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Abstract

Research on interactive service work has paid close attention to how organiza-
tions and frontline employees deal with the inherent complexity of the customer—
employee-employer triangle. This raises questions about the agency of interac-
tive service workers with respect to the indeterminacy of service interactions.
Our meta-narrative review finds that the theorization of worker agency in ser-
vice interactions remains underdeveloped in the two dominant research streams
of mainstream management and labour process theory studies. Implicitly or
explicitly, these streams either subsume agency under managerial prescription
or view it through the binary polar of control and resistance. There has been
less focus on service workers’ efforts to overcome practical difficulties in every-
day service interactions. To address this lacuna, we offer a conceptual framework
that draws on a less prominent, third research stream, which we label pragmatist.
This stream includes scholarship largely unfamiliar to the international English-
speaking community, published mainly in French and German academic jour-
nals. We propose three contributions in this paper. First, we contribute to the
interactive service work literature by mapping the theoretical plurality within
and beyond the English-speaking community. Second, we problematize estab-
lished streams of research by articulating the intellectual axes of the field; this
allows us to present a new research area to account for the concrete dynamics
of service interaction and to capture frontline employee agency. Third, we pro-
pose a pragmatist research framework coupled with a future research agenda
more attentive to the embeddedness and materiality of frontline workers’ situ-
ated actions. This way, we address the indeterminacy of interactive situations.

are crucial to service delivery, quality and organizational
performance. The behaviour of contact employees with

Practitioners (Carlzon, 1987) and scholars (Balogun et al.,
2015; Leidner, 1993; Macdonald & Sirianni, 1996; Schneider,
2004; Wirtz & Lovelock, 2016) widely agree that in con-
temporary service societies, customer-facing interactions

customers is a constant concern for service organizations,
and explains why they seek to manage these relationships
carefully (Wirtz & Lovelock, 2016). Notwithstanding man-
agerial efforts, our daily experiences as customers remind
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us that the service encounter does not always proceed
as smoothly as organizations might wish. A bored child
accompanying his or her mother to the supermarket rips
the price tag off a pack of smoked salmon and the cashier
finds herself unable to complete the transaction until a col-
league, interrupted in her own work, provides the informa-
tion. Meanwhile, other shoppers, unhappy with the delay,
start complaining about the cashier’s incompetence and
the supermarket’s poor organization.

Such difficulties illustrate the inherent complexity of
service interaction, and preoccupy all service work schol-
ars, regardless of their discipline. As Gabriel (2008, p. 186)
noted, ‘attempts to theorise [the service] interface must
address this unpredictability and unmanageability’. This
raises wider questions concerning the manageability of the
interaction, the indeterminacy of interactive situations and
the response of contact workers, or in other words, the
exercise of their agency. Dealing with the issue of indeter-
minacy (i.e. the practical difficulty of maintaining service
provision standards, as neither employees nor customers
are fully manageable; Gabriel, 2008; Gabriel & Lang, 2015;
Korczynski, 2002) is a challenge not only for service orga-
nizations and their contact employees, but also for service
scholars. With this in mind, we aim to address the follow-
ing research question in this review paper: how do employ-
ers and contact employees strive, albeit in different ways,
to manage the indeterminacy inherent to the service inter-
action? By doing so, we shed light on the crucial question
of how workers exercise agency during the course of their
everyday activities.

The purpose of this paper is to examine critically how
different literature streams address these key issues char-
acteristic of the service interaction. The long-running
debate, involving scholars from different disciplinary
backgrounds, has led to the development of a signifi-
cant body of knowledge. Nevertheless, we believe that
theoretical contributions from other research traditions
beyond the English-speaking international debate can
help to further refine our understanding of the unique
features of service work. We identify, review and com-
pare three main research streams: mainstream manage-
ment studies, labour process theory studies and pragma-
tist studies. This third stream includes scholarship largely
unfamiliar to the English-speaking community, pub-
lished mainly in French and German-language academic
journals.

This review reveals that there is scope in the dom-
inant debate to develop greater systematic theorization
of contact worker agency. Implicitly or explicitly, worker
agency is either subsumed under managerial prescrip-
tion or viewed through the binary polar of control and
resistance. Understanding how contact workers devise

solutions to overcome practical difficulties in their every-
day performance of work remains underdeveloped in both
the mainstream management and labour process litera-
ture. This has essentially to do with the fact that these two
dominant streams advance a rather deterministic and a
priori conceptualization of employee agency that leaves lit-
tle room for empirical investigation.

In contrast, by scrutinizing daily interactions closely,
pragmatist scholarship highlights the complexity of ser-
vice interaction and is more attentive to the embeddedness
and materiality of frontline workers’ situated actions. We
therefore offer a conceptual framework that foregrounds
the pragmatist approach to interactive service work and
emphasizes the key foundational concepts of sensemaking
(Llewellyn & Hindmarsh, 2013; Weick, 1995) and resourc-
ing (Feldman & Worline, 2012; Schneider et al., 2020)
underpinning this approach. This enables us to account for
contact employee agency in situated action in service orga-
nizations.

Our research contributes to the service work literature
in several ways. First, it takes stock of current scholarship
and illustrates the theoretical plurality within and beyond
the English-speaking international academic debate. We
present an up-to-date and consolidated overview of inter-
active service work research over the past 35 years; in
the process, we enrich the theoretical plurality of the
field by emphasizing new scholarly perspectives, espe-
cially from outside the English-speaking community. Sec-
ond, we problematize established streams of research as we
distil the key intellectual axes of the field, which allows us
to propose a new pragmatist research area. Our theoretical
contribution consists of elaborating a pragmatist research
framework aiming to capture theoretically and analyse
empirically frontline employee agency within the context
of everyday service interaction. Third, we offer several
fresh research avenues for service work, more attuned to
the embedded and material dimensions of frontline work-
ers’ situated actions, so as to address the indeterminacy of
interactive situations. Doing so should enable scholars to
better understand ‘how things work’ (Watson, 2011, p. 202)
on the frontline.

The paper is structured as follows. Following the
methodology section, in the next three sections we succes-
sively review the mainstream management, labour process
theory and pragmatist bodies of literature. The final sec-
tion explores the theoretical and empirical potential of this
pragmatist perspective to enrich our understanding of ser-
vice work. It provides a detailed description of the prag-
matist conceptual framework which our research mobi-
lizes before proceeding to outline a future research agenda
which places the concrete dynamics of service work centre
stage.
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SCOPE OF THE REVIEW AND METHODS
Defining interactive service work

In this review, we concentrate on interactive service work
beyond the professional level (Korczynski, 2002; Shamir,
1980). Such workers comprise, for instance, taxi/bus
drivers, waiters, front-desk and retail employees. In this
sense, interactive service work includes jobs typically char-
acterized as lacking in professional sovereignty and auton-
omy (compared to professionals such as teachers, lawyers
or management consultants; for an overview of these pro-
fessions, see e.g. Mosonyi et al., 2020; Stewart et al., 2000)
and are heavily dependent on reaching organizationally
predefined performance goals. These jobs share an imper-
ative for customer satisfaction in interaction, resulting in a
subordinate role (Shamir, 1980) for service providers when
facing their often-demanding customers. Metaphorically
speaking, the workplace, site of direct interaction between
the service organization (in the form of its employees) and
its customers, is often described as the ‘frontline’ (Korczyn-
ski, 2002). Therefore, we use the terms ‘frontline employ-
ees’, ‘interactive service workers’ and ‘contact employees’
synonymously.

Literature screening and analysis

For this review, we combined a meta-narrative (Wong
et al., 2013) (or semi-systematic; Snyder, 2019) approach
with an integrative approach (Torraco, 2005, 2016). Com-
bining the two approaches allows us to review interdisci-
plinary research, in particular, how specific ‘research tra-
ditions have unfolded over time’ (Wong et al., 2013, p. 2),
and to integrate research whereby ‘new frameworks and
perspectives on the topic are generated’ (Torraco, 2005,
p. 356). Our social-constructionist viewpoint, covering
both qualitative and quantitative research, enables us to
explore the conceptual foundations (Breslin et al., 2020;
Jones & Gatrell, 2014) of disciplines with different paradig-
matic assumptions. This in turn makes it possible to
overview the knowledge base, to critically review and syn-
thesize findings and to conceptualize research analysing
the nature of service interaction. Consonant with previous
studies (e.g. Trullen et al., 2020; Tweedie et al., 2018), and
as opposed to systematic literature reviews, we intend to
build on a broad and diverse range of studies to advance
knowledge and facilitate further theory development on
this topic. Nonetheless, as described next, we strove to be
as comprehensive as possible to identify the main themes.

We selected, reviewed, compared and synthesized the
literature (Macpherson & Jones, 2010) on interactive ser-
vice work in an iterative process among the authors that
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alternated between searching and reviewing literature.
Our review maps three key research traditions. Each of
them advances different ontological and epistemological
assumptions, resulting in different methods and, some-
times, conflicting findings. We first address the two dom-
inant streams, namely, mainstream management stud-
ies (Table 1) and labour process theory studies (Table 2).
Table 3 illustrates the pragmatist approach on interactive
service work, foregrounding academic French and Ger-
man literature.

We used several interlinked techniques to find relevant
studies. To initially broaden the scope of the literature to
be considered, each of the authors explored one of the key
research traditions depending on her/his language abil-
ities (some of the authors being native French or Ger-
man speakers) and research background. Adopting infor-
mal methods (e.g. browsing libraries and the web, individ-
ual databases and building on our own knowledge), two of
us engaged with mainstream management studies litera-
ture, two researched labour process theory studies, while
three investigated French literature and one investigated
German scholarship. We created an initial database of 62
sources: besides journal articles in English, French and
German, we also integrated a number of relevant books
and chapters such as the Oxford Handbook of Work and
Organisation (Ackroyd et al., 2005) and the SAGE Hand-
book of Human Resource Management (Wilkinson et al.,
2019). Regarding the sampling of French and German liter-
ature, we included key academic outlets in these language-
based communities, such as Sociologie du Travail in French
and Handbuch Arbeitssoziologie (Bohle et al., 2010) in
German.

In a next step, we systematically searched the EBSCO
Business Source Complete database covering the last 35
years (1983-2019), employing keywords such as ‘interactive
service work’ and ‘service work’ (in title, abstract, topic and
author-supplied keywords). This search yielded 303 arti-
cles. We then compared this list with our initial database
and eliminated duplications, resulting in a total of 333
sources.

In line with our definition of interactive service work,
we filtered out articles which mention in their abstracts
either research on professional service work (65 articles),
or research that does not theorize interactive service work,
viewing it instead as a research setting for theorizing
other domains (e.g. retail) (32 articles). From the remain-
ing sources, we selected scholarship covering two interre-
lated issues: (1) management of employees in interactive
service work settings; (2) employees’ perspectives on and
experiences of interactive service work. We thus excluded
another 58 articles, leaving 187 sources of research on
the topic. From these remaining 187 sources, we sought
to identify the most relevant studies making a core
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Informal search
Library search, expert advice, own databases, own
knowledge

Number of potentially relevant publications: N=62

Systematic search
Key word search (EBSCO Business Source
Complete), 1983—2019

Number of potentially relevant publications: N=303

Total number of potentially relevant
publications (without duplicates):
N=333

U

Publications excluded focusing on
- professional service work: N=65
- other domains: N=32

~

{

Publications excluded
not focusing on (N=58)
- the management of employees
- the employee’s perspective

U

( Snowballing (references cited. citing A
references. citations), inclusion of
further sources, exclusion of
publications < 5 citations (N=19)

Final database
Review of full content of publications

Number ofrelevant publications identified: N=159

FIGURE 1

Overview of article selection process

contribution, either conceptually or empirically. Through
team consensus, we selected some seminal papers (22 arti-
cles) and elaborated a heuristic list of 11 core topics and
themes (see Tables 1-3).

The definition and identification of a core topic or theme
embedded in one of the three key research traditions, and
the related publications, were interdependent processes
conducted on a consensual basis. We then applied a snow-
ball selection method from these articles—following the
references cited, citing the references and the number of
citations—and compared them with those in our database
to create a narrative for each stream of literature. This way,
we double-checked whether any relevant source was miss-
ing and excluded sources from our database cited less than
five times but older than 5 years (n =19). The final database
includes 159 sources, consisting of 107 papers, 23 books and
29 book chapters, of which 15 sources are written in French
and 18 in German. Figure 1 illustrates the literature sam-
pling and selection process.

To map out the findings across multiple disciplines,
we analysed the texts according to core themes, theories
and methodologies, and aligned with the guiding research

question, namely, the understanding and role of indeter-
minacy and agency (see columns in Tables 1-3). We draw
on the notion of indeterminacy to capture how the three
research traditions conceptualize and answer the coordi-
nation requirements underlying each service interaction.!
Indeterminacy stems from the uncertainty intrinsic to ser-
vice interaction. It entails coordination because the object
of the interaction (i.e. which kind of service), as well as the
procedure for its provision (i.e. form of service delivery)
must be jointly defined and produced by the organization,
employee and customer during the service interaction.
Consequently, indeterminacy refers to both the employer-
employee relationship and the employee-customer rela-
tionship, as neither employees nor customers are fully
manageable (Gabriel, 2008; Gabriel & Lang, 2015; Korczyn-
ski, 2002). Reviewing and analysing the literature through
this lens enables us to describe how each research tradition

1We draw on the notion of ‘indeterminacy’ to refer to the not entirely
manageable customer and employee. Research from various traditions
has engaged with these issues (see inter alia Selznick, 1949; Sewell, 2005;
Smith, 2006).
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unfolds, as well as to compare and contrast them. Reflect-
ing upon our analysis and synthesis of the literature, we do,
however, recognize that drawing boundaries might be arbi-
trary at times, given the interrelated nature of customers,
employees and employers.

INTERACTIVE SERVICE WORK IN
MAINSTREAM MANAGEMENT STUDIES:
THE IDEAL OF SERVICE PROVISION

In this section, we review the writings of the ‘new’ service
management school (Heery & Noon, 2008). As the prefix
suggests, these scholars sought to distinguish themselves
from an earlier generation of researchers who advocated
the implementation of scientific management principles to
service operations (Taylor, 1947). We summarize the argu-
ments advanced by the ‘old’ service management school
and the subsequent three core themes developed by the
‘new’ school in Table 1.

The ‘old’ service management school

The ‘old’ school’s core premise stands on embracing the
applied rationality of manufacturers (Levitt, 1972, 1976)
to the service encounter, thereby thoroughly routinizing
it and minimizing worker discretion and initiative. By
implementing Taylorist principles embodied in standard-
ized operating procedures, occurring errors are explained
by employee infringement of organizational prescriptions.
A logical corollary of the old service school’s mechanistic
approach to service work is the focus on task control and
supervision; consequently, the overall work environment
can be described as one of low trust-low involvement.

The ‘satisfaction mirror’ concept

In contrast to the ‘old’ service school focus on technology
and process, the ‘new’ service management school firmly
believes that contact employees and customers should
be the centre of management concern (Heskett et al.,
1994; Schlesinger & Heskett, 1991a). The satisfaction mirror
concept (Bowen & Schneider, 1985; Schneider & Bowen,
1985) assumes that job redesign and rewards for employ-
ees should generate greater work satisfaction and lower
turnover rates. This, in turn, translates into good service
(Schlesinger & Heskett, 1991a), satisfied customers and,
ultimately, stronger financial performance, thus creating
a ‘cycle of success’ (Heskett et al., 1994, p. 168). To trig-
ger this virtuous cycle, scholars (Bettencourt & Gwin-
ner, 1996; Schlesinger & Heskett, 1991a) emphasize well-
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designed recruitment policies, performance-linked pay-
ments, intensive training and communication, and recog-
nition of employees’ contributions. Bowen and Schnei-
der (1985) and Bowen et al. (1999) advocate fair manage-
rial practices to foster organizational citizenship behaviour
(i.e. workers’ willingness to voluntarily go the extra mile)
and clear performance appraisal criteria. While these stud-
ies draw on quantitative data, Bitner et al.’s (1994) often-
cited qualitative study is a rare example of examining
employees’ first-hand viewpoints of customer satisfaction.

Service climate and empowerment

The notion of service climate (Bowen & Schneider, 2014;
Schneider et al., 1998) refers to contact employees’ positive
perceptions of management practices that create a climate
for service excellence. The existence of such a climate pre-
supposes the stimulation of employee wellbeing (Schnei-
der & Bowen, 1993), which entails meeting staff needs
and facilitating its work. This approach strives to tackle
the uncertainty inherent in service interactions upfront
by shaping contact employees’ attitudes. Scholars (Bowen,
1996; Bowen & Schneider, 2014; Schneider, 2004) also stress
the importance of providing the necessary tools and instru-
ments to enable employees to deliver superior service qual-
ity. However, they remain unclear about what these tools
actually consist of, or how they concretely assist employ-
ees in their everyday work. Related to the satisfaction mir-
ror concept, the idea of empowerment (Schlesinger & Hes-
kett, 1991b) provides contact employees with the freedom
and responsibility required to achieve high service qual-
ity (Bowen & Lawler, 1992, 1995). Therefore, Bowen and
Schneider (1985) suggest expanding the scope of employee
involvement beyond their immediate tasks to the overall
planning process, supported by specific training initiatives
(Lashley & McGoldrick, 1994).

Critical appreciation of mainstream
management studies

During the 1980s and 1990s, both service management and
service marketing research stressed the contact employee’s
central role in driving customer-service outcomes. But
the absence of new theoretical directions in the service
management field has seen interest in contact employees
‘plateauing’ (Bowen, 2016, p. 8). Information technology-
led changes in the very nature of service delivery (e.g. self-
service airport check-in) has shifted the attention from
provider to customer, where the latter can presumably be
fully managed thanks to the correct programming of cus-
tomer applications. Nevertheless, more recent accounts of
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platform-based collaborative consumption in service tri-
angles (Benoit et al., 2017) suggest promising avenues to
re-conceptualizing interactive service work of the 21st cen-
tury.

To conclude, new service management writings have
contributed greatly by drawing attention to the vital role
contact employees play in the service production process
and how service organizations and managers can meet the
challenges inherent in service interaction. This is evident
in the human resource (HR) research on ‘relational co-
ordination’ in challenging settings such as airports (Gittell,
2000), postsurgical care (Gittel, 2002) and nursing homes
(Gittell et al., 2008). All these studies stress the interdepen-
dence and time constraints shared by many services, and
quantitatively analyse how employers can organize work
environments designed to cope with the uncertainties of
service settings.

However, when it comes to everyday work activities, we
are left with a disembodied and abstract portrayal of the
employee. Absent are the concrete and detailed analyses of
how ‘satisfied’, ‘empowered’ employees avail of their firm’s
tools to actually go about serving customers and achieving
quality service. Generally, the new service management
school takes a unitary approach to the employment rela-
tionship (Budd & Bhave, 2019), presuming a convergence
of interests between managers, employees and customers.
The idea is that organizations can limit the indeterminacy
of service encounters and employees’ idiosyncratic actions
by establishing predefined scripts and protocols to almost
fully manage the interactions in an ideally designed envi-
ronment. Any residual uncertainty can be overcome by
hiring the ‘right types’ (Bowen & Schneider, 1985, p. 137;
see also Lam et al., 2018) and training them to act in the
‘right way’. The difficulties and power relations involved
in everyday work are neglected. In distinct contrast to this
stream, the critical management stream, which we dis-
cuss next, stresses the fluid, complex and shifting everyday
clashes of interest underlying service provision.

INTERACTIVE SERVICE WORK IN
LABOUR PROCESS THEORY STUDIES:
POWER AND RESISTANCE ON THE
FRONTLINE

We now turn to research whose primary focus lies in
revealing the power relations at the core of the service
economy. The themes in this section range from the
demands firms impose on workers in the name of the cus-
tomer, to the contradictions of work organization on the
frontline, to patterns of worker resistance. Table 2 summa-
rizes the topics covered in this section.
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McDonaldization and the routinization of
service work

Ritzer’s (1996, 2004) McDonaldization thesis provides an
excellent starting point for an examination of critical man-
agement scholarship on interactive service work. Draw-
ing on Weber’s theory of bureaucracy, he argues that man-
agerial legitimacy derives primarily from effectiveness and
profitability. Apparently similar to Levitt’s (1972) produc-
tion line approach, Ritzer asserts that the rationalization
process has manifested itself at the heart of contempo-
rary society (for a review of Ritzer’s work, see Korczynski,
2002).

The McDonaldization thesis goes along with the use
of tightly defined scripts in service work (Leidner, 1993).
Embracing classic labour process theory and building on
Braverman (1974), several authors (e.g. Bain & Taylor,
2000; Callaghan & Thompson, 2002; Frenkel, 2005; Leid-
ner, 1993; Sallaz, 2014) witness a ‘de-skilling’ dynamic in
service jobs, in which interchangeable, low-paid employ-
ees enjoy little autonomy or responsibility. Scholarship on
call centres (see Lloyd, 2016 for an extensive review) reveals
how technology-based work process rationalization in ser-
vice settings shapes labour and addresses its indetermi-
nacy. Organizations control the workforce using panopti-
cal surveillance techniques (Bain & Taylor, 2000), recruit-
ment, selection, training (Callaghan & Thompson, 2002)
and permanent (pressurizing) pedagogy (Sallaz, 2014).

Worker-manager-customer relationship in
the service triangle

With the development of the service sector, sociology of
work research has shifted from a dyadic to a triadic con-
ceptualization of employment relationships encompassing
workers, managers and customers (Bolton, 2005a; Bolton
& Houlihan, 2010; McCammon & Griffin, 2000). Integrat-
ing customers in the labour process, they are theorized
at once as a key source of legitimacy and as a potential
source of control (du Gay & Salaman, 1992; Fuller & Smith,
1991; Harris & Ogbonna, 2010). Authors like Leidner (1993,
1996) emphasize the shifting alliances between the three
parties depending upon their contingent interests. For
instance, Rosenthal (2004) reveals how management con-
trol can operate as a support for workers engaging with cus-
tomers, such as customer-orientation programmes (Peccei
& Rosenthal, 2000) that enable worker agency. Others have
suggested a more fragmented view of relationships unfold-
ing within the so-called ‘triangle of power’ (Lopez, 2010),
such as the ever-present-even-if-absent customer (O’Riain,
2010).



‘suornen)Is Jiom

SCHNEIDER ET AL.

[en1oe apIsIno Louade sakordwd *s[e0S OTUIOU093 10 JI[OqUIAS
Uo S snooJ 3y} ‘syse) Jururroyiad 1a318) A[3SOW YoTym pue UOI}OBIdIUL sisA[eue J1om (£007) ureg pue I0[A&],
uaym Aouae yeam I19Y) UIATD o) Surnp pasn A[a1e1 aTe Yorym JUSWNI0P Anuapri(xIeN) LdT {(L00T “€007) T[SUAZoI0]
‘sI9310M 10§ suoriedrjdur aar e3ou 310M TAIIS JO SANNOLIIP oY) YIIm ‘SUOT}BAIISQO ‘donoead {(9107) BISUAzo103] doue)sisar—3gurdod
sey] AoeuruLI)opUl J9W0ISN) Teap 03 sAem snoLrea do[oAdp sIaxIom ‘SMITATIU] JO senIuUNUWIuIo)) pue Suerr {(0107) oo JO senIUNUIWIO))
“J10Mm AJTep 119U} Ul SIYI0M AqQ
"SUOTIOIPRIUOD PpadusLIadxs UONIIPLIIUOD [RINJONIS
[eINIONIIS SAJOSAI 0} JUOTE JI[ B UI SJ[NSAI SIY], “TOPIO [RIO0S
a1e A9} ‘suomne}dadxs I19uI0Isnd 9[13e1} B UOIYSE] pUuB UONIIPBIUOD
pue a1nssaid [erregeuew o1seq SIY} Y3 2dod 03 LJuSra10A0s
0} pasodxo a1e sookordwrg  19w0ISNO Jo YAw a1y djoword Ay,
"UTe}IoUN *0130] UOT}LJUSLIO-ISWIO)SND B PUB (¥002) BO pue DISUAZIIOY
QWI02)NO UONIBINUI ) UOT}BZI[RUOIIEI © 0} A[SNOSUB)NUIIS SIsATeue-ejour {(S00Z ‘2007) I[SuAzoI0] Koeroneainq
JI9puaI SO130] AT0JOIPBIIUO0D OM] YT, puodsa1 SUONeZIUEB3IO 9IIAIIS remdaouo)  (19g9p)) SSIoRIONEAING (8661) ‘Te 9 [oxUI POIUSLIO-IWO)ISNY)
"SOT)AY)SOE

pue suonourd sodkojdure
JO UOTIBOJIPOWILIOD A} UL

pajerodioour IouwIo)snd ‘pajeqap (0007) Te 39 IsINYTEAM
A3ty st £ouae sokordwa ‘sona {(9007) zodoT {(6007)
zz Sur[esy/[eINOIABYSq PUB 3SINOJSIP (A18urp10ooe padeuewt pue ouked pue pAorT (£861)
m [e1aeuew Aq A11A1303[QNS paz1udooa1 pue S[[IYs Se papiedal (uewgon) PIIYISY20H *(£007) uerqnoy
m“ Soako1dws jo uoneridoidde 9q Aoy prnoys ‘aouereadde reorsAyd UOT)BAIISqO WISIUONOBI UL pue uoyjog {(£007) pAog Imnoqe|
m_m %om:_ﬂcouovc_ JWwo)snd sw_m pue SUOOWS JO UOHIBIIJIPOWIWIO) ‘SMITATIU] o:onﬁ% pue uojjog ‘(9 ‘q ‘e5007) uoljog onayIsae/[euonowg
*(g19s Sursudioyug,)
SJoI[q pue Suorjoe sodkordua (0007) U
IO JOALIP SB 2IM)IND ISWINSUOD pue uowwre)dIN (9661
{Kyug1a19A08 19WI0ISND JO J130] Aq "A30109p1 Sk 1oW0IsSN J[ueL) ‘c661) IOUPIT {(1661) YIWS S[3ueLI} 901AIS
P21eNIUd00. pue padpajmousoe ur saouerre Sunjiys ‘drysuonerax (XTRIN) pue 1914 (Z661) UBWERRS oy ur diysuone[ar
Apordxa st 9akojdurs pue juowikordurs Jo sisATeue UOI}BAISSqO LdT {(3999M) pue A9 np {(01027) UBIYNOH IQW0}ISNd
JI9WI0ISND Y30q JO AOBUTWIIAPUL JIpeLI) Ul ISWO)SND JO UoneIdajuy ‘SMITATIUT saroRIONEAINg pue uojjog $(eS007) uoyog —19SeUBWI-IONIOM
B *a1qrssod se yonuwt "JUISUO0D I3YIOM (31neonoy)
Z se Aouagde 1o310Mm J1wal] 03 Jdwaye 0} 9Inqrnuod A3o3epad jusueurrad WISI[BINJONIS-1S0d (¥102) zeyres {(+007)
: suonezIuedIQ ‘pauUTenSuod pue doue[RAINS ‘soonoeld YH {(xxeN) 19Z31yY (661) IOUPIRT {(2007)
90UdY pUE PaSPI[MOUI. "AYS1 S193I0M [0IIUOD PUE [BUOT)RI UOT)BAISSqO 1dT {(1999M) uosduwoy ], pue ueysee) uorezZIuNNoY
ST AoruruIalapur aakordurg 3q 03 pud) suonyezIue3Io AIAIS ‘SMITATIUT saroeIONEAINg {(0007) I01Ae], pue uregq /UOT}RZIPTRUOIIN
AdouaSe pue LoeUruLIaldpUI jJudwnsre urejy sorSofopoyjawx saouINFuI s/yuduodoxd urepy sowdy}/yoeoaddy
Jo Surpue)siapun pue [0y urejN [€9132109Y) UTEJAl

JI0M JTAISS ATIORISIUL JO dINJBU ) UO SAIpNIS A109Y) ssado01d anoqer ut sgutuuidiopun [eondreuy ¢ 4T19V.L




SITUATING SERVICE WORK IN ACTION

Emotional and aesthetic labour

Simultaneously, scholarly attention has turned towards the
emotional and aesthetic demands employers make on ser-
vice workers (Bolton, 2005a, b, 2009; Bolton & Houlihan,
2007; Brook, 2009; Gabriel, 2008; Gatta, 2011; Hochschild,
1983; Nickson et al., 2011; Thompson & Warhurst, 1998;
Thompson et al., 2001; Vincent, 2011). Hochschild’s (1983)
ground-breaking work on emotional labour considers
emotions an integral part of service work; employees’ emo-
tions have to fit the ‘feeling rules’ governing the workplace,
which customers have the power to set. A widely discussed
theme in the critical literature, emotional labour has also
attracted criticism for its one-sided and negative depic-
tion of service work. Bolton (2005a) reminds us of labour’s
indeterminacy, noting that despite capitalism’s hegemonic
sway, its success in transmuting employees’ feelings must
remain incomplete. She rather considers frontline employ-
ees as capable of managing their emotions (Bolton &
Boyd, 2003), acknowledging this as a ‘skill’ in terms of the
locus of satisfaction, reward, imperfection and humour in
customer service (Jenkins et al., 2010; Lopez, 2006), but
also in terms of economic recognition and remuneration
(Vincent, 2011).

An extension of Hochschild’s emotional labour is the
concept of aesthetic labour introduced by Warhurst et al.
(2000). The employee’s body is viewed as being organiza-
tionally produced to represent the aesthetics required for
the employer’s benefit (Nickson et al., 2001, 2005, 2012).
Aesthetic labour highlights the importance of the outward
appearance of service workers based on embodied disposi-
tions (Warhurst et al., 2009). As in the emotional labour
debate, embodied aesthetics are theorized as both orga-
nized commodities and a set of skills (Gatta, 2011).

But the skills debate has become controversial. Schol-
ars defending the uniqueness of service skills and advo-
cating for their recognition (Bolton & Boyd, 2003; Kor-
czynski, 20052) have faced resolute opponents (Lloyd &
Payne, 2009; Payne, 2009), for whom the term ‘skill’
calls for more careful use. This debate reveals how ser-
vice work structures inequalities among workers, notably
gender differences. For example, the unrecognized emo-
tional skills involved in care work are assumed to be
female attributes (Bolton, 2005c). Such gender stereotypes
then frame recruiting and selection decisions (Abrantes,
2014).

Customer-oriented bureaucracy

Drawing on insights from research on call centre service
work (Frenkel et al., 1998), Korczynski (2002) elaborates
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the notion of ‘customer-oriented bureaucracy’. In his com-
prehensive work, Korczynski (2002, 2004, 2005b, 2007,
2009) highlights the inherent contradiction in the broader
structural condition of consumer capitalism and the need
for service organizations to remain competitive. Employ-
ees experience this contradiction as they are simultane-
ously pressured by ‘the requirement for the organization
to be formally rational’ in line with a bureaucratic logic,
and the requirement ‘to be formally irrational - to enchant
- responding to the customers’ desire for pleasure’ (Kor-
czynski, 2002, p. 64). The service interaction being the
site where production and consumption can ‘clash’ (Kor-
czynski & Ott, 2004, p. 576) leads management to promote
the ‘myth’ of customer sovereignty. However, despite (or
because of) the ‘myth’ of being sovereign, customers may
become disenchanted or even irate and hence ‘unmanage-
able’. Consequently, employees are trapped between two
contradictory demands, requiring them to find ways to
handle the tension in interactive situations. How they actu-
ally do so remains unclear, with Korczynski (2002, 2009)
framing the question merely as an HR issue.

ENT REVIEWS

Communities of coping—resistance

Against this background of the contradictory nature of
interactive service work, scholars have focused on front-
line workers’ responses (Good & Cooper, 2016), tactics
(Reynolds & Harris, 2006) and practical judgement (Echev-
erri et al., 2012) to deal with the situations they encounter.
Korczynski’s (2003) concept of a community of coping
captures the collective informal practices of coping with
the suffering that customers generate. Sayers and Fachira
(2015) extend this perspective to the use of social media,
even as other studies demonstrate how a shared culture
provides workers with mutual help akin to emotional resis-
tance (Sandiford & Seymour, 2011, 2013) or subversive
humour (Taylor & Bain, 2003).

Frontline employees also seek to fashion their identity
by defending their expertise in high-profile hairdressing
salons (Yeadon-Lee, 2012) and assimilating themselves to
a ‘labour aristocracy’ (Warhurst & Nickson, 2007; see also
Bolton, 2005c on gynaecology nurses). Identity, however,
can be instrumentalized to aggravate workers’ economic
conditions. Williams and Connell (2010) show how retail
managers trigger their workers’ consumerist interests to
persuade them to accept low wages. To counter deterio-
rating employment conditions (Gould, 2010), Sallaz (2010)
suggests status enhancement, while other scholars (Jiang
& Korczynski, 2016; Korczynski, 2007) observe that orga-
nizing collectively through communities of coping could
provide a platform for trade union organization.
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A critical appreciation of labour—process
theory studies

Critical management perspectives draw attention to the
indeterminacy of an interaction caused by the presence
of the customer. Service work’s structural contradiction
between serving customers’ interests and those of the firm
leads to a fundamentally adversarial view of the employ-
ment relationship. While organizations seek to script, rou-
tinize and rationalize work by prescribing emotional and
aesthetic rules, employees display certain forms of coping
strategies and resistance. This provides us with a compre-
hensive understanding of how control is simultaneously
exercised by organizational devices, cultural frames and
job markets.

Critical management scholars pay close attention to
the workplace. However, the picture of interactive ser-
vice work that emerges leaves little room for conceptual
or empirical engagement with questions of employees’
agency, and especially of how they deal with the inher-
ent tensions of daily work to accomplish service delivery
(Subramanian & Suquet, 2018). Self-realization manifests
itself only through collective resistance and communities
of coping, that is, mainly outside actual work performance.
Given this stream’s primary theoretical interest in power
dynamics and resistance, it focuses on the social order in
which the interaction is embedded. The service interaction
per se is seldom considered the unit of analysis. As a result,
these scholars tend to neglect the interaction order embed-
ded in the social order and do not fully grasp the concrete,
practical dimensions of work as a situated activity. “Work
in all its practical details’ (Llewellyn & Hindmarsh, 2013, p.
1404) is typically given short shrift, which is why we turn
next to pragmatist accounts of interactive service work.

INTERACTIVE SERVICE WORK IN
FRENCH AND GERMAN PRAGMATIST
STUDIES: HOW WORK GETS DONE ON
THE FRONTLINE

We have argued that mainstream and critical manage-
ment studies do not deal directly with how things actu-
ally get done on the frontline, glossing over the micro-
level exchanges at the heart of interactive service work.
Therefore, we engage with other theoretical perspectives
that shift the focus of analysis to the unfolding inter-
action and the sociomaterial conditions structuring the
encounter between customers and employees. We succes-
sively review two such perspectives and account for their
respective development in specific national, intellectual
and institutional contexts and linguistic areas (see also
Table 3). While evolving in very different ways, both call for

a more situation-centred approach, privileging the inter-
play between action and situation.

French ‘front-desk’ sociology

‘Front-desk’ sociology emerged in French sociology
(mostly published in French) during the 1990s and early
2000s. The growing scholarly interest in interactions at
the ‘front desk’ coalesced with the increasing propor-
tion of service jobs and with attempts by French public
services to modernize by switching from bureaucratic
to user-oriented organizations. For sociologists (e.g.
Borzeix, 2000; Joseph, 1995; Weller, 1998), these trends
raised questions of what it takes for workers to deliver
service quality, hence paying close empirical attention to
service interactions as they unfold in practice. Drawing
on Lipsky’s (1980) street-level bureaucracy metaphor,
researchers sought to show how service quality plays out
in the most mundane of interactions, while shedding light
on the activity undertaken by workers at the bottom of the
hierarchical ladder. Conceptually, this stream relies on the
sociology of professions (Gadrey, 1994) and on symbolic
interactionism—in particular, Goffman’s (1971) triangular
approach to service, Suchman’s (1987) situated action,
Garfinkel’s (1967) ethnomethodology, or Sacks et al.’s
(1974) conversational analysis.

More generally, the intellectual climate in France during
the 1990s witnessed a shift from Marxism and Bourdieu’s
thinking towards theories acknowledging the significance
of individual and collective actions. The pragmatic turn
(Schatzki et al., 2001) was embodied in the French context
by emerging theoretical currents, such as the economics
of conventions (Boltanski & Thévenot, [1991] 2006; Salais,
2001), also referred to as ‘French Pragmatism’ (Brandl
et al., 2014; Cloutier et al., 2017). It addresses questions
related to action and coordination and the underlying
sociomaterial conditions.

These theoretical developments also provided the basis
for a renewed methodological toolbox. Scholars drew on
video and audio recording, ethnographic observation and
detailed narrative to probe the fine details of what really
happens in contact workers’ interactions, and how they
tackle customers’ demands (Borzeix & Fraenkel, 2001,
Grosjean & Lacoste, 1999; Lacoste, 1995, 1998). Doing so
has made it possible to challenge conventional under-
standings of unofficial practices that deviate from stan-
dard rules, as either arbitrary, illegitimate or signalling
resistance to domination. ‘Front-desk’ sociology studies
depict service work, like at the reception desk, as complex,
requiring a considerable degree of improvisational talent
to make up for the lacunae and contradictions of orga-
nizationally prescribed responses to customers (Lacoste,
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1995; Weller, 1999a). The degree to which contact employ-
ees follow a predefined script is likely to vary (Borzeix,
1995), as they interpret the demand by mobilizing rela-
tional, organizational and cognitive skills, such as the abil-
ity to categorize customers (Lacoste, 1995), constantly mak-
ing trade-offs between contradictory expectations (Joseph,
1995). Employees also perform skilled coordination work
(Ughetto, 2002, 2018) to guarantee effective service deliv-
ery by relying largely on their agency to interpret and act.

How this agency is ‘equipped’ is central to front-desk
sociology. Scholars stress the role of objects and artefacts
to support action in the context of everyday work problems
(Conein et al., 1993; Dodier, 1995). Borrowing from ‘ecologi-
cal psychology’ and Gibson’s (1979) concept of affordances,
they argue that individuals rely on their sociomaterial
environment to act, coining the French term ‘équipement’
(Dodier, 1995; Thévenot, 2001). ‘Equipement’ goes beyond
the notion of technology (Frenkel et al., 1998), encom-
passing a broader set of sociomaterial artefacts from high-
tech devices (i.e. an application that performs technical
diagnoses) to daily furniture (such as a desk) or organiza-
tional rules (materialized in a handbook). For instance, the
counter (i.e. the ‘front desk’) is viewed as both a techno-
logical and social device, simultaneously permitting and
constraining action, and serving as a resource available
to workers in their spatial environment (Weller, 1999b).
Front-desk sociologists share an emphasis on the role of
the collective dimension of ‘équipement’ as a resource for
action (Caroly & Clot, 2004). Informed by communities of
practice (Mebarki & Oiry, 2009), ‘équipement’ is realized
through communication and coordination with colleagues
and in the stream of interactions (Caroly & Trompette,
2006; Grosjean & Lacoste, 1999).

The German ‘interaction-work’ approach

Compared to French front-desk sociologists, the German-
speaking sociology of work and sociology of service com-
munity (Dunkel & Weihrich, 2010, 2012, 2013; Weihrich
& Dunkel, 2003) explicitly emphasizes that interacting is
itself work. For Dunkel and Weihrich (2013, p. 50), inter-
action work ‘is demanding because cooperation has to
be established and maintained under conditions that can
be very tricky’. The concept of ‘Interaktionsarbeit’ (Bohle
et al., 2015, p. 37) (‘interaction work’, our translation) com-
bines notions of sentimental work (Strauss et al., 1982)
and emotional labour (Hochschild, 1983; see also Dunkel,
1988), even as it integrates gut feeling (Bohle, 2011; Bohle
et al., 2015) and coordination efforts (Dunkel & Weihrich,
2018).

From the early 2000s, a group of German work sociolo-
gists (Bohle, 2006; Bohle et al., 2015; Dunkel, 2015; Dunkel

& Weihrich, 2006, 2018; Weihrich & Dunkel, 2003), eman-
cipating themselves from Habermas’s (1973, 1981) distinc-
tion between work (as instrumental rationality) and inter-
action (as communicative rationality), pushed for theoriz-
ing service work as the intertwinement of interaction and
work. Following the work of scholars (Gross, 1983; Gross
& Badura, 1977) who first described the particularity of
service in terms of its simultaneous production and con-
sumption, Weihrich and Dunkel (2003) position the rela-
tionship between customer and frontline staff centre stage.
Drawing on the roots of American pragmatism, especially
symbolic-interactionism (Corbin & Strauss, 1993; Strauss,
1978; Strauss et al., 1982), they systematically focus on
the recursive interplay between the concrete interaction
situation and actors’ agency. Researchers (Bohle, 2006;
Bohle et al., 2015; Dunkel, 2015; Dunkel & Weihrich, 2006;
Weihrich & Dunkel, 2003) describe how the establishment
of rules, trust or power to achieve stable and shared agree-
ments in the course of interaction are key to understanding
service work.

Through in-depth qualitative studies of workers in
hotels, elderly care and ticket counters (Dunkel &
Weihrich, 2012), the ‘interaction-work’ approach illus-
trates that customer interactions entail negotiations about
the kind of service to be provided. Frontline employees
can never be entirely sure if the outcome of the service
interaction will match the customer’s initial expectations,
yet employees must handle this uncertainty to achieve
successful service delivery. Congruent with French front-
desk sociology, the ‘interaction-work’ approach highlights
that service workers establish trust, and balance diverg-
ing interests by drawing on not only individual interac-
tive skills, but also institutional coordination mechanisms
like social conventions and norms (Dunkel & Weihrich,
2006, 2014), and gender roles (Weihrich & Dunkel, 2007).
Like their French counterparts, the German stream asserts
that frontline workers perform highly demanding tasks
under difficult conditions and that through their inter-
actions with customers, they develop invaluable knowl-
edge collectively about the latter’s behaviour. This enables
them to alter institutional and company rules that con-
strain the actions of employees, managers and customers
alike (Dunkel & Weihrich, 2012).

Critical appreciation of French ‘front-desk’
sociology and German ‘interaction-work’
scholarship

What French and German studies share is the intention
to revisit the analysis of service work from a pragma-
tist perspective. To various degrees, both lines of research
draw on symbolic interactionism (Strauss, 1978), conver-
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sation analysis (Sacks et al., 1974) and ethnomethodology
and workplace studies (Luff et al., 2000; Rawls, 2008).
Building on this theoretical background, French and Ger-
man scholars empirically explore frontline employees’
agency, underscoring service interactions’ indeterminacy
and the resulting complexity and unpredictability. Assert-
ing that organizationally defined prescriptions tell us only
part of the story of how a service interaction proceeds,
the French and German bodies of literature make two
important contributions. First, by taking into account
the extent to which contact employees improvise during
interactions, these scholars highlight the need for mutual
understanding, coordination requirements and trade-offs
between conflicting demands. Second, by seeking to
understand how frontline employees tackle mundane
problems, researchers illustrate how employees mobilize
the artefacts at hand, transforming their environment into
resources.

In essence, both streams regard frontline workers as
competent actors who exert agency by the wide range of
sociomaterial resources they harness to address the com-
plex and contradictory nature of service interactions. Inter-
actions are studied as work per se, as the moment when
employees’ competences take centre stage, thus highlight-
ing the conditions that enable people to act in a given sit-
uation. Privileging micro-level practices, though, comes
at the expense of the macro-level dynamics that perforce
shape and orient the former. Power not only seldom tends
to be directly visible, but these studies’ stress on the
local and immediate contexts of interaction, together with
their methodological approaches, suggests that agency is
favoured over structure (Hallett & Ventresca, 2006). How-
ever, the German and French debates also share this short-
coming with the international literature on interactive ser-
vice work that we describe next.

Practice-based, interactionist and
ethnomethodological echoes in the
contemporary international debate on
interactive service work

Developed in the 1990s and 2000s, the French and Ger-
man contributions preceded or grew in parallel with the
affirmation of the practice turn (Schatzki et al., 2001) and
the sociomateriality perspective on the international scene
(Orlikowski & Scott, 2008). Yet, international research has
only recently started to deploy such perspectives to exam-
ine interactive service work. Scholarship from a practice-
based standpoint highlights the relevance of service work
by uncovering its dimension of craft (Holmes, 2015), or
by demonstrating that frontline workers, albeit in their
subordinate hierarchical positions, help an organization to
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meet its strategic goals (Balogun et al., 2015; Rouleau, 2005;
Smets et al., 2015).

Drawing on a symbolic-interactionist stance, Hampson
and Junor (2005, 2010, 2015; Hampson et al., 2009; see
also Subramanian & Suquet, 2018) view the interactional
competences structuring service interactions as ‘articula-
tion work’, which should be recognized as an essential skill
in customer-facing activities. Similarly, ethnomethodolog-
ical accounts (Llewellyn, 2015; Llewellyn & Hindmarsh,
2013) delineate how employees mobilize these skills in
different ways to successfully perform everyday activities.
For instance, Best and Hindmarsh (2019) show how tour
guides make sense and use of organizational space, while
Yamauchi and Hiramoto (2016) illustrate how coordina-
tion between employees and customers works by align-
ing service routines in a sushi bar. The central contribu-
tion of this emerging international debate on interactive
service work is to emphasize not only that daily frontline
employee practices matter, but that these practices also
need to be unpacked and made visible to fully grasp how
frontline employees accomplish their jobs.

However, barring Hampson and Junor’s (2005, 2015)
work, Hampson et al. (2009) and that of Llewellyn and
Hindmarsh (2013), these studies harness the interac-
tive service work setting to develop theoretical contribu-
tions on strategizing (Balogun et al. 2015), or on work-
place studies/ethnomethodology (Best & Hindmarsh 2019;
Llewellyn, 2015); they do not seek to advance theory on
interactive service work per se. Consequently, outside the
mainstream and critical perspectives, endeavours to the-
orize interactive service work remain both punctual and
dispersed within the international debate. To date, we lack
a coherent, well-structured and relatively sizeable body
of work united in common purpose and methodological
ambition. It might therefore be fruitful to develop a pro-
grammatic vision for the international debate on interac-
tive service work by importing a pragmatist lens and draw-
ing on the French and German scholarship to spotlight the
specificities of service work.

DISCUSSION: A PRAGMATIST
FRAMEWORK AND RESEARCH AGENDA
TO ACCOUNT FOR THE SITUATED
NATURE OF INTERACTIVE SERVICE
WORK

Building theory from the review:
Advancing service work research through a
pragmatist perspective

In line with Breslin and Gatrell (2020), in this review we
seek to advance service work theory, first by ‘organizing
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Theorizing for future research in interactive

and categorizing’ two dominant streams of literature, then
by ‘problematizing’ each of these streams and finally by
‘setting out new narratives and conceptualizations’, as we
synthetize literature that adopts a pragmatist perspective
on interactive service work. These three steps along the
‘miner-prospector continuum’ (Breslin & Gatrell, 2020)
parallel Post et al.’s (2020) suggested building blocks of the-
orizing from literature reviews, such as identifying, chal-
lenging and advancing through examining a body of prior
work. To further theory development and set out a new
narrative, in this section we aim at integrative and gener-
ative theorizing (Post et al., 2020) by ‘futurizing a research
agenda’ (Hoon & Baluch, 2020b). In doing so, we aim to
carve out new avenues for service work research (Breslin
& Gatrell, 2020; Hoon & Baluch, 2020a). This includes dis-
tilling the central intellectual axes of the field, envisioning
a range of alternative futures and offering a set of future
research approaches. Figure 2 illustrates our approach to
theorizing and projecting future research from our litera-
ture review, which we explain in this discussion section.

In the previous three sections, we had identified and
grouped managerialist (New Service Management School),
critical (Labour Process Theory) and pragmatist studies
(French and German literature). In Figure 2, we organize
and categorize these streams of literature on the basis of
their ontological and epistemological underpinnings with
regard to agency, as we critically reflect on each stream’s
stance towards the interrelation of indeterminacy, struc-
ture and agency in the service situation. This process of
distilling the key concepts of a field has led us to develop
the horizontal and vertical axes in Figure 2.

On the right side of Figure 2, we find the established
and dominant research streams, namely the managerial-
ist and critical perspectives. Turning to the vertical axis,
we see that the two streams differ in terms of conceptual
stance towards the interrelation between structure and ser-
vice workers’ agency. The managerialist stream tends to
approach agency from a prescriptive and normative angle
(symbolized as ‘Structure £ Agency’ in Figure 2; £ stands

for structure corresponds to/is subsumed by agency), while
considering the indeterminacy present in the service inter-
action as almost fully manageable. The object of schol-
arly analysis is not the exercise of worker agency in itself.
Rather, it is situated further upstream on the HR mecha-
nisms, whereby organizations dispose of employees who
are both ‘fit to serve’ (Lam et al., 2018) and capable of
smoothly coordinating with each other (Gittell, 2000; Git-
tell & Seidner, 2009). As a result, frontline employees
exert agency in predefined ways, via the figure of the
ideal worker who conforms to the given structures and
rules.

In contrast, from a critical perspective, structure mostly
constrains frontline service workers’ agency, limiting their
scope for action within these structures. Service interac-
tion’s indeterminacy is considered not fully manageable,
leaving the employee caught between the unpredictable
customer and the strict employer-prescribed rules and
scripts. These structural contradictions challenge employ-
ees’ agency (symbolized as ‘Structure 4 Agency’ in Fig-
ure 2; % stands for the tension between structure and
agency). Critical management studies fundamentally con-
test the idea of shared interests interlinking customers,
workers and management which, according to the main-
stream literature, drives service quality. Viewing service
work through the lens of domination, they focus primarily
on how frontline workers find themselves trapped between
incompatible expectations (McCann et al., 2015), while
nevertheless consenting to participate in the service econ-
omy labour process (Sallaz, 2014).

Concerning the horizontal axis (Figure 2, right side),
what unites both literature streams is their rather deter-
minist stance, which leaves little room for an empiri-
cal investigation of agency. Instead, what stands in the
foreground of empirical interest in both streams is man-
agerially planned action in a given service interaction,
with mainstream scholarship interpreting any deviation as
‘bad’ management, and critical scholarship as employee
resistance. Even though the daily contradictions of ser-
vice work logically entail some degree of agency at the
frontline, when the critical management stream scruti-
nizes such workplaces, it does so mainly to underline
structural employment issues such as industrial relations,
skill recognition, worker employability and discrimina-
tion. While each stream has a different take on the interre-
lation between structure and agency, both are inclined to
focus empirically on managerially planned action in ser-
vice interactions and its eventual incompleteness or con-
tradictions, leaving under-explored the question of how
frontline employees exert agency to get their job done.

Such an approach, we argue, misses out on what is actu-
ally going on in service interactions. It also explains why
we propose to shift our attention towards the notion of
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situated action and to apprehend frontline service work-
ers’ degree of agency as an empirical phenomenon for
future research to investigate (Figure 2, left side). Because
interactive service work is performative by nature (e.g. ser-
vice is consumed even as it is produced), this focus on
situated action becomes extremely relevant. Drawing on
a pragmatist perspective, we propose an alternative con-
ceptual framework to probe what is actually going on in
service interaction, given that a pragmatist stance empha-
sizes action. As prospectors, capitalizing on the intuition
and creative leaps of former miners to identify sources of
new mines (Breslin & Gatrell, 2020), we thereby introduce
a new, emergent perspective that borrows and translates
from French and German pragmatist service work litera-
ture.

Embracing a pragmatist approach has prompted us
to propose sensemaking (Llewellyn & Hindmarsh, 2013;
Weick, 1995) and resourcing (Feldman & Worline, 2012;
Schneider et al., 2020) as two foundational concepts, dif-
ferent yet intertwined, to capture situated action in service
organizations (see Figure 2, left side). Such a pragmatist
framework allows us to keep in the foreground the nitty-
gritty and the dynamics of the ‘moment of truth’ when
frontline workers interact with customers. As we have
shown in the preceding section, pragmatist service schol-
ars have combined rich empirical observations of the daily
activities of frontline employees and of how their inter-
actions with customers unfold, with a strong theoretical
interest in the critical role of workers’ agency in service
provision. We devote the subsequent discussion session to
a detailed description of this pragmatist research frame-
work and an outline of our proposed evolving research
agenda. Before doing so, let us briefly comment on how the
framework clarifies our understanding of the structure-
agency interrelation in service interactions (symbolized as
‘Structure co Agency’; oo stands for the intertwinement of
structure and agency) illustrated by the vertical axis on the
left side of Figure 2.

A pragmatist view on situation, structure
and agency in service work

The notions of situation, structure and agency do not
only appear prominently in French and German research
on service work. They also constitute an integral part of
pragmatism, both in the American (Lorino, 2018; see also
Dewey and Bentley, 2008; Kilpinen, 2009) and French cur-
rents (Brandl et al., 2014; see also Jagd, 2011; Thévenot,
2014). Building on these elements, we use ‘pragmatism’
as an umbrella term, which is informed by distinct yet
interlinked theoretical currents featuring in French and
German service work scholarship, such as symbolic inter-
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actionism, sociomateriality and ethnomethodology. We
share with all these currents an interest for situated action
and the sociomaterial conditions of action, including the
acts of sensemaking and resourcing. This echoes the notion
of a ‘constitutive entanglement’ (Orlikowski, 2007, p. 1437),
where the social and the material are treated as inseparable
elements in everyday work and organizational life (Jarz-
abkowski & Pinch, 2013; Orlikowski & Scott, 2008). For
pragmatist scholars, action in a given situation is inher-
ently linked to actors’ experience of their interactions with
their environments (Lorino, 2018).

Situated action (Lave, 1988; Suchman, 1987) refers to the
pragmatist focus on situations, thereby placing the situa-
tion centre stage for analysis (Cloutier et al., 2017). Any
given service interaction situation embeds social and mate-
rial structures and is characterized by indeterminacy (i.e.
the uncertainty of the outcome of the interactive process),
consequently requiring situated action to facilitate coor-
dination with other actors. We share this situationalist
stance with Strauss (1978) and Goffman’s (1971/1983) work
on rules for interaction in public where speech, conduct
and material objects stand out as defining aspects of anal-
ysis (see also Clarke et al., 2018 for methodological consid-
erations).

Making service workers’ degree of agency an empirical
phenomenon for future investigations suggests focusing
on how these actors make sense of and draw on socioma-
terial situations (resourcing). From a pragmatist perspec-
tive, we regard structure as both enabling and constrain-
ing the agency (Giddens, 1979; see also Whittington, 2015)
of service workers (see Figure 2, vertical axis left side).
Structure (e.g. other actors, norms, values or objects) and
agency are reciprocal and tightly intertwined (James, 1907;
see also Joas & Knobl, 2009) in the form of sensemaking
and resourcing. Examining the concrete performances of
actors as situated action in which they must solve every-
day problems on the frontline captures their ability to act
in the face of the complex nature of social interactions. We
regard actors as competent (Pernkopf-Konhdusner, 2014),
as they can link, justify and reflect on their actions (Boltan-
ski & Thévenot, 1991; Cloutier et al., 2017), both within
and beyond the here-and-nowness of interaction. These
competent actors dispose of reflexive capacities, formed by
past experiences, shaping their assessment of ‘situational
circumstances as enabling or constraining’ (Delbridge &
Edwards, 2013, p. 941).

In sum, building on our pragmatist stance, we assume
frontline employees are capable of assessing and trans-
forming situations by drawing on their social and material
environment, with the twin notions of sensemaking and
resourcing making it possible to conceptually encapsulate
all these actions. In the context of service work, we con-
ceive of social interactions as frontline workers’ sensemak-
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ing of the human and non-human cues (e.g. customers, ser-
vice rules, cashier desk) in a given situation, which in turn
prompts them to engage in resourcing, that is, making deci-
sions and acting.

A pragmatist research framework:
Researching agency in interactive service
work through sensemaking and resourcing

A pragmatist stance is especially relevant for service work
research, since service interactions are by definition per-
formative (e.g. service is produced while consumed) and
situated. Stating this not only challenges the field’s cur-
rent assumptions (Hoon & Baluch, 2020b) about frontline
employees’ agency; it also facilitates the shift from a rather
determinist stance where researchers concentrate on man-
agerially planned action, towards a pragmatist perspective
where structure and agency are intertwined in situated
action (see Figure 2, vertical axis left side). The two key
concepts of sensemaking (Llewellyn & Hindmarsh, 2013;
Weick, 1995) and resourcing (Feldman & Worline, 2012;
Schneider et al., 2020) serve to empirically comprehend
situated action (see also Lave, 1988; Suchman, 1987) by
analysing the way contact employees negotiate structure
and agency in service situations. This allows us to investi-
gate how these employees succeed in dealing with every-
day problems on the frontline to get their job done. We
now proceed to elaborate on both these concepts and their
interrelations, thus fleshing out the framework presented
in Table 4. While we have chosen to separate them for rea-
sons of analytical clarity, in the actual and concrete con-
text of everyday work, demanding split-second decisions,
the two concepts are closely interwoven.

Sensemaking in service situations implies that through-
out the course of the interaction, employees keep decod-
ing the structure surrounding them, which is critical to
adopting an often improvised path of action. While con-
cepts such as sensemaking and meaning making are com-
monplace to grasping strategic and managerial activity
(Rouleau, 2005; Weick, 1995), they are equally fruitful
when accounting for the tasks of interactive service work-
ers (Balogun et al., 2015). The idea of sensemaking not only
features prominently in French and German pragmatist
service work research as reflected in the notion of inter-
action work as gut feeling (Bohle, 2011; Bohle et al., 2015)
and the use of conversational analysis to seize frontline
employees’ thoughts (Borzeix & Fraenkel, 2001; Lacoste,
1995). It is also evident more generally in French pragma-
tism, as attested to by references to actors’ reflexive capaci-
ties (Boltanski & Thévenot, 1991; Cloutier et al., 2017). Such
scholarship brings pragmatist analyses to bear on service
workers’ interpretation of the situation and their sense-

making of what needs to be done. This is because inter-
active situations require individuals to decode the trajec-
tory of events so as to adapt to them (Strauss, 1978) and
develop a shared narrative of the situation with customers
(Garfinkel, 1967; Goffman, 1978).

Resourcing (Feldman & Worline, 2012; Schneider et al.,
2020) entails drawing on structure agentically to support
and legitimize situated action. In service situations, it
refers to the competent manner in which frontline work-
ers mobilize ‘équipement’ (Dodier, 1995; Thévenot, 2001)
which in essence is sociomaterial (Feldman & Orlikowski,
2011). By turning structure into resources in the context of
situated action, workers are in a position to pursue a cer-
tain goal and/or reconfigure the situation. Attending to the
sociomaterial context and how service workers make use of
it (Schneider et al., 2020) cannot be overemphasized, rely-
ing as they do on rules, standards, technology and artefacts,
etc. to complete their tasks. We also suggest that resourc-
ing be conceived as collective action, so that scholars can
probe the interactive processes through which resources
are enacted, rather than the entities or resources them-
selves.

Most importantly, in this pragmatist perspective sense-
making and resourcing are interrelated. While front-
line employees endeavour to interpret the structures
for resourcing in their environment, the resources (or
équipement; Dodier, 1995; Thévenot, 2001), comprising
technical and social devices, enable them in turn to
interpret a given situation. Such forms of resources (e.g.
tools, procedures, discourses, rules, technological pro-
cesses) ‘find their meaning in their conceivable capacity
to transform situations’ (Lorino, 2018, p. 70). These situa-
tions are also constantly evolving as a result of continuous
collective (re)elaboration of categories and shared under-
standings of what is right or appropriate in a given situa-
tion.

For service workers, sensemaking and resourcing are fun-
damental: the two notions enable them to anticipate the
most likely situations and opt for the most appropriate
interpretation of the situation amongst an array of pos-
sibilities. It is also through sensemaking and resourcing
that workers manage to forge a repertoire of legitimate
and proven ways for situated action, so as to tackle the
problem they are confronted with. Paying attention to
both concepts allows us to grasp how frontline employ-
ees exert agency to get their job done, because ‘work prac-
tices are constituted by an array of sociomaterial agen-
cies’, where ‘work is [finally] made to work’ (Orlikowski
& Scott, 2008, p. 466). In sum, situated action in ser-
vice interactions entails deploying individual and collec-
tive sensemaking and resourcing, thus paving the way
for agency. When actors seek to transform a given sit-
uation to address everyday problems, they also generate



17

>k
=z
frofr]
=}

e
Co
<<
Iz
ug
Ex
ow
5]

SITUATING SERVICE WORK IN ACTION

(Suroinosai pue

U eWIsUas JO $3s53201d 9A1I93[[09 19518/ WLId)-3UO]
Ul PAPPaqUId UONBNJIS AITAISS A ST U)X JBYM O,
(osodind siy3 10y Aojdep

KoY} Op SIOAJ] JBUM PUE S9OINOSAI [BLI9)BUWOIO0S

(1007 “I0UdAQY L, ‘6661 ‘91S00eT 29 UeafS01D uonoe
{5661 “TA1PO( 9007 ‘@nadwoi], 2 L[o1e)) EmEm&:wm PparenIs I0J JUSWUOIIAUD
(0207 “Te 19 IopOUYDS 119y} jo uoneydepe

‘Z10C ‘QUITIOM 29 UBWIP[S) SU104M0S24 ]D1L9IDUL-0100S pue UONRZI[IqOW SINIOM 3U1241089Y

(L10T “Te 30 I3UMOID

. 1661 10U L, 29 I{sueI[0g) Sa1100d DI a41Xa) [y
(S661 ‘@1s00€T]

1007 ‘[oqudeI] % X19Z10g) SISAIpUD PUOIDSI2AUO0)

119Y) 1depe SI9YI0M 3JIAISS UBD JUI)XA JRUM O, » (ST0Z “TB 30 Uor)o® pajen)Is
¢uonde pajenys 31oddns 03 U0 MeIP SISYIOM SIIATIS aryod ‘1107 ‘oryeq) (Surfesy 1ng “3-9) yi0m uonovI2IUT 10J $901N0saI [enudjod
saonoerd SuroInosar £y oY) a1 1Y ;JO SSUIS ool (S66T OTOM S00T pue Surueeur s UOHBNIIS
03 A1} SIOXIOM SOIAISS SALI0S0)ED UIBW Y} AIB JBUM » ‘nesnoy ‘€107 ‘YSIeWPUIH 29 UA[[OMI[T) SUIYDUIISUIS a3 Jo uornejardiaiur SISNIOM Supypwasuas
suonsanb yoxeasax SurgorerasQ punoiSyoeq (eI L, sIsA[eue s3daouod
ispewSead Jo suorsuawIIg [eonAeue £33

Suronosar pue SUr{EWIdSUSS YSNOIY) JI0M dJIAIIS ATIORIIUL UT UOT)OR pajenyis Suryoreassy + AT V.L



SCHNEIDER ET AL.

BRITISH ACADEMY
/. OF MAN, T
Sensemaking
Indeterminacy ‘Worker Servi f
of the situation agency cervice periormance
FIGURE 3 A pragmatist narrative for service work research

new meanings (Lorino, 2018) and usages for particular
resources.

Research agenda: A set of future research
approaches to service work from a
pragmatist perspective

In this section, we raise a certain number of research ques-
tions to account for situated action during service inter-
actions, which can then be related to the actual perfor-
mance of service work. Figure 3 illustrates the pragma-
tist narrative as applied to service work research. Based
on the premise of indeterminacy, this narrative revolves
around the question of how frontline workers deal with
indeterminacy in a given situation through sensemaking
and resourcing. Our framework thus opens up new possi-
bilities to explore empirically frontline activities in action
and provides us with fine-grained descriptions of work sit-
uations. Hence, we are better able to capture the exercise
of individual agency as service workers skilfully navigate
between customer demands and managerial prescriptions.

Based on our review of French and German pragmatist
studies and the emerging international pragmatist litera-
ture on interactive service work, we have identified four
forms of indeterminacy that contact employees are likely
to face during their work. For each of these forms, we
show how sensemaking and resourcing might unfold from
the frontline employee’s (FLE’s) perspective. Table 5 offers
a synthesis of the avenues that the pragmatist approach
opens up to service work.

The first form of indeterminacy results from contradic-
tory situational demands between either organizational
rules or managerial and customer prescriptions. Various
streams have drawn attention to situations where frontline
workers find themselves obliged to simultaneously deal
with (and make trade-offs between) incompatible rules or
scripts (Dunkel & Weihrich, 2013, 2018; Joseph, 1995; Kor-
czynski & Ott, 2004). While workers might have the dis-
cretion to do so or not (see Lipsky, 1980), nonetheless, they
first need to figure out the possible practical and moral
tensions between the prescribed rules; then, they need to
find relevant arguments to back up their decisions about
which rule should be privileged over the other. The analyt-
ical spotlight reflects the tension of situated action versus

managerially planned action, as frontline employees must
enact the rules during the course of service interaction.
In work contexts where conflicting rules proliferate (see
the transformation of health care; McCann et al., 2015),
a combination of direct observation of interactions plus
subsequent employee interviews can help scholars account
for service workers’ situated action and how they exercise
agency.

The second form of indeterminacy relates to the uncer-
tainty of service recipients’ characteristics, expectations
and skills (Dunkel & Weihrich, 2012; Llewellyn, 2015). As
vividly illustrated in Llewellyn and Hindmarsh’s (2013)
study, frontline employees keep playing guessing games
throughout the interaction about all sorts of customer fea-
tures (e.g. their age). In terms of agency, this process sheds
light on how workers interpret the situation and come
to understand what is expected by customers. In service
contexts where customers might have difficulties clearly
expressing their demand (e.g. elderly care) or lack appro-
priate behavioural skills for want of experience (see the
sushi bar studied by Yamauchi & Hiramoto, 2016), suc-
cessful service performance will strongly depend on staff
interpretive skills. To study workers confronted by such
customer-related indeterminacy calls for detailed observa-
tions of even the most mundane and simple interactions.

A third form of indeterminacy in service work con-
cerns frequently recurring situations. Here, we are con-
fronted with two sets of questions: first, how do frontline
employees collectively elaborate upon and share these sit-
uations (Mebarki & Oiry, 2009), which might sometimes
occur outside of the customer interaction (a good exam-
ple is Korczynski’s, 2003 communities of coping); second,
how do they decide between multiple institutionalized
frames (Lacoste, 1995) to interpret the situation. The ana-
lytical focus bears on the ability of employees to antici-
pate the difficulties to be overcome during the interaction.
Thereby they try to make sense of, and ascribe customers
and problems to, pre-existing categories before relating
them to legitimate and proven reactions. Of course, several
frames and sources of legitimacy can coexist (e.g. manage-
rial productivity standards versus empathy for a helpless
elder), which raises the question of how workers negoti-
ate between them. In the process, worker agency comes to
acquire a collective meaning, as it concerns the groups and
communities where the categories and practices of inter-
active work are crafted. Analysing the role of worker col-
lectives necessitates an extension of the scope of observa-
tion beyond direct interaction, both in terms of space and
time (see Sayer & Fachira, 2015). Ethnographies attentive
to the backstage of service performance (breaks, online
forums, etc.) can prove particularly helpful here in yield-
ing insights into the development of bottom-up shared
understandings.
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The fourth form of indeterminacy stems from the stan-
dardized nature of tools and instruments issued by man-
agement to service workers. Tools, scripts and processes
necessarily tend to assume a somewhat generic quality.
Hence, they must be tailored to accommodate the speci-
ficities of the situation, as the managerialist (Bowen &
Lawler, 1992, 1995), critical (Korczynski & Ott, 2004) and
pragmatist perspectives (Dunkel & Weihrich, 2012; Hamp-
son & Junor, 2005) all underline, albeit in different ways.
Frontline employees experience the organization’s limits
through the discrepancy between generic tools and pro-
cesses and ad hoc situational requirements. Facing such
indeterminacy, they actively engage in resourcing, deploy-
ing their agency to adapt organizationally provided tools
and instruments to the exigencies of the situation (Weller,
1999b). For empirical analysis, visual methodologies cou-
pled with interviews and field observations may best help
to depict how workers enact their environment, as Best and
Hindmarsh (2019) demonstrate in the case of tour guides’
embodied spatial practices.

CONCLUSION AND CONTRIBUTIONS

This paper highlights the distinctive features of the differ-
ent research streams devoted to interactive service work.
Mainstream management scholars celebrate the contribu-
tion that contact employees make in delivering high ser-
vice standards, while critical management studies seek
to uncover the power relations involved in service work.
However, both of these dominant streams have overlooked
the actual performance of work on the frontline. They
neither consider the situation of service interaction as
the unit of analysis, nor accommodate service workers’
agency as a question for empirical exploration. In con-
trast, the pragmatist perspective we put forward in this
review places the accent squarely on the complexity of
interactive work, and on how workers find ways of dealing
with this complexity. By engaging with the specific content
of the service interaction, pragmatism’s micro-sociological
register makes it possible to capture how frontline work-
ers skilfully exert agency during the performance of
their work.

Our study contributes to the service work literature
in three fundamental ways. First, it takes stock of cur-
rent research and characterizes different streams within
and beyond the English-speaking international academic
debate. We offer an up-to-date and consolidated overview
of interactive service work research that identifies recent
shifts and emerging trends over the past 35 years. We high-
light distinct approaches towards the conceptualization of
service worker agency and the indeterminacy of service
work. By drawing attention to this plurality of theoretical

perspectives, we enhance understanding of the field’s over-
all dynamics and seek to stimulate a reflexive approach to
its further development.

Second, we go beyond description, and critically assess
the bodies of literature examined (Breslin & Bailey, 2020).
We problematize established streams of research as we dis-
til the theoretical concepts of the field and find that the
established streams of research conceptualize employee
agency in a rather deterministic and a priori manner, leav-
ing little scope for empirical investigation. This allows
us to then propose a new pragmatist research area.
Our review of French and German-language scholarship,
which emphasizes both the embeddedness and materi-
ality of the interactive process and frontline employees’
experiences of tackling practical problems reflexively, pro-
vides us with a robust conceptual foundation for building
a pragmatist approach. Integrating the burgeoning inter-
national scholarship (Hampson & Junor, 2005, 2010, 2015;
Hampson et al., 2009; Llewellyn & Hindmarsh, 2013) that
explores similar issues has helped further sharpen our
argument.

Our third contribution consists in opening up fresh
avenues for studying the concrete dynamics and substance
of service interactions. We present a future agenda for ser-
vice work research that is grounded in the premise of inde-
terminacy. We have identified four such forms of inde-
terminacy that contact employees are typically confronted
with during the course of their everyday activity. From this,
we derive a series of empirical research questions attentive
to the embeddedness and materiality of employees’ situ-
ated actions to address the indeterminacy of interactive sit-
uations. Such an agenda, we believe, can enable scholars to
better understand ‘how things work’ (Watson, 2011, p. 202)
on the frontline.

Finally, we acknowledge the limitations in our own plu-
ralism. The stimulating insights gleaned from French and
German research on interactive service work enrich a pre-
dominantly Anglo-centric focus. Nevertheless, we must
also concede a Euro-centric bias; despite introducing a
range of complementary sources, we reference only French
and German scholarship. More generally, the vast majority
of our sources stem from just a handful of countries (i.e. the
UK, USA, France and Germany). We are convinced that
examining the lifeworlds of interactive service workers in
Vietnam, Peru or Uganda will reveal not only differences
to the narratives of their colleagues in the Western world
(e.g. power imbalances in interactions between customers,
staff and colleagues situated in different national contexts),
but also patterns of convergence (e.g. service employees’
professional self-perception thanks to global retail chains).
All of this should allow us to portray a much more multi-
layered, detailed and complex picture of the field. Future
research should therefore also prioritize extending both the
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linguistic and geographic boundaries of interactive service
work.

ACKNOWLEDGEMENTS

We would like to express our sincere gratitude to the three
anonymous reviewers and associate editor Martin Friesl
for their valuable support, encouraging comments and
detailed guidance throughout the review process. Special
thanks are due to Mike Geppert, Tim Edwards, Bernard
Cova and Lisa Thomas for their feedback on initial drafts
of this paper. We are also grateful to Christina Hoon and
participants of research seminars at the University of Inns-
bruck for their help during the review process. Finally, we
wish to thank Mark Holdsworth and Jane Mackinnon for
their careful editorial work.

ORCID
Anna Schneider ® https://orcid.org/0000-0002-5128-1688
REFERENCES

Abrantes, M. (2014) ‘T know it sounds nasty and stereotyped’: Search-
ing for the competent domestic worker. Gender, Work and Organi-
zation, 21, 427-442.

Ackroyd, S., Batt, R., Thompson, P. & Tolbert, P. (Eds) (2005) The
Oxford Handbook of Work and Organization. Oxford: Oxford Uni-
versity Press.

Bain, P. & Taylor, P. (2000) Entrapped by the ‘electronic panopticon’?
Worker resistance in the call centre. New Technology, Work and
Employment, 15, 2-18.

Balogun, J., Best, K. & Le, J. (2015) Selling the object of strategy: How
frontline workers realize strategy through their daily work. Orga-
nization Studies, 36, 1285-1313.

Benoit, S., Baker, T.L., Bolton, R.N., Gruber, T. & Kandampully, T.
(2017) A triadic framework for collaborative consumption (CC):
Motives, activities and resources and capabilities of actors. Journal
of Business Research, 79, 219-227.

Best, K. & Hindmarsh, J. (2019) Embodied spatial practices and every-
day organization: The work of tour guides and their audiences.
Human Relations, 72, 248-271.

Bettencourt, L. & Gwinner, K. (1996) Customization of the service
experience: The role of the frontline employee. International Jour-
nal of Service Industry Management, 7, 3-20.

Bitner, M.J., Booms, B.H. & Mohr, L.A. (1994) Critical service
encounters: The employee’s viewpoint. Journal of Marketing, 58,
95-106.

Bohle, F. (2006) Typologie und strukturelle Probleme von Interak-
tionsarbeit. In: Bohle, F. & Glaser, J. (Eds) Arbeit in der Inter-
aktion — Interaktion als Arbeit — Arbeitsorganisation und Interak-
tionsarbeit in der Dienstleistung. Wiesbaden: Verlag fiir Sozialwis-
senschaften, 325-347.

Bohle, F. (2011) Interaktionsarbeit als wichtige Arbeitstétigkeit im
Dienstleistungssektor. WSI Mitteilungen, 9, 456-461.

Bohle, F., Vof3, G.G. & Wachtler, G. (Eds) (2010) Handbuch
Arbeitssoziologie. Wiesbaden: Springer-Verlag.

Bohle, F., Stoger, U. & Weihrich, M. (2015) Wie ldsst sich Interak-
tionsarbeit menschengerecht gestalten? Zur Notwendigkeit einer
Neubestimmung. AIS-Studien, 8, 37-54.

/ BRITISH ACADEMY Jj
/. OF MANAGEMENT

Boltanski, L. & Thévenot, L. ([1991] 2006) On justification: Economies
of worth (Vol. 27). Princeton, NJ: Princeton University Press.

Bolton, S.C. (2005a) The (mis)representation of customer service.
Work, Employment and Society, 19, 685-703.

Bolton, S.C. (2005b) Emotion Management in the Workplace. Bas-
ingstoke: Palgrave Macmillan.

Bolton, S.C. (2005c) Women’s work, dirty work: The gynaecology
nurse as ‘other’. Gender, Work & Organization, 12, 169-186.

Bolton, S.C. (2009) Getting to the heart of the emotional labour pro-
cess: A reply to Brook. Work, Employment and Society, 23, 549-
560.

Bolton, S.C. & Boyd, C. (2003) Trolley dolly or skilled emotion
manager? Moving on from Hochschild’s managed heart. Work,
Employment and Society, 17, 289-308.

Bolton, S.C. & Houlihan, M. (Eds) (2007) Searching for the Human
in Human Resource Management: Theory, Practice and Workplace.
Basingstoke: Palgrave Macmillan.

Bolton, S.C. & Houlihan, M. (2010) Bermuda revisited? Management
power and powerlessness in the worker-manager—customer trian-
gle. Work and Occupations, 37, 378-403.

Borzeix, A. (1995) Qualité et bienveillance: L’épreuve de 1’étranger.
In: Joseph, I. & Jeannot, G. (Eds) Métiers du public: Les com-
pétences de l'agent et l'espace de l'usager. Paris: CNRS Editions,
87-123.

Borzeix, A. (2000) Relation de service et sociologie du travail -
l'usager: Une figure qui nous dérange? Cahiers du genre, 28, 19-
48.

Borzeix, A. & Fraenkel, B. (2001) Langage et travail (communication,
cognition, action). Paris: CNRS Edition.

Bowen, D.E. (1996) Market-focused HRM in service organizations:
Satisfying internal and external customers. Journal of Market-
Focused Management, 1, 31-47.

Bowen, D.E. (2016) The changing role of employees in service theory
and practice: An interdisciplinary view. Human Resource Manage-
ment Review, 26, 4-13.

Bowen, D.E. & Lawler, E.E. (1992) The empowerment of service
workers: What, why, how, and when. Sloan Management Review,
33,31-39

Bowen, D.E. & Lawler, E.E. (1995) Empowering service employees.
Sloan Management Review, 36, 73-84.

Bowen, D.E. & Schneider, B. (1985) Boundary spanning role employ-
ees and the service encounter: Some guidelines for management
and research. In: Czepiel, J.A., Solomon, M.R. & Surprenant, C.
(Eds) The Service Encounter. Lexington, MA: D.C. Heath, 127-
147.

Bowen, D.E. & Schneider, B. (2014) A service climate synthesis and
future research agenda. Journal of Services Research, 17, 5-22.

Bowen, D.E., Gilliland, S.W. & Folger, R. (1999) HRM and service
fairness: How being fair with employees spills over to customers.
Organizational Dynamics, 27, 7-23.

Brandl, J., Daudigeos, T., Edwards, T. & Pernkopf-Konh&usner,
K. (2014) Why French pragmatism matters to organizational
institutionalism. Journal of Management Inquiry, 23, 314-
318.

Braverman, H. (1974) Labor and Monopoly Capital. New York:
Monthly Review Press.

Breslin, D. & Bailey, K. (2020) Expanding the conversation through
‘debate essays’ and ‘review methodology’ papers. International
Journal of Management Reviews, 22, 219-221.


https://orcid.org/0000-0002-5128-1688
https://orcid.org/0000-0002-5128-1688

SCHNEIDER ET AL.

/. BRITISH ACADEMY
/' OF MAN T

Breslin, D. & Gatrell, C. (2020) Theorizing through literature reviews:
The miner-prospector continuum. Organizational Research Meth-
ods, 1094428120943288.

Breslin, D., Gatrell, C. & Bailey, K. (2020) Developing insights
through reviews: Reflecting on the 20th anniversary of the Inter-
national Journal of Management Reviews. International Journal of
Management Reviews, 22, 3-9.

Brook, P. (2009) In critical defence of “emotional labour”: Refuting
Bolton’s critique of Hochschild’s concept. Work, Employment and
Society, 23, 531-548.

Budd, J.W. & Bhave, D.P. (2019) The employment relationship: Key
elements, alternative frames of reference, and implications for
HRM. In: Wilkinson, A., Bacon, N., Snell, S. & Lepak, D. (Eds)
The SAGE Handbook of Human Resource Management, 2nd edn.
London: Sage, 41-64.

Callaghan, G. & Thompson, P. (2002) “We recruit attitude’: The selec-
tion and shaping of routine call centre labour. Journal of Manage-
ment Studies, 39, 233-254.

Carlzon, J. (1987) Moments of Truth. Cambridge, MA: Ballinger.

Caroly, S. & Clot, Y. (2004) Du travail collectif au collectif de travail:
Développer des stratégies d’expérience. Formation Emploi, 88, 43—
55.

Caroly, S. & Trompette, P. (2006) De la compétence de service aux
compétences de coordination et d’orchestration: Autour du con-
seiller funéraire. Pistes, 8.

Clarke, A.E., Friese, C. & Washburn, R.S. (2018) Situational Analysis:
Grounded Theory After the Interpretive Turn, 2nd edn. Thousand
Oaks, CA: Sage.

Cloutier, C., Gond, J.-P. & Leca, B. (Eds) (2017) Justification, Evalua-
tion and Critique in the Study of Organizations: Contributions from
French Pragmatist Sociology. Bingley: Emerald Group.

Conein, B., Dodier, N. & Thévenot, L. (1993) Les objets dans l'action.
Paris: Editions de 'EHESS.

Corbin, J.M. & Strauss, A.L. (1993) The articulation of work through
interaction. The Sociological Quarterly, 34, 71-83.

Delbridge, R. & Edwards, T. (2013) Inhabiting institutions: Critical
realist refinements to understanding institutional complexity and
change. Organization Studies, 34, 927-947.

Dewey, J. & Bentley, A. (2008) Knowing and the known. In: Boydston,
J.A. (Ed.) J. Dewey, The Later Works, 1925-1953, vol. 16: 1949--1952.
Carbondale, IL: Southern Illinois University Press, 1-294. (Origi-
nal work published 1949.)

Dodier, N. (1995) The conventional foundations of action: Elements
of a sociological pragmatics. Réseaux, 3, 145-166.

Du Gay, P. & Salaman, G. (1992) The cult[ure] of the customer. Jour-
nal of Management Studies, 29, 615-633.

Dunkel, W. (1988) Wenn Gefiihle zum Arbeitsgegenstand wer-
den. Gefiihlsarbeit im Rahmen personenbezogener Dienstleis-
tungstatigkeiten. Soziale Welt, 39, 66-85.

Dunkel, W. (2015) Interaktive Arbeit und die Einbeziehung des
Kunden: Chancen fiir eine kooperationsforderliche Arbeitsgestal-
tung. In: Hoffmann, R. & Bogedan, C. (Eds) Arbeit der Zukunft:
Moglichkeiten nutzen — Grenzen setzen. Frankfurt: Campus, 401-
418.

Dunkel, W. & Weihrich, M. (2006) Interaktive Arbeit - ein Konzept
zur Entschliisselung personenbezogener Dienstleistungsarbeit.
In: Dunkel, W. & Sauer, D. (Eds) Von der Allgegenwart der ver-
schwindenden Arbeit: Neue Herausforderungen fiir die Arbeits-
forschung. Berlin: Edition sigma, 67-82.

Dunkel, W. & Weihrich, M. (2010) Kapitel II Arbeit als men-
schliche Titigkeit: Arbeit als Interaktion. In: Bohle, F., Vof3, G.G
& Wachtler, G. (Eds) Handbuch Arbeitssoziologie. Wiesbaden:
Springer-Verlag, 177-200.

Dunkel, W. & Weihrich, M. (2012) Interaktive Arbeit — das soziolo-
gische Konzept. In: Dunkel, W. & Weihrich, M. (Eds) Interaktive
Arbeit: Theorie, Praxis und Gestaltung von Dienstleistungsbeziehun-
gen. Wiesbaden: Springer-Verlag, 29-60.

Dunkel, W. & Weihrich, M. (2013) Interactive work: A theoretical
and empirical approach to the study of service interactions. In:
Dunkel, W. & Kleemann, F. (Eds) Customers at Work: New Perspec-
tives on Interactive Service Work. Basingstoke: Palgrave Macmillan,
49-75.

Dunkel, W. & Weihrich, M. (2014) Interaktive Arbeit: Die soziale
Dimension von Dienstleistungsarbeit. In: Sydow, J., Sadowski, D.
& Conrad, P. (Eds) Arbeit - eine Neubestimmung. Berlin: Springer-
Verlag, 245-289.

Dunkel, W. & Weihrich, M. (2018) Arbeit als Interaktion. In: Bohle,
F.,, Vof}, G. & Wachtler, G. (Eds) Handbuch Arbeitssoziologie
2. Auflage, Band 1: Arbeit, Strukturen und Prozesse. Wiesbaden:
Springer-Verlag, 201-230.

Echeverri, P., Salomonson, N. & Aberg, A. (2012) Dealing with cus-
tomer misbehaviour: Employees’ tactics, practical judgement and
implicit knowledge. Marketing Theory, 12, 427-449.

Feldman, M.S. & Orlikowski, W.J. (2011) Theorizing practice and
practicing theory. Organization Science, 22, 1240-1253.

Feldman, M.S. & Worline, M.C. (2012) Resources, resourcing, and
ampliative cycles in organizations. In: Spreiter, G.M. & Cameron,
K.S. (Eds) The Oxford Handbook of Positive Organizational Schol-
arship. Oxford: Oxford University Press, 1-14.

Frenkel, S.J. (2005) Service workers in search of decent work. In: Ack-
royd, S., Batt, R., Thompson, P. & Tolbert, P. (Eds) The Oxford
Handbook of Work and Organization. Oxford: Oxford University
Press, 356-375.

Frenkel, S.J., Tam, M., Korczynski, M. & Shire, K. (1998) Beyond
bureaucracy? Work organization in call centres. International
Journal of Human Resource Management, 9, 957-979.

Fuller, L. & Smith, V. (1991) Consumers’ reports: Management by cus-
tomers in a changing economy. Work, Employment and Society, 5,
1-16.

Gabriel, Y. (2008) Latte capitalism and late capitalism: Reflections on
fantasy and care as part of the service triangle. In: Korczynski, M.
& Macdonald, C.L. (Eds) Service Work: Critical Perspectives. New
York: Routledge, 175-189.

Gabriel, Y. & Lang, T. (2015) The Unmanageable Consumer, 3rd edn.
London: Sage.

Gadrey, J. (1994) La modernisation des services professionnels: Ratio-
nalisation industrielle ou rationalisation professionnelle? Revue
Frangaise de Sociologie, 35, 163-195.

Garfinkel, H. (1967) Studies in Ethnomethodology. Englewood Cliffs,
NJ: Prentice Hall.

Gatta, M. (2011) In the ‘blink’ of an eye: American high-end small
retail businesses and the public workforce system. In: Grugulis, I.
& Bozkurt, O. (Eds) Retail Work. Basingstoke: Palgrave Macmillan,
49-67.

Gibson, J. (1979) The Ecological Approach to Visual Perception.
Boston, MA: Houghton Mifflin.

Giddens, A. (1979) Central Problems in Social Theory: Action, Struc-
ture and Contradiction in Social Analysis. London: Macmillan.



SITUATING SERVICE WORK IN ACTION

Gittell, JH. (2000) Organizing work to support relational co-
ordination. The International Journal of Human Resource Manage-
ment, 11, 517-539.

Gittell, J.H. (2002) Relationships between service providers and
their impact on customers. Journal of Service Research, 4, 299-
311.

Gittell, J.H. & Seidner, R. (2009) Human resource management
in the service sector. In: Wilkinson, A. (Ed.) The SAGE Hand-
book of Human Resource Management. Los Angeles, CA: Sage,
509-523.

Gittell, J.H., Weinberg, D., Pfefferle, S. & Bishop, C. (2008) Impact of
relational coordination on job satisfaction and quality outcomes:
A study of nursing homes. Human Resource Management Journal,
18, 154-170.

Goffman, E. (1971) Relations in Public: Microstudies of the Public
Order. Harmondsworth: Penguin.

Goffman, E. (1978) The Presentation of Self in Everyday Life. Har-
mondsworth: Penguin.

Goffman, E. (1983) The interaction order. American Sociological
Review, 48, 1-17.

Good, L. & Cooper, R. (2016) ‘But it’s your job to be friendly’: Employ-
ees coping with and contesting sexual harassment from customers
in the service sector. Gender, Work and Organization, 23, 447-469.

Gould, A.M. (2010) Working at McDonalds: Some redeeming features
of McJobs. Work, Employment & Society, 24, 780-802.

Grosjean, M. & Lacoste, M. (1999) Communication et intelligence col-
lective. Paris: Presses Universitaires de France.

Gross, P. (1983) Die Verheiffungen der Dienstleistungsgesellschaft.
Opladen: Westdeutscher Verlag.

Gross, P. & Badura, B. (1977) Sozialpolitik und soziale Dienste:
Entwurf einer Theorie personenbezogener Dienstleistungen. In:
Ferber, C.v. & Kaufmann, F.-X. (Eds) Soziologie und Sozialpolitik.
Opladen: Westdeutscher Verlag, 361-385.

Habermas, J. (1973) Arbeit und Interaktion: Bemerkungen zu Hegels
Jenenser “Philosophie des Geistes”. In: Habermas, J. (Ed.) Technik
und Gesellschaft als “Ideologie”. Frankfurt am Main: Suhrkamp, 9-
47.

Habermas, J. (1981) Theorie des kommunikativen Handelns. Frankfurt
am Main: Suhrkamp.

Hallett, T. & Ventresca, M.J. (2006) Inhabited institutions: Social
interactions and organizational forms in Gouldner’s patterns of
industrial bureaucracy. Theory and Society, 35, 213-236.

Hampson, I. & Junor, A. (2005) Invisible work, invisible skills: Inter-
active customer service as articulation work. New Technology,
Work and Employment, 20, 166-181.

Hampson, I. & Junor, A. (2010) Putting the process back in: Rethink-
ing service sector skill. Work, Employment and Society, 24, 526-545.

Hampson, I. & Junor, A. (2015) Stages of the social construction of
skill: Revisiting debates over service skill recognition. Sociology
Compass, 9, 450-463.

Hampson, 1., Junor, A. & Barnes, A. (2009) Articulation work skills
and the recognition of call centre competences in Australia. Jour-
nal of Industrial Relations, 51, 45-58.

Harris, L.C. & Ogbonna, E. (2010) Hiding customer complaints:
Studying the motivations and forms of service employees’ com-
plaint concealment behaviours. British Journal of Management, 21,
262-279.

Heery, E. & Noon, M. (2008) Dictionary of Human Resource Manage-
ment. Oxford: Oxford University Press.

VMR

/ BRITISH ACADEMY J_23
/' OF MANAGEMENT

Heskett, J.L., Jones, T.O., Loveman, G.W., Sasser, W.E. & Schlesinger,
L.A. (1994) Putting the service-profit chain to work. Harvard Busi-
ness Review, 72, 164-174.

Hochschild, A.R. (1983) The Managed Heart. Berkeley, CA: Univer-
sity of California Press.

Holmes, H. (2015) Transient craft: Reclaiming the contemporary craft
worker. Work, Employment and Society, 29, 479-495.

Hoon, C. & Baluch, A.M. (2020a) The role of dialectical interrogation
in review studies: Theorizing from what we see rather than what
we have already seen. Journal of Management Studies, 57, 1246~
1271.

Hoon, C. & Baluch, A.M. (2020b) Projecting a field’s alternative
future: Towards a methodology of futurizing the research agenda
in review studies. Paper presented at the Seminar on Advancing
Review Methods, Bielefeld University, Germany.

Jagd, S. (2011) Pragmatic sociology and competing orders of worth in
organizations. European Journal of Social Theory, 14, 343-359.

James, W. (1907) Pragmatism: A New Name for Some Old Ways of
Thinking. New York: Longmans, Green, & Co.

Jarzabkowski, P. & Pinch, T. (2013) Sociomateriality is the ‘new
black’: Accomplishing repurposing, reinscripting and repairing in
context. M@n@gement, 16, 579-592.

Jenkins, S., Delbridge, R. & Roberts, A. (2010) Emotional manage-
ment in a mass customised call centre: Examining skill and knowl-
edgeability in interactive service work. Work, Employment and
Society, 24, 546-564.

Jiang, Z. & Korczynski, M. (2016) When the ‘unorganizable’ organize:
The collective mobilization of migrant domestic workers in Lon-
don. Human Relations, 69, 813-838.

Joas, H. & Knobl, W. (2009) Social Theory: Twenty Introductory Lec-
tures. Cambridge: Cambridge University Press.

Jones, O. & Gatrell, C. (2014) Editorial: The future of writing and
reviewing for IIMR. International Journal of Management Reviews,
16, 249-264.

Joseph, I. (1995) Le temps partagé: Le travail du machiniste-receveur.
In: Joseph, I. & Jeannot, G. (Eds) Métiers du public: Les compétences
de l'agent et l'espace de l'usager. Paris: CNRS Editions, 63-83.

Kilpinen, E. (2009) Pragmatism as a philosophy of action. In:
Pihlstrom, S. & Rydenfelt, H. (Eds) Pragmatist Perspectives. Joen-
suu: Philosophical Society of Finland, 163-179.

Korczynski, M. (2002) Human Resource Management in Service Work.
Basingstoke: Palgrave Macmillan.

Korczynski, M. (2003) Communities of coping: Collective emotional
labour in service work. Organization, 10, 55-79.

Korczynski, M. (2004) Back-office service work: Bureaucracy chal-
lenged? Work, Employment and Society, 18, 97-114.

Korczynski, M. (20052) Service work and skills: An overview. Human
Resource Management Journal, 15, 1-12.

Korczynski, M. (2005b) Sales work under marketization: The social
relations of the cash nexus? Organization Studies, 26, 707-728.
Korczynski, M. (2007) Service work, social theory, and collectivism:

A reply to Brook. Work, Employment and Society, 21, 577-588.

Korczynski, M. (2009) The mystery customer: Continuing absences
in the sociology of service work. Sociology, 43, 952-967.

Korczynski, M. & Ott, U. (2004) When production and consumption
meet cultural contradictions and the enchanting myth of customer
sovereignty. Journal of Management Studies, 41, 575-599.

Lacoste, M. (1995) Le langage du ‘guichet’: Accueil et traitement des
demandes dans la relation de service. Connexions, 65, 7-26.

MANAGEMENT REVIEWS



INTERNATIONAL

s |

VMR

/. BRITISH ACADEMY
/' OF MAN T

JOURNAL &
MANAGEMENT REVIEWS

SCHNEIDER ET AL.

Lacoste, M. (1998) L’interaction langagiére, pierre de touche du ser-
vice? Education Permanente, 137, 23-33.

Lam, W., Huo, Y. & Chen, Z. (2018) Who is fit to serve? Person-
job/organization fit, emotional labor, and customer service perfor-
mance. Human Resource Management, 57, 483-497.

Lashley, C. & McGoldrick, J. (1994) The limits of empowerment:
A critical assessment of human resource strategy for hospitality
operations. Empowerment in Organizations, 2, 25-38.

Lave, J. (1988) Cognition in Practice. Cambridge: Cambridge Univer-
sity Press.

Leidner, R. (1993) Fast Food, Fast Talk: Service Work and the Rou-
tinization of Everyday Life. Berkeley, CA: University of California
Press.

Leidner, R. (1996) Rethinking questions of control: Lessons from
McDonald’s. In: Macdonald, C.L. and Sirianni, C. (Eds) Working
in the Service Society. Philadelphia, PA: Temple University Press,
29-49.

Levitt, T. (1972) Production-line approach to service. Harvard Busi-
ness Review, 50, 41-52.

Levitt, T. (1976) The industrialisation of services. Harvard Business
Review, 54, 63-74.

Lipsky, M. (1980) Street-Level Bureaucracy: Dilemmas of the Individ-
ual in Public Service. New York: Russell Sage Foundation.

Llewellyn, N. (2015) ‘He probably thought we were students’: Age
norms and the exercise of visual judgement in service work. Orga-
nization Studies, 36, 153-173.

Llewellyn, N. & Hindmarsh, J. (2013) The order problem: Inference
and interaction in interactive service work. Human Relations, 66,
1401-1426.

Lloyd, A. (2016) Understanding the post-industrial assembly line: A
critical appraisal of the call centre. Sociology Compass, 10, 284-293.

Lloyd, C. & Payne, J. (2009) ‘Full of sound and fury, signifying noth-
ing’: Interrogating new skill concepts in service work; the view
from two UK call centres. Work, Employment and Society, 23, 617-
634.

Lopez, S.H. (2006) Emotional labor and organized emotional care:
Conceptualizing nursing home care work. Work and Occupations,
33, 133-160.

Lopez, S.H. (2010) Workers, managers, and customers: Triangles
of power in work communities. Work and Occupations, 37,
251-271.

Lorino, P. (2018) Pragmatism and Organization Studies. Oxford:
Oxford University Press.

Luff, P., Hindmarsh, J. & Heath, C. (Eds) (2000) Workplace Studies.
Cambridge: Cambridge University Press.

Macdonald, C.L. & Sirianni, C. (1996) The service society and the
changing experience of work. In: Macdonald, C.L. & Sirianni, C.
(Eds) Working in the Service Society. Philadelphia, PA: Temple Uni-
versity Press, 1-26.

Macpherson, A. & Jones, O. (2010) Strategies for the development of
International Journal of Management Reviews. International Jour-
nal of Management Reviews, 12, 107-113.

McCammon, H.J. & Griffin, L.J. (2000) Workers and their customers
and clients: An editorial introduction. Work and Occupations, 27,
278-293.

McCann, L., Granter, E., Hassard, J. & Hyde, P. (2015) You can’t do
both—something will give: Limitations of the targets culture in
managing UK health care workforces. Human Resource Manage-
ment, 54, 773-791.

Mebarki, L. & Oiry, E. (2009) Comment les communautés de pratique
améliorent-elles la performance des salariés dans les relations de
service? Le cas d’'un centre d’appels entrants. Gérer et comprendre,
96, 18-28.

Mosonyi, S., Empson, L. & Gond, J.P. (2020) Management consult-
ing: Towards an integrative framework of knowledge, identity, and
power. International Journal of Management Reviews, 22, 120-149.

Nickson, D., Hurrel, S.A., Warhust, C. & Commander, J. (2011) Labour
supply and skills demand in fashion retailing. In: Grugulis, I. &
Bozkurt, O. (Eds) Retail Work. Basingstoke: Palgrave Macmillan,
68-87.

Nickson, D., Warhurst, C., Commander, J., Hurrell, S.A. & Cullen,
A.M. (2012) Soft skills and employability: Evidence from UK retail.
Economic and Industrial Democracy, 33, 65-84.

Nickson, D., Warhurst, C. & Dutton, E. (2005) The importance of atti-
tude and appearance in the service encounter in retail and hospi-
tality. Managing Service Quality: An International Journal, 15,195~
208.

Nickson, D., Warhurst, C., Witz, A. & Cullen, A.M. (2001) The impor-
tance of being aesthetic: Work, employment and service organ-
isation. In: Sturdy, A., Willmott, H. & Grugulis, I. (Eds) Cus-
tomer Service: Empowerment and Entrapment. Basingstoke: Pal-
grave Macmillan, 170-190.

O’Riain, S. (2010) The missing customer and the ever-present market:
Software developers and the service economy. Work and Occupa-
tions, 37, 320-348.

Orlikowski, W.J. (2007) Sociomaterial practices: Exploring technol-
ogy at work. Organization Studies, 28, 1435-1448.

Orlikowski, W.J. & Scott, S. V. (2008) Sociomateriality: Challenging
the separation of technology, work and organization. Academy of
Management Annals, 2, 433-474.

Payne, J. (2009) Emotional labour and skill: A reappraisal. Gender,
Work and Organization, 16, 348-367.

Peccei, R. & Rosenthal, P. (2000) Front-line responses to customer
orientation programmes: A theoretical and empirical analysis. The
International Journal of Human Resource Management, 11, 562—
590.

Pernkopf-Konh&usner, K. (2014) The competent actor: Bridging insti-
tutional logics and French pragmatist sociology. Journal of Man-
agement Inquiry, 23, 333-337.

Post, C., Sarala, R., Gatrell, C. & Prescott, J.E. (2020) Advancing the-
ory with review articles. Journal of Management Studies, 57, 351-
376.

Rawls, A.W. (2008) Harold Garfinkel, ethnomethodology and work-
place studies. Organization Studies, 29, 701-732.

Reynolds, K.L. & Harris, L.C. (2006) Deviant customer behavior: An
exploration of frontline employee tactics. Journal of Marketing
Theory and Practice, 14, 95-111.

Ritzer, G. (1996) The McDonaldization of Society: An Investigation Into
the Changing Character of Contemporary Social Life. Thousand
Oaks, CA: Pine Forge Press.

Ritzer, G. (2004) The McDonaldization Thesis: Explorations and
Extensions. London: Sage.

Rosenthal, P. (2004) Management control as an employee resource:
The case of front-line service workers. Journal of Management
Studies, 41, 601.

Rouleau, L. (2005) Micro-practices of strategic sensemaking and
sensegiving: How middle managers interpret and sell change
every day. Journal of Management Studies, 42, 1413-1441.



SITUATING SERVICE WORK IN ACTION

Sacks, H., Schegloff, E.A. & Jefferson, G. (1974) A simplest systematics
for the organization of turn-taking for conversation. Language, 50,
696-735.

Salais, R. (2001) A presentation of the French ‘économie des conven-
tions’: Application to labour issues. Paper presented at the ESCR-
Center of Business Research, University of Cambridge, UK.

Sallaz, J.J. (2010) Service labor and symbolic power: On putting Bour-
dieu to work. Work and Occupations, 37, 295-319.

Sallaz, J.J. (2014) Permanent pedagogy. Work and Occupations, 42, 3-
34.

Sandiford, P.J. & Seymour, D. (2011) Reacting to the demands of ser-
vice work: Emotional resistance in the Coaching Inn Company.
The Service Industries Journal, 31, 1195-1217.

Sandiford, P.J. & Seymour, D. (2013) Serving and consuming: Drink,
work and leisure in public houses. Work, Employment & Society,
27,122-137.

Sayers, J.G. & Fachira, I. (2015) Telling tales: Online comic and gripe
story-sharing by service workers about difficult customers. New
Technology, Work and Employment, 30, 128-144.

Schatzki, T.R., Knorr Cetina, K. & Von Savigny, E. (Eds) (2001) The
Practice Turn in Contemporary Theory. London: Routledge.

Schlesinger, L.A. & Heskett, J.L. (1991a) The service-driven service
company. Harvard Business Review, 69, 71-81.

Schlesinger, L.A. & Heskett, J.L. (1991b) Enfranchisement of service
workers. California Management Review, 33, 83-100.

Schneider, A., Bullinger, B. & Brandl, J. (2020) Resourcing under ten-
sions: How frontline employees create resources to balance para-
doxical tensions. Organization Studies 10.1177/0170840620926825.

Schneider, B. (2004) Welcome to the world of services management.
Academy of Management Executive, 18, 144-150.

Schneider, B. & Bowen, D.E. (1985) Employee and customer per-
ception of service in banks: Replication and extension. Journal of
Applied Psychology, 70, 423-433.

Schneider, B. & Bowen, D.E. (1993) The service organization: Human
resources management is crucial. Organizational Dynamics, 21,
39-52.

Schneider, B., White, S. & Paul, M. (1998) Linking service climate and
customer perceptions of service quality: Test of a causal model.
Journal of Applied Psychology, 83, 150-163.

Selznick, P. (1949) TVA and the Grass Roots: A Study in the Sociology of
Formal Organization, Vol. 3. Berkeley, CA: University of California
Press.

Sewell, G. (2005) Nice work? Rethinking managerial control in an era
of knowledge work. Organization, 12, 685-704.

Shamir, B. (1980) Between service and servility: Role conflict in sub-
ordinate service roles. Human Relations, 33, 741-756.

Smets, M., Jarzabkowski, P., Burke, G. & Spee, P. (2015) Reinsur-
ance trading in Lloyd’s of London: Balancing conflicting-yet-
complementary logics in practice. Academy of Management Jour-
nal, 58, 932-970.

Smith, C. (2006) The double indeterminacy of labour power: Labour
effort and labour mobility. Work, Employment and Society, 20, 389-
402.

Snyder, H. (2019) Literature review as a research methodology: An
overview and guidelines. Journal of Business Research, 104, 333-
339.

Stewart, H.M., Hope, C.A. & Muhlemann, A.P. (2000) Service quality
in the legal profession: A review. International Journal of Manage-
ment Reviews, 2, 261-285.

VMR

/ BRITISH ACADEMY Jﬁ
/. OF MANAGEMENT

Strauss, A. (1978) Negotiations. San Francisco, CA: Jossey-Bass.

Strauss, A., Fagerhaugh, S., Suczek, B. & Wiener, C. (1982) Sentimen-
tal work in the technologized hospital. Sociology of Health and IlI-
ness, 4, 254-278.

Subramanian, D. & Suquet, J.-B. (2018) Unpacking the service tri-
angle: Arranging power relations between frontline occupations.
Work and Occupations, 45, 38-81.

Suchman, L. (1987) Plans and Situated Actions. Cambridge: Cam-
bridge University Press.

Taylor, F.W. (1947) Scientific Management. New York: Harper (1st edn,
1911).

Taylor, P. & Bain, P. (2003) ‘Subterranean worksick blues’: Humour
as subversion in two call centres. Organization Studies, 24, 1487-
1509.

Thévenot, L. (2001) Pragmatic regimes governing the engagement
with the world. In: Schatzki, T.R., Knorr Cetina, K. & Von Savi-
gny, E. (Eds) The Practice Turn in Contemporary Theory. London:
Routledge, 56-73.

Thévenot, L. (2014) Voicing concern and difference: From public
spaces to common-places. European Journal of Cultural and Polit-
ical Sociology, 1, 7-34.

Thompson, P. & Warhust, C. (1998) Hands, hearts and minds: Chang-
ing work and workers at the end of the century. In: Thompson, P. &
Warhurst, C. (Eds) Workplaces of the Future. Basingstoke: Palgrave
Macmillan.

Thompson, P., Warhurst, C. & Callaghan, G. (2001) Ignorant the-
ory and knowledgeable workers: Interrogating the connections
between knowledge, skills and services. Journal of Management
Studies, 38, 923-942.

Torraco, R.J. (2005) Writing integrative literature reviews: Guidelines
and examples. Human Resource Development Review, 4, 356-367.

Torraco, R.J. (2016) Writing integrative literature reviews: Using the
past and present to explore the future. Human Resource Develop-
ment Review, 15, 404-428.

Trullen, J., Bos-Nehles, A.C. & Valverde, M. (2020) From intended to
actual and beyond: A cross-disciplinary view of (human resource
management) implementation. International Journal of Manage-
ment Reviews, 22, 150-176.

Tweedie, D., Wild, D., Rhodes, C. & Martinov-Bennie, N. (2018) How
does performance management affect workers? Beyond human
resource management and its critique. International Journal of
Management Reviews, 21, 76-96.

Ughetto, P. (2002) Compétence de service: Etat des lieux d’une problé-
matique. Paris: Document de travail de I'IRES.

Ughetto, P. (2013) L'enjeu paradigmatique de la relation de service
au sein de la sociologie du travail. La Nouvelle Revue du travail, 2.

MANAGEMENT REVIEWS

https://journals.openedition.org/nrt/726.

Ughetto, P. (2018) Les nouvelles sociologies du travail: Introduction a
la sociologie de l'activité. Bruxelles: De Boeck.

Vincent, S. (2011) The emotional labour process: An essay
on the economy of feelings. Human Relations, 64, 1369-
1392.

Warhurst, C. & Nickson, D. (2007) A new labour aristocracy? Aes-
thetic labour and routine interactive service. Work, Employment
and Society, 21, 785-798.

Warhurst, C., Nickson, D., Witz, A. & Marie Cullen, A. (2000) Aes-
thetic labour in interactive service work: Some case study evi-
dence from the ‘new’ Glasgow. The Service Industries Journal, 20,
1-18.


http://10.1177/0170840620926825
https://journals.openedition.org/nrt/726

SCHNEIDER ET AL.

i
/ BRITISH ACADEMY
/. OF MAN T

Warhurst, C., Thompson, P. & Nickson, D. (2009) Labor pro-
cess theory: Putting the materialism back into the mean-
ing of service work. In: Korczynski, M. & McDonald, C.L.
(Eds) Service Work: Critical Perspectives. London: Routledge,
91-112.

Watson, T.J. (2011) Ethnography, reality, and truth: The vital need for
studies of ‘how things work’ in organizations and management:
Ethnography, reality, and truth. Journal of Management Studies,
48, 202-217.

Weick, K.E. (1995) Sensemaking in Organizations. Thousand Oaks,
CA: Sage.

Weihrich, M. & Dunkel, W. (2003) Abstimmungsprobleme in Dien-
stleistungsbeziehungen: Ein handlungstheoretischer Zugang.
Kolner Zeitschrift fiir Soziologie und Sogzialpsychologie, 55,
758-781.

Weihrich, M. & Dunkel, W. (2007) Doing gender in der Interaktiven
Arbeit - ein handlungstheoretischer Vorschlag zur Verbindung
der Geschlechter- und Arbeitssoziologie. In: Aulenbacher, B.,
Funder, M., Jacobsen, H. & Volker, S. (Eds) Arbeit und Geschlecht
im Umbruch der modernen Gesellschaft. Forschung im Dialog.
Wiesbaden: Verlag fiir Sozialwissenschaften, 61-77.

Weller, J.-M. (1998) La modernisation des services publics par
l'usager: Une revue de la littérature (1986-1996). Sociologie du Tra-
vail, 15, 365-392.

Weller, J.-M. (1999a) L’Etat au guichet. Paris: Desclée de Brouwer.

Weller, J.-M. (1999b) Les compétences de I'agent de bureau dépendent
aussi de son guichet. Education Permanente, 141, 69-82.

Whittington, R. (2015) Giddens, structuration theory and strategy as
practice. In: Golsorkhi, D., Rouleau, L., Seidl, D. & Vaara, E. (Eds)

Cambridge Handbook of Strategy as Practice. Cambridge: Cam-
bridge University Press, 109-126.

Wilkinson, A., Bacon, N., Snell, S. & Lepak, D. (Eds) (2019) The SAGE
Handbook of Human Resource Management, 2nd edn. Los Angeles,
CA: Sage.

Williams, C.L. & Connell, C. (2010) ‘Looking good and sounding
right’: Aesthetic labor and social inequality in the retail industry.
Work and Occupations, 37, 349-377.

Wirtz, J. & Lovelock, C. (2016) Services Marketing: People, Technology,
Strategy. Hackensack, NJ: World Scientific.

Wong, G., Greenhalgh, T., Westhorp, G., Buckingham, J. & Pawson, R.
(2013) RAMESES publication standards: Meta-narrative reviews.
BMC Medicine, 11, 1-15.

Yamauchi, Y. & Hiramoto, T. (2016) Reflexivity of routines: An eth-
nomethodological investigation of initial service encounters at
sushi bars in Tokyo. Organization Studies, 37, 1473-1499.

Yeadon-Lee, T. (2012) Doing identity with style: Service interaction,
work practices and the construction of ‘expert’ status in the con-
temporary hair salon. Sociological Research Online, 17, 1-12.

How to cite this article: Schneider, A.,
Subramanian, D., Suquet, J.B. & Ughetto, P. (2021)
Situating service work in action: A review and a
pragmatist agenda for analysing interactive service
work. International Journal of Management
Reviews. 1-26. https://doi.org/10.1111/ijmr.12259


https://doi.org/10.1111/ijmr.12259

	Situating service work in action: A review and a pragmatist agenda for analysing interactive service work
	Abstract
	INTRODUCTION
	SCOPE OF THE REVIEW AND METHODS
	Defining interactive service work
	Literature screening and analysis

	INTERACTIVE SERVICE WORK IN MAINSTREAM MANAGEMENT STUDIES: THE IDEAL OF SERVICE PROVISION
	The ‘old’ service management school
	The ‘satisfaction mirror’ concept
	Service climate and empowerment
	Critical appreciation of mainstream management studies

	INTERACTIVE SERVICE WORK IN LABOUR PROCESS THEORY STUDIES: POWER AND RESISTANCE ON THE FRONTLINE
	McDonaldization and the routinization of service work
	Worker-manager-customer relationship in the service triangle
	Emotional and aesthetic labour
	Customer-oriented bureaucracy
	Communities of coping-resistance
	A critical appreciation of labour-process theory studies

	INTERACTIVE SERVICE WORK IN FRENCH AND GERMAN PRAGMATIST STUDIES: HOW WORK GETS DONE ON THE FRONTLINE
	French ‘front-desk’ sociology
	The German ‘interaction-work’ approach
	Critical appreciation of French ‘front-desk’ sociology and German ‘interaction-work’ scholarship
	Practice-based, interactionist and ethnomethodological echoes in the contemporary international debate on interactive service work

	DISCUSSION: A PRAGMATIST FRAMEWORK AND RESEARCH AGENDA TO ACCOUNT FOR THE SITUATED NATURE OF INTERACTIVE SERVICE WORK
	Building theory from the review: Advancing service work research through a pragmatist perspective
	A pragmatist view on situation, structure and agency in service work
	A pragmatist research framework: Researching agency in interactive service work through sensemaking and resourcing
	Research agenda: A set of future research approaches to service work from a pragmatist perspective

	CONCLUSION AND CONTRIBUTIONS
	ACKNOWLEDGEMENTS
	ORCID
	REFERENCES


