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3. m k g r c u n d .  &. prcgrarn of mpLeyying r e l i a b l e  and agEl-essive mrlv 
Chieu l ioi  r e tu rnees  t o  accompany t a c t i c a l  f a r c e s  on n l l i t z r y  operati,:r;- 
was formally adopted wi th in  14!.CTI and f s  designated as the LILC Luoni: 66 
Irogram. t4!,CV9 by re ference  !a) has as tkor ized  CGlNAVb?hV t o  em7loy 
Luc Luong 66 Chieu h o i  r e tu rnees ,  

L. General. This i n s t r u c t i c n  governs t h e  f u l l - t i m e  employment i ' t ~  
Zoi retw-nees by U'Ze ilava?, ForcesL Vietnm., t o  supnort  ope ra t i ena l ,  In- 
t e l l i g e n c e ,  and psychological a c t i v i t i e s  i n  counterinsurgency cpe~ii.ti... 
U e L u  Naval borces are q2thorized t o  h i r e  s e l ec t ed  Cnieu Hal r e t~ r r , e??  
a f u l l - t b e  b a s i s  a s  l o c a l  na t iona l  c i v i l i a n  hire employees t n  a s s i s t  i n  
i n i l i t a ry  opera t ions  wnen such i n d i v i d w l s  csn con t r ibu te  t o  t:1e ecccirr- 
pl.is'!:ment of t h e  counterinsurgency missfon. 
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lJl:,PI..H.T1·~NT O:r' THL NAVY 
U. S. Naval ~'orces Vietnam 

and 
/.dvisory Group, Military Assistance Cornnand, 'vietnar:: 

FPO ~an Francisco 96626 

NJ.Vr·Qi,V & iif,'lp.DVGH? MACV HlCThUCTIUN 34JO.7A 

NJ--VFOiiV & Nt.'JJiJVG::_,? 
l~tCVIN~T 3.410 .. 7L 
NJ5'mcc 

16 March. 1971 

}'rom ~ GOITl,mander) U ~ S. Naval i"orces 9 V ietnam)1 and Chief 9 Nava.l d~V iw~~y 
Group, }1ilitary j.ssistance Comma!'ld~ Vietnam 

~ubj ~ Luc Luong 66 (Kit Garson ~cout) PrograJn 

"8f: (a) 11],CV !.;irective 525-6 of 25 June 1970 (NOTAL) 
(tl 1l,ACV i<anua1 690-1 of 1 September 1969 (NOTAL) 

~ncl ~ (1) :.t"ormat for Draft Deferment ... -:'equest and r.lc~ificaticn 
of Termination 

(2) Citation Format for Vietnamese Decorations 
(3) Identification Card 
k) List of Cloth in;: and ;,qutpment 

1. Purpgse. To establish policy and prescribe responEibiJ.it~e=: and 
proced~.1res in the" employment and uti.lization of Cr~ieu hei I'Et':T'nees in 
the COiI,NJ,VYOitV Lue Luong 66 Prop·am. 

Cancel1atjon. NAVFcnv Instruction 3410 0 ? is cancelled. , 
3. Backp'found o t~ program of employing reliAble and aggressive m;jJ~' 
Chieu HOi returnees to accompany tactical forces on mil i tary ODerii tier,." 
was formally adopted within HP.CV and is designated as the Luc Luong 66 
Program. ~L',CV, by I'eference (a), has authorized COHNAV}'OrtV to employ 
Luc Luong 66 Chieu Hoi returnees o 

4. General. This instruction governs the full-time employment cf ChIc" 
["1.Oi re turne~s by U .. .s., Naval Forces y V ietnam.\i to supfJort operational~, :n= 
telligence, and Dsychological activities in counterinsurgency opera·ti .:,"So 

U "'.,. Naval forces are 'l.uthorized to hire selected Chieu HDi returnees C!'l 

a full-ti:ne basis as local national civilian hire employees to assist in 
Inilitary operations when such individue,ls can contribute to th"'3 ecccm
plisbment of the counterinsurgency mission • 

• . , 
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a, Chieu Hoi Directorate ,3  C i v i l  Operations and 2u ra l  Eeve lopen t  
Support (CGBES) provides staff supervision of tine T’:. r,iicng i ,h Frogram 
f o r  CGl<tiS.lACV ~ 

b. COLXXAVFORJ provides personnel management f o r  tha LL L~-.\ng ”b / I  

Program f o r  a l l  U.S> liaval Forces, Vietnam. 

,4 : 
- CGIGJAVSUFPAC’: Saigon pyovides o u t f i t t i n g  support  f o r  NKWCXf Luc 

( 3 5  Sco-t.3, 

8 f l e c t i m  and h i r e  of r e tu rnees  

(1) 

Chieu H o i  Centers,  

GVN p r c n n c i d  Phieu Hoi o f f i c i a l s  and CGXDS Chieu Hoi ad- 
visors wil l  a s s i s t  NAVFORV r ep resen ta t ives  i n  r e c r u f t l w  returnees from - 

(2) Navd I n t e l l i g e n c e  Lia ison  Of f i ce r s  w i l l  assist i n  r e c r u i t -  
~ 

i n g  by interviewing Hoi Chanhs and making recommendations on t h e i r  p- 
t e n t i a l  as f d c  * >g 56 Scouts,  

( 3 )  Eeieturnees may be  h i r ed  only a f t e r  having conpleted t h e  pre- 
s c r i b d  indoc t r ina t ion  ?i‘wse a t  t h e  Chieu Hoi Center and a f t e r  formal  
release by appropriate  GYN Zhieu HoZ o f f i c i a l s ,  A11 NV.4 r e turnees  can 
b e  r ec ru i t ed  a t  t h e  Na:ional Chieu tioi Center, Saigon. 

(4) A l l  personnel ana admi ius t ra t ive  a c t i o n s  which are required 
i n  order t o  h i r e  and s u p e r r h e  t h e  scouts a r e  t o  b e  performed i n  accord- 
ance with re ference  (b) and coordinated through t h e  l o c a l  area Civ i l i an  
Personnel Office.  

b. A s s i p e n 5  and U t i l i z a t i o n  

(1) 
COINNAVFORV. 

COPIUSbIACV e s t ab l i shed  t h e  authorized c e i l i n g  o f  scouts  f o r  
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5. Il~JlCnsibil i ti~ 

a. Chieu Hoi Directorate" Civil Operations and Rural J:evelopnent 
Support (CORDS) provides staff supervision of the ~, '.'lDng f)6 frogram 
for COHUSHACV, 

b. COMNAVFDRV provides persormel management for the Lu~ (;,ung (,6 
Program for a1.1 U,S, !Javal Forces, Vietnam, 

r' ' COl{NAV;:iUFPACT Saigon provides outfitting support for NAVFCRV Luc 
f~6 Scouts J 

,," Ccmmander j &ploying Units, pro ... d.des;.J ::"0 _ )ordinator < .... ho is 
r-es;-:.cns:it:"'e for resruiting~ hiring Si training, ~~~},.)~-' "1,.' and 6/liplo·;J.ng 
I,~~ ~,~cng ~6 ~couts. 

a ,'election and hire of returnees 

(1) GVN pronncial Chieu Hoi officials and CORDS Chieu Hoi ad
visors will assist NAVFDRV represent.ati ves in recruiting returnees from 
Chieu Hoi Centers, 

(2) Naval Intelligence Liaison Officers will assist in recruit
ing by interviewing Hoi Chanhs and making recommendations on their po
tential as Tue ' ",g 66 Scouts, 

(3) Returnees may be hired only after having completed the pre
scribed indoctrination ~)'::'iIrse, at the Chieu Hoi Center and after formal 
release by appropriate GVN Ghieu Hoi officials. All NV" returnees can 
be recruited at the National Chieu Hoi Center, Saigon. 

(4) All personnel and administrative actions which are required 
in order to hire and superv:.se the scouts are to be performed in accord
ance with reference (b) and coordinated through the local area Civilian 
Personnel Office. 

b. Ass1gnment and Utilization 

(1) COHU~\ACV established. the authorized ceiling of scouts for 
COMNA VFORV • 

(2) COHNAVFDRV will allocate Lur; L,cng 66 quotas to employing 
units. 

2 
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( 3 )  Employing un i t s  may h i r e  scouts i n  accordance wi th  t h e i r  
t a c t i c a l  requirements, but must obtain individual authorization for  each 
scout from COMNAVFORV. 

(4 )  General missions which can be accomplished by scouts are: 

(a) 

(b) 

Assist i n  t a c t i c a l  operations a s  guides and scouts. 

Assist i n  locating and identifying enemy units,  assem- 
bly areas, and routes of aoveuent. 

(c) Assist i n  search operations f o r  NVA/VC eouipnent and 
supplies. 

(d) 
i c a l  operations. 

Assist i n  population control and concurrent psycholog- 

(e )  Assist i n  interrogation of captives, suspects, or oth- 

( f )  

L u c a r i & 6 6  Scouts w i l l  be employed i n  company w i t h  U S .  
They will not be employed as a separate t e r r i t o r i a l  security 

Assist t a c t i c a l  and intel l igence un i t s  and GVN police 
forces by ident i fying manbers of the NVA/VC through visual  recognition. - 

(5) 
personnel. 
o r  s t r i k e  force or be expected t o  perform duties more hazardous than 
regular manbers of t h e  anploying unit .  

by the  GVN Ministry o f  Defense under the following conditions: 
(6) L u c % k m 6 6  Scouts have been authorized a d r a f t  deferment 

(a) The scouts a re  granted a six-month d r a f t  deferment by 
vir tue of t h e i r  ra l lying t o  t h e  Chieu Hot Program. 
of the deferment i s  the date  of o f f i c i a l  re lease from the Chieu Hoi Cen- 
te r .  
gram deferment i s  still effective.  

qu&ed from the k b i l i z a t i o n  Mrectorate,  Ministry of National Defense, 
Saigon, a t  t h e  time of employment by the  employing uni t .  Subseauent re- 
quests f o r  deferment extensions must be forwarded through the  same chan- 
nels  t o  a r r ive  at the Mobilization Directorate a t  l e a s t  t h i r t y  days pri- 
o r  t o  termination of the current deferment. 
nual d r a f t  deferment extensions as  long as they are  employed in t h e  Luc 

The effect ive date 

They a re  t o  be hired during the  period t h a t  t h e i r  Chieu Hoi Pro- 

(b) Draft deferments for twelve-month periods must be re- 

Scouts a re  authorized an- 

Wifon%66 Program. 
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(3) .Employing units may hire scouts in accordance with their 
tactical requirements, but must obtain individual authorization for each 
scout from COMNAVFORV. 

(4) General missions which can be accomplished by scouts are: 

(a) Assist in tactical operations as guides and scouts, 

(b) Assist in locating and identifying enemy units; assem
bly areas, and routes of movement. 

(c) Assist in search operations for NVA/VC eouipnent and 
supplies. 

(d) ASSist in population control and concurrent psycholog
ical operations. 

(e) Assist in interrogation of captives, suspects, or oth
er ~turnees • 

(f) Assist tactical and intelligence units and .GVN police 
forces by identifying members of the NVA/VC through visual recognition. 

(5) Luc~ri~66 Scouts will be employed in company with U.S. 
personnel. They will not be employed as a separate territorial security 
or strike force or be expected to perform duties more hazardous than 
regular members of the employing unit. 

(6) Luc4tuo~66 Scouts have been authorized a draft deferment 
by the GVN Ministry of Defense under the following conditions: 

(a) The scouts are granted a six-month draft deferment by 
virtue of their rallying to the Chieu Hoi Program. The effective date 
of the deferment is the date of official release from the Chieu Hoi Cen
ter. They are to be hired during the period that their Chieu Hoi Pro
gram deferment is still effective. 

(b) Draft deferments for twelve-month periods must be re
qu~ed from the Mobilization Directorate, Ministry of National Defense, 
Saigon, at the time of employment by the employing unit. Subsequent re
quests for dei'erment extensions must be forwarded through the same chan
nels to arrive at the Mobilization Directorate at least thirty days pri
or to termination of the current deferment, Scouts are authorized an
nual draft deferment extensions as long as they are employed in the Luc 

"'!l'\r6n~6 Program. 

3 

.• 
", , 



NAVF_O=& NAVADVGW -. 

_,,' HA*..INST 34 10. 7A 
. ,. 

.a. 

_ -  

(c) A ce r t i f i ca t e  of deferment f o r  each scout w i l l  be for- 
warded t o  the employing un i t  upon approval by t h e  Mobilization Mrector- 
ate. 

(d) Service as a scout does not provide constructive cred- 
it towards mil i tary service obligations. 

(e)  Upon termination of employment, regardless of cause, 
the Mobilization Directorate i s  to  be promptly not i f ied of the scout 's  
d ra f t  ava i lab i l i ty  and the d ra f t  deferment c e r t i f i c a t e  returned t o  the 
b b i l i z a t i o n  Directorat- through the same channels bp  which it was re- 
quested. Resson for  t e r n n a t i o n  must be specified, and if the deferment 
ce r t i f i ca t e  is not returned, a reason is t o  be given. One copy of the 
l e t t e r  of no t i f icz t ion  i 3  t o  be f o n p d e d  by the employing un i t  t o  
COMNAVFORV, where it W i l l  be forwa$d t o  COMUSMACV, Attn: MAC-COPJIS-CHD. 
I n  addition, t h e  employing uni t  i s  t o  escort  the terminated scout t o  t h e  
Chieu Hoi center from which recruited,  and furnish a writ ten explanation 
of the reason f o r  termination. 

(f) I n  the  event scouts a re  transferred f r o m  one major or- 
ganization t o  another, the losing d t  i s  t o  submit t o  the Mobilization 

pendix I t o  Annex A of reference (a), scecifying the  organization t o  
which the scout has been transferred.  
t h e  transfer by submitting a s imilar  roster.  
ted within one week of l o s s  o r  gain, 

Mrectorate,  through pmuer channels, a ros t e r  using the format i n  Ap- - 
The gaininn unit i s  t o  confirm 

Rosters are t o  be submit- 

c. Training 

(1) Each employing unft i s  t o  provide appropriate t ra ining for  
new scouts pr ior  to  u t i l i za t ion ,  

and *igned t o  aocomplish t h e  following as a minimum: 
(2) The t ra ining should be ta i lored t o  s u i t  the employing uni t  

(a) Knowledge of English terms to  the degree necessary to  
enable the individual t o  understand instruct ions relat ing t o  command and 
control, 

(b) Familiarization with t a c t i c s  and standing operating 
procedures of the uni t  by which employed. 

Proper operation, care, and cleaning of clothing and (c) 
equiptent issued f o r  t h e i r  use. 
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(c) A certificate of deferment for each scout will be for
warded to the employing unit upon approval by the Mobilization Director
ate. 

(d) Service as a scout does not provide constructive cred
it towards military service obligations. 

(e) Upcn termination of employment, regardless of cause, 
the Mobilization Directorate is to be promptly notified of the scout's 
draft availability and the draft deferment certificate returned to the 
M:lbilization Directorat", through the same channels by which it was re
quested. Reason for tenJQ.nation must be specified, and if the deferment 
certificate is not returned, a reason is to be given. One copy of the 
letter of notific,,-tion is to be fon:arded by the employing unit to 
COMNAVFORV, where it will be forward,'ed to COI1USMACV, Attn: MAC-COP..DS-CHD. 
In addition, the employing unit is to escort the terminated scout to the 
Chieu Hoi center from which recruited, and furnish a written explanation 
of the reason for termination. 

(f) In the event scouts are transferred from one major or
ganization to another, the losing unit is to submit to the Mobilization 
Directorate, through proper channels, a roster using the format in Ap
pendix I to Annex A of reference (a), specifying the organization to 
which the scout has been transferred. The gaining lUlit is to confinn 
the transfer by submitting a similar roster. Rosters are to be submit
ted within one week of loss or gain. 

c. Training 

(1) Each employing unit is to provide appropriate training for 
new scouts prior to utilization. 

(2) The training should be tailored to suit the employing unit 
and Cuigned to atcomplish the following as a minimum, 

(a) Knowledge of English terms to the degree necessary to 
enable the individual to understand instructions relating to command and 
control. 

(b) Familiarization with tactics and standing operating 
procedures of the unit by which employed. 

(c) Proper operation, care, and cleaning of clothing and 
equipment issued for their use. 

4 
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(d) Familiarization with weapons i n  the arsenal  of the em- 
ploying unit. 

(e) A f u l l  understanding of h i s  posit ion and mission with- 
i n  the employing unit .  

( f )  An understanding of the GVN and U.S. Free World M i l i -  
t a ry  Assistance Forces counterinsurgency goals i n  the  RVN. 

d. Personnel security 

(1) The employment of t he  Chieu Hoi  returnees as scouts pre- 
The past  a c t i v i t i e s  and associa- sents a personnel security problen, 

t ions  of  t he  returnees and the d i f f i cu l ty  of p e r f o d n g  complete back- 
ground investigations t o  determine t h e  motivation and loyal ty  of t he  
scouts is recognized. 
must be made use of t o  reduce the security risk.  

Therefore, a l l  possible sources of in fomat ion  

(2) The intel l igence units organic to,  o r  i n  support of, employ- 
ing units a re  encouraged t o  render a l l  possible assistance to  reduce the 
securi ty  risk. 

the  degree of sources of information available, t he  motivation and loyal- 
t y  of each scout employed. 

(4) 
be f o r  those Chieu Hoi returnees whose family t i e s  are i n  areas controlled 
by the GVN. 

( 5 )  

- 
( 3 )  The employing un i t  i s  responsible fo r  de ten in ing ,  w i t h i n  

The p r io r i ty  f o r  recruitment, as a matter of policy, should 

The process of  recruitment should include: 

(a) The completion of a History Statement (MACV Form 2 AB-R), 
o r  a similar personal h i s tory  form. 

(b) Extraction of pertinent background information from 
Chieu Hoi Center f i l e s .  

(c) Interview of r ec ru i t  by qualified debriefing personnel 
t o  a s s i s t  i n  determining motivation and loyalty,  

(6) P . w e  is no reau~irennnt for  a mil i tary securi ty  service . . . ,, .. 
.,;: c l e r . r ~ n c c  ~.rF.c:- t '~.  . , ' I . , :  y:-,cc 
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(d) Familiarization with weapons in the arsenal of the em-
ploying unit. 

(e) A full understanding of his position and mission with
in the employing unit. 

(r) An understanding of the GVN and U.S. Free World Mili
tary Assistance Forces counterinsurgency goals in the RVN. 

d. Personnel security 

(1) The employment of the Chieu Hoi returnees as scouts pre
sents a personnel security problem. The past activities and associa
tions of the returnees and the difficulty of performing complete back
ground investigations to determine the motivation and loyalty of the 
scouts is recognized. Therefore, all possible sources of infonnation 
must be made use of to reduce the security risk. 

(2) The intelligence units organic to, or in support of, employ
ing units are encouraged to render all possible assistance to reduce the 
security risk. 

(3) The employing unit is responsible for detezmining, within 
the degree of sources of information available, the motivation and loyal
ty of each scout employed. 

(1.) The priority for recruitment, as a matter of policy, should 
be for those Chieu Hoi returnees whose family ties are in areas controlled 
by the GVN. 

(5) The process of recruitment should include: 

(al The completion of a History Statement (MACV Eorm 2 ~V-R), 
or a similar personal history form. 

(b) Extraction of pertinent background information from 
Chieu Hoi Center files, 

(e) Interview of recruit by qualified debriefing personnel 
to assist in determining motivation and loyalty~ 

(6) TlH're is no reouire:n'mt for a military security serviCe; 
cleayeDcr; l,ric'\' t,." :-': y;~;r:[' 
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(7) The anploying un i t  will m n t a i n  a personal seclirity f i l e  
on each scout which wi l l  include, but will not be limited to ,  the fol-  

*# lowing: 

(a)  
similar personal his tory form. 

(b) 

( c )  

(d) 

Copy of History Statement (WACV Form 2 EV-R), or a 

Ful l  length, f ront ,  and s ide photographs. 

Complete s e t  of fingerpri-,' s ,  

A l l  o ther  available or developed information. 

(8) 
check on each scout. 
will r e f l e c t  f u l l  namep al iases ,  date and place of b i r th ,  f a d l y  and 
VC/h!A history. 
personal security f i l e .  

Employing uni t s  w i l l  request NACJZ (CI) t o  conduct a f i l e  
The request w i l l  be submitted t o  COMNAVFORV and 

The request and r e s u l t s  will be f i l e d  i n  the scout 's  

* 

( 9 )  

(10) 

Dnploflng u n i t s  W i l l ,  w i t h i n  t a c t i c a l  l imitations,  control 

The employing uni t  will periodically record i n  the scoutqs 

movement of scouts w i t h i n  fire base areas and base camps. 
i 

personal security f i l e  the scout 's  a t t i tudes ,  a b i l i t i e s ,  shortcomings, 
questionaQe as t iv i t f e s ,  achievements, and displayed loyal t ies .  

scouts suspected of subversive a c t i v i t i e s  ~ 

scouts wil l  be reported, pr ior  t o  termination of employment, t o  CONNAVFORV. 

e. Logistic support. Logistic support of scouts, to  include cloth- 
ing equipment, da i ly  rations,  and b i l le t ing ,  is t o  be furnished by the 
emp1o;ring u n i t .  Sundm pack i t e m  - r e  x t h ~ r - i  706 'or. 

Issue of the clothing and equipment i i  snc' 
pending on the requirsnent for  clcthint: arid e q u i p e m  
properly perform t h e i r  duties. 

Funding, 
tance i n  kind (AIK] funds through the cognizant Naval Support Activity. 
Reference (b) pertains.  

(11) bp loy ing  un i t s  may request a polggraph examination f o r  

(12) Exposed o r  suspected f a l se  Chieu Hof returnees who a re  

. f .  Scouts are t o  be paid monthly from COMNAVFORV assis- 
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(7) The employing unit will maintain a personal security file 
on each scout which will include, but will not be limited to, the 1'01-

.. , lowing: 

,.. 

(a) Copy of History Statement (MACV Fom 2 EV-R), or a 
similar personal history form, 

(b) Full length, front, and side photographs. 

(e) Complete set of fingerpric(i.s, 

(d) All other available or developed information. 

(8) Employing units will request MACJ2 (CI) to conduct a file 
check on each scout. The request will be submitted to COMNAVFORV and 
will reflect full name, aliases, date and place of birth, family and 
VC/~~A history. The request and results will be filed in the scout's 
personal security file. 

(9) Employing units will, within tactical limitations, control 
movement of scouts within fire base areas and base camps. 

(10) The employing unit will periodically record in the scout's 
personal security file the scout's a.ttitudes, abilities, shortcomings, 
questional1e activities, achievements, and displayed loyalties. 

(11) Employing units may request a polygraph examination for 
scouts suspected of subversive activities, 

(12) Exposed or suspected false Chieu Hoi returnees who are 
scouts will be reported" prior to termination of employment, to COMNAVFORV. 

e. Logistic support. Logistic support of scouts, to include cloth
ing equipment, daily rations, and billeting, is to be furnished by the 
employing unit. Sundry pack ite:r.s are J.uthJ.lr:j 70C +'n~' -1, ;~T;'? -1:/) SC~)utG, 

Issue of the clothing and equipment 11. ~noICj,;;'~.re r>;,) i;j _pti(n~:J_J dt::;.. .. 
pending on the requirement for clcthln" and equipnen"L ror the: scouts to 
properly perform their duties, 

1', Funding. Scouts are to be paid monthly from COMNAVFORV assis
tance in kind (AIK) funds through the cognizant Naval Support Activity. 
Reference (b) pertains. 
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g. Medical 

(1) Prior  t o  employment, returnees a re  t o  undergo a physical 
examination t o  ascer ta in  t h a t  they are  f r ee  of comudcable  diseases or 
l a t e n t  physical defects. 

(2) 
tal  service f o r  an  occupational i n j u r y  a re  authorized i n  Allied mil i tary 
medical f a c i l i t i e s .  
ly t h a t  fur ther  treatment i n  Allied m e d i w  f a c i l i t i e s  i s  not required, 
and available GVNmedical f a c i l i t i e s  are capable of providing necessary 
sustained treatment, t he  expenses f o r  sustained treatment a re  t o  be pro- 
vided under t h e  provisions of the Bureau of Employees Compensation. The 
same provisions are t o  be used by AIK funded programs. 

Init ial  physical examination and complete medical and den- 

O n p  the  scout 's  condition i s  s tabi l ized suff ic ient-  

h. Awards and Decorations 

(1) The scouts m a y  receive U.S. valorous awards, Si lver  S ta r  
and below. These awards a re  t o  be made based on the  same c r i t e r i a  re- 
quired f o r  those recornended and approved for  manbers of the Free World 
Forces; t he  provisions of COMNAVFORVINST 1650.3B apply. 

- 

(2) The Ministry of  Defense Awards and Decorations System al- 
lows scouts t o  receive GVN decorations and i s  t o  be used when ac t s  of 
gal lantry have been performed by scouts. 

(3) Scouts a re  authorized t o  receive the  following GVN awards 
and decorations: 

(a) 
S i k e r  Star;  and Bronze Star.  

Gallantry Cross with Palm (highest award); Gold Star; 

(b) Cer t i f ica te  of Achievement. 

(c)  Let ter  of Cornendation. 

Citations f o r  decorations are  t o  be prepared by the mploy- (4) 
ing uni t ,  i n  the Vietnamese language, and forwarded t o  t h e  appropriate 
Comnander, A m y  of t he  Republic of Vietnam (ARVN) Regiment, Division/Corps, 
through the Cornanding General, ARVN Corps Tactical  Zone, f o r  approval 
(see Annex B) . 

i. Records. A complete personnel record of the Ccout i s  maintained 
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g. I~edical 
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(1) Prior to employment, returnees are to undergo a physical 
examination to ascertain that they are free of communicable diseases or 
latent physical defects. 

(2) Initial physical examination and complete medical and den
tal service for an occupational injury are authorized in Allied military 
medical facilities. OnJie the scout's condition is stabilized sufficient
ly that further treatment in Allied medi~ facilities is not required, 
and available GVNmedical facilities are capable of providing necessary 
sustained treatment, the expenses for sustained treatment are to be pro
vided under the provisions of the Bureau of Employees Compensation. The 
same provisions are to be used by AIK funded programs. 

h. Awards and Decorations 

(1) The scouts may receive U.S. valorous awards, Silver Star 
and below. These awards are to be made based on the same criteria re
quired for those recommended and approved for members of the Free World 
Forces; the provisions of COMNAVFORVINST 1650.3B apply. 

(2) The Ministry of Defense Awards and Decorations System al
lows scouts to receive GVN decorations and is to be used when acts of 
gallantry have been performed by scouts. 

(3) Scouts are authorized to receive the following GVN awards 
and decorations: 

(a) Gallantry Cross with Palm (highest award); Gold Star; 
Si\ver Star; and Bronze Star. 

(b) Certificate of Achievement. 

(c) Letter of Commendation. 

(4) Citations for decorations are to be prepared by the employ
ing unit. in the Vietnamese langUage, and forwarded to the appropriate 
Conmander, Army of the RepubliC of Vietnam (ARVN) Regiment, Division/Corps, 
through the Commanding General, ARVN Corps Tactical Zone, for approval 
(see Annex B). 

i. Records. A complete personnel record of the ~cout is maintained 
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a t  the servicing area Civil ian Personnel Office, 
t o  m i n t a i n  adequate l o c a l  records t o :  

The emnploying . u n i t  i s  

(1) Insure prom2t ident i f ica t ion  of the scout i n  case of injury 
or death. 

( 2 )  

(3) 
ce r t i f i ca t e  

(4 )  

Locate the scout 's  next of kin. 

Recwd the expfration date of the scou tns  d ra f t  deferment 

, .  

Keeg 3 record 0 -  t h s  scout's performnee. 

j , Zt?.siq.l;.i :'ic :;lo:: 

(1) Ident i f icat ion ' k g s .  Each scout tlill be issued identifica- 
t ion tags by the employing un i t  t h a t  w i l l  show nameg unit ,  blood type, 
and the words "Luc Luong 66. I' 

(2) Ident i f icat ion Cards 

(a) The employing unit of a scout is t o  request a Luc 
Luong 66 Ident i f icat ion Card (YACV Forz 75) from COESAVF0B.V (enclosure ( 3 ) ) *  

(b) COhPVAVFOXV i s  responsible for  appoiit ing an o f i l w r  a s  
Luc Luong 66 Ident i f icat ion Card Contrc:?. Officer (ICCO) on written or- 
ders. 
Luong 66 ident i f icat ion cards t o  employed scouts, 
pointing order i s  t o  be formrded t o  COHUSUCV, ATTN:  

Orders w i l l  specify tha t  the I C C O  i s  authorized t o  issue Luc 
One copy of each ap- 

PACAG - AP, 
(c) Ident i f icat ion ca.rds are  accountable forms and 1 d L 1  be 

controlled i n  a l l  phases of shi?ment, storages and issue. 
ments of ident i f icat ion cards a re  t o  be registered. 
cation cards w i l l  be provided the same degrae of securi ty  a s  that p ~ a -  
scribed for confidential  material. 

A l l  m a i l  ship 
Unissued iden t i f i -  

(d) SurrendeP of' ident i f ica t ion  capds, Scouts will be re- 
quired t o  surrender t h e i r  ident i f ica t ion  cards upon termination of em- 
ployment or  upon demand of the  issuing agency, 

(el Destruction. Obsolete or mutilated identificatio, ,  
cards a re  t o  be returned t o  CO1IAVFOB.V where they will be l i s t e d  by 
s e r i a l  number on DA Fom 546, Destruction of Classified Records, and a'- 
stroyed by burning. A d i s h t e r e s t e d  officer- w i l l  witness the destruc- 
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at the SerVlCl.!lg urea Civilian Personnel Office, The employing unit is 
to maintain adequate local records to: 

(1) Insure prompt identification of the scout in case of injury 
or death. 

(2) Locate the scout's next of kin. 

(3) Record the expiration date of the scout's draft deferment 
certificate. 

(4) Keen" record 0' the scout's performance. 

jt Ident .. i:'ic ,ur; 

(1) Identification ~gs. Each scout will be issued identifica
tion tags by the employing unit that will show name, unit, blood type, 
and the words "Luc Luong 66." 

(2) Identification Cards 

(a) The employing unit of a scout is to reques_ a Luc 
Luong 66 Identification Card (I"~CV Form 75) from COHNAV~'ORV (enclosure (3». 

(b) COMl~AVFORV is responsible for appoi!lting an ofi~G~r as 
LUG Luong 66 Identification Card Contrc~. Offi~er (ICCO) on written or
ders. Orders will specify that the ICCO is authorized tc issue Luc 
Luong 66 identification cards to employed s~outs. One copy of each ap
pointing order is to be forlNarded to GOHUSI'1ACV, ATTN l l"~CAG ~ AP. 

(c) Identification cards are accountable forms and ,.all be 
controlled in all phases of shipment, storage, and issue. All mail ship
ments of identification cards are to be registered. Unissued identifi·~ 
cation cards will be provided the same degree of security as that pre
scribed for confidential material. 

(d) Surrender of identification cards. Scouts will be re
quired to surrender their identification cards upon termination of em
ployment or upon demand of the issuing agency. 

(e) Destruction, Obsolete or mutilated identificati()u 
cards are to be returned to C011NAVFORV where they will be listed by 
serial number on DA Form 546, Descruction of Classified Records, and a~
stroyed by burning. A disi!lterested officer will witness the destruc-
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t i o n  and c e r t i f y  t h a t  t h e  cards  have been destroyed. 

(f) k c o u n t s b i l i t y  upon change of I X O .  U p n  change of 
ICCO or  absence of ICW i n  excess  of 30 days, t he  ICCO w i l l ,  p r i o r  t o  
departure ,  account f o r  a11 i d e n t i f i c a t i o n  cards  of which he i s  custodian,  
The fol lowing s ta tement  signed by both the  o ld  and new custodians is to 
be a t tached  t o  t h e  MhCV Form 332-R, i nd ica t ing  t h e  d a t e  of transfer of  
custodianship;  V e r  j o i n t  inventory conducted ( d a t e )  t h e  undersiamd 
new custodian hereby accepts  r e s p o n s i b i l t t y  f o r  unused Luc Luong 66 %en- 
t i f i c a t i o n  cards:  

MACV Form 35 b e r i a l  No, Through b e r i a l  No. 

(Signed) Nme (Signed) Name 

(Typed) Name (Typed) Name 

Rank frank 

Old Custodian New Custodian" 
.- 

(g) Lost  fden t i f f ea t fon  cards.  The l o s s  o r  t h e f t  of a Luc 
Luong 66 i d e n t i f i c a t i o n  card w i l l  be repor ted  by the  ind iv idua l  t h o u g h  
channels t o  t h e  ICCC. 
card t o  t h e  Trovost Marshall of h i s  organiza t ion  and t o  o t h e r  agencies  
having a d i r e c t  i n t e r e s t .  
t i f i c a t i o n  card  on MACV Fsrm 3?2=R.. 

7. 
Sta tus  Report ti CQ@IAV?OXV, in fo  Task Force Ccxnmander, by t h e  1;s: day 
of each calendar month, and is t o  include t h e  following: 

The ICCO is t o  r e?o r t  t h e  l o s s  o r  t h e f t  of t h e  

Scouts are t o  r e c e i p t  f o r  t h e  replacement iden- 

ReDorb. Emn3~oving u n i t s  are t o  submit a monthly LuC Lucng 66 Scout 

a. Number scouts  employed. 

b. Number scouts  recruLte&* 

c o  Number scouts  k i l l e d  in se t fon .  

d. Number scouts wounded i n  ac t ion .  

e. irumber scouts  missi.n& i n  ac t ion .  

f .  Number scau t s  deser ted .  

g, idumber scouts  re leased;  naxe and i d e n t i f i c a t i o n  card number. 

NAV1?OliV & IV~VL.JVGHP 
lU,CV IN"T 3410.?A 

tion and certify that the cards have been destroyed. 

(f) Lccountability upon change of ICeD. Upon change of 
ICCO or absence of ICCO in excess of 30 days, the ICGO will, prior to 
departure, account for all identification cards of which he is custodian. 
The following statement signed by both the old and new custodians is to 
be attached to the HACV Form 3.32-R, indicating the date of transfer of 
custodianship: "Per joint inventory conducted (datel the undersigned 
new custodian hereby accepts responsibility for unused Luc Luong 66 ~en
tification cards: 

MACV E'orm 75 Serial No. Through ':-erial Noo 

(Signed) N,".ll'le (Signed) Name 

(Typed) Name (Typed) Name 

Hank Hank 

Old Custcdian New Custodian!! 

(g) Lost identification cards. The loss or theft of a Lue 
Luong 66 identification card will be reported by the individual through 
channels to the ICCO, The ICCO is to report the loss or theft of the 
card to the Provost Marshall of his organization and to other agencies 
having a direct interest. Scouts are to receipt for the replacement iden
tification card on MACV F':o!"Ill 332~R. 

7. Reports. EmnJoving units are to submit a monthly Luc Luong 66 Scout 
Status Report tc CO~AVFORV, info Task Force C:ommander, by the last day 
of each calendar month, and is to include the following: 

a. Number scouts employed~ 

b. Number scouts recruited 0 

c. NUlnber scouts killed in action. 

d. Number scouts wounded in action. 

e. I'umber scouts missing in action. 

f. Number scouts deserted. 

g. liumber scouts released; naEe and identification card number. 
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h ,  Significant accomplishments of scouts. 

1. Significant weaknesses of scouts, 

j., Items of interest ,  

Bichard So MOQRE 
C h i e f  of staff 

Distribution Lists 
NAVFORV & NAVADVGRP MACV NOTICE C5216 of 1 February 1971 
LIST I (Case 1 ) - A l l  ACo5 and Qeoial Assistants 

LIST 11 (Case 1 )  - Naval Advisory Group. MACV AWsors (Activities) 

LIST I V  (Case 1 )  - SEAL-UDT, Mobile Teams 

LIST V (Case 1 ) - Mseellaneous Naval Activitfes 

Less D, J, 0, P, R, T, CC, DD 

Less C. 1,  2, 3, b ,  9. 0, E, F, G, H, I, J, K, L, X c  

Less I). 1 9 3 &  
. . ~ ~ .  , .. ~ 

Less A ,  1, sj 9. B9 C, D, I ,  2, 7% as 9,  E, F, C. 
LIST v1: (Case 1)  - A l l  Naval Intelligence Officers (NILO) 
LET VII (Case 1 )- ships and Craft 

Less A, D, E, H, I, 
LIST nII (Case 1 )  - Logistic ,%pert Bases & Tntemediate  upp post kges  
LlST XX (Case 1)  - Miscellaneous Conman& 

IRSS F, G. 

copy to., 
COMNAVSPEC WARGWPAC 
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h. Significant accomplishments of scouts< 

i. Significant weaknesses of scouts, 

j" Items of interest, 

Distribution List: 

Richard S. MOORE 
Chief of Staff 

NAVFORV & NAVADVGRP MACV NOTICE C5216 of 1 February 1971 
LIST I (Case 1) - All ACOO and Special Assistants 

Less D, J, 0, P, R, T, ce, DD 
LIST II (Case 1) - Naval Adviaory Group, MACV Advisors (Activities) 

Less C. 1, 2, 3, 4, 9. D, E, F, n, H, I, J 2 K, L, N, 
LIST IV (Case 1) - SEAL-UDT. Mobile Teams 

Less D. 1,3. 
LIST V (Case 1) - Miscellaneous Naval Activities 

Less A, 1, 5, 9. B pC, D, 1, 2, 7, 8. 9, E, F. C. 
LIST VI (Case 1) - All Naval Intelligence Officers (NILO) 
LIST VII (case 1)- Ships and Craft 

Less A, D, E, H, In 
LIST VIII (Case '1) - Logistic SUpport Bases & Intermediate Support Bases 
LIST IX (Case 1) - Miscellaneous Commands 

Less F, G. 

Copy to: 
COMNAVSPECWARGRUPAC' 
COMNAVSPECWARGRULANr 
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FOAQXT FOR DRAFT DEFERMENT REQUEST AND NOTIFICATION OF TE?J!IXITION 

LETTLMD3L.D 
OF 

PFtEPMING UNIT 

( Ident i f icat ion Symbols) 

paring unit) 
From: (Commanding Officer o r  Officer-in-Charge of pre 
To: Headquarters, USMACV (ATTN: MACJ14, MOB Advisor 

38 Cia Long, Saigon APO San Francisco 96222 
V i a :  (Headquarters providing personnel management) 

5ub j : 

5ncl: 

1. 
Directorate, Ministry of Defense, Saigon. 

(1) Luc Luong 66 Scout Draft Deferment (Renewal") f o r  (name) 

It i s  requested tha t  enclosure (I) be processed by the 1~5obilization - 

(Signature block of 
Authorized Off ic ia l?  

* Str ike  out i f  not applicable. 

NAVFORV & NAVADVGRP 
MACV INST 3410.7A 

FaRHAT FOR DRAFT DEFERMENT REQUEST AND NOTIFICATION OF TEHMINlTIOE 

LETTl:..R.HEl.D 

From: 
To: 

Via: 

Subj: 

OF 
PREPARING UNIT 

(Identification Symbols) 

(Date) 

(Commanding Officer or Officer-in-Charge of preparing unit) 
Headquarters, USMACV (ATTN: MACJ14, MOB Advisor) 
38 Gia Long, Saigon APO San Francisco 96222 
(Headquarters providing personnel management) 

Encl: (1) Luc Luong 66 Scout Draft Deferment (Renewal~) for __ ~(nwa~m~eu) ___ 

1. It is requested that enclosure (1) be processed by the 1·1obilization 
Directorate, Hinistry of Defense, Saigon. 

* Strike out if not applicable. 

(Signature block of 
Authorized Official) 

Enclosure (1) 



CITATION F0Dij.T FOR VIhTiuWALc DECOXATIGNS 

Lf;TTY!lbL.D 
OF 

PRbPiktING UNIT 

(1dentificati .cn Symbols 1 

\ From: 
To: Commanding Generd  

(Conmanding C f f i c e r  o r  Cfficer-in-Charge of preparing u n i t ,  

%VN Corm Tac t i ca l  Zone 
(Location) 

Subj: Award of ( T i t l c  of Medal) 

Encl: (1: C i t a t i o n  f o r  (name ) Luc LuonE 66 Scout, (unit,) 

1. Enclosure (1) is forwarded f o r  approval. (Name j pa r t i c ipa t ed  
ic Operation ( t i t l e )  9 (date) f o r  which t h i s  c i t a =  
t i o n  has  been prepared. 

(Signature  Block of 
Authorized O f f i c i d  

(The l e t te r  of t r a n s m i t t a l  an6 a t tached  c i t a t i o n s  f o r  decora t ions  must 
be forwarded i n  two copies.  More than one c i t a t i o n  may be  t ransmi t ted  

\ as long  as t h e  c i t a t i o n s  are f o r  t h e  same p e r h i  of time., 

Enclosure (z! 

I~AVFGll.V & NPV LDVGRP 
NACV INST 3410.7A 

CITATION FORMAT FOll. VlliTNAl-JESE DECORATIONS 

LETTL!\llli;.D 
OF 

PllliPLRING UNIT 

(Identification Symbols) 

(Date) 

From: (Col'lmanding Officer or Officer-in-Charge of preparing unit) 
To: Commanding General 

_______ ARVN Corns Tactical Zone 
(Location) 

Subj: Award of __ ..I.( ... T.i"'tl,l.S8...;o""f .... ..J~",18""d.!Jaa.ll../..) __ _ 

Encl: (1) Citation for _->( .... n~am"',"'e.J..) __ Luc Luong 66 Scout, (unit) 

1. Enclosure 
in Operation 
tion has been 

(1) is forwarded for approval. 
(title) $ (date) 

(Nqme) par·ticipated 

prepared. 
J for which this cita~ 

(Signature Block of 
Authorized OfficiaJ) 

(The letter of transmittal and attached citations for decorations must 
be forwarded in two copies. More than one citation may be transmitted 
as long as the citations are for the same period of time.) 

Enclosure (2) 
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LIbT OF CJATHLPiG & 1sQUl?ibI.I 'P 

!il&hh$ 

Trouse~s ,  U t i l i t y  2 ea 

Shirt, U t i l i t y  2 ee 

Boots, T rcp ied  combat 

Socks, Wool 

UndershiPt, Cotton 

Undershorts, Cot tm 

Cover, Utility 

* 

Individual weauon i ea 

Equipment, cleaning, weapon 3 s e t  
L 

PaacO, Ma'iaga~ine L ea 

Eaycnet, Knife i. en' 

Scabbard, Bayonet, .cnife  ?. ea* 

?ack, Fie:d l ea 

Hehe+,, Scld:ePos s t m Q  1 ea 

Line-, Hebet l ea 

Poncho, Nylon coated I ea 

V m t 9  Amor, protecti-m 1 ea* 

E $ L ~ ,  Cart,ridge i ea 

Canteen, cmple t a  2 BR 

Suspenders, Field pack 1 ed 

* T h i s  equfpn-rt would be issued from the  advisary team p p w t y  books. 

Xncloswe ( 4 )  - 

LIST OF CLOTHING &. EQUm'l.,jH 

CJpthing 

Trousers, Utility 

Shirt, Utility 

Boots, Tropical combat 

Socks, Wool 

Undershirt, Cotton 

Undershorts; Cott,:m 

Cover, Utility 

Equipment 

Individual weapon 

Equipment, cleaning, weapon 

Bayonet, Knife 

Scabbard f Bayonet ,I! knife 

Pack, Field 

Liner, Helmet 

Poncho, Nylor, coated 

Vest, Arnor, proteotive 

1lt. Cartridge 

Canteen, complete 

Suspenders, Field pack 

2 ea 

2 et. 

2 pr 

J PI' 

3 ea 

3 ea 

1 ea 

1 ea 

1 set 

4 ea 

", ea" 

1 ea* 

1 ea 

1 ea 

1 ea 

1 ea 

1 ea* 

1 sa 

2 81). 

1 9d 

· i.,i ;,,~,T )I+IO.7A 

" This equipm~rt '."!lld be issued from the advis'::Jry' team property books. 

Enolosure (4) 






