of job
seekers fo become more employable.

SALIENT FEATURES OF NEP 2020

+ Universalization of education from pre-
school to secondary level with 100%
GER (gross enrolment ratio) in school
education by 2030.

+ New 5+3+3+4 School Curriculum with
3 years of Aanganwadi/pre-Schooling
and 12 years of Schooling.

+ Emphasis on foundational literacy and
numeracy, no hard separation
between academic streams,
extracurricular, vocational streams In
school, exposure to vocational

country's
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Disabilities Act of 1895 (Equal
Opportunities, Protection of
Rights and Full Participation)
which seeks to provide schooling
and facilities to all children. Indian
families usually face many
challenges In caring for and
educating their children with
different special needs.
Therefore, a number of special
needs schools are making a
positive difference. They are
providing appreciable
educational services and support
for special needs children and
thelr parents.

However, it Is also a fact thal
these schools are not always
accessible or affordable for all
families. Well, the educational
environment in India is focusing
on the families for special
education and special schools
and is working to implement an
Inclusive  special  education

system for achieving the goal of
universal education. The Indian

government is  trying to
Implement special education
services in all government

schools. As per the evaluation
techniques for children with
special needs (CWSN) chalked
out by the Sarva Shiksha Abhiyan
(SSA), the apecial educators are
supposed to make special kids
not only physically comfortable in
class but also change thelr
teaching methods for their sake.
It has been seen that there are a

number of tailor-made teaching
aids In class meant just for
special Kids. A person or a
student with any kind of disability
can easily conquer the world by
their hard-work and skills, For
this, they should be given special
oppartunities without any terms
and conditions.

Special education can be defined
as personalized schoaling given
to  children with  diverse
disabilities, whether they are
physical, mental or
developmental.

It refers to domain in which a
range of services is provided in
different ways and in different
settings. There's no "one size fits
al" approach to  special
education. It's tailored to meet the
needs of students  with
disabilities. It focuses en helping
kids with disabiiities leamning.

Speclal education programs
are designed for those students

Continued on page 37

Attention Advertisers

Employment News proposes to switch aver to colour printing of all
pages from Issue dated 02-08 October 2021. Consequently, the
rates of advertisements as fixed by DAVP (BOC) shall be Rs.92.61
per sqem. Please also read relevant notice at page no 39




2 www.employmentnews.gov.in

Employment News 4 - 10 September 2021

Ive years before the formal

commencement of mutiny in
1857, a strong organisation of
committed crusaders of freedom
was formed in Patna to wage
war against the British empire.
Many famous Muslim religious
teachers called 'Maulvis' were
leading this group of rebels. They
were publicising and propagating
acrimony against foreign rule.
The access of this group ranged
to people from the pelice force to
booksellers. Rich businessmen,
employees and soldiers of the
Danapur Cantonment, used ta
aftend the secret meetings of the
group to pledge their lives to be
sacrificed for their nation. One of
the leading members of this
group was the brave man, Peer
All

He halled from Lucknow, but
he had been in Patna for a long
time into the business of book
selling. He used to read the
books which he brought for sale,
Many of these were history
books. The study of the books
had insplred him to do
something for the freedom of his
country. He was tired of
dependency and subjugation,

Inspired with freedom, Peer All
set up his contacts with
mutineers in Lucknow and Delhi
through correspondence. With
the flame of patriotism burning in
him, he had awakened the
desire to do something In others
hearts also. The bookseller Peer
All was highly regarded by the
rebel group of Patna. He
collected funds from the well-off
members of his  secret
organisation and had not only
got many members of the group
armed but had also infused
commitment  for  revolution
against the British at an
appropriate time. Ever since
Taylor, the British Commissioner
of Patna, had begun his
atrocities and repression on the
people of the town, Peer All's
blood was boiling.

On being informed of the
revolutionary blasts at Meerut on
10 May, 1857, Taylor sent two
hundred of his trusted soldiers
under the leadership of Retre
who had come from Punjab. On
their reaching Patna, Taylor had
decided to wipe off the
mutineers' organisation. A police
‘Jamaadaar Waris Ali of Tirhut,
who was suspected of anti-
British activiies, was arrested
and then later hanged by the
British officers.

Similar arrests of members of
the revolutionary group were
being made at Gaya and Bihar.
Taylor found out the names of

PEER ALI MARDANA

many Important revolutionarles.
He planned to capture them all
together. He had strong proof
about three Maulvis who were
members of the revolutionary
group. He had a wicked plan in
mind to arrest them.

To discuss the affairs of the
state he invited many important
people including the three
Maulvis. He welcomed them with
due respect to his home where
the confident soldiers from
Punjab were already deployed.
When the meeting ended and
people started leaving for their
homes, he stopped the three
Maulvis and said, "It would be
dangerous for the State to let you
remain free so you are amested *

The whole affair was so
planned that it was over before
any reaction or unrest could take
place in Patna. With this aim, the
British officer passed two orders.
Firstly, arms may be taken away
from the residents and secand
was that no one be allowed to
step out of their houses after 9
p.m. The second ruling proved to
be a hindrance in the functioning
of the mutineer's group as they
could no further hold their
meetings. To accumulate arms
also became difficult for them.

These orders passed by Taylor
further aggravated the anger
among men like Peer All. He was
walting for Instruction from

Danapur. But when he realized
that the British had endeavoured
the sapling of
revolution, he discussed it within
his group and decided that
armed rebeilion would be good.

The meeting took place at
Peer All's place on 3 July, 1857
and the complete program of the
revalt was chalked oul.

Thus, these brave men came
out on the streets of Patna,
blowing the conch of freedom
and holding the rudder of holy
crusade for freedom In their
hands. Almost two hundred
revolutionaries took different
roads to reach the nearby
church. When a British named
Layal, along with a handful of
soldiers tried to stop them, Peer
Ali aimed his gun at him and shot
him dead. Then, under the
leadership of Retre came the
British army's loyal soldiers of
Punjab.

The revolutionaries who were
less In number could not hold the
fort for long in front of better
equipped and disciplined force.
The British arrested many of the
revolutionaries. Peer All, who
had shot Layal, was also there.

Peer Ali though stern and
courageous In disposition was
valiant too. He could not bear the
torture that his fellowmen had to
go through, He had sald earlier
about himself; he had taken the

to  uproot

action even before the people
were aware of it. After his arrest
Peer All was handcuffed and
rough, hard iron rings were put
on his legs which were so
brutally pressed to his skin till
they would pierce his skin and
his hands would bleed. Finally,
the British decided upon giving
him the death sentence.

When he was taken to the post
where he was to be hanged,
there was a herolc smile on his
face. But when he called his
beloved son, his throat got
choked. The British officer
wanting to utilize this moment of
passion said, "Peer All you still
have time. Give us the names of
your other fellowmen and we will
spare you." Brave heart Peer All
retorted back, "Times come in
the life of a man when It Is
Important to save his life but
there are more important times
when sacrificing life is more
imporant than living it Now |
only have the second one to
choose. Today embracing death
would pave the way to become
immortal *

This llen-hearted man, then
referring to all the different
tortures that the British soldiers
had glven him, roared, "You can
kil me and hang many other
men like me. But anything you
da, you will never be able to curb
our prayer for freedom. Every
drop of my blood will give birth to
thousand more brave soldiers
and they all will oust you and
only then will they attain peace.”

Forecasting this, the patriot
kissed death in its face without
letting his motheriand down. This
great man, following the trodden
path of sacrifice, became a
martyr.

Commissioner Taylor had
himself said, "Peer Ali was a
man of extreme courage and will
power, Although he was not
good looking and his face
appeared cruel and brutal, yet he
was a calm and sober man, He
was palite in his speech and
behaviour. Men like him who
have invincible loyalty prove to
be great enemies. But because
of their tremendous self-respect
they command admiration to
some extenl."

"Every drop of my blood will
create thousands of brave men."
This prediction of that immortal
martyr could not be proved false.
It was not proved wrong. As soon
as the news of the death of this
brave man reached the Danapur
Cantonment, the very soldiers,
who were considered loyal,
sounded the victory call for

revolution on 25 July, 1857.
Without caring for the British
artillery, three Indian platoons
marched from there. They tore
away and threw the uniforms of
the British army into the river,
Major Lyod owing to his old age
could neither follow the
mutineers nor could his army of
Indian soldiers chase these
worshippers of Independence.
The martyrdom of Peer Ali had
rejuvenated In them a whole new
sea of passion. They moved
ahead and made the palace of
Jagdishpur, their appointed
destination, whase ruler was old
Narkesarl Kunwar Singh, but
had enough strength and his
sword still had its edges sharp,
Under his flag these brave
men of the revolt gathered and
jolned hands with the army of
Danapur to make Peer All's wish
come true. Their hearts were
burning with the fire of revenge
and they also had tears in their
eyes remembering the sacrifice
that Peer Ali had made.
(The book, priced at Rs. 95,
can be purchased from the
Publications Division’s Sales
Emporia and its authorised
agents across the country,
and online through Public-
ations website
www.publicationsdivision.
nic.in)
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NATIONAL EDUCATION POLICY-2020

education to start from Class 6 with
Internships.

+ Assessment reforms with 360-degree
holistic progress card and tracking

student progress for achieving
leamning outcomes. A National
Assessment Centre -- PARAKH

(Performance Assessment, Review,
and Analysis of Knowledge for Holistic
Development)-- to be set-up as a
standard-setting body for transforming
assessment.

+ Setting-up of Stale School Standards
Authority (SSSA)
minimal set of standards based on
basic parameters (namely, safety,
security, basic infrastructure, number
of teachers across subjects and
grades, financial probity, and sound
processes of governance], which shall
be followed by all schools.

* Teacher education to move inta a
multi-disciplinary environment and
four year B.ED integrated to become a
minimum degree qualification for
school teachers by 2030.

+ Achieving 100% youth and adult
literacy.

+ The policy promotes multilingualism In
bath schools and higher education.
Wherever possible, the medium of
instruction until at least Grade 5, but
preferably till Grade 8 and beyond, will
be the home language/mother tongue/
local languagefregional language;
Mational Institute for Pali, Persian and
Prakrit , Indian Institute of Translation
and Interpretation to be set up.

+ GER in higher education to be raised
to 50% by 2035.

+ Higher education curriculum fo have
Nexibility of subjects.

+ Multipie Entry / Exit, and transfer of
credit through an Academic Bank of
Credits,

+ National Research Foundation to be
established to foster a strong research
culture.

+ Light but tight regulation of higher
education, single regulator with four
separate verticals for different
functions- the Higher Education
Commission of India (HECI).

+ A stage-wise mechanism for granting
graded autonomy to colleges, through
a transparent system of graded
accreditation, will be established.

+ Increased use of technology with
equity; National Educational
Technology Forum to be created.

» Selting up of Gender Inclusion Fund,
Special  Education Zones  for
disadvantaged regions and groups.

to establish a

BRIDGING EDUCATION-EMPLOY-
MENT GAP

Academic Bank of Credits

Among the many elements of the NEP,
a few have a direct Impact on
employability. One of the biggest shifts is
that the NEP empowers the future
warkforce with more flexibility to choose
thelr subjectsicourses. Entry [ exit, and
transfer of credit through an Academic
Bank of Credits will allow students to eam
and retain credits which will enable them
to continue their education from where
they had left, in case they drop out
midway. A college student who quits a
degree course after one year gels a
certificate. She can earn a diploma after
two years of study and a degree after
threeffour years. This flexibility and
autonomy will enable students to explore
a variety of options and acquire skills that
the market demands rather than acquiring
degrees that lead them nowhere. The
path-breaking thought behind this policy
Is to have no Insurmountable walls among
curricular, extracurricular or co-curricular
subjects, or among arts, commerce or
science streams, or between vocational
or academic courses. What this means Is
that a student can enrol for a programme
in one Institution and simultaneously sign
up for courses of her cholce in multiple
institutions for earning credits In the
physical andfor online mode. Further to
close the gap In achievement of learning
outcomes, classreom transactions will
shift lowards competency-based |garning
and education. Thus, there will be a shift
from summative assessment to regular
and farmat|ve assessment, which is mare
competency-based  thal  promotes
learning and development, and tests
higher-order skills, such as analysis,
logical thinking and clarity - skills that
stand the test of time and are much in
demand in the fast-changing workplace.

Vocational education

Taking employment-criented education
a step further, the NEP 2020 |ays stress
on vocational training and inlegrating it
with the mainstream education system,
unlike the current system where
vocational education is a poorer cousin of
academic courses, seen as a last resort
for students who are unable to cope with
the rigours of mainstream education. It is
envisaged In the policy that vocational
education will be Integrated In the
educational offerings of all secondary
schools in a phased manner over the next
decade. Towards this, secondary schools
will also collaborate  with  ITls,
polytechnics, local Industry, etc, to

One Year Of NEP2020
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One Year of Implementation

introduction of

Vocational Education <
and Skilling in Middle

School

i

CBSE has intraduced 11 skill modules for the students of
classes V| to Vill, which aim to develop awareness among
the students about the various skill subjects being offered

by CBSE at Secondary and Senior Secondary level

9]

The Board also plans to introduce more skill subjects at
Secondary/Senior Secondary level

CBSE has recently introduced Cading for
students of elasses Vi to VIl and Data
Science for students of classes VIl to XI|

How Implemented:

/| schools appro

Target Group:
Students of Class S-12

Benefit Accrued:

Way Forward

{ over the next decade

Under Samagra Shiksha, 1622 more schools approved
Vocational Education for classes 9-12 in 2021-22 |

| Under Hub & Spoke model, 138 Hub schools and 241 Spoke

Expansion of Vocational Education to more than /
13,000 schools, enrolling nearly 15 lakh students

Vocational Education will be integrated in all
the Secondary schools in a phased manner

MINISTRY OF
EDUCATION
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formulate vocational courses. All students
will participate in a 10-day bagless period
sometime during Classes 6-8 where they
intern with local vocational experts.
Students in Classes 9-12 will get similar
internship ~ opportunites  to  learn
vocational subjects. This is extremely
crucial for school dropouts who look for
Jobs In the unorganized sector, or opt for
self-employment. The intreduction of
optional subjects such as financial
literacy, coding data science and artificial
intelligence al the secondary and higher
secondary level are indications of the will
to bring in subjects that have a direct

impact on the employabllity front,
preparing students for the lectonic shifts
in the job market.

As part of a holistic education, students
at all higher education institutes will be
given internship opportunities with local
factories, businesses, artists, crafts-
persons, etc., as well as research
internships with faculty and researchers
at their own or other higher education
Institutesiresearch Institutions, so that
they can actively engage with the
practical side of their learning and get
hands-on learning, thereby improving

Continued on page 39
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Office of the Principal Chief Controller of Accounts

Principal Accounts Office (Admn)
Ministry of Home Affairs, GOI

Room No.06, Open Gallery, 02nd Floor, MDC National Stadium, New Delhi-110002
Ph.: 23382522, 23382549/ E-mail:pracadmn-mha@mha.gov.in

No.10-64/Dep/Acctt/Req/Pr.AO/Admn/MHA/2021/723

Sub:- Filling up of posts of Accountant purely on transfer on deputation basis in
Olo Principal Chief Controller of Aecounts (Home).

Office of the Principal Chief Controller of Accounts (Home), Principal Accounts Office
{Admn.), MiO Home Affairs proposes to fill up some vacant posts of Accountant in
particular Stations of DAO, MHA purely on transfer on deputation basis by taking
persons of appropriate grade from Other Organized Accounts Services, Central
Government, State Government or Autonomous Body which are fully funded by
Central or State Government as per details mentioned below :-

Post Grade / Pay Matrix/pre- Name of Station where
Classification | revised pay band/ |vacancy of Accountant to
Grade pay Matrix |be filled on transfer on
deputation basis.
Accountant | General Central | Level-05 (Revised) |Delhl, Shillong, Jammu,

Service, Group- | {Pay Band -|, Dadar & Nagar Havell,

G (Non- Rs.5200-20200 +  |Agartala, Gandhinagar
Gazetted), Grade Pay Rs.2800/-| Kolkata, Siliguri, Srinagar,
Ministerial (Pre-revised)) Chennal, Ranchl, Hyderabad,

Patna, Ralpur, Guwahati,

Chandigarh.

2. The details of eligibility and other conditions for the above post are given in
(Annexure-l).

3. The format of application is appended as Annexure-|l.

4. Certificate to be recorded by employer [ Cadre Controlling Authority while
forwarding the application as Annexure — lll.

5. The tenure of deputation will be initially for a period of three years but is
extendable as per DOF&T's guidelines in this regard.

6.  The deputation will be subject to vacancy circulation. The terms & conditions of
deputation will be governed by the instructions issued by the Department of
Personnel and Training vide OM MNo.6/8/2008-Estt.(Pay 1) dated 17.06.2010 on
the subject and subject to amendments made thereon. The period of deputation
will include the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other arganization/department
of the Central Government shall ordinarily not exceed three years. The
appointment will not bestow on the appointee on deputation any claim for regular
appointment.

7.  The age of applicant shall not exceed 56 years as on the closing date of receipt
of application as per DOP&T OM No. AB-14017/11/2017-Estt (RR) dated
05/12/2018.

8. The selection of the eligible officials will be purely on deputation basis and
selected officials will have no right to claim for permanent absorption in O/
Pr.CCA {Home).

9. The applicants to the post should have basic working knowledge of computer
particularly in all the modules of MS Office including E-office etc.

10. The application of willing and eligible officials whose services could be spared
immediately, may be sent along with attested copies of ACRs f APARSs for the last
5 years and Vigilance Clearance Certificate through proper channel to Sr. AOQ
(Admn.), Office of Pr.AO (Admn.), MHA, Room No. 6, MDCN Stadium, India
Gate, New Delhi-110002 so as to reach this office within period of 60 days
from the date of publication of this Advt. in the Employment News.
Incomplete applications and application received after last date shall not be
considered.

11. All the details In this regard may also be obtained from http://fmha.nic.in/
vacancies and National Career Service (NCS) portal:- www.nes.gov.in.

(J. B. Gothwal)
Sr. Accounts Officer (Admn)
Annexure.l

Eligibility criteria for the post of Accountant to be filled up by deputation basis

in DAO, MHA:-

Post Duties and Eligibility criteria
Responsibility
Accountant | As per the CCAS Applicant must be of appropriate grade

Recruitment Rules

{ Accountant and Sr.
Accountant )-2010.
However, the
candidates should be
well versed with
Accounts/Establishment/
Administration wark
etc. Preference will be
given to the candidates
having knowledge of
computers.

(analogous post) from Other Organized
Accounts Services, Central Government,
State Government or Autonamous Body
which are fully funded by Central or
State Government and also :-

i) holding analogous post in the pre-
revised Pay Band-l, Rs.5200- 20200 plus
Grade Pay Rs. 2800/-(Pay Level-05,
revised) on regular basis; or equivalent
grade (or)

(Ily serving In the pre-revised Pay Band-|
(Rs. 5200-20200) plus Grade Pay Rs.
2400/-(Pay Level-04 revised) having
minimum three years regular service In
the grade or

(lily LDCs/equivalent grade In the Pay
Band-l (Rs. 5200-20200) plus Grade Pay
Rs.1900/-(Pay level-02 revised) having
minimum five years regular service.

(iv) The minimum qualification for the post
of Accountant is Bachelor's Degree from
a recognized university.

Post Duties and

Responsibility

Eligibility criteria

Note-l :- Period of deputation including
period of deputation in another ex-cadre
post held immediately proceeding this
appointment in the same or other organiz-
ation or department in the Central Gowvt.
shall not exceed three years.

Note-ll:- The maximum age limit for
appeintment by deputation shall not be
exceeding 56 years as on the closing date
of receipt of application,

Note lli:- The option of permanent
absorption as Accountant in GCAS is not
available to the applicants applied for the
subject deputation.

Annexure-ll
THE FORMAT OF APPLICATION
1 Name of applicant with designation and
complete office address(in block letters), Photo

e-mail & telephone no./Mobile No.

2 Present Pay Level/Pay Band & Grade Pay
Date of Birth {in Christian Era)
4 i) Date of entry into Government

iiy Date of retirement under

Central/State Government Rules

5 Educational Qualification

Other Qualification, if any

7. Details of Employment, in chronolegical order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office Post held on | From | To | Level in Pay Matrix/ Nature of duties

regular basis Pay Band & Grade | (in detail) highlig-

Pay of the post held | hting experience

on regular basis required for the

applied post

08. Details of ACR/MACP with present Pay Level/ Pay Band & Grade Pay where
such benefits have been drawn by the Candidate, may be indicated as below:-

Office Level in Pay Matrix/Pay Band & Grade From To

Pay drawn under ACP/IMACP Scheme

09 Whether Permanent or Temporary

10 In case the present employment is held on deputation
basis, please state:-

a) The date of initial appointment

b) Period of appointment on deputation

¢} Name of the parent Office/Organization to which the
applicant belongs

d) Name and pay of the post held in substantive capacity
in the parent organization.

Note: In case of officers already on deputation, the
application of such officials should be forwarded by the
parent cadre/department along with cadre clearance
and integrity certificate

" Please state whether working under

(indicate the name of your employer against the relevant column)
a) Other Organized Accounts Services

b) Central Government

¢} State Government

d) Autonomous Body full funded by Central or State Government

12 Additional information, if any, relevant to the post you
applied for in support of your suitability for the post.

(Note: Enclose a separate sheet, if the space is insufficient)
13 Whether belongs to SC/ST

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished by me in the Curriculum Vitae is correct and true to the
best of my knowledge and no material fact having a bearing on my selection has been
suppressed/withheld.

Date

(Signature of the Candidate)
Note: The decision to accept or reject any application shall rest solely with this office
and the applicant shall have no claim whatsoever.
Declaration by Applicant
1.1................ Hereby declare that my posting on deputation as Accountant in DAQ,
MHA shall not bestow any right to me to claim either seniarity in the said post in respect
of the services rendered by me on deputation or regular appointment.

Continued on page 5
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Central Information Commission

W& TR URi/Baba Gangnath Marg
gRrEMunirka, 7 5w/ New Delhi - 110067
Date: 24/08/2021
Sub: Engagement of Officers retired from Central Government Services as
Consultant (Hindi Translator) in Central Information Commission on contract
basis.
The Central Information Commission proposes to prepare a panel of Officers for
engagement as Gonsultant (Hindi Translator) who have recently retired from Gentral
Government Services and are willing for engagement as Consultant in the
Commission.
2. The Essential Qualifications/Experience are:-
a) Officer should have retired from the post of Hindi Translator in the Central
Government in the pay level-6 or above having considerable experience of translation
wark, He/She must have excellent command on both English & Hindi languages.
b) The officer should have the knowledge of Hindi Typing.
c) Age not exceeding 62 years as on closing date for receipt of applications.
Desirable: Experience pertaining to translation of legal mattersforders etc.
3. Method of selection: The engagement will be purely on contract basis. Shortlisted
candidates will be called for interview by the selection committee. A panel would be
formed of the candidates who qualify the interview and would be engaged as
consultant as per the requirement of the Commission.
4. The terms and conditions of their appointment will be as follows:-
i) The term of appointment shall ordinarily be for an initial period not exceeding one
year which is extendable by another one year. Beyond two years after the age of
superannuation where adequate justification exists, the term may be extended based
on a review of the task and the performance of the contract appointee, provided it shall
not be extended beyond & years after superannuation. The consultant shall sign an
agreement of confidentiality with the Government of India containing a clause of Ethics
and Integrity.
ii) A fixed monthly amount shall be admissible, arrived at by deducting the basic
pension from the pay drawn at the time of retirement. The amount of remuneration
so fixed shall remain unchanged for the term of the cantract. There will be no annual
increment/percentage increase during the confract period. No Increment and
Dearness Allowance shall be allowed during the ferm of the confract.
iii) They shall not be entitted for perquisite such as HRA, CCA, residential
accommodation etc. An appropriate and fixed amount as Transport Allowance for the
purpose of commuting between the residence and the place of work shall be allowed
not exceeding the rate applicable to the cansultant at the time of retirement.
iv) No TA/DA would be admissible lo them for joining the assignment or on ils
completion.
v) During the period of consultancy the Officer would be requird to attend to all
important items of work pertaining to Commission as assigned by the Commission
from time to time.
vi) During the period of their assignment with the Central Information Commission and
also thereafter, it is likely that they may come across certain information of
important/confidential nature. They will not divulge any information gathered by them
during the period of their assignment to anyone who is not authorized to know/have
the same.
vii) Paid leave of absence will be allowed at the rate of 1 .5 days for each completed
month of service. Accumulation of leave beyond a calendar year will not be allowed,
5. How to apply: - Willing retired Officers are requested to send their applications in
the prescribed format (complete in all respects) along with the requisite documents |.e.
copy of PPO within 30 days from the date of publication of the advertisement in
Employment News. Applications without the duly filled prescribed proforma and copy
of PPO will not be considered for short listing. The applications in the prescribed
format may be forwarded to the following address:- The Deputy Secretary (Admn),
Room No. 508, Central Information Commission, Baba Gangnath Marg, Munirka,
New Delhi - 11 0067
(S.K. Rabbani)
Deputy Secretary (Admn)
PROFORMA
ENGAGEMENT CF CONSULTANT IN CENTRAL INFORMATION COMMISSION
ON CONTRACT BASIS
Name of the applicant :
Post for which applied :
Date of Birth :
Contact No. (Mobile No) :
Email Id :
Address for Communication:
Date of joining in Government service:
Date of Superannuation :
Last Pay level and pay:
10. Name of Ministry/Department from which retired (Attach copy of PPO):-
11.  Educational Qualifications:
12, Working knowledge of Hindi Typing {Yes/No):
13. Details of Experience in Hindi Translation work :
14, Brief particulars of Experience in the last 10 years

|_Period Post held on regular basis Ministry/
From | To | with pay level Department

CONDORON =

Brief description
of duties

12, Any other information :
| hereby declare that | have read this document and ready to accept all the term &
conditions for engagement of Consultant and the particulars furnished above are true
and correct to the best of my knowledge and belief. | further declare that | was clear
from vigilance angle at the time of my retirement.
Place:

Dated:

davp 50101/11/0005/2122

Signature of the applicant
EN 23/76
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| ) . CORRIGENDUM TO ADVERTISEMENT IN RESPECT OF
Job rya.com % él q ﬁa: T 3T RECRUITMENT OF CIV DEF EMPLOYEES (LESS FIREMAN)

PUBLISHED ON EMPLOYMENT NEWS PAPER WEEKLY
DATED 3-9 JULY 2021

EOR
Para 5 Written Test Written test will be conducted far anly those candidates, whose
applications are found to be complete and in order.
{a) The written test in all respect for Mazdoor and Chowkidar and Civil Motor Driver
will carry 150 marks. The question paper will be in bilingual format, objective type and
matriculation level based. Answers to be marked on a OMR Sheet which will be issued
at the examination centre. Negative marking 0.25 marks for each wrong answer. The
division of syllabus is as under .

(i) General Intelligence and Reasoning - 25 marks
(i) Numerical Aptitude - 25 marks
(iif) General English - 50 marks
(iv) General Awareness - 50 marks

(b} The number of candidates to be called based on merit list of written test for
physical endurance/skill test and will be restricted to 10 times of the number of
vacancies.

Para 6. Physical Endurance/Skill Test. Fhysical endurance/skill test will be
conducted for candidates who have qualified based on the merit of written test. The
details of physical endurance /skill test are as under-

(a) Physical Endurance Test for Mazdoor and Chowkidar Fost. Physical
endurance test as deemed fit by the board of officers will be conducted for candidates
who have qualified in the written test. This test carries no marks and candidates will
be either PASS OR FAIL.

{b) Physical Endurance and Driving Test for Civil Motor Driver Post. Physical
endurance and driving test as deemed fit by the board of officers will be conducted for
candidates who have qualified in the merit of written test. This test carries no marks
and candidates will be either PASS OR FAIL.

READ

Para 5. Physical Endurance/Skill Test. Physical endurance/skill test will be
conducted for only those candidates whose applications are found to be complete and
in order. The details of physical endurance/skill test are as under -

(a) Physical Endurance/Skill Test for all posts. Physical endurance/ skill test as
deemed fit by the board of efficers will be conducted for all the candidates. This test
carries no marks and candidates will be either PASS OR FAIL.

(b} All applicants to get their medical fitness certificate to undertake the task/post for
which they are applying from a classified specialist of a Govt Hospital.

Para 6. Written Test. \Written Test will be conducted for only those candidates who
have qualified physical endurance/skill test & have been found medically fit.

(a) The written test in all respect for all posts will carry 150 marks. The question paper
will be in bilingual format, ebjective type and malriculation level based, Answers to be
marked on an OMR sheet which will be issued at the examination centre. Negative
marking of 0.25 marks will be awarded for each wrong answer. The division of syllabus
will be as under :=

(i) General Intelligence and Reasoning - 25 marks
(i) Numerical Aptitude - 25 marks
{iii} General English - 50 marks
(iv) General Awareness - 50 marks

davp 10602/11/0025/2122 EN 23/72

Continued from page 4

2.1 will not claim absorption in DAOC, MHA in the said post.

3. 1 am liable to be repatriated to my parent organization for any inaccuracies in the

details noted above or the contravention of any provisions in the rules/ orders

governing the deputation.

Date :-

Place:- (Signature of the Candidate)

Annexure — Il
CERTIFICATE TO EE RECORDED BY EMPLOYER/CADRE CONTROLLING
AUTHORITY WHILE FORWARDING THE AFPLICATION

1.  Certified that the particulars furnished by the applicant are true and have been
verified from the service records.

2.  The applicant, if selected, will be relieved immediately.

3.  Attested copies of ACR/APAR for the last five years are enclosed.

4,  The record of the service of the official has been carefully scrutinized and it is
certified that there is no doubt about his / her integrity.

5. Itis certified that no disciplinary / vigilance case is either pending or contemplated
against the applicant and he / she is clear from vigilance angle.

6. Itis certified that no Majer / Minor penalty has been imposed or contemplated on
him/ her during the last 10 years.

Date :-

Place:- Signature of Controlling AUthOTItY.......covus souieeas
NAIME ..oiriiniasiassssins s sns s s aa s saassssasans
DeSIgNALION. .. .ceiceieeieeeee e ee e e en e e e e e e enns
Telephone NO. ... snans

Note :- All terms & conditions of deputation/ foreign service will be followed as per
DOP&T OM No.5/8/2009-Estt.(Pay Il) dated 17.06.2010 and its amendments issued
time to time.

davp 19101/11/0005/2122 EN 23M




ALL INDIA INSTITUTE OF SPEECH AND HEARING - MYSORE
(An Autonomous body under the Ministry of Health and Family Welfare, Govt. of India)

e v / Naimisham Campus, =it / Manasagangothri, #%5% / Mysuru - 570 006 (wi=7: / Ph: 0821-2502000/ 2502100, Jawimse: / Web: www.aiishmysore.in)

ADVERTISEMENT No. 10/2021 Dated: 16.08.2021

AlISH, Mysuru invites applications for the following posts to be filled on regular basis at the Institute as detailed below:

(PostCode|  NameofthePost |No.ofPosts| Category | Age (UpperAgelLimit) [ | PayScale |
1. Professor of Clinical Psychology 1 UR-1 Upto 50 years Level 13 of VIl CPC
2. Associate Professor in Clinical Psychology 1 Upto 45 years Level 12 of VIl CPC
a Associate Professor in Audiology 2 Upto 45 years Level 12 of VIl CPC
4. Associate Professor in Speech Sciences 2 Upto 45 years Level 12 of VIl CPC
B. Associate Professor in Language Pathology 1 UR-5: OBC- Upto 45 years Level 12 of VIl CPC
B. Asscciate Professor in Speech Pathology 1 sg;-z Upto 45 years Level 12 of VIl CPC

|. T_. Assici.a.tfe Pr_otgstsor 1{1 ?pa_zch .Pa.thtzlo_gyjf_Lang!ua_g? E'.alﬁquogyi 1 Upto 45 years Level 12 of VI CPC .

| 8 :zi?oc'g; Professor in Speech Pathology/ Language Pathology/ 1 Upto 45 years Level 12 of VIl CPC

| 9 Associate Professor in Electronics & Acoustics 1 Upto 45 years Level 12 of Vil CPC

‘ 10. Assistant Professor in Speech Pathology 2 DSB&‘I.' Upto 40 years Level 11 of VI| CPC

| 1. Assistant Professor in Clinical Psychology 1 EWS-1 Upto 40 years Level 11 of VII CPC

Educational and other required qualifications:
Professor of Clinical Psychology (Group A)

Method of Recruitment:

Direct Recruitment

Qualification

Age Uplo 50 years
Scale of Pay Level 13 of pay malrix under VIl pay commission

a) M. A. /M. Scin Clinical Psychology with 55% and Ph. D in the discipline mentioned above or its equivalent.
Essential b) M. Phil. In Clinical Psychology or its equivalent,

¢} 10 Years of teaching/research experience after Ph. D,
d) Successiully guided doctoral students or high academic record.

Desirable
Qualification

Publication in Mational & International Journale.

Associate Professor in Clinical Psychology (anup-A]

Method of Recruitment:

Direct Recruitment

Age Upto 45 years
Scale of Pay Level 12 of pay matrix under VIl pay commission.
a) Master's Degree in the relevant discipline with at least 55% marks and 5 Ph. D. Degree in the concerned discipline.
Essential b) A minimum of Five years of experience of teaching andfor research in an academic/ research position equivalent to that of Assistant
Qualification Professor in a University, College or Accredited Research Institution/industry excluding the period of Ph. D. research with evidence of
publishei:l wgr__k_ and a minimum of 5 pl:l_b!i_citiqns as_l_)oc_:ks _a_m;!for Lesean:h.l'policy papers.
Desirable a) Experience of guiding doctoral students.
Qualification b) Publication in National & International Journals.

Associate Professor in Audiology/ Speech Pathology/ Speech Sciences/ Language Pathology (Group-A)

Method of Recruitment:

Direct Recruitment

Age

| Upto 45 years

Qualification

Scale of Pay Level 12 of pay matrix under VIl pay commission.
a) Master's Degree in the relevant discipline with at least 55% marks and a Ph. D. Degree in the coneerned discipline.
Essential b) A minimum of Five years of experience of teaching and/or research in an academie/ research position eguivalent to that of Assistant
Quaalification Professor in a University, College or Accredited Research Institution/industry excluding the period of Ph. D. research with evidence of
published work and a minimum of 5 publications as books and/or research/policy papers.
Desirable a) Experience of guiding doctoral students.

b) Publication in National & International Journals.

Associate Professor in Electronics & Acoustics (Group-A)

Method of Recruitment:

Direct Recruitment

Qualification

Age Upto 45 years
Scale of Pay Level 12 of pay matrlx under VIl pay commission.

a) Good Academic record with a Ph. D. Degree in the concerned discipline.

b) M.E/ M. Tech in Electronics OR Communication OR Instrumentation OR other equivalent degree recognized by AICTE with at least 55%
Essential marks (or an equivalent grade in a point scale wherever grading system is followed).

c) A minimum of Five years of experience of teaching and/or research in an academic/ research position eguivalent to that of Assistant
Professor in a University, College or Accredited Research Institutionfindustry excluding the period of Ph. D. research with evidence of
published werk and a minimum of 5 publications as books and/or research/palicy papers.

Desirable
Qualification

a) Experience of Guiding Doctoral Students.
b) Publication in National & International Journals.

Assistant Professor in Speech Pathology (Group-A)

Method of Recruitment:

Direct Recruitment

Age

Upto 40 years

Scale of Pay

Level 11 of pay matrix under Vil pay commission,

Essential
Qualification

a) Master's degree with §5% marks in the discipline mentioned above OR its equivalent.
b) Two years research/ teaching/ clinical experience

Desirable
Qualification

Publication in National & International Journals of repute.

Continued »
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Continued »
Assistant Professor in Clinical Psychology (Group-A)

Method of Recruitmant: Direct Recruitment
Age Upto 40 years
Scale of Pay Level 11 of pay matrix under VIl pay commission.
a) M.Aor M.Sc. in Psychology with minimum of 55% marks or its equivalent degree wilh Clinical Psychology as a special subject
Essential oty ; :
Qualification b) M.Phil. in Clinical Psychalogy or its B_quwalent.
c) Two years of research/ teaching/ clinical experience.
Desirable G i 2
Qualification Publication in National & International Journals of repute.

GENERAL CONDITIONS / INFORMATION:

s 14
2.

1

18.
20.
21.
22,
23.
24,

It is intended to fill the above posts on regular basis at this Institute.

All the details furnished in the offline application will be treated as final and no changes shall be entertained. All applicanis must possess the essential
qualification prescribed for the post applied for and fulfill other conditions stipulated in the advertisement.

Candidates are advised to satisfy themselves before applying that they possess at least the minimum essential qualification even if the candidate has some
other higher gualifications.

The prescribed Essential Qualifications/Educational qualifications are a bare minimum and mere possession of it, will not entitle the candidates to be
considered for the post. The candidates should furnish all the Qualifications and Experience possessed in the relevant field, over and above the minimum
qualifications prescribed for consideration of their candidature. Rehabillitation professionals shall hold a valid registration with RCI.

The qualifications prescribed should have been obtained through recognized Universities/ Institutions.

If a candidate is claiming a particular qualification as equivalent qualification as per the advertisement, then the candidate is required to produce order/
letter in this regard issued under signature of the competent authority. The decisicn of the Director, AlISH in this regard shall be final.

In case of Boards/ Universities/ Institutes awarding CGPA/ 8GPA/ Overall Grade Point Average(OGPA)/Diploma/Degree Grade Point Average(DGPA)
Cumulative Performance Index(CPI) etc., candidates are required to convert the same into percentage based on the formula as per their Boards/
Universities/ Institutes. A copy of conversion formula issued by the authority should be enclosed, otherwise candidate will not have any claim on the
percentage calculated by the Scrutiny Commiltee.

The application has to be invariably accompanied with a "No Objection Certificate’ from the employer concerned, by those who are already in employment
under Central/State Government, Public Sector Undertakings or Autonomous Bodies, duly indicating the name and post applied for.

Employees Under Disciplinary Proceedings:

Employees against whom disciplinary Proceedings are pending or contemplated shall not be considered for appointment on Direct recruitment,

The scales of pay notified are as per 7th CPC Recommendations.

The posts carry usual allowances i.e., DA, HRA, and TA etc., as admissible to Central Government employees posted at Mysuru.

Candidates are encouraged to apply for posts reserved for the respective category by enclosing appropriate certificates issued by competent authorities.
Age Relaxation:The upper age limit will be reckoned as on the last date prescribed for receipt of applications.

Age should not exceed the limit preseribed for each category of post as on the closing date for receipt of filled in applications.

The Upper age limit mentioned against each post is for general category posts. Wherever posts are reserved for SC/ST/OBC which are indicated against
the posts, relaxation in age shall be provided as per Gavernment of India orders on the subject. SC/ST/OBC/EWS candidates who apply against the Un
reserved posts are not eligible for age relakation in respect of such posts and they shall be treated on par with general candidates in the selection process.
Concession in the application fee, if any, is however, applicable for those candidates.

This relaxation and concession is subject to production of certificates issued by competent authority as per the Govt. of India Rules.

The OBC Certificate in the Central Govt. format{For appointment to posts under the Government of India)(Annexure-1)only is acceptable and it should
have been issued on or after 01.04.2021 with clear mention on Non-creamy layer status. State Govt. formats are not acceptable and shall be summarily
rejected — No further correspondences will be entertained in this regard. Request for age relaxation in such cases shall be summarily rejected.

The OBC candidates who belong to “Creamy Layer™ are not entitled to concession admissible to OBC category.

Candidates claiming reservation under Economically Weaker Sections(EWS) are required to produce the certificate to that effect issued on or after
01.04.2021.

The applications received in response to the advertisement will be scrutinized and only shortlisted candidates will be called for the selection process.
Mere fulfilling the requirements laid down in the advertisement will not automatically entitle any candidate to be called for written test, teaching skill test or
interview.

The schedule regarding the written test/ teaching skill test/ interview etc., and subsequent results will be published in the AlISH website. Only such of those
candidates who are shortlisted in the written test will be permitted to appear for teaching skill test and for further stages based on their performance.

In case of submission of multiple applications for the same post, the last application submitted before the last date shall be considered for further
processing.

A candidate can apply for multiple post subject to fulfilling of the eligibility criteria attached to individual post.

Candidates applying for more than one post should submit separate application for each postindicating the name of the post and postcode in each application
applied for.

The period of experience in a discipline/area of work, wherever prescribed, shall be reckoned from the date of acquiring the minimum prescribed educational
qualification prescribed for the post and will be reckoned as on the last date prescribed for receipt of Applications. This shall also applicable to the
candidates working in All India Institute of Speech and Hearing, Mysuru,

The candidates who are working in University, College or Accredited Research Institute/ Industry, as the case may bewill have to produce experience
certificate(s), carrying pay scale and break up of salary in terms of basic pay, DA, HRA etc., duly signed by the competent authority.

The period of experience will be considered only to the extent of proofs attached in support of claim, The last drawn pay slip should also be attached,
The competent authority has the right to accept or reject any application without assigning any reasons.
The competent authority reserves the right not to fill all or any of the posts mentioned in the advertisement.
Canvassing in any form and/or bringing influence of any kind will be treated as a disqualification for the post.
The last date of receipt of application is 08.10.2021 at 5.30 PM.
The appointment of the selected candidates is subject to being found medically fit as per the requirements of the |nstitute.
Interim enquiries and other enguiries will not be attended to.
Applications in respect of candidates involved in court cases will not be entertained.
Application in the following occasions shall be summarily rejected:
Applications without photograph, signature.
Applications without mentioning postcode, name of the post and multiple applications in single envelope.
Continued on page 8
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Indiatourism
Kolkata

[Ministry of Tourism
Govt. of India]

4, Shakespeare Sarani
Kolkata - 700 071

FILLING UP THE POST OF
ACCQUNTANT PB-1 (Rs.
29,200-92,300/-) GP Rs.
2,800/- BY TRANSFER OR
BY TRANSFER ON
DEPUTATION BASIS.

From amongst persons
holding analogous posts in
the Headquarters Establish-
ment of the Ministry of
Tourism or the India Audit
and Accounts Department
or Departmentalized Acco-
unts scheme or Upper
Division Clerks with 5 year's
regular service in the grade

in these Departments (the

CHITTARANJAN NATIONAL CANCER INSTITUTE
37, S.P. Mukherjee Road, Kolkata - 700 026

Director, CNCI, Kolkata invites applications through online mode for
filling up the following posts for the Hospital of the Institute:
Sl Name of Post & Number | Age Limit Mode of
No. | Paylevelasper |[ofpost& Recruitment
7th CPC Category
3 B Medical Physicist 3 (UR) Not Direct
(Radiotherapy) exceeding | Recruitment
[Level-10) 35 years
2. Deputy Medical 1(UR) Not Direct
Superintendent exceeding | Recruitment
(Level-11) 40 years
3 Engineer 1(UR) Not Direct
(Biomedical) exceeding | Recruitment
(Level-10) 40 years
Interested candidates may visit the website https:f/cnci.acin &
http://cnciexam.com for online application from 19.08.2021 to
18.09.2021.
EN 2372 Director
period of deputation Ministry of Tourism, Govt.
ordinarily not exceeding of India, 4, Shakespeare

three years). Sarani, Kolkata -700071
within 30 days from the
date of

advertisement.

Eligible candidates should
apply through proper channel issue of this
to the Regional Director

(East), Indiatourism Kolkata, EN 23/16

Employment News 4 - 10 September 2021

No. 12-9-2021-M & T(Admn.)
Government of India

Ministry of Agriculture and

Farmers Welfare
Department of Agriculture and Farmers Welfare

Applications are invited from eligible candidates belonging to
Officers under the Central Government or State Gavernment or
Union Territories or Public Sector Undertakings or Agricultural
Universities or recognised research institutions or councils or
semi-government or autcnomous or statutory organisations for
filling up of one post of Director [General Central Service,
Group ‘A Gazetted, Non-Ministerial in Level 12 (Rs. 78800-
209200) in pay matrix], at Farm Machinery Training and Testing
Institute on deputation (including short term contract) basis
under Ministry of Agriculture and Farmers Welfare, Department
of Agriculture and Farmers Welfare on deputation (including
short term contract) basis urgently. Complete details about
eligibility conditions including format of application, place of
posting etc. are available on the website of Department of
Agriculture and Farmers Welfare www.agricoop.nic.in and the
website of Farm Machinery Training and Testing Institutes
fmttibudni.gov.in/nrimtti.gov.in/srfmtti.dacnet.nic.in/nerf
mtti.gov.in.

Application (in triplicate) in prescribed proforma with complete
details ( documents should be forwarded through proper
channel to the Deputy Secretary (M&T), Room No. 143,
Ministry of Agriculture and Farmers Welfare, Department of
Agriculture and Farmers Welfare, Krishi Bhawan, Dr.
Rajendra Prasad Road, New Delhi-110001, within 60 days
from the date of publication of this advertisement in the
Employment News. EN 23/4

Continued from page 7

. Applications without necessary marks cards (marks cards all years/ semester should be enclosed), that would cause difficulty in calculating accurate

percentage.

Applications without copy of Degree certificates (Provisional/ Convocation) and publication

* Inappropriate proof of date of birth (Only Class X certificate or Birth certificate issued by the appropriate government authority will be accepted as proof

of date of birth).

. Applications without proof of having successfully guided the doctoral students(wherever applicable).

. Applications without No ObjectionCertificale (wherever applicable). This shall also applicable 1o the eandidates working in All India Institute of Speech and
Hearing, Mysuru, on regular basis.

. Applications containing documents without self-attestation.

. Applications without prescribed application fee (wherever applicable)
+  Application without details of payment of application fee.
Applications without valid RCI certificate

HOW TO APPLY:

Jobriya.com

a) The application along with relevant forms may be downloaded from our website www.alishmysore.in.

b} Interested candidates who meet the requireament, may send their applications along with self-attasted copias of Matriculation / SSLC / Diplomal Degree /
Provisional Degree Cerlificate and mark cards for all the semesters [ years, SC/ST/OBC/EWS/PWD Cerlificale, Gist and copy of publications, and other
testimonials in support of experience and other claims in the application.

Address for sending the applications:
Office of the Chief Administrative Officer
All India Institute of Speech and Hearing,
Manasagangothri, Mysuru-570006.

Envelope should besuper-scribed “Application for the post of........... ", “Post Cods...........

¢) The last date of receipt of application is 08.10.2021at 5.30 PM.
The applications received after the |lasl date for any reason will not be entertained.

d) Application fee

For General Category, OBC and EWS candidates — 2100/-
For candidates belonging to SC/ST categories - ¥40/- for

For women and PWD candidates - exempted from payment of application fee.

e) Method of payment of application fee:

1. BHIM QR CODE
2. NEFT

(See Appendixfor the details)
The candidates should mention the prescribed application fee dstails in the Application also (Transaction 1D/ UTR reference no. and date of payment).

Note:

Applications received after the last date or with insufficient informalion w.r.t PhD certificate / proof for having guided doctoral students / any semester mark
cards / Masters degree certificate / Bachelors degree certificate / Diploma certificate / ITI / HSC / PUC / SSLC / DOB proof / Caste certificate / Experience
(experience claimed without proof shall not be considered) / NOC / Signature / recent photograph/ Gist and copy of publications would not be considered.
Those applications will be summarily rejected at the time of screening of the applications itself — No further correspondences will be entertained in this

regard.

Advt. No. 10/2021
Date: 16.08.2021

EN 23/7

Sdi-
Director
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No. 2-7/2020-NM
Government of India

Ministry of
Culture
CORRIGENDUM

Reference of Mational
Museum's advertisement for
the filling up the two posts of
the Carpenter by direct
recruitment basis in the
National Museum, New Delhl
published in Employment
News dated 14 August - 20
August 2021 vide EN 20/21.
The following corrigendum is
issued In this regard: -

Source of Selection- Para 1:
Pay matrix level 04 (Rs. 25500-
8§1100) of the said adverlise-
ment may be read as under:-
1. Pay Matrix level 02 (Rs.

19800-63200)
Other contents of the adverti-
sement  published earlier

remain unchanged. The last
date for receipt of application is
extended up to 60 days from
the date of publication of this
corrigendum in the Employ-
ment News. Applicants who
have earlier applied for the post
in response to advertisement
published In the Employment
News dated 14 August-20
August, 2021 vide. EN 20/21
need not apply again.
However, they can updated
their information, If they so
desire.
The details regarding eligibility
condition, educational qualific-
ations and  experience,
application farm etc. are also
available on the website of the
National Museum at www,
nationalmuseumindia.gov.
in.
Dr. (Arvind Rautela)
Administrative Officer
Tel. No, 23019272
National Museum
New Delhi - 110011
EN 2313

&g ufRngror &Y, (afaror &)
BOARD OF APPRENTICESHIP TRAINING (SOUTHERN REGION)

(faren Fraves o e Prera, FewR g fvm, wia wR)
{Autonomous Body under Ministry of Education,
Department of Higher Education, Government of India]
it o, ft.amé &) anen, e, $%-800 113
C.LT. Campus, IV Cross Road, Taraman|, Chennai-500 113

APPLICATIONS ARE INVITED FOR THE POST OF
ASSISTANT DIRECTOR OF TRAINING - 01 POST (EWS)

In continuation to our eariler advertisement no.BAT/SR/RECT/AD/01
dated 14.12.2019 and comigendum of even number dated 27.01.2021,
due to prevailing pandemic situations and other administrative reasans,
|the earfier recrutment process is kepl in abeyance. Again, fresh
applications are invited from aspirants, fulfiling the essential
qualifications and other criterias, for the above post

Namae and classification of the post Directer of Training (Group A)

Number of J 01
Pay Scale as per 7" CPC Level - 10, with entry pay of Rs.56100/-

AgeLimit | Maximum4dSyears 00
Categary Weakeor Section (EWS) - 01

For full details regarding Qualifications, Age, Experience, Job
description. Roles and Responsibilities, Terms and Conditions and other
instructions. Please visit our website:www.boal-srp.com, under news
and events section in home page

Application Format can be downloaded from the above website. Duly
liiled application along with application fee, satisfying all terms and
condilions shall be sent to the addiess mentioned therein on or before 45
days from the date of publication of advertisement in Employment News.

Note : Applicants who have already respanded in connection
with our earlier referred advertisements need not apply again.
Their candidature along with fresh candidates will be considered
for the further process.

Director of Training
BoAT - SR, Chennal

EN 23/3

Ministry of Jal Shakti
Department of Water Resources
River Development and Ganga Rejuvenation

Central Water Commission
Sewa Bhawan, R.K. Puram, New Delhi-110066

Notice to the advertisement No. 2/1
Kind attention of the applicants is Invited towards the post of Extra
Assistant Director (HM) advertised vide advertisement No. 2/1 In
Employment News wherein the last date for application received
was 10.08.2021 (60 days from the date of advertisement).
In this regards, the applicants are hereby informed that the last
date for receiving application has been extended from
24,06,2021 to 30.09.2021,
Rest of the contents of the above advertisement shall remaln
unchanged.
This issues with the prior approval of the Competent Authority.
{Prerana Neeraj Mohan)
Under Secretary

EN 23/11 Tele: 01129583534
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INVITES APPLICATION FOR A COACH FOR 10M AIR PISTOL
QUANTITATIVE REQUIREMENT FOR PISTOL COACH

1. Minimum medals at NSCC 3

2. Minimum medals at ISSF recognized International 1
Shooting Championship

3. Minimum coaching experience 5Yrs
4. Minimum Shooting experience. 5Yrs
5. Preferably qualified in a certified course/ diploma Yes
in coaching / sports psychelogy /Judge & Jury |

Sports Mgt.

6. Preferably age below 45 Yrs
Note :

Candidates should send their Biodata / CV to AMU by post latest by
20.09.2021 and also on email at marksmanship@nic.in Candidates
to give out their expected salary in CV/ / Biodata. No TA/DA will be given
for appearing in interview. AMU reserves the right to cancel restrict /
enlarge the recruitment, if the need so arises, without any further notice
or reason therefore. Mere conformity to the job requirements will not
entitle a candidate, for calling for interview. If any shortlisted candidate
is above 45 years of age, depending on merit of the case, committee
decision will be final. No correspondence will be entertained from
candidates not invited / not selected for interview. For any queries send
email to marksmanship@nic.in. Short listed candidates will be
individually informed through e-mail (provided in the application form)
about the Personal fonline interview. There is one vac for each post and
contract will be for one year with salary as per Govt norms. Candidate
should be willing to travel with team when regd,

Address:
Commanding Officer, AMU,
The Infantry School, Mhow (MP) Pin-453441

Phone No. / Fax No. ; 07324-297003,
Email: marksmanship@nic.in

EN 231

BHARAT HEAVY ELECTRIC.

LIMITED
(A Government of India Undertaking)

Power Sector Eastern Region,
Plot No. DJ-8/1, Sector-ll, Salt Lake City, Kolkata - 700091

RECRUITMENT OF EXPERIENCED GRADUATE ENGINEERS &
DIPLOMA HOLDERS (CIVIL) ON FIXED TENMURE BASIS FOR TWO YEARS.
__ ADVERTISEMENT NO. PSER-01/2021
BHEL. Power Seclor Eastern Region is looking for experienced

Engineers and Supervisors in Civil discipline lo be engaged at their
Project Sites anywhere in India.

DISCLAIMER

The views expressed by the authors in the articles published in the Employment News are their own. They do not
necessarily reflact the views of the government or the organisations they work for The contents of the
advertisements published in the Employment News belong to the crganisation or their representatives. The
Employment News is in no way responsible for any liabilty arising out of the contents'text of these

advertisements.

Post & Consolidated | No. of
___ Remuneration Posts
Enginesr (FTA-Civil) | 07
% 71040/- per month

Educational Qualifications

Full-Time Bachelor's Degree in
Engineering/Technelogy in Civil
Engineering or 5 Year Integrated
Master's degree or Dual Degree
Programme in Engineering/
Technology in Civil Engineering from a
recognised Indian University/ Institute.
Full-Time Diploma in Civil Engineering
from a recognised Indian University/
Institute .

Supervisor (FTA-Civil)| 15
¥ 39670/- per month

Work Experience : Minimum 2 Years*, Age Limit: 34 Years*
Online application : From 04/09/2021 to 24/09/2021

* For details visit our Websites: https:/ipser.bhel.com or https://careers.bhel.in

LD )

DELHI Transport infrastructure
Development Gorporation Lid. (DTIDG]

Delhi Transport Infrastructure Development Corporation Limited

(An Enterprise of GNCT of Delhi)

Notice

Calling application for filling up various posts on deputation

DTIDC, an enterprise of Govt. of NCT of Delhl,
having it office at 2nd Floer, Maharana Pratap
ISBT, Kashmere Gate, Delhi invites applications
fram the eligible and interested employees of Gowt.
organizations for the following posts on deputation
basis for an initial period of three years:-

1. AGM (Works- Civil) /Executive Engineer
(Civil) - 02 Post

Level-11 as per 7th CPC (Grade pay Rs. 6600/-
pre revised scale)

2. AGM (Works- Electrical) /Executive Engineer
(Electrical) - 01 Post

Level-11 as per 7th CPC (Grade pay Rs. 6600/-
pre revised scale)

3. Manager (Works- Civil) fAsstt Engineer
(Civil) - 01 Post

Level- 8 as per 7th GPC (Grade pay Rs. 4800/- pre
revised scale)

4. Manager (Works- Electrical) / Asstt. Engineer
(Electrical) - 02 Post

Level- 8 as per 7th CPC (Grade pay Rs. 4800/- pre
revised scale)

5, Asstt. Manager (Works-Civil) / Junior
Engineer (Civil)- 02 Post

Level- 6 as per Tth CPC (Grade pay Rs. 4200/- pre
revised scale)

6. Asstt. Manager (Works- Electrical) /Junior
Engineer (Electrical) - 03 Post

Level- 6 as per 7th CPC (Grade pay Rs. 4200/- pre
revised scale)

The last date of receipt of application is
20.09.2021. The furiher detalls regarding eligibility,
qualification etc. can be seen on the website of
DTIDC |.e. dtide.delhi.gov.in.

EN 23/15 Executive Director, DTIDC

Institute for Stem Cell Science and

Regenerative Medicine
(An autonomous Institute of the Department of

EN 23112
@

inStem

Biotechnology, Government of India)
GKVK Post, Bellary Road, Bangalore — 560 065.

Advertisement No. inStem/06/2021

Online Applications are invited from suitable candidales at the
Institute for Stem Cell Science and Regenerative Medicine (inStem)
on Direct Recruitment failing which by Deputation / Absorption basis
far the following position with all admissible allowances as
applicable to Central Government employees posted at Bangalore.

Administrative Officer
(Finance & Accounts)
in Level-10 - 1 Post - UR

Please visit https://www.instem.res.in/jobportall
(Advt. 06/2021) for complete advertisemeant, method of applying,
other terms and any subsequent revisions/comrigendum.

Last date for receipt of online application is 25.09.2021

Sd/-
Director

EN 2318
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F. No. A-12023/1/2021-Estt.
Government of India

Ministry of Earth Sciences

Prithvi Bhavan, Lodhi Road, New Delhi-110003

Subject: Filling up the post of Director, National Centre for Polar and Ocean
Research (NCPOR), Goa on deputation (including short-term contract)/
absorption failing which by Direct Recruitment (on tenure) basis.

The MoES invites applications for the post of Director, National Centre for Polar and

Ocean Research (NCPOR), Goa in the Pay Level 15 of Pay Matrix (Rs. 182200-

224100), an Autonomous Body under the Ministry of Earth Sciences (MoES), Govt. of

India, established in 1998 registered under The Societies Registration Act.

The main aim and objectives of NCPOR, Goa are as under:-

e Committed to excellence in planning, promotion, co-ordination and execution of
the entire gamut of polar and Southern Ocean scientific research and related
logistic activities;

e For continual Improvement we shall ensure a perceptible and influential presence
of India in Antarctica, Arctic and the ocean realm through Sclentific Expeditions,
knowledge sharing and Research Publications; and

e To plan, promote, co-ordinate and execute the entire gamut of polar science and
logistics activities of the country in order to ensure a perceptible and influential
presence of India in the Polar Regions and to uphold our strategic interest in the
global framework of Nations engaged in the studies of the Polar Regions and
surrounding Oceans.

Qualification and Experience

Essential: (i) Ph.D in Natural Science or Engineering/Technology with either Master's

degree in Natural Science or Bachelor's Degree in Engineering/Technology from a

recognized university/Institute.

(ii) 21 years' experience - in research and development in relevant field such as

Ocean Science/Oceanography/Marine Sciences/Polar Science/Cryosphere as

evidenced by research papers/reports/patents.

Desirable:

Post-doctoral research experlence In the relevant field.

Note: For further details, see the NCPOR website http:/fwww.ncpor.gov.in.

Job Description: The Director, who is the Chief Executive Officer of the insfitute, is

responsible for formulation, development and implementation of various technology

mission mode programmes and other technical support activities implemented by

NCPOR. He / She is also respansible for farmulation of planning, administration and

functioning of the Centre as well as the execution of the in-house R&D activities.

Scale of Pay: The post of Director Is In the HAG pay scale Pay level -15 (Rs. 182200-

224100) and other allowances are as per the rules of the Institute.

Age limit (as on the normal closing date - not on the closing date meant for remote

areas):

For Direct Recruitment- Preferably below 586 years. Relaxation can be caonsidered in

respect of exceptionally qualified orfand experienced candidates,

For Deputation -Below 58 years

Method of Recruitment: Deputation (including short term contract): Failing which by

Direct Recruifment {on tenure basis) for a period of 5 years or up to the age of

superannuation whichever is earlier subject to satisfactary performance (Re-appointment

for subsequent tenures or up to the age of superannuation whichever is earlier can be
granted by following the procedure laid down by the Government).

Sclentists/Officers! possessing educational qualification as specified for direct recruitment

and working at the Government of India or State Govemments or Union Termitory

Administrations including their attached and subordinate offices or Universities or

recognized research Institutions or PSU or Semi Government or Statutory or Autonomous

COrganizations! Government funded Research organization/ Institutes etc.:

i, holding analogous posts on regular basis in the parent cadre or department. Or

ii. with 3 (three) years' regular’ service in posts in the Pay Level 14 of Pay Matrix (Rs.
144200-218200) in the parent cadre or department. Qr

iii. with b (five) years "regular’ service in posts in the Pay Level 13A of Pay Matrix (Rs.
131100-216600) in the parent cadre or department.

Note 1 : The pericd of deputation including the period of deputation in another ex-cadre

post held immediately preceding this appeintment in the same or some other

organization/department of the Central Government shall ordinarily not exceed three
years, which can be extended further upto 5 years after seeking approval of the
competent Authority as per Gowt. of India norms.

Selection process: Persons Interested In this post are requested to send thelr

application in the pro-forma at Annexure-l. The application complete in all respects should

be addressed to the Under Secretary (Estt), Ministry of Earth Sciences, Prithvi

Bhavan, Lodhi Road, New Delhi - 110003 and should reach within 6 weeks (42 days)

(60 days for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur,

Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul and

Spili District and Pangi Sub Division of Chamba District of Himachal Pradesh, Andaman

and Nicobar Islands and Lakshadweep) from the publication of the advertisement in

Employment News. MoES may also invite nominations from the leading

scientists/experts, scientific departments/ organizations for consideration for the post.

Details and format relating to the post may be downloaded from the website of Ministry

of Earth Sciences i.e. www.moes.govin & Depariment of Personnel & Training

WWww.persmin.gov.in

(Dharkat R Luikang)
Under Secretary (Estt.)
Tel: 011-24669529

General Conditions

I.  The Ministry reserves the right to cancel the recruitment without assigning any
reason.

Il. The prescribed essential qualifications are minimum and the mere possession of the
same does not entitle candidates to be called for interview. If the number of
applications received in response to advertisement is large, it shall not be
convenient/possible for the Assessment Board to interview all the candidates. The
Ministry reserves the right to restrict the number of candidates to be called for
inferview o a reasonable limit on the basls of desirable qualifications andfor
experience. No correspondence shall be entertained with candidates who are not
called for interview/selected for appeintment. Canvassing in any farm will result in
disqualification of candidature.

INl. Experience will be counted after completion of essential academic qualifications.

IV. How to Apply: Applications should be neatly typed on thick plain paper (A-4 size
210 x 297 mm) in the prescribed format.
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{a) Candidates working in Government/Semi-Government Department/Public Sector
Undertaking/Autonomous/Statutory  Organization should apply through proper
channel.
Coples of certificates in support of educational qualifications, date of birth,
disability (OH, PH), community (in case of SC/ST/OBC candidates only) and
experience should be attached with the application Candidates will have to
produce the original certificates as and when required.
Applications received after the closing date or received incomplete in any respect
are liable to be summarily rejected. No representation against such rejection shall
be entertained.
Completed applications should be sent to the Deputy Secretary (Estt.), Ministry
of Earth Sciences, Prithvi Bhavan, Lodhi Road, Mew Delhi -110003, by
Registered Post in a cover super scribed "Application for the Post of
Director, NCPOR, Goa" within 42 days (60 days for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti District and Pangi
Sub Division of Chamba District of Himachal Pradesh, Andaman and Nicobar
Islands and Lakshadweep) from the date of publication of this advertisement
in Employment News.
This advertisement is also available on DoP&T's website www.persmin.nic.in,
MoES website www.moes.gov.in & NCPOR website http:/fwww.ncpor.gov.in.
(Dharkat R Luikang)
Under Secretary

(b

(¢

-

(d

Annexure-l
FORMAT OF APPLICATION
1. | i) Advertisement No. Affix
ii} Post for which applied Passport
2. | Name In full (in block letters) size
'3. | Father's/Spouse's name Phatograph
4. | {a) Date of Birth | Date ] Month |‘rear
(b} Age as on closing date
'5. | Nationality
6. | Religion
7. | Category (SC/ST/OBC/HH/General)
8. | Whether documentary proof from appropriate Yes No

autherity in support of your claim being SC/ST/
OBC is enclosed (please tick)

9. | Address for correspondence
(in black letters with pin code)

10.| Permanent address (in block letters)

11. | Contact Mobile Number/email-id Mobile:
Email:

12.| Educational Qualifications (in chronological order from 10th standard

onwards)

S. No. | Courses | University/ | Year of Subjects Result with

Passed |Institution/ | Passing | taken Division/Class
Board

13. | Professional Training

QCrganization | Period Days of Training

From To

| .
| 14.| Employment Records (in chronological order starting with the first job.

Name and address of | Period | Designation of | Nature of work and
employeriinstitution post held and

level of responsi-
From | To scale of pay bilities

15. | Details of Last Employment Held

() Permanent/TemporaryfAd-hoc. (I} Scale of Pay and Basic Pay

(lliy Other Allowances. (iv) Total Salary (i+ii)

(v) Whether your organization |s a Central

Government Organization or State Government Organization

or Central Autonomous Institution or Central Government

Undertaking or State Government Undertaking or Statutory Body

or University or any other - please specify

In case this employment is held an deputation/

contract basis, please state.

a. the date of initial appointment. b. period of appointment on deputation/contract.
¢. name of the parent office/ organization/ service to which you belong

16. | Details of research work/experience, if any
17.| Specialization with reference to experience desired for the post

18.| Remarks - any other information you may wish to add (list of publications,
membership of learned societies, awards and recognition, etc.)

19. | Details of Enclosures

"20. Declaration

| certify that the above information is correct and complete to the best of my
knowledge and belief and nothing has been concealed/distorted. If at any time | am
found to have concealed/distorted any materialfinformation, my appointment shall be
liable to be summarily terminated without natice/compensation.

Place: (Name and Signature of Candidate)
Date:

Certificate to be given by the Head of Organization/Office

Certified that the above particulars have been verified and found to be carrect. It is
also certified that no disciplinary/vigilance proceedings are either pending or
contemplated against the officer. He/she has not been awarded any majorfminor
penalty during the last 10 years. His/Her up-to-date CR Dossier (including ACRs/
APARs for the last & years) is enclosed, integrity of the officer is also certified.

Place: (Name and Signature of the Head of the
Date: Organization/Office with Official Seal)
davp 12101/11/0001/2122 EN 23/31
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F. No. MoES/18/04/2016-Estt (Part)
Government of India

Ministry of Earth Sciences
Prithvi Bhavan, Lodhi Road, New Delhi-110003

Subject: Filling up the post of Director, Indian Institute of Tropical Meteorology

(ITM), Dr. Homi Bhabha Pashan, Pune on deputation (including short-term

contract)/ absorption failing which by Direct Recruitment (on tenure) basis.

The MoES Invites applications for the post of Director, Indian Institute of Tropical

Meteorclogy (IITM), Pune, an autonomous Insfitution under MoES, Government of

India, registered as a society vide registration no. MAH 688-PN, ACT XXl of 1880

Pune, Maharashtra.

The main aim and objectives of IITM, Pune are as under:-

® To carry out basic research on variability and predictability of the coupled ocean-
atmosphere-land system for improving prediction of weather and climate;

e Sclence of regional and global climate change;

e Development of a system of prediction for seasonal mean and extended range
prediction of the active-break spells of Indian Monsoon;

e To build a strong group on studying physics and dynamics of tropical clouds and
cloud-aerosol interactions.

Qualification and Experience

Essential: (i) Ph.D in Natural Science or Engineering/Technology with either Master's

degree in Natural Science or Bachelor's Degree in Engineering/Technology from a

recognized university/Institute.

(ii} 21 years' experience - in research and development in relevant field such as

Atmospheric Science/Weather and Climate Sciences, Meteorology or Oceanography

as evidenced by research papers/reportsipatents.

Desirable: Post-doctoral research experience in the relevant field.

Note: For further delails, see the [ITM website https:/iwww.tropmet.res.in.

Job Description: The Director, who is the Chief Execulive Officer of the institute, is

responsible for formulation, development and implementation of various technology

mission mode programmes and other technical suppert activities implemented by

IITM.

He / She is also responsible for formulation of planning, administration and functioning

of the Centre as well as the execution of the in-house R&D aclivities.

Scale of Pay: The post of Director is in the HAG pay scale Pay level -13 (Rs. 182200-

224100) and other allowances are as per the rules of the Institute.

Age limit (as on the normal closing date - not on the closing date meant for remote

areas):

For Direct Recruitment- Preferably below 56 years. Relaxation can be considered in

respect of exceptionally qualified or/and experienced candidates.

For Deputation - Below 58 years.

Method of Recruitment: Deputation (including short term contract); Failing which by

Direct Recruitment (on tenure basis) for a period of & years or up to the age of

superannuation whichever Is earlier subject to satisfactory performance (Re-

appointment for subsequent tenures or up to the age of superannuation whichever is

earlier can be granted by following the procedure laid down by the Government).

Scientists/Officers/ possessing educational qualification as specified for direct

recruitment and working at the Government of India or State Governments or Union

Territory Administrations including their attached and subordinate offices or

Universities or recognized research institutions or PSU or Semi Government or

Statutory or Autonomous Organizations/ Government funded Research organization/

Institutes etc.:

i.  holding analogous posts on regular basis in the parent cadre or department. Or

Il with 3 (three) years' regular service in posts in the Pay Level 14 of Pay Matrix (Rs.
144200-218200) in the parent cadre or department. Or

iii. with 5 (five) years 'regular' service in posts in the Pay Level 13A of Pay Matrix (Rs.
131100-216600) in the parent cadre or department.

Note 1 : The period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or some other
organization/department of the Central Government shall ordinarily not exceed three
years, which can be extended further upto 5 years after seeking approval of the
Competent Authority as per Govt. of India norms.

Selection process: Persons interested in this post are reguested to send their

application in the pro-forma at Annexure-l. The application complete in all respects

should be addressed to the Under Secretary (Estt.), Ministry of Earth Sciences,

Prithvi Bhavan, Lodhi Road, New Delhi - 110003 and should reach within 6

weeks (42 days) (60 days for those in Assam, Meghalaya, Arunachal Pradesh,

Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashrmir

State, Lahaul and Spiti District and Pangi Sub Division of Chamba District of Himachal

Pradesh, Andaman and Nicobar Islands and Lakshadweep) from the publication of

the advertisement in Employment News. MoES may also invite nominations from

the leading scientists/experts, scientific departments/ arganizations for consideration
for the post.

Details and format relating to the post may be downloaded from the website of Ministry

of Earth Sciences i.e. www.moes.gov.in & Department of Personnel & Training

WWW.persmin.gov.in.

{Dharkat R Luikang)
Under Secretary (Estt.)
Tel: 011-24669529

General Conditions

I.  The Ministry reserves the right to cancel the recruitment without assigning any
reason.

Il. The prescribed essential qualifications are minimum and the mere possession of
the same does not entitle candidates to be called for interview. If the number of
applications received in response to advertisement is large, it shall not be
convenient/possible for the Assessment Board to interview all the candidates. The
Ministry reserves the right to restrict the number of candidates to be called for
interview to a reasanable limit on the basis of desirable qualifications and/or
experience. No carrespondence shall be entertained with candidates who are not
called for interview/selected for appeintment. Canvassing in any farm will result in
disqualification of candidature.

lll. Experience will be counted after completion of essential academic qualifications.

IV. How To Apply: Applications should be neatly typed on thick plain paper (A-4 size
210 x 297 mm) in the prescribed format.
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(a) Candidates working in Government/Semi-Government Department/Public Sector
Undertaking /Autonomous/Statutory Organization should apply through proper
channel.
Copies of certificates in support of educational qualifications, date of birth,
disability (OH, PH), community (in case of SC/ST/OBC candidates only) and
experience should be attached with the application. Candidates will have fto
produce the original certificates as and when required.
Applications received after the closing date or received incomplete in any respect
are liable to be summarily rejected. No representation against such rejection shall
be entertained.
Completed applications should be sent to the Deputy Secretary (Estt.), Ministry
of Earth Sciences, Prithvi Bhavan, Lodhi Road, New Delhi -110003, by
Registered Post in a cover super scribed "Application for the Post of
Director, IITM, Pune” within 42 days (60 days for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub
Division of Chamba District of Himachal Pradesh, Andaman and Nicobar Islands
and Lakshadweep) from the date of publication of this advertisement in
Employment News.
This advertisement is also available on DoP&T's website www.persmin.nic.in,
MoES website www.moes.gov.in & [ITM website https:iiwww.tropmet.res.in/,
{Dharkat R Luikang), Under Secretary

(b

(c

_—

(d

Annexure-|
FORMAT OF APPLICATION
1. |} Advertisement No. Affix
i} Post for which applied Passport
2. | Name in full {in block letters) size
3. | Father's/Spouse's name Phetograph
" 4. | (a) Date of Birth Date [ Month [Year
(b} Age as on closing date
5. | Nationality
6. |Religion
7. | Category (SC/ST/OBC/HH/General)
8. |Whether documentary proof from appropriate Yes No
authority In support of your claim being SC/ST/
OBC Is enclosed (please tick)
9. | Address for correspondence
{in black letters with pin code)
10. | Permanent address (in block letters)
11. | Contact Mobile Number/email-id Mobile:
Email:
12. | Educational Qualifications (in chronological order from 10th standard onwards)
S. No. | Courses | University/ | Year of Subjects Result with
Passed |Institution/ | Passing | taken Division/Class
Board
[13. | Professional Traiﬁing
Organization | Period Days of Training
From To

14. | Employment Records (in chronological order starting with the first job.

Name and address of | Period |Designation of | Nature of work and
employeriinstitution post held and | level of responsi-
From | To | scale of pay bilities

[ |
15. | Details of Last Employment Held

(i) Permanent/TemporaryfAd-hoc. (ii) Scale of Pay and Basic Pay

{iii) Other Allowances. (iv) Total Salary (i+ii)

(v) Whether your organization is a Central

Government Organization or State Government Organization

or Central Autonomous Institution or Central Government

Undertaking or State Government Undertaking or Statutory Body

or University or any other-please specify. In case this employment is held

on deputation/ contract basis, please state.

a. the date of initial appointment. b. period of appointment on deputation/contract.
¢. name of the parent office/ organization/ service to which you belong

16. | Details of research work/experience, if any

| 17. | Specialization with reference to experience desired for the post

18. | Remarks - any other information you may wish to add (list of publications,
membership of learned societies, awards and recognition, etc.)

19. | Details of Enclosures

20. Declaration
| certify that the above Information is correct and complete to the best of my
knowledge and belief and nothing has been concealed/distorted. If at any time | am
found to have concealed/distorted any materialfinformation, my appointment shall be
liable to be summarily terminated without notice/compensation.
Place: (Name and Signature of Candidate)
Date:

Certificate to be given by the Head of Organization/Office
Certified that the above particulars have been verified and found to be correct. It is
also certified that no disciplinaryfvigilance proceedings are either pending or
contemplated against the officer. He/she has not been awarded any major/minor
penalty during the last 10 years. His/Her up-to-date CR Dossier (including ACRs/
APARs for the last 5 years) is enclosed, integrity of the officer is also certified.
Place: {Mame and Signature of the Head of the
Date: Organization/Office with Official Seal)
davp 12101/11/0003/2122 EN 23/32
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MISHRA DHATU NIGAM LIMITED

(A Government of India Enterprise) (A Mini Ratha-l Company)

Regd. Office: P.O. Kanchanbagh, Hyderabad-5000588

MIDHANI, a Mini Ratna - | and an 130 8001-20186 & AS 91000, ISO 14001:2015, ISO
45001:2018 Company, is a high tech Metallurgical industry under the administrative
control of Ministry of Defence, engaged In the manufacture of super alloys and speclal
steels, titanium alloys In varlous mill farms and shapes for strategic sectors like
Defence, Space, Atomic Energy and also for Commercial sectors. Company has
around 780 employees and It requires outstanding Professionals in the following area:

5. |Name of the post | No. | Wage | CTC Per Reservation Upper
No. of |Group | annum age
Posts (approx.) limit
Rs. in as on
Lakhs 04.09.21
1. | SOT - Mechanical 1 ST-1
2. | SOT - Pickling 3 UR-1, OBC-1, SC-1
3. |SOT - Lab Technician| 2 UR-1, EWS-1
4. |SOT-NDT 3] UR-1, OBC-3, SC-2
5. |SOT - MLT 1 UR-1
6. |SOT - Civil 2 04 4.7 EWS-1,0BC-1 35
7. | Walking/Roller 1 UR-1
Furnace Operator
8. |Hot/Cold Leveller 1 UR-1
Operator
9. | Junior Assistant 10 UR-4 EWS-1,
0BC-3, SC-1,5T-1
10. | Junior Security 6 Ex- Servicemen
Inspectars
11. | JOT - Fitter - 1 UR-1
Cutting Machines
12. | JOT - Electrical 3] UR-3, OBC-2, SC-1
13. | JOT - Turner 2 SC-1,8T1 |
14. | JOT - Operations 3 UR-2, OBC-1
& Maintenance
15. [JOT - Fitter 7 UR-3, EWS-1, |
OBC-2,8C-1__|
16. [ JOT - Diesel 1 02 43 OBC-1 30
Mechanic r =
17. [ JOT - Auto 1 SCA
Electrician /|
18. | JOT-NDT 4 UR-2, OBC-1, ST-1
Operator
19. | Crane Operator 1 UR-1
20. | Ladle man 1 [~ URA
21, | Operator - 1 ¥ AE.
Hydraulic Press
22. | Charger Operator 1 UR-1 30
23. | Refractory 2 01 4.1 EWS-1, OBC-1 35
Mason
- C€TC (Cost to company) includes Basic Pay, DA, HRA, Perks & allowances (as
applicable).

- Incentives, EPF, Gratuity & Superannuation benefits not included in CTC.

- Out of posts from S.No. 11 to 23, 8 posts reserved for Ex-Servicemen.

- Out of 10 Posts at 5.No. 9, 3 posts reserved for Persons with Disabilities (VH-
1, HH-1 & OH-1)

1. Senior Operative Trainee — Mechanical (WG-04) (1 Post):

Qualification & Experience: 80% marks in Diploma in Mechanical Engineering with 2

years post qualification industrial experience in the relevant area.

2. Senior Operative Trainee — Pickling (WG-04) (3 Posts):

Qualification & Experience: 80% marks in Diploma in Ghemical Engineering with 2

years post qualification industrial experience in Chemical Industry.

3. Senior Operative Trainee — Lab Technician (WG-04) (2 Posts):

Qualification & Experience: 80% marks in B.Sc. (Chemistry / Physics) or 80% marks

in Diploma in Engineering (Metallurgy) with minimum 2 years relevant post qualification

experience. Should have hands on experience on spectrometric or Gravimetric

analysis of various ferrous / non-ferrous materials. Experience on inter granular

corrosion testing in various particles is desirable.

4. Senior Operative Trainee — NDT Operator (WG-04) (6 Posts):

Qualification & Experience: 60% marks in B.Sc. or Diploma In Engineering with

Nondestructive testing (NDT - Level I} certification in Ultrasonic Testing (UT)/

Penetrant Testing (PT) / Magnetic Particle Testing (MPT) / Radiography Testing (RT).

Should have minimum 2 years of post-qualification experience in UT/PT/IMPT/RT of

super alloys, titanium alloys, austenitic stainless steels, martensitic stainless steels,

ferritic stainless steels, other low & medium alloy steels etc. ISNT — Level — Il will be

preferred.

5. Senior Operative Trainee — Metallography Lab Technician (WG-04) (1 Post):

Qualification 8& Experience: 60% marks in Diploma in Engineering — Metallurgy with

minimum 2 years of post-qualification experience in Metallography Lab in any steel /

Non Ferrous Industries /Testing laboratories.

6. Senior Operative Trainee — Civil (WG-04) (2 Post):

Qualification & Experience: 60% marks In Diploma in Engineering — Civil with

minimum 2 years of post-qualification experience in the relevant area.

7. Walking/ Roller Hearth Furnace Operator (WG-4) (1 Post):

Qualification & Experience:; 60% of marks in Diploma in Engineering {Metallurgy /

Mechanical) with 4 years post qualification experience in operation of Furnaces.

Candidates with experience in LPG fired walking/ raller hearth furnace will be given

preference.

8. Hot/ Cold Leveller Operator (WG-4) (1 Post):

Qualification & Experience: 80% of marks in Diploma in Engineering (Metallurgy /
Mechanical) with 4 years post qualification experience in operation of sheet/ plate
levellers.

9. Junior Security Inspectors - (WG-04) (6 Posts):

Qualification & Experience: Graduate (B.A/B.Com/B.Sc) with minimum 2 years’
experience in Security functions. Possession of LMVWHMV license is an added
qualification. Experience in PSU Medium/ Large Engineering/ Manufacturing Industry
Is preferred.” Should be of at least Hawaldar or equivalent rank from Army/ Nawy/ Air
Farce.

10. Junior Assistants - (WG-04) (10 Posts):

Qualification & Experience: Graduation (except professional courses like
Engineering / Technology/ Medicing) with certificate course in PC Operation from
reputed / recognized institution (or) degree having Computer operation as one of the
subject is essential. Minimum 2 years post gualification experience in relevant area.
Pass in type writing higher (English / Hindi) is preferable.

11. Junior Operative Trainee - Fitter — Cutting Machines (WG-02) (1 Post):
Qualification & Experience: SSC + ITI (Fitter}) with 7 years post qualification
experience in Maintenance of Cutting Machines and Lathes.

12. Junior Operative Trainee - Electrical (WG-02) (6 Posts):

Qualification: SSC + [Tl (Electrical) with 2 years post qualification experience in
Electrical Maintenance of any Mechanical / Metallurgical equipment. Experience in
steel industry will be preferred.

13, Junior Operative Trainee — Turner (WG-02) (2 Posts):

Qualification & Experience: SSC+ITI (Tummer) with 2 years post gualification
experience in Turning Operations / works on lathe machines.

14. Junior Operative Trainee — Operation & Maintenance (WG-02) (03 Posts):
Qualification & Experience: SSC+ITI (Fitter) with 2 years post qualification
experience in Operation /Maintenance of any Mechanical / Metallurgical equipment.
Experience in steel industry will be preferred.

15. Junior Operative Trainee — Fitter (WG-02) (7 Posts):

Qualification & Experience: SSC+ITI (Fitter) with 2 years post qualification
experience in Maintenance of any Mechanical / Metallurgical equipment. Candidates
with Vaeuum Equipment Maintenance experience In steel industry will be preferred.
16. Junior Operative Trainee — Diesel Mechanic (WG-02) (1 Post):

Qualification & Experience: SSC+ITI (Diesel Mechanic) with 2 years relevant post
gualification experience. Automobile experienced will be preferred.

17. Junior Operative Trainee — Auto Electrician (WG-02) (1 Post):

Qualification & Experience: SSC+|TI (Auto Electrician) with 2 years relevant post
qualification experience. Automebile experienced will be preferred.

18. Junior Operative Trainee — NDT Operator (WG-02) (4 Posts):

Qualification & Experience: SSC + Tl with Nondestructive testing (NDT - Level 1)
certification in Ultrasenic Testing (UT) / Penetrant Testing (PT) / Magnetic Particle
Testing (MPT) / Radiegraphy Testing (RT). Should have minimum 2 years of post-
qualification experience in UT/PT/MPT/RT of super alloys, titanium alloys, austenitic
stainless steels, martensitic stainless steels, ferritic stainless steels, other low &
medium alloy steels etc. ISNT - Level — |l will be preferred.

19, Crane Cperator (WG-2) (1 Post):

Qualification & Experience: SSC pass with minimum 5 years relevant post
gualification experience. Should have experience on minimum 30 Ton overhead crane
operation in a reputed Steel Plant. Should have experience of liquid metal handling.
20. Ladle man (WG-2) (1 Post):

Qualification & Experience: SSC pass with minimum 4 years relevant post
qualification experience. Should have experience on minimum Z0 Ton or above
capacity Ladle operation and maintenance in a reputed Steel Plant. Candidates
conversant with Slide gate, Argon purging system preparation & operation will be
preferred.

21. Operator — Hydraulic Press for Ballistic Panel Moulding — (WG-02) (1 Post):
SSC pass with minimum 4 years post qualification experience in operation of Ballistic
panel moulding press or any other composite manufacturing process industry. (Or)
SSC + ITl In any technical trade with minimum 2 years post qualification experience in
operation of Ballistic panel moulding press or any other composite manufacturing
process industry.

22, Charger Cperator (WG-01) (1 Post)

Qualification & Experience: SSC pass with minimum 2 years' relevant post
qualification experience in operation of charger in Forge Shop/ Hot Rolling Mills/Ring
Rolling Mill areas. Should be able to load and unload hot metal pieces into fixed hearth
furnaces and operate small 500 KG charger to 6.5 charger, both Electrical and Diesel
operated chargers,

23. Refractory Mason (WG-01) (2 Posts):

Qualification & Experience: 3SC pass with minimum 5 years’ experience in refractory
work in any special steel industry. They should have expertise in lining reheating
furnaces/ heat treatment furnaces, furnace arch making, ceramic fiber/ module lining,
ladle lining, bottom pouring set preparations, arc furnace roof & shell lining etc.
Selection Procedure:

Criteria for selection Maximum Marks
Education Qualification” 15 marks

Experience# 15 marks

Written Test 100 reckoned for 70 marks
Trade Test Pass/ Fail

Total 100 marks

*Education Qualification; 10 marks for minimum educational gualification and
2 marks for every additional relevant qualification subject to a maximum of

15 marks. Continued on page 13
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Continued from page 12

#Experience: 10 marks for minimum experience and 2 marks for every additional
year of experience subject to a maximum of 15 marks.

Candidates shortlisted based on the initial screening of applications will be called for
Written Test. Candidates qualified / shortlisted in the Written Test will be called for
Practical / Trade Test (Wherever applicable). Date, Time and Venue of the Written/
Practical/ Trade Test will be intimated to the shortlisted ( eligible candidates through E-
mail/ Midhani Website cnly. Candidates called for Practical / Trade Test are required to
bring the certificates (original and one set of attested photocopies) in proof of
Qualification, Age, Experience, Category (as applicable), Employment Exchange
Registration card etc. and two passport size colour photographs, Candidates
shortlisted for selection process have lo produce documents pertaining ta ESI & PF (as
per applicability) at the time of certificate verification process.

General Conditions:

L&

2.
3.
4

10.

"
12,
13,

14,

15,

16.

17.

18.

19.

Only Indian nationals may apply.

The cutofl date for all requisite parameters is 04.09.2021.

Age, qualification & experience stipulated above should be as on 04.09.2021.
The upper age limit indicated above is for unreserved category. Age relaxation is
applicable in accardance with the Government of India orders issued from time to
time.

Management reserves the right to restrict / Increase the number of posts & alter
the eligibility criteria, Management reserves the right to devise its own selection
criteria.

Last date for submission of online applications will be 18.09.2021,
Appearance of the shortlisted candidates for the written test / trade test Is
provisional and It does not entitle them any claim for the post.

Candidates will be treated as debarred ab-initio at any stage of the recruitment
process in case they do not fulfil essential eligibility criteria. Incomplete
applications in any respect will be summarily rejected.

MIDHANI reserves the right to cancel the advertisement and / or the selection
process there under without assigning any reasons. Decision of MIDHANI
Management regarding selection will be final.

Further, MIDHAN| Management reserves the right to fill up or otherwise any or all
the notified posts and also to fill up future vacancies if any from the valid panel of
selected candidates as per the rules of the company.

Medium of selection tests (Written, Practical/Trade Test) will be in English only.
Canvassing in any farm or bringing outside influence will lead to disqualification.
Before applying, the candidates should satisfy themselves regarding eligibility
criteria desired for the post.

Necessary Information regarding the Selection, Written Test, PracticalfTrade Test
ete. will be hosted on MIDHANI URL:ff'www.midhani-india.in from time 1o time.
Candidates are reguested to visit the website from time to time,

Corrigendum If any related to this advertisement shall be given only on our
website www.midhani-india.in

Candidates seeking reservation as EWS / OBC are required to submit a recent
certificate regarding his / her EWS/ OBC-Non Creamy Layer Issued by competent
authority.

10% relaxation In respect of eligible qualification marks subject 1o a minimum of
45% shall be given to SC/ST candidates for posts at S.No.1, 2 &4

Relevant documents (marks sheets etc.) pertaining to eligible gualification
percentages as mentioned in the advertisement against S.No. 1 to 8 posts are to
be mandatorily uploaded by the candidates at the time of filling the application
form along with other documents.

Selected candidates for the posts at S.No. 1106 & 11 to 18 will be under training
for a period of 1 year from the date of joining and will be paid consolidated stipend
during training period. On successful completion of training period, they will be
absorbed Into company's regular pay scales,

How to apply:

1.

Interested and eligible candidates can visit the MIDHAN! URL::/iwww.midhani-
india.in > careers > e-recruitment and then read carefully the eligibility critena
and the instructions to apply online.

Application should be submitted strictly “ONLINE" by logging on to MIDHANI
website glven above, The website will be kept open between 1000 Hrs on
04.09.2021 till 1700 Hrs. on 18.09.2021 for this purpose.

Candidates are required to possess a valid e-mail ID and contact mobile phane
number, which is to be entered in the application so that intimation regarding
written test / trade / proficiency can be sent. MIDHAMNI will not be responsible for
bouncing of e-mall sent to the candidates,

The candidates have to make a payment of Rs.100/- {Rupees one hundred only)
towards application fee through online payment using the debit card / credit card/
net banking using the payment link available. Candidates belonging to
SC/ST/PWD/ESM category are not required to pay the application fee.
Candidates have to upload all the relevant documents pertaining to date of birth
proof (SSC certificate), qualification, category, relevant experlence through the
link available in the application farm.

Experience certificates should invariably contain the detalls of service with clear
relevant designation/position, work experience & time period. Applications
without supporting documents will not be considered.

After successful submission of online application, the candidate can take printout
of the submitted application and keep it for future reference. “Candidates need
not send the hard copy.” Applicants from GovtiQuasi Govt/PSU should submit
Neo Objection Certificate at the time of written test, Candidates without NOG will
not be permitted for the written test.

Advt.No: MDN/HR/NE/4/21
Date: 04.09.2021 General Manager (HR)

EN 23/33
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PENSION FUND REGULATORY AND DEVELOPMENT AUTHORITY
Chhatrapati Shivaji Bhawan,
B-14/A, Qutab Institutional Area, Katwaria Sarai,
New Delhi = 110 016 (India).

RE T NOTI

Pension Fund Regulatory and Oevelopment Authority (PFRODA/Authority), is a
slatutory regulatory body in the financial seclor eslablished under PFRDA Act (23 of 2013)
passed by the Parliament of India with the mandate lo promote, develop and regulate the
Pension sector in India,

2. PFRDA invites applications from Indian citizens for filling up the posts of Officer Grade
‘A’ (Assistant Manager) in various streams in the Authorily on direct recruitment basis as
per following details:

Number of Posts Out of Total
Stream which
SC ST OBC EWS URIGEN PwBD Posls
General 01 01 01 01 01 00 05
Actuarial oo oo 00 00 o2 oo 02
Finance
and a0 00 01 00 01 00 02
Accounts
Information
and oo 00 (4} 00 01 00 02
Technology
IE"‘“""E 'l iog 00 00 00 01 00 01
Research
_(Statistics) 00 00 00 00 01 00 01
Official
Language 00 00 0 00 B 1] 00 01
(Rajbhasha)

3. The detailed advertisement cantaining the other details regarding eligibflity criteria,
maode of selection. submission of application, paymen! of fees and other instructions
including the terms and conditions for appointment 1o the posis is available on the websile
of PFRDA at: www.pirda.organ and also on the website of National Career Service at
WIAW.IIES. GOV AN

4.  Eligible and willing candidates may apply through on-line mode from 13.08.2021 to
16.09.2021 on the website of PFRDA.

5. PFRDA reserves the right lo modify/cancellterminate the exercise at any stage as
may be considered appropriate by the Compelent Authorily. Corrigendum, if any, issued
on this vacancy notice, shall be available only on he website of PFRDA.

THE GENERAL MANAGER
(Admin. & HR)

davp 15102/11/0006/2122 it BasRinas

EN 23/29

Government of India
Ministry of Electronics & Information Technology (MeitY)

Unique Identification Authority

of India (UIDAI)

4th Floor, Bangla Sahib Road, Behind Kali Mandir
Gole Market, New Delhi - 110001

UIDAI invites applications far filling up the following posts on deputation (Fareign
Service term) basis for appointment at various regional offices from amongst the
sultable and eligible officers as per the detalls glven under:

Name of the Office Name of the Post No. of Vacancies
|(Likely to vary)
Regional Office, Chandigarh | Private Secretary 03
Deputy Director [ 01
Section Officer 01
Regional Office, Delhi Assistant Accounts Officer o1
Private Secretary 01
Regional Office, Mumbai Deputy Director 01
Regional Office, Hyderabad Private Secretary 02
Regional Office, Lucknow Section Officer [ o2
Private Secretary 01
Regional Office, Ranchi Deputy Director 01
Assistant Account Officer 01

The application may be furnished in the prescribed proforma and forwarded to ADG
(HR) of concerned regional office. The last date for receipt of application complete in
all respects is 23.09.2021.
Since these vacancies are to be filled up on deputation basis, private
candidates are not eligible,
Further details Including address for sending the application form may be
obtained from the website www.uidai.gov.in.

Assistant Director General (HR)

Now Aadhaar Enroliment & Updation Facilities can also be availed at Aadhaar

Seva Kendra (ASK). To locate one near you, visit UIDAL.GOV.IN or Call 1947.
davp 54103/11/0028/2122 EN 23/23
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Textiles, Govt

» BTM Layout

Bengaluru I_'n:l 068, Kar i

Phone: +91 80 262825165, 26282517 F: 80 26681511

Advt. No. CSB/1/2021 Date: 24.08.2021

RECRUITMENT NOTIFICATION

Central Silk Board, a statutory body under the Ministry of Textiles,
Govt. of India Intends to recruit Scientist-B [Post-Cocoon Sector -
Textile Engineering & Fibre Science (TF)] by shartlisting candidates for
interview based on overall score secured in GATE Exams conducted by
1T, Kharagpur during 2022, Brief Advertisement is available on CSB
Website (www.csh.govin)

Employment News 4 - 10 September 2021

Indlra Gandhi Delhi Technical University for Women
(Under Delhi Act 9 of 2012, Govt. of NCT of Delhi)

(IS0 9001 : 2015 Certified University)
‘ 8t. James Church, New Church Road, Kashmere Gate, Delhi-110006
RECRUITMENT NOTICE NO.: IGDTUW/RECRUITMENT/2021/2
ADVER'HSEMENT FOR VARIOUS TEACHING AND NON-TEACHING GROUP ‘A’ POSTS
Indira Gandhi Delhi Technical University for Women [IGDTUW] is a Non-Affiliating Teaching-cum-
Research University for Women and engaged in Education, Research, Technology, Incubation,
Innovation and Extension work in Engineering and Technology, Architecture and Planning, Management,
Applied Science and its allied areas and is committed to foster excellence. The University invites
applications to fill-up the following positions in the Discipline/Department as mentioned against each by
Direct Recruitment from qualified candidates:-
CATEGORY OF POSTS: GROUP ‘A’ - TEACHING

channel in response to earlier advertisement for this post in June-
2021, need not apply again.
Managing Director

davp 01113/11/0008/2122 EN 23/27

@ National Financial
¢ Reporting Authority

Tth- 8th Floor, Hindustan Times House
18-20 K.G. Marg, New Delhi-110001

NFRA invites applications from officers/officials of All India or
Central Civil Services/State Government & Union Territories
Governments/REI/Public Sectar Banks/ Government Financial
Institutions/Regulatory Bodies/Public Sector Undertakings/
Autonomous and Statutory Bodies/Other Government
Institutions/ Armed Forces (as applicable in terms of respective
Vacancy Circulars dated 12.08.2021) for appointment in NFRA
on the following posts:

(i) Executive Director to Assistant General Manager

(ii) Manager and Assistant Manager

(iii) Senior Private Secretary and Private Secretary

(iv) Personal & General Assistant Grade |, Il and Il

(v) Driver

on deputation or short-term contract basis or on deputation/re-
employment as applicable as per details given on its website :
https:iinfra.gov.in. Interested and eligible officers/officials may
apply accordingly in stipulated format through proper channel
on or before 60 days from date of publication of the
advertisement in Employment News.

davp 07122/11/0004/2122 EN 23124

No of Reservations  [Classification]  Levelln Pay VACANCIES FOR THE POST OF PROFESSOR
Posts 3 Y PAY SCALE/ LEVEL : Rs.1,44,200 - 2,18,200 / Level-14, as per 7th CPC JUGC
15 [5C3, 571, JEWS1[ Group-A LEVEF% sl | Name of Discipline Category Total
Tentative PWD -1 _{QH},UR—E (Rs.56100-177500] | No. ur|sc st [oBe [Ews
Candidates shall appear in the subject 'TF' in the [IT-GATE 2022 1. |Information Technology 01 |- Jo1 |o1 = 03
examination conducted by 1T, Kharagpur to be eligible for applying. 2. |Computer Science Engineering o o1 1= o1 L 03
Detailed advertisement shall be available around January, 2022 in 3. | Electronics and Gommunication Engineering = = le= o1 = o1
C5B website.
" 4, |Mechanical & Automation Engineering M ;M |- |- - 02
DAVP: 41109/11/0002/2122 Member Secretary|| | 5. |Architecture and Planning o1 [~ |- |- 01 02
EN 23/28 6. |English B = o= | = o1
VACANCIES FOR THE POST OF ASSOCIATE PROFESSOR
WS ARTATT €= PAY SCALE/ LEVEL : Rs.1,31,400 - 2,17,100 / Level-13 (Al),
. = N 1. |Information Technology 0201 |- |03 01 o7
s gk i
i e National Horticulture Board 2. | Computer Science Engineering - |01]- |03 - 04
e TE R sHeamon e, aRd TR 3. |Electronics and Communication Engineering R a 01
Ministry of Agriculture & Farmers Welfare 4. |Mechanical & Automation Engineering - (]~ [ - 02
5 ; Govemment:otindla 5. | Architecture and Planning —|(ot]- o1 | - 02
wite T-85, gEéraayee T, Fe-18, TEW (2@NN)-122015 | o Mathematics = = T e | o= o1
Flot No. 85, Inatifutional Aren, SEESFEs VACANCIES FOR THE POST OF ASSISTANT PROFESSOR*
Gurugram (Haryana)-12849 PAY SCALE/ LEVEL : Rs.57,700 - 1,82,400 / Level-10, as pe:
Tele: 0124.2342992, Email: md@nhb.gov.in P o Technol . _—4 A 01 021 01 o
=g/ Website : www.nhb.gov.in AARTOrERatIEn. technalogy - -

’ —_— - ’ 2. |Computer Science Engineering 04|01 |- |03 01 09
Applications are invited for filling up one post of Deputy Managing | |—— _ — —
Director in the National Horticulture Board (NHE) on deputation 3. | Architecture and Planning ~- |01~ |03 | - 04
basis (including short term contract) in the Pay Level 13-A {Fay 4. |Physics - |- |- |01 - 01
Matrix Rs. 131100-216600) as per 7th CPC. Applications complete | (5 [Chemistry o - 1= | = 01
in:all respect giving details such as EdugRIghaiRialificatioisely “Two posts of Assistant Professor are reserved for PWwBD, candidates of any category i.e. UR/SC/ST/
Experience etc, In the prescribed format should reach to the OBG/EWS may anol
Managing Director of the Board, through proper channel at the Y 2P0y L
following address, within 60 days of the publication of this | CATEGORY OF POSTS: GROUP ‘A’ — NON-TEACHING/MINISTERIAL
advertisement in the Employment News. SI, | Name of the Post Pay Scale and Level Category - UR Total

Managing Director Nu.| Unreserved
e T RN 1. | Controller of Examinations | Pay Malrix Rs 144,200 - 2,18,200 01 01
s - Level-14, As per 7th CPC
Institutional Area | _&
Gurugram-122015 (Haryana) 2. |Deputy Registrar Pay Matrix RS.TS.B.OO — 2,009,200 a1 01
The detailed information such as Educational Qualification, Level-12, As per 7ih CPC
Experience and application format etc are avallable at NHB website 3. |Assistant Registrar Pay Matrix Rs.56,100 — 1,77,500 0z 02
www.nhb.gov.in as well as the webslite of Departiment vis-a-vis Level-10, As per Tth CPC
www.midh.gov.in 4, |Assistant Controller of Pay Matrix Rs.56,100 — 1,77,500 o 01
Note: - Applicants, who have already applied through proper Examinations Level-10, As per 7th CPC

The last date for filling up the online application is 04.10.2021 till 12:00 P.M. (nght} The candidates are
required to fill-up the Online Application Form and also send the printout of the online Application Form
along with the desired/relevant documents to "Additional Reglstrar (HR), Indira Gandhi Delhi Technical
University for Women, Room No. 208, First Floor, Adminlstrative Block, Kashmere Gate, Delhi-110008".
The last date for submission of hard copy of application form is 11.10.2021 by 4:30 P.M.
The detalled advertisement and the link of online application will be available on the University website
www.igdtuw.ac.in. Candidates are advised lo regularly visit the University website for updates etc.
[REGISTRAR]

EN 23/21 IGDTUW, Delhi.

Society for Creation of Heaven on Earth (SCHE)

Village Tepla, P. . Saha, District Ambala-133104 (Haryana)

Invites applications for Krishi Vigyan Kendra, Ambala, from eligible candidates for the post of:

1. Programme Assistant (Home Science)

Post - 01 - Pay Scale Rs. 35400/- (GP 4200/-) Level 6

Qualification:  Bachelor's Degree In Home Science or equivalent qualification from a recognised
University.

Desirable: Masler's Degree in Food Nutrition and two years experience.

Age Limit: 30 years (relaxation as per ICAR Rules)

2. Tractor Driver

Post - 01 - Pay Scale Rs. 21700/ (GP 2000/-) Level 3

Qualification:

(i) Matriculation pass qualification from a recognized board.

(ii) Possession of a valid and appropriate driving licence from prescribped Govenment Authority (the
candidate will have to pass the practical skill test to be taken by an appropriate committee of Institute).
Desirable: (i) One year trade certificate in the relevant field fram ITI. or

(i) Experience of Tractor driving in a recognized Institution. or

(iif) Experience of motor mechanic work.

Age Limit: 30 years (relaxation as per ICAR Rules) .

The complete application form supported with self-attested documents and a passport-size photograph
may be sent to the undersigned by registered post on SCHE address latest by 30th September 2021.
The Soclety reserves the right to take final decision.

Note: The applicant should refer to the website (ambala. kvk2.in) for qualification/ experience details and
application form for above posts. Selecled candidates will be appointed on contract  basis. Conlracts
will be renewed depending on job performance.

EN 23/20 Senior Scientist & Head
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WA TR WA
Government of India-Ministry of Defence
Defence Research & Development Organization

FIATET AU he

Centre for Air Borne Systems

TOHET 9100 & IMETHIN WHIUTE 9001:2015 HEITT
AS 9100D & ISO 9001: 2015 Certified Establishment

AT, AT A9, ATEH 56003 7-9ARA

Belur, Yemlur Post, Bengaluru-560037, India

Centre for Airborne Systems (CABS) Bengaluru is one of the Premier Research ~ coneral Instructions:

Centre of Defence R&D Organisations involved in Design and Development of 1+ Candidates should scan the applications & supporting documents in a single

Airborne Early Warning & Control Systems (AEW&C) & other Projects in the field of PDF file with size not more than 10 MB.
Airborne Systems. 2, Candidates serving in Govt department/PSUs/Autonomous body should apply
APPLICATIONS ARE INVITED FOR THE AWARD OF JUNIOR RESEARCH through proper channel. Candidates shortlisted for interview should
FELLOWSHIP (JRF) submit/upload ‘NOC’ before interview to the above email ID.
Fellowship Vacancies : (20) 3. Candidates should ensure the internet connectivity & necessary Software &
A panel of candidates would be operated for filling future vacancies in the order of Hardware to attend online interview on their own. CABS/DRDO shall not be
merit/discipline for a period of one year from the date of declaration of Panel. responsible for any 10ss of connectively during interview.
Disciplinewise vacandies (including projected vacancies) are as following:- 4. It may be noted that offer of fellowships does not confer on Fellowship any right
S| | Disciplines Vacancies| Equivalent acceptable subjects of Essential or absorptionfemployment in DRDO.
No. Qualification Degree 5. Declaration of panel merely shall not mean award of JRF. A formal letter shall be
1. Aergnaut_ical 0z Aeronautical Engineering/ Aerospace Engg/ sent based on future vacancies in the panel in the order of merit
Engingering Aerospace Engg (Avionics). | 6 Candidates may be given information through e-mail, therefore they are advised
2. |Computer 05 Computer Science/Enga/Technalogy, Gomputer to check e-mail regularly.
Science & Science & EngglTechnology, Computer Science/ KV NARAYANA RAO
Engineering Engg & IT, Software Engg/Technology, Gomputer Joint Director (Admin)

Sclence & Autormation Engg/Tech, Information

Technolegy, Computer Science/Technology for Director, CABS

& Informatics Engg/Tech, Information Sclence =) 2 SRR ICATION FORM FOR JUNIOR RESEARCH
& EnggTechnology. Computer & Gommuni- e Tov FELLOWSHIP IN CABS (DRDO), BENGALURU
calion Engg, Computer Networking. N (To be filled by the candidates in his/her own handwriting)
3. |Electronics & 09 Electronics & C_ommmicatior Engag, Eiectron;c_s Name/Type of Fellowship...... .. AQVErtisement No..................o......
Communication| Enagg, Electronics & Computer Engg, Electronics 01 Eull N: in Black L o8 Affix Recent
. ) A . Full Name in Block Letters ;
Engineering & Control Engg, Electronics & Communication ) Coloured
System Engg, Electronics & Instrumentation 02. {'} Fathel‘s‘: Name : Passport
Engg, Electranics &Tele-communication Engg, (iy Mother's Name : Size
Electronics & Telematics Engg, Industrial (1ii) Spouse Name (if applicable): Photograph
Electronics Engg, Tele-communication Engg, (in Block letters)
Telecommunication & Information Tech.,
Applied Electronics & Instrumentation Engg, 03. (a) Gender : Male/Female/Third Gender 3(b)Category: GEN SC ST OBC
Electronics & Electrical Communication Engg, DO/ MMAYYYY
Electrical & Communication Engg, Radio 3(c) Date of Birth: 3(d) Age Yrs  Months
Physics and Electronics, Electrical Engg.,
Electrical & Electronics Engg, Electronics and b - I
Communication Engg (Avianics). | 04. Comespondence Address Pin code:
4. |Electrical 01 Electrical Engg, Electrical Power System Engg, | 0o PermanentAddress: Pincode: _
Engineering Electrical & Electronics Engg, Electrical & 08. Contact Details: Phone (with STD code) Mobile: +91
Renewable Energy Engg, Power Engg, Power Alternate No. if any:
Electronics Engg, Electronics & Electrical 07. (i) E-Mail 1D
Communications Engg, Electrical with {Il) Alternate E-mail ID :
Communication Engg. | 08. Educational Qualification (From Matric/10th/HSC onwards, self-attested copy to
5. |Mechanical 03 Mechanical Engg, Mechanical & Automation be enclosed)
Engineering Engg, Mechanical & Production Engg. Exam | Subject(s) |[Board!  |Month & Year|Division/ Percentage
Research Area '@ Aerodynamics, Structural Design Analysis, Radar Engineering, passed University | of Passing |Class/Grade| (%)/CGPA

Communication Engineering, Networking and Display System, Mission Computer,
Thermal Management efc.

Place of Research Fellowship : Centre for Airborne System (CABS), DRDO, Ministry
of Defence, Belur, Yemlur PO, Bangalore -560037.

Duration : Initially the offer shall be for a peried of two years which may be extended

for further two years subject to Review Committee’s recommendation {one year at a 09. Experience (If any) Note: Attach sheets if required Period of Service Job

time). Description (in Brief)
Stipend : Rs. 31,000/~ PM + HRA as admissible.

Education Qualification : BE/B. Tech in first division with valid GATE score. Or
ME/M.Tech in abave disciplines in first division both at Graduate & Post-graduate
level,

Only GATE 2020 & GATE 2021 are acceptable.

Upper Age Limit : Not more than 28 years on the closing date of Advertisement.

5 years relaxation to SC/ST candidates, 3 years to OBC (MNon-creamy Layer)
candidates. Caste certificate copy to be enclosed with application, if applicable.
Selection Procedure: Gandidates will be short-listed based on their valid GATE score 10 Whether Qualified in UGC/CSIR/NET/GATE Examination : ~ Yes  No

Name of Post/Designation| Name of the Organization/Dept. | From | To

and marks secured in Degree/Post graduate Degree shall be called for web based If yes, give details (proof to be enclosed) Enroliment/Roll NO ...
online interview. The time/date & procedure for Interview will be Intimated by Year..........Score. ... Validity

email/SMS. The final select list of successful candidates for the existing vacancies and 11 Have you ever been debarred for recruitment examination:  YES ~ NO
panel of candidates for future vacancies will be uploaded on DRDO website by any Gowvl. Agency, If so give details:

{(www.drdo.gov.in). 12. Declaration : | hereby declare that, the above furnished particulars are correct

Application Procedure : The duly filled application in the format fumnished below 0 the best of my knowledge and no information is suppressed. If at any time | am
should be sent to the email ID jrf.rectt@cabs.drdo.in. Application form can also be  found to have concealed/distorted any Information, my fellowship shall be liable to
downloaded from What's new section of DRDO website (www.drdo.gov.in).  Summarily terminated without any prior notice. | am ready, to take up and discharge
Applications In specified proforma to be submitted through emall along with seif ~ the duties assigned to me anywhere in India, as and when required.

attested and scanned copies of required certificates or degrees. Last date for receipt ~ Place : Signature of the candidate
of application is 21 days from the date of publication of advt. in Employment  Date :

MNews. Applications received incomplete/after due date shall be rejected. davp 10301/11/0044/2122 EN 23/36
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F.No. 35021/7/12019-GWE
Government of India/Bharat Sarkar

Ministry of Jal Shakti

Department of Water Resources, River
Development and Ganga Rejuvenation

(GWE Section)
Room No. 622-A, Shram Shakti Bhawan, Rafi Marg, New Delhi-1

Applications are Invited for filling up of one post of Administrator, Group 'A', Gazetted, |6.1 Note: Borrowing Departments are to provide their specific comments/views

CGWA In Level-11 of Pay Matrix (pre-revised PB-3 (Rs.15,600-39,100/-) with GP Rs confirming the relevant essential qualification/work experience possessed
6600/- In the Central Ground Water Authority, a subordinate office of the Ministry of Jal by the candidate (as indicated in the Bio-data) with reference to the
Shakti, Deptt. of Water Resources, RD & GR on deputation/absorption basls :- post applied.

a. Officers under the Central Government or State Governments: 7. |Details of Employment in chronological order. Enclose a separate sheet duly

i.  Holding analogous post on regular basis in the parent cadre or department; or
iil. With five years regular service In level-9 (Rs. 53100-167800) in the pay matrix in
the parent cadre or department; or

authenticated by your signature, if the space below Is insufficient.
Office/ Post held on | From | To | *Pay band and grade | Nature of Duties

fii. With six years regular service In level-8 (Rs. 47600-151100) In the pay matrix in | efitution regular basis f:e‘"p::ts:;:: :; g't’indef;”e':'ig:'c'g'
the parent cadre or department; or o lfm bacis re lﬁre dpfor the
iv.  With ten years regular service in level-6 (Rs. 35400-112400) in the pay matrix in 9 4

the parent cadre or department; and post applied for

b. Having five years experience in Administration, Establishment and Accounts matters.
Note: Period of deputation including period of deputation in another ex-cadre post held

immediately preceding this appointment in the same or some other organization or | Important: Pay band and Grade Pay granted under ACP/MACP are persenal to the
department of the Cenltral Government shall ordinarily not exceed three years, The officer and therefore, should not be mentioned. Only pay band and grade pay/pay
maximum age-limit for appointment by deputation shall be not exceeding fifty-six years scale of the post held on regular basis to be mentioned. Details of ACPIMACP with

as on the closing date for receipt of application. = present pay band and grade pay, where such benefits have been drawn by the can-
2. The pay of the officer selected for the above post shall be regulated in terms of the didate, may be indicated as below:

rovisions contained in the GOI, DOPT OM. No. 2/29/91-Estl. (Pay.ll) dated
05.01,1994, a5 amended from time 1o time. (Favd g Pay, pay band and grade pay drawn | From To
3. Duties and Responsibilities for the post as follows ; I trution ECEL ACP/MACP scheme
Administrator is having the role of coordinating various activities of CGWA under the
guidance of Member Secretary. His main duties are as under:
i.  Administrator is to deal with the establishment, administration and accounts work
in the secretariat of CGWA. " -
ii. To organize authority meetings, preparation of agenda, minutes and follow up 8 :Jature of presen.e_r‘npploymenttne. gd-hoc ort
action to ensure implementation decisions. |temporary or QuasiREIMIGIEN or Permanan
iii. To process the complaints on violations of GGWA notifications by individuals /firms | 9. |In case the present employment is held on
and reporting the same to the concerned state authorities for necessary actions, deputation/contract basis, please state-

iv. To coordinate with various state and central agencies in connection with the |a) The Date b) Period of ¢) Name of the d) Name of the post
implementation of CGWA notifications. of Initial appointment on present office/organi-| and pay of the post

V.  Attending court cases, preparing affidavits on legal matters, framing and modifying  |appointment | deputation/contract | zation to which the | held in substantive
Rules and Guidance transaction, etc far the Authority, applicant belongs capacity in the

4, Applications (in duplicate) in the prescribed praforma, through proper channel may parent erganisation

reach the Under Secretary (GWE), Ministry of Jal Shakti, Deptt. of Water Resources,

RD & GR, Room MNo. 622-A, Shram Shakti Bhawan, Rafi Marg, New Delhi-110 001

within 60 days of the date of publication. The following documents/certificate(s) from

the sponsoring authority must accompany the applications:- 9.1 | Note: In case of the officers already on deputation, the

i.  Certificate that the particulars given by the applicant are correct; applications of such officer should be forwarded by the

il.  No vigilance/ disciplinary case either pending/contemplated against the applicant; present cadre/department alongwith cadre clearance,

iii. In case of selection, officers will be relieved for taking up his new assignment; vigilance clearance and Integrity certificate.

Iv.  Attested copy of up-to-date CR dossier of the applicant for the preceding 5 years. [9.2] Note: Information under Column 8 (c) & (d) above

V. Integrity certificate in the prescribed proforma; and must be given in all cases where a person is halding a

vi. No penalty statement during the last 10 years. post on deputation outside the cadre/organization but

5. Applications received after the prescribed time limit or which are incomplete will not still maintaining a lien in his parent cadre/ organisation.

be entertained. Officers who volunteer for ttie post will not be permitted to withdraw g

If any post held on deputatian in the past by the applicant,
their names |ater. ¥ p [ ! y pp

date of return from the last deputation and other detalls.

(5. K. Kataria)

Under Secretary to the Govt. of India | 11+ | Additional detalls about present employment:
Tel: 23766907 Please state whether working under (Indicate the
Annexure-l name of your employer against the relevant column}
1) Central Government 2) State Government
BIO-DATA/CURRICULUM VITAE PROFORMA 3) Autonomous organization 4) Government Undertaking
1. |Name and Address (in Block letters) : 5) Universites 6) Others
2. |Date of Birth (in Christian era) : 12.| Please mention whether you are working in the same
3. [i) Date of entry into service . department and are in a feeder grade or feeder to
ii) Date of retirement under Central/State : feeder grade.
Govermnment Rules 13.| Are you in revised scale of pay? If yes, give the date
4. |Educational Qualiications . from which the revision took place and also indicate
. the pre-revised scale.
5. |Whether Educational and other qualifications
required for the post are satisfied. (If any qualification 14.| Total emoluments per month now drawn

has been treated as equivalent to the one prescribed Pay in Pay Band Grade Pay Total Emoluments
in the rules, state the authority for the same)

Qualifications/Experience required as men- | Qualifications/Experience
tloned In the advertisement/vacancy circular| possessed by the officer 15.]In case the applicant belongs to an organisation which is not following the Central
Essential Essential Government Pay Scales, the latest salary slip issued by the Organisation showing
A) Qualification A) Qualification the following details may be enclosed.
B) Experience B) Experience Basic Pay with scale of pay Dearness Pay/Interim Relief/ Total
Desirable Desirable and rate of increment Other Allowances etc., (With Emcluments
A} Qualffication A) Qualification break-up details)
B) Experience B) Experience
5.1 | Note: This column needs to be amplified to indicate Essential and Desirable Qualifi-
cations as mentioned in the RRs by the Administrative Ministry/Department/Office 16. | Additional information, If any, that relevant to the post you
at the time of issue of circular and issue of advertisement in the Employment A | applied for in support of your suitability for the post.
News. {This among other things may provide information with regard to
5.2, In the case of Degree and post-graduate qualifications elective/main subjects {iy Additional Academic qualifications (ii) Professional training and
and subslidiary subjects may be indicated by the candidate. {iil) Work experience over and above prescribed in the Vacancy
6. | Please state clearly whether in the light of entries circular/Advertisement).
made by you above, you meet the requisite Essential (Note: Enclose a separate sheet, if the space is insufficient)
Qualifications and work experience of the post. Continued on page 17




INDIAN INSTITUTE OF

TECHNOLOGY
KANPUR 208016

(Wﬁa’rt{awﬁm‘tﬁmtﬁm WA TER)
Y, & Tid, A A 6 W, TER-11, uge
aRgR-249403

Online Advanced Training Programmes

IIT KANPUR RECRUITMENT 2021 FOR (REABIBn. BeplCmiEL-CoibheC-2021)
FACULTY POSITIONS Applications are invited from eligible candidates for following online advanced training programmes;
Sl. | Programme Seats Fee Eligibility Duration
£ No. in Rs.”
SPECIAL RECRUITMENT DRIVE FOR 1. [Gloud Compuling Taliing programme:
SC/ ST/ OBC/ PwD CANDIDATES | ig Data Analytics - Students undergoing B.E/B.Tech/
achine Learning using Python | MCA from a recognized Institute/
' 4. | Web Application Development university.
Advertisement No, DF-1/2021 ___|using Apache, MySQL and FHF | _ _____| -BEBTc/MEA

5. |Internet of Things (loT) using 30 |1600 | - M.Tech/M.Sc. in CS/T or allied
[IT Kanpur invites applications from Indian Nationals for || || Arduino ; . branghes,
the entry level i.e, Assistant Professor in its various % | Dosp Lo ol | L ekl 28 |19%0 | =M36 Wk MIOWIOg ey +

: ? 7. |MATLAB Programming 30 [1600 | programming language. Weeks

academic departments: 8. | Android Application Development |30 |1600 | - Graduate with 'AYB' Leve|

9. | VLSI Design using Verilog 30 |1600 from NIELIT,

Post | l’a_v Level 10. | Digital M:lrlu.etlng 30 [1600 | - Graduate with ?GDCA{PGD.IT

11. | Web Designing 30 |1200 | from any recognized university.

‘ Assistant Professor Grade-I 12 12, | JAVA Programming 30 1200
13. | Programming in Python 30 [1200
| 14. | AutoCAD 30 1200

‘ Assistant Professor Grade-11

10 and 11 !

Applicants should have an excellent academic record
with relevant experience as mentioned in the detailed
advertisementavailable at https:/fwww.iitk.ac.in

Last date for

i ; * i o 5 additional fee
Last date of the receipt of the applications is one month
from the date of publication.

Fee. "GST at

Dean of Faculty Affairs

Interested candidate may call 01334-235617, 9368349090 {call & whatsapp) or visit
hitps:/inielit.gov.in/haridwar/content/online-courses for further delails and online registration.

Seals are limited and will be filled on first-come-first-serve basis. NIELIT reserves rights for
Increasing/decreasing number of seats.
6 weeks training comprises of 4 weeks of online training and 2 weeks of project development. No

Instructor led session will be conducted by highly qualified and experience faculties, e-Content/presentations
will be shared using LMS.
The fee indicated against each course Includes Registration, Training, Assessment and e-Certificate

e-Certificate will be provided after successful completion of training. Printed cerfificate may be
obtained by paying Rs, 200/- extra towards prlntlng postage and handling charges.

applying is 12th September 2021.

is payable for project period.

18% will be payable extra.

Indian Institute of Technology Kanpur
EN 23/18

Advt No. NIELIT/2019/ADM/05 (Vol. ii)101
davp 06149/11/0015/2122

Training Coordinator
EN 23/26

& Y,

Soil Science & Agricultural

Chemistry Division
ICAR-Indian Agricultural Research Institute
New Delhi - 110012
ONLINE- INTERVIEW
Interested candidates are invited for Online Interview under different projects for
filing the Temporary Post of SRF (04) (Unreserved). The Interview will be held on
04/10/2021 at 10.00 AM in the Division of Soil Science & Agricultural Chemistry,
ICAR-IARI, Pusa Campus, New Delhi -110012. Age Limit for SRF: Maximum 35
year for male and 40 years for female and age relaxation of 3 years for SC/ST/OBC

will be given as per Govt. of India/|CAR rules

Post Emoluments | Essential Qualification

Per Month
Senior Research | Rs. 31,000/~ + | Essential Qualification for different position
Fellow (Four) HRA of SRF is given on IAR| Website.

For details, please see http://www.iari.res.in

EN 23/6 AAQ

Continued from page 16

16.| Achievements:
B | The candidates are requested to indicate information with regard to:

= TR (7. 7.) 470003

Doctor Harisingh Gour Vishwavidyalaya

Sagar (M.P.) 470003
C , A Central University)

ADMISSION NOTICE : 2021-22
Online Applications are Invited for admissions in wvarious Undergraduate,
Postgraduate, Diploma and Ph.D. Programmes offered by the Vishwavidyalaya in the
Academic Session 2021-22.
Submission of Online applications starts on 20 August 2021
09 September 2021
To be Announced later
16 (See Brochure)
For Admissien Brechure and other information please visit www.dhsgsu.ac.in and for

Last Date of submission of Online Applications
Dates of Entrance Test

Entrance Test Centres

filling of Online Application Form please click link- http:/admissions.iumssagaruniv,
com.
EN 23110

Registrar

i) Research publications and reports and special projects;

iy Awards/Scholarships/Official Appreciation;

i) Affiliation with the professianal badies/

institutions/societies; and

Iv) Patents registered In own name or

achieved for the organization;

v) Any research/innovative measure involving official recognition;

vi) Any other information.

(Note: Enclose a separate sheet,if the space is insufficient)
[17.] Please state whether you are applying for deputation

(ISTC)/Absorption/Re-employment Basis. (Officers under

Central/ State Govemments are only eligible

for “Absorption”. Candidates of Non-Governmental

Organizations are eligible only for Short-Term Contract).

# (The option of 'STC/ *Absorption’/ ‘Re-emplayment’
are available only If the vacancy circular specially
mentioned recruitment by “STC" *Absorption”/
“Re-employment”)

18.| Whether belonging to SC/ST

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished In the Currleulum Vitae duly supported by the documents
in respect of Essential Qualification/'Work Experience submitted by me will also be
assessed Dy the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.
Date : i (Signature of the Candidate}
a1 -0 2 R ——
CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application are true as per the facts
avallable on records. Helshe possesses educational qualifications and experience
mentioned in the advt. If selected, he/she will be relieved immediately.
2. Also certified that:
i) There is no vigilance or disciplinary case pending/ contemplated against Shri/
smt.
His/her integrity is certified.
His/her CR Dossler In original Is enclosed/photocoples of the ACRs for the last 5
years duly attested by an officer of the rank of Under Secretary to the Govt. of India
or above are enclosed.
No majarfminor penalty has been imposed on him/her during the last 10 years ©r
A list of major/minor penalties imposed on him/er during the last 10 years is
enclosed (as the case may be).

iy

i)

Countersigned
(Employer/Cadre Controlling Authority with Seal)

davp 45103/11/0001/2122 EN 23/34
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F. No. A-35021/3/2021-ADMN.I
Government of India

Archaeological Survey of India

Administration-l Section
Dharohar Bhawan, 24, Tilak Marg, New Delhi-110001

Dated: 13.08.2021

Vacancy Circular

Filling up one (01) post of Director Epigraphy (Arabic and Persian Inscriptions)
Group A’ (Gazetted), Non-Ministerial, in Level 12 of the Pay Matrix: Rs.78800-
209200/ in Archaeological Survey of India.

It is proposed to fill up one post of Director Epigraphy (Sanskrit and Dravidian

Inscription) Group 'A' (Gazetted) in Level 12 of the Pay Matrix: Rs. 76800-209200/- in

Archaeological Survey of India on composite methed. Deputation (including short term

contract)/promotion basis.

Eligibility/Promotion/Deputation:

1. Officers under the Central Government/ State Government! Union Territories/
Public Sector Undertakings/ Universities/ Recognized Research Institutions/
Semi-Government/ Statutory or Autonomous arganization:

{A) (i) holding analogous post on regular basis in the parent cadre or Department; or

(i) with five years' regular service in the grade rendered after appointment thereto
on regular basis in posts in Level 11 of the Pay Matrix: Rs. 67700- 208700 or
equivalent in the parent cadre or department; and

(B) possessing the following educational gualification and experience:

(i) Master's degree In Persian/Arabic with Medieval Indian History as one of the
subject at Bachelor's degree level from a recognized university or equivalent; or
Master's degree in History with Medieval Indian History as a subject and Persian/
Arabic as one of the subjects in Bachelor's degree level from a recognized
university

(ii) Ten years experience in copying, deciphering and editing of ancient or medieval
inscriptions in the concemed discipline under Government Organisation or
Autonomous Institutions,

2. The Departmental Superintending Epigraphist {Arabic and Persian Inscriptions)
in Level-11 of the Pay Matrix: Rs. 67700-208700 with five years reqular service
in the grade will also be considered along with outsiders and in case he/she is
selected for appointment to the post the same shall be deemed to have been
filled by promotion.

Duties

1. To act as a scholarly head of the Epigraphy Branch, mainly engaged on the

schalarly pursuit of Ancient writings.

Interpretation of the various epigraphical records in different languages.

To coordinate the working of the various wings of the Epigraphy Branch.

To edit various Epigraphical publications including (i) Annual Report on Indian

Epigraphy (ii) Eplgraphia India, (lil) corpus Inscription, Indicarin and (Iv) South

Indian Inscription.

5. Todischarge the assigned administrative and financial functions.

6. Preparation of annual programme for Epigraphical work and to ensure its
execution according to the prescribed time schedule.

7. Reading of paper in the seminars.

GENERAL TERMS AND CONDITIONS FOR ALL POSTS:-

1. The Departmental Officers in the feeder category who are in direct line of
promotion shall not be eligible for appointment by deputation. Similarly,
deputationists shall not be eligible for ccnsideration for appeintment by
promotion.

2, Period of deputation (including short-term contract) including the period of
depulation (including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organization
or department of the Central Government shall not exceed four years. The
maximum age limit for appointment by deputation (including sheort-lerm contract)
shall be not more than 56 years as on the closing date of receipt of applications.

3.  The officer selected for appointment on deputation basis shall be on deputation
for a period of three years and will be governed by the terms of deputation laid
down in DoPT O.M. No. 2/12/87-Estt. dated 29.04.1988 as amended from time
to time and pay will be regulated in accordance with the DoPT O.M. No. 1/98/91-
Estt. (Pay-ll) dated 05.01.1994 as amended from time to time.

4.  Applications in duplicate in the following proforma (Annexure- A) alongwith the
complete and up-to-date ACRs/APARs of the Officers wha can be spared in the
event of histher selection, may be sent to the undersigned through proper
channel within 60 days from the date of publication of this advertisement in
the Employment News. Application received after the last date or otherwise
found incomplete will not be considered.

5.  While forwarding the application, it may be verified and certified that the
particulars furnished by the officers are correct and that no disciplinary action/
court case filled by/against the officers is pending or contemplated against the
officers and also no major/minor penalty has been imposed on the officers during
the |ast ten years.

6. The officers who apply for the post will not be allowed to withdraw their
nomination subsequently.

Initial place of posting:- Office of Director Epigraphy, Archaeoclogical Survey of

India, Nagpur, Maharashtra, however, transferable on all India basis.

PoN

(M. Jena)
Deputy Director (Administration)
Archaeological Survey of India
Dharohar Bhawan, 24, Tilak Marg, New Delhi-110001
Annexure-l
Bio-Data/Curriculum Vitae Proforma
1. Name and Address (in Block letters) :
2. Date of Birth (in Christian era) :

3. 1) Date of entry into service
i) Date of retirement under Central/State
Government Rules

4. Educational Qualifications

5. Whether educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as men-
tioned in the advertisement/ivacancy circular

Qualifications/Experience
possessed by the Officer

Essential Essential

A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable

A) Qualification A} Qualification

B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate “Essential and Desirable Qualifications”
as mentioned in the RRs by the Administrative Ministry/Department/Office at
the time of issue of Circular and issue of Advertisement in the Emplayment News.
5.2, In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/Work Experience possessed by
the Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/  |Postheld on |From | To | Pay band and Grade | Nature of duties
Institution regular basis PayiPay Scale of the | (in detail) highlig-
post held on regular | hting experience
basis required for the
post applied for

* Important: Pay Band and Grade Pay granted under ACP/MACP are personal to
the officer and therafore, should not be mentioned. Only Pay Band & Grade Pay/Pay
Scale of the post held on regular basis to be mentioned. Details of ACP/MACP with
present Pay Band and Grade Pay where such benefits have been drawn by the
Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To

Institution drawn under ACF/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on
deputation/contract basis, please state

a) The date | b) Period of c) Name of the d) Name of the post
of Initial appointment on parent officelorgani- | and Pay of the post
appointment | deputation/contract | zation to which the | held in substantive

applicant belongs capacity in the

parent organisation

9.1 Note: In case of Officers already on deputation, the applications of such officer
should be forwarded by the parent Cadre/Department alongwith Cadre Clearance,
Vigilance Clearance and Integrity Certificate.

9.2 Note: Information under Column 9 {c) & (d) above must be given In all cases
where a person is holding a post on deputation outside the cadre/organization

but still maintaining a lien in his parent cadreforganisation.

10, If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

11. Additional details about present employment:
Please state whether working under {indicate the
name of your employer against the relevant column)

a) Central Government

b) State Government

¢) Autonomous Organization

d) Government Undertaking

&) Universities

f) Others
12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.

13, Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

14. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an Organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing

the following details may be enclosed. Continued on page 19
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HIL (INDIA) LIMITED

(A Govt. of India Enterprise),
SCOPE Complex, Core-6, 2nd Floor,
7 Lodi Road, New Delhi-110003
Phone No. : 011-24366907,
Website: www.hil.gov.in

Advertisement No. 02/NT/R/2021

www.employmentnews.go

ahemon Bt Reafenarn

CENTRAL UNIVERSITY OF HARYANA

(NAAC Accredited ‘A' Grade University)
MAHENDERGARH (HARYANA) - 123031

Date: 23.08.2021

EMPLOYMENT NOTICE

Applications are invited on the prescribed Application Form, available on the University website, from the
aligible candidales for appointment to the following posts on regular basis as mentioned against each post.

HIL (India) Limited invites applications for

Invites on-line applications for the post of

Administrative Officer (Generalist)

Vacancies: 300 Qual:
46-SC, 22- ST, 81- OBC, Graduate/Post Graduate
30- EWS, 17- PwBD in any stream with min 60%
Age Gross Emoluments
as on 01,04.2021: in Metros:

Min: 21 Max: 30 (General)  Approx..Rs 80,000/~ p.m.

On-line application dates: 1-21 Sept 2021

For detailed advertisement & on-line application please refer
recruitment section of our website www.newindia.co.in

Regd. & Head Office- 87, M.G. Road, Fort, Mumbai- 01

CIN No: L66000MH1919G0I1000526 IRDA Regn. No: 190
Ref: CORP.HRM/AO/2021

Post | Name of |Level & | No. of Posts | i b
| Eligibility and age limit
the posts of Law Officer and Officer c::'@ ::"’ :’:" T_;:"f “;:‘:?:‘Y .
€ + : egistrar al - | Essential:
(Rajbhasha) in E-1 Cadre for its 14, |{l) Masters degree with at least 55% of the marks or an
Corporate Ofﬁce, New Delhi on Fixed Gr:up . ﬁﬂlﬂ\ﬁlgntgradeanapomtscalewhemvergracmg system is
i ieqj |(ii) At least 15 years of experience as Assistant Professor in the
Tenure_Bagls. Last Date for Submission Academic Level 11 and above or with B years of service in the
of Application 21 Days after the Date of -t R i T i
Publication in the Employment News AR RIS e
. : 2 omparable experience in research establishment and / or
Paper. For detailed information please ther nstitutions ofhigher ecucation,
i . - . or
V]S“ our Web S|te www-hll-qov-ln- 15 years of administrative experience, of which B years shall
| beas Deputy Registrar or an equivalent post.
EN 23/50 DGM (HR & A) | Age Limit: Preferably below 57 years
| Note: Appointment is for a tenure of five years or till attaining the
. |age of superannuation i.e. 62 years, whichever s earlier
ﬁq’ﬂlm m HUT fefires |{Eligible for reappointment after observance of due selection
The New India Assurance Co. Ltd e e o -g":j:’l
i - 5 Al
WA TSI ST TTehe ) Officer 14, (i) Masters degree with at least 55% of the marks or an
A Govt. of India Undertaking Group equivalent grade in a point scale wherever grading system is
A followed.

(i) Atleast 15 years of experience as Assistant Professor in the
Academic Level 11 and above orwith 8 years of service in the
Academic Level 12 and above including as Associate
Professor along with experience in educational
administration

or
Comparable experience in research establishment and / or
otherinstitutions of higher education,

or
15 years of administrative experience, of which 8 years shall
be as Deputy Registrar or an equivalent post.

Age Limit: Freferably below 57 years

Note: Appointment is for a tenure of five years or till attaining the

|age of superannuation i.e, 62 years, whichever is earfier

(Eligible for reappointment afler observance of due selection

| 51"00&:%}

further information in this regard shall be uplnaded on the University's website only. The application form
alongwith self-attested photocopies of all required documents must reach the University office latest by
22.09.2021, 05:00 PM (preferably by Registered post/ Speed Post). Application received after due date
shall not be considered and will be summarily rejected

REGISTRAR

EN 23/49

EN 23/45

Continued from page 18

Total
Emoluments

Basic Pay with Scale of Pay
and rate of increment

Dearness Pay/interim relief/
other Allowances etc., (with
break-up details)

16. A Additional information, if any, relevant lo the post you applied
for in support of your suitability for the post.

(This among other things may provide information with regard to

(1) Additional academic qualifications (i) Professional training and

(iil) Work experience over and above prescribed in the Vacancy
Circular/Advertisement),

(Note: Enclose a separate sheet, if the space is insufficient)

16. B Achievements:

The candidates are requested to Indicate information with regard to:
1} Research publications and reports and special projects;

I} Awards/Scholarships/Official Appreciation;

il} Affiliation with the professional bodies/institutions/socleties; and
Iv) Patents registered in own name or achieved for the organization;
v) Any researchfinnovative measure involving official recognition;

Headquarters, Coast Guard Region
(A & N), Port Blair

Post Box No. 716, Haddo Post, Port Blair- 744102
Recruitment Notice for Civilian Vacancies
Applications from willing and eligible candidates are invited for filling up of 02
(UR) vacancies of Motor Transport Driver (Ordinary Grade) on direct
recruitment basis.
The details of eligibility criteria for above mentioned posts can be seen on the
web portal of Indian Coast Guard i.e. www.indiancoastguard.gov.in.
Applications of the eligible candidates, complete in all respects, should reach
the office of the Commander, Coast Guard Region (A & N), Port Blair
within 30 days from the date of publication of the advertisement in
Employment News.
Commander
Coast Guard Region (A & N)

davp 10147/11/0002/2122 EN 23/30

vi) Any other information.
{Note: Enclose a separate sheet, if the space is insufficient)

17. Please state whether you are applying for deputation {ISTC)/
Absorption/Re-employment Basis.

# (Officers under Centrall State Governments are only eligible
for "Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).

# (The option of 'STC/ 'Abscrption’/ ‘Re-employment’ are
available only if the vacancy circular specially mentioned
recruitment by "STC” or "Absorption” or "Re-employment”)

18. Whether belongs to SC/ST

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the information fumnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Commitiee at the time of selection for the post. The
information/details provided by me are correct and frue to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

Date

(Signature of the Candidate)
Address

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
The information/detalls provided In the above application by the applicant are true and
correct as per the facls available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, hefshe will be relieved
immediately.

2, Also certified that:

I} There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt.

Hisiher Integrity is certified.

His/Her CR Dossier in original is enclosed/photocapies of the ACRs for the last §
years duly attested by an officer of the rank of Under Secretary of the Gowt, of
India or above are enclosed.

i)

i)

iv) Mo major/iminor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is

enclosed (as the case may be)

Countersigned

EN 23/41 (Employer/Cadre Controlling Authority with Seal)
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F. No. A-35021/1/2021-ADMN.I
Government of India

Archaeological Survey of India

Administration-l Section

Jobriya.com

Dharohar Bhawan, 24, Tilak Marg, New Delhi-110001

Dated: 13.08.2021

Vacancy Circular

Filling up one (01) post of Superintending Epigraphist (Sanskrit Inscriptions)
Group 'A' (Gazetted) Non-Ministerial in Level 11 of the Pay Matrix Rs. 67700-
208700/- in Archaeological Survey of India.

It Is proposed to fill up one post of Superintending Epigraphist (Sanskrit

Inscriptions) Group ‘A’ (Gazetted) Non-Ministerial in Level 11 of the Pay Matrix Rs.

B7700- 208700/~ in Archaeological Survey of India by deputation (including short-term

contract) from officers of Central Government or State Government or Union

Territorles, Public Sector Undertaking, Universities, Recognized Research Institutions

or Semi-Government, Statuary or Autonemous organization;

(A) (i) holding analogous posts on regular basis in the parent cadre or department; or

(ii) with five years' service in the grade rendered after appointment thereto on a
regular basis in posts in the pay band- 3, Rs. 15600-39100 plus grade pay of Rs.
5400 or equivalent in the parent cadre or department; and

(B) possessing the educational qualifications and experience:

{iy  Master's Degree in Sanskrit or Acharya Degree in Sanskrit with Ancient Indian
History as a subject at Bachelor's Degree level from a recognized University; or
Master's Degree in Pali with Ancient Indian History as subject at Bachelor's
Degree Level from a recognized University; or
Master's Degree in Prakrit with Ancient Indian History as a subject at Bachelor's
Degree level from a recognized university; or
Master's Degree in History with Ancient Indian History as a subject and Sanskrit
or Pall or Prakrit as one of the subject at Bachelor's Degree level; or
Master's Degree in History with Ancient Indian History as a subject and Shashitri
or Vidvat Degree in Sanskrit from a recognized university.

(ii} Seven years' experience in copying, deciphering and editing of inscriptions in the
concerned discipline.

(i) Doctorate degree in any of the above subjects.

Duties

1. Supervise and provide scholarly guidance of the scholars of the Branch,

including extensive touring for interpretation of antiquities.

Documentation of the inscription so discovered, and taking of impressions.

Deciphering of inscriptions.

Preparation of detailed reports on the epigraphical findings.

Copying of inscriptions.

Fublication of inscriptions with critical notes.

To exercise all delegated powers, relating to financial and administrative.

Note 1: The Departmental officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.

Note 2: The pericd of deputation (including short-term contract) including period of
deputation (including short-term contract) in anether ex-cadre post held
immediately preceding this appointment in the same or some other crganization
or department of the Central Government shall ardinarlly not to exceed three
years,

Note 3: The maximum age limit for appointment by deputation (including short-term
contract) shall not be exceeding fifty six years as on closing date of the receipt
of application.

GENERAL TERMS AND CONDITIONS FOR ALL POSTS:-

1.  The officer selected for appointment on deputation basis shall be on deputation
for a period of three years extendable upto a maximum five years and will be
governed by the terms of deputation laid down in DePT O.M. No. 2/12/87-Eslt.
dated 28.04.1988 as amended from time to time and pay will be regulated in
accordance with the DoPT O.M. No. 1/89/91-Estt. (Pay-ll) dated 05.01.1984 as
amended from time to time.

2, Applications in duplicate in the following proforma (Annexure-A) along with the
complete and up-to-date ACRs/APARs of the Officers who can be spared in the
event of histher selection, may be sent to the undersigned through proper
channel within 60 days from the date of publication of this advertisement in
the Employment News. Application received after the last date or otherwise
found incomplete will not be considered.

3. While forwarding the application, it may be verified and certified that the
particulars furnished by the officers are correct and that no disciplinary action/
court case filled byfagainst the officers is pending or contemplated against the
officers and also no major/minor penalty has been imposed on the officers during
the |ast ten years.

4.  The officers who apply for the post will not be allowed to withdraw their
nomination subsequently.

Initial place of posting: Office of Director Epigraphy (Sanskrit and Dravidian

Inscriptions), Archaeological Survey of India, Epigraphy Branch, Mysore,

however, transferable on all India basis.

Noohkon

(M. Jena)
Deputy Director (Administration)
Archaeological Survey of India
Dharohar Bhawan, 24, Tilak Marg, New Delhi-110001
Annexure-l
Bio-Data/Curriculum Vitae Proforma

1. Name and Address (in Block lefters) :

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as men-
tioned in the advertisement/ivacancy circular

Qualifications/Experience
possessed by the officer

Essential Essential

A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable

A) Qualification A} Qualification

B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate “Essential and Desirable Qualifications”
as mentioned in the RRs by the Administrative Ministry/Department/Office at
the time of issue of Circular and issue of Advertisement in the Emplayment News.
5.2, In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/'Work Experience possessed by
the candidate (as indicated in the Bio-data) with reference to the post applied.

|7. Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/  |Postheld on |From | To | Pay band and Grade | Nature of duties
Institution regular basis PayiPay Scale of the | (in detail) highlig-
post held on regular | hting experience
basis required for the
post applied for

* Important: Pay Band and Grade Pay granted under ACP/MACP are personal to
the officer and therefore, should not be mentioned. Only Pay Band & Grade Pay/Pay
Scale of the post held on regular basis to be mentioned. Details of ACP/MACP with
present Pay Band and Grade Pay where such benefits have been drawn by the
Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From To

Institution drawn under ACF/MACP Scheme

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on
deputation/contract basis, please state

a) The date | b) Period of c) Name of the d) Name of the post
of Initial appointment on parent officelorgani- | and Pay of the post
appointment | deputation/contract | zation to which the | held in substantive

applicant belongs capacity in the

parent organisation

9.1 Note: In case of Officers already on deputation, the applications of such officer
should be forwarded by the parent Cadre/Department alongwith Cadre Clearance,
Vigilance Clearance and Integrity Certificate.

9.2 Note: Information under Column 9 (c) & (d) above must be given In all cases
where a person is holding a post on deputation outside the cadre/organization

but still maintaining a lien in his parent cadre/organisation.

10, If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

11. Additional details about present employment:
Please state whether working under {Indicate the
name of your employer against the relevant column)

a) Central Government

b) State Government

¢) Autonomous Organization

d) Govemment Undertaking

e) Universities

f) Others

12. Please state whether you are working in the same Department
and are In the feeder grade or feeder to feeder grade.

2. Date of Birth (in Christian era) :

13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

3. 1) Date of entry into service

14, Total emoluments per month now drawn

i) Date of retirement under Central/State
Government Rules

Basic Pay in the PB Grade Pay Total Emoluments

4. Educational Qualifications

Continued on page 21
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Government of India

Ministry of Commerce and Industry
(Department of Commerce)

Rubber Board, a statutory autonomous organization under the Department of
Commerce, Ministry of Commerce and Industry, Government of India, requires
services of eligible and willing officers for appointment to the post of Secretary in
its office at Kottayam, Kerala.
2. The scale of pay, number of posts, classification, mode of recruitment, age,
eligibility conditions, qualifications and experience etc. are given in Annexure-l.
3. The pay of the officer selected for appointment on deputation basis will be regulated
in accordance with extant orders of Government of India on the subject in force from
time to time.
4. Itis requested that the applications of suitable Officers, who can be released in the
event of their selection, may be forwarded through proper channel in the prescribed
proforma in triplicate (as per the specimen given in Annexure-ll), along with (i) photo
coples of the Annual Confidential Reports (ACRs) of the applications for the last five
years duly attested by an officer not below the rank of Under Secretary or equivalent;
(ii) a certificate from the employer that no disciplinary/vigilance ease is either pending
or being contemplated against the Officer; (i) a statement indicating the details of
major/minor penalties, if any, imposed on the officer during the last 10 years; (iv)
Integrity Certificate duly signed by the competent authority; and (v) Cadre clearance,
by name to Shri M.S Banerjee, Under Secretary, Plantation-C Section,
Department of Commerce, Ministry of Commerce & Industry, Room No. 250.A,
Udyoq Bhawan, New Delhi-110011 within sixty days from the date of publication
of the advertisement in the Employment News. Applications received after the last
date or without confidential reports and other requisite documents ar otherwise found
incomplete will not be considered.
(M.S Banerjee)
Under Secretary to the Government of India
Tel: 011-23061732
ms.banerjee67@nic.in
Annexure-|
Name of the post : Secretary, Rubber Board, Kottayam, Kerala
Number of post : One (1)
Classification : General Central Services, Group 'A' Gazetted, Non -ministerial
Scale of Pay : Rs. 12,000-375-16,500 (pre-revised)
Method of Recruitment : By deputation.
Eligibility Criteria : Essential: Officers under the Gentral/State Governments/Union
Territory:-
{a) (i) holding analogous post on reqular basis In the parent cadre or department; or
(ii) with five years service in the grade rendered after appointment therefo on a regular
basis in the scale of pay of Rs. 10,000 - 15,200 (pre-revised) or equivalent in the
parent cadre or department.
(b) possessing the following educational qualifications and experience:-
a) Degree from a recognized University or institution or equivalent;
b) Ten years' experience in establishment and general administration.
Desirable:
Post Graduate degree in any discipline or Degree in Law from a recognized University;
(Period of deputation including period of deputation in ancther excadre post held
immediately preceding this appointment in the same or some other organization or
Department of the Central Government shall ordinarily not exceed four years).
The maximum age limit for appointment by deputation (ISTC) shall not be exceeding
56 years as on the closing date of the receipl of application.
Job Description : The Secretary is appeointed by the Central Government under
clause 2 of Section 6(A) of the Rubber Act 1947, He shall exercise such powers and
perform duties under the direction of the Executive Director as may be prescribed.
He shall be responsible for the following:
i) Convene meeting of the Board and its Commiltees and such other meetings as
required by the Board and the Executive Director from time to time.
i) Assisting the Executive Director in implementing the decisions of the Board,
ili) He shall function as the head of the Administration Department of the Board and
to lock after all the administrative functions.
Annexure-Il
CURRICULUM VITAE FROFORMA
(To be submitted in triplicates)

Name and address (in Block letters)

Date of Birth (in Christian era)

Date of retirement under Central/State Government Rules.
Educational Qualifications

www.employmentnews.gov.iin 21
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15. In case the applicant belangs to an Organisation which is not following the Central
Government Pay Scales, the |atest salary slip issued by the Organisation showing

the following details may be enclosed.

Basic Pay with Scale of Pay Dearness Pay/Interim relief/
and rate of inerement other Allowances etc., (with
break-up details)

Total
Emoluments

16. A Additional information, if any, relevant to the post you applied

for in support of your sultabllity for the post.

(This among other things may provide information with regard to

(i) Additional academic qualifications (ii) Professional training and

(iii) Work experlence over and above prescribed in the Vacancy

Circular/Advertisement).

(Mote: Enclose a separate sheet, if the space is insufficient)

16. B Achievements:

The candidates are requested to indicate information with regard to:

i) Research publications and reports and special projects;

iiy Awards/Scholarships/Official Appreciation;

iil) Affiliation with the professional bodies/institutions/societies; and

iv) Patents registered in own name or achieved for the organization;

v) Any research/innovative measure involving official recognition;

vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

17. Please state whether you are applying for deputation (ISTCy

Absorption/Re-employment Basls.

# (Officers under Central/ State Governments are only eligible

for “Absarption”. Candidates of Non-Government Organizations

are eligible only for Short-Term Contract).

# (The option of 'STC/ 'Absarption’/ ‘Re-employment’ are

available only if the vacancy circular specially mentioned

recruitment by "STC" or "Absorption™ or "Re-employment”)

18. Whether belongs to SC/ST

| have carefully gone through the vacancy circular/advertisement and | am well aware

that the information furnished in the Curriculum Vitae duly supported by the documents

in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

Date (Signature of the Candidate)

Address
CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and

correct as per the facts available on records. He/she possesses educational

qualifications and experience mentioned in the adwvt. If selected, he/she will be relieved
immediately.

2. Also certified that:

I} There Is no vigllance or disciplinary case pending/contemplated against Shri/
smt.

i) Hislher integrity is certified.

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5
years duly attested by an officer of the rank of Under Secretary of the Gowvt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or

A list of major/minor penalties imposed on him/her during the last 10 years is

enclosed (as the case may be)

Countersigned

EN 23/42 (EmployeriCadre Controlling Autherity with Seal)

(a) Central Govt. (b) State Gowt. (c) Autonomous Organization

(d) Government Undertaking (e} Universities (f) Others (please specify)
11. | Please state whether you are working In the same Department and are In the
feeder grade or feeder to feeder grade.

12. | Are you in Revised Scale of Pay? If yes, give the date from which the revision
took place and also indicate the pre-revised scale.

sl el o B e

Whether Educational and other qualifications required for the post are satisfied.
(If any qualification has been treated as equivalent to the one prescribed In the
rules, state the authority for the same).

Qualifications/ Qualifications/Experience
Experience required e d by the Officer
Essential {1} (2)(3)
Desired (1) (2)

6. |Please state clearly whether in the light of entries made by you above you meet
the requirement of the post.

7. |Details of Employment in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.
Organisation and | From|To | Scale of Pay and Nature of duties
Post held Basic Pay (in details)

8. |Nature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent
or Permanent.

9. |In case the present employment is held on deputation/contract basis, please
state:-

(a) The date of initial appointment

{b) Period of appointment on deputation/contract

(c) Name of the parent Office/Organization to which you belong.

10. | Additional details about present emplayment.

Please state whether working under (indicate the name of your employer
against the relevant column.)

13. |Total emoluments per month now drawn.

14. | Additional information, if any, which you would like to mention
in support of your suitability for the post. (This among other
things may provide infarmation with regard to (i) Additional
academic qualifications (il) professional training and
(iii) Work experience over and above prescribed in the
Vacancy Circular/Advertisement)
15. | Whether belongs to SC/ST :
16. |Remarks
{The candidates may indicate information with regard to
(i) Research publications and reports and special projects
{ii) Awards/Scholarship/Official Appreciation
{iii) Affiliation with the professional bodies/institutions/societies and
{iv) any other information.
{Note: Enclose a separate sheet, if the space is insufficient).
| have carefully gone through the vacancy circular/advertisement and | am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection of the post.
Signature of the Candidate
No. Date:
Date : Tel
Countersigned
(Employer with Seal)

davp 05101/11/0003/2122 EN 23/40
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IT KANPUR RECRUITMENT 2021
FOR FACULTY POSITIONS

Advertisement No, Rolling 2021-001

[T Kanpur invites applications from Indian Nationals and overseas

citizens of India (OCls) and foreign nationals for the level of Professor/
Associate Professor/ Assistant Professor in its various academic
Departments;

Pay Level
Professor 14A
Associate Professor 13A2
Assistant Professor Grade-1 12
Assistant Professor Grade-11 10 and 11

Minimum Qualification: Ph.D. with first class or equivalent (in terms of
grades, etc.) at the preceding degree in the appropriate branch, with a very
good academic record throughout (also see in Notes below). In addition, for:

Professor: 10 years teaching/research/industrial experience of which at
least 4 years should be at the level of Associate Professor.

Associate Professor: (16 years teaching/rescarch/industrial experience of
which at least three years should be at the level of Assistant Professor or
equivalent.

Assistant Professor: Ph.D, with first class or equivalent (in terms of grades,
gte.) at the preceding degree in the appropriate branch, with a very good
academic record in all preceding degrees.

For a fresh Ph.D, the position will be on contract basis for the frst three years
and will be regularized afterwards, For those with three or more vears of
teaching/ research/industrial experience regular appointment can be made,

Applicants should have an excellent academic record with relevant

expenience as mentioned in detailed advertisement which 15 available at
https://www.iitk.ac.in
All the vacaneies in faculty cadre will be filled up through this advertisement

only. This advertisement will be aetive till further notice.

Dean of Faculty Affalrs

EN 23/19 Indian Institute of Technology Kanpur

National Museum

Ministry of Culture
Government of India

Janpath, New Delhi-110011

Nationai Mussum, Ministry of Culture, Government of India
invites applications from qualified and experience persons on
contract basis for the following positions:

CHANDIGARH INSTITUTE OF HOTEL MANAGEMENT & CATERING TECHNOLOGY,
SECTOR 42- D, CHANDIGARH-160036
(Sponsored by Govt. of India/Chandigarh Administration)
Phone No.0172-2676024, 9779998086
Website: www.cihmct.com, E-mail : cihm42@gmail.com

Applications alongwith complete Bio-data, recent Passport Size photograph & self attested copies of testimonials are invited
for the following posts by the Principal/Secretary, CIHM, Chandigarh:-

1) Lecturer cum Instructor on regular basis: 1- (PH/OH) for Disabled

Educational & other Qualifications:

Post Graduate in Hospitality / Tourism or MBA from a recognized University/ Institute. And (+]

Full Time Degree | Full time three years Diploma in Hotel Administration / Hospitality Management / Hotel Management/
Hospitality Administration/ Culinary Arts/Culinary Science with minimum of 55% marks in aggregate or its equivalent grade
from :

LNCHMCT OR NCHMCT affiliated institute, OR

2.An Institute approved by AICTE. OR

3.An Institute approved by the State Board of Technical Education. OR

4.4n Institute affiliated to University duly recognized by UGC. OR

5.Central/State/Deemed to be University recognized by UGC. OR

Equivalent degree / diploma of foreign university/ institution recognized by AIU,

Desirable Qualification : PhD degree AND

At least S (five) years teaching experience in the grade of Assistant Lecturer or equivalent (at UG level programfrom an
institute affiliated to National Council for Hotel Management & Catering Technology / AICTE/ State Board of Technical
Education / Recognized University. OR At least 7 years total experience (Teaching and Industry together] induding 3 years
experience in Teaching/ Training of a 3 star / Heritage or above category approved hotel
Age Limit: Not exceeding 37 years,
Age relaxation as per government norms will be applicable for other categories.
Pay Scale — Pay Level 7 (as per 7™ CPC) Rs. 44,000- 1,42,400 Minimum pay admissible Rs.-45,000/- p.m.
2) Assistant Lecturer Cum As lar Basis:- (3 Nos.] 1 for.[PH/OH) Disabled, 1 for OBC, 1 for 5C
Educational & other Qualification - Post Graduate in Hospitality / Tourism or MBA from a recognized University/
Institute.And {+) Full Time Degree / Full time three years Diploma in Hotel Administration / Hospitality Management | Hotel
Management/ Hospitality Administration/ Culinary Arts/Culinary Science with minimum of 55% marks in aggregate or its
equivalent grade from :

1. NCHMCT OR NCHMCT affiliated institute. OR

2. Aninstitute approved by AICTE OR

3. Aninstitute approved by the State Board of Technical Education, OR

4. AnInstitute affiliated to University duly récognized by UGC. OR

5, Central/State/Deemed to be University recognized by UGC. OR
Equivalent degree / diploma of foreign university/ institution recognized by AIU.
PhD degree.
Sk months working experience In a 3 star or above category hatel.
Mandatory qualification: Candidate should have qualified NHTET with prescribed percentage, conducted by NCHMCT.
Category B Educational Qualifications: Full time Bachelor's Degree in Hospitality Hotel Administration / Hotel Management/
Culinary Art from a recognized University/ Institute securing not less than 55% marks in aggregate and at least 2 years of
hospitality industry experience and also should have qualified NHTET with prescribed percentage, conducted by NCHMCT,
Common clauses for Category AR B- The period of service rendered as a teacher at UG and above level of Hospitality on
contract basis (full time) shall be reckoned as valid experience for above purpose
Those having Ph.D degree in Hospitality related subjects from a recognized University / Institute after above prescribed
qualification, need not to qualify NHTET
Age Limit - Not exceeding 37 years.
Age relaxation as per government norms will be applicable for other categories.
Pay Scale - Pay Level 6 (as per 7" CPC] Rs. 35,400- 1,12,400 Minimum pay admissible Rs.-35,400/- p.m
3) Teaching Associates - 04 Posts (on contract basis]
Educational & Other Qualification- Full time Master's degree in Hospitality / Hotel Administration / Hotel
Management/ Culinary Art securing not less than 55% marks in aggregate from a recognized University/ Institute

8. Name of the post | Number | Remuneration

No. of post

1. Young Museum 02 Rs. 25000/- per month
Conservators

For gualification, experience, conditions of employments and
method of application please visit www.nationalmuseum
india.gov.in. Duly completed sealed hard copies of application
should reach National Museum by 30.09.2021 latest by
03.00 p.m.

EN 23/52

Insolvency and
Bankruptcy Board

of India
(A Statutory Body of Government of India)

Notice

Applications are invited for filing up 01 (one) post of
Executive Director (ED), 07(seven) posts of Chief
General Manager (CGM)/ General Manager (GM) and 04
(four) posts of Deputy General Manager (DGM)/Assistant
General Manager (AGM) on deputation basis. The last
date of submission of application is 10th September, 2021.
The detailed vacancy may be seen al www.ibbi.gov.in.

davp 07121/11/0005/2122 EN 23/25

after a full time degree (of minimum of 3 years duration) in Hospitality / Hotel Administration / Hotel Management/
Culinary Art, securing not less than 55% marks in aggregate from a recognized University/ Institute and should have
qualified NHTET with prescribed percentage, conducted by NCHMCT.OR

Full time Bachelor's Degree or Diploma of minimum 3-years duration for which minimum pre-requisite qualification
is 12" as framed by regulator/university in Hospitality / Hotel Administration / Hotel Management/ Culinary Art
from a recognized University/ Institute securing not less than 55% marks in aggregate and at least 2 years of
hospitality industry experience and also should have qualified NHTET with prescribed percentage, conducted by
NCHMCT.

Note: The period of service rendered as a teacher at UG level of Hospitality subject on contract basis shall be
reckoned as valid experience for above purpose

Those having Ph.D degree in Hospitality related subject from a recognised University / Institute after above

prescribed qualification, need not to qualify NHTET.

Age Limit- Not exceeding 37 years.

Age relaxation as per government norms will be applicable for other categories

Scale of Pay: Consolidated Rs.25,000/- per month

No further revision shall effect in this pay scale/matrix for the newly recruited person to the aforesaid category of posts after
receipt of the report of the 6" Py njab pay commission.

During probation period of 3 years consolidated pay of Rs. 45,000/- p.m. for Lecturer cum Instructor, Rs. 35,400 /- p.m. for
Asstt, Lecturer cum Asstt. Instructor and Rs, 25,000/~ p.m. for Teaching Associates are admissible without any other
€5 as per prevalent rules & regulations of the Chandigarh Administration,

General:

1. The prescribed Application formats are on website www.cihmet com and interested/eligible candidate
must apply in the prescribed format enly (attach all the relevant documents in support of qualification,
experience, date of birth and category to which they belong)

2. The candidates employed in Govts./Semi Govt.,/Autonomous Organization should submit their applications
through proper channel,

3. The Competent Authority reserves the right to cancel/withdraw the advertisement at any stage and also
reserves the right to fill or not to fill vacancy or to re-advertise the post. Crucial date for determining the Age
Limit, Education Qualification, Experience etc. shall i.e. 29.10.2021.

4. The application should be addressed to The Principal, Chandigarh Institute of Hotel Management & Catering
Technology, Sector 42-D, Chandigarh-160036 superscribing on the top of the envelope.

1okl
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Daﬂﬂ%mmﬁ National Institute of Design, Madhya Pradesh

f:;g:a:ils::uf,:fjsgn (An Institute of National Importance under DPIIT, Ministry of Commerce & Industry, Govt of India)

Advt. No. NID MP/HR/Rectt.-Admn/2021/01 Dated : 23.08.2021

RECRUITMENT OF ADMINISTRATIVE POSTS

National Institute of Design, Madhya Pradesh (NID MP) invites online applications from eligible candidates for filling up various administrative posts on Direct
Recruitment/Deputation/Contract basis as detailed below: -

Sl. | Name of Post with pay level No, of Mode of Max, Eligibility Criteria

No. posts Recruitment Age

1. | Deputy Registrar 01 (UR) |Direct 45 years | i) Graduate Degree in any discipline of a recognized institute or University. Working
Pay Level - 11 Recruitment knowledge in computer.
(Rs. 67700 -208700) of the i) A minimum of 10 years of relevant experience in a Government/Educational/Research
Pay Matrix of 7th CPC. Institution. The candidate will be expected to have some familiarity with academic and

administrative activities and working procedure In higher educational institutions preferably
in design/fashion technology or similar institution.

2. | Administrative Officer 01 (UR) |Deputation/ 40 years | i) Graduate Degree in any discipline of a recognized institute or University. Knowledge
On Deputation, Pay Level -10 Contract in computer. ii) A minimum of 5 years of relevant experience in a Government/Educational/
(Rs. 56100.177500) of the Research Institution. The candidate will be expected to have some familiarity with Academic
Pay Matrix of 7th CPC and administrative activities and working procedure  in higher educational institutions
On Contract - Rs 71,800/-* preferably in design/fashion technology or similar institution.
(Consolidated pay = BP + DA)
3. | Senior Account Officer 01 (UR) |Deputation/ 40 years | i) Master's degree in Commerce/Financial Management from recognized University/
On Deputation, Pay Level -10 @PwD  |Contract Institution/C.A or equivalent.
{Rs. 56100- 142400) of the ii) A minimum of 5 years relevant experience in Govt/ Educational/ Research
Pay Matrix of 7th CPC Institution, Finance and Account knowledge of Central Govenment/U.T. Rules.

On Contract - Rs. 71,800/-*
(Consolidated pay = BP + DA)

4. | Head Security Services 01 (UR) |Deputation failing|35 years | i) Graduate Degree from a recognized University.
Pay Level -7 (Rs. 44900-142400) which by Direct
of the Pay Matrix of 7th CPC recruitment
5. | Senior Assistant Librarian 01{UR) | Deputation failing| 35 years | i) Degree in Library Sclencef Information Science from a recognized University.
Pay Level -7 (Rs. 44900-177500) which by Direct ii) Experience in Library Automation and Administration.
of the Pay Matrix of 7th CPC recruitment Experience,

iii) Five years service as Assistant Librarian in a recognized Institution in the grade pay
of Rs. 4,200/- or equivalent.
iv) Experience in Library Administration.

6. | Senior Superintendent [ 01 (UR) |Contract 35 years | i) Master's degree in Commerce/Financial Management from recognized University/
(Accounts) On Contract Institution/C.A or equivalent.
Rs. 57,400/ (Consolidated pay= if). Working knowledge in computer.
BP + DA)

7. | Assistant Administrative Officer | 01 (UR) |Contract 35 years | i) Graduate Degree or equivalent from a recognized University.
On Contract - Rs. 57,400/-* 01 (OBC) i) Working knowledge in computer,
{Consolidated pay = BP + DA)

8. | Superintendent 02 (UR) ([Contract 35 years | 1) Graduate Degree or equivalent from a recognized University.
On Confract - Rs. 45,300/-" (PwD-1) i) Working knowledge in computer.
{Consolidated pay = BP + DA)

9. | Senior Assistant (Admin/Studic) 02 (UR) |Contract 30 years | i) Graduate Degree or equivalent from a recognized University.
On Caontract - Rs. 37,300/~ ii) Working knowledge in computer.
{Consclidated pay = BP + DA)

10. | Assistant (Accounts/ Total -05 |Contract 25 years | i) Graduate Degree or equivalent from a recognized University.
Admin./Library) (04 - UR i) Working knowledge In computer.
On Contract -Rs. 32,600/-7, 01 - OBC)
{Consolidated pay = BP + DA} | (PwD-1,

ESM-1)

11. | Lady Warden 01 (UR) |Contract 50 years | i) Graduate Degree or equivalent from a recognized University.
On Caonfract -Rs. 37,300/-" ii) Computer knowledge
{Consolidated pay = BP + DA) iii) A minimum of 5 years' experience as a Warden in a reputed educational institution/

organization/ university in the GP of Rs. 2400 as per the 6th CPC or Pay Level-04
as per the 7th CPC or equivalent emoluments.

For detailed advertisement and details regarding the online application, essential educational qualifications and experiences etc., please visit the institute website:
https:/fnidmp.ac.in/recruitment.html. Candidates will be required to fill up online applications form and upload photograph, certificates/testimonial in support of age,
educational qualifications, caste/category, ESM status, Experience, NOGC from the present employee etc. Age relaxation for SC/ST/OBC/PwD/Ex-Servicemen candidates shall
be applicable as per Government of India norms. SC, ST, PwD, Ex-Servicemen and women candidates are exempted from payment of application fees. Last date of
submission of online application is 30.09.2021 till 5:30 PM. Any Addendum, corrigendum, extension of dates etc, shall be notified on the above website only.

EN 23/44 REGISTRAR
National Academy of Music T Mini gt‘xz?el_'n; :::zi;f Lire
Dance & Drama b\ 4 L ° )
Rabindra Bhavan, 35 Ferozeshah Road a~Zs Directorate of Coordination Police Wireless
New Delhi-110001 Elock No. 9, CGO Complex, Lodhi Road, New Delhi-110003

Tel: 011-23386648, 23387246, 23387247, 23387248
E Mail: mail@sangeetnatak.gov.in
Advertisement for recruitment

Applications are Invited from the eligible candidates to fill up the following vacancy
in the Directorate of Coordination Police Wireless on deputation /absorption basis.

Sangeet Matak Akademi, an autonomous organization fully funded by the Ministry of SI. | Name of the post No. of Post/ Remarks
Cgllure, Government of India, invites applii:",alions from eligible quian nationals. for No. | with Scale of Pay Classification

filling up one post of Deputy Secretary (Finance & Accounts) in the Akademi by -
transfer on deputation basis. 01. | Accountant, Group "B" One On Deputation /
The post of Deputy Secretary (Finance & Accounts) is in the pay scale of Rs.15600- Non-Gazetted post in General Central Service |Absorption basis
38100 + Rs. 6800 Grade Pay (Level 11 in the pay matrix as per 7 CPC) and will be LEVEL 6 in the PAY MATRIX | Group-B' (Non-Gazetted).

filed up from offices of the recognized Audit & Accounts Departments, holding Rs. 35400-112400/ Ministerial

analogous posts or with five years service in the pay scale of Rs,15600- 39100+ Rs. - .

5400 Grade Pay (Level 10 in the pay matrix as per 7 CPC), The details of duties of the post, age limit, eligibility, experience, bio-data proforma and

The other details regarding educational qualification, experience, prescribed age, | other conditions etc. are available on the DCPW website under link

application procedure, to whom and who to apply etc. may be seen at Sangeet Natak | www.depw.gov.in. The filled-in application along with attested copies of certificates

Akademi's website: www.sangeetnatak.gov.in. The last date for applying 1s 30 | g4 reach to the Deputy Director (Admn), DCPW (MHA), Block No.9, CGO

days of publication of this advertisement. secretary | COMPlex, Lodhi Road, New Delhi-110003 within 60 days from the date of
Sangeet Natak Akadeg publication of this Circular in Employment News/ Rozgar Samachar.

New Delhi Joint Director (Admn), DCPW

davp 09114/11/0001/2122 EN 23/38 davp 19129/11/0004/2122 EN 23175
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All India Institute of Medical Sciences, Raipur

(An Autonomous Institute under MoHFW, Govt, of India)

Ref. No. Admin/Rec./Regular Faculty/2021/AlIMS.RPRI365 &
Admin/Rec./ContractiFaculty/2021/AIIMS.RPRI370  Dated: 17.08.2021

Applications Invited for Faculty Posts

Diractor, AIIMS, Raipur invites online applications from Indian nationals for
recrumantof:-

(a) 168 facully posts (Professor-37, Additional Professor-31, Associate
Professor-52, and Assistant Professor-48) in various departments of AIMS,
Ralpur on Direct Recruitment Basis/Deputation Basis/Contract Basis. Last dzte of
online registration of application is 04.10,2021 (5:00 PM).

(b) 50 (UR-19, OBC-13, SC-5, ST-6, EWS-7) post of Assistant Professor on
CONTRACT BASIS for a period of 11 manths in various departments of AIIMS,

administrative

CAHEER OPPORTUNITY IN A GROWING ORGANISATION
Advt. No. 96/2021 Closing Date for online submission: 21 September 2021
SJVN Limited, a Mini Ratna, Category-l and Schedule- ‘A’ CPSE under

ambitious growth plans & swift growth trajectory, intends to engage manpower on
Fixed Tenure basis in the disciplines of Electrical / Mechanical Engineering with
Experience in Solar and Wind Power Plants and invites applications from promising
& committed individuals. The engagement shall be purely temporary & on contract
basis for an initial period of 3 years. The contract period may further be extended on
yearly basis for 2 more years depending upon the work requirement and performance
of the individual.

QUALIFICATION, EXPERIENCE ,AGE REQUIREMENT & TENTATIVE NUMBER OF POSTS

T e SJVN lelted ity
(vra OHT T FEwree N9 YT W OGRS

(A Joint Venture of Govt. of India & Govt. of H. P}
CIN No. L40101HP1988GOI008409

control of Ministry of Power, Govt. of India, Commensurate to its

Raipur, Lastdate of online registration of application s 14.09.2021 (5:00 PM). Sr- Designation Tﬁltali;re guali_ﬁcatlonll :gfilnln:_um p?sl . Upper
£ g e I o 0. of equireme qualification relevant, age
Pleasevisit the website www.ailmsraipur.edu in raqularly for updates. Posts executive experience| limit
\ BN 23E] - Director |3 1 7 Field | 04 (2 For | Full time regular Degree in|2 years of post
— Engineer Solar | Electrical/ Electrical &|qualification 30
(Electrical) and Electronics Engineeringfrom|e x e cuti v e years
INDIAN INSTITUTE OF TECHNOLOGY ROPAR 2 for a recognised University/|experiencein Solar/

HURR,, TaTel-140001 / Rupnagar, Punjab-140001 | Wind) | Institute of India. wind power
Ad\‘ertlsemem No. ITRPR/IFACRECT/02/2021 || | 2. Field |04 (2 For | Full time regular Degree in|2 years of post
Indian Institute of Technology Ropar invites Engineer |Solarand| Mechanical Engineeringlqualification| 30
applications from qualified candidates for the posts of (Mwha“'“% " loed Uneiiyy | execiie Sxpotorcs |yt
Professor and Associate Professor in the specific Wind) @i of India i Sold windpowss:

areas of specializations in the Departments of
Chemistry, Civil Engineering, Chemical Engineering,
Computer Science & Engineering, Electrical
Engineering, Humanities & Social Sciences,
Mathematics, Mechanical Engineering and Physics.

Note: Number of posts shown above are tentative and can be changed at the dlscretlon
of managementas per requirement.

Eligible candidates will be required to apply online by visiting SIVN website. Fordetailed
Advertisement and applying for above posts please visit career page of SJVN website
www.sjvn.nic.in

For details regarding educational qualification,

Important dates

experience, areas of specialization, and other details,

1.| Commencement of Online Registration for submitting applications

1" September 2021

please visit the institute website

Closing date for submitting applications through website

21 September 2021

htip://www.iitrpr.ac.in/jobs/faculty-positions

Lastdate for sending application print out along with

The last date for submission of online applications Paymentreceiptandcertificates 11 October 2021
is15.09.2021. ARED O DOO by 20 000 by 2030 000 by 2040
gﬁl’ﬂﬁiﬁf REGISTRAR
EN 23/47 EN 23/64

North Eastern Police Academy
Government of India

Ministry of Home Affairs
Umsaw-793123, Umiam, Meghalaya
TELE - FAX : 0364 2572028
Email: nepa-meg@nic.in / Website: www.nepa.gov.in
ADVERTISEMENT
1. The following posts will be filled up on deputation basis.

4
:@:
S

F. No. 2 (03)/2012-Estt.
Government of India
Ministry of Agriculture & Farmers Welfare
Department of Agriculture & Farmers Welfare

Directorate of Extension
Krishi Vistar Bhawan, IASRI Campus, Pusa, New Delhi- 110012
Dated: 16 August, 2021
CORRIGENDUM

Subject:- Extension of last date of application for filling up of one (01) vacancy

of Assistant Editor (Hindi) in the Level 7 (Rs. 44900-142400) in the Directorate of

Extension by composite method deputation plus promotion - reg.

With reference to the advertisement published In the Employment News 19-26 June,

2021 on the subject mentioned above.

The last date for receipt of application is hereby further extended up to 60 days from

the date of publication of this corrigendum in the Employment News/Rozgar

Samachar.

For further details please visit website www.agricoop.nic.in and www.vistar.nic.in.

All other lerms and conditions shall remain unchanged.

SI. |Name of Post Classification |Method of Recruitment | Pay Matrix
No.
1. | Joint Director General Central |On deputation {Including | Level-13
1 post Service, Group- |short-term contract)/
"A", Gazetted Re-employment for Armed
Non-Ministerial |Forces Personnel.
2. | Assistant Director | General Central |On deputation (Including Level-10
(Official Service, Group- |short-term contract)/
Language) "A", Gazetted/ |absorption
1 Post Non-Ministerial
3. |Assistant Director | General Central |On deputation (Including | Level- 10
(Information & Senvice, Group- |shorl-term contract).
Technology) "A" Gazetted/
1 Posl Naon-Ministerial
4. |Deputy Assistant | General Central |On deputation (Including | Level-7
Director Service, Group- |short term contract)/
(Outdoor) 1 Post |"B", Gazetted/ |Re-employment for Armed
Mon-Ministerlal |Forces Personnel/Ex-
servicemen.
5. | Superintendent General Central |By Transfer on Deputatian. | Level-6
1 Post Service, Group-
"B", Non-Gaze-
tted Ministerial

2. Application as per prescribed bio-data along with all relevant documents should
reach the undersigned within 60 days from the date of publication of this
advertisement. The candidates who apply for the post will not be allowed to withdraw
their candidature subsequently.
3. For details regarding eligibility, qualification, experiences, bio-data proforma, stc.,
kindly visit North Eastern Police Academy's website (http:/nepa.gov.in/
permanentpost.html).
(Limatemjen)
Joint Director

davp 19101/11/0009/2122 EN 23/35

(Y.P Bhatt)

EN 23/55 Dy. Director {Admin)

% Vacancy Notice No. 1-05/2021-A&P ‘H.'

EE Telecom Regulatory Authority of India g
ot Mahanagar Doorsanchar Bhawan, J.L. Nehru Marg TRAI

(©ld Minto Road) Next to Zakir Hussain College
New Delhi-110002

Sub: Filling up of the post of Senior Research Officer in TRAI Headquarters,
New Delhi on deputation on foreign service terms: Extension of last date for
receipt of applications- Reg.
Reference |s Invited to TRAI, New Delhl vacancy circular of even No.dated 11th June,
2021 and 22nd July, 2021 under which applications were Invited for filling up the
following post in its Headguarter at New Delhi on deputation on foreign service terms:-
Name of posts Pay Band & Grade Pay
Senior Research Pay Level-11 in the Pay Matrix as per 7th CPC
Officer [Pre-revised PB-3, Rs. 16600-39100 + GP Rs. 6600]
2. The last date for receipt of applications for the abowe post, has been
extended up to 17th September, 2021.
3. Further details and application form can be obtained from the TRAI website
www.tral.gov.in.
davp 06202/11/0034/2122

EN 23/39
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INDIAN INSTITUTE OF TECHNOLOGY ROPAR
FOIC, ToTa-140001 / Rupnagar, Punjab-140001
Advertisement No. ITRPR/FACRECT/03/2021
Special Recruitment drive for faculty positions
in SC/ST/IOBC/EWS categories
Indian Institute of Technology Ropar invites applications from
qualified candidates for the post of Assistant Professor Grade-|
from the candidates belonging to SC/ST/0BC/ EwS categoriesin
the specific areas of specializations in the Departments of
Biomedical Engineering, Chemistry, Chemical Engineering, Civil
Engineering, Computer Science & Engineering, Electrical
Engineering, Humanities & Social Sciences, Mathematics,
Mechanical Engineering, Metallurgical and Materials
Engineering and Physics.
For details regarding educational qualification, experience,
areas of specialization, and other details, please visit the institute
website http://www.iitrpr.ac.in/jobs/faculty-positions.
The last date for submission of online applications is

24.09.2021
et / REGISTRAR
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EN 23/48
National School of
Drama

(An Autonomous Institute under
Ministry of Culture, Govt. of India)
Bahawalpur House, Bhagwandas Road, New Delhi-110001

ADMISSION NOTICE-2021

THREE YEAR DIPLOMA COURSE IN DRAMATICS 2021-2024

National School of Drama, a premier theatre training institute of the
country, invites applications for admission o Three Year Diploma
Course In Dramatics for the academic year 2021-2024
commencing tentatively from December 2021 or so. The online
application forms will be available from 3 September, 2021. Last
date for submission of online application form is 22
September 2021.
Applicants who applied last year in February 2020 for the academic
year 2020-23 and short-listed may need NOT TO APPLY AGAIN.
List of short-listed candidates may be viewed on NSD website.
Please visit the School website www.nsd.gov.in OR http:/fiwww,
onlineadmission.nsd.gov.in for complete information about
admission process.
Director
National School of Drama

davp 09130/11/0006/2122 EN 23/37

Ministry of Environment, Forest and Climate Change

Government of India
Indira Paryavaran Bhawan, Jor Bagh Road, New Delhi -
Application for appointment to the post of
DIRECTOR, INDIAN INSTITUTE OF FOREST MANAGEMENT, BHOPAL

Indian Institute of Forest Managementis an autonomous academic institution under the Ministry of Environment

Forest and Climate Change (McEF&CC), Govi. of India, situated at Bhopal. It is a premier national level

Institute engaged in education, training, research and consultancy in the area of natural resource management.

The MoEF&CC proposes to fill up the post of Director, Indian Institute of Forest Management, Bhopal.

Applications from eligible and willing candidates are invited for appointment to the above mentioned post. The

particulars are given below:-

1. Scale of Pay: Level-16 of 7th CPC (Annual Increment & 3%)

2. Eligibility : Officers/Academicians of the Governments/Universities/Other Recognized Institute/
Organizations serving on regular basis in the Pay Level15 of 7th CPC (Annual increment @3%) or
equivalent grades or above.

110003

OR
Parson with 05 years service in the Pay Level-14 of 7th CPC under Central/State Government/Public
Sector Undertaking/Autonomous Bodies/Universities or equivalent grades or above.
3. Essential Qualifications : For IFS Officers :

() Master's Degree or equivalent with outstanding academic track record.

(i) 15years of administrative/management/research/teaching experience including 10 years experience
in forestry and allied sectors.

Desirable : Ph.D. in a ralevant discipline,

For Academicians :

(i) Master's Degree or equivalent with outstanding academic track record.

(i) In case of academicians applicants should have been a Professor at a reputed institution for at least
7 years and have at leasl 5 years of experience in administrative areas.

Desirable : Ph.D. in a relevant discipline

The ideal candidate should have a mix of administrative and academic leadership in institution-building,

promoting education and research, and would have displayed interest in the problem of environment/

forestry/wildlife issues.

4. Age : Should not exceed 57 years as on the date of arising of vacancy. In exceptional cases relaxation
may be givan.

5. Terms and Conditions : Appointment shall be for a period not exceeding 5 years or date of superannuation
whichever is earlier.

Note :

(i) The applications of those in the government service musl be sent through Proper Channel along with
the records of Confidential Reports and Vigilance Clearance.

() Candidates are not to approach the members of the Selection Committea or bring any type of
influence or pressure for their names recommendations any attempt to do so may entail their
disqualification for the post.

(iii) Applications which ara incomplete or not in the prescribad format or nol accompanied with the details
as mentioned above shall not be entertained and would be liable to be summarily rejected.

Last Date for receipt of Applications : Interested candidates may submit their applications in the prescribed
format which can be downloaded at www.iifm.ac.infvacancies and send to- The Chief Administrative Officer,
Indian Institute of Forest Management (//FM), PB MNo. 357, Nehru Nagar, Bhopal-462003, Madhya Pradesh
within 30 days from the date of advertisement (37 days for NE Region). (Please write: "Application for the
post of Director, IIFM” on the envelope). M.P. Madhyam/101576/2021

EN 23/60

WTH. 3T

I.C.A.R. -Indian Agricultural Research Institute,

Advertisement for filling of posts of RA/SRF/YP-1 and Lab cum Field Worker as per detalls below at different research Institutes/Universities under the Ministry of Steel and
Industry sponsored project "Development of steel slag based cost effective eco-friendly fertilizers for sustainable agriculture and Inclusive growth" Code 24-774 (TG-3655)
Online-interviews for various positions at respective locations vacancies will be held on 24 September, 2021

gIiteoT &3 "eamT
Division of Environment Science
WA HIT ATHET JEe=, 92 faoon—

110012
New Delhi-110012

Location/Place where the posts exist Vacant positions Applications may be sent directly to Project PI/CCPI of the
Research | Senior Young Lab cum | respective Research Institute/University where the vacancies
Associate | Research Professional -1| Field are available.
(RA) Fellow (SRF)| (YP-1) Worker

ICAR-IARI, NEW DELHI-110012 2 3 5 5] Dr Bhupinder Singh (Pl and PC); 8555299758 (M);

bhupindersinghlari@yahoo.com

ICAR-IARI REGIONAL STATION, 0 0 1 1 Dr. B. 5. Palil, PS and CCPI; 8482181551 (M);

DHARWAD, KARNATAKA bs_patil2000@yahoo.com

ICAR-IARI REGIONAL STATION 0 0 1 2 Dr M Sivaswamy, PS (CCPI); 9442350238 (M);

WELLINGTON, NILGIRIS, larlwheatsiva@gmall.com

TAMIL NADU

ICAR RESEARCH COMPLEX FOR 0 0 2 1 Dr T. Ramesh, Senior Scientist and CCPI; 9883107796 (M);

NEH REGION, ICAR. UMIAM rameshssac@yahoo.co.in

BARAFANI-793103, MEGHALAYA |

ICAR -NATIONAL RICE RESEARCH 0 0 2 1 Dr Mohammad Shahid, Senior Sclentist and CCPI; 9439638083 (M);

INSTITUTE (NRRI), BIDYADHARPUR, shahid.vns@gmail.com

CUTTACK-753006, ODISHA

GB PANT UNIVERSITY AGRICULTURE 0 0 2 2 Dr Rajeew Kumar, Associate Professor and CCPI; 9548795622 (M);

& TECHNOLOGY, PANTNAGAR-263145 | kumarrajeew2@gmall.com

DAYALBAGH EDUCATIONAL INSTITUTE 0 1] 2 2 Dr Akhllesh Kumar, Assistant Professor and CCPI; 9450184245 (M);

(DEI), DAYAL BAGH, AGRA -282005 , UP akhilpbh@rediffmail.com

CHAUDHARY CHARAN SINGH 0 1] 1 2 Dr Satish Kumar, PS and CCPI; 8416155846 (M);

HARYANA AGRICULTURAL UNIVERSITY, skkhokharG4@gmail.com

HISSAR- 125001, HARYANA

Total 2 3 16 17

lab, contractual jobs page.

EN 23/54

*One YP-1 post is at the Indian Institute of Sugarcane Research (lISR), Lucknow.
e For detalls on post wise eligibllity, desirable qualifications/experience and other information, please visit the institute's website: www.iari.res.in under the announcement

e |Interested candidates may apply in prescribed format "Annexure-I" along with Declaration Form "Annexure-I|" by email to respective PVCCPIs.
e Shortlisted candidates will be informed by Email and are expected to join virtually for an interview on 24 September, 2021
® Any query irespective of the post and place of vacancy may be referred to Dr Shiv Prasad, Principal Sclentist; Mobile: 9810482560; Emall: shiv_drprasad@yahoo.co.in

(AAQ, Division of Environment Science, ICAR-IARI, New Delhi-110012)
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RESERVE BANK OF INDIA

wwrwrbi_org.in

W
ON FULL-TIME CONTRACT BASIS

| Applications are invited from sligible civil engineers who have recently
frehred from Central/State Government or Public Sector Underlakings
|at a senior level for appointment on fullime contract basis as
!Superintsnding Engineer (Vigilance) in Reserve Bank of India, Central
| Office, Mumbai. The applicant should not be more than 62 years of age
|as on January 01, 2022. The post is nol reserved for the
|SC/STIOBC/EWS category. However, SC/ST/OBC/EWS category
|candidates may apply as General candidates without being eligible for
|any concession/relaxation. The incumbent will assist the Cenfral
i\fignance Cell of the Bank to deal with cases such as investigation of
|complaints relating to the Bank's construction prejects from vigilance
|angle, examination of Chief Technical Examiner's Report, etc. The
idetails of the appointment can be obtained from our website
”M,rbi.arg.in}.
| Applications together with Curriculum Vitae (including detalls viz. date of
|birth, Academic qualifications, experience, posts held with the previous
|employer, etc.) and names and contact details of three referees as well
|as a separate letter indicating willingness to take up the appointment on
|the terms and conditions of the captioned appointment as mentioned in
|the Bank's website, should be sent to the following address:
The Chief General Manager
Human Resource Management Department
Reserve Bank of India

g,
r,_;*&‘\f.

Central Office, 20" Floor, Central Office Building |

Shahid Bhagat Singh Marg, Fort

Mumbai - 400 001
Application should be superscribed by [Application -
|Superintending Engineer (Vigilance) on full-time contract basis}
|Applications  may also be submitted by emal lo
| by attaching the requisile
|documents duly scanned and self-attested. The vacancy is likely lo
|arise in the month of January 2022. Selection will be through interview
|only. However, a preliminary screening of the applications can be
|carried out, If necassary, for making a shortlist of eligible candidates to
|be called for the interview. Hence, merely fulfiling the minimum
!requirernants laid down for the post would not aulamatically entitle any
|candidate for interview. Canvassing in any form will lead to immediale
|disqualification and in all matters relaling to the appointment mentioned
Iahme decision of the Bank shall be final and binding on the candidates
and no correspondence shall be entertained in this regard.
| The last date of receipt of application is 17.00 hours on September 15,
| 2021. Applications received after the closing date will not be considerad.
|Any resultant dispute arising out of this advertisement shall be subject
|to the sole jurisdiction of the Courts situated at Mumbai only.
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TATA INSTITUTE OF SOCIAL SCIENCES
V.N. Purav Marg, Deonar, Mumbai 400 088
(A Deemed to be University under Section 3 of the UGC Act, 1958)

TISS

A Multi-Campus Networked University
NAAC Score (2016): 3.89 out of 4
NIRF Ranking (2020): 34 in University Category and
57 in Overall Category
E-mail: admissionsinfo@tiss.edu | Helpline: 022 25525252

ANNOUNCEMENT OF ADMISSION TO

BACHELORS PROGRAMMES - 2021-22
Online Applications are invited for Tuljapur
(Maharashtra) and Guwahati (Assam) Off Campuses
for the following programmes:-

B.A.(Hons.) in Social
1 |Work with Specialisation
in Rural Development

Tuljapur Off
Campus

Tuljapur and
Guwahati Off

Campuses
Important Dates: Opening: 25/08/2021; Closing:

2 |B.A. Iin Social Sciences

13/09/2021; TISS BAT: 19/09/2021

For details visit www.admissions.tiss.edu
Registrar

EN 23/65

Harish-Chandra Research Institute
(Dept. of Atomic Energy, Government of |ndia)
Chhatnag Road, Jhunsi, Prayagraj (Allahabad)-211 019
Employment Notice No. 01/2021

Harish-Chandra Research Institute invites application from the eligible

citizens of India for four Academic and Non-Academic posts viz (1)

Fellow 'D' (Pay Level 11), (2) Scientific Assistant "C" (Physics Lab)

(Pay Level 07), (3) Administrative Officer (Pay Level 07) & (4) Junior
Library Assistant (Pay Level 02) to be filled by Direct Recruitment on

regular basis asunder;-

-
M o
{S| Name of Post of Post Category cloe:;ng{ dat:nol Pay Details
N Application)
o Pay Level 11
1) Fellow 'D (13 UR 40 Yrs. (Rs 67700-208700!
Scentific Assistant Pay Level 07
2{'c Prysies Laby| 01 | UR 30Yrs. s 44900-142400,
Administrative Pay Level 07
3 Officer m UR 40 Yrs. (Rs 44900-142400,
Junior Library Pay Level 02
4 " hssistant or | UR 30Yrs. | (Rs19900-63200)

GOVERNMENT OF INDIA

BHABHA ATOMIC RESEARCH CENTRE
Advertisement No. 04/2021(R-1V)

Last Date for submission of on-line Application : 11/09/2021
Government strives to have a work force that reflects gender balance and women
candidates are encouraged to apply
BEHABHA ATOMIC RESEARCH CENTRE (BARC)

invites on-line applications for the following posts:

Post | Name of the | No. of Qualification and
Code Post post THCPC Pay Experience
Medical | - . A
Cpen T 67700 (Level-11) + | MBBS with Post Graduate Diploma in
Scientific Cne Mo ighi 5 ¥ o
01 | OfficerD 01) NPA and allowances |Hospital Administration with minimum
g > as admissible under |3 years experience in Hospital
(Hospital (UR) 3 2
Lo Central Govt. Rules | Administration
Administrator)
1
AL
Officer/C One |(Level 10) + allow- e 5 .
Y : Nature of work: Care breeding and
02 | (Veterinary (01) |ances as admissible 4 L
s ) (UR) der Central Govt management of laboratory animal facil-
urgeon under Leniral SOVt 1y Experience dasirable: Experience of
Rules :
working on laboratory animals
The facility of online application will be opened from C
27/08/2021 to 11/09/2021.For further details please visit
BARC website: http:/iwww.barc.gov.in &
https:lirecruitbarc.gov.in
Scan for Detail

Qualification, Experience, Application Form & Fees and other details of
these posts are available on our website www.hri.res.infopportunities.
The last date for submission of application form is 22.10.2021, The
application form complete in all respect along with the self-attested
copies of relevant cerfificates in support of educational qualifications,
age and experiences etc. must reach to Registrar, Harish-Chandra
Research Inslilute, Chhatnag Road, Jhunsi, Prayagraj (Allzhabad)-211
019 in a sealed envelope on or before 22.10.2021 by 5.00 PM. In fulure
any amendment / corrigendum in this advertisement shall be notified
only in our website. Registrar

EN 23162
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DISCLAIMER

The views expressed by the authors in the articles published in
the Employment News are their own. They do not necessarily
reflect the views of the government or the erganisations they work
for. The contents of the advertisements published in the
Employment News belong to the organisation or their
representatives. The Employment News is in no way responsible
for any liability arising out of the contentsitext of these

| advertisements.

: WA 3ASIIS STTHRT WITEeRIoT
Ml Inland Waterways Authority of India

(Ministry of Ports, Shipping & Waterways, Govt. of India)
A-13, Sector-1, Noida- 201301 (U.PR.)
Phone: 0120 - 2474050 & 2544036
Brief Employment Notice No. IWAI-17011/14/2021-Admn Rectt. Dated 25.08.2021

IWAI invites application from Indian Nationals working in Central/ State Govt [ Public Sector
Undertakings/Slatutory or Autoriomous Bodies for filling up of the one vacant post of Assistant
Secretary on deputation basis for a period of three years or until @ IWAI incumbent returns from the
deputation to IWAI or any orders issued from time to time whichever is earlier. The post carries all India
transfer liability at IWAI, Offices.
The last date for receipt of application is 45 days from date of publication of this advertisement in
Employment News. Applications in prescribed proforma through proper channel to be addressed to the
Assistant Secretary (Admn. & Estt.), IWAI, A-13, Sector-1, Noida-201301 (U.P.), along with sell-
attested copies of certificates, last § year's APAR's, etc. through registered /speed post only, For further
details the website of IWAI viz <www.iwai.nic.in> may be visited.

EN 23/63 SECRETARY
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NATIONAL HORTICULTURAL RESEARCH AND DEVELOPMENT FOUNDATION
Bagwani Bhawan, 47, Pankha Road, Institutional Area, Janakpuri, New Delhi-110 058
E-mail: delhi@nhrdi.com, Website: www.nhrdf.org
Phone No.: 011-28524150, 28522211, 28525129, 45136697
Advertisement No.: NHRDF/01/2021
RECRUITMENT NOTICE

Applications are invited from eligible Indian citizens for recruitment to the following posts for its
various centers/ Offices in India as under:-

. NMDC Limited

(A Government of India Enterprise)
"Khanij Bhavan', 10 3-311/A, Castle Hills, Masab Tank, Hyderabad - 500 028
L13100TG1958GOI001674

Corporate Identity Number (CIN) -

S.No. | Name of the Post Pay Matrix/Level (Rs.)
~ 1. | Director 144200-218200 (L-14)
| 2. | Senior Technical Officer (Residue Analysis) "| 35400-112400 (L-6)

3 Senior Technical Officer {Plant Physiology) 35400-112400 (L-6)
4, | Senior Technical Officer (Microbiclogy) 35400-112400 (L-6)
o Senior Technical Officer (Horticulture) 35400-112400 (L-6)
B. | Senior Technical Officer {Plant Breeding) 35400-112400 (L-6)
7. | Technical Officer (Horticulture) 35400-112400 (L-6)
8. | Technical Officer (Seed) 35400-112400 (L-6)
9 | Administrative Assistant 25500-81100 (L-4)
10. | Steno Typist 25500-81100 (L-4)
11. | Technical Assistant 19900-63200 (L-2)
12, | Accounts Clerk 19900-63200 (L-2)

For gqualification, eligibility criteria, other lerms & conditions, please visil our website
www.nhrdf.org and www.kvkdelhi.org. Interested candidates may apply within 30 days of
publishing this adverisement as per format with all self-attested cerificates & documents
alongwith a Demand Draflindian Postal Order of Rs. 1000/ in favour of the ‘Mational
Horticultural Research and Development Foundation® payable al 'New Delhi’ and send fo the

NOTICE

Employment Nolification No. 01/2021

Date: 23.08.2021

NMDC Ltd vide Notification No. 01/2021, dated 05.02.2021 has nolified that the
company is locking for bright, energetic and diligent candidates in the discipline
of Personnel as Executive Trainee (Personnel) through UGC National Eligibility
Test (UGC-NET) December 2020 Cycle (May 2021). However, as announced by
National Testing Agency vide Public Notice issued on 10.08.2021, UGC-NET
December 2020 (May 2021) and June 2021 Cycles have been merged.

As such, all interested and eligible candidates of UGC NET June 2021 may also
register and appear for UGC National Eligibility Test (UGC-NET) June 2021
Cycle in the NET subject “Labour Welfare/Personnel Management/Industrial
Relations/Labour and Social Welfare/Human Resource Management (Subject
Code-55)". Accordingly, candidates will be shortlisted for further selection
process based on the score obtained in UGC National Eligibility Test June 2021
Cycle examination and NMDC's requirement. Detailed information regarding
the online application form of UGC National Eligibility Test UGC-NET June 2021
Cycle is available on the National Testing Agency (NTA) website i.e.
www.nta.ac.in and https:/fugcnet.nta.nic.in.

After getting the UGC National Eligibility Test June 2021 Cycle score, eligible
candidates need to apply online for the Post of Executive Trainee (Personnel), by
using the following link https://www.nmdc.co.in/Careers. The online
application process for NMDC will commence after declaration of UGC National
Eligibility Test June 2021 Cycle results for which detailed Nofification will be
issued separately.

Interested candidates are advised lo visit the above websites regularly for further

Director at the above address.

Director | | | updates. General Manager (Personnel)

EN 23/53 EN 23/58

% e fovafaarnerd, e (3.)
¢ Guru Ghasidas Vishwavidyalaya
Bilaspur (C.G)

i favafammem afafaa 2009 & sty @it fayafame
A Central University established by the Central
Universities Act, 2009
Eoci faemIgE- 495009 (B1) / Konl, Bilaspur-495009 (C.G.)
T 07752-260017, 260368, 260376, ez 07752-260154

: www.ggu.ac.in
Phone: 07752-260017, 260368, 260376, FAX : 07752-260154
Website : www.ggu.ac.in
N0.3310 /Rec/Admn/2021 Bilaspur, date: 24-08-2021
Advertisement
{(Under Rolling Application System)
Applications in the prescribed format are invited, under rolling
advertisement system, for the following posts:-
1. Professor, 2, Associate Professor, 3. Assistant Professor —
in various disciplines in the University,
01, Duly filled-in applications, in the prescribed format should reach
to the Registrar, Guru Ghasidas Vishwavidyalaya, Bilaspur (CG)
throughout the duration of the advertisement by registered/Speed
post only. However, the applicants residing abroad (not residing in
India) may send their applications, through E-mall at
registrar@ggu.ac.in
02. Candidate must enclose a non-refundable application fee of
Rs. 500 (Exempted for SC/ST/PH candidates) in the form of
Demand Draft drawn on any nationalized bank In favour of The
Registrar, Guru Ghasidas Vishwavidyalaya, Bilaspur (C.G.)
payable at Bilaspur (C.G.) or receipt of fee deposited, if depasited
online through University portal.
03. Application form (Annexure-l), Vacant Positions (Annexure-ll),
Minimum Eligibility (Annexure-lll} and General Instructions
(Annexure-IV), List of Allied Subject (Annexure-V), AP Proforma
(Annexure-\) may be downloaded from the university website
www.ggu.ac.in.
04, Reservation and Relaxations will be given as per GOIUGC
Rules to all the persans belong to SC/ST/OBC/PH/EWS category.
05. The candidates who had applied earlier against the
Advertisement No.105/ Rec/Adm/2019 dated 03.06.2019 need to
apply again, submitting a fresh application as per the positions &
eligibility mentioned in the advertisement. Such candidates shall be
exempted from the application fee however the detalls of earlier
application and application fee earlier submitted have to be
mentioned in the application form.
06. Various vacant positions under different categories (roster) may
be changed If any, in the future as per the directions of the
MHRD/UGC on the reservations in teacher's cadre posts (Roster
positions)
07. Any change or amendment in this advertisement shall be
displayed on the university website only, therefore the aspiring
candidates are advised to visit University website regularly and
remain updated.
| EN 23/59

REGISTRAR

Uttarakhand Metro Rail
Urban Infrastructure and Building

Construction Corporation Limited
(A Government of Uttarakhand Undertaking)

(CIN: 45309UR 2017 SGC007687)
Letter no. 334/U.M.-24/2021
Applications are invited for the post of Asst. Manager/Town Planner (01), fulfilling
required eligibility criteria at registered office of the company at Dehradun latest by
24/09/2021.
The complete details alongwith application form can be downloaded from the website
www.ukmrc.org.
EN 23/51

<

MANAGING DIRECTOR

F. No. A-12026/6/2004-Admn.l (LD)
Government of India

Ministry of Law and Justice
Legislative Department

Legisiative Department proposes to fill up one post of Cash Officer Group 'B', Gazetted, Non- Ministerial

postin level 7 in the pay matrix (Rs.44900 -142400) on deputation basis for a period of three years. The

eligibility criteria and other details are available on the website of the Department ie.

http:/ilegislative.gov.in/ documents/recruitment. Interested and eligible candidates may submit their

application as per proforma available on the website within 60 days from the date of publication of
this advertisement. (Uttam Prakash)

. Deputy Secretary to the Govt. of India

J O b rl ya R CO m Legisiative Department, Room No. 411A, 'A’ Wing
Shastri Bhawan, New Delhi-110001

EN 23/57 Tel- 23389014

Jawaharlal Nehru University

New Delhi - 110 067

Advt. No. 01/RC(NT)/2021
Applications are Invited from eligible bonafide Indian Citizens for filling up of the follewing non-teaching
posts on deputation basis for a period of one year in the Jawaharlal Nehru University (JNU), New
Delhl as per detalls given below:-

S. | Name and Pay Level of the post No. of
No. posts
1. Senior Assistant 04

Level-6, Rs. 35400-112400 [Pre-revised Pay Band-2 (Rs. 9300 -34800) plus
Grade Pay Rs. 4200/-]

2, Personal Assistant 06
Level-8, Rs. 36400-112400 [Pre-revised Pay Band-2 (Rs. 9300- 34800) plus
Grade Pay Rs, 4200/-]

For essential eligibility criteria and other general terms and conditions, please visit JNU website
www.jnu.ac.in/careerf,

The eligible and interested persons may apply in the format available on the University website
www.jnu.ac.in and may forward the application duly completed along with requisite documents, so as to
reach lo the Office of the Assistant Registrar (Recruitment Cell), Room No. 131, Administrative
Block, Jawaharlal Nehru University, New Mehrauli Road, New Delhi-110067 within 30 days of the
publication of this advertisement in the Employment Newspaper. Application received after due date
will not be entertained.

REGISTRAR

EN 23/68 JAWAHARLAL NEHRU UNIVERSITY
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Office of the Principal Chief Controller of Accounts

Principal Accounts Office (Admn)
Ministry of Home Affairs, GOI

Room No.06, Open Gallery, 02nd Floor, MDC National Stadium, New Delhi-110002
Ph.: 23382522, 23382559/ E-mail:prapadmn-mha@mha.gov.in
No.10-64/Dep/Req/Pr.AO/Admn/MHA/Admn/20-21/329

Subject : Filling up of post of Staff Car Driver (Ordinary Grade) in OQlo the
Principal Chief Controller of Accounts, MiO Home Affairs on deputation basis.
Office: of the Principal Chiel Controller of Accounts, Principal Accounts Office (Admn.),
Ministry of Home Affairs invites applications for filling up the post of Staff Car Driver
(Ordinary Grade) In this office purely on deputation basis as mentioned below:-

7. Whether any experience of driving a motor car
for at least three years.

8. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

Name of post Number Pay Band & Grade Pay/Pay Scale
of posts
Staff Car Driver 01 Pay Band-1 Rs. 5200-20200 Grade Pay

(Ordinary Grade) of Rs.1900 {level 02 in pay matrix

(revised)}

2. The details of the post along with eligibility criteria reguired are given in

Annexure-l.

The appointment will be made purely on deputation basis initially for a period of three

years. The terms & conditions of deputation will be governed by the instructions issued

by the Department of Persannel and Training vide OM No.6/8/2008-Estt.(Pay I1) dated

17.06.2010 as amended from time to time. The candidates who volunteer for the post

will not be permitted to withdraw name later.

3. The application form in prescribed proforma (Annexure-ll) completed in all respect

may be forwarded through proper channel along with Annexure-lll & certified copies

of up to date and complete Annual Confidential Report (APAR/CR Dossier) of the last
five years to the undersigned at the aforementicned address so as to reach this office
within period of 60 days from the date of publication of this advt. in the

Employment News. Incomplete applications will not be entertained. Names of only

those candidates, who can be relieved immediately on selection, may be forwarded.

{J. B. Gothwal)
Senior Accounts Officer (Admn.)
ANNEXURE-

1. Name of Post: Staff Car Driver (Ordinary Grade)

Classification: General Central Service Group-C, Non-Gazetted, Non-
Ministerial

3. Pay Band and Grade Pay/Pay Scale: Pay Band-1 Rs.5200-20200 Grade Pay
of Rs.1900 {level 02 in pay matrix (revised)}

4. Method of appointment: Deputation or absorption, falllng which by direct
recruitment. For Ex-Servicemen Deputation/re-employment.

5. Grade from which deputation is to be done: The regular Dispatch Rider
(Group ‘C') and Multi Tasking Staff in Pay Band-1 Rs.5200-20200 Grade Pay of
Rs.1800 {Level 1 in pay matrix (revised)} in the Civil Accounts Organization who
possesses valid driving licence for motor cars on the basis of a Driving Test to
assess the competence to drive motor cars, failing which from officials holding
the past of Dispatch Rider on regular basis or regular Multi Tasking Staff in Pay

8. Details of Employment, in chronological order. Enclose a
separate sheet duly authenticated by your signature,
if the space below is insufficient.
Post held on
regular basis

Office Nature of duties
{in detail) highlig-
hting experience
required for the
applied post

From| To | Level in Pay Matrix/
Pay Band & Grade
Pay of the post held

on regular basis

10. |Details of ACP/MACF with present Pay Band & Grade Pay where such
benefits have been drawn by the candidate, may be indicated as below:-

Office Level in Pay Matrix/Pay, Pay Band & Grade From | To
Pay drawn under ACP/MACP Scheme

M. Whether Permanent or Temporary

12. In case the present employment is held on deputation

basis, please state:-

a) The date of initial appointment

b) Period of appointment on deputation

©) Name of the parent Office/Organization to which the
applicant belongs

d) Name and pay of the post held in substantive capacity
in the parent organization.

Note: In case of officers already on deputation, the
application of such officials should be forwarded by the
parent cadre/department along with cadre clearance

and integrity certificate.

13. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other detalls
14, Please state whether working under

(indicate the name of your employer against the relevant column)
a) Central Government

b) State Government

Band-1 Rs.5200-20200 Grade Pay of Rs.1800 {Level 01 in pay matrix (revised)}
in other Ministries of the Central Government who fulfill the necessary
qualifications as given under:-
(i) Possession of a valid driving lisence for motor cars.
(i) Knowledge of mator mechanism (the candidate should be able to remave minor
defects in vehicle).
Experience of driving a motor car for at least three years.
Matriculation or equivalent pass from recognized School/Board.
Deputation/re-employment for Ex-Servicemen:
The Armed Forces Personnel due to retire or who are to be transferred to reserve
within a period of ane year and having the requisite experience and qualifications
prescribed shall be appointed on deputation basis up to the date on which they
are due for release from the Armed Forces and thereafter they may be continued
on re-employment (the period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment in the same
or some other organization or department of the Central Government shall
ordinarily not exceed three years).
6. Age Limit: The maximum age limit for appointment by deputation shall be 'not
exceeding 56 years’ as on the closing date of receipt of applications.
Annexure-ll

(i)
(iv)

Curriculum Vitae
1 Name & Address (in block letters)
Date of Birth (in Ghristian Era)
1) Date of entry into Government Service

iiy Date of retirement under Central/
State Government Rules

Educational Qualification

Whether in Possession of valid driving licence for
motor cars, a self altested copy of the same may be
enclosed

3] Whether having knowledge of motor mechanism (the
candidate should be able to remove minor
defects in vehicle).

15, Please state whether you are working in the same department
and are in the feeder grade or feeder to feeder grade.

16. Additional information, if any, relevant to the post you

applied for in support of your suitability for the post.

This among other things may provide information with regard to
(i) additional qualifications (ii) professional training and (i) work
experience over and above prescribed In the Vacancy Circular/
Advertisement)

(Note: Enclose a separate sheet, if the space is insufficient)

17. Whether belangs to SC/ST

| have carefully gone through the vacancy circular fadvertisement and | am well aware

that the Information furnished In the Curriculum Vitae duly supported by the relevant

documents in respect of Essential Qualification/Work Experience submitted by me also

be assessed by the Selection Committee at the time of selection for the post. The

information/details provided by me are correct and true to the best of my knowledge

and no material fact having a bearing on my selection has been suppressed/withheld.

Date (Signature of the Candidate)

Address
Annexure — Il
CERTIFICATE BY THE EMFLOYER/CADRE CONTROLLING AUTHORITY
The information/details provided in the above application by the applicant
(Shri/Smt ) are true and correct as per the facts available on
records. He/she possesses Educational Qualifications and experience
mentioned in the adwvt. If selected, he/she will be relieved Immediately.
. Also certified that;

iy There is no vigilance or disciplinary case pending/contemplated against
Shri/Smt

ii)  His/Her Integrity is certified.

iliy Photocoples of the APARs for the last five years duly attested by an officer of the
rank of Under Secretary of the Government of India or above are enclosed.

v)  No major/minor penalty has been imposed on him/her during the last 10 years or
a list of majorfminor penalties imposed on himfher during the last 10 years Is
enclosed (as the case may be).

Countersigned
(Employer/Cadre Controlling Authority with seal)

davp 19101/11/0006/2122 EN 23/70




MEDICAL OFFICER SELECTION BOARD (CAPFS) -2021

Government of India, Ministry of Home Affairs
Directorate General, Indo Tibetan Border Police Force
( Recruitment Branch)

ADVERTISEMENT

Applications are invited from Indian Citizens (Male & Female) for appointment to
Group ‘A’ post of Super Specialist Medical Officers (Second-in-Command), Specialist
Medical Officers (Deputy Commandant), Medical Officers (Assistant Commandant)
and Dental Surgeon (Assistant Commandant) in Central Armed Police Forces (BSF,
CRPF, ITBP, S5B and Assam Rifles), Ministry of Home Affairs, Government of India.
On joining, a candidate shall be governed by the Act and Rules, as amended from time
to time, applicable to the organization to which he is allotted after selection. Selected
candidates will be liable to serve anywhere in India or abroad. Applications from
candidates will be accepted through ‘ON-LINE MODE’ only. No other mode for
submission of application Is allowed. Candidature of candidates who submit offine
application will be summarily rejected. ON LINE APPLICATION MODE WILL BE
CQPENED W.E.F. 13/09/2021 AT 00:01AM AND WILL BE CLOSED ON 27/10/2021 AT
11:59 PM on ITBP Recruitment website w.w.w.recruitment.itbpolice.nic.in.

02. Vacancies :

Super Specialist Medical Officers (Second in Command) : 05
Specialist Medical Officers (Deputy Commandant) : 201
Medical Officers (Assistant Commandant) : 345

Dental Surgeon (Assistant Commandant) : 02

(for details see Appendix-I')

Note- Vacancies are subject to change without prior notice.
03. Qualification:-
(a) For Super Specialist Medical Officer (Second-in-Command)

U]

(ii)

A graduate degree in Medicine (M.B.B.S.) or equivalent from a recognized
university/Institution included in the first schedule to the Indian Medical Council
Act, 1856, and

Should be enrolled in any State Medical Register maintained under the Act, and

(iii) Should have completed compulsory rotating internship, and
(iv) Should also possess Post Graduate Degree or Diploma in the related Specialty

v

mentioned in Section "A’ or Section ‘B’ in Schedule | to the Indian Medical Council
Act, 1956 (102 of 1956) or equivalent, and

Should possess Doctorate of Medicine (DM) or Magister Chirurgule (M.Ch.) or
equivalent with three years experience in the concerned Super-Specially after
obtaining the first post-graduate degree. Senior Residency period will also be
counted towards experience, physical and medical standard, and

{vi) The applicant must have permanent registration from MCINMC/State Medical

Council before appointment.

(b) For Specialist Medical Officers (Deputy Commandant)

U]

(i)

A recognized medical qualification of allopathic system of medicines included in
the first or second schedule or part-Il of the third schedule (other than licentiate
gualification) to the Indian Medical Council Act, 1956. Holders of educational
gualifications included in Part-Il of the third schedule should also fulfill the
conditions stipulated in Sub Section (3) of Section (13) of the Indian Medical
Council Act, 1956. The applicant must have permanent registration from
MCI/NMC/State Medical Council before appointment in any of the CAFFs, and
Completion of compulsory rotating internship, and

(iif) Should also possess Post Graduate (PG) Degree/Diploma In the concerned

specialty mentioned in Section ‘A or in Section ‘B’ in Schedule-| or equivalent and
one and half years experience in the concerned speciality after obtaining PG
Degree or two and half years experience after obtaining PG Diploma.

(c) For Medical Officers {Assistant Commandant)

(i)

(i)

A recognized medical qualification of allopathic system of medicines included in
the first or secand schedule or Part-Il of third schedule (other than licentiate
qualification) to the Indlan Medical Council Act, 1956. Holders of educational
qualifications Included In Part-Il of the third schedule should also fulfil the
conditions stipulated in Sub Section (3) of Seclion (13) of the Indian Medical
Council Act, 1956. The applicant must have permanent registration from any
MCI/NMC/State Medical Council before appeintment in any of the CAPFs, and
Completion of compulsory ratating internship. Candidates who may be undergoing
the rotating internship shall be eligible to apply and appear for the interview
provided that if selected, they shall have satisfactory completed the compulsory
internship before appointment.

(d) For Dental Surgeon (Assistant Commandant)

{0
(if)

A Degree (Bachelor of Dental Surgery) from a recognized University/Institution
included in the schedule to the Dentists Act, 1948 (16 of 1948)
Candidate should be registered with Dental Council of India

(iii) Candidate should have minimum 60% marks in aggregate in BDS exams.
(iv) Candidate should have cleared all BDS subjects In first attempt.

v)

Post Degree work experience will be given preference.

04. AGE LIMIT

()

(i)

The age limit for recruitment of Super Specialist Medical Officer (Second-in-
Command) should not be exceeding 50 years as on the closing date of receipt of
application.

The age limit for recruitment of Specialist Medical Officers (Deputy Commandant)
should not be exceeding 40 years as on the closing date of receipt of application.

(i) The age limit for recruitment of Medical Officers (Assistant Commandant)

should not be exceeding 30 years as on the closing date of receipt of application.

(iv) The age limit for recruitment of Dental Surgeons (Assistant Commandant)

(v

(a)

(b)
(c)

(d)

should not be exceeding 35 years as on the closing date of receipt of application.
Relaxation in age limit for recruitment of Super Specialist Medical Officer (Second-
in-Command), Specialist Medical Officers (Deputy Commandant), Medical Officers
(Assistant Commandant) and Dental Surgeons (Assistant Commandant) shall be
as under:-

Upto a maximum of five years for Scheduled Caste or Scheduled Tribe
candidates.

Upto a maximum of three years for Other Backward Class (OBC) candidates.
Upto a maximum of five years in the case of Government servants (Civilian
central Government servants).

Upto a maximum of five years In the case of Medical Graduates whao olned Army
Medical Corps as Short Service Regular Commissioned Officers and are released
after completing the initial period of assignment of five years. The relaxation upto

(e

f

five years shall also be admissible to the SSCOs whose assignment has been
extended beyond five years and in whose case the Ministry of Defence issues a
certificate that they will be released on three months notice on selection from the
date of receipt of offer of appointment.

The relaxation in age limit shall be admissible upto a maximum of ten years if such
Govt. Servants and SSCOs belong to the Scheduled Caste or the Scheduled Tribe
and upto a maximum of eight years if such Officers belong to the Other Backward
Classes (OBCs).

There will be relaxation in age for other categories of persons in accordance with
the Government orders on the subject.

5. METHOD OF SELECTION

(i)
(a

(b)

(i)
(a)

(i
(i)

(iii)
(b)

(c

06.
U]

(i)

(i)
07.
M

(i)

(iii)

For Super Specialist Medical Officers (Second-in-Command), Specialist Medical
Officers (Deputy Commandant) and Medical Officers (Assistant Commandant)
Eligible candidates will be called for interview by a Board of Officers at designated
centers to assess their suitability for appointment in CAPFs.

A total of 200 marks are allotted to the selection process to test the general
Knowledge and ability of the candidates in the field of their academic study and
also in the nature of personality test to assess the candidate’s intellectual curiosity,
balance of judgement and alertness of mind ability of social cohesion, integrity of
character, initiative and capability of leadership. The minimum standard for the
purpose of selection at the interview shall be 40% of the total marks prescribed for
nterview of Super Specialist Medical Officers, Specialist Medical Officers and
Medical Officers.

For Dental Surgeon (Assistant Commandant)

All eligible candidates will be called for documentation which will carry 1680 marks
In the following manner:

Weightage on the percentage of marks secured by the candidate in basic
qualification.

Advance qualification

Experience in relevant field

Merit list will be prepared on the basis of marks obtained by candidates in
documentation and candidates around equal to ten times of number of existing
vacancies in order of merit will be called for interview.

The interview which will carry 40 marks shall be held to test the General
Knowledge and ability of the candidates in the field of their academic study and
also in the nature of personality test to assess the candidate’s intellectual curiosity,
balance of judgement and alertness of mind ability of social cohesion, integrity of
character, Initiative and capability of leadership. The minimum standard for the
purpose of selection at the interview shall be 40% of the total marks prescribed for
interview (i.e.40% of 40=16 marks).

MEDICAL EXAMINATION

The candidates who attained the minimum prescribed standard for the selection in
the interview will be required to undergo medical examination by the Board of
CAPF Medical Officers constituted by Medical Officers Selection Board on a day
ollowing the date of interview.

Candidate will either be declared “FIT" or “UNFIT” in Medical Examination Test and
those who will be declared Unfit will be allowed to undergc “Review Medical
Examination (RME) provided they give their written consent by appending their
signature on the intimation indicating the reasons for being unfit, as per Annexure-
‘VIIIF given by the Presiding Officer/Chairman of the recruitment centre. The consent
for RME as per Annexure-VIII' duly signed by the candidate will be submitted within
24 hours after he/she is informed for his/her unfitness in Medical Examination Test.
Review Medical Examination of candidate will be conducted in continuation of
Medical Examination Test preferably on the next day.

EMOLUMENTS.

For Super Specialist Medical Officers (Second-in-Command)

Super Specialist Medical Officers appointed in Grade-| will be granted the rank of
Second-in-Command in the revised pay structure of the first cell in the Level-12 of
Pay Matrix ar minimum pay in the first cell of Pay Matrix as specified in Part-A of
the schedule of CCS (Revised Pay) Rules, 2016 pay scale Rs. 78,800- 2,09,200
per month plus other benefits like Non-Practicing Allowances, Deamess
allowances, Transport Allowance, House Rent Allowance and any other
allowances as admissible under Rules would be admissible as per the Central
Government orders/provisions in existence and as amended from time to time. No
Post Graduate allowance will be admissible as the basic essential gqualification for
the post is Post Graduate degree/diploma in a particular field of specialization.
For Specialist Medical Officers (Deputy Commandant)

Specialist Medical Officers appointed in Grade-II (Jr Scale) will be granted the rank
of Deputy Commandant in the revised pay structure of the first cell in the Level-11
of Pay Matrix or minimum pay in the first cell of Pay Matrix as specified in Part-A
of the schedule of CCS({Revised Pay) Rules, 2016, pay scale Rs. 67,700-2,08,700
per month plus other benefits like Non-Practising Allowances, Deamess
allowances, Transport Allowance, House Rent Allowance and any other
allowances as admissible under Rules would be admissible as per the Central
Government orders/provisions in existence and as amended from time to time. No
Post Graduate allowance will be admissible as the basic essential qualification for
the post Is Post Graduate degreefdiploma in a particular field of speclalization.
For Medical Officers (Assistant Commandant] and Dental Surgeon
(Assistant Commandant)

Medical Officers appointed in any of the CAPFs will be granted the rank of
Assistant Commandant in the revised pay structure of the first cell in the Level-10
of Pay Matrix or minimum pay in the first cell of Pay Matrix as specified in Part-A
of the schedule of CCS (Revised Pay) Rules, 2016, pay scale Rs. 56,100-1,77,500
per month plus other benefits like Non-Practising Allowances, Dearness
allowances, Transport Allowance, House Rent Allowance and any other
allowances as admissible under Rules would be admissible as per the Central
Government orders/provisions In existence and as amended from time to time. No
Post Graduate allowance will be admissible as the basic essential qualification for

the post is Graduate degree/diploma in a particular field of specialization.
Continued
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A Dynamic Assured Career Progression scheme (popularly referred as DACP) of granting time scale promotion to medical officers in CAPFs without linkage to vacancy is in

place as under :

(i) SUPER SPECIALIST MEDICAL OFFICERS (SECOND-IN-COMMAND)

Financial upgradation under DACP Scheme

No. of years of regular service required for

From

To

financial upgradation

Rank prescribed in the relevant rules

7TH CPC Pay matrix Level 12,
pay scale Rs. 78,800-2,09,200

7TH CPC Pay matrix Level 13,
pay scale Rs. 1,23,100-2,15,000

4 years in 7TH CPC Pay matrix Level 12,
pay scale Rs. 78,800-2,09,200

Commandant 7TH CPC Pay matrix
Level 13, pay scale Rs. 1,23,100-2,15,900

7TH CPC Pay matrix Level 13,
pay scale Rs. 1,23,100- 2,15,800

TTH CPC Pay matrix Level 13-A,
pay scale Rs. 1,31,100-2 16,600

3 years in 7TTH CPC Pay matrix Level 13,
pay scale Rs. 1,23,100-2,15,800

Commandant 7TH CPC Pay matrix Level 13-A,
pay scale Rs. 1,31,100-2,16,600

7TH CPC Pay matrix Level 13-A,
pay scale Rs. 1,31,100-2,16,600

7TH CPC Pay matrix Level 14,
pay scale Rs. 1,44,200-2,18,200

4 years in TTH CPC Pay matrix Level 13-A,
pay scale Rs. 1,31,100-2,16,600

Commandant 7TH CPC Pay matrix Level 14,
pay scale Rs. 1,44 200-2,18,200

(if) SPECIALIST MEDICAL OFFIC

ERS (DEPUTY COMMANDANT)

Financial upgradation under DA

CP Scheme

No. of years of regular service required for|

From

To

financial upgradation

Rank prescribed in the relevant rules

7TH CPC Pay matrix Level 11,
pay scale Rs. 67,700-2,08,700

7TH CPC Pay matrix Level 12,
pay scale Rs. 78,800-2,09,200

2 years in TTH CPC Pay matrix Level 11,
pay scale Rs. 67,700-2,08,700

Second-in-Command in TTH CPC Pay matrix
Level 12, pay scale Rs. 78,800-2,09,200

7TH CPC Pay matrix Level 12,
pay scale Rs. 78,800-2,09,200

7TH CPC Pay matrix Level 13,
pay scale Rs. 1,23,100-2,15,900

4 years in 7TH CPC Pay matrix Level 12,
pay scale Rs. 78,800-2,09,200

Commandant in 7TH CPC Pay matrix Level 13,
pay scale Rs. 1,23,100-2,15,900

7TTH CPC Pay matrix Level 13,
pay scale Rs. 1,23,100-2,15,800

TTH CPC Pay matrix Level 13-A,
pay scale Rs. 1,31,100-2 16,600

3 years in TTH CPC Pay matrix Level 13,
pay scale Rs. 1,23,100-2,15,800

Commandant in 7TH CPC Pay matrix Level 13-A,
pay scale Rs. 1,31,100-2,16,600

7TH CPC Pay matrix Level 13-4,
pay scale Rs. 1,31,100-2,16,800

TTH CPC Pay matrix Level 14,
pay scale Rs. 1,44,200-2,18,200

4 years in 7TH CPC Pay matrix Level 13-A,
pay scale Rs. 1,31,100-2,16,600

Commandant in 7TH CPC Pay matrix Level 14,
pay scale Rs. 1,44,200- 2,18,200

(iiif) MEDICAL CFFICERS (ASSISTANT COMMANDANT)

Financial upgradation under DA
From

CP Scheme
To

No. of years of regular service required for
financial upgradation

Rank prescribed in the relevant rules

7TH CPC Pay matrix Level 10,
pay scale Rs. 58,100-1,77,500
7TH CPC Pay matrix Level 11,
pay scale Rs. 67,700-2,08,700

TTH CPC Pay matrix Level 11,

7TH GPC Pay matrix Level 12,
pay scale Rs. 78,800-2,09,200

pay scale Rs. 67,700-2,08,700

4 years in 7TH CPC Pay matrix Level 10,
pay scale Rs. 58,100-1,77,500
5 years in 7TH CPC Pay matrix Level 11,
pay scale Rs. 67,700-2,08,700

Deputy Commandant in 7TH CPC Pay matrix
Level 11, pay scale Rs. 67,700-2,08,700
Second-in-Command in 7TH CPC Pay matrix
Level 12, pay scale Rs. 78,800-2,09,200

7TH CPC Pay matrix Level 12,
pay scale Rs. 78,800-2,09,200
7TH CPC Pay matrix Level 13,
pay scale Rs. 1,23,100-2,15,800

7TH CPC Pay matrix Level 13,

pay scale Rs. 1,23,100-2,15,900
TTH CPC Pay matrix Level 13-A,
pay scale Rs. 1,31,100-2 16,600

4 years in 7TH CPC Pay matrix Level 12,
pay scale Rs. 78,800-2,09,200

3 years in 7TH CPC Pay matrix Level 13,
pay scale Rs. 1,23,100- 2,15,900

Commandant in 7TH CPC Pay matrix Level 13,
pay scale Rs. 1,23,100-2,15,900

Commandant in 7TH CPC Pay matrix Level 13-A,
pay scale Rs. 1,31,100- 2,186,600

7TH CPC Pay matrix Level 13-A,
pay scale Rs. 1,31,100-2,16,600

7TH CPC Pay matrix Level 14,
pay scale Rs. 1,44,200-2,18,200

4 years in 7TH CPC Pay matrix Level 13-A,
pay scale Rs.1,31,100- 2,16,600 and 20 years
of regular service

Commandant in 7TH CPC Pay matrix Level-14,
pay scale Rs.1,44,200-2,18,200

(iv) DENTAL SURGEON (ASSISTANT COMMANDANT)

Financial upgradation under DA

CP Scheme

No. of years of regular service required for

From

To

financial upgradation

Rank prescribed in the relevant rules

7TTH CPC Pay matrix Level 10,
pay scale Rs. 58,100-1,77,500

7TH CPC Pay matrix Level 11,
pay scale Rs. 87,700-2,08,700

4 years in 7TH CPC Pay matrix Level 10,
pay scale Rs. 56,100-1,77 500

Deputy Commandant in 7TH CPC Pay matrix
Level 11, pay scale Rs. 67,700-2,08,700

7¥TH CPC Pay matrix Level 11,
pay scale Rs. 67,700-2,08,700

7TH CPC Pay matrix Level 12,
pay scale Rs. 78,800-2,09,200

5 years in TTH CPC Pay matrix Level 11,
pay scale Rs. 67,700-2,08,700

Second-in-Command in 7TH GPC Pay matrix
Level 12, pay scale Rs. 78,800-2,098,200

7TH CPC Pay matrix Level 12,
pay scale Rs. 78,800-2,08,200

7TH CPC Pay matrix Level 13,
pay scale Rs. 1,23,100-2 15,900

4 years in 7TH CPC Pay matrix Level 12,
pay scale Rs. 78,800-2,09,200

Commandant in 7TH CPC Pay matrix Level-13,
pay scale Rs. 1,23,100-2,15,900

7TH CPC Pay matrix Level 13,
pay scale Rs. 1,23,100-2,15,900

7TH CPC Pay matrix Level 14,
pay scale Rs. 1,44,200-2,18,200

7 years in 7TH CPC Pay matrix Level 13,
pay scale Rs. 1,23,100- 2,15,900 or 20 years
of regular service.

Commandant in 7TH CPC Pay matrix Level 14,
pay scale Rs. 1,44,200-2,18,200

Note: Promotion from the rank of Commandant to the rank of DIG (Medical) & IG (Medical) for Medical Officers and Specialist Medical Officers is by selection against
sanctioned vacancy through a combined seniority list.

09. PROVISION FOR PG COURSE

An officer can apply for PG entrance examination on completion of 5 years of regular

service as per the instructions issued in this regard.

10. CPTION FROM CANDIDATES

{a) For the posts of Specialist Medical Officer (Deputy Commandant), Medical Officer
{Assistant Commandant) and Dental Surgeon (Assistant Commandant) have to
indicate their choice of preference in any one or more CAPFs, (BESF, CRPF, ITEF, SSB
and Assam Rifles). For this purpose he/she will be required to indicate the cholce of
CAPFs for which hefshe wishes to be considered in the order of preference. While
making appointment, due consideration will be given to the preferences exercised by

the candidate and having regard to

(b) The post of Super Specialist Medical Officers (Second-in-Command) is

available only in ITEP.

(g) The choice of preference of CAPFs submitted by the candidate for the posts will be
final and no changes for exercising choice of preference will be entertained.

his/her rank in the order of merit.

11. PHYSICAL AND MEDICAL STANDARDS

(i) The candidates should conform to the following physical standards:-

in CAPFs from time to time. However, the basic medical standard are as under:-

(i) Eye sight

Visual Acuity |Uncorrected Reflection Colour

unaided visual acuity Vision

(NEAR (DISTANT

VISION) VISION)

Better | Worse |Better | Worse

eye eye eye |eye

NG N9 6/6 |8/12 | Hypermetropia: +3.500 Myopia: 4.5D |CP-IIl
OR |OR (including Astigmatism-+/-1.50) ISHARA
69 |6/9 Note:- Age related physiological PLATES

presbyopic changes are likely to occur
above 35 years so age wise presbyopic
changes relaxation is permitted as
mentioned below for near vision. (This
is in addition to that above relaxation
already provided for distant vision)

1. +10S upto 40 years.

2. +2DS upto 50 years.

3. +2DS 51-60 yrs & above.

(if) MEDICAL STANDARDS

Selection to the post is subject to candidate being found medically fit by a Board of
Medical Officers as per the medical guidelines issued by MHA, GOI, for direct recruitment

Chest 77 Cms - Unexpanded Mot (iii)
82 Cms - Expanded applicable (iv)
Weight Proportionate to height and age

Particulars| Male Female However, no Radial Keratotomy (RK) or another refraction surgery is permitted.
Height 167.56 Cms 142 Cms (ii) ** Lasik Surgery correction is permitted subject to prescribed criteria as below:

(Relaxable by 2 cms for candidates falling in the categories of Gorkhas, (a) Interval - 6 months

Garhwalis, Kumaonis, Dogras, Marathas and candidates belonging (b) Ag.e - 20-35 Years

to the States of Sikkim, Nagaland, Arunanchal Pradesh, Manipur, (c) Axial |engtf_1 - Less than 26 mm and more than 21 mm

Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, Jammu & (d) Comeal thickness + 425 micron

; (e) Pre Lasik error -6D
Kashmir and Ladakh regions. (f) Vision - As per medical guidelines
Relaxable by 3 Cms for candidates belonging to Scheduled Tribes. (g) Retinal status - Normal

Candidale possessing good mental and sound health and free from any physical defect.

Candidate must not have knock-knees, flat foot or squint in eyes and they should
possess high colour vislon. The candidates will be tested for colour vision as per
medical guidelines in vogue. They must be in good mental and bodily health and

free from any medical condition or physical defects likely to interfere with the

efficient performance of the duties or is a cause of rejection as per the medical
guidelines issued by MHA, GOI, for direct recruitment in CAPFs,
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(v) A candidate having colour perception below CP-lll will not be eligible for
appointment. Candidates will give an undertaking at the time of joining that at any
stages of service career, if they are found not meeting the required colour
perception standard as per his/her post, hefshe will be boarded out as per SHAPE
policy, in vogue.

(vi) Tattoos:-

(a) Content: Being a secular country, the religious sentiments of our countrymen are
to be respected and thus, tattoos depicting religious symbol or figures and the
name, as followed in Indian Army are to be permitted.

(b) Location: Tattwos marked on traditional sites of the body like inner aspect of
forearm but only left forearm, being non saluting lump or dorsum of the hands are
to be allowed.

(c) Size: Size must be less than ¥ of the particular part (Elbow or Hand) of the body.

(vii) Every candidate on his/her having been selected will be examined by a duly
constituted Medical Examination Board for histher Medical Fitness. The
Government of India reserve right to reject or accept any candidate after
considering report of the Medical Examination Board.

Note: The above are the guidelines. The Medical Examination will be conducted

as per the revised Medical Guidelines issued by MHA UQ No. A.VI-1/2014-Rectt

(SSB) dated 20/05/2015 and amendments issued from time to time.

12. MERIT LIST

The Medical Officers Selection Board will prepare a merit list on the basis of aggregate

marks awarded to each candidate during the interview. The Board will also compile

metrit list separately for SC/ST, OBC and EWS candidates.

13. CONDITION OF SERVICE

(a) Posts of Super Specialist Medical Officer, Specialist Medical Officer, Medical
Officer and Dental Surgeon are combatised in CAPFs and are governed by the
Act and Rules of the respective organizations as amended from time to time.

(b) Being a Super Specialist Medical Officer, Specialist Medical Officer, Medical
Officer and Dental Surgecn in CAPFs the candidate on appointment is liable to
serve any part of the country or aboard as per service requirements, They may
have to work independently in the units where they are posted.

(¢) Candidates shall be required to serve the Force for a minimum period of 10 years.
If any officers after joining the service wants to resign from the service before the
explry of 10 years, hefshe Is required to refund a sum equal to 03 months pay and
allowances or the cost of training imparted to him/her in the Force, whichever is
higher.

(d) PROEATION PERIOD

(i) Every candidate appointed to the cadre in the grade of Super Specialist Medical
Officer, Specialist Medical Officer, Medical Officer and Dental Surgeon shall be on
probation for a pericd of two years.

{ii) The Central Government, if it thinks fit for reasans to be recorded in writing, can

extend the period of probation specified in Sub Para (i) by one year.

At any time during or at the end of the period of probation or during the extended

period of probation, the Central Govemment may discharge a candidate

appointed on probation, without assigning any reasons whatsoever.

(e) Selected candidates after appointment will undergo basic training and such other
courses as prescribed in the force from time to time.

(f) Mo candidates appaointed to the posts shall be permitted for private practice
including consultancy and laboratory practice.

(g) Mo candidates will be granted extension in service beyond the age of
superannuation.

(h) Mo person:

(i) who has entered into or contracted a marriage with a person having a spouse
living, or

(if) who having a spouse living has entered into or contracted a marriage with any
persaon, shall be eligible for appaintment to the post of Super Specialist Medical
Officer, Specialist Medical Officer, Medical Officer and Dental Surgeon in Central
Armed Police Forces. Provided that the Central Government may, if satisfied that
such marriage is permissible under the personal law applicable to such person
and the other party to the marrage and there are other grounds for so doing,
exempt any person from the operation of the rules for the recruitment of the post.

14. APPLICATION FEES & MODE OF PAYMENT

Male candidate belonging to General (UR), OBC & EWS category applying for

recrultment to the above posts should pay Rs. 400/- (Rupees Four Hundred only) as

application fee through online payment gateway system on Www.recruitment.
itbpolice.nic.in. Application received with any cther mode of the payment will be
summarily rejected. Candidates belonging to Scheduled Caste, Scheduled Tribes,

Ex-Servicemen and Female are exempted from paying the fee. Fee once paid will

not be refunded under any clrcumstances. Fee pald by modes other than above will

not be accepted and the application of such candidate will be rejected forthright and
the payment made shall stand forfeited.

15. GENERAL

(a) Eligible and interested candidates have to apply online through website
www.recruitment.itbpolice.nic.in. Candidates are advised to fill their profile and
apply the online application form strictly as per the eligibility criteria and
instructions given to avoid disqualification at a later stage. Candidates should
also ensure to upload clear and legible photo, scanned signature, certificate
in support of MBBS or equivalent qualification and specialized qualification
issued by the recognized university and registration certificate of
MCI/NMC/State Medical Council/Dental Council of India at the time of filing
up their profile details on the website. Candidate may refer to the FAQs and
How to register links on the website.

(b) Al candidates who have been called for Interview will bring a clear and legible
print out of the online application form along with original and self attested copies
of following testimonials or else they may not permitted to enter the venue:-

(i) Certificate In support of qualification as mentioned at Para-3 of advertisement.

(if) Matriculation/School Leaving Certificate in support of Age/Date of Birth,

(ili) Scheduled Caste and Scheduled Tribe Certificate as Annexure-llI’, OBC

Certificate as Annexure-‘IV* and EWS Certificate as Annexure-‘V* (If belonging

to these calegories) issued by an authority not lower than Tehsildar or SDO.

Candidates claiming OBC (NCL) status may note that certificate on creamy layer

status should have been obtained within three years before the closing date. The

candidates claiming EWS status must have an Income and Asset Certificate for

the financial year 2020-2021.

Candidates seeking reservation as OBC{NCL) shall submit a declaration as

Annexure-'VI'.

(i)

(iv)
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v) Domicile Certificate issued by local revenue authorities or PAN Card or Adhaar
Card or Driving License or Voter ID Card or Passport for verification of citizenship.
In case of West Pakistani Refugees settled in J&K, they are required to produce
certificate in the format aftached as Annexure-VIl' issued by the Sarpanch/
Numberdar/Naib Tehsildar of a candidate's village to the effect that the person
belonged to the West Pakistani Refugees Category, alongwith a copy of Electoral
Roll showing the name of the candidate in the voter list for elections to the
Parliamentary Constituency.

(vi} Discharge certificate in case of Ex-Servicemen.

(vii) Sufficient latest passport size photograph.(Same as submitted with online
application form).

(viii) NCC Grade Certificate

(c} Candidates should ensure that they fulfill all the eligibility conditions so as to avoid
disappointment later on. If on verification at any stage, it is found that they do not
fulfill any of the eligibility cendition, the Selection Committee shall reject their
candidature.

(d) Candidate should be physically/medically fit for the duties of Super Specialist
Medical Officer (Second-in-Command), Specialist Medical Officer (Deputy
Commandant), Medical Officer (Assistant Commandant) and Dental Surgeon
(Assistant Commandant) in extreme climatic conditions where concerned
department is committed to its duties.

(e} Mere presence and qualifying in the medical examination will not guarantee the
right to the candidate for appointment.

(f) On behalf of Govt. of India, Selection Committee reserve its right to reject or
accept the candidature of any applicant at any stage.

(9) The Selection Committee will not enter Into any correspondence with the
candidate except in the case of change of address sought by a candidate.

(h) The appointment of selected candidates will be subject to the Government being
satisfied after such Inquiry as may be considered necessary that the candidates
with regard to thelr character and antecedents are suitable in all respect for
appolntment to the posts.

() The appolntment will be further subject to the candidates satisfying the competent
authority of thelr having satisfactorily completed Compulsory Rotating Intemnship
and for Super Speclalist Medical Officer and Specialist Medical Officers, have
required experlence In thelr field of Speciality.

() Subject to the provision as mentioned above, successful candidates will be
considered for appeintment on the basis of order of merit assigned to them by
Selection Board.

(k) Candidates In Gentral Service/Departmental candidates should submit in original
a “No Objection Certificate” as Annexure-‘II’ from thelr employer at the time of
verification of eriginal documents else thelr candidature will be rejected.

(I} All eligible candidates will be duly informed about the date and venue of the

recruitment tests through admit card sent electronically on their registered e-mail

ID. Therefore, candidates should provide genuine and functional e-mail ID and

Mobile number at the time of filling conline application form. ITBP will not be

responsible in case of any failure of the candidate not receiving admit card online.

Candidates should come duly prepared for more than one day stay under their

own arrangements at the Recruitment Centre. ITBP reserves the right to issue

online admit cards at short notice.

ITBP will not be responsible for any power failure, electronic, internet related

prablems, etc faced by the candidates while applying anline.

(n) Candidates called for interview from outstation shall be paid travelling expenses
as admissible and regulated under the provisions of Ministry of Finance OM Ma.
F-19045/1/74/E/INV(B) dated 30/01M1976 (Govt. of India Decision Na. 08 below SR
132). However, no travelling allowance will be admissible to the candidates for
journey upto 250 Kms. For journey in excess of 260 Kms, the candidate himself
will have to bear the expenses for initial 250 Kms on each of the outward and
return journeys. For the remaining distance (over the initial 250 Kms) a single
second class railway fare or actual Bus fare, depending on the mode of travel,
may be paid to the candidate, called for interview by the shaortest route from the
candidates normal place of residence or the place from which the journey is
actually performed, whichever is nearer to the place of interview and back by the
same station. However, in case of candidates belonging to SC/ST communities,
2nd class ralil fare or bus fare shall be payable to the candidates provided that the
fare of the first 30 Kms for both outward and retum journey is borne by the
candidate.

(o) The above concession is not admissible to those candidates who are already in
Central/State Govt. Corporation Public Undertaking, Local Govt, Institutions and
Panchayats. The candidates claiming T.A. may be reguired to produce a
certificate of unemployment from an M.P. or M.L.A or Gazetted Officer of the place
where the candidate normally reside.

(p) Information given in this advertisement and on website are guidelines only. In
case of any ambiguity, the existing rules and regulations of Govt. of India will be
final.

16. Any further information/notice in respect to the subject recruitment will be

uploaded on ITBP Recruitment website www.recruitment.itbpolice.nic.in only,

Hence, all candidates are advised to visit on the above link from time to time.

DIG (Estt & Recruitment)

(m

Appendix-I

NUMBER OF VACANCIES
(A) Super Specialist Medical Officer {Second-in-Command)
Srl. Name of Category
No. Force UR/ Gen sC ST OBC | EWS Total
1. ITBP 04 o0 00 01 oo 05
Total 04 00 00 01 0o 05
Stream-wise vacancies of Super Specialist Medical Officers of ITBP
S./No, Stream No. of vacancy
1 Cardiclogy 01
2 Neurosurgery 01
3 Neurology 01
4 Nephrology 01
5 Gastroenterology 01

Total 05
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(B) Specialist Medical Officer (Deputy Commandant)

Employment News 4 - 10 September 2021

Pradesh Act, 1970, the North Eastern Areas Reorganization Act, 1971 and the

S, Name of Category Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1976)
No. Eorce UR/ Gen | SC ST OBC | EWS Total The C{JnstiFutl.On (Jammu & Kashrnir) Scheduled Castes Order, 1956.
T BSE 29 05 0 = 05 2 The Constitution (Andaman & Nicobar Islands) Scheduled Tribes Order, 1959 as
amended by the Scheduled Castes and Scheduled Tribes order {Amendment Act),
2. CRPF 4 18 09 36 12 116 1978*,
3. SSB 18 00 00 00 00 18 The Constitution (Dadra and Nagar Havell) Scheduled Castes Order 1962,
4 ITBP 04 01 01 03 02 11 The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1982 @.
5| AssamPifes | 04 [00 | 00 [o0 Joo o4 The Gonstion (Utar Pradesh) Sohedued Trbes Order 1967 G
Total 96 25 |10 |51 |19 | 2o The Constitution (Goa, Daman & Diu) Scheduled Castes Order 1968 @.
Specialization wise vacancies of Specialist Medical Officer The Canstitution (Goa, Daman & Diu) Scheduled Tribes Order 1968 @.
S./No. | Field of Speciality BSF | CRPF SSB | ITBP | AR | Total The Constitution (Nagaland) Scheduled Tribes Order 1970 @.
1 Medicine 09 20 |03 | 03 01 36 The Gonatitution (Sikkim) Scheduled Castes Order 1978 @.
2| sugery o [ 20 Joo ot fo1 |88 | lon (Jamm & Kashri) Schedued Tibes Order 1660 @
3 Gynae & Obs 06 | 12 [03 |00 JO1 |22 The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990 @.
4 Anesthetist 04 | 16 02 02 [00 |24 The Gonstitution (Scheduled Tribes) Orders (Amendment) Ordinance, 1991 @.
5 Radiologist 10 22 |03 |03 01 39 The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1991 @.
7 ENT oo oo 00 01 00 01 The Constitution (Scheduled Tribes) Orders (Amendment) Ordinance, 1996
8| Pathobogist W Joo Jor Joo [0 a0 | e omone Satetunion Tmory Adminsiaon. T oorifoae  esued on he
migra m one State/Union Territo ministration.
9 OphthalmologisvEye | 02 | 13 |03 | 01 100 |19 basls of the Scheduled CastesiScheculed Tribes certicate fssued to ShShrimat
10 Psychiatrists | o1 60 |00 | 00 L L O FatherMother ................ccecveerr. Of Shrif
11 Paediatrics 00 02 00 00 00 02 Shrimati/Kumari* . of village/town* in District/Division*
12 Orthopedics 0o 01 00 0o 00 01 .. of the StaternIon Terrltory .. who belongs to the
Total 52 16 18 | 1 04 | 201 .. Caste/Tribe which is recognized as a Scheduled
(C) Medical Officer (Assistant 30h1mandant) - Caste/Scheduled Tribe in the State/Union Territory™ issued by the ...................... dated
:: :i’;: of g:; §C| ST | OBC |EWS Se:i"c;man otal 3. Shr/ShrimatiKumari and for* hisier famlly ordinarlly reside(s) In village/town*
il Bahi S Ehicil B N EE— Y e e T of District/Division® .. of the State/Unicn
1 BSF 11 12 |01 |53 08 08 85 Territory of i
2 CRPF 26 19 |03 | 20 08 08 77 Signature
3 |ssB 12 |10 |01 |28 |oo 05 51 ** Designation
4 [P 25 |20 01 |46 |09 10 101 (with seal of office)
5 | Assam Rifles 13 |07 |01 |07 |03 03 31 g:‘.:l;e:Umon Temtorf
Total B7 |68 [O7 | 154 |29 34 345 Date ...
(D) Dental Surgeon (Assistant Commandant) * Please delete the words which are not applicable
Srl. | Name of UR/ | SC | 5T | OBC| EWS Ex= Total @ Please quote specific Presidential Order
No. | CAPF Gen serviceman Delete the paragraph which is not applicable
i o (o el 7 U T R e " e
2 CRPF ot 00 BRGASR 100 N o — “sfﬂznauthoriﬁes crlj::mpetent to issue Cagteiﬁit‘)e Cerlﬁficates:
3 SSB 00 00 |00 |00 |OO 00 00 a. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
4 ITBP 00 |00 00|00 joo | 00 00 Additional Deputy Gommissioner/Dy. Collector/lst Class Stipendiary Magistrate/
5 Assam Rifles 01 | 00 |00 |00 |00 00 0 Sub-Divisional Magistrate/Extra-Assistant Commissicner/Taluka Magistrate/
Total 02 00 | 0o | oo 00 00 02 Execulive Magistrate.
Note: - ~ Vacancies are subject to change without prior nofice. b. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency

* Reservation for Ex-Servicemen is applicable upto the level of the Assistant

Commandant only in CAPFs.
ANNEXURE ‘I’

RECRUITMENT FOR THE POST OF SUPER SPECIALIST MEDICAL OFFICER/
SPECIALIST MEDICAL CFFICER/MERICAL OFFICER/DENTAL SURGECN
IN CAPFs & ASSAM RIFLES
(Applicable for in-service candidates only)
No Objection Certificate

Note: Candidates already in Govt. service must submit their application
through proper channel with the following certificate duly signed by their
employer agreeing to release them, in case finally selected for the post of
in CAPFs & Assam Rifle.

(i) Certified that Mr/Ms.

of ... .. under Central Govemment
[[] Certif'ed alsc: that he has submitted his application to this department/Office
on.
CEI‘TITIEG also Ihal MNMS
his’her selection for the pust ui .
Assam Rifles.
Certified also that Mr/Mrs ...
SEIVING N oo -
{mentioned date of appeintment) and no DE/Vigilance case Is either pending or
being contemplated against him.
Place ........cc.e.
Dated ...ococinunnnnnins

. holds a permanentftemporary post

.. Will be released in case of
. in CAPFs &

(i)

{iv)

Signature of Head of Office/

Appointing Authority

with office seal

ANNEXURE-“II"

FORM OF CERTIFICATE TO BE FRODUCED BY A CANDIDATE BELONGING TO
SCHEDULED CASTE/ SCHEDULED TRIBE APPLYING FOR APPOINTMENT TO

POST UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Shrimati/Kumari®

of village/town™

.. of the State/Union Territory

.. which Is recognized as a Scheduled

. son/daughter of

District/Division
belongs to the Caste/Tribes
Castes/Scheduled Tribes” under :-

The Constitution (Scheduled Castes) order, 1850 ... , the Constitution
{Scheduled Tribes) order, 1950 ... ., the Constitution (Scheduled
Castes) Union Territories order, 1951* .., the Gonstitution (Scheduled
Tribes) Union Territories Order, 1951% . .... (As amended by
the Scheduled Castes and Scheduled Tnbes {Modl[lcallon] Order, 1956, the Bombay
Reorganization Act, 1960, the Punjab Reorganization Act, 1986, the State of Himachal

Magistrate,
c. Revenue Cfficers nol below the rank of Tehsildar.
d. Sub-Divisional Officers of the area where the candidate and/or his family normally

resides.
NOTE: ST candidates belonging to Tamil Nadu State should submit caste
certificate ONLY FROM THE REVENUE DIVISIONAL OFFICER,

ANNEXURE-IV
FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER
THE GOVERNMENT OF INDIA

(G.l., Dept. of Per. & Trg., O.M. No. 36036/2/2013- Estt. (Res), dated 30-05-2014)
This is to certify that Shri'SmtiKumari ... s SON daughter of

.. of village / town . In District [/
Division ..... . In the State/Union Terrlton-r ... belongs to
the communlly, which Is recognized as a Backward Class

under the Government of India, Ministry of Social Justice and Empowerment's
Resolution Mo. .......... dated ... “
Shri /Smt / Kumani ... ... andfor his /her family orcllnarlly reside(s)
inthe .........cceceeeeeeeeeee. District/Division of the .................. State [ Unlon Territory.
This is also to certify that he/she does not belong to the persons/sections (Creamy
Layer) mentioned in Golumn 3 of the Schedule to the Government of India, Department
of Personnel and Training, O.M. Mo, 36012/22/93 —Estt. (SCT), dated 8-9-1993"",
District Magistrate/
Deputy Commissioner, etc

[=E1 10 [-R——

Seal

The authorities competent to issued caste certificate are indicated below ;-

(i) District Magistrate / Additional Magistrate / Collector / Deputy Commissioner /
Additional Deputy Commissioner / Deputy Collector/ First Class Stipendiary
Magistrate/ Sub-Divisional Magistrate / Taluka Magistrate/ Executive Magistrate/
Extra Assistant Commissioner (not below the rank of First Class Stipendiary
Magistrate).

(i) Chief Presidency Magistrate/ Additional Chief Presidency Magistrate / Presidency
Magistrate

(ili} Revenue Officer not below the rank of Tehsildar; and

(iv) Sub Divisional Officer of the area where the candidate and / or his family resides.

* The authority issuing the certificate may have to mention the details of Resolution of

Govt.of India, in which the caste of the candidate is mentioned as OBC.

** As amended from time to time.

NOTE : The term “Ordinarily” used here will have the same meaning as in Section 20

of the Representation of the People Act, 1950.
Continued on page 33
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Jat Regimental Centre, Bareilly Cantt-243001 (UP)

FILLING UP OF VACANT POSTS IN GROUP ‘C’

Application Forms for the following posts are invited from suitable candidates
possessing the requisite qualifications. The candidates are advised to submit their
application forms as per the format published and submit it to the "The Commandant,
Jat Regimental Centre, Bareilly Cantt-243001 (UP). " The last date of receiving
the application form is 21 days from the date of publication of this
advertisement.

Note: 1. Written and practical test will be conducted, Marks of practical test will be of
qualifying nature, 2. If more Nos, of application are received. Merit list may be prepared
for screening purposes on the basis of percentage of marks obtained in the
examination as min qualification reqd for the sub job.
APPLICATION FORM FOR THE PCST OF COOK, BEARBER, RANGE
CHOWKIDAR, AND CARPENTER (DEFENCE CIVILIAN)
FOR THE POST OF

Sr |[Name of |No, of Category |Essential Qualification |Age as on —
No./the post  |vacancies 2021 1. Namerlof Candidate : Rec::ts;inza:s-
1. |Cook 03 Un- 1. Matriculation or Age not below g Eaatt:e OfsB“l':;”?‘ pr'fomgraph
(B Pay reserved- |equivalent of recognised |18 years and 4: Age as on ’ 2021; Yrs Months Days | duly atiested
Rs. 198001) 03 Eota):diom 2 In cookin 2'15°t s;:’:eamg (21 days from the date of publication of advertisement) by a gazetted
e y 5. Religion & Caste : officer to be
|nsmut; J 6. Education qualification: pasted here.
. A 7. Name of Employment :
2. |Carpenter o1 un- 1. Matriculation or . ge not below Emp Exchange where your name has been registered. Give Registration number
(B Pay reserved-  |equivalent of recognised |18 years and and date with CTC of the same
Rs. 19900%) 01 Board. not exceeding B. Correspondence address:
2. ITI Pass Certificate 25 years : Permaﬁenl home ad dress"
o rachanizea it 10, Married fUnmarried
3 R o1 m 1 Maticuat 7S Toel (if married, number of living spouses)
- sz?uil dar rer;'ew ot o ul\farl:::[iﬁ';g Hised 135 ::rs :nz"" I hereby declare that all statements made in the application are true, complete and
(B Pa 01 ; quard g no‘{exceedln correct to the best of my knowledge and belief. | understand that in the event of any
Rs 1g000f-) 2 Conversant with the | 25 vears 9 information being found false or incorrect at a later date my candidature for the
’ d;JlIes of the respective y examination is liable to be rejected or cancelled.
trades with one year Dated : INSTRUGTIONS Signature of Candidate
experience In the Trade.
2. |Barb 02 R a T\ﬂ triculati A el 1. Following documents will be enclosed alongwith the application otherwise
Ba.rPaar r;sse;v %2' e. ui\?aﬁ:#te:)}orr; or nised 1§e|:;rs ;nféw application will be rejected:- (a) Self attested Legible Photostat copy of Educational
ll[?s ‘IgGDOI-J i Binar " 5~ nofexcee ding Qualification Certificates (Matriculation certificate) and Diplomafexperience certificate
‘ 2. Conversant with the |25 years and of the trade. (b) Two passport size photographs and three self address envelope duly
duties of the respective | Relaxation affixed postal stamp of Rs 30/- anly. (c) NOC, if employee any other Department/ Gowt.
trades with one year maximum age 2. The competent autharity reserves right to cut off marks and percentage to screen
experience in the Trade. | limit up to five applications. 3. No TA/DA will be paid. 4. The candidate who is applying found eligible
years for ST for the job he will be assessed through written and practical test.
candidates. davp 10151/11/0001/2122 EN 23/74
Continued from page 32
ANNEXURE-'V™ ANNEXURE-VII'

Government of......
(Name & Address of the authority issuing the certificate)
INCOME & ASSETS CERTIFICATE OR BE PRODUCED BY ECONOMICALLY
WEAKER SECTIONS
Certificate NO. ... Date: ..o
VAILD FOR THE YEAR ..cccccmmmninnissninns

This is to certify that ShrifSmtKumari ......... . son/daughter/wife of
. .. permanent resident .. - village/strest

. Post Office ....... District wee In the
State/Union Terntory .......... i whose pnotograpn is
attested below belongs o Ecunomlcally Weaker Secllans since the gross annual
income™ of his/her “family"** is below Rs. 8 lakh (Rupees Eight Lakh only) for the
financlal Year ...........coeeeeee. Histher family does not own or possess any of the
following assets™*.
i. 5 acres of agricultural land and above;
iil. Residential flat of 1000 sq ft. and above;
ii. Residential plot of 100 sq. yards and above In natified municipalities;
iv. Residential plot of 200 sq. yards and above In areas other than the naotified

municipalities.

2. Shri/Smt/Kumari . .. belongs to the . . caste which Is not
recognized as a Scheduled Caste Scheduled Tribe and Other Backward Classes
(Central List).

Signature with seal of Office .........

Recent
Name
Passport
Size attested DeSIgNation ...ooceceeceemnereeeneanenes

photograph of
the applicant

*Note 1: Income covered all sources i.e, salary, agriculture, business, profession, etc.
*Note 2: The term “Family” for this purpose include the person, who seeks benefit of
reservation, his‘her parents and siblings below the age of 18 years as also his/her
spouse and children below the age of 18 years.
**Note 3: The property held by a “Family” in different location or different places/cities
have been clubbed while applying the land or property holding test to determine EWS
status.
ANNEXURE “ VI
DECLARATION/UNDERTAKING BY OBC (NON CREAMY LAYER)
CANDIDATES ONLY

son of Shri . . . resident of village/town/city

.. District . Stale .. hereby declare
thal | belong to the ... cclmmumty whil:h is recognised as a
backward class by the Gavernment of India for the purpose of reservation in services
as per orders contained in Department of Personnel and Training Office Memarandum
No. 36012/22/83- Estt. (SCT), dated 8/8/1993 which is modified vide DOP&T OM Nb.
36022/2/2004-Estt (Res) dated 09/03/2004, OM Mo. 36022/2/2004-Estt (Res) dated
14.10.2008 and OM No. 38033/1/2013-Estt (Res) dated 27/056/2013. It is also declared
that | do not belong to persons/sections (Creamy Layer) mentioned in Column 3 of the
Schedule to the Government of India.

Signature of the applicant
(OBC candidate)

Office of the Sarpanch/Numberdar ...,
IDENTITY CERTIFICATE FOR WEST PAKISTANI REFUGEE RESIDING
IN THE UT OF JAMMU & KASHMIR
This is to certify that Shrif Smt/ Ms .. Slo/ Dfol Wia Shri
formerly a resident of Village ... vy Tehsll
of undivided India (now Pakistan) presently
..y Street/Lane Mo, Mohalla
. . Village ... Tehsil .. ., Distt.
now a West Pakistanl Refugee after having r1||grated from Paklslan durlng the Indo-
Pak Conflict of 1947,

..., Distt .
re5|dlng at H.No

Sarpanch/ Numberdar
ANNEXURE -ViII'
FOR OFFICIAL USE ONLY
MEDICAL OFFICER SELECTION BCARD (CAPFs) -2021
FORM NO. CAPFs/MOSB-20211
MEMORANDUM UNFIT
Subject: Review Medical Examination of candidates found to be UNFIT in

Medical Examination Test for the post of .......coiininninne (rank) in Central
Armed Folice Forces (CAFFs).

MriMs - CRollNe. .. Is hereby informed that he/she
has been m(-.'dlc:clllyr examlned for recruitment to the post af . .. (Rank} in

CAPFS ©N e e 8 e . and Tound UNFIT due to the

reasons mentioned below.
(iv)
2. You are hereby informed that you can apply for Review Medical Examination (RME})
by signing on the consent form below. RME will be conducted on .............cc.ccoo..
for which you are required to report at ................. nrs.
Signature of Medical Officers
L3 T L
Stamp

Counter-signature of the Presiding Officer with Seal
Result of Medical Examination received
Name & Signature of the Candidate

Date : i
Centre

FOR USE OF CANDIDATE ONLY
To
The Presiding Officer of Recruitment Board

Subject- APPLICATION FOR REVIEW MEDICAL EXAMINATION.

Sir,
| hereby convey my consent for undergoing Review Medical Examination.
Signature :.
Name

ROl NO.....ceiaiiiiiicinieaian

)
signature of the Presiding Officer with Seal)

davp 19143/11/0008/2122 EN 23/73




Central Forensic Science Laboratory

Directorate of Forensic Science Services
Ministry of Home Affairs, Govt. of India
Gat No. 6, Nanoli Tarfe Chakan, Talegaon MIDC Phase-l, Near JCB, Tal - Maval
Pune - 410507, Email: cfslpune-dfss@gov.in
No. 1 (T3}/CFSL-P/JSO (Ballistics)/2020-21/

Sub: Filling up the post of Junior Scientific Officer (Ballistics) on deputation basis in CFSL, Pune
under the DFSS Cadre - Reg.

Services of suilable candidates are required for following post on deputation basis in the Central Forensic
Science Laboratory, Directorate of Forensic Science Services, Ministry of Home Affairs, Gowt. of India,
Pune.
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S. | Name of No. of | Pay Scale Post Eligibility Place of
No, | the Posts | Posts filled condition posting
1. Junior [0k} PEB-2, Rs.9300-34800/-with On Annexure-l Central
Scientific grade pay of Rs.4600/- (pre- | depu- Forensic
Officer revised scale) {Level-7 In Pay | tation Sclence
(Ballistics) Matrix as per GCS (Revised Laboratory,
Pay) Rules, 2016} Pune

2. The details of post, eligibility conditions, experience and job requirements etc. in respect of the posts
are shown in Annexure - I. The maximum age limit for appointment on deputation shall not exceed 56
years as on the closing date for receipt of applications.
3. The pay of officlals selected for appointment on deputation and varlous other conditions will be
governed in accordance with the orders/ instructions issued in this regard from time to time by the Govt.
of India. The period of deputation Including period of deputation in another ex-cadre post held
immediately preceding to this appointment in the same or some another organizatien/ department of the
Central /State Govt, shall ordinarily not exceed three years.,
4, The applications in the prescribed proforma (Annexure-l), in respect of suitable, eligible and willing
officers, who can be relieved immediately, if selected, may please be sent to The Director, Central
Forensic Science Laboratory, Directorate of Forensic Science Services, Ministry of Home Affairs,
Govt. of India, Gat No. 6, Nanoli Tarfe Chakan, Talegaon MIDC Phase-l, Near JCB Company, Tal -
Maval, Pune, Maharashtra - 410507, along with up-to-date ACRs/APARs of last five years and
photocopies of certificates duly attested by an officer not below the rank of Under Secretary to Govt. of
India within the period of 02 months from the date of publication of advertisement in the
Employment News,
5. The candidates who apply for the post will not be allowed to withdraw thelr candidature subsequently.
Applications received after the last date or without the required documents will not be entertained.

(Dr. Sukhminder Kaur)

Director & Scientist'E’

Annexure-|
1. Name of the Post : Junior Scientific Officer (Ballistics)
2. Scale of Pay : PB-2, Rs.9300-34800/- with grade pay of Rs.4600/-(Pre- Revised scale) {Level - T in
Pay Matrix as per CCS (Revised Pay) Rules, 2016}
3. Ministry/ Department : Central Forensic Science Laboratory, Pune under DFSS cadre, MHA.
4. Eligibility : a) Officers of Central/State Government holding analogous post on regular basis or with
three years service In the PB-2, Rs.9300-34800/- with grade pay of Rs.4200/- (Pre-revised scale) { Level-
B in Pay Matrix as per CCS (Revised Pay) Rules, 2016} or equivalent.
b) Essential qualification: Master's Degree in Physics/Mathematics, Forensic Science with Physics or
Mathematics as one of the subjects at Bachelor of Sclence level from a recognized university or
equivalent.
Annexure-l|

Application for appeointment to the post :
1. Name and Address IN BIOCK LEIETS & ..iviuiuiuiersiiior e ishasinn ousaess sstamestissssastsnsssosaes
2. Date of Birth :
3. Date of retlremenl under CF'I’TTI’EL-"StatP Governnw nt
4, Educational Qualifications .
5. Please state clearly whether in the i qht of entries made by you above, you meet the requirement for
the post.
6. Details of Employment, in chronological order. Enclose a separate shest, duly authenticated by your
signature, if the space below is insufficient.

S. Office/Org./ Name of From To Scale of Pay Nature of Duties
No. | Dept. the post and Basic Pay | (In detail)

7. Nature of present employment |.e. adhoe or temporary or permanent or on deputation

8. In case the present employment is held on deputation/contract basis, please state.

(&) Date of initial appointment,

(b) Period of appointment on deputation/contract.

(g} Name of the parent officeforganisation to which you belong.

9. Additional details about present employment. Please state whether working under

(a) Central Govt.

(b) State Gowt.

10. Are you in Revised Scale of pay? If yes, give the date from which the revision took place and also
indicate the pre-revised scale,

11. Total emoluments per month now drawn,

12. Additional information, if any which you would like lo mentian in support of your suitability for the post.
Enclose a separate sheet, if the space is insufficient.

13. Whether belongs to SC/ST.

14. Remarks.

| have carefully gone through the vacancy circular/advertisement and | am well aware that the curriculum
vitae duly supported by the documents submitted by me will also be assessed by Selection Committee
at the time of selection for the post.

Date : ........
Address : .

(Signature of Appllcant}

Address !

Teiep!mne No

Mobile No. ........
Certificate to be given by Head of Office of the Applicant

It is certified that the particulars furnished by the officer are correct.

2. Itis certified that no disciplinaryivigllance case Is pending or contemplated against the applicant and

he Is clear from vigilance angle.

Hisfher integrity is certified.

It is certified that no major or minor penalties have been imposed on the officer during the last 10

years.

=

~»

{Head of Office)
Name .. e
Telephcne No.
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
RAMPUR GHAT ROAD, PAONTA SAHIB, DISTT. SIRMAUR, H.F. 173025

1TM STRMALIR

(Fven #amera, WRT SR & el )

PUBLIC NOTICE
VACANCY

Recruitment Notification No.06/2021, Dated: 18/08/2021
The Indian Institute of Management Sirmaur (ITMS) is one of
the newer institutions of the [IM family in the country. As a
premier institution, under the aegis of the Ministry of Education,
Gol, itaims to provide Management Education of high quality.
The Institute invites applications from motivated, experienced,
dynamic, and senior professionals to fill up the vacancy of
“Corporate Relation Officer” (on contract).
Honorarium/Remuneration shall be negotiable on a
consolidated basis.

The last date of receiving the hard copy of applications through
speed post or courier is September 14, 2021. For detailed
advertisement, please refer Institute Website:

www.iimsirmaur.ac.in. EN 23/69
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Government of India

Ministry of Communication
Department of Posts

Office of the Manager, Mail Motor Service, Civil Lines
Nagpur - 440001

Recruitment Notification No. MSE-10/Rectt. of Skilled Artisans/

Welder/2021/26 dated 18.08.2021

Applications are invited from eligible Indian Citizens for the post of

Welder (Skilled Artisan Grade-lll), General Central Service,

Group-C, Non-Gazetted, Non-Ministerial in the office of the

Manager, Mall Motor Service, Civil Lines, Nagpur-440001.

Sl.| Name of the post Number of Break up

No Vacancies [UR|SC |ST|OBCEWS/ESM

1. | Welder (Skilled 01 NIL[01 [NILNIL [NIL |NIL
Artisan Grade-lll) (Cne)

Pay Scale : Rs. 19900/ to Rs. 83200/ (Level-2 In the pay matrix
as per 7th CPC). Last date of receipt of application: on or
before 25.09.2021 by 17.00 Hrs.

Application in prescribed pro-forma completed in all respect should
reach "Office of the Manager. Mail Motor Service, GFO
Compound, Civil Lines, Nagpur-440001 on or before
25.09.2021. The requisite detalls with regard to age limit. eligibility,
qualification/experlence, application pro-forma and other terms and
condition are avallable on the departmental website:
www.indiapost.gov.in

EN 23/5 Manager, Mail Motor Service, Nagpur- 440001

Central University of Odisha

(A Central University established by an Act of Parliament of India -2009)
Dept. of Higher Education, Ministry of Education, Govt. of India
Sunabeda, Dist-Koraput, Odisha, PIN-763004

ADMISSION NOTIFICATION: 2021-22

Applications are invited ONLINE from the eligible candidates for admission into M.A., B.Ed., M.5c., M.B.A.,
Integrated M.Sc. in Mathematics, M, Phil.& Ph.D. Programmes for the academic session 2021-2022.

rogrammes
B.Ed., M.B.A, & 5-Year Integrated M.Sc, in Mathematics
M.A.: Economics, English, Hindi, Journalism and Mass Communication, Odia, Sanskrit, Sociology
M.Sc.: Anthropelogy, Blodiversity & Conservation of Natural Resources, Computer Science, Statistics
M.Phil, { Ph.D.: Anthropelogy, Biodiversity & Conservation of Natural Resources, Economics, Education,
Journalism and Mass Communication, Mathematics, Odia, Sociclogy and Statistics

Applicants can find detalls of eligibility criteria, programme-wise intake, last date of online application etc,
and apply online by visiting the University Website www.cug.ac.in. The last date of CUC Online Application
Form submission is 20.09.2021.

Applicants are advised to visit University Website regularly for updates for admission to programmes as
notified time to time. E-mail based admission helpline service: admission202 1@cug.ac.in

davp 21317/11/0001/2122 Dr. Ram Shankar, Controller of Examinations

EN 23/78

Our New Publications

e-Version of selectad
books availabis on
Amazon and Google Play

i

Wide range of Books on Gandhion Literature, Indian History, P |ities & Biograph

All India Institute of Medical
Sciences Deoghar

(TaTea Ud URER FHediuT BT, 9ITd TPehR & 3186 T He &l Gee)

(An Institution of National Importance under Ministry of Health & Family Welfare)
TARA WHUGovernment of India
Email: - office.aiimsdeoghar@gmail.com
Advertisement No. 06/2021
No: AlIMS/Decghar/Admin./Rect./Deputation- Phase-VI/2021 Date: 31/07/2021
Vacancy Notice for Non Faculty Posts on Deputation Basis
The AlIMS Deoghar invites applications in the prescribed Proforma for the following posts on deputation
basls.

S. |Name of the Post Group Pay Scale No. of
No. Posts
1. |Medical Superintendent A Level- 14 as per 7th CPC 01
(Rs. 144200 - 218200) + NPA
2. |Financial Advisor A Level- 13 as per Tth CPC 01
(Rs, 123100 - 215800)
3. |Superintending Engineer | A Level- 13 as per Tth CPC 01
| (Rs. 123100 - 215900)
| 4. |Executive Engineer A Level- 11 as per 7th CPC 01
(Civil) {Rs. 87700 - 208700)
5. |Accounts Officer A Level- 10 as per Tth CPC 01
(Rs. 56100 - 177500)
6. |Librarian Grade-| B Level- OT as per Tth CPC 01
(Rs. 44900 - 142400)

Speeches and Writings, Bullden of Modern India, Art & Culture, Children's Literature

Publications Division
Minisiry of infarmation & Brosdcasiog, Govrnmend of india
To buy online vislt: www.bharathosh.govin
Fax e ceers. e EYRACE Y 104 VA500, o &
weballe: wew.publicationsdiviaion nic in

) it i ¥ GoPD s K-

Ty re

For application form, eligibility criteria, desirable qualifications/experience and related details please visit
www.alimsdeoghar.edu.in/www.aiimspatna.org/www.pmssy-mohfw.nic.in. Applications completed In
all respect along with CRs, Vigilance clearance, Integrity Certificate etc. should be sent through proper
channel to The Dy. Director (Administration), All India Institute of Medical Sciences, Deoghar, At-
PTl Campus, Daburgram, Jasidih-814142, Jharkhand. The last date for submission of application
through proper channel will be 30 days from the date of publication of advertisement in
Employment News.

Executive Director

EN 23/79 AlIMS Deoghar

Select titles avaliable as
- eBook
- Buy online at
play.google.com, amazon.in

Immortal Saga of Freedom Struggle
through the World of Books

Publications Division

Ministry of Information & Broadcasting, Government of India
Soochana Bhawan, CGO Complex,

Lodhi Road, New Delhi-110003

aired il "-u-w_i
—t

ForrTT v
b

ST
ol @O

TS ae

STORY OF THE INA

For placing orders, please contact:
Phone : 011-24367260, 24365610
e-mail: businesswng@gmail.com

To buy online visit: www. bharatkosh.gov.in

website: www.publicationsdivision.nic.in

Follow us on twillor @ DPD_india
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Now Available...

Premier Publisher of

Gandhian Literature

YOGA SACHITRA
' Price -  355/-

Book Your Copy Today
At Your Nearest Book Shop!

For placing orders, please contact:
Ph: 011-24365609
e-mail: businesswng@gmail.com
Website : www.publicationsdivision.nic.in

. " . . .
Publications Division
Ministry of Information & Broadcasting, Govemment of India
For placing orders, pléase contact : : LR =
Ph: 011-24367260, e malk: usinesswng@gmad,com Publications Division
To buy online visit: www.bharatkosh.gov.in Ministry of Information & Broadcasting, Government of India
e-version of select books available on Amazon and Google Play Soochna Bhawan, CGO Complex,

Lodhi Road, New Delhi-110003

website: www.publicationsdivision.nic.in Falow s o L2y
Faowinso Faslow us on Twiter EOFD India

B COVID-19 Pandemic ~  Mowavaabe.
COVID-19 Pandemic

i, et e (History, Science & Society)

Book Your Copy Today ~ obriya.com
At Your Nearest Book Shop!

For placing orders, please contact: Ea
Ph: 011-24365609
e-mail: businesswng@gmail.com

Website ; www publicationsdivision.nic.in PU blicatmns DiViS|On
Ministry of Information & Broadcasting

Government of India
Price - T 2150 Soochna Bhawan, CGO Complex,
Foowison Tl ' B0F0 nda Lodhi Road, New Delhi-110003
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SPECIAL EDUCATION - A HIGH IMPACT CAREER

who are mentally, physically, socially
and/or emotionally delayed. This aspect
of "delay," broadly categorized as a
developmental delay, signifies an aspect
of the child's overall development
{physical, cognitive, scholastic skills).
Special education programs and services
adapt content, teaching methodology and
delivery instruction to meet the
appropriate needs of each child.

IMPORTANCE OF EDUCATION FOR
SPECIAL CHILDREN

With the advent of modemization, the
trend and the technelogy have changed,
but the way of thinking of people still
remains the same. Society often neglects
the children and the people that have
some kind of leaming disabilities.

The special classes organized for these
disabled or differently gifted children have
become a necessity. It allows the students
to enjoy the education and gain
confidence due to individual learning. For
the personal growth and development of
the special children, it is important for all
of them to receive proper education. The
disability cases could include emotlonal,
mental, physical or developmental. There
are multiple numbers of impairments that
a student could go through, like, Autism
Spectrum Disorder, Multiple Disabilities,
Developmental Delay, Traumatic Brain
Injury, Orthopaedic Impairment, Speech
and Language Impairment, Visual and
hearing Impairment (including blindness)
and many maore.

Therefore, it is necessary for the
specially disabled children to maintain the
pace in the leaming process with the
children that do nat have any special
need, as they have the right to fulfill the
requirements and explore their own
potential regardless of any disability.

SAMAGRA
SHIKSHA

of India.

Some Institutes in India for pursuing
B.Ed. In Special Education: Guru Gobind
Singh Indraprastha University (Delhi),
Indian Institute of Health Education and
Research (Bihar), Jamia Millia Islamia
(New Delhl), Kurukshetra University
(Kurukshetra), Banaras Hindu University
(Uttar Pradesh) etc.

WHAT DOES SPECIAL EDUCATOR
DO?

If a child can't learn the way we teach,
maybe we should teach the way they
learn ~ Ignacio Estrada

A special education teacher is a
professional responsible for teaching
students with special needs. He or she
provides learning support to students
determining  their capabilities and
capacities.

In Special Schools, you work as a
Special Educator. As a Special Educator,
you have to deal with children with
physical, emotional, and mental
challenges and learning disabilities. You
will work closely with their families to
achieve the best educational outcome for
them, teach them basic life and social
skills for their personality development,
and make them understand academic
concepts through personalized one-to-
Onge Sessions.

A special education teacher assesses
the progress of students. He or she
collaborates with school psychologists,
learning disabilities specialists, classroom
teachers and parents. A special education
teacher keeps updating students' parents
on their progress.

Special Educator Work Involves:

+ Teaching students and facilitating
academic and non-academic activities
+ Observing students’ special
requirements and making study plans

: Ministry of Education

Focused Approaches: Inclusion & special attention on CWSN

* Provision of student centric component for children with special needs (CWSN)

from pre-primary to senior secondary level

10 months

training of CWSN

Separate provision of stipend for CWSN girls (@ Rs. 200 per month for rT)

Equipping of Block Resource Centres for rehabilitation and special

Provision of Annual Idemification Camps for CWEN at Block Level

HOW TO BECOME A SPECIAL
EDUCATOCR:

After your graduation, you can take
B.Ed (Special Education)  with
specialisation in multiple disabilities or in
specific areas. B.Ed in Special Education
is a bachelor level program which is a
teaching training program. The aim of this
course is to train teachers with the
required skill set for teaching students
with disabilities.

Some Colleges also offer integrated 4
years duration Dual Degree Programmes
in Speclal Education
+ B.A.-B.Ed. (Bachelor of Arts-Bachelor

of Education) Special Education
+ B.Sc.-B.Ed. (Bachelor of Science-

Bachelor of Education) Special
Education
+ B.Com.-B.Ed. {Bachelor aof

Commerce- Bachelor of Education)
Special Education
For further speclalization in this field,
you can lake up M. Ed (Special
Education) which is a 2 years course. This
course can be taken up after a B. Ed in
special education or after taking a general
B. Ed degree along with a diplama in
special education from an institute
recognised by the Rehabilitation Council

according to their needs

+ Administering tests to help determine
children's  developmental levels,
needs, or potential

+ Giving attention to the physical and
psychological performance of the
students

+ Assessing the improvements of each

student and implementing new
teaching methods
+ Facilitating Iindoor and outdoor

activities of students and encouraging
creative mode of learning
+ Meeting parents to discuss about the
performance of students and taking
appropriate steps on the basis of
discussions
+ Mentoring and supervising other
teachers who are working in the
school, with students with special
needs
+ Monitoring the hygiene of students
and cleanliness of surroundings
TYPES OF SPECIAL EDUCATION
TEACHER
There are various types of special
education teacher In India. If you wish to
opt for a career as a special education
teacher, you may specialise in various
disorders such as autism, behavioural,

blindness and other disorders to teach
students with their best abilities.

Emotional or Behavioural Disorder
Special Educator: A special educator
with a specialisation in emotional or
behavioural disorder provides support in
learning to students suffering from a
diverse range of characteristics. It may
include anxiety disorders, depression,
hyperactivity disorder, attention deficit or
numerous cther behavioural discrders.

Autism Spectrum Disorder Special
Educator: A special educator with a
specialisation  in  autism  spectrum
provides learning support to students
identified on the autism spectrum. It may
cause communication delays, inability to
correlate circumstances and other things.

Special Educator in College: A
special educator possessing an M.Ed. In
special education provides learning
support to students with special needs
studying in colleges or high schools.

Vocational Rehabilitation Counselor:
This Job entalls assisting older students In
overcoming various disabilities to seek
jobs.

SKILLS REQUIRED

Speclal education teacher requires a
love for kids, empathy for parents dealing
with difficult kids and a good sense of
humour. Main attribute required for this
career is patience and dedication. Having
the Innate desire to help others Is also
important in this profession. Like any
other teachers, special education
teachers must be organized and able to
motivate students. A special educator
should be enthuslastic and energetic with
a positive mindset.

Special education teacher must
possess following skills besides a
bachelor's degree In special education.

Critical thinking: A special education
teacher is a professicnal responsible for
evaluating students' progress. He ar she
determines various methods to improve
the leaming experience of students with
special needs.

Patience: A special education educator
must  possess  patience as a
characteristic. Students with special
needs may take more time In learning and
understanding a concept as compared to
students without special needs. A special
education teacher requires understanding
that students are not always Immediately
responsive.

Communication Skills: A special
education teacher must possess excellent
communication skills. He or she should
be able to communicate clearly with
parents, teachers, administrators and
children.

Problem Solving Ability: A special
education teacher must be able to Identify
the problems. He or she should be able to
determine the strength and weakness of
altemative solutions. Special educator
should focus on highlighting the learning
strengths of every single child

CAREER OPFORTUNITIES

The number of students requiring
special education services has grown
steadily in recent years as these
disabllities are diagnosed at earlier ages
and more and more specialised schools
are coming up. This has increased the
demand for specially trained teachers.

Special educators can get jobs in
schools that work only with children with
diverse disabilities. They can also get
employment in inclusive schools that
enrol children with special needs in their
classrooms.

Special educators who mastered in
several techniques of special education
can get associated with consultants
attached with schools or start their own
therapy centres after acquiring necessary
certifications.

Special educators use braille to pupils

with visual impairments or sign language
and lip reading to students who have
hearing impairments. With development
in technology, they are using various
audio-visual materials and computers to
stimulate interest in |earning.Jobs for
special educators are available in both
government and private sector either with
a group of students or on the individual
basis. They can also find employment in
rehabilitation centres.

INTERNSHIPS

Internships play a crucial role in the
initial level of career development. It
brings industry insights and learning
opportunities. A special education
teaching intern is required to develop,
implement and evaluate the curriculum
designed for special students. He or she
is respansible for providing the necessary
information to the classroom teacher. A
special education teaching intern is
required fo collaborate with the class
teacher in adapting curriculum and
making necessary modifications. He or
she ensures the implementation of
modifications  in  the syllabus and
assesses overall progress of the child.

Mentioned below certifications that
individuals may opt for who want to
establish a career as a Special Education
Teacher,

+ Teacher Development: Embedding
Mental Health in the Curriculum

+ Teaching for Success: Lessons and
Teaching

+ Using Technology in Evidence-Based
Teaching and Learning

+ Developing Expert Educators for
Healthcare Professions

+ Education Research that Matters:
Applying Research to Your Teaching
Practice

Top Recruiters

Special educators can find employment
in: -

+ Schools for Disabled Children

+ Special Educator Teacher in B.Ed
Colleges

+ Rehabilitation Centers

+ Hospitals that treat Children with
Special Needs

+ Consultancies that provide Special
Education Trainers to Schools

After the Ministry of Human Resource
Development issued directions about the
proper professional special education
training, the SSA can hire the Inclusive
education resource teachers (IERTs). But
due to the rising number of the early
interventions of the special needs among
children nowadays, other teachers have
to undergo training in special education
which is only an intreductory session on
the needs of children with special needs.
This issue is highlighting the insufficient
number of trained special education
teachers.

No career Is cut and dry for those
working in the field of special education.
Just be sure to take the time to assess
your interests, leverage your skills and
knowledge, and then put them into
practice to improve your career prospects
in special education.

A career in special education promises
a profession that is both challenging and
rewarding. Rewarding in the sense that
you will be making a difference In
someane's life, assisting them in coping in
the real world, making the children as well
as their families happy and challenging
because as a special education teacher,
you will be playing a special role in
teaching children the intellectual and
emotional skills they need to cope with
everyday life.

(The author is Counseling Psycho-
logist & Career Consultant, she can be
reached at nidhiprasadcs@gmail.com)

Views expressed are personal

Image Courtesy : Google
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DR S RADHAKRISHNAN
THE GREAT EDUCATIONIST

ext fo freedom and
Nphilnsuphy, Radhakrishnan
believed in education. He was a
great educationist. A Professor
af philesophy In four Univer-
sities, Madras, Andhra, Banaras
and at Oxford, He was Chairman
of the University Commisslon
and pleaded for Integral
education. He believed that what
distinguished a man from an
animal was his capacity lo be
educated. Education transforms
a man from his animal existence
into human excellence. Its aim Is
to illumine the human mind,
avercome the ape in him, to
develop a warm heart and above
all a lively imagination.
Radhakrishnan used to ask God
in his prayers, to grant him
understanding and tolerance. He
believed nol in materialistic but
naturalistic ways of education.
He wanted education to revive
our sensitivity. He believed that
education in the mere sclences
and technology would help a
man only to become a better
technician. A motor driver will
become a better motor driver
and not a better man. He
pleaded  for  man-making
education and wanted courage
to come into the hearts of men.
He did not regard man as a
mere body made up of a few
pounds of carbon, a little sulphur,
phosphorus, some lime and
mixed salt. Nor is man different
from his less exalted brothers,
animals in the way of instincts
and surge of emotions. Men fight
for survival and their fight
discloses their mean motive and

drew up the University
Commission report. The report is
a good document of immense
significance. It outlined the
educational policies, not only of
universities but also of schools.
The aim of education was to
produce a world citizen. It aimed
at the development of the body,
mind and spirit of every
Individual. Education aimed at
social Justice and cultivation of
the art of cordial human
relationship.

narrow ideas. Education should
aim at refinement.

Man was regarded by
Radhakrishnan as a spiritual
entity with a physical body.
Service and technology have
given him gadgels and his
science has made him conguer
nature and plunder the planet. It
has enabled him to fly in the alr
and swim under the seas. All
these do not constitute the
essence of man. Educalion has
falled to enable a man to be in
peace with  himself.  The
distracted nature of the mind, his
menltal ailments, tension and

other maladies are due lo
miseducation. Real and valid
education caters to the needs of
body, mind and persanality. The
Professor, In his tens of
convocation addresses In the
Universities, outlined the role of
education by introducing religion
and philosophy as the most
effective  connection to the
limitation of scientific and
technological knowledge.

He was the Chairman of the
University Gommission and in
that capacity, he visited all then
25 Unlversities n India and
interviewed 2800 scholars and

TEACHERS' DAY
5TH SEPTEMBER

The Commission recommen-
ded a sound religlous education
which was dogmatic or
sectarian. It aimed at giving a
spiritual training, enabling the
student to work out by free
enguiry, his or her own approach
to religion. The details are
Interasting.

1. Start the work every day with
a Tew maments of silent
meditation.

2. Teach the students the life of
great religlous leaders,

3. Provide them with selections
from the world scriptures.
The Commission recommen-
ded that education must not
be a State subject but must
be Included in the concurrent
list of Central Gavernment.

In answer to the difficult
problem of the medium of
Instruction, the Commission
pleaded for the replacement of
English as early as possible by

not

an Indian language. But English
should be taught even at school
level. There should be no haste
In introducing changes, in the
medium of instruction. English
should continue as the medium
of education until such time the
regional languages develop fo
take its place. The vexed
problem of giving opportunity fo
merit and students of merit
engaged the attentlon of the
Commission. The Commisslon
under the Professor's guidance,
who was [ts Chairman declared
clearly that the distribution of
educational opportunity should
be on the basis of merit. There
was the difficulty of imple-
menting this Idea In an
egalitarian soclety. To accommo-
date this, It was recommended
that one-third of the total seats
be reserved for a peried of len
years.

The sound idealism of the

report and its pleasing proposals
were admired by all scholars. Sir
Richards Livingston, the Vice-
Chancellor of Oxford commen-
ded the report to Christian
countries also. The salaries of
Unlversity teachers were raised,
The report was naot fully put into
action and was buried, with
respectful inattention, The fact
that Radhakrishnan was cne of
the greatest educationists can
never be challenged.
(Excerpts from the book Dr. 5
Radhakrishnan authored by
Dr. P Nagaraja Rao, published
by Publications Division)

e-Shram Portal

National Database of Unorganised Workers

The government has launched e-Shram porlal - Naticnal Database on Unorganized
Woarkers. Inaugurating the portal, Labour and Employment Minister Bhupendra Yadav
announced the portal will maintain a database of workers in the country's unerganised
sector and facilitate better implementation of various Soclal Security Schemes for thelr
welfare. All frade union leaders have welcomed the move and extended their full
support for the sucecessful launch and implementation of the e-Shram portal.

Key features of the initiative

* s 0+ 4

anywhere, anytime.

+ If a registered worker meets with an accident, he will be eligible for Rs 2.0 Lakh on

More than 38 Crore workers would register themselves under one portal
Registration is totally free and workers do not have to pay anything

An e-Shram card will be allotted to each registered unorganized worker

With e-Shram card with unique Universal Account Number (UAN), registered
workers will be able to access benefits of the various social security schemes

death or permanent disabllity and Rs 1.0 lakh on partial disability

+ This database will help government formulate future schemes and policies for

unorganized sector workers

+ It will help track migrant labour workforce and provide them employment >

opportunities
e-Shram Registration process

+ Registration starts on 26 August 21 in Hindi, English. Registration in 8 regional

languages to begin soon.

+ Self enrolment through portal on www.eshram.gov.in

+ Assisted enrolment though CSK/SSK in over 4 |akh centres across the country

+ Assisted enrolment through post offices

+ For registering through CSK/SSK one has to provide AADHAR number and bank

account details

+ For self enrolment through portal one has to provide AADHAR number, bank

account detalls and moblle number linked to AADHAR.

{Source: PIB)

WELFARE OF

MICDAM
'|-:-\_'Jl?xf'\‘.‘1l'

Obijectives of e-SHRAM

Integration of Social
Security Schemes
eg. PM-SYM, PM1JBY,
PM-SBY, PMJAY

I WORKERS

» Providing a comprehensive database to Central and State
Governments for tackling any National Crises like COVID-1?
in future

Ascertaining status and address/ current location of migrant
workers

» Ascertaining their movement from formal to informal sector
and vice versa

= Sharing of information with other Ministries/ State
Governments for delivery of social security schemes

» Portablility of welfare benefits to migrant and construction
workers
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NATIONAL EDUCATION POLICY-2020

their chances of finding suitable
employment at the end of their tenure.
Focus areas for vocational education will
be chosen based on skills gap analysis
and mapping of local opportunities. The
ministry of human resource development
will constitute a National Committee for
the Integration of \ocational Education
(NCIVE), consisting of experts In
vocational education, representatives
from across different
industries, to oversee this effort.

The practical and reformist approach
undertaken by the NEP 2020, with regard
to the employability and vocational
training of undergraduates from all
streams. is a glant leap towards making
education and employment more aligned
with each other. The policy proposes
internships in private and public sectors
for students enrclled in undergraduate
courses, to equip graduates with Industry
experience. The NEP lays emphasis on
experiential learning, thus helping foster
21st century skills like problem soiving,
lateral thinking and critical analysls along
with behavloural competencles - skills
essential for shopfloors and boardrooms
alike.

Coming to medium of instruction, a key
aspect of NEP 2020 is the promotion of all
Indian languages. It has recommended
that schools and higher education
Institutes give students the option to study
In thelr mother tongues, thus ensuring
that those studying in non-English

ministries, and

institutes do not get sidelined. Schools in
some states have already made a start
with textbooks in respective languages on
the way. Technical education s being
offered In eight regional languages in
certain Institutions on a pilot basls from
2021-22. The languages Include Hindi,
Bengall, Tamil, Telugu, Marathl, Gujarati,
Kannada and Malayalam.

A sad commentary on the current
education system has been on the undue
stress on marks achleved In examinations
instead of focusing on the skills and
knowledge gained during the course.
Thus, the NEP 2020 aims to reduce
undue focus on the Class 10 and Class
12 board exams. Consequently, board
exams administered by the Central Board
of Secondary Education will have a higher
number of multiple-choice and analytical
questions from 2021-2022 academic
year. If this trend Is followed by the
various slate boards, we could see a
course correction In the school education
system.

As per government data, the
unemployment rate of educated persons
in India was at 11.4%. Given that half of
India's population is under 25 and around
66% are younger than 35, this small
percentage actually warks out to a very
large number. The United Nations
suggests that by 2027, India will represent
almost ane-fifth of the global workforce,
which will by far, be the largest in the

Gati Shakti - Road to Better
Productivity & Employment

On India's 75th Independence Day, e

Giis. Minkstor ‘Shd Narandia Modl: [ vestnmia.govn f
announced that the Centre will aunch | 66 :

Rs. 100 lakh-crore project for arpcoer ?

developing holistic infrastructure called
'PM Gatl Shakti Master Plan.'
Describing the upcoming 25 years
when India completes 100 years of
Independence as 'Amrit Kaal' the PM expressed hope that India will achieve all its
growth Imperatives In this period. The Prime Minister said that India needs to
Increase both manufacturing and exports, Every product that Is sold globally from
India is attached to India, which Is why every "Made in India" product is a brand
ambassador for the country. "Indla imported moblle phones worth USD 8 billion
seven years ago and is now experting USD 3 billion worth of mobile phones,” the
Prime Minister said stressing the need for concerted efforts in manufacturing world-
class products utllizing cutting-edge Innovation and new-age technology.

How will Gati Shakti Generate Employment?

For the past few years, India has been working for a reset of its logistics sector
Involving rallways, highways, inland waterways, and alrports to put In place an
effective transportation arid which will go a long way In Increasing Industrial
productivity. This will provide an Impetus to local manufacturers and help them
augment their global profile, enabling them to compete with their counterparts
waorldwlde. It.will also ralse possibllities of new future economic zones and
-pumber of employment opportunities.

| said that multiple parls of the country - whether its east, northeast,
Jammu and Kashmir, Ladakh including the entire Himalayan region, the coastal
belt ar the tribal re il become a big base for India's development in the
future. The launch date of the Gatl Shaktl Master Plan Is yet to be officially
announced by the gavémmént (Source: AIR)

India i going to lmmch the
Gatishakti Nal-uln Magtor Plan
e crtang

prew
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world. The National Education Policy
aims to turn India Into a global knowledge
superpower, making our youth future-
ready. It |s up to us, India's citizens and
particularly the youth, to seize the
moment.

(The writer is a Delhi-based journalist
and can be contacted at ideainksreply
@gmail.com)
Views expressed are personal
Image Courtesy : Google

I' ATTENTION ADVERTISERS !

Employment News/Rozgar Samachar to go full colour
Advertisers are requested to give full details of job vacancies
Minimum size will now be 200 sq.cm for shorter advertisements

It Is the constant endeavour of Employment News/ Rozgar Samachar to cater to the
career requirements of the students and youth by providing maximum Information
about various job opportunities. The target population Includes the youth living in
remote and far-flung areas also, where there may be problems of internet connectivity
and It may not be possible for them to have proper access to the Internet again and

again.

1.  Advertisers are informed that the minimum size of the advertisements to
be published in EN/RS has been increased to 200 sg.cm. from the earlier
100 sq.cm. However, the minimum size for short notices like cancellation
notices, corrigendum, addendum, announcement of results will continue to be

100 sg.cm. as earlier.

2. Advertisers are also informed that printing of all pages of Employment
News/Rozgar Samachar will now be in colour, Earlier, each issue had only
four colour pages. All advertisers wishing to have their advertisements
appearing In full colour may now send such fully designed advertisements for
Inclusion In EN/RS. Payment will be on the basls of specified BOC rates.

3. Employment News/Rozgar Samachar therefore appeal to the advertisers
to give the full details of the recruitment, training, admission process in
their advertisements, including proforma aof application, for the benefit of the
candidates, There Is no maximum size limit for career advertisements appearing
in EN/RS. Glving full page ads of the size 950 sq.cm or running intc more than
one page will be a great help to the candidates In applying for various job

vacancies.

4.  Advertisers giving a shorter version of the advertisement must ensure that
these carry the following basic information -

I MName of the post
fl.  Number of vacancies

il.  Category classification (General, SC/ST/OBC/PH/EWS etc)

lv.  Particulars of pay

v.  Essentlal qualification

vi. Experience required, if any
vii.  Age limit

vill. Last date to apply

. Website link for full detalls

(Editor, Advertisements)
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NATIONAL

= Monetization plan for alternative funding in infrastructure

The government has launched
Natianal Monetization Pipeline
initiative aimed at monetising
infrastructure projects  like
roads, ftransport and high-

Sector-wise
Monetisation Pipeline

over FY 2022-25

ways, railways, power,

pipeline and natural gas, and @ Roads

civil aviation. The policy has 1 %1,60,200 crore
been designed to attract more -

investars to the country and £ Raillways

encourage alternative financ-
ing for Infrastructure assets. |t
is estimated that the initiative 5 ; _
has a manetisation potential of ower lransmission
8 |akh crore rupees which will ?451200 crore
be realized during the next —

four-years until 2025, The
strategic objective of the initia-
tive is to unlock the value of
investments in  brownfield
public sector assels by tapping Institutional and leng-term capital. 1t will attract
private sector investment for new infrastructure creation. Terming this initiative ben-
eficial for creating employment opportunities, Union Finance Minister Nirmala
Sitharaman said, it will enable high economic growth.

COVID vaccine for children above 12 yrs approved for emer-
gency use

The Central Drugs Standard Control Organisation (CDSCO) has approved DNA
COVID-19 three-dose vaccine ZyCoV=D of Cadila Healthcare for restricted use In
emergency situation In India for those aged 12 years and above. It was approved
after evaluation of interim Phase Ill clinical trial results in consultation with Subject
Expert Committee of CDSCO. The vaecine has an efficacy of 66.6 per cent and it
Is to be stored at 2 degree Celslus to B degree Celsius, The vaceing Is needle free
to be administered intradermally in three doses at day 0, 28 and 56, ZyCoy-D [s the
6th approved COVID19 vaccine in India, and the 2nd indigenously developed one.

Promotion avenues widened for women officers in Indian Army
Indian  Armmy has
cleared the way for
the promotion of five
women officers to
Colanel (Time Scale)
rank, post comple-
tion of 26 years of
reckonable service.
The Defence Ministry
sald, this Is the first
time that women offi-
cers serving with the
Corps of Signals, Corps of Electronic and Mechanical Engineers and the Corps of
Englineers have been approved to the rank of Colonel, Previously, promotion to the
rank of Colone| was only applicable for women officers In the Army Medical Corps,
Judge Advocate General and the Army Education Corps. The Ministry said, the
widening of promotion avenues to more branches of the Indian Army Is a sign of
Increasing career opportunities for women officers.

ECONOMY

CCEA clears Rs 15 thousand crore FDI for infrastructure

The Cabinet Committee of Economic Affairs (CCEA) has approved the Foreign
Direct Investment (FDI) proposal for an investment of upto 15 thousand crore
rupees by Ancheorage Infrastructure Investments Holdings Limited. The investment
will be @ major boost fo the Infrastructure, construction and the alrport sector. It will
also be a significant boost to the recently announced National Monetisation
Pipeline, as it will help fund leasing out of state-owned infrastructure assets which
involves handling assets like roads, railways, airports, sports stadiums, power
transmission lines and gas pipelines to private operators. The investment will con-
siderably substantiate the government's plan to develop world class airports and
transport related Infrastructure though private partnerships. The move will alsa
generate indirect employment during construction and anclllary activities.

Indian Startups flourishing despite pandemic: GlobalData
Indian startups have got 16.9 billion dollars of
venture capital funding since the beginning of
2021, according to the leading data and analytics
company, GlobalData. In fact, Indian startups

£ ¥1,52,496 crore

L= Power Generation

£t ¥39,832 crore

#startupindia
A =

stood next only to Chinese counterparts in terms of VC funding value among the
Asia-Pacific (APAC) countries during January to July 2021. The company said,
despite the third wave of COVID-19 pandemic looming large and slow economic
recovery, venture capital investors seem to be reposing falth in the Indian startup
ecosystemn. An analysis of GlobalData's financial deals database reveals that a
total of 828 VC funding deals were announced in India during January to July 2021.

INTERNATIONAL

India says Afghan situation a regional security concern : India
India has said stability in Afghanistan Is linked to the peace and security of the
region. In his statement al the 31st Special Session of the Human Rights Council
on the serious human rights concerns and situation in Afghanistan, Permanent
Representative of India to the UN, Indramani Pandey said, the current situation
prevailing in the country is of great concern to India. He hoped that the situation in
Afghanistan does not pose a challenge to its neighbours and its territory is not used
by terrarist groups such as Lashkar-e-Taiba and Jalsh-e-NMohammed, to threaten
any other country. Mr Pandey said India is closely monitoring the rapidly evolving
securlty situation In Afghanistan and continues to call upon parties concerned to
maintain law and order, ensure the safety and security of all Afghan nationals, UN
personnel and diplomatic staff members.

EAM assures all Indians will be evacuated from Afghanistan
As India continues to evacuate its citizens from conflict-stricken Afghanistan under
Operation Devi Shakti, External Affairs Minister Dr. 3. Jaishankar has assured that
all remaining Indians will be evacuated at the earliest. Briefing the media after an
all party meeting, the minister said the government and the opposition parties all
have a very similar view on Afghanistan and therefore there Is national concern
now al the developments. The Minister added that India's strong friendship with the
people of Alghanistan is reflected in the more than 500 projects India is undertak-
ing there but thal India's Immed|ate concem is evacuating Indian personnel.

World Bank, IMF halts Afghanistan project fundings

Warld Bank has haited all financial assistance for projects to Afghanistan. The
move comes in the wake of the Taliban assuming power in the country. The World
Bank spokesperson said Woild Bank will continue to consult closely with the inter-
national community and development pariners In this direction. The International
Menetary Fund (IMF) has also sald Afghanistan will no longer be able to access the
lender's resources. An IMF spokesperson said it was due to lack of clarity within
the international community over recognising a government in Afghanistan.
Resources of over 370 million § from the IMF had been set to arrive on 23 August.
These funds were part of 2 global IMF response to the economic crisis,

SPORTS

Indian contingent competing in 9 sports at Tokyo Paralympics
Javelin thrower
Tek Chand led
Indlan contingent
at opening ceres
mony of 16th Par-
alympic games in
Tokya as the
event began on
24 August. The
Tokyo Para-
lympics opening
ceremony  had
only 76 pecple performing and the stadium was largely empty barring a few
hundred officials. The Indian para- athletes are looking to make the country proud
yet again. The Indian contingent is nearly thrice as large as that of Ric 2016, as 54
athletes are campeting for glory in nine sports — archery, athletics, badminton,
canoeing, shooting, swimming, powerlifting, table tennis, and taekwondo,

Former Indian Footballer O Chandrasekharan passes away
Former Indian Foolballer O B
Chandrasekharan has
passed away. He was 85.
Chandrasekharan was part
of the Indian team that partic-
ipated in the 1860 Rome and
the 1964 Tokyo Olympics. He
was also a member of the
Indian football team that won
the gold in 1962 Aslan
Games In Jakarta and the
silver medal in Aslan Cup in P oY
Tel Aviv the same year. He
captained the Maharashtra team that won the 1963 Santhosh Trophy.

(Source : AIR)
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