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DETERMINED TO
MEET NEW CHALLENGES



Determined to Meet

New 
Challenges
SNGPL’s story is simple; we thrive on 
extraordinary efforts during unusual times. 
We partner with commitment, dedication 
and steadfastness to lead our efforts to a 
successful path.  

SNGPL acknowledges that times have been 
uncertain and it has been an uphill journey, 
but we have managed to emerge in the 
industry and looked upon as those who ‘make 
things happen’. 

Our strength is derived from  inclusive goals 
and objectives encompassing our customers, 
employees, and all other stakeholders. Such 
focus helps to  channelise our energies to 
overcome any obstacles. 

As always,we will continue to remain 
responsible to our country and our society 
facing all challenges with determination 
which is the fortè of SNGPL.
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Vision
To be the leading integrated natural gas 
provider in the region seeking to improve the 
quality of life of our customers and achieve 
maximum benefit for our stakeholders by 
providing an uninterrupted and environment 
friendly energy resource.

Mission
A commitment to deliver natural gas to 
all doorsteps in our chosen areas through 
continuous expansion of our network, by 
optimally employing technological, human and 
organizational resources, best practices and 
high ethical standards.

Vision and Mission
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Commitment
We are committed to our vision, mission and to 
creating and delivering stakeholder value.

Courtesy
We are courteous - with our customers, 
stakeholders, and towards each other and 
encourage open communication.

Competence
We are competent and strive to continuously 
develop and improve our skills and business 
practices. 

Core Values

Responsibility
We are responsible - as individuals and as 
teams - for our work and our actions. We 
welcome scrutiny, and we hold ourselves 
accountable.

Integrity
We have integrity - as individuals and as teams - 
our decisions are characterized by honesty and 
fairness.

3  Annual Report 2020



Corporate Profile

Sui Northern Gas Pipelines 
Limited (SNGPL) was 
incorporated as a private 

limited company in 1963 and 
converted into a public limited 
company in January 1964 under 
the Companies Act 1913, now the 
Companies Act, 2017 and is listed on 
Pakistan Stock Exchange Limited.

The Company took over the existing 
Sui – Multan System (217 miles 
of 16 inch and 80 miles of 10 inch 
diameter pipelines) from Pakistan 

Industrial Development Corporation 
(PIDC) and Dhulian – Rawalpindi 
– Wah system (82 miles of 6 inch 
diameter pipeline) from Attock Oil 
Company Limited. The Company’s 
commercial operations commenced 
by selling an average of 47 MMCFD 
gas in two regions viz. Multan and 
Rawalpindi, serving a total number of 
67 consumers.

SNGPL is the largest integrated 
gas company serving more than 
6.9 million consumers in North 

Central Pakistan through an 
extensive network in Punjab, Khyber 
Pakhtunkhwa and Azad Jamu & 
Kashmir. The Company has over 
57 years of experience in operation 
and maintenance of high-pressure 
gas transmission and distribution 
system. It has also expanded 
its activities as Engineering, 
Procurement and Construction 
(EPC) Contractor to undertake the 
planning, designing and construction 
of pipelines, both for itself and other 
organizations.
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Corporate Information

Chairperson
Ms. Roohi Raees Khan

Managing Director
Mr. Ali J. Hamdani

Company Secretary 
Mr. Imtiaz Mehmood

Auditors
M/s. Yousuf Adil
Chartered Accountants

Legal Advisors		
M/s. Surridge & Beecheno

Share Registrar
CDC Share Registrar Services 
Limited (CDCSRSL)
Mezzanine Floor,
South Tower, LSE Plaza, 
19-Khayaban-e-Aiwan-e-Iqbal,
Lahore, Pakistan.
Tel:   +92-42-36362061-66
Fax:  +92-42-36300072
Website: www.cdcsrsl.com

Registered Office
Gas House
21-Kashmir Road, P.O. Box No. 56,
Lahore - 54000, Pakistan.
Tel: (+92-42) 99201451-60 & 
99201490-99
Fax: (+92-42) 99201369 & 99201302
Website: www.sngpl.com.pk 
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Code of Conduct

SNGPL requires its entire staff 
both executive staff and 
subordinate employees, the 

observance of the highest ethical 
standards in the conduct of its 
business activities to minimize the 
significant risk associated with non 
compliance. The policy on Business 
Principles and Ethical Risk is intended 
to assist SNGPL staff in meeting 
the standards of professional and 
personal integrity expected and 
required of them. SNGPL staff will act 
with integrity at all times, to protect 
and safeguard the reputation of the 
Company. Contravention of this policy 
will be regarded as misconduct.

SNGPL will ensure that, through this 
policy and through other means of 
communication, all staff is aware 
of the required standards, rules and 
regulations.

Following are certain specific 
guidelines in respect of the above.

Conflict of interest
Each staff member has a prime 
responsibility to the Company and 
is expected to avoid any activity that 
could interfere with that responsibility. 
Staff should not engage in activities 
or transactions which may give 
rise to, or which may be seen to be 
giving rise to conflict between their 
personal interests and the interest of 
Company. Such conflict could arise 
in a number of ways and a number of 
situations. The following paragraph 

outlines some specifically forbidden 
situations. This list is, however not 
exhaustive. In case of doubt the 
advice of the Management should be 
sought:
l	 SNGPL purchase equipment, 

material and services for various 
aspects of its operations. SNGPL 
staff members are forbidden 
from holding any financial 
interest, directly or indirectly in 
any organization supplying goods 
or services to the Company;

l	 SNGPL staff should not 
participate in any external 
activity that competes, directly or 
indirectly, with the Company;

l	 SNGPL staff should not 
participate in any outside 
business or activity that might 
interfere with their duties and 
responsibilities to the Company;

l	 No staff member should sell, 
lease or buy equipment, material 
or services to or from the 
Company except when as an 
employee it may be necessary 
in the normal course of his/her 
duties;

l	 Staff members are not permitted 
to conduct personal business 
activities on the Company’s 
premises or to use Company 
facilities for such purpose;

l	 If a staff member has direct 
interest, indirect interest or family 
connections, with an external 
organization that has business 
dealings with SNGPL, details of 
such connections and interest 
should be fully disclosed to the 
Management.

l	 Staff members should disclose 
to the Management the details 

in respect of any relationship (s) 
with other staff members; and 

l	 Staff members shall not perform 
any act or get involved in any 
situation that potentially could 
conflict with the principles 
outlined above.

Confidentiality
Staff members should not keep or 
make copies of correspondence, 
documents, papers and records, list 
of suppliers or consumers without the 
consent of the Company. Company’s 
information and records should be 
kept on Company premises only and 
unpublished information may be 
disclosed to external organization/
individuals only on “need to know” 
basis. In case of doubt in this regard, 
the Management’s advice should be 
sought.

Contributions
No contribution shall be made to 
any organization or to any individual 
who either holds public office or is a 
candidate for public office.

Inducement Payments
Staff members should not give or 
receive payments that are intended 
to influence a business decision or to 
compromise independent judgment; 
nor should any staff member receive 
money for having given Company 
business to an outside agency. 
Payment of any nature to Government 
officials to induce them their duties is 
strictly prohibited.

Proper record of funds, 
assets, receipts and 
disbursements
All funds, assets, receipts and 
disbursements should be properly 
recorded in the books of the 
Company. In particular, no funds 
or accounts should be established 
or maintained for a purpose that is 
not fully and accurately reflected 
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Environment
To preserve and protect the 
environment, all SNGPL staff 
members should:
l	 Design and operate the 

Company’s facilities and 
processes so as to ensure the 
trust of adjoining communities;

l	 Promote resource conservations, 
waste minimization and the 
minimization of the release 
of chemicals/gas into the 
environment;

l	 Provide employees customers, 
supplies, public authorities and 
communities with appropriate 
information for informed decision 
making; and

l	 Strive continuously to improve 
environmental awareness and 
protection.

Alcohol, Drugs and 
Gambling
The use of alcohol in any form is 
prohibited on all company locations/
premises. Similarly, the use of drugs, 
except under medical advice, is 
prohibited on all company locations/
premises.

Any staff member arriving at a work 
place under the influence of alcohol 
or drugs will not be permitted to enter 
the premises and will be liable to 
disciplinary action.

All forms of gambling/betting on the 
Company’s premises are forbidden.

Receiving gifts
No employee shall seek accept or 
permit himself/herself or any member 
of his/her family to accept any gift 
or favor, the receipt of which will 
place him/her under form of official 
obligation to the donor. As part of 
building relationship with consumers, 
suppliers, etc. staff members may 
receive occasional gifts provided that 
the gift is of nominal value (e.g. pen, 

in the books and records of the 
Company. Funds and assets received 
or disbursement should be fully and 
accurately reflected in the books and 
the records of the Company. No false 
or fictitious entries should be made or 
misleading reports pertaining to the 
Company or its operations should be 
issued.

Relationships and 
dealings with Government 
Officials, Media, Suppliers, 
Consultants and other 
parties
SNGPL’s relationships and dealings 
with Government officials, external 
agencies, parties and individuals 
should, at all times, be such the 
SNGPL’s integrity and its reputation 
would not be damaged if details of 
the relationship or dealings were to 
become public knowledge.
It is the responsibility of each 
SNGPL staff member to exercise 
good judgment so as to act in a 
manner that will reflect favorably 
on the Company and the individual. 
Staff member should only make 
statements to the media, speeches 
in public forums, or publish articles 
in newspapers etc. with prior 
authorization. In a personal capacity 
also, due care should be taken while 
discussing the Company performance 
or plans with outsiders. Staff 
members having questions on how to 
comply with this requirement should 
consult with the Management.

Health and Safety
Every staff member should take 
reasonable care to ensure the health 
and safety of him/her self and others, 
who may be affected by his/her acts 
or omissions at work. Staff members 
should not tamper with or misuse 
any item provided by the Company to 
secure the safety, health and welfare 
of its staff and for the protection of 
the environment.

Notepads, calendars, diaries, key 
chains or such promotional material) 
and the gift is neither intended nor 
perceived by others to be intended 
to improperly influence business 
decision.

Work Place Harassment
SNGPL staff will maintain an 
environment that is free from 
harassment and in which all 
employees are equally respected. 
Workplace harassment is defined 
as any action that creates an 
intimidating, hostile or offensive 
work environment. Such actions 
include, but are not limited to, sexual 
harassment, disparaging comments 
based on gender, religion race or 
ethnicity.

Regulatory Compliance 
and Corporate Governance
SNGPL co-operates fully with all 
governmental and regulatory bodies 
and is committed to high standards 
of corporate governance. We comply 
fully with our obligations under the 
Listing Rules of the Pakistan Stock 
Exchange Limited.

General
l	 All information and explanations 

supplied to the auditors must be 
complete and not misleading.

l	 SNGPL will not knowingly assist 
in fraudulent activities (e.g. tax 
evasion, etc.). If one has any 
reason to believe that fraudulent 
activities are taking place 
(whether within the company 
or by others with whom the 
company has business), one 
must report it to the concerned 
departmental head immediately.

l	 All the financial transactions 
will remain within the ambit of 
Memorandum of Association 
and Articles of Association of 
the Company.

7  Annual Report 2020



Board of Directors

Ms. Roohi Raees Khan
Chairperson

Ms. Roohi R. Khan is an MBA from IBA, Karachi. She completed 
her B.A. (Economics & Mathematics) from University of 
the Punjab. She has over 37 years of experience in various 
banking segments like Development Banking, Lease Financing, 
Housing Finance, SME Financing, Islamic Banking, Investment 
Banking etc. She has more than 21 years of experience at 
senior management level, as well as Chief Executive and 
Chief Operating Officer and Director on the Boards of various 
Financial Institutions having dealt with policy making, strategic 
planning and systems refinement, implementation of control 
functions, revamping / restructuring and mergers. She has 
dealt with international lending Institutions like World Bank, 
Asian Development Bank, Islamic Development Bank and other 
multilateral lenders. She represented NDFC for successful 
negotiation of credit line to financial sector, from Asian 
Development Bank.

Ms. Khan is also an independent Director on the Board of 
Atlas Insurance Limited. She has served on the Boards of 
Asian Leasing, Lahore Stock Exchange, International Housing 
Finance Limited, Mashreq Bank (now Samba Bank), PICIC etc. 
She was also the Chairperson of an Investment Bank before 
it was merged with a local commercial Bank. She has also 
served at senior management level in various organizations. 
She has been Group Head, Textiles, in National Development 
Finance Corporation, Chief Executive Officer of Asian 
Leasing, Chief Operating Officer of Trust Investment Bank 
and Zarai Taraqiati Bank Limited (ZTBL). She had also been 
acting President of ZTBL during 2011 / 2012 when she was 
instrumental in bringing about many changes with positive 
impact on its profitability.

She has constantly devoted time over the past 31 years to 
various social sector institutions working for the betterment 
of downtrodden and deprived strata of the society and is 
an advocate of improving the fate of the deprived mainly 
by catering to the basic right to health, education and equal 
opportunity to all.

Mr. Ali J. Hamdani
Managing Director / CEO

A visionary executive and transformational leader with 
foresight and imagination with 30 years experience.  
Ali J. Hamdani has an impressive history of surpassing 
ambitious business goals, and creating revolutionary 
technical and industrial solutions that appeal to companies 
from all industries. He has a proven record of positioning 
organizations for success, spurring billion-dollar sales 
growth, leading global initiatives, and demonstrating a 
profound dedication to client satisfaction. In addition, he has 
a robust personal/professional network of contacts through 
multinational energy and industrial firms.

Since January 1, 2021 Mr. Hamdani took over the helm 
of SNGPL with a clear vision of diversity, stability in the 
organization with profitable growth, reduction in UFG losses 
and focus on enhancement of customer satisfaction. Prior 
to the above he headed the Middle East Region, as Managing 
Director at Linde Healthcare Middle East LLC, a subsidiary of 
The Linde Group globally. For the preceding 21 years,  
Ali J. Hamdani ascended the ranks at Siemens AG, ultimately 
holding the roles of CEO, Managing Director, and Board 
Member of operations in Karachi, Pakistan. Building the new 
oil and gas headquarters in Abu Dhabi from the ground up, he 
led Siemens AG’s first attempt to move their headquarters out 
of Germany.

For Siemens Saudi Arabia, Ali J. Hamdani built a 
technology center to share best practices, optimize global 
competitiveness, and open new project opportunities. In 
addition, he improved automation technologies for the 
Saudi Aramco East West Pipeline and implemented failsafe 
technologies for 1200 wellhead shutdown systems at Saudi 
Aramco Oil and Gas Wells.

Mr. Ali Hamdani has an Executive Master of Business 
Administration from Babson College, and an Electrical/
Electronic Engineering Degree from the University of 
Engineering and Technology.
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Mr. Ahmad Aqeel
Director

Mr. Ahmad Aqeel is a business professional and a qualified 
lawyer with over 16 years of diverse experience in Oil & Gas, 
Petroleum, Power and Financial Sectors, with a longstanding 
record of serving as a Director on the Boards of Public Listed / 
Unlisted Companies. Currently serving as a Director on the 
Board of Sui Northern Gas Pipelines Limited (SNGPL), a 
Director on the Board of National Investment Trust Limited 
(NITL), an Independent Director on the Board of Nishat Power 
Limited (NPL) and a Director on the Board of Adamjee Life 
Assurance Company Ltd (AL).

Credited with setting up & successfully managing retail 
business in collaboration with Total Parco Pakistan Limited 
for more than fifteen years. As Managing Partner founded & 
setup the private business venture with Total Parco the second 
largest Oil Marketing Company (OMC) in Pakistan.

A Certified Director from Pakistan Institute of Corporate 
Governance (PICG) and enrolled at the database of the SECP 
as a Certified Independent Director. Attended various local 
and international workshops, skills training programs and 
seminars. A member of Lahore Chamber of Commerce & 
Industry and Lahore Gymkhana Club.

Mr. Afan Aziz
Director

Mr. Afan Aziz holds a B.Sc with First Class Honours in 
Accounting and Finance from the London School of 
Economics and Political Science. He is the Honorary 
Consul of the Republic of Korea (South Korea) for Khyber 
Pakhtunkhwa Province, and has also served as the President 
of Sarhad Chamber of Commerce and Industry (SCCI) 
and as Vice Chairman of APTMA (All Pakistan Textile Mills 
Association) Professionally he is an entrepreneur with over 
19 years experience in managing Industrial and development 
enterprises in the field of Textiles, FMCG and Real Estate 
Development.

Mr. Aziz has also served on the boards of institutions including 
National Textile University Faisalabad, Institute of Management 
Sciences Peshawar amongst others. To keep abreast with 
a fast changing global trade environment he has attended 
various courses in notable universities around the world. An 
avid reader Mr. Aziz has organized seminars and published 
studies and papers on various facets related to Economic 
matters pertaining to the country.
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Syed Akhtar Ali
Director

Syed Akhtar Ali is an eminent energy expert and consultant. 
His last appointment was as Member Energy, Planning 
Commission and earlier one as CEO of Karachi Pipe Mill 
(KPM), a public sector enterprise. He has held other senior 
management appointments in Pakistan’s public and private 
sector companies. He has B.E. & M.S. in Mechanical 
Engineering and was Research Fellow at Harvard University 
in Energy Policy. He is a member of the Think Tank Petroleum 
Division. He was earlier on the Board of ISGS, SSGC, PPIB 
and AEDB. His expertise and experience has been in the area 
of Energy Policy Planning, Energy economics, pricing and 
tariff; Energy projects development; Power plants, pipelines 
and Renewable Energy; Environment, sustainability and 
conservation; Climate Change issues; Project development, 
monitoring and evaluation. He has taught Energy 
Management at the Institute of Business Management. He 
has written a number of books on Pakistan’s energy issues.

Mr. Manzoor Ahmed
Director

Mr. Manzoor Ahmed is Chief Operating Officer (COO) of 
National Investment Trust Limited (NIT). As COO, he has 
been successfully managing the operations and investment 
portfolio worth over Rs. 150 bn.  He has experience of over 
30 years of the Mutual Fund industry and has been placed at 
many key positions within NIT that includes capital market 
operations, investment management, research and liaising 
with the regulatory authorities. He has also served NIT as 
its Managing Director (Acting) twice from May 2013 to May 
2014 and September 2017 to February 2019. He is M.B.A. and 
also holds D.A.I.B.P.  He has also been the Council Member 
of The Institute of Bankers Pakistan. Presently, he is pursuing 
Chartered Financial Analyst (CFA) level III. 

Mr. Manzoor Ahmed has vast experience of serving on 
the Boards of various top ranking companies of Pakistan 
belonging to the diverse sectors of economy. 

Mr. Ahmed has also attended various training courses 
organized by institutions of international repute like London 
Business School (LBS) UK, Institute of Directors, London and 
Financial Markets World, New York (USA).

Currently, he represents NIT as Nominee Director on the 
Board of Directors of many leading national and multinational 
companies of Pakistan. Mr. Ahmed is also a Certified Director 
from Pakistan Institute of Corporate Governance (PICG). 

Mr. Manzoor Ahmed is also member of the Defence Authority 
Country and Golf Club, Karachi. 

Board of Directors
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Mr. Mohammad Haroon
Director

Mr. Mohammad Haroon brings with him over two and half 
decades of diverse experience in two of the most dynamic and 
vibrant industries, i.e., Oil and Telecommunications.

A Certified Director from Pakistan Institute of Corporate 
Governance. Currently, he is serving as an Independent 
Director on the Boards of two prestigious Listed Companies:

1. 	 Sui Northern Gas Pipelines Limited (Ministry of Energy, 
Petroleum Division).

2. 	 Attock Cement Pakistan Limited (Attock Group of 
Companies).

Earlier, he had a long prolific association with the “Attock 
Group”, a fully integrated Group of Companies covering all 
segments of Oil and Gas industry from exploration, production 
and refining to marketing of a wide range of petroleum 
products.

He has extensive experience in the “downstream” sector of 
the oil industry. He has the honor of being one of the primary 
members of the team that established “Attock Petroleum 
Limited”, which is, currently, one of the largest OMCs in 
Pakistan. Apart from heading important departments, he was 
also a member of its core “Management Committee”.

Mr. Haroon was also involved in a number of marketing 
and customer care related initiatives for a Telecom giant in 
Pakistan.

During his professional career, he gained rich experience 
in Retail Network (Development/Sales), Human Resource, 
Administration, Business Development, Customer Care and 
Joint Ventures. He has worked in challenging, diverse, multi-
cultural environments, gaining considerable exposure to both 
corporate environment and regional set-ups at a senior level.

Mr. Haroon likes spending time with his family, going off-road 
and exploring the mountainous North of Pakistan to enjoy 
its matchless beauty. He takes keen interest in community 
services and is a member of the “Lions Club International” and 
“Rotary International Club”.

He has done Masters in Business Administration and attended 
a number of management courses in Pakistan and abroad.

Mr. Muhammad Haroon-ur-Rafique 
Director

Mr. Haroon-ur-Rafique is currently serving as Additional 
Secretary Policy, Ministry of Energy (Petroleum Division). 
He holds a diversified experience of more than 25 years at 
local, provincial and Federal levels. His areas of interests are 
policy making and implementation, governance, HRM, Project 
Management & evaluation. He worked at different positions 
in the public sector as Assistant Commissioner, Deputy 
Commissioner and Secretary to the provincial government 
in the areas of health, education, agriculture development 
planning, governance, forest, tourism and transportation 
sectors, among others. His last assignment was at the PM 
office as Joint Secretary. He also had the experience of 
working for UNDP & ADB and had exposure of working with 
DFID, World Bank, WHO & UNICEF and other donors.

In academics he has completed his PhD related to social 
policy and governance. He also has post graduate degrees in 
Economics, Development Studies, Law and Civil Engineering. 
Besides, he has done a diploma in Project Management 
and international human rights law. He was also awarded 
international fellowships at Central European University, 
Hungary and Utah University USA for research. He was 
also awarded Ausaid and Fulbright Scholarships. He has 
contributed to various policy and research papers at local and 
international level as well. He earned many distinctions and 
merits scholarships during the course of his studies. He has 
extensively travelled abroad in connection with his official 
business / studies.
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Dr. Sohail Razi Khan
Director

Dr. Sohail R. Khan is a top performing corporate strategy, Oil 
and Gas business development management consultant, with 
record of achievement in planning, development and growth 
of oil & gas industry. He is a highly motivated individual with 
successful international working experience of more than 
16 years in Oil & Gas and service industries across U.K, UAE 
and Qatar. He has a solid track record working for Total (E&P) 
providing corporate strategy, improving the development of 
business by deploying oil and gas processes (upstream and 
downstream), and implementing & coordinating efficiency 
improvement techniques with Affiliate management teams 
across the operations. Working as a change management 
consultant, successfully design and implemented FOI (Field 
Operational Improvement) change management program on 
time within budget of £10 Million. 

Dr. Sohail R. Khan has extensive experience of policy 
formation, development and execution of IT strategy to 
support operation by deploying Artificial Intelligence (AI), 
Big Data Analytics, Cyber Threat Intelligence and Cloud 
Computing to optimize production, efficiency and improve 
business processes across the operation. He has vast 
experience working with IBM Watson Data Platform which 
provides strategic value to an organization by analyzing vast 
amount of ‘dark’ data to improve operational and business 
decisions. 

Dr. Sohail Khan has valuable company turnaround experience 
having used leading management tools and techniques 
such as Lean methodology, RACI, Kanban, PRINCE 2, 
PMP, ERP, JDE and BPM to bring companies from loss to 
profit. Dr. Sohail R. Khan has earned his Ph.D Degree in 
Management & Technology (Portugal) followed by MBA, 
MSc (Distributed Networks & Security System) and M.A in 
Strategic Leadership from U.K.  He is also a certified director 
from Pakistan Institute of Corporate Governance (PICG) and 
have industrial certifications in Cyber Threat Intelligence, 
Project Management and involved in various publications in 
international journals. He is also a Director on the Board of Sui 
Southern Gas Company Limited (SSGC).

Board of Directors

Mr. Muhammad Sualeh Ahmad Faruqui
Director

Mr. Muhammad Sualeh Ahmad Faruqui is an officer of 
Pakistan Administrative Services (PAS) who joined the Civil 
Service in 1990. Before joining as Secretary Commerce, he has 
remained posted as Secretary, Trade Development Authority 
of Pakistan and Chief Executive Officer, Sindh Infrastructure 
Development Company. Besides, he held various positions at 
Federal, Provincial and Divisional/District administration levels.

He earned his Masters degree from London School of 
Economics, UK. He is a Britannia Chevening Scholar and 
also a lead International fellow in the field of sustainable 
development. Further to this, he has been particularly 
associated with economic, financial and structural reforms 
initiatives at various levels. During the span of his service, 
he has widely travelled and represented Pakistan at various 
international forums.
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Mr. Yusuf Khan
Director

Mr. Yusuf Khan belongs to Pakistan Administrative 
Service. In his career of thirty-three years, he has worked 
at the sub-district, district, provincial and federal levels. 
His key assignments in the field of public-sector financial 
management have been Finance Secretary to the Government 
of Punjab, Finance Secretary to the Government of AJ&K and 
Joint Secretary (External Finance) at Finance Division. His last 
assignment with the Government of Pakistan was Secretary, 
BISP, where he was responsible for the roll out of several 
key Ehsaas initiatives. Earlier, as Director General, Tobacco 
Control, he worked towards the successful introduction of the 
“pictorial health warning” on cigarette packs in Pakistan. 

Mr. Khan has led eleven development projects related to 
various socio-economic sectors. He has served as Deputy 
Commissioner in the Province of Khyber Pakhtunkhwa and 
has lived and worked in former-FATA as Assistant Political 
Agent and Political Agent for five years. In 1996, he won 
the Britannia ‘Premier Award’, which is given to individuals 
possessing high academic credentials and the potential to 
contribute towards improvement of life in their country. 

Mr. Yusuf Khan studied for his M.Phil in Development Studies, 
at the University of Cambridge, UK. He speaks nine languages 
and is an avid painter and calligrapher.
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Mr. Faisal Iqbal
Chief Financial Officer

A Chartered Accountant from Institute of Chartered 
Accountants of Pakistan carries over 26 years of diversified 
experience at various senior management positions. Prior to 
becoming Chief Financial officer, he was working as Senior 
General Manager (Audit). Mr. Faisal has demonstrated 
remarkable leadership skills as well as new initiatives to 
manage number of difficult challenges bringing tangible 
improvements in the business processes. Over a period of 
more than 13 years in SNGPL, headed different departments 
including Audit, Finance, Regulatory Affairs, IT/ MIS and Billing 
where he introduced new business processes or re-engineered 
them with an objective to bring efficiency improvement in 
the control environment. Prior to joining SNGPL, Mr. Faisal 
was in Kohinoor Group, as General Manager Finance. Prior to 
Kohinoor, he worked as a Senior Manager in A.F. Ferguson 
& Co, member firm of Price Waterhouse Coopers (PWC) for 
nearly 13 years wherein he participated and led large number 
of projects in and outside Pakistan and gained substantial 
expertise in the implementation and review of accounting, 
internal control procedures and operations of public and 
private sector organizations.

Mr. Imtiaz Mehmood
Company Secretary

Mr. Imtiaz Mehmood has over 26 years experience in the field 
of Audit, Accounts, Finance, Corporate and Media Affairs. 
Before taking the charge of Company Secretary, Mr. Mehmood 
served as Chief Accountant (HO), Secretary Funds and 
Deputy Company Secretary besides heading the Media Affairs 
department for one and a half year. 

Mr. Mehmood is a fellow member of the Institute of Cost & 
Management Accountants of Pakistan (ICMAP) and Pakistan 
Institute of Public Finance Accountants (PIPFA). He also holds 
a degree of MS in Business Administration (Management).  
Mr. Mehmood has attended local and international 
professional training courses, workshops and conferences. 

Mr. Mehmood has also served as Chairman Technical Support 
Committee at Lahore Branch Council of ICMAP. 
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The prime objective of the Company 
is to protect the interest of all 
stakeholders through fair, ethical 
and transparent business practices. 
The Board has ensured compliance 

Board Meetings

Sr. No. Name Designation Category Total No. of 
Meetings*

No. of Meetings 
Attended

01 Syed Dilawar Abbas (Late) Chairman Independent / Non-Executive 09 09
02 Ms. Roohi Raees Khan Chairperson/ Director Independent / Non-Executive 22 22
03 Mr. Mahmood Zia Ahmad MD / CEO Executive 6 6

04 Mr. Amer Tufail MD / CEO Executive 16 14
05 Mr. Ahmad Aqeel Director Non-Executive 22 22
06 Mr. Himayat Ullah Khan Director Independent / Non-Executive 22 19
07 Sardar Ahmad Nawaz Sukhera Director Non-Executive 20 17
08 Mirza Mahmood Ahmad Director Non-Executive 22 22
09 Mr. Manzoor Ahmed Director Independent / Non-Executive 22 20
10 Mian Misbah-ur-Rehman Director Non-Executive 16 15
11 Qazi Mohammad Saleem Siddiqui Director Non-Executive 02 02
12 Mr. Muhammad Ayub Chaudhry Director Non-Executive 10 09
13 Mr. Mustafa Ahmad Khan Director Independent / Non-Executive 22 22
14 Mr. Naveed Kamran Baloch Director Non-Executive 22 20
15 Mr. Sajid Mehmood Qazi Director Non-Executive 20 20
16 Mr. Shabbir Hussain Hashmi Director Independent / Non-Executive 02 02
17 Mr. Sher Afgan Khan Director Non-Executive 12 12
18 Dr. Sohail Razi Khan Director Independent / Non-Executive 22 22
19 Mr. Yousaf Naseem Khokhar Director Non-Executive 02 02

* Held during the period the concerned Director was member of the Board.

Board of Directors
The Chairperson of the Board and Board Audit Committee are Independent/Non Executive Directors. The Board members 
bring with them a wide range of relevant business, financial and international experience which carries significant weight 
while decision-making and managerial suggestions who fulfill a vital role of corporate accountability through the advocacy 
of fairness and transparency within all independent decisions. The Board has formed five committees viz Audit, Finance 
and Procurement, Human Resource and Nomination, Risk Management and Un-accounted for Gas (UFG) Control, 
comprising different Board Members, based on their areas of expertise. The Board committees give their best input and 
expert opinion on different strategic issues, for final approval by the Board as per its mandate.

The names and categories of the Board of Directors and their attendance at Board meetings during the year are given 
bellow:

to Code of Corporate Governance 
by adopting transparent procedures 
and methodologies which are 

constantly being monitored and 
reviewed through better internal 
controls. The Company also 
ensures compliance to the 
Companies Act, 2017, Public 
Sector Companies (Corporate 
Governance) Rules, 2013, Listed 

Companies (Code of Corporate 
Governance) Regulations, 2019 and 

Financial Reporting Framework of 
Securities and Exchange Commission 
of Pakistan. 

The Board of Directors provides 
strategic guidance for sustainable 

growth along with effective 
management oversight in respect 
of comprehensive corporate 
governance. All periodic financial 
statements and working papers for 
consideration of the Board and its 
committees are circulated to the 
Directors well before the meetings 
(i.e. at least seven days before 
the meeting) except in case of an 
emergent meeting, in order to give 
sufficient time for informed and 
prudent decision making. The minutes 
of the meetings are circulated within 
fourteen days from the date of 
meetings, after due clarification from 
respective Chairperson of the Board 
and its committees.

Corporate Governance
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