


Dear Reader,

The Company is abuzz with the winds of change through Project UDAAN. These are definitely defining moments for every Oilindian and for that 
matter each and every stakeholder of the Company. While, we have reasons to take pride in our rich legacy, the complex challenges of a very 
volatile business environment, especially the E&P industry calls for serious introspection of the way we are going about our business.

There is understandably a lot of concern amongst all Oilindians on matters pertaining to our core areas of exploration and production. But 
rightfully the main focus is on accepting the new change that Project UDAAN proposes for OIL. It is a known fact that eventually it is the 
collective potential of the Human Resources of an organization that can bring in the changes enabling corporate entities like us to overcome 
all kinds of hurdles. OIL News as always will ensure that our readership get a good overview of these changing times, especially this process 
of organizational transformation. 

Warm regards,
Tridiv Hazarika
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E D I T O R I A L

Shri Jayanta Kumar Borgohain 
takes over as RcE, OIL

Shri JK Borgohain, Executive Director 

(Production) has taken over as Resident 

Chief Executive from 1st October, 

2015. Born on December 30, 1956, 

Shri Borgohain had joined OIL as Geologist in Geological 

Department in October 23, 1981. Shri Borgohain is an MSc 

in Applied Geology and M Tech in Mineral Exploration. Prior 

to joining OIL, Shri Borgohain worked as Junior Geologist 

in Geological Survey of India from March 1980 to October 

1981. He had earlier served as Head-Geoscience in Rajasthan 

Project since July 2010 where he was subsequently promoted 

to General Manager (Geoscience) in January, 2013 and 

as Executive Director (Rajasthan Project) in January 2014 

followed by his Lateral transfer to Field Headquarters, 

Duliajan in January, 2015 as Executive Director (Production). 

Representing OIL, he has presented many papers in his area 

of expertise in various national and international forums. 
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Message from Resident Chief Executive

Dear Oilindian,

It is an honour to share my maiden thoughts with 
you as RCE. This space has been well utilised by 
my predecessors to discuss pertinent aspects that 
impacts OIL’s concerns with focus on the operations 
under Field Head Quarters. With this purpose in 
mind, I would like to dwell on a few very pertinent aspects that need undivided attention of 
every Oilindian.

The fall in crude oil prices since mid 2014 has impacted the world economy tremendously. 
India, which is the fourth largest consumer of oil, is a big beneficiary of falling oil prices. The 
reduced prices will not only lower the import bill but also help save foreign exchange. However, 
for an E&P Company, this dip in crude oil prices creates a huge pressure on our bottom lines. 
Industry experts opine that crude oil prices may not increase as rapidly as it fell due to the 
combination of lot of macroeconomic and geo political reasons.

As an upstream E&P Company, we have to accept the fact that the nature of the business is 
such that crude oil prices will continue to be volatile. At the same time, days of easy oil are 
gone and we have to also respond to the challenge of exploring in geologically and logistically 
difficult areas and sustain production from mature oil fields.  

The fact that we are yet to make a big discovery in recent years and the fall in production from 
our main assets in Assam warrants that we pull up our socks and do the best we can to tide 
over these difficult times. Our commitment to BCPL is also an area of concern if we are not 
able to augment our gas production as required. Most of the gas based industries in the region 
are dependent on OIL and if we are not able to meet the committed supply to these regular 
customers, the whole economy of the state could be adversely impacted.

But having served this great Company for three decades, I have seen Oilindians respond to 
similar challenging situations and somehow manage to overcome the apparently impossible 
situations. Difficult times never last forever; but it does call for some hard decisions. We must 
cut down costs at all levels. It is the collective responsibility of all Departments to explore all 
possible areas to bring in a sense of cost control apart from the commitment to contribute our 
best to augment production.

With the emphasis on bringing about a visible transformation and revitalise OIL, OIL 
Management has begun Project UDAAN so that we can improve our performance in our 
core areas of E&P activities. We want to congratulate each and every one of you on the 
success achieved so far. But now we require even more commitment from you, as we are in 
the implementation phase of the project in which all the thinking, inputs, ideas developed 
by Oilindians would be rolled-out. I would urge all of you to continue to fully support and 
participate in UDAAN and make it a grand success for the better future of OIL.

Warm regards,

"Adaptability is 
not imitation. It 
means power of 
resistance and 
assimilation." 

(J K Borgohain)
Resident Chief Executive

–Mahatma Gandhi
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OIL bags Oil Industry Safety Award
Oil India Limited was conferred the Oil Industry Safety 
Award for “Best Near Miss Incidents Reporting, Production 
Operation- Onshore/Offshore” for the year 2013-14, in a 
glittering  awards ceremony held at the SCOPE Convention 
Centre, New Delhi.
Sri Dharmendra Pradhan, Hon’ble Minister of State (IC) 
for Petroleum & Natural Gas, presented the award to 
Sri U.P. Singh, IAS, Additional Secretary, MoPNG and CMD, 
OIL and Sri P.K. Sharma, Director (Operations), OIL in the 
presence of Sri K.D. Tripathi, Secretary, MoPNG, among 
other dignitaries.
The prestigious award instituted by the Oil Industry 
Safety Directorate, was conferred to Oil India Limited for 
the excellent performance of its Duliajan - Production 
Operation, in the “Best Near Miss Incidents  Reporting, 
Production Operation- Onshore/Offshore” category.

Oil India Limited, was conferred the 2nd Pt. Madan Mohan 
Malaviya Silver Award for Best CSR Practices in Education, 
2015, in the prize distribution ceremony held at the India 
Habitat Centre, New Delhi. 
The 2nd Pt. Madan Mohan Malaviya Award for Best CSR 
Practices in Education was presented by Mrs. Sheila 
Dixit, Ex-Chief Minister of Delhi, Mr. P. P. Mohd. Faisal, 
Hon’ble Member of Parliament and H. E. Mr. Felix Ngoma, 
Ambasador of The Republic of Congo in India to Sri Dilip 
Kumar Das (Head- Public Relations, OIL) along with the OIL 
team. 
Oil India Limited was awarded in recognition of its innovative 
CSR initiative: The Mobile Computer Lab (Bus), under its 
Project “OIL Dikhya”, in which school children from remote 
villages of OIL operational areas in Upper Assam are provided 
free of cost computer education through a state-of-art 

OIL bags  2nd Pt. Madan Mohan Malaviya 
Silver Award for Best CSR Practices in Education, 2015

OIL won the Petrofed Innovator of the year Award
Mr. Gnana Kumaraswamy Batta, a Senior Geophysicist of 
Oil India Limited, won the Petrofed Innovator of the year 
award (Special Commendation in the Individual category) 
for his innovation on utilising low frequency seismic data 
interpretation for locating subsurface oil & gas and reducing 
exploration risk; in the glittering Petrofed Awards (2013-
14) ceremony at the Hyatt Regency Hotel in New Delhi. 
The award to Mr. Batta was presented by Sri Dharmendra 
Pradhan, Hon’ble Minister of State (IC) for Petroleum & 
Natural Gas, the Chief Guest of the event, in the august 
presence of Sri K.D. Tripathi, Secretary, MoPNG, the Guest of 
Honour and Sri B. Ashok, Chairman Petrofed and Chairman, 
IOCL, among other dignitaries present on the dais. Mr. Batta 
received the award for coming up with a commercially 
successful innovation which is recognised for its originality, 

usefulness, value and potential for replication.

Computer Bus (with two computer teachers on-board), which 
travels to their school and functions as a Mobile Computer 
Lab for facilitating computer learning of the students. 
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In a glittering biennial prize distribution function and 
meeting of Town Official Language Implementation 

Committee (TOLIC), PSU, Kolkata Town, Calcutta Branch of 
Oil India Limited won a prestigious and coveted Rajbhasha 
Shield. The Chief Guest of the function HH Sh. Keshri Nath 
Tripathi, Governor West Bengal handed over the shield. 
The shield was received by Senior Executives of Calcutta 
Branch. 

On this important occasion, in the presence of various 
dignitaries  Dr. V M Bareja, Sr. Manager (OL), was also 
honoured with Prashasti Falak for his efforts in the field of 
implementation of Official Language at Calcutta Branch for 
the year 2014-15. 

Calcutta Branch of Oil India Limited has bagged this award 
for the 2nd consecutive year.

Calcutta Branch got coveted Rajbhasha Shield 2014-15 for official 
language implementation in second consecutive year 

OIL Signs Gas Sale Agreement with GAIL

OIL signed 
Gas Sale 

Agreement with 
GAIL (India) 
Limited for sale 
and purchase 
of Natural Gas 
produced in 
Rajasthan Project 
in its PML Area of 
Tanot, Bagitiba 
and Dandewala in 
Jaislamer district 
of Rajasthan on 
02nd July, 2015 at 
Noida.

 The occasion was 
graced by the 
presence of  Shri 
P. Singh, Director 
(Marketing), GAIL 
(India) Ltd., Shri  
S. Mahapatra, 
Director (E&D), 
OIL, Shri B. 
Roy, Director 
( H R & B D ) , 
OIL, Shri P.K. 
Sharma, Director 

(Operation), OIL and other senior 
executives of GAIL (India) Ltd. and 
OIL.

The definitive agreement was signed by Shri S. Mahapatra 
and Shri P. Singh.
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OIL  has  signed a significant MoU 
recently with St. Luke's Hospital 

& Piramal Swasthya Management & 
Research Institute (PSMRI), to conduct 
the mobile healthcare project of OIL, 
Sparsha. Inauguration programme to 
kick-off the project was conducted 
at Moran under Sivasagar District 
and in Arunachal Pradesh. The two 
experienced agencies as part of the 
MoU will extend the Mobile Dispensary 
Services to Dibrugarh, Tinsukia & in parts 
of Sivasagar Districts of Assam and in 
Miao & Manabhum areas of Arunachal 
Pradesh. The Mobile Dispensary 

OIL Signs MoU for Project Sparsha - 
the Mobile healthcare Service of OIL 

Key highlights of the new MoU

Extended to newer areas: OIL operational areas of •	
Sivasagar, Miao and Manabhum. 

Number of camps increased to 12 camps per week per •	
district in Dibrugarh & Tinsukia as against existing 6 
camps per week per district.

Sivasagar & Arunachal Pradesh (Miao and Manabhum ) •	
will have 6 camps per week per district.

Total camps per month increased to 48 in Dibrugarh •	
& Tinsukia from existing 24 and in the newer areas of 
Sivasagar & Arunachal Pradesh a total of 24 camps will 
be  conducted per month.

About the Camps

Manpower per camps:
2 nos. of doctors•	
2 nos. nurses•	
1 no. paramedic•	
2 nos. volunteers (1 no. base coordinator & 1 no. field •	
coordinator)

Major features:
Primary healthcare screening of 175 patients per camps•	
Facility of ambulance equipped with medical •	
instruments
Tie up with govt. hospital for referrals•	
Distribution of free medicines•	

Services of OIL have always been one of the most significant 
CSR activities of the Company initially started by Oil India 
Hospital. 

The OIL Hospital established in the year 1963 in a C-type 
quarter at Duliajan (inaugurated by Mr. R. P. Singh, the 
erstwhile CMD B.O.C. on 31.01.1967) had taken the initiative 
to provide Mobile Dispensary services to the people in rural 
villages in OIL’s operational areas. The services were initially 
carried out in 2 – 3 villages with in-house doctors and staff. 
Eventually, more villages of remote areas of Dibrugarh 
District were covered as the project became popular and 
achieved good response from the public.

During the late nineties, OIL’s operation in Tinsukia District 
increased with the discovery of new OIL fields. Thus, it 
became challenging for OIL Hospital to carry out the Mobile 
Dispensary Services in both districts of Dibrugarh and 
Tinsukia with its limited infrastructure. The introduction 
of ‘National Rural Health Mission’ (NRHM) in Assam under 
Government of India’s health initiative further posed 
challenge as there were shortage of Retainer Doctors / 
Resident House Officers of OIL Hospital, Duliajan.

Hence, to intensify the effort to extend primary health 
care services and to cover more number of villages in OIL’s 
operational areas, OIL had engaged St. Luke’s Hospital, 
Tinsukia (2005) and Chabua (2010) to conduct the mobile 
healthcare project, Sparsha on behalf of OIL.

Until last year under Sparsha, OIL was conducting around 
774 camps, screening and extending primary healthcare 
services to more than 1,30,000 patients in Dibrugarh & 
Tinsukia every year. However the new MoU comes with 
a wider scope of extending primary health care service to 
newer areas. 
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Vigilance Awareness Week’2015 was observed at Field 
Head Quarter, Duliajan from 26th October to 31st  October, 

2015. During the week, various programs were organized 
to create awareness amongst the OIL employees, different 
sections of the stakeholders & surrounding society.

The observance of Vigilance Awareness Week, 2015 
commenced with the pledge taking ceremony centrally at 
Nehru Maidan, Duliajan, on 26th October 2015 and formal 
inauguration by Sri J.K. Borgohain, Resident Chief Executive, 
OIL. Sri Borgohain spoke on the significance of the occasion 
and paid homage to Sardar Vallabhbhai Patel, the Iron man 
of India. The event was followed by a Cycle Rally.

OIL observes Vigilance Awareness Week

Head-Vigilance explaining the significance of Vigilance Awareness Week

RCE paying homage to Sardar Vallabhbhai Patel

RCE delivering his speech on the occasion

Pledge Taking ceremony

Flagging off Cycle Rally

About one hundred and fifty participants from OIL Security 
Personnel, CISF Personnel and members of Sports Academy, 
Duliajan etc. took part in the Cycle Rally that covered a 
distance of about 15 Kms with chanting of anti-corruption 
slogans to create Vigilance Awareness among the people in 
and around Duliajan township.

Rallying for Vigilance Awareness

A Training programme was organized in collaboration with 
L&D Department where external faculty from Guwahati, 
Sri S.P. Kar, Ex IGP, Assam spoke at length about vigilance. 
The training illustrated the effects of good governance 
and about contribution of vigilance in the growth of an 
organization.
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A Seminar was organized at MTDC Auditorium and presided 
over by Sri J.K. Borgohain, Resident Chief Executive of OIL. 
After the inaugural speech by Sri L. K. Saikia, Head-Vigilance, 
Sri U. N. Jena, CMM (NEF), delivered his comprehensive 
speech on the topic. The Chief Guest of the Seminar, Dr. 
Padmapani, Director (Retd.) of Forensic Science Laboratory, 
Assam also delivered speech on the occasion. 

Participants during the training program

On the spot Essay competition amongst executives & 
unionized employees was also organized on 28th of October 
at Fields’ Conference Room, Duliajan where around 14 
participants actively participated.

Participants during Essay writing competition

Chief Guest being felicitated

Dignitaries on the dais

From left - Speech by Internal Speaker, Sri U.N. Jena and 
Chief Guest, Dr. Padmapani

In the concluding speech, president of the seminar, Sri 
J.K. Borgohain, RCE summed up the deliberation, offered 
by various speakers along with his opinion on the theme. 
The seminar was well attended by around 100 participants 
comprising of EDs, GGMs, GMs, HODs and Executives and 
employees of various departments, representative of OIEEA 
and OGEU of OIL, Duliajan.

RCE delivering his concluding speech

Participants attending the seminar



7

As a part of Vigilance Awareness Week-2015, debate 
competitions were organized amongst students of Schools 
& Colleges in an around Duliajan Township. In order to reach 
out to all the students, the debate competitions were held 
in the premises of Delhi Public School, Duliajan and Duliajan 
Girls’ College, Duliajan for all School/College students on 
30th October. The competition was conducted in Assamese, 
English and Hindi languages. Cash Prizes and Certificate of 
Proficiency were awarded to the all the winners.

From left - Principal, DPS, Duliajan delivering Welcome address and
Sri Anand Kumar, IPS, CVO, OIL sharing his thoughts

with the students at DPS, Duliajan

A section of the inquisitive students with Judges

Audience listening to the Debate

Participants expressing their views in the Debate competition

An Interactive session with the Executives of OIL was held 
at the Zaloni Club Auditorium, Duliajan on 30th October.  
During the interactive session, CVO had clarified/replied to 
the various queries raised by the executives on vigilance 
matters. The program ended with a very good note with all 
the executives expressing their satisfaction for conducting 
such program.

Team-Vigilance with RCE during Interactive Session

Slogan writing competition was organized amongst the OIL 
executives, employees and their spouses on the theme of 
this year’s Vigilance Awareness Week. On the spot Drawing 
competition was also held at OIL Higher Secondary School 
for the school students in and around Duliajan. As part of 
the awareness programme, Banners and Posters containing 
award winning Slogans were displayed in OIL’s township and 
operational areas of Duliajan, Digboi, Moran and Arunachal 
Pradesh. 

Welcome address by Principal, Duliajan Girls’ College Participants in the Interactive Session
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As a part of the ongoing Project Rupantar for creating 
avenues for sustainable self-employment, Oil India 

Limited extended financial support to 500 Self Help Groups 
(250 Joint Liability Groups) with a total investment of  Rs 5 
Crore (Rupees Five Crore only) at a disbursement function 
held at Bihutoli, Duliajan recently. For the JLGs for farm 
mechanisation, 50% subsidy of the total project cost shall 
be borne by OIL. Implemented by project partner, State 
Institute of Rural Development (SIRD), Assam, around 3750 
families shall be extended support.

Project Rupantar
Disbursement of Financial assistance & Inputs to SHGs and JLGs

Shri S N Singh, Resident Chief Executive (i/c) giving away a Power Tiller 
to one of the SHG during the disbursement function

Beneficiaries attending the disbursement function

Shri D K Das, Head –PR & Vice Chairman of Project Rupantar Committee 
extending financial support to a SHG during the disbursement function

Shri Pranjit Deka, GM (CSR) & Chairman of Project Rupantar Committee 
extending financial support to a SHG during the disbursement function

Shri S N Singh, Resident Chief Executive (i/c), OIL graced the 
function as Chief Guest while Shri Pabitra Kalita, Assistant 
Director (SIRD) Assam, Mr. Rukunuddin Ahmed, Regional 
Manager, Assam Gramin Vikas Bank, Shri Pranjit Deka, GM 
(CSR) & Chairman of Project Rupantar Committee and Shri 
D K Das, Head (PR) & Vice Chairman of Project Rupantar 
Committee were present as Guests of Honour. More than 
4000 beneficiaries attended this mega public event. The 
function was anchored by Shri T Hazarika, Secretary, Project 
Rupantar & Senior Manager (PR), OIL.

In his address, Shri S N Singh, Chief Guest of the occasion 
congratulated the beneficiaries for availing the benefits 
under Project Rupantar and appealed to indulge in self-
employment generation activities. He further stated that OIL 
with its CSR activities will continue to benefit the community 
through interventions in various sectors. Shri Pabitra Kalita, 
Assistant Director (SIRD) Assam while appreciating the 
initiative of OIL for generating indirect employment avenues 
for the people, appealed the beneficiaries to support the 
Project with their wholehearted participation.

Project Implementing Agency, SIRD, Assam has completed 

all ground work and 500 SHGs/JLGs have been formed and 
trained to undertake various economic activities with the 
financial aid from OIL, loan from Banks and self-contribution. 
The activities include poultry, pig farming, handloom etc. 

The SHGs/JLGs have been formed in villages within OIL’s 
operational areas like Khowang, Panitola, Habeda, Lahoal, 
Tengakhat, Chabua, Dhola, Baghjan, Barekuri, Borhapjan, 
Laipuli, Tingkhong, Sasoni etc. It may be noted that since 
2003, OIL has supported 1650 Self Help Groups till date 
making an investment of around Rs 17 crore.
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Oil India Limited bade farewell to Shri S K Srivastava, Chairman & Managing Director, OIL on 

30th June 2015 at its Field Headquarter at Duliajan. In the various farewell functions organised, 

Shri Srivastava’s exemplary service to the Company and able leadership was remembered. 

During the send-off functions, the OIL fraternity fondly recalled Shri Srivastava’s excellent 

contributions and towering persona with which he led Oil India to greater heights. 

Bidding Adieu
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Oil India Limited (OIL) has acquired 20% working interest 
(WI) in Niobrara Asset of Carrizo Oil & Gas (Carrizo) in 

the states of Colorado, USA. With this acquisition, OIL for the 
first time has entered into the business of Shale oil and Gas 
exploitation in USA. 

The operator of the JV is Carrizo having 60% WI and the 
other partners are Indian Oil Corporation Limited (IOCL) and 
Haimo Oil & Gas LLC having 10% WI each. The effective date 
of Purchase and Participation Agreement (PPA) with Carrizo is 
1st October, 2012.

Against this backdrop, OIL has formed a subsidiary named Oil 
India (USA) Inc., a Texas corporation having office at Houston, 
USA and has started this office during July, 2013 with two 
executives as Country Manager and Secretary and Treasurer 
of the Subsidiary.

Subsequently, two more executives have joined office during 
September-October, 2014, who will work as Secondees 
with Carrizo for acquiring knowledge on shale oil & gas 
development.

The Niobrara Formation
Niobrara Formation falls within the Denver Basin, sometimes 
also called the Julesburg Basin, Denver-Julesburg Basin, or 
the D-J Basin, is a geologic structural basin centred in eastern 
Colorado in the United States, but extending into southeast 
Wyoming, western Nebraska, and western Kansas. The JV area 
of operation falls within three counties in the state of Colorado. 
They are Weld, Morgan and Adam counties and the producing 
formation is Niobrara Formation. The Niobrara Formation, 
commonly referred to as the Niobrara Shale, but also known 
as the Niobrara Chalk, was deposited in the Western Interior 

Seaway in the middle of North 
America during late Cretaceous 
Age (145.5 – 65.5 million years 
ago). 

The Niobrara Formation and 
laterally equivalent rocks were 
deposited during a period of 
high eustatic sea level and 
crustal subsidence in the 
Western Interior Seaway, 
resulting in a major marine 
transgression and conditions 
favourable for carbonate 
deposition. In the eastern part 
of the Seaway where clastic 
input was minimal, chalks and 

Horizontal Drilling & Multistage Hydraulic Fracturing 
in Niobrara Unconventional Play

By – OIL USA Team

limestone are the principal lithology of the Niobrara in the 
Denver Basin of eastern Colorado.

Niobrara Formation consists of three chalk (reservoir) zones, 
A, B, and C with inter-bedded marls and shale that serve as the 
source rock for the reservoir zones. These zones are popularly 
referred as A, B, and C benches.

This brittle chalk of Niobrara Formation is highly fractured in 
some areas and has been a prolific producer of oil when this 
fractured reservoir has been developed using horizontal drilling 
technology accompanied by multistage hydraulic fracturing.

The main producer is ‘B’ bench and depth ranges from 5,000 
feet to 7,000 feet on JV acreage. ‘B’ bench thickness ranges 
from 85-115 feet and median porosity ranges from 7% to 11%. 
More recently the operators are testing A & C benches also. 
Till date, ‘A’ bench results are encouraging. 

Bench A and C are more variable in character, but do have 
similar thickness and porosity to the B bench over portions of 
JV acreage. 

Carrizo has already completed more than 100 wells so far in 
the Niobrara JV area by deploying the technology of horizontal 
well coupled with hydraulic fracturing.

Denver-Julesburg Basin

Stratigraphic section showing Niobrara A, B & C Benches
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Hydraulic Fracturing in a Horizontal well
Horizontal well Hydraulic fracturing increases reservoir contact 
area by more than 10,000 times compared to vertical hydraulic 
fracturing. 

the contact area = 2 wings *2 faces *500 ft half length *50 
ft= 1,00,000 ft2. Thus hydraulic fracturing can increase the 
reservoir contact area in a vertical well by 1000 fold. However, 
much larger incremental increase can be achieved in contact 
area with a horizontal well.

With fracture stimulated completion of a horizontal well with 
20 stages the reservoir contact area = 500 ft half length*20 
stages*2 wings*2 faces*500 ft *50 ft = 2,000,000 ft2. Thus an 
increment of greater than 10,000 times can be achieved.

Well Completion
Presently, majority of Carrizo wells are completed on 80 acre 
spacing with an average lateral length of 5,000-6,000 ft and 
target depths range are in between 10,000-11,000 ft. The 
lateral portion is completed with uncemented liners with 
frac ports and sliding sleeves. Uncemented, pre-perforated 
liners can be inserted in the well bore absent of annular 
isolation or with positive annular isolation. The objective 
of the pre-perforated liner without annular isolation is to 
provide a means to control fracture initiation and propagation 
by diverting fluids using perforation ball sealers, large-size 
proppant slugs, high-concentration proppant slugs, or fibers. 
The liner may be pre-perforated, at custom or regular intervals 
prior to emplacement, or perforated below the surface with 
an explosive device known as a perforation gun. The space 
between the liner and the well bore (the annulus) is open, 
allowing formation fluids to freely migrate both inside and 
outside of the liner. The options for pumping the stimulation 
treatment inside pre-perforated liner vary and are frequently 
adjusted relative to the pressures and pumping history recorded 
during the job. However, in Niobrara JV area, positive annular 
isolation of the liner is adopted, which provides for multistage 
fracture treatment methods. Positive annular isolation of an 
uncemented liner is generally achieved with swell packers. 
The liner includes attached packers set at various intervals 
and designed to swell when introduced into the down hole 
environment to form a tight seal in the annular space of the well 
bore. Water based packers are used and matched with other 
down hole conditions such as temperature. Time is required to 
allow the packers to swell. The system typically remains in the 
well. However, there may be instances where swell inhibitors 
are applied to accommodate the development schedule. Liners 
are not pre-perforated and accommodate multistage frac-
sleeve systems to facilitate multistage fracturing. Mechanical 
isolators or ball-actuated sliding sleeves have been utilized 
extensively in Niobrara completions.

The systems can be run inside a liner or in the open hole. The 
system comprises ported sleeves installed between isolation 
packers on a single liner string. Packers isolate the horizontal 
well bore into stages. A ball dropped into the fluid and pumped 
down the string will seat in the mechanical sleeve. This action 
will open the sleeve exposing the ports and diverting the 
fluid to the formation, which creates a hydraulic fracture 
within the isolated zone. This system is operated by pumping 

For example for an open hole completion with 8.75 inch 
hole diameter and formation depth of 50 ft; Contact area is 
22/7*Hole diameter*formation depth = 115 ft2. Whereas, in 
case of a cased hole completion with 4 spf and 2 ft penetration 
beyond cement along (200 perf. tunnels) of size 2 inch, 
the contact area with reservoir decreases to 52 ft2. With 
application of Hydraulic fracturing, with half length of 500 ft 
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progressively larger-sized balls and operating sleeves from the 
toe of the well to the heel. The well is cleaned out by flow 
back to the surface, which returns fluid and solid particles. The 
technology allows for a quick and efficient fracture stimulation 
operation by minimizing fluid use, limiting trips down hole, 
and streamlining the pumping operation.

The schematic of completion diagram and field photographs 
of equipment used during frac operation are shown here - 

Tree Saver over X-Mas Tree (Well-site View)

Frac Tanks (Well-site View)

Balls in Frac Ports in Sliding Sleeves

Multistage Frac by using Swell Packers

Fracture Propagation

Frac Propagation

Frac Pumper (Well-site View)

To be Contd. in next issue ...
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In the beginning of this year, Oil India Limited embarked 
upon a growth and reorganisation journey - ‘UDAAN’ to 

outline and delineate the future prospects. Oil Indians through 
various initiatives like Organisation Health Index 
(OHI) survey and workshops were aligned together 
to develop and envisage actions to accomplish the 
future growth aspirations of the company.

It is pertinent to understand about the UDAAN, its 
objective and way forward and therefore a brief 
overview of the project is outlined below.

1. What is UDAAN?
UDAAN – Ushering Development and Achieving 
New Horizons – has been undertaken by OIL to identify growth 
plan for the company over the next 15 years. This meant, 
first defining overall growth aspirations for the company 
(across domestic and international E&P; as well as non E&P 
opportunities), followed by identification of initiatives that 
will help OIL achieve these growth aspirations, and finally 
implementation of finalised initiatives.

2. What was the need for UDAAN?
Oil India Limited (OIL) has been a key player in India’s energy 
sector, accounting for 9 per cent crude and 7 per cent natural 
gas domestic production. With over five decades of operation 
in India, OIL has developed strengths around mature assets 
operatorship, and an enviable reputation of good technical 
stewardship of its resources. It has also built a strong financial 
position, and used this to establish an international presence 
in key hydrocarbon prolific areas, as well as a presence across 
the hydrocarbon value chain. 
However, in the recent past, OIL has faced challenges to 
increase production and has had no major discoveries, and the 
contribution from its international assets has been modest. 
Further, more than 95 per cent of OIL’s production still comes 
from Assam. Growth is very important for survival of any E&P 
company. Research shows that companies with an average 
growth of <5% have a 40% chance of vanishing over a 10 year 
time period. 
Therefore growth is a paramount objective for OIL, not only to 
keep pace with India’s growing hydrocarbon consumption, but 
also for the company’s long-term sustenance.
UDAAN was launched to identify growth areas for OIL India 
and to identify changes in organisation, policies, processes, 
etc. required to achieve this growth aspiration.

3. Who is the sponsor for UDAAN?
UDAAN is sponsored by our Hon. CMD, and all the Directors 
are fully committed to the success of this project. There is a 
UDAAN Steering Committee with membership from senior 
management (EDs, GGMs and GMs) to regularly monitor the 
progress of the project. In addition, there is also a dedicated 

UDAAN: What is it all about?
Strategic Initiative Office (SIO) team set-up to drive UDAAN, 
under the leadership of Shri SK Singh. 
In addition, each Strategic Goal of growth plan is sponsored 

by Hon. CMD or functional Directors. The sponsor 
is accountable to the OIL Board for delivery of 
the Strategic Goal. Further, each initiative is led 
by an initiative lead and supported by a team. 
Each initiative team has a mentor from the senior 
management to guide the work. 

4.  What are OIL India’s aspirations 
from growth plan?
“By 2030, OIL will be a global E&P player, while 

maintaining its strong presence in North-East with significantly 
higher production, reserves and cash flows. It will be known 
globally for its capabilities to extract value from mature 
assets with operations at scale in at least 1-2 international 
geographies and attracting and retaining best talent.”
The aspirations that OIL is targeting by 2030 are:
• Production of 15 MMTOE in 2030 translating to 6 to 7 per 

cent y-o-y growth
• 50% of production coming from areas beyond MPA with 

international presence at scale in 1-2 geographies
• Selective, profitable diversification in the energy space to 

monetise its E&P assets 
• Becoming known as one of the top 10 mature asset 

operators globally
• Being the most preferred E&P company in India to attract 

& retain exceptional talent  

5. How were these aspirations taken?
To arrive at these aspirations, UDAAN team followed a rigorous 
process that involved discussions with over 1000 Oil Indians 
through 50+ working sessions, 15+ strategy workshops, OHI 
survey, etc. Supporting the effort was assessment of OIL’s 
strengths, global oil and gas trends, growth journey of similar 
sized E&P companies, and discussions and perspectives shared 
by global experts. Also, diagnostics were conducted across 6 of 
our core operational areas – Exploration, Drilling, Production, 
BD, Project Management and Pipeline operations to identify 
improvement opportunities that can help us achieve these 
aspirations.
The growth plan takes into account OIL’s strengths, India’s 
energy needs, global oil and gas trends – which regions 
and plays account for future production growth – and how 
other similar sized E&P companies have grown by focusing 
their strengths on a specific part of the E&P value chain 
(e.g., exploration, development, mature asset operations). 
Moreover, the 15 year period of the plan allows sufficient 
time to implement significant shifts in the organisation, while 
maintaining a near-term execution focus through intermediate 
milestones for 2020 and 2025.
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6. What needs to be done to achieve the 2030 
aspirations?

To achieve our growth aspirations, OIL has identified 
6 strategic goals:
 Reimagine MPA development to maximize potential from 

North East.
 Step up exploration and development activities in selected 

Indian basins.
 Build international presence at scale in one or two 

geographic clusters.
 Pursue selective, profitable diversification in the energy 

value chain.
 Achieve top 10 status in global mature asset exploitation.
 Restructure organization and core people processes. 
Across these 6 strategic goals, OIL has identified a total of 30 
initiatives (some of which have been already been launched). 
Success of the Growth Plan depends on how well we are 
able to drive these initiatives going forward. Executing these 
initiatives will require heavy focus on execution, developing 
capabilities in critical areas and multiple changes in the way 
OIL is organised and operates. However, achieving this would 
firmly establish OIL as the fastest-growing energy company in 
India and set it up well for growth beyond 2030.

7. What have been some of the achievements 
of UDAAN till now?

So far, as part of UDAAN, 15 initiatives were launched. Some 
noted progress has been:
 Agreement on top level organizational structurewith 

Directors and CMD. Multiple communication workshops 
being conducted.

 Production improvement idea generation contest was 
launched across the organization and 100+ ideas were 
submitted

 Half day idea generations across 10 fields sessions are 
being held to do well by well analysis by a cross functional 
surface & sub surface team, and identify opportunities

 Workflow handbooks rolled-out across six areas to 
standardize our operations in line with best practices 
(Exploration, Drilling, Production, Project Management, 
Business Development and Pipeline Operations)

 Decision on changes to be made in various HR processes 
such as PMS, promotion policy, KPIs, etc.

 35-40% improvement in ILM time on pilot rigs under drilling 
initiative through better coordination among involved 
departments.

 New Business development process finalized and piloted to 
identify international assets.

8. As an Oilindian, how does UDAAN benefit me?
UDAAN has helped lay out a clear growth path for the company. 

Achieving the growth aspirations identified in UDAAN will help 
build a stronger OIL that will benefit the families, the North 
East community and the nation at large. 
Also, as part of UDAAN, many initiatives are undertaken that 
will directly impact all stakeholders, for example:
a. The restructuring effort will bring in more role clarity and 

accountability in our day to day jobs, and will also ensure 
that more career opportunities are available to Oil Indians 
across disciplines.

b. As a part of UDAAN, core processes like PMS, Promotion 
policy and job rotation/transfer policy are being revamped 
to bring in more objectivity and transparency in the 
company. This will help build a “performance” oriented 
culture and ensure that all the good work done by Oil 
Indians gets rewarded.

c. The performance improvement initiatives (e.g. Drilling, 
Production) will ensure that the Company gets a chance 
to benchmark its performance with global oil and gas 
companies, table the ideas for improvement and take them 
to implementation.

9. In the near future, what can I expect from UDAAN?
In the coming days, you will be hearing more about the changes in 
the organization structure and various HR processes like promotion, 
PMS, rotation policy etc. Besides continued implementation 
of existing initiatives, more initiatives will be launched across 
different areas in the coming days to further improve performance 
and achieve growth. We look forward to your continued support in 
the process. Take out time to go through project related updates 
on the intranet and share your comments.

10. How can I contribute and what is expected 
from me as an Oilindian? 

Oil India will truly change, when each one of us joined hands in 
this journey to transform the company. There are many ways 
through which you can contribute to this project:
 Support initiative teams to successfully implement the 

existing initiatives and join new initiative teams as they 
get formed.

 Reach out to UDAAN team and actively participate in the 
brainstorming sessions and workshops to provide your 
opinion.

 The ideas and inputs can be shared through the program 
email id: ‘udaan@oilindia.in’.

 Take out time to go through project related updates on 
the OIL Web page and share your comments.

 Take initiatives to improve current way of working, even 
beyond the scope of the project.

Please contact UDAAN team for any further information on the 
initiatives launched so far and your feedback and suggestions 
for improvement. Progress of UDAAN shall be continuously 
shared through the newsletters.



15

2030 aspirations of Oil India painted in colours

Functional Directors of OIL along with RCE leading organisation update workshop on 17th November, 2015

Recognition of significant contributors by Director (Operations)
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OIL A Team comprising of Zaloni Golfers Abhijit Konwar, 
Ranabir Choudhury, Rituparna Sarma and Tridiv 

Hazarika won the runners-up trophy in the Merchant’s 
Cup (Division 1) held at Royal Calcutta Golf Course, Kolkata. 
The team was tied for the winner’s position and lost 
by one stroke on back count. OIL Team B comprising of 
Zaloni Golfers Chitrabhanu Bose, Jayanta Bordoloi, Pallav 

OIL Champions in Bodousa Cup Football Tournament

OIL Football Team had won the 7th Bodousa Cup Football 
Tournament (one of the most prestigious football 

tournaments of Upper Assam). It was a moment of pride 
for OIL FC as they clinched the title by 2-1 goals by defeating 
NEROCA Football Club of Manipur, a team that has qualified 
for the 2nd division I League.  

OIL’s Mr. Mintu Boro was adjudged the Player of the Final 
Match while OIL’s Mr. Nabin Rabha was declared as the 
Player of the Tournament.

Earlier, OIL Football team defeated Assam Rifles, Shillong in a 
keenly contested semi final match to march into the finals.

Telegraph Merchant’s Cup in RCGC Kolkata
Borgohain and Bhaskar Satya Khaund also gave a very strong 
fight and missed a prize winning position by few strokes.

On the individual front, Tridiv Hazarika won the day’s best 
nett for Division 1. He scored an adjusted gross of 73 and an 
unadjusted gross of 76 (four over); while Pallav Borgohain 
won the day’s best nett in division 2.

16

OIL retained the ATPA (Assam Tea Planters’ Association) Shield Football Tournament with a 2-1 victory defeating 
last year’s finalist Assam Rifles Soccer Team in the finals played at Jorhat on 9th November, 2015.

The OIL boys displayed tremendous tactical moves and stood firm in defending their title. Mr. Jayanta Basumatary 
of OIL, who scored two goals, was adjudged the Best Player of the Tournament. 

OIL Champions in ATPA Shield Football Tournament
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Priyam Sarma Baruah, daughter 
of Kumkum Devi Sarmah Baruah 
and Prafulla Sarmah Baruah of 
Civil Engineering Department, OIL 
has successfully completed M.SC. 
in Chemistry from Tezpur Central 
University with first class securing a 
total of 8.22 CGPA.

Sakkir Ahmed Hussain, son of Ms. 
Reena Hussain Mazumder, Addl Sr. 
Planning Officer of Planning Deptt. and 
Late Rtn Ahmed Hussain Mazumder 
has successfully completed his 5 years 
integrated B.B.A., L.L.B with honours in 
Intellectual property Law (IPR) course 
from KIIT, Bhubaneswar, Orissa. During 
his course he has also done a month long 
internship in Supreme Court of India.

Iftiquer Moiz, Dy. SE-Drilling from 
Drilling deptt has successfully 
completed Post Graduate Diploma in 
Journalism & Mass Communication 
from Dibrugarh University. He has also 
recently completed MBA in Human 
Resource through correspondence 
from Sikkim Manipal University.

Meghali Mala Sharma, daughter 
of Shri Putul Sharma, Drilling Deptt 
(Moran) has successfully completed 
LLM from NEF Law College (under 
Guwahati University) by securing first 
class.  

Anyatam Rajkumar, son of 
Shri Dweepen Rajkumar Civil 
Engg. (PHQ) and student of 
Class-IX, "South Point School" 
Guwahati bagged 3rd position in 
Swimmathon 2015 in 1.00 K.M. 
'Sea Through The Swimmers' Eye 
at Colva Beach, Goa; on November 
29, 2015. The Swimmathon 2015 
is recognized by "Swimming 
Federation of India" organised by 
Goa Swimming Association. He is 
the first medalist Swimmathon 
(Sea Water Race) of Assam.

Aleeko Sujalo Hazarika, son of  Mrs Barnali Hazarika and Shri 
Gautam Hazarika, Sr. Manager (Land) PL and a student of Don 
Bosco School, Guwahati has been invited by India Community 
Centre, Milpitas, California to attend a 11 week long advance 
Table Tennis Coaching Camp  held from mid of June to August 
2015. 

Sri Debanaga Gogoi (left), son of Mrs. Jyotimoni Konwar 
Gogoi of Public Relations department and Sri Krishnangkha 
Das (right), son of Sri Kishore Kr. Das of Civill Engineering 
department represented Assam in the Team Event of 7th 
National Mini & Sub Junior Roll Boll Championship held at 
Surat (Gujarat) on 23-25 October, 2015 and bagged Bronze 
Medal. They are students of  Delhi Public School, Duliajan. 
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¿›¶ûþ Õý×ÃÃù ý×ÃÃ¿Gûþ±òüßÁù,

Õ±»±¿üßÁ ÷ÅàÉ ¿Âõø¸ûþ± ¿ýÃÃäÂ±ËÂõ Î÷±1 ÷ò1 öÂ±» ›¶ï÷Âõ±1Íù 

Õ±ËÂó±ò±Ëù±ßÁ1 ÆüËîÂ ¿Âõ¿ò÷ûþ ßÁ¿1ÂõÍù Âó±ý×ÃÃ ÷ý×ÃÃ üij±ò ÎÂõ±ñ 

ßÁ¿1ËåÃ±¼ ¿ôÂ‹ ÎýÃÃëÂËßÁ±»±éÂ±Ç11 ßÁ±÷-ßÁ±æÃßÁ ›¶öÂ±»±¿¥¤îÂ ßÁ¿1Âõ Âó1± 

¿ßÁåÅÃ÷±ò ëÂ×ËÁZáæÃòßÁ ¿Âõø¸ûþ1 üµöÇÂîÂ Õ±Ëù±äÂò± ßÁ¿1Âõ1 ßÁ±1Ëí Î÷±1 

Õ¢¶æÃüßÁËù Ûý×ÃÃ ÂóÔ‡Â±ËéÂ±1 üÅËû±áÉ ÂõÉ»ýÃÃ±1 ßÁ¿1 Õ±¿ýÃÃËåÃ¼ ÛËßÁ ëÂ×ËVËúÉË1 ÷Ëûþ± ÎßÁý×ÃÃéÂ±÷±ò Õ¿îÂúûþ &1n¸QÂóÓíÇ Õ±1n¸ ÛßÁ¿ò‡Â 

÷òËû±¿áîÂ±1 ›¶Ëûþ±æÃò ÎýÃÃ±»± ¿Âõø¸ûþîÂ Î÷±1 ÷îÂ±÷îÂ ÂõÉM�Ã ßÁ¿1Âõ àÅ¿æÃËåÃ±¼

2014 Âõø¸Ç1 ÷±æÃöÂ±á1 Âó1± à±1n¸»± ÎîÂù1 ÷ÓùÉ ý}ÃÃ±ü ÎÂó±»±1 Âó¿1âéÂò±ý×ÃÃ ¿Âõ�«1 ÕïÇòÏ¿îÂßÁ Î÷±ŽÂ÷ Õ±â±îÂ ýÃÃ±¿òËåÃ¼ 

à±1n¸»± ÎîÂù1 äÂîÅÂïÇ ÂõÔýÃÃÈ ëÂ×ÂóËöÂ±M�Ã± öÂ±1îÂÂõø¸ÇßÁ Õ»ËúÉ Ûý×ÃÃ Âó¿1âéÂò±ý×ÃÃ ¿ßÁåÅÃ ëÂ×ÂóßÔÁîÂ ßÁ¿1Âõ¼ ÎîÂù1 ÷ÓùÉ ý}ÃÃ±ü ÎýÃÃ±»±îÂ ÎðÃú1 

Õ±÷ðÃ±òÏ ÂõÉûþ ßÁ¿÷ Îû±»±1 ëÂ×Âó¿1 ¿ÂõËðÃúÏ ÷Å^±1 ü=ûþËîÂ± üýÃÃ±ûþßÁ ýÃÃ’Âõ¼ Õ»ËúÉ ý×ÃÃ ÛG ¿Âó ÎßÁ±¥ó±òÏ ¿ýÃÃäÂ±ËÂõ ÎîÂù1 ÷ÓùÉ 

ý}ÃÃ±ü Õ±÷±1 ëÂ×ËðÃÉ±á1 ÎöÂ¿éÂîÂ áöÂÏ1 äÂ±Âó1 üÔ¿©† ßÁ¿1ËåÃ¼ ¿ÂõËúø¸:üßÁù1 ÷ËîÂ ÎîÂù1 ÷ÓùÉ ¿û ^nîÂîÂ±Ë1 ý}ÃÃ±ü Âó±ý×ÃÃËåÃ, ¿Âõ¿öÂi§ 

Î÷S�’ý×ÃÃßÁò¿÷ßÁ Õ±1n¸ öÓÂ-1±æÃÍò¿îÂßÁ ßÁ±1íîÂ Îüý×ÃÃ ÛËßÁ ^nîÂîÂ±Ë1 ÂõÔ¿X ò’ýÃÃÂõÝ Âó±Ë1¼

Õ±áú±1Ï1 ý×ÃÃ ÛG ¿Âó ÎßÁ±¥ó±òÏ ¿ýÃÃäÂ±ËÂõ Õ±¿÷ ÷±¿ò ÆùËåÃ± Îû ÎîÂù1 ÷ÓùÉîÂ Õ¿¦š1îÂ±ý×ÃÃ ÎðÃà± ¿ðÃûþ±ËéÂ± Ûý×ÃÃ¿Âõñ ÂõÉ»ü±ûþ1 ¿òûþ÷¼ 

ÛËßÁ ü÷ûþËîÂ, üýÃÃæÃËîÂ à±1n¸»± ÎîÂù1 üg±ò ÎÂó±»±1 ¿ðÃòËÂõ±1 Õ™L Âó¿1ËåÃ¼ öÓÂîÂ±¿QßÁ Õ±1n¸ ÎöÂÌËá±¿ùßÁ ›¶¿îÂßÓÁùîÂ±Ë1 öÂ1± 

Õ=ùîÂ ÎîÂù1 üg±ò ßÁ1±1 Õ±1n¸ ÂóÅ1¿í ÎîÂùÂóï±11 Âó1± ëÂ×ÈÂó±ðÃò ÕÂõÉ±ýÃÃîÂ 1à±1 ›¶îÂÉ±ý3ÃÃ±ò Õ±¿÷ ¢¶ýÃÃí ßÁ¿1Âõ ùá± ÆýÃÃËåÃ¼

¿ßÁåÅÃ ÂõåÃ11 ¿öÂîÂ1îÂ ëÂ±ãÃÃ1 ÆîÂù öÂ±G±11 üg±ò Îò±ËÂó±»± Õ±1n¸ Õü÷ ÛËäÂéÂ1 Âó1± ëÂ×ÈÂó±ðÃò ý}ÃÃ±ü Âó±ý×ÃÃ ÕýÃÃ± Âó¿1âéÂò±ý×ÃÃ Õ±÷±ßÁ 

ü±Âõñ±ò ßÁ¿1 ¿ðÃËåÃ Îû Õ±¿÷ üæÃ±á ýÃÃ’Âõ1 ýÃÃ’ù Õ±1n¸ Ûý×ÃÃ ßÁ¿êÂò ü÷ûþ1 üijÅàÏò ýÃÃ’ÂõÍù Î|‡ÂîÂ÷ ›¶ûþ±ü ßÁ¿1Âõ1 ýÃÃ’ù¼ ÎáäÂ1 

ëÂ×ÈÂó±ðÃò ÂõìÂÿ±Âõ Îò±»±¿1Ëù ¿Âõ ¿äÂ ¿Âó ÛùÍù Õ±÷±1 ›¶¿îÂ|n¸¿îÂ Õ±ò Û¿éÂ ëÂ×¿ÁZ¢ŸîÂ±1 ¿Âõø¸ûþ ýÃÃ’Âõ¼ 1±æÃÉàò1 üßÁËù±ËÂõ±1 ÎáäÂ ¿öÂ¿MÃÃßÁ 

ëÂ×ËðÉ±á Õý×ÃÃù1 ÝÂó1îÂ ¿òöÇÂ1úÏù Õ±1n¸ Õ±¿÷ Ûý×ÃÃ ¿òûþ÷Ïûþ± ¢¶±ýÃÃßÁ ëÂ×ËðÃÉ±áü÷ÓýÃÃÍù ›¶Ëûþ±æÃòÏûþ ÎáäÂ1 Îû±á±ò ñ¿1Âõ Îò±»±¿1Ëù 

ü÷¢¶ 1±æÃÉ1 ÕïÇòÏ¿îÂ1 ÝÂó1ËîÂ ¿Âõ1+Âó ›¶öÂ±» Âó¿1Âõ¼

¿ÂõáîÂ ¿îÂ¿ò ðÃúßÁ ñ¿1 Ûý×ÃÃ ÎßÁ±¥ó±òÏÍù Îü»± Õ±áÂõìÂÿ±ÝËîÂ ÷ý×ÃÃ ÂõU Õý×ÃÃù ý×ÃÃ¿Gûþ±ò ÎðÃà± Âó±ý×ÃÃËåÃ± ¿ûüßÁËù ÛËò ñ1í1 ›¶îÂÉ±ý3ÃÃ±ò 

¢¶ýÃÃí ßÁ¿1 Õüy» Îûò ùá± Âó¿1¿¦š¿îÂ1 ÝÂó1ËîÂ± ¿ûËßÁ±Ëò± ›¶ßÁ±Ë1 ¿ÂõæÃûþ ü±ÂõÉ™¦ ßÁ¿1¿åÃù¼ ßÁ¿êÂò ü÷ûþ üðÃ±ûþ ò±ï±ËßÁ, ¿ßÁc îÂ±1 

ßÁ±1Ëí ¿ßÁåÅÃ ßÁËêÂ±1 ¿üX±™L ¢¶ýÃÃí ßÁ¿1Âõ ù±Ëá¼ ÎîÂËò Û¿éÂ ¿üX±™L ÆýÃÃËåÃ ÂõÉûþ üÑßÅÁäÂò1 - Õ±¿÷ üßÁËù± ™¦1ËîÂ ÂõÉûþ üÑßÅÁäÂò ßÁ¿1Âõ 

ù±¿áÂõ¼ ëÂ×ÈÂó±ðÃò ÂõÔ¿X1 ¿ðÃúîÂ Õ±÷±1 üÂõÇË|‡Â Õ¿1ýÃÃí± Õ±áÂõìÂÿ±ÂõÍù ïßÁ± ðÃ±ûþÂõXîÂ±1 ùËá ùËá ÂõÉûþ üÑßÅÁäÂò1 ÷±ò¿üßÁîÂ± á¿ìÂÿ 

ÎîÂ±ù±1 ßÁ±1Ëí üßÁËù± üy» ›¶ûþ±ü ßÁ¿1ÂõÍù ¿ÂõöÂ±áü÷ÓËýÃÃ üÑâÂõXîÂ±Ë1 ßÁ±÷ ßÁ¿1Âõ ù±¿áÂõ¼

üÅðÔÃúÉ 1+Âó±™L1 Õ±¿ò Õý×ÃÃùßÁ ÂóÅò1 ëÂ×7ÁÁÁÏ¿»îÂ ßÁ¿1 îÅÂ¿ùÂõÍù Õý×ÃÃù ßÁîÔÇÂÂóŽÂý×ÃÃ ëÂ×1í (UDAAN) ò±÷1 Û¿éÂ ›¶ßÁŠ Õ±1y 

ßÁ¿1ËåÃ û±ËîÂ Õ±÷±1 ÷Óù ÕËi¤ø¸í Õ±1n¸ ëÂ×ÈÂó±ðÃò [ý×ÃÃ ÛG ¿Âó] àGîÂ ßÁ±ûÇÉü¥ó±ðÃò1 ÷±ò ëÂ×i§îÂ ßÁ¿1Âõ Âó±Ë1±¼ Ûý×ÃÃ ÎŽÂSîÂ 

Û¿îÂûþ±ÍùËßÁ Õ±æÇÃò ßÁ1± üôÂùîÂ±1 Âõ±ËÂõ ÷ý×ÃÃ ›¶¿îÂæÃòËßÁ Õ¿öÂòµò :±Âóò ßÁ¿1ËåÃ±¼ ¿ßÁc Û¿îÂûþ± ¿ûËýÃÃîÅÂ Õ±¿÷ ›¶ßÁŠ¿éÂ1 ßÁ±ûÇÉ 

1+Âó±ûþí ÂóûÉÇ±ûþîÂ ëÂ×ÂóòÏîÂ ÆýÃÃËåÃ± û’îÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±ùüßÁËù Õ±áÂõËìÂÿ±»± ¿äÂ™L±, ñ±1í±, üÓS Õ±¿ðÃËÂõ±1 ›¶Ëûþ±á ßÁ1± ýÃÃ’Âõ, Õ±¿÷ 

Õ±ËÂó±ò±Ëù±ßÁ1 Âó1± Õ±1n¸ Õ¿ñßÁ ÕeÏßÁ±1ÂõXîÂ± ßÁ±÷ò± ßÁË1±¼ Õý×ÃÃù1 ëÂ×8ù öÂ¿»ø¸ÉîÂ1 ßÁ±1Ëí ëÂ×1í1 ›¶¿îÂ ÂóÓíÇ üýÃÃËû±¿áîÂ± 

Õ±áÂõìÂÿ±ÂõÍù Õ±1n¸ ÕÑú¢¶ýÃÃí ßÁ¿1ÂõÍù ÷ý×ÃÃ üßÁËù±Ë1 ›¶¿îÂ Õ±ý3ÃÃ±ò æÃò±ý×ÃÃËåÃ±¼

ü±ðÃ1 üij±ËòË1 -

’±ª±ø¸fl¡ ˜≈‡… ø¬ı¯∏˚˛±1 fl¡±“¬Û1 ¬Û1±

[æÃûþ™L ßÅÁ÷±1 Âõ1Ëá±ýÃÃ±Òý×ÃÃ]
Õ±»±¿üßÁ ÷ÅàÉ ¿Âõø¸ûþ±
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Õý×ÃÃù1 ÆîÂù ëÂ×ËðÃÉ±á üÅ1ŽÂ± ÂõÒéÂ± ù±öÂ

Âó¿GîÂ ÷ðÃò Î÷±ýÃÃò ÷±ù»É 1+Âó1 ÂõÒéÂ±

Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂËëÂ ‘‘ÎÂõ©† ¿òËûþ1 ¿÷åÃ ý×ÃÃò¿äÂËëÂKI×äÄÂ ¿1Âó¿éÇÂÑ - 

›¶ëÂ±ßÁäÂò, ÕÂó±Ë1äÂò - ÕòäÂ’1ûÕôÂäÂ’1’’ ¿úîÂ±òîÂ 2013-14 

Âõø¸Ç1 ëÂ×ËðÃÉ±á üÅ1ŽÂ± ü=±ùßÁ±ùûþ1 ÂõÒéÂ± ù±öÂ ßÁ¿1ËåÃ¼ òîÅÂò ¿ðÃ~Ï1 Î¦¨±Âó 

ßÁòËöÂòäÂò ÎäÂKI×±1îÂ 4 Õ±á©†, 2015 îÂ±¿1Ëà ÕòÅ¿‡ÂîÂ Û¿éÂ ÕòÅ‡Â±òîÂ  

ÎÂóÂ¸C’¿ùûþ±÷ Õ±1n¸ ›¶±ßÔÁ¿îÂßÁ ÎáäÂ ÷LaÏðÃ511 ¦¤îÂLa 1±æÃÉ÷LaÏ À ñË÷Çf 

›¶ñ±Ëò ÎÂóÂ¸C’¿ùûþ±÷ Õ±1n¸ ›¶±ßÔÁ¿îÂßÁ ÎáäÂ ÷LaÏðÃ511 Õ¿îÂ¿1M�Ã ü¿äÂ» 

îÂï± Õý×ÃÃù1 ¿äÂ Û÷ ¿ëÂ À ëÂ×ËÂóf ›¶ü±ðÃ ¿üãÃÃ Õ±1n¸ ÕËi¤ø¸í ü=±ùßÁ 

À ›¶Ë÷±ðÃ ú÷±Ç1 ýÃÃ±îÂîÂ ëÂ×M�Ã ÂõÒéÂ± ÕÂóÇí ßÁË1¼

Âõ±¿í¿æÃÉßÁ Îá±éÂü÷ÓËýÃÃ ü÷±æÃ ßÁùÉ±í Õ±ÒäÂ¿ò1 ÕñÏòîÂ ¿úŽÂ±àGÍù 
Õ±áÂõìÂÿ±ý×ÃÃ ÕýÃÃ± Âõ1ãÃÃ¿í1 Âõ±ËÂõ ¿ÂõáîÂ Âõø¸Ç1 Âó1± ¿äÂ ÛåÃ Õ±1 

éÂ±ý×ÃÃ÷äÄÂ ò±÷1 ›¶¿üX Õ±Ëù±äÂòÏ Îá±‡ÂÏËûþ Âó¿GîÂ ÷ðÃò Î÷±ýÃÃò ÷±ù»É 
ÂõÒéÂ± ›¶ðÃ±ò ßÁ¿1 Õ±¿ýÃÃËåÃ¼ 2014 Âõø¸ÇîÂ Õü÷ Õ±1n¸ Õ1n¸í±äÂù ›¶ËðÃú1 

›¶îÂÉ™L Âó¿1ûþ±ù1 Î÷ñ±»Ï åÃ±S-åÃ±SÏßÁ Õ±ý×ÃÃ Õ±ý×ÃÃ ¿éÂ1 ðÃË1 ›¶ï÷ú±1Ï1 
Õ±¿öÂû±¿LaßÁ ÷ýÃÃ±¿ÂõðÃÉ±ùûþîÂ ›¶Ë»ú ù±öÂ ßÁ¿1Âõ Âó1±ÍßÁ ›¶dîÂ ßÁ¿1 
ëÂ×¿ùûþ±Âõ1 ßÁ±1Ëí Õý×ÃÃù äÅÂÂó±1 - 30 ›¶ßÁŠ1 ÕñÏòîÂ Õý×ÃÃËù äÂù±ý×ÃÃ ïßÁ± 
¿Âõò±÷ÓùÏûþ± Õ±»±¿üßÁ Âó±êÂðÃ±ò ßÁ±ûÉÇüÓäÂÏ1 Âõ±ËÂõ ÎßÁ±¥ó±òÏËéÂ±Ë» ›¶ï÷ 
Âó¿GîÂ ÷ðÃò Î÷±ýÃÃò ÷±ù»É ÂõÒéÂ± [2ûþ ¦š±ò] ßÁ¿1¿åÃù¼ Ûý×ÃÃÂõåÃ1 ÂóÅò1 
Õý×ÃÃù ðÃÏŽÂ±Â ›¶ßÁŠ1  Âõ±ËÂõ Õý×ÃÃËù Ûý×ÃÃ ÂõÒéÂ±1 îÂ±¿ùßÁ±îÂ ¿ÁZîÂÏûþ ¦š±ò 
ù±öÂ ßÁ¿1ËåÃ Õ±1n¸ 10 ÎäÂË5¥¤1, 2015 îÂ±¿1Ëà òîÅÂò ¿ðÃ~Ï1 ÎýÃÃ¿ÂõËéÂéÄÂ 
ÎäÂKI×±1îÂ Õ±Ëûþ±æÃò ßÁ1± ÂõÒéÂ± ¿ÂõîÂ1íÏ üöÂ±îÂ ¿ðÃ~Ï 1±æÃÉ1 ›¶±M�Ãò ÷ÅàÉ÷LaÏ 
À÷îÂÏ úÏù± ðÃÏ¿ŽÂËîÂ Îù±ßÁüöÂ±1 ü±ÑüðÃ ¿Âó ¿Âó Î÷±ýÃÃ¥œðÃ Õ±1n¸ ßÁËe± 
áí1±æÃÉ1 1±©†ªðÓÃîÂ ÎôÂ¿{Ã¨üÄ Îò±÷±1 ëÂ×Âó¿¦š¿îÂîÂ ëÂ×M�Ã ÂõÒéÂ± ›¶ðÃ±ò ßÁË1¼ 
üßÁËù±Ë1 ŽÂ±îÂ Îû Õý×ÃÃù ›¶ßÁŠ ðÃÏŽÂ±1 ÕñÏòîÂ Õý×ÃÃËù ¿ÂõáîÂ Âõø¸Ç1 Âó1± 
ëÂ×æÃ¿ò Õü÷1 ¿öÂîÂ1n¸»± á±Ò»1 ¿Âõ¿öÂi§ ¦Å¨ù1 åÃ±S-åÃ±SÏ1 ÷±æÃîÂ w±÷É÷±í 
ßÁ¿¥óëÂ×éÂ±1 áË»ø¸í±á±11 üýÃÃ±ûþîÂ ¿Âõò±÷ÓËùÉ ßÁ¿¥óëÂ×éÂ±11 ¿úŽÂ± ›¶ðÃ±ò 
ßÁ¿1 Õ±¿ýÃÃËåÃ¼ ý×ÃÃûþ±1 Âõ±ËÂõ ÎßÁÂõ±àËò± û±SÏ Âó¿1Âõ±ýÃÃÏ Âõ±åÃßÁ üÅü¿7ÁÁÁîÂ 
ßÁ¿¥óëÂ×éÂ±1 áËÃ»ø¸í±á±1Íù 1+Âó±™L¿1îÂ ßÁ¿1 ›¶¿îÂ áË»ø¸í±á±11 Âõ±ËÂõ 
ðÅÃæÃòÍßÁ ›¶¿úŽÂßÁ ¿òËûþ±á ßÁ1± ÆýÃÃËåÃ¼

æÃûþ™L ßÅÁ÷±1 Âõ1Ëá±ýÃÃ±Òý×ÃÃ Õý×ÃÃù1 òîÅÂò Õ±»±¿üßÁ ¿Âõø¸ûþ±
Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂëÂ1 ÷ÅàÉ Õ±»±¿üßÁ ¿Âõø¸ûþ± Âõ1n¸Ëí±ðÃûþ ú÷±Çý×ÃÃ Õ»ü1 ¢¶ýÃí ßÁ1±îÂ ëÂ×ËðÃÉ±áËéÂ±1 
òîÅÂò Õ±»±¿üßÁ ¿Âõø¸ûþ± ¿ýÃÃäÂ±ËÂõ 1 ÕË"ÃÃ±Âõ11 Âó1± Õý×ÃÃù1 ëÂ×ÈÂó±ðÃò ¿ÂõöÂ±á1 ßÁ±ûÇÉÂõ±ýÃÃÏ ü=±ùßÁ 
æÃûþ™L ßÅÁ÷±1 Âõ1Ëá±ýÃÃ±ÒËûþ ðÃ±¿ûþQöÂ±1 ¢¶ýÃÃí ßÁË1¼ 1956 äÂò1 30 ¿ëÂËäÂ¥¤1îÂ æÃij¢¶ýÃÃí ßÁ1± 
Âõ1Ëá±ÒýÃÃ±Ëûþ 1981 äÂò1 23 ÕË"ÃÃ±Âõ1îÂ öÓÂîÂQ¿ÂõðÃ1+ËÂó Õý×ÃÃùîÂ Îû±áðÃ±ò ßÁ¿1 äÂ±ßÁ¿1 æÃÏ»ò1 
Âó±îÂ¿ò Î÷¿ù¿åÃù¼ ÛÂóv±ý×ÃÃëÂ ¿æÃÕ’ùæÃÏ ¿Âõø¸ûþ±1 ¦§±îÂËßÁ±MÃÃ1 Õ±1n¸ ¿÷ò±Ë1ù Û'Âóv’Ë1úÉò ¿Âõø¸ûþ1 
Û÷Ä ÎéÂßÄÁ ¿ëÂ¢¶Ïñ±1Ï òîÅÂò Õ±»±¿üßÁ ¿Âõø¸ûþ±æÃËò Õý×ÃÃùîÂ Îû±áðÃ±ò ßÁ1±1 ÂóÓËÂõÇ ¿æÃÕ’ù¿æÃËßÁù 
åÃ±ËöÇÂ ÕÂõÄ ý×ÃÃ¿Gûþ±1 ßÁ¿í‡Â öÓÂîÂQ¿ÂõðÃ ¿ýÃÃäÂ±ËÂõ ßÁ±ûÇÉ¿òÂõ±ÇýÃÃ ßÁ¿1¿åÃù¼ 2010 äÂò1 æÅÃù±ý×ÃÃ ÷±ýÃÃ1 Âó1± 
Õý×ÃÃù1 1±æÃ¦š±ò ›¶ßÁŠîÂ öÓÂ¿Âõ:±ò ¿ÂõöÂ±á1 ÷Ó1Âõ3Ï, 2013 äÂò1 æÃ±òÅ»±1Ï ÷±ýÃÃîÂ ëÂ×M�Ã ¿ÂõöÂ±áîÂ 
÷ýÃÃ±›¶ÂõgßÁ Õ±1n¸ 2014 äÂò1 æÃ±òÅ»±1Ï ÷±ýÃÃîÂ 1±æÃ¦š±ò ›¶ßÁŠ1 ßÁ±ûÇÉÂõ±ýÃÃÏ ü=±ùßÁ1+ËÂó ÂóËðÃ±i§¿îÂ 
ù±öÂ ßÁË1¼ ÂóÅò1 2015 äÂò1 æÃ±òÅ»±1Ï ÷±ýÃÃîÂ ëÂ×ÈÂó±ðÃò ¿ÂõöÂ±á1 ßÁ±ûÇÉÂõ±ýÃÃÏ ü=±ùßÁ1+ËÂó 
¦š±ò±™L¿1îÂ ßÁ1± Âõ1Ëá±ÒýÃÃ±Ëûþ ÎßÁ±¥ó±òÏ1 ›¶¿îÂ¿ò¿ñ ¿ýÃÃäÂ±ËÂõ ¿Âõ¿öÂi§ 1±©†ªÏûþ Õ±1n¸ Õ±™LÐ1±©†ªÏûþ 
ü¿ijùòîÂ Îû±á ¿ðÃ ¿òæÃ1 ÎŽÂSàòîÂ ðÃŽÂîÂ±1 Âó¿1äÂûþ ðÃ±¿ãÃÃ ñ¿1ÂõÍù üŽÂ÷ ÆýÃÃËåÃ¼
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Õý×ÃÃù ›¶ßÁŠ ¦óúÇ1 ÕñÏòîÂ ¦¤±¦šÉ ›¶¿îÂ‡Â±ò1 ÆüËîÂ Õý×ÃÃù1 äÅÂ¿M�Ã

25 ÷±äÇÂ, 2015 îÂ±¿1Ëà Õý×ÃÃù ý×ÃÃ¿Gûþ±ý×ÃÃ ›¶ËæÃ"ÃÃ 
¦óúÇ1 ÕñÏòîÂ Õý×ÃÃù ßÁ÷±Ç=ù1 ¿öÂîÂ1n¸»± 

Õ=ù1 1±ý×ÃÃæÃÍù ¿Âõò±÷ÓùÏûþ± w±÷É÷±í ¿äÂ¿ßÁÈü± 
Îü»± Õ±áÂõìÂÿ±Âõ1 ßÁ±1Ëí ¿îÂ¿òäÅÂßÁÏûþ±1 ÎäÂý×ÃÃKI× ¿ùëÂ×ßÁäÄÂ 
ýÃÃ¿¦óËéÂù Õ±1n¸ ¿ú»ü±á11 ¿Âó1±÷ù ¦¤±¦šÉ ›¶»gò 
îÂï± áË»ø¸í± ÎßÁf [PSMRI]1 ÆüËîÂ äÅÂ¿M�ÃîÂ ¦¤±ŽÂ1 
ßÁ1±1 ¿ÂóäÂîÂ ÷1±í Õ±1n¸ Õ1n¸í±äÂù ›¶ËðÃúîÂ ›¶ßÁŠ¿éÂ1 
qöÂ±1y¿í ßÁË1¼ Õ¿öÂ: ¦¤±¦šÉ ›¶¿îÂ‡Â±ò ðÅÃ¿éÂËûþ Õý×ÃÃËù 
ßÁ±÷ ßÁ1± ¿îÂ¿òäÅÂßÁÏûþ±, ¿ëÂÂõèn¸áëÂÿ Õ±1n¸ ¿ú»ü±á1 ¿æÃù±1 
ÕÑú ¿ÂõËúø¸1 ùáËîÂ Õ1n¸í±äÂù ›¶ËðÃú1 ¿÷Õ±Ý Õ±1n¸ 
÷±ò±öÓÂ÷ Õ=ùîÂ w±÷É÷±í ¿äÂ¿ßÁÈü± Îü»± Õ±áÂõìÂÿ±Âõ¼

Õý×ÃÃù1 ¿òæÃ± ýÃÃ¿¦óËéÂËù 80 ðÃúßÁËîÂ Õ±1y ßÁ1± 
w±÷É÷±í ¿äÂ¿ßÁÈü± Îü»± Õ±ÒäÂ¿òàò ÎßÁ±¥ó±òÏ1 
ëÂ×Ë~àËû±áÉ ü÷±æÃ ßÁùÉ±í Õ±ÒäÂ¿ò¼ Õ±ÒäÂ¿òàò1 

774àò á±Ò»1 1,30,000 ÷±òÅýÃÃ1 ¦¤±¦šÉ Âó1ÏŽÂ± ßÁ1±ý×ÃÃ ›¶±ï¿÷ßÁ ¿äÂ¿ßÁÈü± 
Õ±áÂõìÂÿ±ý×ÃÃËåÃ¼

òîÅÂò äÅÂ¿M�Ã ÕòÅü¿1 ¦óúÇ ›¶ßÁŠý×ÃÃ ÂõîÇÂ÷±Ëò ›¶¿îÂàò ¿æÃù±ËîÂ ›¶¿îÂ 
ü5±ËýÃÃ ßÁ¿1 ïßÁ± 06éÂ± ¿ú¿Âõ11 üù¿ò 12éÂ± ¿ú¿Âõ1 ÕòÅ¿‡ÂîÂ ßÁ¿1Âõ¼ 
Õï±ÇÈ ¿ëÂÂõèn¸áëÂÿ Õ±1n¸ ¿îÂ¿òäÅÂßÁÏûþ± ¿æÃù±îÂ ÷±¿ýÃÃùÏ 48éÂ± ¦¤±¦šÉ ¿ú¿Âõ1 
ÕòÅ¿‡ÂîÂ ýÃÃ’Âõ¼

ÕòÉýÃÃ±ËîÂ¿ðÃ, òîÅÂò äÅÂ¿M�ÃàËò ¿ú»ü±á1 Õ±1n¸ Õ1n¸í±äÂù ›¶ËðÃú1 ¿÷Õ±Ý 
Õ±1n¸ ÷±ò±öÓÂ÷1 Õý×ÃÃù ßÁ÷±Ç=ù ü±÷¿1 ÆùËåÃ Õ±1n¸ îÂ±îÂ ¿æÃù±ý×ÃÃ ›¶¿îÂ 
ü±5±¿ýÃÃßÁ 06éÂ± ¿ú¿Âõ1 ÕòÅ¿‡ÂîÂ ýÃÃ’Âõ¼ Õï±ÇÈ ¿ú»ü±á1 ¿æÃù± Õ±1n¸ 
Õ1n¸í±äÂù ›¶ËðÃúîÂ ÷±ËýÃÃËßÁ 24éÂ± ¦¤±¦šÉ ¿ú¿Âõ11 ÕòÅ¿‡ÂîÂ ýÃÃ’Âõ¼

òîÅÂò äÅÂ¿M�ÃàËò ü±÷¿1 Îù±»± ¿Âõø¸ûþËßÁý×ÃÃéÂ± ÆýÃÃËåÃ - ›¶¿îÂËéÂ± ¿ú¿Âõ1ËîÂ 
175æÃò Îù±ßÁ1 ¦¤±¦šÉ Âó1ÏŽÂ±Ê, ¿äÂ¿ßÁÈü± ¿Âõñ±ËòË1 ÆüËîÂ Û¥¤ÅËùk 
Îü»± ëÂ×ÂóùtÊ, ëÂ×i§îÂ ¿äÂ¿ßÁÈü±1 Âõ±ËÂõ Î1ôÂ±1 ßÁ¿1Âõ1 ßÁ±1Ëí äÂ1ßÁ±1Ï 
ýÃÃ¿¦óËîÂù1 ÆüËîÂ äÅÂ¿M�Ã Õ±1n¸ ¿Âõò±÷ÓùÏûþ± Þø¸ñ1 ¿ÂõîÂ1í¼

ÕñÏòîÂ ›¶±1¿yßÁ ÂóûÉÇ±ûþîÂ ¿ëÂÂõèn¸áëÂÿ ßÁ÷±Ç=ù1 2-3àò á±Ò»1 1±ý×ÃÃæÃÍù 
¿òæÃ± ¿äÂ¿ßÁÈüßÁ Õ±1n¸ ü±-üÅ¿Âõñ±Ë1 ¿Âõò±÷ÓùÏûþ± ¦¤±¦šÉ Îü»± Õ±áÂõËìÂÿ±»± 
Õý×ÃÃù ýÃÃ¿¦óËéÂËù Õ±ÒäÂ¿òàò1 üôÂùîÂ±Íù ùŽÂÉ 1±¿à S�÷±¥¤Ëûþ Õ±1n¸ 
Õ¿ñßÁ Õ=ùÍù îÂ±1 Âó¿1ü1 ÂõÔ¿X ßÁË1¼ 90 ðÃúßÁîÂ ¿îÂ¿òäÅÂßÁÏûþ± ¿æÃù±îÂ 
ÎßÁ±¥ó±òÏ1 ßÁ±÷-ßÁ±æÃ ÂõU&Ëí ÂõÔ¿X Âó±ûþ Õ±1n¸ ôÂù¦¤1+ËÂó ÎßÁ±¥ó±òÏËûþ 
ò-ò Õ=ù w±÷É÷±í ¿äÂ¿ßÁÈü± Îü»±1 Õ±ÝîÂ±Íù Õ±¿òÂõ ùá± ýÃÃûþ¼ üÏ¿÷îÂ 
Õ±™Lá±ÒêÂ¿ò Õ±1n¸ ü±-üÅ¿Âõñ±Ë1 ðÅÃàòÍßÁ ¿æÃù±îÂ Õ±ÒäÂ¿òàò äÂù±ý×ÃÃ ï±¿ßÁÂõÍù 
ÎßÁ±¥ó±òÏ1 ¿òæÃ± ýÃÃ¿¦óËéÂù1 Âõ±ËÂõ ›¶îÂÉ±ý3ÃÃ±òÂóÓíÇ ÆýÃÃ ÂóË1 Õ±1n¸ 1±©†ªÏûþ 
¢¶±÷É ¦¤±¦šÉ ¿÷äÂò [NRHM]1 ›¶ÂõMÇÃÃËò ¿Âõø¸ûþËéÂ± Õ¿ñßÁ æÃ¿éÂù ßÁ¿1 ÎîÂ±Ëù 
¿ßÁûþËò± Õý×ÃÃù ýÃÃ¿¦óËéÂùîÂ ¿1ËéÂý×ÃÃò±1 ëÂ±M�Ã1, Î1¿äÂËëÂKI× ýÃÃ±ëÂ×äÂ Õ¿ôÂäÂ±11 
ÕöÂ±» â¿éÂÂõÍù ñË1¼

îÂ±1 Âó¿1Ë›¶¿ŽÂîÂËîÂ, Õý×ÃÃËù w±÷É÷±í ¦¤±¦šÉ Îü»± Õ±ÒäÂ¿òàòßÁ ›¶ßÁŠ 
¦óúÇ ò±÷ ¿ðÃ Õ±ÒäÂ¿òàò1 ëÂ×i§ûþò îÂï± ßÁ±÷-ßÁ±æÃ1 Âó¿1ü1 ÂõÔ¿X ßÁ¿1Âõ1 
ëÂ×ËVËúÉË1 2005 äÂòîÂ ¿îÂ¿òäÅÂßÁÏûþ±1 Õ±1n¸ 2009 äÂòîÂ äÂ±ÂõÅ»±1 ÎäÂý×ÃÃKI× 
¿ùëÂ×ßÁäÂ ýÃÃ¿¦óËéÂùßÁ æÃ¿ëÂÿîÂ ßÁË1¼ 2014 äÂòÍùËßÁ ¦óúÇ ›¶ßÁŠý×ÃÃ 

Îáý×ÃÃù1 ÆüËîÂ Õý×ÃÃù1 ÎáäÂ ¿ÂõS�Ï ü¥óßÁ¹ûþ äÅÂ¿M�Ã

Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂËëÂ 1±æÃ¦š±ò1 ÎéÂòéÂ, 
Âõ±¿á¿éÂÂõ± Õ±1n¸ ëÂ±ËG»±ù± ÎŽÂS1 Âó1± 

ëÂ×ÈÂó±ðÃò Âó1± ›¶±ßÔÁ¿îÂßÁ ÎáäÂ ¿ÂõS�Ï Õ±1n¸ S�ûþ 
ßÁ¿1Âõ1 ßÁ±1Ëí 02 æÅÃù±ý×ÃÃ, 2015 îÂ±¿1Ëà 
ÎáäÂ Õï¿1¿éÂ Õ» ý×ÃÃ¿Gûþ± [Îáý×ÃÃù]1 ÆüËîÂ 
òûþðÃ±¿¦šîÂ ßÁ1ËÂó±Ë1éÂ Õ¿ôÂäÂîÂ Ûàò äÅÂ¿M�ÃîÂ 
¦¤±ŽÂ1 ßÁË1¼ ÕòÅ‡Â±òîÂ Îáý×ÃÃù1 ü=±ùßÁ 
[¿ÂõÂóíò] À ¿Âó ¿üÑ, Õý×ÃÃù1 ü=±ùßÁ 
[ÕËi¤ø¸í Ý ëÂ×i§ûþò] À üÅñ±ßÁ1 ÷ýÃÃ±Âó±S, 
ü=±ùßÁ [÷±ò» ü¥óðÃ Ý Âõ±¿í¿æÃÉßÁ ¿ÂõßÁ±ú] 
À ¿Âõ�«¿æÃîÂ 1ûþ Õ±1n¸ ü=±ùßÁ [ÕËi¤ø¸í] À 
›¶Ë÷±ðÃ ßÅÁ÷±1 ú÷±Ç1 ü¿ýÃÃËîÂ ðÅÃËûþ±¿éÂ ›¶¿îÂ‡Â±ò1 
ÂõU ÎßÁý×ÃÃæÃò ÎæÃÉ‡Â ¿Âõø¸ûþ± ëÂ×Âó¿¦šîÂ ï±ËßÁ¼
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Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂëÂ [Õý×ÃÃù]1 56îÂ÷ Âõ±¿ø¸ÇßÁ ü±ñ±1í üöÂ±

›¶÷±¿íîÂ Õ±1n¸ üy±»ò±÷ûþ ÎîÂù, ÎáäÂ öÂ±G±11 ùáËîÂ ëÂ×ÈÂó±ðÃò1 
¿ðÃú1 Âó1± öÂ±1îÂÂõø¸Ç1 ¿ÁZîÂÏûþ ÂõÔýÃÃÈ æÃ±îÂÏûþ ÎîÂù-ÎáäÂ ÎßÁ±¥ó±òÏ 

Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂËëÂ 26 ÎäÂË5¥¤1, 2015 îÂ±¿1Ëà ÎŽÂSÏûþ ÷ÅàÉ 
ßÁ±ûÉÇ±ùûþ ðÅÃùÏûþ±æÃ±òîÂ 56îÂ÷ Âõ±¿ø¸ÇßÁ ü±ñ±1í üöÂ±àò ÕòÅ¿‡ÂîÂÂ ßÁË1¼

ÎßÁ±¥ó±òÏ1 ÕñÉŽÂ Õ±1n¸ Âó¿1äÂ±ùò ü=±ùßÁ À ëÂ×ËÂóf ›¶ü±ðÃ ¿üËãÃÃ 
Î�«ûþ±1ËýÃÃ±‹±1üßÁù1 Õ±áîÂ ÎßÁ±¥ó±òÏ1 2014-14 Âõø¸Ç1 üôÂùîÂ±û 
¿ÂõôÂùîÂ±1 à¿îÂûþ±ò ðÃ±¿ãÃÃ ñË1¼ 2013-14 Âõø¸ÇîÂ 3.502 ¿òûÅîÂ Î÷¿Â¸CßÁ 
éÂò à¿òæÃ ÎîÂù Õ±1n¸ 2626 ¿òûÅîÂ Î÷¿Â¸CßÁ éÂò ›¶±ßÔÁ¿îÂßÁ ÎáäÂ ëÂ×ÈÂó±ðÃò 
ßÁ1±1 ¿ÂõÂó1ÏËîÂ 2014-15 Âõø¸ÇîÂ 3.440 ¿òûÅîÂ Î÷¿Â¸CßÁ éÂò à±1n¸»± 
ÎîÂù Õ±1n¸ ßÁòËëÂòËäÂéÂ Õ±1n¸ 2722 ¿òûÅîÂ Î÷¿Â¸CßÁ âò¿÷éÂ±1 ›¶±ßÔÁ¿îÂßÁ 
ÎáäÂ ëÂ×ÈÂó±ðÃò ßÁ1± ýÃÃûþ¼ Îû±»± ¿ÂõMÃÃÂõø¸ÇîÂ ÎßÁ±¥ó±òÏËûþ 9586.82 ÎßÁ±¿éÂ 
éÂßÁ± ÷ÅêÂ ëÂ×Âó±æÇÃò ßÁ1±1 ¿ÂõÂó1ÏËîÂ Ûý×ÃÃÂõåÃ1 9748.23 ÎßÁ±¿éÂ éÂßÁ± ÷ÅêÂ 
ëÂ×Âó±æÇÃò ßÁ¿1Ëù¼ ßÁ1Âó(±ðÃ ù±öÂ 2013-14 Âõø¸Ç1 2981.30 ÎßÁ±¿éÂ 
éÂßÁ±1 ¿ÂõÂó1ÏËîÂ ÆýÃÃ¿åÃù 2510.20 ÎßÁ±¿éÂ éÂßÁ±¼ 2014-15 Âõø¸ÇîÂ 
ÎßÁ±¥ó±òÏËûþ 200í ¿ëÂ¿öÂËëÂG Îâ±ø¸í± ßÁ¿1ËåÃ¼ ÕñÉŽÂ Õ±1n¸ Âó¿1äÂ±ùò 
ü=±ùßÁæÃËò Õ±ãÅÃÃ¿ùûþ±ý×ÃÃ ¿ðÃËûþ Îû äÂ1ßÁ±11 ¿òûþ÷ ÕòÅü¿1 ÎîÂù ¿ÂõËS�îÂ± 
›¶¿îÂ‡Â±òËÂõ±1Íù 5523 ÎßÁ±¿éÂ éÂßÁ±1 äÂ±Âõ¿äÂëÂÏ Î1ýÃÃ±ý×ÃÃ ¿ðÃûþ±1 ¿ÂóäÂËîÂ± 
ÎßÁ±¥ó±òÏËûþ Ûý×ÃÃ ü±ôÂùÉ ù±öÂ ßÁ¿1ËåÃ¼ q{Ã¨, 1ËûþŒI×Ï, ¿ÂõS�Ï ßÁ1± Õ±¿ðÃ1 
1+ÂóîÂ 1±¿æÃÉßÁ Õ±1n¸ ÎßÁfÏûþ 1±æÃËßÁ±ø¸Íù Õý×ÃÃËù ¿ðÃ ïßÁ± ÂõÔýÃÃÈ Âó¿1÷±í1 
Âõ1ãÃÃ¿í1 ¿Âõø¸Ëûþ ëÂ×Ë~à ßÁ¿1 À ¿üËãÃÃ ßÁûþ Îû Ûý×ÃÃÂõåÃË1± ÎßÁ±¥ó±òÏËéÂ±Ë» 
1±¿æÃÉßÁ 1±æÃËßÁ±ø¸Íù 1822 ÎßÁ±¿éÂ éÂßÁ± Õ±1n¸ ÎßÁfÏûþ 1±æÃËßÁ±ø¸Íù 
3585 ÎßÁ±¿éÂ éÂßÁ±1 Âõ1ãÃÃ¿í ¿ðÃËåÃ¼ Õý×ÃÃù1 Âó1Ï¿ŽÂîÂ Âõ±¿ø¸ÇßÁ ¿ýÃÃäÂ±ËÂõ 
öÂ±1îÂ äÂ1ßÁ±11 Õ’¿ëÂéÂ1 Õ±1n¸ ßÁ¥óÂ¸Cù±1 ÎæÃËòË1ù1 Âó1± ÛËßÁ1±ËýÃÃ 
SËûþ±ðÃú Âõ±11 Âõ±ËÂõ NIL ÷™LÂõÉ ù±öÂ ßÁ1±ËéÂ± Õ¿äÂ ÎáÌ1»1 ßÁï± ÂõÅ¿ù ¿äÂ 
Û÷ ¿ëÂæÃËò ÷îÂ ÎÂó±ø¸í ßÁË1¼

À ¿üËãÃÃ Îâ±ø¸í± ßÁË1 Îû, üÅ¦š ¿ÂõMÃÃÏûþ ßÁ±ûÇÉßÁ1í1 Âõ±ËÂõ Õý×ÃÃËù ÛËßÁ1±ËýÃÃ 
¿ÁZîÂÏûþ ÂõåÃ1Íù ¿Âõ¿öÂi§ Õ±™LæÃ±Ç¿îÂßÁ ÎS�¿ëÂéÂ Î1¿éÂÑ ÎûËò Î÷±ðÃÏ Î1¿éÂÑ 
"BAA2" [ü±ÂõÇËöÂÌ÷ Î1¿éÂãÃÃ1 ÝÂó1îÂ], ¿ôÂéÂäÄÂ Î1¿éÂÑ "BBB" [ü±ÂõÇËöÂÌ÷ 
Î1¿éÂãÃÃ1 ü÷ÂóûÉ±Çûþ1] Õ±1n¸ â1n¸»±öÂ±Ë» Õ±ý×ÃÃ ¿äÂ Õ±1 Û Î1¿éÂÑ AAA [Õ±ý×ÃÃ 
¿äÂ Õ±1 Ûý×ÃÃ ¿ðÃûþ± üËÂõ3±Ç2äÂ Î1¿éÂÑ] ù±öÂ ßÁ¿1ÂõÍù üŽÂ÷ ÆýÃÃËåÃ¼

ÎßÁ±¥ó±òÏ1 ßÁ±ûÇÉ ü¥ó±ðÃò1 à¿îÂûþ±ò ¿ðÃÂõÍù Æá ÕñÉŽÂæÃËò ßÁûþ Îû ò»÷ 
Ûò ý×ÃÃ Ûù ¿Âó ¿Âõ¿ðÃãÃÃ1 Õ¿™L÷ ÂóûÉÇ±ûþîÂ, 31 ÷±äÇÂ, 2015 îÂ±¿1àÍùËßÁ 
Õý×ÃÃËù ÷ÅêÂ 27éÂ± ÂõvßÁ1 ÕÑúÏðÃ±1Ï Õ¿ñßÁ±1 (participatory interest) 
ù±öÂ ßÁ¿1ËåÃ û±1 ¿öÂîÂ1îÂ 12 éÂ±îÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±ý×ÃÃ ¦¤±ñÏòöÂ±Ë» ÕïÂõ± 
ûÅéÂÏûþ±ÍßÁ ÕÂó±Ë1éÂ11 Õ±1n¸ Âõ±ßÁÏ 15éÂ±îÂ òò-ÕÂó±Ë1éÂ11 öÓÂ¿÷ßÁ± ù’Âõ¼ 
ý×ÃÃûþ±Ë1±Âó¿1 Õü÷1 ÛéÂ± ¿äÂ ¿Âõ Û÷ ÂõvßÁîÂ Õý×ÃÃù1 90í ÕÑúÏðÃ±1Ï Õ¿ñßÁ±1 
Õ±ËåÃ¼ Õý×ÃÃù ÕÂó±Ë1éÂ1 ¿ýÃÃäÂ±ËÂõ ïßÁ± ÎßÁ ¿æÃ ÎÂõ¿äÂò Õ±1n¸ ¿÷ËæÃ±1±÷ ÂõvßÁîÂ 
ÕËi¤ø¸í÷ÓùßÁ àòò äÂ¿ù Õ±ËåÃ¼ |Ï ¿üËãÃÃ ßÁûþ Îû ÂõåÃ1ËéÂ±1 ¿öÂîÂ1îÂ Õý×ÃÃËù 
÷ÅêÂ Âõ±1éÂ± [12]éÂ± ýÃÃ±ý×ÃÃ^ßÁ±ÂõÇò öÂ±G±1 Õ±¿»©¨±1 ßÁ¿1ËåÃ û±1 ¿öÂîÂ1îÂ 
Ûâ±1éÂ± Õ±ËåÃ ëÂ×æÃ¿ò Õü÷ Õ»Âõ±¿ýÃÃßÁ±îÂ Õ±1n¸ ÁZ±ðÃúËéÂ± Õh ›¶ËðÃú1 

ÂóÓ» Îá±ðÃ±»1Ï ¿æÃù±1 Âó=÷ Ûò ý×ÃÃ Ûù ¿Âó ÂõvßÁ KG-ONN-2004/01îÂ 
Õ»¿¦šîÂ ÛéÂ± ÎáäÂ1 öÂ±G±1¼ 2013-14 Âõø¸ÇîÂ 7.89 ¿òûÅîÂ Î÷¿Â¸CßÁ éÂò 
(O+OEG) ýÃÃ±ý×ÃÃ^ßÁ±ÂõÇò öÂ±G±1 Û¿S�äÂò ÎýÃÃ±»±1 ¿ÂõÂó1ÏËîÂ Ûý×ÃÃÂõåÃ1 ÆýÃÃËåÃ 
ÎîÂù Õ±1n¸ ÎáäÂ1 8.01 ¿òûÅîÂ Î÷¿Â¸CßÁ éÂò (O+OEG)¼

Õý×ÃÃù1 ›¶±ßÔÁ¿îÂßÁ ÎáäÂ ëÂ×ÈÂó±ðÃò1 ü¥óßÇÁîÂ ÂõM�ÃÂõÉ 1±¿à ÕñÉŽÂ Õ±1n¸ 
Âó¿1äÂ±ùò ü=±ùËßÁ ßÁûþ Îû Õü÷, Õ1n¸í±äÂù Õ±1n¸ 1±æÃ¦š±ò1 Âó1± 
ÂõåÃ1ËéÂ±îÂ 2722 ¿òûÅîÂ Î÷¿Â¸CßÁ âò¿÷éÂ±1 ›¶±ßÔÁ¿îÂßÁ ÎáäÂ ëÂ×ÈÂó±ðÃò ÆýÃÃËåÃ¼ 
üðÃÉýÃÃËîÂ Õü÷ Õ±1n¸ Õ1n¸í±äÂù ›¶ËðÃú1 ÎîÂùÂóï±11 Âó1± ÆðÃ¿òßÁ 7.50 
Î÷¿Â¸CßÁ âò¿÷éÂ±1 Õ±1n¸ 1±æÃ¦š±ò ÎîÂùÂóï±11 Âó1± 0.70 Î÷¿Â¸CßÁ âò¿÷éÂ±1 
ÎáäÂ ëÂ×ÈÂó±ðò1 üŽÂ÷îÂ± ÎßÁ±¥ó±òÏ1 Õ±ËåÃ¼ üßÁËù± ëÂ×ÂóËöÂ±M�Ã±Íù 
¿Âõ¿â¿ò òâËéÂ±»±ÍßÁ û±ËîÂ ÎáäÂ1 Îû±á±ò ñ¿1Âõ Âó1± û±ûþ îÂ±1 Âõ±ËÂõ ëÂ×MÃÃ1-
ÂóÓ» àGîÂ ÎáäÂ1 ëÂ×ÈÂó±ðÃò ÆðÃ¿òßÁ 10 Î÷¿Â¸CßÁ âò¿÷éÂ±1Íù ÂõÔ¿X ßÁ1±1 
›¶ËäÂ©†± äÂ¿ù Õ±ËåÃ ÂõÅ¿ù ÎîÂËàËîÂ æÃ±¿òÂõÍù ¿ðÃËûþ¼ Î�«ù û Õ-Âó1¥ó1±áîÂ 
ÎáäÂ1 ÎŽÂSàò1 ›¶¿îÂÝ ÎßÁ±¥ó±òÏ1 Õ±¢¶ýÃÃ Âó¿1ù¿ŽÂîÂ ÆýÃÃËåÃ¼ Õü÷1 
äÂ±¿1éÂ± Õ±1n¸ 1±æÃ¦š±ò1 ÛéÂ± ÷Ëò±òÏîÂ Õ=ùîÂ Î�«ù ÎîÂù Õ±1n¸ ÎáäÂ1 
ÕòÅüg±ò ßÁ¿1Âõ1 ßÁ±1Ëí öÂ±1îÂ äÂ1ßÁ±Ë1 Õý×ÃÃùßÁ ÕòÅ÷¿îÂ ¿ðÃËåÃ¼ îÂ1ù 
›¶±ßÔÁ¿îÂßÁ ÎáäÂ1 (LNG) ÎŽÂSàòËîÂ± ›¶Ë»ú ßÁ¿1ÂõÍù ÎßÁ±¥ó±òÏËûþ ü¿S�ûþ 
›¶ËäÂ©†± äÂù±ý×ÃÃ Õ±ËåÃ Õ±1n¸ ÎáäÂ1 Ûý×ÃÃËŽÂSàòîÂ ÎßÁý×ÃÃéÂ±÷±ò üÅËû±á1 
ÕñÉûþò ßÁ¿1 Õ±ËåÃ¼

Õý×ÃÃËù 1220 ¿ßÁÐ¿÷Ð ÆðÃâÉÇ1 à±1n¸»± ÎîÂù Âó¿1Âõ±ýÃÃÏ Âó±ý×ÃÃÂóù±ý×ÃÃò 
ü=±ùò ßÁË1¼ ÂõåÃ¿1 5.38 ¿òûÅîÂ Î÷¿Â¸CßÁ éÂò Âó¿1ÂõýÃÃò ŽÂ÷îÂ± ü¥ói§ 
Âó±ý×ÃÃÂóù±ý×ÃÃòëÂ±Ëù ëÂ×æÃ¿ò Õü÷1 ÎîÂùÂóï±11 Âó1± ëÂ×ÈÂó±ðÃò ßÁ1± à±1n¸»± 
ÎîÂù 1±æÃU»± àG1 òÅ÷ùÏáëÂÿ, &»±ýÃÃ±éÂÏ Õ±1n¸ Âõe±ý×ÃÃá±ÒÝ Îú±ñò±á±1Íù 
Âó¿1ÂõýÃÃò ßÁË1¼ Âó±ý×ÃÃÂóù±ý×ÃÃòëÂ±ù1 ÆüËîÂ Âó±ÒäÂ ðÃúßÁË1± Õ¿ñßÁ ßÁ±ùæÅÃ¿1 
æÃ¿ëÂÿîÂ Âó±¥ó Î©†äÂòü÷ÓýÃÃ1 ëÂ×i§¿îÂßÁ1í±ËïÇ ü¥x¿îÂ 1200 ÎßÁ±¿éÂ éÂßÁ±1 
ÂõÉËûþË1 ßÁ±÷ ýÃÃ±îÂîÂ Îù±»± ÆýÃÃËåÃ¼

Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ü±á11 ¿üÂó±11 Õ¿öÂû±ò1 ¿Âõø¸Ëûþ À ¿üËãÃÃ ßÁûþ Îû Ûý×ÃÃ 
Õ¿öÂû±Ëò ¿ù¿Âõûþ±, ÎáÂõò, ò±ý×ÃÃËæÃ¿1ûþ±, ÎûþË÷ò, ÎöÂËòæÅÃË»ù±, Õ±Ë÷¿1ßÁ± 
ûÅM�Ã1±©†ª, Î÷±æÃ±¿¥¤ßÁ, ÷É±ò÷±1, Âõ±Ñù±ËðÃú Õ±1n¸ 1±¿äÂûþ±ËßÁ ñ¿1 10 àò 
1±©†ª1 16éÂ± ÂõvßÁ ü±÷¿1 ÆùËåÃ¼ Ûý×ÃÃËÂõ±11 ëÂ×Âó¿1Ý äÅÂëÂ±ò1 ÛéÂ± ›¶ëÂ±"ÃÃ 
Âó±ý×ÃÃÂóù±ý×ÃÃò ›¶ËæÃ"ÃÃîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 10í ÕÑú Õ±ËåÃ¼ |Ï ¿üËãÃÃ 
æÃ±¿òÂõÍù ¿ðÃËûþ Îû Õý×ÃÃù ý×ÃÃ¿Gûþ±1 3.5í ÕÑú ïßÁ± ÎöÂËòæÅÃË»ù±1 
ßÁ±1±Âõ’Âõ’ ›¶ËæÃ"ÃÃîÂ ëÂ×i§ûþò ßÁ±ûÉÇ±»ùÏ Õ±áÂõ±¿ìÂÿËåÃ¼ ü¥x¿îÂ ÆðÃ¿òßÁ 
16,000 ÎÂõË1ù ýÃÃ±1îÂ ›¶ËæÃ"ÃÃËéÂ±1 Âó1± ëÂ×ÈÂó±ðÃò ÆýÃÃ Õ±ËåÃ¼ Õ±Ë÷¿1ßÁ± 
ûÅM�Ã1±©†ª1 Õ¿îÂ üy±»ò±÷ûþ Î�«ù ÛËåÃéÂîÂ 20í ÕÑúÏðÃ±1Ï ¦¤QË1 Õý×ÃÃËù 
15,369.92 ÛßÁ1 Õ=ù ù±öÂ ßÁ¿1ËåÃ¼ Õ=ùËéÂ±1 Âó1± ÎýÃÃ±»± ÎîÂù-
ÎáäÂ ëÂ×ÈÂó±ðÃòîÂ Õý×ÃÃù1 Õ»ðÃ±ò 581221 ¿Âõ Õ’ ý×ÃÃ¼ Õý×ÃÃù Õ±1n¸ Õ’ Ûò 
¿æÃ ¿äÂ ¿ÂõËðÃú ¿ù¿÷ËéÂËëÂ Î÷±æÃ±¿¥¤ßÁ1 ü±á1Ïûþ 1 òÑ ÂõvßÁîÂ ûÅéÂÏûþ±öÂ±Ë» 
10í ÕÑúÏðÃ±1Ï ¦¤Q ù±öÂ ßÁ¿1ËåÃ¼ Îüý×ÃÃ Õ=ùËéÂ± Ûù Ûò ¿æÃ (LNG) 
ýÃÃ±ÂõÍù ëÂ×i§ÏîÂ ßÁ1±1 ü÷ïÇòîÂ Î÷±æÃ±¿¥¤ßÁ1 Âó±¿ùÇûþ±Ë÷ËKI× Õ±ý×ÃÃò1 
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üÑËú±ñò ßÁ¿1ËåÃ¼ Area 1 1 ÕÂó±Ë1éÂ1 Õ±1n¸ üîÂÏïÇüßÁËù &1n¸QÂóÓíÇ 
›¶ßÁŠ ëÂ×i§ûþò1 ¿ðÃúîÂ ßÁ±÷ ßÁ¿1 Õ±ËåÃ û±ËîÂ 20201 ›¶ï÷ äÂîÅÂï±ÇÑúîÂ 
îÂ1ùÏßÔÁîÂ ›¶±ßÔÁ¿îÂßÁ ÎáäÂ (LNG)1 ›¶ï÷ËéÂ± ßÁ±Ëá±Ç ÎëÂ¿ùöÂ±1Ï ¿ðÃûþ±1 
ùŽÂÉîÂ ëÂ×ÂóòÏîÂ ýÃÃ’Âõ Âó1± û±ûþ¼ Âõ±Ñù±ËðÃú1 ÛåÃ ÛåÃ-04 Õ±1n¸ ÛåÃ ÛåÃ-09 

ÂõvßÁîÂ 2015 äÂò1 ÕË"ÃÃ±Âõ1 ÷±ýÃÃ1 Âó1± öÓÂßÁ¥óò Õ¿ñ¢¶ýÃÃí1 ßÁ±÷ Õ±1y 
ßÁ1± ýÃÃ’Âõ¼ 1±¿äÂûþ±îÂ ëÂ×i§ûþò ßÁ±ûÇÉüÓäÂÏ ŽÂÏ›¶ á¿îÂîÂ Õ±áÂõ±¿ìÂÿËåÃ¼ 1000 
ù±ý×ÃÃò ¿ßÁËù±¿÷éÂ±1 ÛËùßÁ±1 ¿ÁZ-÷±¿SßÁ æÃ1ÏÂó îÂïÉ üÑ¢¶ýÃÃ ßÁ¿1 ÕñÉûþò 
ßÁ¿1 ïßÁ± ÆýÃÃËåÃ¼ àòò Õ±1n¸ ëÂ×ÈÂó±ðÃò ßÁ±ûÇÉüÓäÂÏ äÂù±ý×ÃÃ ïßÁ± ÆýÃÃËåÃ¼ ü÷ÓýÃÃ 
ëÂ×i§ûþò ßÁ±ûÇÉüÓäÂÏîÂ Õý×ÃÃËù ü¿S�ûþ ÕÑú ÆùËåÃ Õ±1n¸ ¿òÂõ±Ç¿äÂîÂ ÛËùßÁ±1 
üµöÇÂîÂ ¿ÂõËúø¸:1 ÷îÂ±÷îÂ Õ±áÂõìÂÿ±ý×ÃÃ ÕÂó±Ë1éÂ1 Î÷äÂ±äÇÂ ÎÂóÂ¸C’ËòôÂéÄÂ 
¿1ËäÂ±äÇÂ ¿ù¿÷ËéÂëÂßÁ üýÃÃËû±á ßÁ¿1 Õ±ËåÃ¼ Ûý×ÃÃ ›¶ßÁŠ1 Âó1± ÂõîÇÂ÷±Ëò 
ÆðÃ¿òßÁ 2000 ÎÂõË1ù ÎîÂù ëÂ×ÈÂó±ðÃò ßÁ¿1 ïßÁ±1 ¿ÂõÂó1ÏËîÂ 2020 
äÂò1 ¿öÂîÂ1îÂ 22,000 ÎÂõË1ù1 Õ¿ñßÁ ëÂ×ÈÂó±ðÃò ßÁ¿1Âõ ÂõÅ¿ù Õ±ú± ßÁ1± 
ÆýÃÃËåÃ¼ üýÃÃËû±áÏ ›¶¿îÂ‡Â±ò1 ùá ù±¿á Õý×ÃÃù ý×ÃÃ¿Gûþ±ý×ÃÃ ÷É±ò÷±11 ÕáöÂÏ1 
æÃù±úûþîÂ ïßÁ± M-4 Õ±1n¸ YEB ÂõvßÁ ðÅÃéÂ±1 Âõ±ËÂõ ëÂ×ÈÂó±ðÃò ÕÑúÏðÃ±1Ï 
¿êÂßÁ± (PSC) ¦¤±ŽÂ1 ßÁ¿1ËåÃ Õ±1n¸ îÂ±1 Õ™LáÇîÂ öÓÂßÁ¥óò æÃ1ÏÂó1 ›¶±!Á±¿ùò 
Âó±¿1Âó±¿�«ÇßÁ Õ±1n¸ ü±÷±¿æÃßÁ ›¶öÂ±»1 ü÷ÏŽÂ±Ý ü¥óÓíÇ ßÁ¿1ËåÃ¼

ý×ÃÃûþ±1 ¿ÂóäÂîÂ À ¿üËãÃÃ ÎßÁ±¥ó±òÏ1 ò»ÏßÁ1íÏûþ ú¿M�Ã àGîÂ ¿ðÃûþ± ÷òËû±á1 
¿Âõø¸Ëûþ ßÁûþ¼ &æÃ1±éÂ Õ±1n¸ ÷ñÉ›¶ËðÃúîÂ ðÅÃéÂ± éÂ±Âõ±Çý×ÃÃò üÑ¦š±Âóò æÃ¿1ûþËîÂ 
ÎßÁ±¥ó±òÏËûþ 54 Î÷á±»±éÂ ú¿M�Ã1 îÔÂîÂÏûþËéÂ± Âõ±ûþÅ ›¶ßÁŠ ¿ò÷±Çí ßÁ¿1ËåÃ¼ 
ý×ÃÃûþ±Ë1 16 Î÷á±»±éÂ ú¿M�Ã1 ÛéÂ± éÂ±Âõ±Çý×ÃÃò 26 ÷±äÇÂ, 2015 îÂ±¿1Ëà 
&æÃ1±éÂ1 Âó±îÂ±ò Õ=ùîÂ Õ±1n¸ 38 Î÷á±»±éÂ ú¿M�Ã1 Õ±òËéÂ± éÂ±Âõ±Çý×ÃÃò 
28 ÷±äÇÂ, 2015 îÂ±¿1Ëà ÷ñÉ›¶ËðÃú1 äÂ±µáëÂÿîÂ ¦š±Âóò ßÁ1± ÆýÃÃËåÃ¼ ÎüÌ1 
ú¿M�Ã ëÂ×ÈÂó±ðÃò ßÁ¿1ÂõÍù Õý×ÃÃËù 1±æÃ¦š±ò1 1±÷áìÂÿîÂ ý×ÃÃ¿îÂ÷ËñÉ 5 Î÷á±»±éÂ 
ú¿M�Ã1 Ûý×ÃÃ ›¶ßÁŠ1 ¦š±Âóò ßÁ¿1ËåÃ¼ ÂõîÇÂ÷±ò ÎßÁ±¥ó±òÏ1 ÷ÅêÂ ò»ÏßÁ1íÏûþ 
ú¿M�Ã ëÂ×ÈÂó±ðÃò ŽÂ÷îÂ± 126.60 Î÷á±»±éÂ¼ 2014-15 ¿ÂõMÃÃÂõø¸ÇîÂ Ûý×ÃÃ 

àG1 Âó1± ÎßÁ±¥ó±òÏËûþ 67.50 ÎßÁ±¿éÂ éÂßÁ± ëÂ×Âó±æÇÃò ßÁ¿1ËåÃ¼

Âó¿1Ë»ú Õ±1n¸ æÃÏ»æÃáîÂ1 üÑ1ŽÂí, ßÁ÷ÇäÂ±1Ï, ëÂ×ÂóËöÂ±M�Ã± îÂï± ßÁ÷±Ç=ù1 
1±ý×ÃÃæÃ1 ÂõîÇÂòÏûþ ëÂ×i§¿îÂ Õ±1n¸ æÃÏ»ò1 ÷±òðÃG äÂýÃÃßÁÏ ßÁ1±1 ¿Âõø¸ûþîÂ ïßÁ± 
Õý×ÃÃù1 ðÃ±ûþÂõXîÂ± ÎðÃ±ýÃÃ±¿1 ¿äÂ Û÷ ¿ëÂ À ¿üËãÃÃ ßÁûþ Îû ÕËi¤ø¸í Õ±1n¸ 
ëÂ×ÈÂó±ðÃò ßÁ±ûÇÉîÂ ¿òËûþ±¿æÃîÂ ›¶¿îÂ‡Â±ò ¿ýÃÃäÂ±ËÂõ ¦¤±¦šÉ, üÅ1ŽÂ± Õ±1n¸ Âó¿1Ë»ú 
(HSE)1 ÝÂó1îÂ Õý×ÃÃËù üËÂõ3±Ç2äÂ &1n¸Q ›¶ðÃ±ò ßÁË1¼ ÂõÅæÃ±ÂõÅ¿æÃ1 äÅÂ¿M�Ã 
(MoU)îÂ ¿òñ±Ç¿1îÂ ùŽÂÉ ÕòÅü¿1 2014-15 Âõø¸ÇîÂ ÎßÁ±¥ó±òÏ1 Lost 

Time Frequency ßÁ±ûÇÉ ü¥ó±ðÃò ëÂ×ÈßÔÁ©† ÂóûÉÇ±ûþ1 Õ±¿åÃù¼

ÎßÁ±¥ó±òÏ1 ü±÷±¿æÃßÁ ðÃ±ûþÂõXîÂ±1 ßÁï± ëÂ×Ë~à ßÁ¿1 À ¿üËãÃÃ Îû Õ±1y¿íË1 
Âó1± Õý×ÃÃËù ¦š±òÏûþ æÃòü±ñ±1í1 ÆüËîÂ ›¶îÂÉŽÂ Îû±á±Ëû±á 1±¿à Õ±¿ýÃÃËåÃ, 
ÎîÂËàîÂüßÁù1 ÂõÅ¿òûþ±ðÃÏ ›¶Ëûþ±æÃòü÷ÓýÃÃ ¿äÂ¿ý�îÂ ßÁ¿1 ÎßÁ±¥ó±òÏ1 Âõ±¿í¿æÃÉßÁ 
ùŽÂÉ Õ±1n¸ ÎßÁÌúù1 ÆüËîÂ ÛßÁÏöÓÂîÂ ßÁ¿1ËåÃ¼ ÎßÁ±¥ó±òÏ Û"ÃÃ, 2013 
ÕòÅü¿1 ÎßÁ±¥ó±òÏËûþ ÂõÉ»ü±¿ûþßÁ ù±öÂ1 02í ü÷±æÃ ßÁùÉ±í ßÁ±ûÇÉîÂ ÂõÉûþ 
ßÁË1¼ 2014-15 Âõø¸ÇîÂ ÕòÉ±òÉ ü÷±æÃ ßÁùÉ±í ›¶ßÁŠü÷ÓýÃÃ1 ùËá ùËá 
öÂ±1îÂÂõø¸Ç1 ÷±òòÏûþ ›¶ñ±ò÷LaÏËûþ üÓäÂò± ßÁ1± ¦¤26Ã öÂ±1îÂ Õ¿öÂû±òËîÂ± 
Õý×ÃÃËù ¿Âõ¿öÂi§ Õ±ÒäÂ¿òË1 öÂ±á ÆùËåÃ Õ±1n¸ îÂ±Ë1 Õ™LáÇîÂ Õü÷1 ü±îÂàò 
¿æÃù±1 äÂ1ßÁ±1Ï ¿ÂõðÃÉ±ùûþîÂ ù’1± û ÎåÃ±»±ùÏ1 ßÁ±1Ëí 1500éÂ± ›¶¦¤±»á±1 û 
ÎúÌäÂ±á±1 ¿ò÷±Çí ßÁ¿1 ¿ðÃËåÃ¼

À ¿üËãÃÃ Õ±1n¸ æÃ±¿òÂõÍù ¿ðÃËûþ Îû 2014 Âõø¸ÇîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±ý×ÃÃ ÕòÉ±òÉ 
üij±ò1 ùáËîÂ "Platts Top 250 Global Energy Company 

Ranking"îÂ 208 òÑ ¦š±ò ù±öÂ ßÁ¿1ËåÃ¼

ü±÷1¿íîÂ ÕñÉŽÂ Õ±1n¸ Âó¿1äÂ±ùò ü=±ùßÁæÃËò üßÁËù± ÕÑúÏðÃ±1ËßÁ 
Õ±�«™¦ ßÁË1 Îû ÎßÁ±¥ó±òÏ1 ¿öÂæÃò ÕòÅü¿1 Õý×ÃÃù ý×ÃÃ¿Gûþ±ßÁ ¿Âõ�«™¦1Ïûþ 
›¶¿îÂ‡Â±ò ßÁ¿1 1±¿àÂõÍù ÎßÁ±¥ó±òÏ1 ¿ò‡Â±ÂóÓÂõÇßÁ ›¶ËäÂ©†± üðÃ±Ëûþ ÕÂõÉ±ýÃÃîÂ 
ï±¿ßÁÂõ¼

Õý×ÃÃù1 æÃùÂõ±ûþÅ Âó¿1ÂõMÇÃÃò ¿Âõø¸ûþßÁ üæÃ±áîÂ± ü5±ýÃÃ
ÎÂó¿1äÂîÂ ÕòÅ¿‡ÂîÂ ýÃÃ’Âõ ùá± Õ±ácßÁ æÃùÂõ±ûþÅ Âó¿1ÂõMÇÃÃò ¿Âõø¸ûþßÁ úÏø¸Ç ü¿ijùò1 [¿äÂ Õ’ ¿Âó - 

21]1 ›¶±!Á±ùîÂ ÎðÃú1 ÎÂóÂ¸C’¿ùûþ±÷ Õ±1n¸ ›¶±ßÔÁ¿îÂßÁ ÎáäÂ ÷LaÏðÃ511 ¿òËðÇÃúò± ÷Ë÷Ç ÎîÂù û 

ÎáäÂ àG1 1±æÃU»± ›¶¿îÂ‡Â±òü÷ÓËýÃÃ Ûý×ÃÃ ÎŽÂSîÂ ¢¶ýÃÃí ßÁ1± ¿òæÃ ¿òæÃ Õ±ÒäÂ¿ò û ÂõÉ»¦š±»ùÏ1 

ü¥óßÇÁîÂ ÂõýÃÃù ›¶äÂ±1 äÂù±ý×ÃÃËåÃ¼ Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂËëÂÝ Îû±»± 25 ÕË"ÃÃ±Âõ1 îÂ±¿1à1 

Âó1± 1 òËÂõ¥¤1, 2015 îÂ±¿1àÍùËßÁ üæÃ±áîÂ± ü5±ýÃÃ1 Õ±Ëûþ±æÃò ßÁ¿1 ÎßÁ±¥ó±òÏËéÂ±Ë» 

æÃùÂõ±ûþÅ Âó¿1ÂõMÇÃÃò1 ¿ðÃúîÂ ¢¶ýÃÃí ßÁ1± ÂõÉ»¦š±»ùÏ1 ü÷ÏŽÂ± äÂù±ûþ¼ Ûý×ÃÃ ëÂ×ÂóùËŽÂ Âó±òÏ Õ±1n¸ 

¿ÂõðÅÃÉîÂ1 ûËï±¿äÂîÂ ÂõÉ»ýÃÃ±1, Âõò±¿òßÁ1í1 ›¶Ëûþ±æÃòÏûþîÂ±, ¿äÂ ÛôÂ Ûù û Ûù ý×ÃÃ ¿ëÂ Âõ±ŒÂõ1 

ÂõÉ»ýÃÃ±1, ò»ÏßÁ1í ßÁ¿1Âõ Âó1± ú¿M�Ã1 ÂõÉ»ýÃÃ±1 Õ±¿ðÃ1 ¿Âõø¸Ëûþ æÃòü±ñ±1í1 ÷±æÃîÂ  üæÃ±áîÂ± 

Õ±¿òÂõÍù ÎäÂ¿÷ò±1 Õ±Ëûþ±æÃò ßÁ¿1 ¿Âõ¿öÂi§ ¿òÂõò Âó±êÂ ßÁ1±1 ùáËîÂ ¦Å¨ù, 1±æÃU»± ¦š±ò 

Õ±¿ðÃîÂ Âõ±éÂ1 ò±éÂ ÷=¦š ßÁ1± ýÃÃûþ¼ îÂ±Ë1±Âó¿1, áv’ËÂõù »±¿÷ÇÑ Õ±1n¸ æÃùÂõ±ûþÅ Âó¿1ÂõMÇÃÃò1 ßÅÁôÂù 

ü¥óËßÇÁ æÃòü±ñ±1íßÁ üËäÂîÂò ßÁ¿1ÂõÍù ¿ùà¿ò, ÂóÅ¿™¦ßÁ± ¿ÂõîÂ1í ßÁ1±1 ëÂ×Âó¿1 ÷±1±ï±ò 

ÎðÃÌ1Ë1± Õ±Ëûþ±æÃò ßÁ1± ýÃÃûþ Õ±1n¸ ›¶îÂÏ¿ßÁ 1+ÂóîÂ 30 ÕË"ÃÃ±Âõ1, 2015 îÂ±¿1Ëà ÎîÂùòá1Ï 

ðÅÃùÏûþ±æÃò1 üßÁËù±ËÂõ±1 ù±ý×ÃÃéÂ ÛâKI×± ü÷ûþ1 Âõ±ËÂõ òÅ÷Å»±ý×ÃÃ 1à± ýÃÃûþ¼



23

ëÂ×1í (UDAAN)

Ûý×ÃÃ ÂõåÃ11 Õ±1y¿íËîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿ù¿÷ËéÂËëÂ ëÂ×MÃÃ1í Õ±1n¸ ÂóÅòÇáêÂò1 
Âõ±ËÂõ Û¿éÂ òîÅÂò û±S± Õ±1y ßÁ¿1 îÂ±1 ò±÷ ¿ðÃËù ëÂ×1í (UDAAN) 

û±1 ›¶ñ±ò ùŽÂÉ ÎßÁ±¥ó±òÏ1 Âõ±ËÂõ üÅðÔÃìÂÿ öÂ¿»ø¸ÉîÂ1 1+ÂóË1à± ›¶dîÂ 
ßÁ¿1 ßÁ±ûÇÉîÂ 1+Âó±ûþí ßÁ1±¼ Ûý×ÃÃ ëÂ×ËVËúÉË1 Organisation	Health	
Index	 (OHI) äÂ±ËöÇÂ Õ±1n¸ ßÁ÷Çú±ù±1 ÷±ËæÃË1 Õý×ÃÃù ý×ÃÃ¿Gûþ±òüßÁùßÁ 
ÎßÁ±¥ó±òÏ1 öÂ¿»ø¸ÉîÂ ¿ÂõßÁ±ú1 Õ±ÒäÂ¿ò Õ±1n¸ ßÁ÷ÇÂóX¿îÂ ¿òñ±Ç1í1 ýÃÃËßÁ 
›¶dîÂßÁ1í1 ßÁ±÷ äÂ¿ù Õ±ËåÃ¼

ó±êÂßÁ ü÷±æÃÍù ëÂ×1í1 ¿Âõø¸Ëûþ ¿ßÁåÅÃ îÂïÉ Õ±áÂõËìÂÿ±»± ýÃÃ’ù¼

1] ëÂ×1í ¿ßÁ·
ëÂ×1í Õï±ÇÈ UDAAN 1 ÕïÇ ÆýÃÃËåÃ Ushering	Development	and	
Achieving	New	Horizons	- Õò±áîÂ 15 ÂõåÃ11 Âõ±ËÂõ ÎßÁ±¥ó±òÏ1 
¿ÂõßÁ±ú Õ±1n¸ ëÂ×i§ûþò1 Õ±ÒäÂ¿ò ›¶dîÂ ßÁ1±¼ îÂ±1 Âõ±ËÂõ ›¶ï÷ËîÂ ý×ÃÃ ÛG ¿Âó 
Õ±1n¸ òò ý×ÃÃ ÛG ¿Âó àGîÂ ÎßÁ±¥ó±òÏËûþ ü±÷¿¢¶ßÁ ëÂ×i§ûþò1 Õ±ßÁ±ÑŽÂ± 1à± 
ÎŽÂSü÷ÓýÃÃ1 üg±ò ßÁ¿1 Îüý×Ã Ã÷Ë÷Ç ëÂ×i§ûþò Õ±ÒäÂ¿ò1 Âó¿1ßÁŠò± ßÁ1± ýÃÃ’Âõ 
Õ±1n¸ ü±÷1¿íîÂ Îüý×ÃÃËÂõ±11  1+Âó±ûþí ßÁ1± ýÃÃ’Âõ¼

2] ëÂ×1í1 ›¶Ëûþ±æÃò
à±1n¸»± ÎîÂù1 ëÂ×ÈÂó±ðÃòîÂ 9í Õ±1n¸ ›¶±ßÔÁ¿îÂßÁ ÎáäÂ1 ëÂ×ÈÂó±ðÃòîÂ 7í 
Õ»ðÃ±ËòË1 ÂõîÇÂ÷±ò ü÷ûþîÂ ÎðÃú1 ú¿M�ÃàGîÂ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 ú¿M�Ãú±ùÏ 
Õ»¦š±ò¼ Âó±ÒäÂ ðÃúßÁ ÎæÃ±1± ßÁ÷Ç Õ¿öÂ:îÂ±Ë1 ÎßÁ±¥ó±òÏËéÂ±Ë» ÂóÅ1¿í 
ÎîÂùËŽÂS ÕòÅüg±ò1 ÎŽÂSîÂ Ûàò Õ±üò ðÃàù ßÁ¿1ÂõÍù üŽÂ÷ ÆýÃÃËåÃ¼ 
ÎîÂËòðÃË1 ›¶ûÅ¿M�Ã ›¶Ëûþ±á1 ÎŽÂSËîÂ± Õý×ÃÃù1 Öø¸ÇíÏûþ üÅò±÷ Õ±ËåÃ¼ 
ÎßÁ±¥ó±òÏ1 ¿ÂõMÃÃÏûþ Õ»¦š±Ëò± üÅðÔÃìÂÿ¼ îÂ±1 üÅÂõ±ðÃËîÂ ¿Âõ�«1 ò±ò±ò ýÃÃ±ý×ÃÃ^ßÁ±ÂõÇò 
äÂýÃÃßÁÏ ÛËùßÁ±îÂ ¿òæÃ1 üŽÂ÷îÂ± ›¶÷±í ßÁ¿1ÂõÍù Õ±1n¸ ýÃÃ±ý×ÃÃ^ßÁ±ÂõÇò ÎöÂùÅÉ 
úÔÑàù±îÂ ¿òæÃ1 ëÂ×Âó¿¦š¿îÂ æÃ±¿ýÃÃ1 ßÁ¿1ÂõÍù Õý×ÃÃù üŽÂ÷ ÆýÃÃËåÃ¼

îÂÈ¦¤ËQÝ Îû±»± ¿ßÁåÅÃÂõåÃ1îÂ ëÂ×ÈÂó±ðÃò ÂõÔ¿X ßÁ¿1ÂõÍù Æá ÎßÁ±¥ó±òÏËûþ 
›¶îÂÉ±ý3ÃÃ±ò1 üijÅàÏò ýÃÃ’Âõ ùá± ÆýÃÃËåÃ¼ òîÅÂò ÎßÁ±Ëò± ÆîÂùËŽÂS Õ±¿»©¨±1 
ÎýÃÃ±»± ò±ý×ÃÃ¼ Õ±™LæÃ±Ç¿îÂßÁ ÎŽÂSü÷ÓýÃÃ1 Âó1±Ý ÎùàîÂ ù’ÂõùáÏûþ± Âó¿1÷±Ëí 
ëÂ×ÈÂó±ðÃò ÎýÃÃ±»± ò±ý×ÃÃ¼ Û¿îÂûþ±Ý ÎßÁ±¥ó±òÏ1 95í ëÂ×ÈÂó±ðÃò Õü÷1 Õ¿îÂ 
ÂóÅ1¿í ÎîÂùÂóï±1ü÷ÓýÃÃ1 Âó1± Õ±¿ýÃÃ Õ±ËåÃ¼ ëÂ×MÃÃ1í Õ¿ÂõýÃÃËò ý×ÃÃ ÛG ¿Âó 
ÎßÁ±¥ó±òÏ Âõ¿MÇÃÃ æÃÏûþ±ý×ÃÃ ï±¿ßÁÂõ Îò±»±Ë1¼ áË»ø¸í± ÕòÅü¿1 5í ýÃÃ±1îÂ 
ëÂ×i§¿îÂ ü±ÂõÉ™¦ ßÁ1± ÎßÁ±¥ó±òÏü÷ÓýÃÃ ÕýÃÃ± 10 ÂõåÃ1îÂ ëÂ×ËðÃÉ±áàG1 Âó1± 
Îò±ËýÃÃ±»± ÆýÃÃ û±Âõ¼

ÎüËûþ Õý×ÃÃù1 Âõ±ËÂõ ¿ÂõßÁ±ú Õ±1n¸ ëÂ×MÃÃ1í ÕîÂÏ» ›¶Ëûþ±æÃòÏûþ - ÎßÁ»ù 
÷±S ÎðÃúîÂ ýÃÃ±ý×ÃÃ^ßÁ±ÂõÇò ÂõÉ»ýÃÃ±11 ÷±S± S�÷±È Âõ±¿ìÂÿ ÕýÃÃ±1 Âõ±ËÂõý×ÃÃ 
òýÃÃûþ, ÎßÁ¥óòÏ1 ðÃÏâÇßÁ±ùÏò æÃÏ»ò1 Âõ±ËÂõÝ¼ Îüý×ÃÃ ëÂ×ËVËúÉË1 ëÂ×1í 
(UDAAN) ›¶ßÁŠ1 üÓäÂò± ßÁ1± ÆýÃÃËåÃ û±ËîÂ ¿ûËÂõ±1 ÎŽÂSîÂ ¿ÂõßÁ±ú 
Õ±ÒäÂ¿ò ¢¶ýÃÃí ßÁ1±1 ›¶Ëûþ±æÃò Õ±ËåÃ Îüý×ÃÃËÂõ±1 ¿ÂõäÂ±¿1 ëÂ×ÃÃ¿ùûþ±ý×ÃÃ ›¶¿îÂ‡Â±¿òßÁ, 
òÏ¿îÂáîÂ, ›¶í±ùÏáîÂ Âó¿1ÂõîÇÂò Õ±¿ò ÎßÁ±¥ó±òÏ1 ›¶á¿îÂ1 ›¶îÂÉ±ú± ÂóÓ1í 
ßÁ¿1Âõ Âó1± û±ûþ¼

3] ëÂ×1í1 ÂóÔ‡ÂËÂó±ø¸ßÁ
ëÂ×1í ›¶ßÁŠ1 ÷ÅàÉ ÂóÔ‡ÂËÂó±ø¸ßÁ ÎßÁ±¥ó±òÏ1 ÕñÉŽÂ Õ±1n¸ Âó¿1äÂ±ùò 
ü=±ùßÁ¼ ÕòÉ±òÉ ü=±ùßÁüßÁù ›¶ßÁŠ¿éÂ1 ßÔÁîÂßÁ±ûÇÉîÂ±1 Âõ±ËÂõ ðÃ±ûþÂõX¼ 

ëÂ×2äÂîÂ÷ ÂóûÉ±Çûþ1 ¿Âõø¸ûþ± [ý×ÃÃ ¿ëÂ, ¿æÃ ¿æÃ Û÷, 
¿æÃ Û÷]üßÁùßÁ Æù ›¶ßÁŠ¿éÂ1 Âó¿1äÂ±ùò± 
ü¿÷¿îÂ (Steering	Committee) Ûàò 
áêÂò ßÁ1± ÆýÃÃËåÃ¼ ý×ÃÃûþ±Ë1±Âó¿1 À ÛäÂ ÎßÁ 
¿üãÃÃ1 ÎòîÔÂQîÂ Î©†ªËéÂ¿æÃßÁ ý×ÃÃ¿ò¿äÂËûþ¿éÂöÂ 

Õ¿ôÂäÂ (Strategic	Initiative	Office) ðÃù Û¿éÂËûþ ëÂ×1í1 ßÁ±÷ßÁ±æÃ 
ÂóûÇÉËÂõŽÂí ßÁ¿1 îÂ±1 Õ¢¶á¿îÂ ¿ò¿(îÂ ßÁ¿1 ï±¿ßÁÂõ¼

4] Ûý×ÃÃ ëÂ×MÃÃ1í ›¶ßÁŠ1 Âó1± Õý×ÃÃù1 ›¶îÂÉ±ú±
‘‘2030 äÂò1 ¿öÂîÂ1îÂ ëÂ×MÃÃ1-ÂóÓÂõ±Ç=ùîÂ ú¿M�Ãú±ùÏ Õ»¦š±ò ÂõîÂ±Çý×ÃÃ 1à±1 
ùáËîÂ Õ¿ñßÁ ëÂ×ÈÂó±ðÃò, ÆîÂù±úûþ1 ÕòÅüg±ò Õ±1n¸ ¿ÂõMÃÃÏûþ üÅ¿¦š1îÂ±Ë1 
Õý×ÃÃù ý×ÃÃ¿Gûþ± ¿Âõ�«™¦1Ïûþ ý×ÃÃ ÛG ¿Âó ÎßÁ±¥ó±òÏ ÆýÃÃ ëÂ×¿êÂÂõ¼ Âó¿1Âó!Á öÂ±G±11 
Âó1± ¿ò©¨±ø¸í ßÁ1±1 ÎŽÂSîÂ ïßÁ± ðÃŽÂîÂ±1 Âõ±ËÂõ Õ±1n¸ Õ¿îÂ ßÁË÷Ý 2-3àò 
Õ±™LæÃ±Ç¿îÂßÁ ÆîÂùËŽÂSîÂ ßÁ÷Çü¥ó±ðÃò1 ßÔÁ¿îÂQË1 îÂï± Î|‡ÂîÂ÷ ðÃŽÂîÂ±1 
Õ±ýÃÃ1ËíË1 ¿Âõ�«™¦1îÂ Õý×ÃÃËù üÅàÉ±¿îÂ ÕæÇÃò ßÁ¿1Âõ¼’’

2030 äÂò1 ¿öÂîÂ1îÂ Õý×ÃÃËù ëÂ×ÂóòÏîÂ ýÃÃ’Âõ Îà±æÃ± ùŽÂÉü÷ÓýÃÃ ÆýÃÃËåÃ -

• ÂõåÃË1 ›¶¿îÂ 6-7  úîÂ±Ñú ëÂ××ÈÂó±ðÃò ÂõÔ¿XË1 2030 Âõø¸Ç1 ¿öÂîÂ1îÂ 15 
¿òûÅîÂ Î÷¿Â¸CßÁ éÂò ÎîÂù1 ü÷ßÁŽÂ ëÂ×ÈÂó±ðÃò¼

• Û÷ ¿Âó Û (MPA) 1 Âõ±¿ýÃÃ11 ÛËùßÁ±1 Âó1± 50í ëÂ×ÈÂó±ðÃò¼ ùáËîÂ 
2-3 àò Õ±™LæÃ±Ç¿îÂßÁ ÆîÂùËŽÂSîÂ ëÂ×Âó¿¦š¿îÂ¼

• ú¿M�ÃàGË1 ¿òÂõ±Ç¿äÂîÂ Õ±1n¸ ù±öÂðÃ±ûþßÁ àGÍù ÂõU¿Âõ¿ñßÁ1í1 ÷±ñÉ÷îÂ 
ý×ÃÃ ÛG ¿Âó ÛËäÂéÂ1 ¿ÂõMÃÃÏûþßÁ1í¼

• ÂóÅ1¿í ÆîÂùËŽÂS1 Âó1± ëÂ×ÈÂó±ðÃò ßÁË1±îÂ± ¿Âõ�«1 Î|‡Â 10éÂ± 
ÎßÁ±¥ó±òÏ1 ¿öÂîÂ1îÂ ¦š±ò ÕæÇÃò¼

• Î|‡Â ›¶¿îÂöÂ±ü÷ÓýÃÃßÁ Õ±ßÁø¸Çí ßÁ1± Õ±1n¸ ¿òûÅ¿M�Ã ¿ðÃûþ± ÎðÃú1 ¿öÂîÂ1ËîÂ 
üßÁËù±îÂÍßÁ ¿›¶ûþ ÎîÂù-ÎáäÂ ÎßÁ±¥ó±òÏ¼

5] ›¶îÂÉ±ú±ü÷ÓýÃÃ ÎßÁËòðÃË1 üg±ò ßÁ1± ýÃÃ’ù
éÂÏ÷ ëÂ×1Ëí ÂõU ßÁ©†ü±ñÉ ›¶ËäÂ©†±1 ëÂ×ÂóË1±M�Ã ›¶îÂÉ±ú±ü÷ÓýÃÃ ¿òÂõ±ÇäÂò ßÁ¿1ËåÃ¼ 
îÂ±1 ßÁ±1Ëí 50àò1 Õ¿ñßÁ ßÁ÷±ÇËù±äÂò±, 15àò1 Õ¿ñßÁ ßÁ÷Çú±ù±, Õ 
Ûý×ÃÃäÂ Õ±ý×ÃÃ äÂ±ËöÇÂ1 ÷±ñÉ÷îÂ ýÃÃ±æÃ±Ë1±¿ñßÁ Õý×ÃÃù ý×ÃÃ¿Gûþ±ò1 ÆüËîÂ ÷îÂ 
¿Âõ¿ò÷ûþ ßÁ1± ÆýÃÃËåÃ¼ ùáËîÂ Õ±¿åÃù Õý×ÃÃù1 üŽÂ÷îÂ± ü÷ÏŽÂ±, ¿Âõ�«™¦1îÂ 
ÎîÂù-ÎáäÂ àG1 ¿¦š¿îÂ1 ÂóûÉ±ÇËù±äÂò±, ü÷ÂóûÉ±Çûþ1 ÎîÂù-ÎáäÂ ÎßÁ±¥ó±òÏ1 
¿ÂõßÁ±ú û±S±1 à¿îÂûþ±ò Õ±1n¸ ¿Âõ�«™¦11 ¿ÂõËúø¸:1 ÆüËîÂ Õ±ù±Âó-Õ±Ëù±äÂò± 
Õ±1n¸ ¿ðÃýÃÃ±-Âó1±÷úÇ¼ îÂ±Ë1±Âó¿1 ›¶îÂÉ±ú±ü÷ÓýÃÃ ÂóÓ1í ßÁ¿1Âõ Âó1±ÍßÁ ëÂ×i§ûþò1 
üÓS ¿ÂõäÂ±¿1 Õ±÷±1 6éÂ± ›¶ñ±ò ßÁ÷ÇËŽÂS ÎûËò, ÕËi¤ø¸í, àòò, ëÂ×ÈÂó±ðÃò, 
Âõ±¿í¿æÃÉßÁ ëÂ×i§ûþò, ›¶ßÁŠ Âó¿1äÂ±ùò± Õ±1n¸ Âó±ý×ÃÃÂóù±ý×ÃÃò ÕÂó±Ë1äÂò ¿Âõø¸ûþîÂ 
ü÷ÏŽÂ± û ÂóûÉ±ÇËù±äÂò± äÂËù±»± ÆýÃÃ¿åÃù¼

Ûý×ÃÃ ëÂ×MÃÃ1í ›¶ßÁŠý×ÃÃ ÎßÁ±¥ó±òÏ1 üŽÂ÷îÂ±, ÎðÃú1 ú¿M�Ã ›¶Ëûþ±æÃòÏûþîÂ±, 
¿Âõ�«™¦1îÂ ÎîÂù-ÎáäÂ àG1 ¿¦š¿îÂ Õ±¿ðÃ ü¥óßÇÁËîÂ± ÕñÉûþò äÂù±Âõ û±1 
ÁZ±1± öÂ¿»ø¸ÉîÂ ÂõÔ¿X1 ¿ðÃßÄÁðÃúÇò ýÃÃ’Âõ¼ ü÷ÂóûÉ±Çûþ1 ý×ÃÃ ÛG ¿Âó ÎßÁ±¥ó±òÏ1 
¿ÂõßÁ±ú1 ý×ÃÃ¿îÂýÃÃ±Ëü± ÕñÉûþò ßÁ1± ýÃÃ’Âõ¼ Ûý×ÃÃ 15 ÂõåÃ1Ïûþ± ëÂ×MÃÃ1í Âó¿1ßÁŠò±ý×ÃÃ 
›¶¿îÂ‡Â±òËéÂ±ßÁ 1ðÃ-ÂõðÃù ßÁ¿1ÂõÍù ûËïÃ©† ü÷ûþ ¿ðÃÂõ û¿ðÃÝ îÂ±ÈŽÂ¿íßÁöÂ±Ë» 
2020-2015 ü÷ûþËäÂ±»±îÂ ùŽÂÉ ü±ñò1 ÝÂó1îÂ &1n¸Q ¿ðÃûþ± ýÃÃ’Âõ¼
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6] 2030 1 ›¶îÂÉ±ú±ü÷Óý ÂóÓ1í1 Âõ±ËÂõ ¿ßÁ ßÁ1± ýÃÃ’Âõ·
Õ±÷±1 ¿ÂõßÁ±úÃÃ1 ›¶îÂÉ±ú± ÂóÓ1í1 ÕËïÇ Õý×ÃÃËù 6éÂ± ÎßÁÌúùÏ ùŽÂÉ ¿òñ±Ç1í 
ßÁ¿1ËåÃ¼

• ëÂ×MÃÃ1-ÂóÓÂõ±Ç=ù1 üy±»òÏûþîÂ± üËÂõ3±Ç2äÂ ™¦1Íù ¿òÂõÍù Û÷ ¿Âó Û 
(MPA) ¿ÂõßÁ±ú Õ±ÒäÂ¿òàò1 ÂóÅò1¿ÂõòÉ±ü¼

• ¿òÂõ±Ç¿äÂîÂ öÂ±1îÂÏûþ ÎÂõ¿äÂòîÂ ÕËi¤ø¸í Õ±1n¸ àòò ßÁ±ûÇÉ ¢¶ýÃÃí¼

• ÛéÂ± Âõ± ðÅÃéÂ± ÎöÂÌËá±¿ùßÁ ßvÁ±©†±1îÂ ßÁ±÷ ßÁ¿1 ¿Âõ�«™¦1Ïûþ ëÂ×Âó¿¦š¿îÂ 
æÃ±¿ýÃÃ1¼

• ú¿M�ÃàG1 ¿òÂõ±Ç¿äÂîÂ ù±öÂðÃ±ûþßÁ ÎŽÂSÍù ÂõU¿Âõ¿ñßÁ1í¼

• ÂóÅ1¿í ÆîÂùËŽÂS1 Âó1± ëÂ×ÈÂó±ðÃò ðÃŽÂîÂ±1 Âõ±ËÂõ ¿Âõ�«™¦11 10éÂ± 
›¶¿îÂ‡Â±ò1 ÷±æÃîÂ ¦š±ò ›¶±¿5¼

• ›¶¿îÂ‡Â±ò Õ±1n¸ ÷±ò» ü¥óðÃ ›¶í±ùÏ1 ÂóÅò1 áêÂò¼

Ûý×ÃÃ åÃéÂ± ÎßÁÌúùÏ ùŽÂÉ1 Âõ±ËÂõ Õý×ÃÃËù ¿Súàò Õ±ÒäÂ¿ò ¿äÂ¿ý�îÂ ßÁ¿1ËåÃ 
Õ±1n¸ îÂ±Ë1 ¿ßÁåÅÃ üÑàÉßÁ ý×ÃÃ¿îÂ÷ËñÉ Õ±1y ÆýÃÃËåÃ¼ Õ±ÒäÂ¿òü÷ÓýÃÃ1 1+Âó±ûþí 
Õ¢¶á¿îÂ1 ÝÂó1îÂ ëÂ×MÃÃ1í ›¶ßÁŠ1 üôÂùîÂ± ¿òöÇÂ1 ßÁ¿1ËåÃ¼ îÂ±1 ßÁ±1Ëí 
1+Âó±ûþí ›¶í±ùÏ1 ÝÂó1îÂ ÕîÂÉ±¿ñßÁ ÷òËû±á ¿ðÃûþ±1, ßÁ¿êÂò ÎŽÂSü÷ÓýÃÃîÂ 
üŽÂ÷îÂ± á¿ìÂÿ ÎîÂ±ù±1 Õ±1n¸ Õý×ÃÃù1 á±ÒêÂ¿ò îÂï± ßÁ±ûÇÉ›¶í±ùÏÍù ¿Âõ¿Âõñ 
Âó¿1ÂõîÇÂò Õò±1 ›¶Ëûþ±æÃò Õ±ËåÃ¼ Ûý×ÃÃ ›¶îÂÉ±ú±ü÷ÓýÃÃ1 ÂóÓ1Ëí Õý×ÃÃùßÁ 
öÂ±1îÂÂõø¸Ç1 ¿öÂîÂ1ËîÂ ̂ nîÂîÂ÷ á¿îÂîÂ ¿ÂõßÁ¿úîÂ ú¿M�Ã ›¶¿îÂ‡Â±ò 1+ËÂó ¿äÂ¿ý�îÂ 
ßÁ¿1Âõ Õ±1n¸ 2030 äÂò1 ¿ÂóåÃÍùËßÁ ý×ÃÃûþ±1 ›¶á¿îÂ ¿ò¿(îÂ ßÁ¿1Âõ¼

7] ÂõîÇÂ÷±òÍùËßÁ ëÂ×1í ¿ßÁ÷±ò üôÂù ÆýÃÃËåÃ·
ëÂ×1í ›¶ßÁŠ1 ÕñÏòîÂ 15àò Õ±ÒäÂ¿ò ý×ÃÃ¿îÂ÷ËñÉ üÓäÂò± ßÁ1± ÆýÃÃËåÃ¼ îÂ±Ë1 
¿ßÁåÅÃ ü±ôÂùÉ ÛËòñ1í1 -

•	 ÕñÉŽÂ Ý Âó¿1äÂ±ùò ü=±ùßÁ Õ±1n¸ ü=±ùßÁ÷GùÏ1 ÆüËîÂ üËÂõ3±Ç2äÂ 
›¶¿îÂ‡Â±¿òßÁ ™¦1îÂ äÅÂ¿M�Ã ¦š±Âóò ßÁ¿1 öÂ±ËùüÑàÉßÁ ßÁ¿÷ëÂ×¿òËßÁäÂò 
»ßÇÁ�«Âó ü¥ói§ ßÁ1± ÆýÃÃËåÃ¼

• ëÂ×ÈÂó±ðÃò ÂõÔ¿X1 üÓS1 üg±òîÂ ÎßÁ±¥ó±òÏ1 ¿öÂîÂ1 äÂ’1±îÂ Õ±Ëûþ±æÃò 
ßÁ1± ›¶¿îÂËû±¿áîÂ±îÂ 100 éÂ±Ë1± Õ¿ñßÁ üÓS ðÃ±¿àù ßÁ1± ÆýÃÃËåÃ¼

• S�äÂ ôÂ±ÑäÂËòù äÂ±1ËôÂåÃ Õ±1n¸ äÂ±Âõ äÂ±1ËôÂåÃ éÂÏË÷ à±ËðÃ à±ËðÃ ü÷ÏŽÂ± 
äÂù±ÂõÍù	 10éÂ± ¿ôÂ‹ ÎäÂåÃòîÂ ýÃÃ±ôÂ ÎëÂ Õ±ý×ÃÃ¿ëÂûþ± ÎæÃËòË1äÂò 
Õ¿ñËÂõúò1 Õ±Ëûþ±æÃò ßÁ¿1 üÅËû±á1 ÕòÅüg±ò ßÁ¿1 ëÂ×¿ùûþ±ý×ÃÃËåÃ¼

• ÕËi¤ø¸í, àòò, ëÂ×ÈÂó±ðÃò, ›¶ßÁŠ ›¶»gò, Âõ±¿í¿æÃÉßÁ ëÂ×i§ûþò Õ±1n¸ 
Âó±ý×ÃÃÂóù±ý×ÃÃò Âó¿1äÂ±ùò± - Ûý×ÃÃ åÃéÂ± ÷Óù ÎŽÂSîÂ Î|‡ÂîÂ÷ ÂóX¿îÂË1 ßÁ±ûÇÉ 
ü¥ó±ðÃò ßÁ¿1Âõ Âó1±ÍßÁ »ßÇÁôvÂ ÎýÃÃGÂõÅßÁ (Workflow	Handbook) 
¿ÂõîÂ1í ßÁ1± ÆýÃÃËåÃ¼

• ¿Âõ¿öÂi§ ÷±ò» ü¥óðÃ ›¶í±ùÏ ÎûËò, PM,	KPI,	promotion	policy 
Õ±¿ðÃîÂ Âó¿1ÂõîÇÂò Õò±1 ýÃÃËßÁ ¿üX±™L Îù±»± ÆýÃÃËåÃ¼

• ¿1á üÑ¦š±ÂóòîÂ æÃ¿ëÂÿîÂ ¿Âõ¿öÂi§ ¿ÂõöÂ±á1 ÷±æÃîÂ ÂõÅæÃ±ÂõÅ¿æÃ1 ÷±ËæÃË1 
ILM	time îÂ 35í - 40í ëÂ×i§¿îÂ Õ±¿òÂõ Âó1± ÆáËåÃ¼

• Âõ±¿í¿æÃÉßÁ ëÂ×i§ûþò1 òîÅÂò ßÁ±ûÇÉ›¶í±ùÏ äÓÂëÂÿ±™L ßÁ1± ÆýÃÃËåÃ Õ±1n¸ 
Õ±™LæÃ±Ç¿îÂßÁ ™¦1îÂ ÛËäÂéÂ1 üg±ò ßÁ¿1 ïßÁ± ÆýÃÃËåÃ¼

8] Õý×ÃÃù ý×ÃÃ¿Gûþ±ò ¿ýÃÃäÂ±ËÂõ ëÂ×1í1 Âó1± ÷ý×ÃÃ ÎßÁËòðÃË1 ëÂ×ÂóßÔÁîÂ ýÃÃ’÷·
ëÂ×1Ëí ÎßÁ±¥ó±òÏ1 ¿ÂõßÁ±ú1 Âõ±ËÂõ Õ¿îÂ ›¶ú™¦ Û¿éÂ Âóï ¿òñ±Ç1í ßÁ¿1Âõ¼ ëÂ×1Ëí 
¿òíÇûþ ßÁ1± ëÂ×MÃÃ1í ›¶¿S�ûþ±ü÷ÓËýÃÃ Õý×ÃÃù ý×ÃÃ¿Gûþ±ßÁ ý×ÃÃ÷±ò ú¿M�Ãú±ùÏ ßÁ¿1 îÅÂ¿ùÂõ 

Îû ßÁ÷ÇäÂ±1ÏüßÁù1 Âó¿1ûþ±ùÂõáÇ1 ùáËîÂ ëÂ×MÃÃ1-ÂóÓÂõ±Ç=ù1 æÃòü±ñ±1í1 Õ±1n¸ 
›¶ñ±òÍßÁ ü÷¢¶ æÃ±¿îÂËéÂ±Ë1 ßÁùÉ±í ü±ñò üÅ¿ò¿(îÂ ýÃÃ’Âõ¼

îÂ±Ë1±Âó¿1 ëÂ×1í1 ÕñÏòîÂ ¢¶ýÃÃí ßÁ1± ÂõUËîÂ± Õ±ÒäÂ¿òËûþ üßÁËù± 
Î©†ßÁËýÃÃ±‹±1ßÁ ›¶îÂÉŽÂöÂ±Ë» ›¶öÂ±»±¿i¤îÂ ßÁ¿1Âõ -

ßÁ] ÂóÅòáÇêÂò ›¶ËäÂ©†±ü÷ÓËýÃÃ Õ±÷±1 ÆðÃò¿µò ßÁ±÷-ßÁ±æÃÍù öÓÂ¿÷ßÁ±1 Õ¿ñßÁ 
¦ó©†îÂ± Õ±1n¸ ðÃ±ûþÂõXîÂ± Õ±¿ò ¿ðÃÂõ Õ±1n¸ Õý×ÃÃù ý×ÃÃ¿Gûþ±1 üßÁËù± 
¿ÂõöÂ±áËîÂ ¿òûÅ¿M�Ã1 Õ¿ñßÁ üÅËû±á ¿ò¿(îÂ ßÁ¿1Âõ¼

à] ÎßÁ±¥ó±òÏ1 ßÁ±ûÇÉßÁ±1í Õ¿ñßÁ ëÂ×ËVúÉ ›¶Ëí±¿ðÃîÂ Õ±1n¸ ¦¤26Ã ßÁ¿1 á¿ìÂÿ 
îÅÂ¿ùÂõ1 ßÁ±1Ëí ëÂ×1í1 ÕÑú ¿ýÃÃäÂ±ËÂõ Âó±äÇÂËòù Î÷ËòæÃË÷KI×, ›¶Ë÷±äÂò 
Âó¿ùäÂÏ, æÃ» Î1±ËéÂäÂò û ÎÂ¸CkôÂ±1 Âó¿ùäÂÏ Õ±¿ðÃ ÷Óù ›¶í±ùÏü÷ÓýÃÃ ÂóÅò1 
¿ò÷±Çí ßÁ¿1 ïßÁ± ÆýÃÃËåÃ¼ ý×ÃÃûþ±Ë1 Âó±ôÇÂË÷k [ßÁ±ûÇÉ ü¥ó±ðÃò] ¿öÂ¿MÃÃßÁ 
üÑ¦Ô¨¿îÂ Û¿éÂ á¿ìÂÿ ÎîÂ±ù±îÂ üýÃÃ±ûþ ýÃÃ’Âõ Õ±1n¸ Õý×ÃÃù1 ßÁ÷ÇäÂ±1ÏËûþ ßÁ1± 
üßÁËù± öÂ±ù ßÁ±Ë÷ ¦¤ÏßÔÁ¿îÂ ÎÂó±»±ËéÂ± ¿ò¿(îÂ ýÃÃ’Âõ¼

á] ßÁ±ûÇÉ ü¥ó±ðÃò1 ÷±ò ëÂ×i§îÂßÁ±÷Ï àòò, ëÂ×ÈÂó±ðÃò Õ±ÒäÂ¿òü÷ÓËýÃÃ 
¿Âõ�«™¦1Ïûþ ÎîÂù-ÎáäÂ ÎßÁ±¥ó±òÏîÂ Õý×ÃÃËù ¿òæÃ1 üŽÂîÂ±1 Âó¿1äÂûþ 
1±¿àÂõ1 üÅËû±á ù±öÂ ßÁ1±ËéÂ± ¿ò¿(îÂ ßÁ¿1Âõ, ëÂ×i§ûþò1 ñ±1í±ü÷ÓýÃÃ 
îÂ±¿ùßÁ±ÂõX ßÁ¿1Âõ Õ±1n¸ Îüý×ÃÃËÂõ±11 1+Âó±ûþí1 ÂõÉ»¦š± ¢¶ýÃÃí ßÁ¿1Âõ¼

9] ÕðÓÃ1 öÂ¿»ø¸ÉËîÂ ÷ý×ÃÃ ëÂ×1í1 Âó1± ¿ßÁ Õ±ú± ßÁ¿1Âõ Âó±Ë1±·
ü÷±áîÂ ü÷ûþîÂ ßÁ÷ÇäÂ±1ÏüßÁËù ›¶¿îÂ‡Â±òËéÂ±îÂ ›¶ÂõîÇÂò ßÁ1± ÂõU á±ÒêÂ¿òáîÂ 
Õ±1n¸ ÷±ò» ü¥óðÃ òÏ¿îÂ ¿òø¸ûþßÁ Âó¿1ÂõîÇÂò1 Âõ±îÂ¿1 ù±öÂ ßÁ¿1Âõ¼ ßÁ÷Ç1 ÷±ò 
ëÂ×i§îÂ ßÁ¿1ÂõÍù Õ±1n¸ ¿ÂõßÁ±ú1 ùŽÂÉîÂ ëÂ×ÂóòÏîÂ ýÃÃ’ÂõÍù ü¥x¿îÂ äÂ¿ù ïßÁ± 
Õ±ÒäÂ¿òü÷ÓýÃÃ1 ü÷±™L1±ùÍßÁ ¿Âõ¿öÂi§ ÎŽÂSîÂ ÂõU òîÅÂò òîÅÂò Õ±ÒäÂ¿òÝ ›¶ÂõîÇÂò 
ßÁ1± ýÃÃ’Âõ¼ Ûý×ÃÃ ¿ðÃúîÂ üßÁËù±Ë1 ÕýÃÃ1ýÃÃ üýÃÃËû±á Âõ±>± ßÁ1± ÆýÃÃËåÃ¼ ÎßÁ±¥ó±òÏ1 
Õ™L»îÂ¹ üÑËû±á [ý×ÃÃKC±ËòéÂ] ÂõÉ»¦š±îÂ ü÷Ëûþ ü÷Ëûþ ü¿i§¿Âõ©† ßÁ¿1 ïßÁ± ëÂ×1í 
ü¥óßÁ¹ûþ Âõ±-Âõ±îÂ¿1ü÷ÓýÃÃ ÕòÅü1í ßÁ¿1 ÷îÂ±÷îÂ Õ±áÂõìÂÿ±ý×ÃÃ ï±¿ßÁÂõ¼

10] ëÂ×1íÍù ÷ý×ÃÃ ÎßÁËòðÃË1 Õ¿1ýÃÃí± Îû±á±Âõ Âó±Ë1± Õ±1n¸ 
Õý×ÃÃù ý×ÃÃ¿Gûþ±ò ¿ýÃÃäÂ±ËÂõ Î÷±1 Âó1± ëÂ×1í1 ¿ßÁ ›¶îÂÉ±ú±·

Õ±¿÷ üßÁËù±Ë» Îû¿îÂûþ± Ûý×ÃÃ Âó¿1ÂõîÇÂò1 û±S±îÂ ýÃÃ±îÂîÂ ýÃÃ±îÂ ñ¿1 Õ±áÂõ±¿ìÂÿ÷, 
Õý×ÃÃù ý×ÃÃ¿Gûþ±1 Âó¿1ÂõîÇÂò ¿ò¿(îÂ¼ Ûý×ÃÃ ›¶ßÁŠÍù ßÁ÷ÇäÂ±1ÏüßÁËù ¿Âõ¿öÂi§ 
ñ1Ëí Õ¿1ýÃÃí± Õ±áÂõìÂÿ±Âõ Âó±Ë1 -

• Õ±ÒäÂ¿ò ›¶ÂõîÇÂòßÁ±1Ï ðÃùü÷ÓýÃÃßÁ Õ±ÒäÂ¿ò1 üôÂù 1+Âó±ûþíîÂ üýÃÃËû±á 
ßÁ1ßÁ Õ±1n¸ òîÅÂò Õ±ÒäÂ¿ò1 Âõ±ËÂõ áêÂò ßÁ1± ðÃùîÂ Îû±á ¿ðÃûþßÁ¼

• ëÂ×1í ðÃù1 ÆüËîÂ Îû±á±Ëû±á ßÁ¿1 ÎÂõèý×ÃÃò ©†¿÷ÇÑ Õ¿ñËÂõúòü÷ÓýÃÃîÂ öÂ±á 
ùÝßÁ Õ±1n¸ ¿òæÃ1 ÷îÂ±÷îÂ Õ±áÂõìÂÿ±ÝßÁ¼

• udaan@oilindia.inîÂ ¿òæÃ1 Õ¿öÂ÷îÂ Õ±1n¸ ñÉ±ò ñ±1í± 
Õ±áÂõìÂÿ±ÝßÁ¼

• Õý×ÃÃù Î»Âõ ÎÂóæÃîÂ ëÂ×M�Ã ›¶ßÁŠ ü¥óßÁ¹ûþ Âõ±-Âõ±îÂ¿1ü÷ÓýÃÃ ÕñÉûþò ßÁ¿1 
÷îÂ±÷îÂ Õ±áÂõìÂÿ±ÝßÁ¼

• ›¶Ëûþ±æÃò ýÃÃ’Ëù ›¶ßÁŠ1 Âó¿1¿ñ1 Âõ±¿ýÃÃ1Íù Æá ÂõîÇÂ÷±Ëò äÂ¿ù ïßÁ± 
ßÁ±÷1 ›¶í±ùÏ ëÂ×i§îÂ ßÁ¿1Âõ1 ›¶ûþ±ü ßÁ1ßÁ¼

ëÂ×1Ëí ¢¶ýÃÃí ßÁ1± Õ±ÒäÂ¿òËÂõ±11 üµöÇÂîÂ Õ¿ñßÁ îÂïÉ üÑ¢¶ýÃÃ1 Âõ±ËÂõ Õ±1n¸ 
Îüý×ÃÃ¿ðÃúîÂ ÷îÂ±÷îÂûÕ¿öÂ÷îÂ ÂõÉM�Ã ßÁ¿1Âõ1 Âõ±ËÂõ ëÂ×1í éÂÏ÷1 ÆüËîÂ 
Îû±á±Ëû±á ßÁ¿1Âõ Âó±Ë1¼ ëÂ×1í1 Õ¢¶á¿îÂ1 ¿Âõø¸Ëûþ ¿òëÂ×æÃËùéÂ±11 ÷±1ôÂîÂ 
ü÷Ëûþ ü÷Ëûþ Õ»áîÂ ßÁ¿1 ïßÁ± ýÃÃ’Âõ¼
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’ª¸11 ¸•§Ò«Ú±

’±À¬Û±Ú±À˘±fl¡1 ’ª¸1 Ê√œªÚ ’±Úµ˜˚˛ ˝√√›fl¡ ...

À ßÔÁøžßÁ±™L ÎßÁ±Ò»1
¿äÂ¿öÂù ý×ÃÃ¿?¿òûþ±¿1Ñ ¿ÂõöÂ±á

À ôÂíÏñ1 úý×ÃÃßÁÏûþ±
àòò [¿1á ¿Âõ¿‹Ñ] ¿ÂõöÂ±á

À ›¶ðÃÏÂó ßÅÁ÷±1 áÍá
¿äÂ¿öÂù ý×ÃÃ¿?¿òûþ±¿1Ñ ¿ÂõöÂ±á

À Âõ±íÏßÁ±™L úý×ÃÃßÁÏûþ±
àòò [¿1á ¿Âõ¿‹Ñ] ¿ÂõöÂ±á

À üÅË1í êÂ±ßÅÁ1Ïûþ±
¿äÂ¿öÂù ý×ÃÃ¿?¿òûþ±¿1Ñ ¿ÂõöÂ±á

À ¿Âó Âõ±ùßÔÁøž
àòò [¿1á ¿Âõ¿‹Ñ] ¿ÂõöÂ±á

À úÉ±÷ ò±1±ûþí ÎåÃSÏ
àòò [¿1á ¿Âõ¿‹Ñ] ¿ÂõöÂ±á

À Ûò Ûò áÍá
1ü±ûþò ¿ÂõöÂ±á

À üÅöÂ±ø¸ äÂf ðÃ±ü
àòò [¿1á ¿Âõ¿‹Ñ] ¿ÂõöÂ±á

À ßÅÁúù äÂf áÍá
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À ÆÂõßÅÁF Âõ1ðÃÍù
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À Õ÷1ËæÃÉ±¿îÂ úý×ÃÃßÁÏûþ±
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À ¿öÂ îÅÂùüÏ ðÃ±ü
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À öÂË^�«1 ðÃ±ü
¿ÂõðÅÃÉÈ ¿ÂõöÂ±á

À îÂ1n¸í Âó±ù
¿ÂõMÃÃ Ý áíò± ¿ÂõöÂ±á

À ¿ÂõÂóÅù ú÷±Ç
¿ÂõMÃÃ Ý áíò± ¿ÂõöÂ±á

À Õ1n¸í ðÃMÃÃ
¿ÂõMÃÃ Ý áíò± ¿ÂõöÂ±á

À ÂõÏË1í ò±ï
¿ÂõMÃÃ Ý áíò± ¿ÂõöÂ±á

À÷îÂÏ æÅÃùÏ ðÃMÃÃ
öÓÂËöÂÌ¿îÂßÁÏ ¿ÂõöÂ±á

À Âõ±ðÃù äÂf ðÃ±ü
öÓÂËöÂÌ¿îÂßÁÏ ¿ÂõöÂ±á

À ßÔÁøž ßÁ±™L áÍá
ý×ÃÃkÂ¸CÅË÷ËKI×�«ò ¿ÂõöÂ±á

À ú1È äÂf ýÃÃÏ1±
Ûù ¿Âó ¿æÃ ¿ÂõöÂ±á

À 1÷¿í öÓÂÛž±
ëÂ×ÈÂó±ðÃò [ÎáäÂ] ¿ÂõöÂ±á

À ÎéÂm±ù± Âó±Âó± Î1DÏ
ëÂ×ÈÂó±ðÃò [ÎáäÂ] ¿ÂõöÂ±á
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’ª¸11 ¸•§Ò«Ú±

’±À¬Û±Ú±À˘±fl¡1 ’ª¸1 Ê√œªÚ ’±Úµ˜˚˛ ˝√√›fl¡ ...

À ýÃÃÏË1í 1±æÃËßÁ±Ò»1
ü±÷¢¶Ï ¿ÂõöÂ±á

À ÎðÃÌùîÂ Âõ1n¸»±
Âó¿1ÂõýÃÃò ¿ÂõöÂ±á

À àËáò îÂ±ùÅßÁðÃ±1
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á

À àËá�«1 áÍá
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á

À ¿Âó ¿Âó ðÅÃ»1±
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á

À ñËò�«1 áÍá
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á

À ¦¤Âóò ðÅÃ»1±
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á

À îÂ±1±ò±ï úÉ±÷
¿éÂ ÛåÃ [¿E¿ùÑ] ¿ÂõöÂ±á

À Âó½Âó±¿ò ëÂ×Âó±ñÉ±ûþ
ëÂ×ÈÂó±ðÃò [ÎáäÂ] ¿ÂõöÂ±á

À ¿ÂõæÃûþ Âõ1±
ëÂ×ÈÂó±ðÃò [ÎáäÂ] ¿ÂõöÂ±á

À ú±¿™L öÅÂø¸í ÎðÃ
ëÂ×ÈÂó±ðÃò [ÎáäÂ] ¿ÂõöÂ±á

À òËáò äÂf áÍá
ëÂ×ÈÂó±ðÃò [ÎáäÂ] ¿ÂõöÂ±á

À 1±÷ ÂõÔŽÂ &5±
Âó¿1ÂõýÃÃò ¿ÂõöÂ±á

À ÷±¿íßÁ ýÃÃ±æÃ¿1ßÁ±
Âó¿1ÂõýÃÃò ¿ÂõöÂ±á

À Îá±¿Âõò äÂf îÂ±÷ÅùÏ
ëÂ×ÈÂó±ðÃò [ÎáäÂ] ¿ÂõöÂ±á

÷ýÃÃÐÃ æÃ¿ùù
¿éÂ ÛåÃ [¿E¿ùÑ] ¿ÂõöÂ±á

À Õ¿æÃîÂ úý×ÃÃßÁÏûþ±
Âó¿1ÂõýÃÃò ¿ÂõöÂ±á

À üÅËàò áÍá
¿éÂ ÛåÃ [¿E¿ùÑ] ¿ÂõöÂ±á

À 1±÷Âó¿îÂ û±ðÃ»
¿éÂ ÛåÃ [¿E¿ùÑ] ¿ÂõöÂ±á

À ¿Âõ÷ù Âõ÷Çò
¿éÂ ÛåÃ [¿E¿ùÑ] ¿ÂõöÂ±á

À ÕÂóÓÂõÇ äÂS�»MÃÃ¹
ßÓÁÂó üÑËùàò ¿ÂõöÂ±á

À ü±ñò ÷±ù±ßÁ±1
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á

À ðÅÃá±Ç áÍá
ëÂ×ÈÂó±ðÃò [ÎîÂù] ¿ÂõöÂ±á
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ìÝýâ Áëñâä Â£ìÕUâÜ,

Áëæëéí áîwâ PGëâüÝëäPG PòG MGÝ áò³ ÝêUäí ßëãU ÁÝÜò ìæÎëãUô³ PGô ÁëÝ 

PòG éëÙ éëÑë PGãUÜë, æëSØæ áò³ áòãòU ìäÇ é¹áëÜ PGí ßëØ êóU¸ êUáëãòU 

ÝïæüæìØüâô³ mëãUë Âé SÙëÜ (PGëäá) PGë, Áëñâä PòG Àëò¼ë áîwâëäâ PòG 

ÝýÎëäÜ Pò³Gì«ýØ Çæ£ Áëñâä PGô ‹ëàëìæØ PGãUÜò æëäò áîgô³ ÝãU ìæÎëãU-

ìæáçü PGãUÜò PòG ìäÇ àäí-àë£ìØ éÚîÝâôË ìPGâë Ëâë¸ Âéí ÃUgòÈâ 

PòG éëÙ, áó£ ÝýBâòPG Áëñâä Â£ìÕUâÜ éò PîGÏU ßêîUØ êUí Ýýëé£ìËPG ÝêUäîÁëò³ ÝãU ÎÎëü PGãUÜë ÎëêUØë êï¡U, ìÐé ÝãU êUá éàí PGô RâëÜ 

ÚòÜë ÁëæÈâPG êóU¸

2014 PòG áRâ PòG ÝÈÎëØ÷, PGHÎò Øòä PGí PGíáØô³ áò³ ìËãUëæÓU PòG DGäSæMGÝ ìæE PGí ÁÙüµâæSÙë ÝãU àëãUí ÁéãU ÝÕöUë êóU¸ àëãUØ, 

Ðô ìPG PGHÎò Øòä PGë ÎõÙë éßéò ßÕöUë ÃUÝàôQGë êóU, Øòä PGí PGíáØô³ áò³ ìËãUëæÓU PGí æÐêU éò ÇPG ßÕöUë äëàëÙíü ßÜ Ëâë êóU¸ 

PGíáØô³ áò³ PGáí PGí æÐêU éò Ü PòGæä ÁëâëØ ìßä áò³ PGáí êUôËí, ßì·PG âêU ìæÚòçí áî«ýë ßÎëÜò áò³ àí áÚÚ PGãòUËë¸ êUëäë£ìPG, 

ÇPG Âü Ç£ÕU Ýí P£GÝÜí PòG ìäÇ, PGHÎò Øòä PGí PGá PGíáØò³ êUáëãUí ßëÓUá äëÂÜ ÝãU ßêîUØ XâëÚë Úßëæ ßÜëØí êóU¸ ÃUlôË ìæçòè¿ëô³ 

PGí ãUëâ áò³ ßêîUØ éò ÁëìÙüPG Çæ£ ãUëÐÜóìØPG PGëãU×ô³ PòG é£âôÐÜ PòG PGëãU× PGHÎò Øòä PGí PGíáØò³ ÃUéí ØòÐí éò ÜêUí³ ßÖöòUËí ìÐé 

ØòÐí éò PGá êîUÂü Ùí¸

ÇPG ÁÝSÓþUíá Âü Ç£ÕU Ýí P£GÝÜí êUôÜò PòG ÜëØò, êUáò³ µâëÝëãU PGí Âé ÝýPðGìØ Çæ£ ØTâ PGô SæíPGëãU PGãUÜë êUôËë ìPG PGHÎò Øòä PGí 

PGíáØô³ áò³ ÁìSÙãUØë ßÜí ãUêòUËí¸ ÂéPòG éëÙ êUí, ÁëéëÜí éò Øòä ÃUBÝëÚÜ PòG ìÚÜ ËÇ, Áß êUáò³ ÝìãUÝvæ Øòä Àëò¼ëô³ éò ÃUBÝëÚÜ 

PGô ßÜëÇ ãUÉÜò PòG éëÙ êUí àõËôìäPG ÁëóãU äëñÐíéÓUíPGëäí ÚîËüá Àëò¼ëô³ áò³ ÁJæòè× PGí ÎîÜõìØâô³ PGë éëáÜë PGãUÜë êUôËë¸

æëSØæ áò³ ØTâ âêU êóU ìPG êUëä PòG æèôZ áò³ êUáò³ ÇPG ßÕöUí ÉôÐ PGãU äòÜí ÎëìêUÇ Ùí¸ Áéá PGí áîwâ ÝìãUé£Ýì´ëâô³ éò ÃUBÝëÚÜ áò³ 

êUô ãUêUí ìËãUëæÓU, êUáò³ éëæÛëÜ PGãUØí êóU ìPG êUá PGáãU PGé äò³ ÁëóãU ìÐØÜë êUô éPòG ÁÝÜë éæôü´ëá âôË Úò³ ìÐééò ìPG ÂÜ ÝýìØPïGä 

ÝìãUìSÙìØâô³ éò ìÜÝÓUë Ðë éPòG¸ ÁëæÈâPGØë PòG ÁÜîMGÝ âìÚ êUá Ëóé ÃUBÝëÚÜ áò³ ßÖöUô´ëãUí PGãU éPGÜò áò³ éÀëá ÜêUí³ êUô ÝëØò êó³U Øô 

ßíéíÝíÇä PòG ÝýìØ êUáëãUí ÝýìØßhØë àí ÇPG ìÎ£Øë PGë ìæèâ êóU¸ Âé Àëò¼ë PGë ÁìÛPGë£ç Ëóé ÁëÛëìãUØ ÃUlôË Áëñâä ÝãU ìÜàüãU 

êóU ÁëóãU âìÚ êUá ÂÜ ìÜâìáØ ËýëêUPGô³ PGô éáâëÜîéëãU ÝýìØßh ÁëÝïìØü PGô ÝïãUë PGãUÜò áò³ éÀëá ÜêUí³ êUô ÝëØò êó³U Øô Âé ìSÙìØ áò³ 

ãUëXâ PGí ÝïãUí ÁÙüµâæSÙë ÝãU ÝýìØPïGä ÁéãU ÝÕöU éPGØë êóU¸

Âé áêUëÜ P£GÝÜí PGí ØíÜ ÚçPGô³ PGí ÁÝÜí éòæë PòG ÚõãUëÜ áó£Üò Áëñâä Â£ìÕUâ£é PGô éáëÜ ÎîÜõØíÝï×ü ÝìãUìSÙìØâô³ PGë éëáÜë 

PGãUPòG äËàË Áé£àæ ÝìãUìSÙìØâô³ éò àí ßëêUãU ìÜPGäØò êîUÇ ÚòÉë êóU¸ PGìÔUÜ éáâ êUáòçë ÜêUí³ ãUêUØë êóU, Ýã£UØî âêU êUáéò PîGÏU 

PGÔUôãU ìÜ×üâ PGí áë£Ë PGãUØë êóU¸ êUáò³ éàí SØãUô³ ÝãU äëËØ áò³ PGÓUõØí PGãUÜí êUôËí¸ ÃUBÝëÚÜ PGô ßÖöUëÜò PòG ìäÇ ÁÝÜë éæôü´ëá 

âôËÚëÜ ÚòÜò PGí ÝýìØßhØë PòG Áäëæë äëËØ ÝãU ìÜâ£¼ë× PGí àëæÜë PòG ìäÇ éàí é£àëìæØ Àëò¼ëô³ PGë ÝØë äËëÜë, éàí ìæàëËô³ 

PGí éëáïìêUPG ìÐ¹áòÚëãUí êóU¸

Áëñâä PòG ÚðÈâ MGÝë£ØãU× Çæ£ ÝîÜÐíüìæØ PGãUÜò ÝãU ÐôãU ÚòÜò PòG éëÙ, Áëñâä Ýýß£ÛÜ Üò ÝìãUâôÐÜë ÃUÕöUëÜ PGë Ýýëã£Uà ìPGâë êóU ìÐééò 

êUá ÁÝÜí Âü Ç£ÕU Ýí PGí áïä ËìØìæìÛâô³ PòG ÝýÚçüÜ áò³ éîÛëãU PGãU éPGØò êó³U¸ Áß ØPG ÁìÐüØ éDGäØë PòG ìäÇ áó£ ÁëÝ éàí 

PGô ßÛëÂü ÚòÜë ÎëêUØë êï¡U¸ ÝãUJØî Áß êUá ÁëÝ éò ÁõãU àí ÁìÛPG ÝýìØßhØë PGí Áëçë PGãUØò êó³U, vâô³ìPG Áß êUá ÝìãUâôÐÜë PòG 

ìPýGâëJæâÜ PòG ÎãU× áò³ êó³U ìÐéáò³ Áëñâä Â£ìÕUâ£é mëãUë ìÚÇ ËÇ éàí ìæÎëãU, ÂÜÝîÓU ÁëóãU ÁëÂìÕUâëÐ PGô äëËï ìPGâë ÐëÇËë¸ áó£ 

ÁëÝ éàí éò ÁëËýêU PGãUØë êï¡U ìPG ÁëÝ ÃUÕöUëÜ áò³ ÁÝÜë éêUâôË Çæ£ àëËíÚëãUí ÐëãUí ãUÉò³ ÁëóãU Áëñâä PòG ßòêUØãU àìæcâ PòG ìäÇ 

ÂéPGí àµâ éDGäØë éîìÜìpØ PGãò³U¸

ÜáSPGëãU,

Áëæëéí áîwâ PGëâüÝëäPG PGí äòÉÜí éò ...

(Ðò. PòG. ßãUËôêUë£Âü)
Áëæëéí áîwâ PGëâüÝëäPG
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Áëñ    âä Â£ìÕUâë ìäìáÓòUÕU PòG °ëí ¿ëëÜë PîGáëãU Sæëáí ß´ëë, æìãUcÔU àïàõìØPGíìæÚ÷, 
PGô PGá ÁëæðìØ æëäò àïP£GÝíâ ÕòUÓUë PGí µâëwâë Çæ£ ÃUÝâôË PGãU ÃUÝéØêU PòG 

ÝòÓþUôDòGÕU ÁJæòèPG ÝîãUSPGëãU
Øòä Çæ£ Ëóé PGë ÝØë äËëÜò PòG ìäÇ ÁëóãU ÁJæòè× PòG ÐôìÉá PGô PGá 
PGãUÜò êòUØî ÃUÜPòG Âé ÁJæòè× PòG ìäÇ, æèü PòG ÝòÓþUôDòGÕU ÁJæòèPG ÝîãUSPGëãU, 
(µâìQGËØ °ëò×í áò³ ìæçòè ÝýçìSØ) 15 ÐîäëÂü 2015 PGô ÜÂü ìÚ·äí PòG êUâëØ 
ãUíÐò³éí êUôÓUä áò³ ÇPG çëÜÚëãU ÝòÓþUôDòGÕU ÝîãUSPGëãU PGëâüPýGá (2013-14) áò³ 
ÝýÚëÜ ìPGâë Ëâë¸ °ëí PòG. ÕUí. ì¼ëÝëÔUí, éìÎæ, ÇáÁëòÝíÇÜÐí ÁëóãU °ëí ßí 
ÁçôPG, ÝòÓþUôDòGÕU PòG ÁRâÀë ÁëóãU ÁRâÀë, ÁëÂüÁëòéíÇä PòG éëÙ êUí á£Î ÝãU 
ÃUÝìSÙØ ÁJâ Ë×áëJâ µâìQGâô³ PòG ßíÎ PGëâüPýGá PòG áîwâ ÁìØìÙ °ëí ÛáòüJ«ý 
ÝýÛëÜ, áëÜÜíâ ãUëXâ á£¼ëí (ÝýàëãUí), ÝòÓþUôìäâá Çæ£ ÝýëPðGìØPG Ëóé, Üò °ëí ß´ëë 
PGô âêU é¹áëìÜØ ÝîãUSPGëãU ÝýÚëÜ ìPGâë¸ °ëí ß´ëë Üò µâæéëìâPG MGÝ éò éDGä 
ÁÝÜò Âé ÁJæòè× PòG ìäÇ ÝîãUSPGëãU ÝýëtØ ìPGâë ìÐéò ÃUéPGí áõìäPGØë, 
ÃUÝâôìËØë, áï·â ÁëóãU ÀëáØë PòG ìäÇ áëJâØë ÝýëtØ êóU¸

Áëñâä Â£ìÕUâë ìäìáÓòUÕU PGô "Best Near Miss Incidents Reporting, 

Production-Onshore/Offshore" êòUØî 4 ÁËSØ 2015 PGô æèü 2013-14 
PòG ìäÇ ÜÂü ìÚ·äí PòG SPGôÝ PGJæò³çÜ éò³ÓUãU áò³ ÁëâôìÐØ ÇPG àµâ ÝîãUSPGëãU 
éáëãUôêU áò³ "Øòä ÃUlôË éîãUÀëë ÝîãUSPGëãU" ÝýÚëÜ ìPGâë Ëâë¸

°ëí PòG.ÕUí. ì¼ëÝëÔUí, éìÎæ, ÇáÁëòÝíÇÜÐí Çæ£ ÁJâ Ë×áëJâ µâìQGâô³ PGí 
ÃUÝìSÙìØ áò³ °ëí ÛáòüJ«ý ÝýÛëÜ, áëÜÜíâ ãUëXâ á£¼ëí (ÝýàëãUí), ÝòÓþUôìäâá Çæ£ 
ÝýëPðGìØPG Ëóé Üò °ëí âï.Ýí. ìé£êU, ÁëÂüÇÇé, ÁÝãU éìÎæ, ÇáÁëòÝíÇÜÐí ÁëóãU 
ÁRâÀë Çæ£ Ýýß£Û ìÜÚòçPG, Áëñâä ÁëóãU °ëí Ýí.PòG. çáëü, ìÜÚòçPG (ÝýÎëäÜ), 
Áëñâä PGô, éáëãUôêU áò³ ÝîãUSPGëãU ÝýÚëÜ ìPGâë Ëâë¸

Øòä ÃUlôË éîãUÀëë ìÜÚòçëäâ mëãUë SÙëìÝØ âêU ÝýìØìcÔUØ ÝîãUSPGëãU Áëñâä Â£ìÕUâë 
ìäìáÓòUÕU PGô ÁÝÜò ÚîìäâëÐëÜ, Àëò¼ë áîwâëäâ mëãUë ÃUBÝëÚÜ ÝýÎëäÜ áò³ ÃUBPðGcÓU 

Áëñâä PGô 'Øòä ÃUlôË éîãUÀëë ÁæëÕüU' ìáäë

ÝýÚçüÜ PòG ìäÇ "Best Near Miss Incidents Reporting, Production-

Onshore/Offshore" PGí °ëò×í áò³ é¹áëìÜØ ìPGâë Ëâë¸

Áëñâä Â£ìÕUâë ìäìáÓòUÕU Üò ìçÀëë Àëò¼ë áò³ ÃUBPðGcÓU éíÇéÁëãU PGëâü PòG ìäÇ 
æèü 2015 PGë ìmØíâ áÚÜ áôêUÜ áëäæíâ ãUÐØ ÝîãUSPGëãU ÐíØë

10 ìéØ£ßãU, 2015 PGô Â£ìÕUâë êóUìßÓòUÓU éò³ÓUãU, ÜÂü ìÚ·äí áò³ ÁëâôìÐØ ÝîãUSPGëãU 
ìæØãU× éáëãUôêU áò³ Áëñâä Â£ìÕUâë ìäìáÓòUÕU PGô ìçÀëë PòG Àëò¼ë áò³ ÃUBPðGcÓU 
éíÇéÁëãU PGëâü PòG ìäÇ æèü 2015 PGë ìmØíâ áÚÜ áôêUÜ áëäæíâ ãUÐØ 
ÝîãUSPGëãU ÝýÚëÜ ìPGâë Ëâë¸
°ëíáØí çíäë ÚíìÀëØ, Ýïæü áîwâá£¼ëí (ìÚ·äí), °ëí Ýí.Ýí. áôêU¹Ú DóGéä, 
áëÜÜíâ é£éÚ éÚSâ ÁëóãU é¹áëÜÜíâ °ëí DòGìävé ÇÜËôáë, àëãUØ áò³ PGë£Ëô 
Ë×ãUëXâ PòG ãUëÐÚïØ mëãUë Â£ìÕUâÜ ÁìÎæéü ÝîãUSPGëãU PòG éëÙ êUí ìçÀëë PòG Àëò¼ë 
áò³ ÃBPðGcÓU éíÇéÁëãU PGëâü PòG ìäÇ æèü 2015 PòG ìäÇ ìmØíâ áÚÜ áôêUÜ 
áëäæíâ ÝîãUSPGëãU ÝýÚëÜ ìPGâë Ëâë¸
Áëñâä PGô ÁÝÜí ÝìãUâôÐÜë "Áëñâä ÚíÀëë" PòG ØêUØ ÁìàÜæ éíÇéÁëãU ÝêUä 
áôßëÂä P£GtâïÓUãU äóß (ßé) PòG êòUØî é¹áëìÜØ ìPGâë Ëâë ìÐéPòG ØêUØ Áëñâä 
ÄGÝãUí Áéá áò³ ÁÝÜò ÝýÎëäÜ Àëò¼ëô³ PòG ÚïãUÚãUëÐ PòG Ëë£æô³ PòG SPïGäí ßHÎô³ 
PGô ÃUÜPòG SPïGäô³ ØPG Ðë PGãU áôßëÂä P£GtâïÓUãU äóß PòG MGÝ áò³ Úô ìçÀëPGô³ PòG 
éëÙ ÇPG ãUëXâ-PGäë P£GtâïÓUãU ßé PòG áëRâá éò ÏUë¼ëô³ PGô P£GtâïÓUãU éíÉÜò PGí 
ìÜ:çî·PG éîìæÛë ÝýÚëÜ PGí ÐëØí êóU¸

°ëíáØí çíäë ÚíìÀëØ, Ýïæü áîwâá£¼ëí (ìÚ·äí) ÁëóãU é¹áëÜÜíâ °ëí DòGìävé ÇÜËôáë, 
àëãUØ áò³ PGë£Ëô Ë×ãUëXâ PòG ãUëÐÚïØ éò ìçÀëë Àëò¼ë áò³ ÃUBPðGcÓU éíÇéÁëãU PGëâü PòG ìäÇ ìmØíâ 
áÚÜ áôêUÜ áëäæíâ ÝîãUSPGëãU ËýêU× PGãUØò êîUÇ °ëí ìÚäíÝ PîGáëãU Úëé (ÝýáîÉ-ÐÜé£ÝPüG, 
Áëñâä) ÁÝÜí Áëñâä ÓUíá PòG éëÙ
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Âé æèü PGí çîMGÁëØ áò³ êUí, Áëñâä Â£ìÕUâë ìäìáÓòUÕU Üò àìæcâ PòG ìæPGëé 
ÁëóãU ÝîÜËüÔUÜ âë¼ëë PGí MGÝãòUÉë ÁëóãU é£àëæÜëÁëò³ PGô ìÎì¼ëØ PGãUÜò PòG 

ìäÇ - 'ÃUÕöUëÜ' ÝãU PGëâü Áëã£Uà ìPGâë¸ ìæìàJÜ ÝêUäô³ Ðóéò ìPG é£ËÔUÜ SæëSTâ 
éïÎPGë£PG éæòüÀë× ÁëóãU PGëâüçëäëÁëò³ PòG áëRâá éò éàí Áëñâä Â£ìÕUâ£é P£GÝÜí 
PòG àìæcâ PòG ìæPGëé PGí ÁëPGë£ÀëëÁëò³ Çæ£ é£àëæÜëÁëò³ PGí ÝìãUPG·ÝÜë Çæ£ ÃUJêò³U 
ìæPGìéØ PGãUÜò PòG ìäÇ ÇPG éëÙ ËÔUß£ìÛØ êîUÇ¸

ÃUÕöUëÜ PGí ÃUgòÈâØë Çæ£ ÁËýËëìáØë éáÑÜò PòG ìäÇ Âéò éáÑÜë ÁëæÈâPG êóU 
ÁØ: Âé ÝìãUâôÐÜë PGí ÇPG é£ìÀëtØ MGÝãòUÉë ìÜ¹ÜæØ êóU¸

1. ÃUÕöUëÜ vâë êóU?
ÁËäò 15 æèôZ áò³ P£GÝÜí PòG ìæPGëé PGëâüPýGá PGí ÝêUÎëÜ PGãUÜò PòG ìäÇ Áëñâä 
mëãUë ÃUÕöUëÜ - ìæPGëé PGëâá PGãUÜò ÁëóãU ÜÇ ìÀëìØÐ PGô êUëìéä PGãUÜò - PGí 
çîMGÁëØ PGí ËÂü¸ ÂéPGë ÁÙü êóU ìPG éæüÝýÙá P£GÝÜí PòG ìäÇ éáËý ìæPGëé 
ÁëPGë£ÀëëÁëò³ PGô ÝìãUàëìèØ PGãUÜò PòG ßëÚ (ÌãòUäï Çæ£ Á£ØãUãUëcÓþUíâ Âü Ç£ÕU Ýí PòG 
éëÙ êUí ËóãU Âü Ç£ÕU Ýí PòG ìäÇ ÁæéãU) ÃUÜ ÝêUäô³ PGí ÝêUÎëÜ PGãUÜë Ðô Áëñâä 
PGô ìæPGëé PGí ÂÜ ÁëPGë£ÀëëÁëò³ PGô ÝýëtØ PGãUÜò áò³ éêUëâPG êóU, ÁëóãU Á£ØØ: 
ìÎìqUØ ÝêUäô³ PGë PGëâëüJæâÜ PGãUÜë¸

2. ÃUÕöUëÜ PGí vâë ÁëæÈâPGØë Ùí?
Áëñâä Â£ìÕUâë ìäìáÓòUÕU ÌãòUäï ÃUBÝëÚÜ áò³ 9 ÝýìØçØ PGHÎò Øòä Çæ£ 7 ÝýìØçØ 
ÝýëPðGìØPG Ëóé ÃUBÝëÚÜ PòG âôËÚëÜ PòG éëÙ àëãUØ PòG ÄGÐëü Àëò¼ë áò³ ÁÝÜë ÝýáîÉ 
SÙëÜ ßÜëâò êîUÇ êóU¸ àëãUØ áò³ Ýë£Î ÚçPGô³ éò ÁìÛPG éáâ PòG é£ÎëäÜ PòG éëÙ, 
Áëñâä ÝìãUÝvæ ÝìãUé£Ýì´ëâô³ PòG ÝýÎëäPG PòG MGÝ áò³ ÁÝÜí çìvØ ìæPGìéØ PGí 
êóU, ÁëóãU ÁÝÜò à£ÕUëãUô³ PGô ÁHÏUí ØPGÜíPGí éò Ýýß£ÛÜ PGãUÜò PòG ìäÇ àí ÂéPGí 
wâëìØ êóU¸ ÂéÜò ÇPG áÐßïØ ìæ´ëíâ ìSÙìØ PGë àí ìÜáëü× ìPGâë êóU ÁëóãU ÂéPGë 
ÃUÝâôË Á£ØãUãUëcÓþUíâ SØãU ÝãU DGäÚëâí êUëÂÕþUôPGëßüÜ Àëò¼ëô³ áò³ ÁëóãU êUëÂÕþUôPGëßüÜ 
áï·â °ëð£Éäë áò³ áêUBæÝï×ü ÃUÝìSÙìØ ÚÐü PGãUÜò PòG ìäÇ ìPGâë êóU¸

êUëäë£ìPG, Áàí êUëä êUí áò³, Áëñâä PGô ÁÝÜò ÃUBÝëÚÜ PGô ßÖöUëÜò PòG ìäÇ 
ÎîÜõìØâô³ PGë éëáÜë PGãUÜë ÝÕöUë êóU ÁëóãU ÂUÛãU ßíÎ PGôÂü ßÕöUí ÉôÐ àí ÜêUí³ 
êîUÂü¸ Âéáò³ Á£ØãUãUëcÓþUíâ ÝìãUé£Ýì´ëâô³ PGë âôËÚëÜ àí PGá êUí ãUêUë êóU¸ Áëñâä PòG 
PîGä ÃUBÝëÚÜ PGë 95 ÝýìØçØ Áß àí Áéá éò êUí ÝýëtØ êUôØë êóU¸ ìPGéí àí Âü 
Ç£ÕU Ýí P£GÝÜí PGô ßÜò ãUêUÜò PòG ìäÇ ìæPGëé ßêîUØ êUí áêUBæÝï×ü êóU¸ ÁÜîé£ÛëÜ 
ßØëØò êó³U ìPG 5% PGí ÁëóéØ æðìh PòG éëÙ ÂéPGí 40% é£àëæÜë êóU ìPG P£GÝÜí 
ÁËäò 10 æèôZ áò³ ìæäîtØ êUô ÐëÇËí¸

ÂéìäÇ ìæPGëé êUí Áëñâä PòG ìäÇ ÝýáîÉ ÃUgòÈâ êóU¸ âêU ìéDüG àëãUØ PGí ßÖöUØí 
êîUÂü êUëÂÕþUôPGëßüÜ PGí ÉÝØ PòG éëÙ Øëäáòä ßóÔUëÜò PòG ìäÇ êUí ÐMGãUí ÜêUí³ êóU æãUÜ 
âêU P£GÝÜí PGí ä£ßí ÁæìÛ PòG SÙëìâBæ PòG ìäÇ àí ÐMGãUí êóU¸

ÃUÕöUëÜ PGë çîàëã£Uà Áëñâä Â£ìÕUâë PòG ìæPGëé Àëò¼ëô³ PGô ìÎìqUØ PGãUÜò PòG éëÙ êUí ÂÜ 
ìæPGëé ÁëPGë£ÀëëÁëò³ PGô ÝýëtØ PGãUÜò PòG ìäÇ é£ËÔUÜ, ÜíìØâô³, PGëâü ÝhìØ ÁëìÚ PòG 
SØãU ÝãU Ðô àí ÐMGãUí êUô ÝìãUæØüÜ PGí ÝêUÎëÜ PGãUÜò PòG ìäÇ ìPGâë Ëâë Ùë¸

3. ÃUÕöUëÜ PòG ÝýëâôÐPG PGõÜ êóU?
ÃUÕöUëÜ êUáëãòU áëÜÜíâ ÁRâÀë Çæ£ Ýýß£Û ìÜÚòçPG ÁëóãU éàí ìÜÚòçPGô³ mëãUë 
ÝýëâôìÐØ êóU, Ðô ìPG Âé ÝìãUâôÐÜë PGí éDGäØë PòG ìäÇ Ýï×üØ: ÝýìØßh êó³U¸ 
ÝìãUâôÐÜë PGí ÝýËìØ PGí ìÜâìáØ ìÜËãUëÜí PGãUÜò PòG ìäÇ æìãUcÔU Ýýß£ÛÜ (âÙë 
ìÜÚòçPG, éáïêU áêUëÝýß£ÛPG, áêUëÝýß£ÛPG) PGí ÇPG é£ÎëäÜ éìáìØ êóU ÁëóãU 
ÃUÕöUëÜ PGô ÝìãUÎëìäØ PGãUÜò PòG ìäÇ °ëí Çé. PòG. ìé£êU PòG ÜòØðBæ áò³ ÇPG éáìÝüØ 
ãU×ÜíìØPG ÝêUä PGëâëüäâ Çæ£ ÇPG ÓUíá àí PGëâüãUØ êóU¸

ÃUÕöUëÜ: é¹Ýï×ü MGÝãòUÉë
ÂéPòG ÁìØìãUvØ, ìæPGëé PGëâüPýGá PGí ÝýBâòPG ãU×ÜíìØPG äÀâ PòG ÝýëâôÐPG âë 
Øô ÁRâÀë Çæ£ Ýýß£Û ìÜÚòçPG êóU ÜêUí³ Øô PGëâüãUØ ìÜÚòçPG¸ ãU×ÜíìØPG äÀâ PGí 
ÝýëìtØ PòG ìäÇ ÝýëâôÐPG Áëñâä PòG ßôÕüU PòG éáÀë ÃU´ëãUÚëâí êóU¸ ÝýBâòPG ÝêUä, 
ÝêUä PòG ÜòØðBæPGØëüÁëò³ ÁëóãU éêUâôËí ÓUíá mëãUë ÝìãUÎëìäØ êUôØë êóU¸ PGëâü ìÜÚòüçÜ 
PòG ìäÇ ÝýBâòPG ÝêUä ÓUíá æìãUcÔU Ýýß£ÛÜ PòG ÇPG éäëêUPGëãU éò âîvØ êóU¸

4. Âé ìæPGëé PGëâüPýGá éò Áëñâä Â£ìÕUâë PGí ÁÝòÀëëÇ£ vâë êóU?
Ýïæôü´ëãU áò³ ÃUHÎØãU ÃUBÝëÚÜ, à£ÕUëãU× ÁëóãU ÜËÚí ÝýæëêU PòG éëÙ ÁÝÜí áÐßïØ 
ÃUÝìSÙìØ PGô ßÜëâò ãUÉØò êîUÇ 2030 ØPG Áëñâä æóìÈæPG Âü. ÇuÕU.Ýí Àëò¼ë PGë ÇPG 
ÝýáîÉ ÝýìØSÝÛíü êUôËë¸ Áëñâä PòG æóìÈæPG MGÝ éò ÁÝÜí ÝìãUÝvæ ÝìãUé£Ýì´ëâô³ 
PòG áï·â ìæSØëãU PòG éëÙ êUí Á£ØãUãUëcÓþUíâ SØãU ÝãU ÇPG-Úô àõËôìäPG Àëò¼ëô³ áò³ 
ÁÝÜò ÝýÎëäÜ ÁëóãU ÝýìØàëÁëò³ PGô ÁÝÜí ØãUDG ÁëPGìèüØ PGãUÜò Çæ£ ÃUJêò³U ßÜëâò 
ãUÉÜò PòG ìäÇ ÐëÜë ÐëÇËë¸

2030 ØPG Áëñâä PGí äìÀëØ ÁëPGë£ÀëëÇ£ êóU:

1) 6 éò 7 ÝýìØçØ æèü - ÝýìØ-æèü ìæPGëé PGãUØò êîUÇ 2030 ØPG 15 
ÇáÇáÓUíÁëòÂü ÃUBÝëÚÜ¸

2) ÇPG Úô Á£ØãUãUëcÓþUíâ àõËôìäPG Àëò¼ëô³ áò³ ÃUÝìSÙìØ PòG éëÙ 50 ÝýìØçØ 
ØPG ÃUBÝëÚÜ ÇáÝíÇ Àëò¼ë PòG ßëêUãU éò ÝýëtØ PGãUÜë¸

3) ÝìãUé£Ýì´ëâô³ PGí ìßPýGí PòG ìäÇ ÂéPòG Âü Ç£ÕU Ýí PGô ÄGÐëü Á£ØìãUÀë áò³ 
ÎâÜëBáPG, äëàÚëâPG ìæìæÛíPGãU× PGãUÜë¸

4) æóìÈæPG ÝýÎëäPGô³ PòG áRâ ÝìãUÝvæ ÝìãUé£Ýì´ëâô³ PòG ìäÇ çíèü 10 áò³ 
SÙëÜ ßÜëÜë¸

5) àëãUØ áò³ ÝýìØàëÁëò³ PGô ÁëPGìèüØ Çæ£ ßÜëâò ãUÉÜò PòG éëÙ êUí ÝýìØàëÁëò³ 
mëãUë ÂìHÏUØ ÝýáîÉ Âü. ÇuÕU Ýí. P£GÝÜí ßÜëÜë¸

5. ÂÜ ÁëPGë£ÀëëÁëò³ PGë ÎîÜëæ PóGéò ìPGâë Ëâë?
ÂÜ ÁëPGë£ÀëëÁëò³ ØPG Ýêî£UÎÜò PòG ìäÇ ÃUÕöUëÜ PGí ÓUíá PGô 1000 Áëñâä Â£ìÕUâ£é PòG 
áRâ 50+ PGëâü éòçÜ, 15+ ãU×ÜíìØPG PGëâüçëäëÇ£, Áëñâä SæëSTâ éïÎPGë£PG 
éæòüÀë× Ðóéí PGcÓUÚëâí ÝýìPýGâë éò ËîÐãUÜë ÝÕöUë¸ æóìÈæPG Øòä ÁëóãU Ëóé MGÑëÜ, 
éáëÜ ÁëPGëãU PGí Âü ÇuÕU Ýí P£GÝÜíâô³ PGí ìæPGëé âë¼ëë, æóìÈæPG ìæçòè¿ëô³ PòG 
ìæÎëãU-ìæáçü ÁëóãU ÚðìcÓUPGô× Áëñâä PGí çìvØ PòG ÁëPGäÜ áò³ éêUëâPG ãUêòU¸ 
Áëñâä PòG 6 PGôãU ÝýÎëäÜ Àëò¼ëô³ - ÁJæòè×, æòÛÜ, ÃUBÝëÚÜ, æíÕUí ÝìãUâôÐÜë 
Ýýß£ÛÜ ÁëóãU ÝëÂÝäëÂÜ ÝýÎëäÜ - áò³ éîÛëãU PGí é£àëæÜëÁëò³ PGí ÝêUÎëÜ PGãU 
ÃUÜPGë ìÜÚëÜ êUáò³ ÂÜ ÁëPGë£ÀëëÁëò³ PGô ÝýëtØ PGãUÜò áò³ éêUëâPG êUôËë¸

ìæPGëé PGëâüPýGá Áëñâä PGí çìQG æÛüÜ, àëãUØ PGí ÄGÐëü ÐMGãUØ, æóìÈæPG, 
Áëñâä Çæ£ Ëóé MGÑëÜ - Ðô ìPG àìæcâ ÃUBÝëÚÜ ìæPGëé PGô ÝýëtØ PGãUÜò ÁëóãU 
ßÜëâò ãUÉÜò PòG ìäÇ ÃU´ëãUÚëâí êóU - ÁëóãU PóGéò éáëÜ ÁëPGëãU PGí ÄGÐëü P£GÝÜíâë£ 
ÁÝÜí çìQG PGô Âü ÇuÕU Ýí PGí áï·â PGÕöUí PòG ìæçòè Àëò¼ëô³ ÝãU ÁÝÜë RâëÜ 
Pò³Gì«ýØ PGãU ìæPGìéØ êUô ãUêUí êóU¸

ÂéPòG ÁìØìãUvØ, PGëâüPýGá PGí 15 æèü PGí ÁæìÛ é£ËÔUÜ áò³ áêUBæÝï×ü 
ìPýGâëJæâÜ PòG ìäÇ ÝâëütØ éáâ ÚòØë êóU¸ ÐßìPG Áë£ìçPG ìPýGâëJæâÜ áRâæØíü 
áëÂäSÓUôÜ 2020 ÁëóãU 2025 ÝãU ÁÝÜë RâëÜ Pò³Gì«ýØ ãUÉØë êóU¸

6. 2030 PGí ÁëPGë£ÀëëÁëò³ PGô ÝýëtØ PGãUÜò PòG ìäÇ vâë PGãUÜò PGí 
ÁëæÈâPGØë êóU?
ÁÝÜí ìæPGëé ÁëPGë£ÀëëÁëò³ PGô ÝýëtØ PGãUÜò PòG ìäÇ Áëñâä Üò 6 éëáìãUPG äÀâô³ 
PGí ÝêUÎëÜ PGí êóU:
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•	 ÝïæôüØãU	Àëò¼ë	PGí	ÀëáØë	PGô	ÁìÛPGØá	PGãUÜò	PòG	ìäÇ	ÇáÝíÇ	PGí	ÜæíÜ	
ÝìãUPG·ÝÜë¸

•	 ÎîìÜJÚë	àëãUØíâ	ßòìéÜô³	áò³	ÁJæòè×	ÁëóãU	ìæPGëé	ËìØìæìÛâô³	PòG	ìäÇ	
ÁëæÈâPG PGÚá ÃUÔUëÜë¸

•	 ÇPG	âë	Úô	àõËôìäPG	éáïêUô³	áò³	ßÕöòU	ÝóáëÜò	ÝãU	Á£ØãUãUëcÓþUíâ	ÃUÝìSÙìØ	ÚÐü	
PGãUÜë¸

•	 ÄGÐëü	 áï·â	 °ëð£Éäë	áò³	 ÎâÜëBáPG,	äëàÚëâPG	 ìæìæÛíPGãU×	 ÝãU	 RâëÜ	
Pò³G«ýíØ PGãUÜë¸

•	 ÁJæòè×	Àëò¼ë	áò³	æóìÈæPG	ÝìãUÝvæ	é£Ýì´ë	êòUØî	çíèü	 10	áò³	 SÙëÜ	ÝýëtØ	
PGãUÜë¸

•	 é£ËÔUÜ	Çæ£	áï·â	µâìvØ	ÝýìPýGâëÁëò³	PGë	ÝîÜËüÔUÜ¸

ÂÜ 6 éëáìãUPG äÀâô³ PòG Áäëæë Áëñâä Üò PîGä 30 ÝêUäô³ PGí ÝêUÎëÜ PGí 
êóU (ìÐÜáò³ éò PîGÏU PGô ÝêUäò éò êUí Ýýëã£Uà PGãU ìÚâë Ëâë êóU)¸ ìæPGëé âôÐÜë 
PGí éDGäØë Âé ßëØ ÝãU ìÜàüãU PGãUØí êóU ìPG ÂÜ ÝêUä PòG Ýýâëéô³ PGô ìPGØÜí 
ÁHÏUí ØãUêU éò é£ÎëìäØ PGãU ÃUéò ÁëËò ßÖöUëÜò áò³ éÀëá êUô ÝëÇ£Ëò¸ ÂÜ ÝêUäô³ PGô 
ìPýGâëìJæØ PGãUÜò PòG ìäÇ PGëâü ìÜcÝëÚÜ, ìPýGÓUíPGä Àëò¼ëô³ áò³ ÀëáØëÁëò³ PòG ìæPGëé 
PòG éëÙ êUí Áëëñâä PòG éë£ËÔUìÜPG Çæ£ ÝýÎëäÜ áò³ ßêîUÁëâëáí ÝìãUæØüÜô³ ÝãU ßêîUØ 
ÁìÛPG RâëÜ ÚòÜò PGí ÁëæÈâPGØë êUôËí¸ êUëäë£ìPG, Âéò ÝýëtØ PGãUÜò PòG ÝÈÎëØ 
Áëñâä àëãUØ áò³ ØòÐí éò ÃUàãUØí ÇPG ÄGÐëü P£GÝÜí PòG MGÝ áò³ SÙëìÝØ êUô ÐëÇËí 
ÁëóãU éëÙ êUí 2030 PòG ßëÚ ìæPGëé PGãUÜò PòG ìäÇ àí ÝïãUí ØãUêU éò SÙëìÝØ êUô 
ÐëÇËí¸

7. Áß ØPG ÃUÕöUëÜ PGí ÃUÝäìyÛâë¡?
Áß ØPG, ÃUÕöUëÜ PòG ÇPG àëË PòG MGÝ áò³, 15 ÝêUäô³ PGí çîMGÁëØ PGí ËÂü¸ ÃUÜáò³ 
éò PîGÏU PGí áêUBæÝï×ü ÝýËìØ ìÜ¹ÜæØ êóU:

- ÃUHÎ Ýýß£ÛÜ PGí éë£ËÔUìÜPG é£ãUÎÜë ÝãU ìÜÚòçPGô³ Çæ£ ÁRâÀë Çæ£ Ýýß£Û 
ìÜÚòçPG PòG éëÙ éáÑõØë¸ Âé ÝãU PGÂü é£æëÚ PGëâüçëäëÇ£ ÁëâôìÐØ¸

- é£ËÔUÜ áò³ ÝýôÕUvçÜ Â¹Ýýîæáò³ÓU ÁëÂìÕUâë ÐÜãòUçÜ PGëJÓòUSÓU PGë çîàëã£Uà 
ìPGâë Ëâë ÁëóãU 100 éò XâëÚë ÁëÂìÕUâë ÝýëtØ êîUÁë¸

- ÁæéãUô³ PGí ÝêUÎëÜ PGãUÜò PòG ìäÇ 10 DGí·ÕU éòçÜ PòG áRâ ÁëÛò ìÚÜ 
PGë ÁëÂìÕUâë ÐÜãòUçÜ PGë ÁëâôÐÜ ìÐéPòG ÚõãUëÜ ÝýìØ PGëâüãUØ éãUDòGç 
ÁëóãU éß éãUDòGé ÓUíá mëãUë PïGÝ ÚãU PïGÝ éáíÀëë PGí ÐëÜí êóU¸

- ÁÝÜò ÏUêU Àëò¼ëô³ (ÁJæòè×, ìÕþUìä£Ë, ÃUBÝëÚÜ, ÝìãUâôÐÜë Ýýß£ÛÜ, µâæéëâ 
ìæPGëé Çæ£ ÝëÂÝäëÂÜ ÝýÎëäÜ) áò³ éæôü´ëá Ázâëéô³ PGí ØÐü ÝãU 
ÝýÎëäÜíâ PGëâü PGë áëÜPGíPGãU× PGãUÜò êòUØî æPüGxäô êó³UÕUßîPG PGë ìÜáëü×¸

- éë£ËÔUìÜPG é£ãUÎÜë ÁëóãU ÁJâ ÇÎÁëãU ÝýìPýGâëÁëò³ Ðóéò ÝíÇáÇé, ÝÚôJÜìØ 
ÜíìØ, KPIs	ÁëìÚ PòG MGÝ áò³ ÝìãUæØüÜ PGãUÜò PGë ìÜ×üâ ìäâë Ëâë¸

- æòÛÜ ÝêUä PòG ØêUØ ÝëâäÓU ìãUË ÝãU çëìáä ìæàëËô³ PòG ßíÎ ßòêUØãU 
éáJæâ PòG áëRâá éò ÁëÂüÇäÇá éáâ áò³ 35-40% éîÛëãU Áëâë¸

- ÜÇ µâæéëâ ìæPGëé PGí ÝýìPýGâë PGô Á£ìØá MGÝ ìÚâë Ëâë Çæ£ 
Á£ØãUãUëcÓþUíâ ÝìãUé£Ýì´ëâô³ PGí ÝêUÎëÜ PGãUÜò êòUØî áëËüÚçüPG¸

8. ÇPG Áëñâä Â£ìÕUâÜ PòG MGÝ áò³, ÃUÕöUëÜ áîÑò ìPGé ÝýPGëãU äëàë£ìæØ 
PGãUØë êóU?
ÃUÕöUëÜ Üò P£GÝÜí PòG ìäÇ ÇPG SÝcÓU ìæPGëé ÝÙ PGí MGÝãòUÉë ØóâëãU PGãUÜò áò³ 
éêUëâØë PGí êóU¸ ÃUÕöUëÜ áò³ ìÎìqUØ ìæPGëé ÁëPGë£ÀëëÁëò³ PGí ÝýëìtØ, ÇPG çìQGçëäí 
Áëñâä PòG ìÜáëü× áò³ éêUëâPG êUôËí ìÐééò ÝìãUæëãU, Ýïæôü´ëãU PGë éáîÚëâ ÁëóãU 
æðêUÚ SØãU ÝãU ãUëcÓþU äëàë£ìæØ êUôËë¸

ÂéPòG Áäëæë, ÃUÕöUëÜ PòG ÇPG àëË PòG MGÝ áò³, PGÂü ÝêUäô³ PGô çîMGÁëØ PGãU ãUêòU 
êó³U Ðô éíÛò éàí Á£çÛëãUPGô³ PGô ÝýàëìæØ PGãòUËí, âÙë:

PG) ÝîÜËüÔUÜ PòG Ýýâëéô³ PòG DGäSæMGÝ êUáëãòU ÚóìÜPG PGëâôZ áò³ êUáëãUí àïìáPGëÇ£ 
ÁëóãU ÐæëßÚòêUí ÁëóãU XâëÚë SÝcÓU êUôËí éëÙ êUí éàí Áëñâä Â£ìÕUâ£é 
PòG ìäÇ ìæìàJÜ ÁÜîçëéÜô³ PòG áRâ ÁëóãU XâëÚë PóGìãUâãU PòG ÁæéãUô³ PGí 
ÃUÝäyÛØë éîìÜìÈÎØ êUôËí¸

É) ÃUÕöUëÜ PòG ÇPG àëË PòG MGÝ áò³, P£GÝÜí PGí áï·â ÝýìPýGâëÁëò³ âÙë ÝíÇáÇé, 
ÝÚôJÜìØ ÜíìØ Çæ£ Ðëñß ãUôÓòUçÜ/SÙëÜë£ØãU× ÜíìØ PGô ÝìãUæìØüØ ìPGâë Ðë 
ãUêUë êóU ìÐééò PGí ÁëóãU XâëÚë æSØîìÜcÔUØë Çæ£ ÝëãUÚìçüØë äëâí Ðë éPòG¸ 
âêU êUáò³ "ÝýÚçüÜ" ÃUJáîÉ é£SPðGìØ PòG ìÜáëü× áò³ áÚÚ PGãòUËë ÁëóãU âêU àí 
éîìÜìÈÎØ PGãòUËë ìPG Áëñâä Â£ìÕUâ£é PòG ÁHÏòU PGëâü ÝîãUSPðGØ êUô¸

Ë) ÝýÚçüÜ áò³ éîÛëãU PGí ÝêUä (âÙë æòÛÜ, ÃUBÝëÚÜ) PòG mëãUë P£GÝÜí ÁÝÜò 
ÝýÚçüÜ PGô æóìÈæPG Øòä Çæ£ Ëóé P£GÝìÜâô³ PòG éëÙ ìÎìqUØ PGãUÜò PGë 
ÁæéãU ÝýëtØ PGãU éPGØí êóU¸ ÁÝÜò éîÛëãU PòG ìæÎëãUô³ PGô ÝýSØîØ Çæ£ äëËï 
PGãU éPGØí êóU¸

9. ìÜPGÓU àìæcâ áò³, áó£ ÃUÕöUëÜ éò vâë ÃU¹áíÚ PGãU éPGØë êï¡U?
ÁëÜò æëäò ìÚÜô³ áò³, ÁëÝ é£ËÔUÜ PòG ÖUë£Îò áò³ ÁëóãU ìæìàJÜ áëÜæ é£éëÛÜ ÝýìPýGâë 
âÙë ÝÚôJÜìØ, ÝíÇáÇé ãUôÓòUçÜ ÜíìØ ÁëìÚ PòG ÝìãUæØüÜ PòG ßëãòU áò³ ÁìÛPG 
éò ÁìÛPG ßëØò éîÜØò ãUêò³UËò¸ áõÐïÚë Ýýâëéô³ PGô ìÜã£UØãU ìPýGâëJæâÜ PGãUÜò PòG 
Áäëæë, ÁëÜò æëäò ìÚÜô³ áò³ ìæìàJÜ Àëò¼ëô³ áò³ ÁëóãU ÁìÛPG ÝêUäô³ PGô çîMG ìPGâë 
ÐëÇËë¸ Âé ÝýìPýGâë áò³, ÁëÝPGë ìÜã£UØãU éáÙüÜ ÁÝòìÀëØ êóU¸ ÝýBâòPG PòG ìäÇ 
ÝýÚçüÜ áò³ ÁëóãU éîÛëãU Çæ£ ìæPGëé PGô ÝýëtØ PGãUÜò PòG ìäÇ ÁëæÈâPG êóU ìPG æêU 
éáâ ìÜPGëä PGãU Â£ÓUãUÜòÓU ÝãU Âééò é£ß£ìÛØ ÁÝÕòUÓU ÚòÉPGãU ÁÝÜí ìÓUtÝì×âô³ 
PGô éëÑë PGãò³U¸

10. ÇPG Áëñâä Â£ìÕUâÜ PòG MGÝ áò³ áó£ ìPGé ÝýPGëãU éò ÁÝÜë âôËÚëÜ 
Úò éPGØë êï¡U ÁëóãU áîÑ éò vâë Ã¹áíÚ PGí ÐëØí êóU?
Ðß êUá P£GÝÜí PGô MGÝëJØìãUØ PGãUÜò PòG ìäÇ ÇPG éëÙ ìáäPGãU Âé âë¼ëë áò³ 
ÁëËò ßÖöòU êó³U Øô Áëñâä Â£ìÕUâë PGë MGÝë£ØãU× ÁæÈâ êUí êUôËë¸ Âé ÝìãUâôÐÜë áò³ 
ÁëÝ PGÂü ÝýPGëãU éò ÁÝÜë âôËÚëÜ Úò éPGØò êó³U:

•	 áõÐïÚë	 ÝêUäô³	 PGô	éDGäØëÝïæüPG	äëËï	 PGãUÜò	 PòG	 ìäÇ	ÝêUä	 ÓUíáô³	 PGë	
éáÙüÜ PGãò³U ÁëóãU ÜæíÜ ÝêUä ÓUíáô³ PGë ËÔUÜ êUôÜò ÝãU ÃUéáò³ çëìáä êUô³¸

•	 ÃUÕöUëÜ	ÓUíá	ØPG	ÁÝÜí	Ýêî£UÎ	ßÜëÇ£	ÁëóãU	ÁÝÜí	ßêîUáï·â	ãUëâ	ÝýÚëÜ	PGãUÜò	
PòG ìäÇ éìPýGâ MGÝ éò, ìæÎëãU á£ÙÜ é¼ë ÁëóãU PGëâüçëäëÁëò³ áò³ àëË 
äò³¸

•	 PGëâüPýGá	 Âü-áòä	 ÁëÂüÕUí:	 udaan@oilindia.in	 PòG áëRâá éò 
ìæÎëãUô³ ÁëóãU éïÎÜëÁëò³ PGô éëÑë PGãU éPGØò êó³U¸

•	 éáâ	 ìÜPGëä	PGãU	Áëñâä	æòß	ÝòÐ	ÝãU	ÝìãUâôÐÜë	éò	é£ß£ìÛØ	ÁlØÜ	
ÐëÜPGëãUí ÚòÉPGãU ÁÝÜò ìæÎëãUô³ PGô éëÑë PGãò³U¸

•	 áõÐïÚë	PGëâü-ÝhìØ	áò³	éîÛëãU	PGãUÜò	êòUØî	ÝêUä	PGãò³U,	ÝìãUâôÐÜë	PòG	ÚëâãòU	
éò ßëêUãU àí Âé ÝãU PGÚá ÃUÔUëâë Ðë éPGØë êóU¸

Áß ØPG Áëã£Uà ìPGÇ ËÇ ÝêUäô³ ÝãU ìPGéí àí ÝýPGëãU PGí ÐëÜPGëãUí Çæ£ ÁÝÜí 
ÝýìØìPýGâë ÁëóãU éîÛëãU PòG ìäÇ éîÑëæô³ êòUØî ÁëÝ ÃUÕöUëÜ ÓUíá éò é£ÝPüG PGãò³U¸ ÃUÕöUëÜ 
PGí ÝýËìØ PGí ÐëÜPGëãUí ìÜã£UØãU MGÝ éò éïÎÜë Ý¼ë PòG áëRâá éò ÁëÝPòG éëÙ 
éëÑë PGí ÐëÇËí¸
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2ÐîäëÂü, 2015 PGô ÜôÇÕUë áò³ Áëñâä Â£ìÕUâë ìäìáÓòUÕU Üò Ëòä (Â£ìÕUâë) 

ìäìáÓòUÕU PòG éëÙ ãUëÐSÙëÜ ÝìãUâôÐÜë áò³ ØÜôÓU ÝíÇáÇä Àëò¼ë, ãUëÐSÙëÜ 

PòG ÐóéäáòãU ìÐäò PòG ßëËíìØßë ÁëóãU Úë£ÕòUæëäë áò³ ÃUBÝëìÚØ ÝýëPðGìØPG Ëóé PGí 

ìßPýGí ÁëóãU ÉãUíÚ PòG ìäÇ Ëóé ìßPýGí éáÑõØò ÝãU êUSØëÀëãU ìPGÇ¸

Âé ÁæéãU ÝãU °ëí Ýí ìé£êU, ìÜÚòçPG (ìæÝ×Ü), Ëòä (Â£ìÕUâë) ìäìáÓòUÕU, 

°ëí Çé áêUëÝë¼ëë, ìÜÚòçPG (Âü Ç£ÕU ÕUí), Áëñâä, °ëí ßí ãUëñâ, ìÜÚòçPG 

(ÇÎ.ÁëãU. Ç£ÕU ßí.ÕUí), Áëñâä, °ëí Ýí.PòG. çáëü, ìÜÚòçPG (ÝýÎëäÜ), PòG 

éëÙ Áëñâä ÁëóãU Ëòä (Â£ìÕUâë) ìäìáÓòUÕU PòG ÁJâ æìãUcÔU ÁìÛPGëãUí àí Âé 

àµâ PGëâüPýGá áò³ ÃUÝìSÙØ Ùò¸ °ëí Çé áêUëÝë¼ëë ÁëóãU °ëí Ýí. ìé£êU mëãUë Âé 

áêUBæÝï×ü éáÑõØò ÝãU êUSØëÀëãU ìPGâë Ëâë¸

Áëñâä mëãUë Ëóé ìßPýGí éáÑõØò ÝãU Ëòä PòG éëÙ êUSØëÀëãU

PGäPG´ëë çëÉë äËëØëãU ÚïéãòU æèü àí ãUëÐàëèë PGëâëüJæâÜ PòG ìäÇ ÝýìØìcÔUØ 
ãUëÐàëèë çí·ÕU 2014-15 éò ÝîãUSPðGØ

29 ÁËcØ 2015 PGô PGäPG´ëë áò³ ÁëâôìÐØ ÇPG àµâ ìmæëìèüPG 
ÝîãUSPGëãU ìæØãU× éáëãUôêU ÁëóãU ÜËãU ãUëÐàëèë PGëâëüJæâÜ éìáìØ 

(TOLIC), ÝíÇéâï PGôäPGëØë ÓUëÃUÜ, PGí ßóÔUPG áò³, Áëñâä Â£ìÕUâë ìäìáÓòUÕU 
PGí PGäPG´ëë çëÉë PGô °ëòcÔU ãUëÐàëèë PGëâëüJæâÜ PòG ìäÇ ÝýìØìcÔUØ 
ÁëóãU é¹áëìÜØ ãUëÐàëèë çí·ÕU éò ÜæëÐë Ëâë¸ éáëãUôêU PòG áîwâ ÁìØìÙ 
áêUëáìêUá, ãUëXâÝëä, ÝìÈÎá ß£Ëëä °ëí PòGçãUí ÜëÙ ì¼ëÝëÔUí, Üò PGäPG´ëë 
çëÉë PòG æìãUcÔU ÁìÛPGëìãUâô³ PGô ãUëÐàëèë çí·ÕU ÝýÚëÜ ìPGâë¸

Âé áêUBæÝï×ü ÁæéãU Ýã, ìæìàJÜ Ë×áëJâ µâìQGâUô³ PGí ÃUÝìSÙìØ áò³ æèü 
2014-15 PòG ìäÇ PGäPG´ëë çëÉë PòG ÕUëñ. æí. Çá. ßãòUÐë, æìãUcÔU Ýýß£ÛPG 
(ãUëÐàëèë) PGô àí ãUëÐàëèë PGëâëüJæâÜ PòG Àëò¼ë áò³ °ëòcÔU PGëâü ìÜcÝëÚÜ PòG ØÚÙü 
"ÝýçìSØ DGäPG" éò é¹áëìÜØ ìPGâë Ëâë¸ æèü 2013-14 áò³ àí Áëñâä Â£ìÕUâë 
ìäìáÓòUÕU PGí PGäPG´ëë çëÉë PGô ÃUvØ ÝîãUSPGëãU éò é¹áëìÜØ ìPGâë Ëâë Ùë¸

°ëíáØí ßãUÜëäí êUÐëìãUPGë Çæ£ °ëí ËõØá êUÐëìãUPGë, æìãUcÔU 
Ýýß£ÛPG (àïìá), ÝëÂÝäëÂÜ PòG éîÝî¼ë ÁäíPGô éîÐëäô 
êUÐëìãUPGë Ðô ìPG ÕUëñÜ ßëñSPGô SPïGä, ËîæëêUëÓUí PòG ÏUë¼ë êó³U¸ 
ÂJêò³U àëãUØ éëáîÚëìâPG Pò³G«ý, ìáäÝíÓUëé, PóGìäDGôìÜüâë PGí 
ÁëòãU éò áRâ ÐïÜ éò ÁËSØ 2015 ØPG ÁëâôìÐØ êUôÜò æëäò 
11 étØëêU ä£ßò ÇPG ÃJÜØ ÓòUßä ÓòUìÜé PGôìÎ£Ë áò³ àëË äòÜò 
PòG ìäÇ Áëá£ì¼ëØ ìPGâë Ëâë êóU¸ ÃUvØ PGôìÎ£Ë Pó³GÝ áò³ àëË 
äòÜò êòUØî ÁäíPGô 13 ÐïÜ 2015 PGô é£âîvØ ãUëXâ ÁáòìãUPGë 
PòG ìäÇ ÝêUäò êUí ÝýSÙëÜ PGãU ÎîPòG êó³U¸

ÃUÝäìyÛ
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ãUëÐàëèë ËìØìæìÛâë£
ìêUJÚí PGëâüçëäë
Áëñâä PòG ÁìÛPGëìãUâô³/PGáüÎëìãUâô³ PGô ìêUJÚí áò³ PGëâü PGãUÜò PòG ìäÇ 
ÝýôBéëìêUØ PGãUÜò Çæ£ ÃUÜPGí ìÑÑPG PGô ÚïãU PGãUÜò êòUØî ÂÜ ìØáëìêUâô³ áò³ àí 
Áëñâä PòG Àëò¼ë áîwâëäâ ÚîìäâëÐëÜ/ÝëÂÝäëÂÜ áîwâëäâ, ËîæëêUëÓUí/
ãUëÐSÙëÜ ÝìãUâôÐÜë/PGäPG´ëë çëÉë áò³ ìêUJÚí PGëâüçëäëÁëò³ PGë ÁëâôÐÜ 
ìPGâë Ëâë¸ Âé ÁæéãU PGí PîGÏU ÑäìPGâë£:

ìæàëËíâ ãUëÐàëèë PGëâëüJæâÜ éìáìØ PGí ¼ëóáëìéPG ßóÔUPG
ãUëÐàëèë ìêUJÚí áò³ êUô ãUêòU PGëâôZ PGí éáíÀëë Çæ£ ÁJâ Àëò¼ëô³ áò³ ÂéPòG 
PGëâëüJæâÜ PGí é£àëæÜëÁëò³ ÝãU ìæÎëãU-ìæáçü PòG ìäÇ Áëñâä PòG ìæìàJÜ 
PGëâëüäâô³ áò³ ìæàëËíâ ãUëÐàëèë PGëâëüJæâÜ éìáìØ PGí ¼ëóáëìéPG ßóÔUPGô³ 
PGë ÁëâôÐÜ ìPGâë Ëâë¸

ìêUJÚí áëêU/ÝÉæëÕöUë/étØëêU PGë ÁëâôÐÜ
ÝýBâòPG æèü PGí àë£ìØ Âé æèü àí Áëñâä Üò àëãUØ éãUPGëãU PòG ÁëÚòçô³ 
PòG ÁÜîÝëäÜ Çæ£ ìêUJÚí PòG ÝýÎëãU-ÝýéëãU PòG ìäÇ ìéØ£ßãU áëé áò³ ÁÝÜò 
éàí PGëâëüäâô³ áò³ ìêJÚí áëêU/ÝÉæëÕöUë/étØëêU PGë ÁëâôÐÜ ìPGâëU¸ Âé 
ÚãU¹âëÜ ìæìàJÜ ãUÎÜëBáPG ÝýìØâôìËØëÁëò³ PGë ÁëâôÐÜ ìPGâë ÐëØë êóU 
Çæ£ ÂéPòG éáëÝÜ PòG ÁæéãU ÝãU ìæÐòØëÁëò³ PGô ÝîãUSPðGØ ìPGâë ÐëØë êóU¸ 
Âé ÚõãUëÜ Áëñâä mëãUë ÂéPòG ìæìàJÜ PGëâëüäâô³ áò³ ÁëâôìÐØ ËìØìæìÛâô³ 
PGí PîGÏU ÑäìPGâë£ -

Áëñâä PòG Àëò¼ë áîwâëäâ ÚîìäâëÐëÜ áò³ ÜãUëPGëé PGí 
28æí³ ßóÔUPG é£ÝJÜ
ìÚÜë£PG 19-11-2015 PGô Áëñâä Â£ìÕUâë PòG Àëò¼ë áîwâëäâ ÚîìäâëÐëÜ 
PGí ÁRâÀëØë áò³ ÜËãU ãUëÐàëèë PGëâëüJæâÜ éìáìØ PGí 28æí³ ßóÔUPG é£ÝJÜ 
êîUÂü¸ ßóÔUPG PGí ÁRâÀëØë °ëí Ýýë×ÐíØ ÕòUPGë, áêUëÝýß£ÛPG (éíÇéÁëãU) 
Üò PGí¸ ßóÔUPG áò³ Àëò¼ëíâ PGëâëüJæâÜ PGëâëüäâ, ãUëÐàëèë ìæàëË, ËîæëêUëÓUí 
PGí ÁëòãU éò °ëí ßÚãUí âëÚæ, ÁÜîé£ÛëÜ ÁìÛPGëãUí ÃUÝìSÙØ Ùò¸ ßóÔUPG 
áò³ Áëñâä PòG °ëí ÕUí. PòG. Úëé, ÝýáîÉ (ÐÜ é£ÝPüG) PòG éëÙ êUí ËóãU 
éãUPGëãUí ÝýìØìÜìÛ PòG MGÝ áò³ ÕUëñ. Úòæòç ÃUÝëRâëâ àí ÃUÝìSÙØ Ùò¸ ßóÔUPG 
áò³ ãUëÐàëèë PGô ÁëóãU àí éîÚðÖöU ßÜëÜò PòG ìäÇ PGÂü ÝýáîÉ áîgô³ ÝãU ìæÎëãU-
ìæáçü ìPGâë Ëâë¸

éìáìØ PGí ßóÔUPG áò³ àëË äòØò êîUÇ ÁìÛPGëãUí Çæ£ PGáüÎëãUíË×



ìêUJÚí Ýýæí× Çæ£ Ýýë¿ë ÝýìçÀë× PGë ÝãUíÀëë ÝìãU×ëá
æèü 2014-15 PòG ÚõãUëÜ ìêUJÚí ìçÀë× âôÐÜë, ãUëÐàëèë ìæàëË, ËðêU á£¼ëëäâ, àëãUØ éãUPGëãU mëãUë áÂü, 2015 áò³ ÁëâôìÐØ ìêUJÚí Ýýæí× Çæ£ Ýýë¿ë 

ÝãUíÀëëÁëò³ áò³ éDGä ÝãUíÀëëìÙüâô³ PòG Üëá ìÜ¹ÜæØ êóU¸ Áëñâä ÝìãUæëãU ÂÜPGí Âé éDGäØë ÝãU ÂJêò³U ßÛëÂü ÚòØë êóU¸ 

PýG. é£. ÝìãUÀëëìÙü PGë Üëá ìæàëË ÝãUíÀëë

1 éî°ëí áòìãUÜë ÜòÃUË Çä Ç£ÕU ÕUí Ýýæí×

2 ÁçôPG ßôãUë Çä Ç£ÕU ÕUí Ýýæí×

3 éî°ëí ÁÝãUëìÐØë ßôãUë ÂüÕUí (Âü Ç£ÕU ÕUí) PGë PGëâëüäâ Ýýæí×

4 àëcPGãU XâôìØ éôÜæëä éïÎÜë ÝýõlôìËPGí Ýýæí×

5 Ç PòG éóìPGâë ÁÛíÀë× éìÎæ, áêUë. Ýý. (æëì×ìXâPG), PGëâëüäâ Ýýë¿ë

6 ÁìÜä PîGáëãU çáëü éïÎÜë ÝýõlôìËPGí Ýýë¿ë



OIL through its CSR project ‘Swabalamban’ has been providing placement 
linked skill training to youths of its operational areas. Under Project 

Swabalamban, skill training has been focusing on various employable skills 
in sectors like Construction Industry, House Keeping & Hospitality, Industrial 
Sewing, Jewellery Making, Electrician, Beauty and Wellness, Patient Care etc.

SWABALAMBAN
OIL’s Skill & Capacity Building Project

Since 2013, more than 3,500 Nos. of candidates were 
successfully trained and 2,600 Nos. of candidates were 
placed in various industries across the country.




